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The Honourable Michel Dupuy, P.C. 
Minister of Communications 

House of Commons 

Ottawa 


Dear Minister: 


We have the honour of asking you to transmit for tabling in 
Parliament the report of the Public Service Commission of Canada 
for 1993-94 fiscal year. 

It is submitted to Parliament in accordance with section 47 of the 
Public Service Employment Act (Chapter P-33, Revised Statutes of 
Canada, 1985). 


Yours sincerely, 


ae UD Se Oeaee tale 


Ruth Hubbard 
President 


Gilbert Scott 
Commissioner 


Ginette Stewart 
Commissioner 
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Mission Statement 
Our. Mandate 


Phe Public Service Commission of Ganada ts the 


parliamentary agency responsthle for the appointment of 
qualified persons to and within the Public Service, and for 


delivering training and development programs. 


Our Misston 


To- ensure that the people of Canada ae served by a 
highly, competent Public Service that ts LOMPUUSAMN and 
SGA CSCLUMOE, of Canadian SOLLY. 


® recruit and, (Pr ornole on the basis of merit 


e CHSULCJLUNESS, egy and LONSPOL CLC. We stuffing 
e  brovtile unpartial recourse ad rete 


© liver SCSPONSMOE and ‘ offective CUNY and 
development 
® everclse leadership and Uwegilyy Allie CS OU CE 
ANAZEHNENE 


® act as a cohesive and ‘fective OLQAUZalion 
e Integrity We Ot ACLLONS. 
e Quality Ute Ot ACMMOUMLES 


© Service to our chiens 


e Respect for OU CUCIUS. anid Ca O-WWO1RESS. 
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e The Commission implemented its new approach to staffing 
delegation. The new Staffing Delegation and 
Accountability Agreements are designed to strengthen 
accountability for staffing, to reinforce merit as the 
foundation of staffing in the federal Public Service and to 
establish firmly the values of fairness, equity and 
transparency in all staffing activity. They outline the staffing 
authority delegated to the department, describe the 
Commission’s exoectations of the department and identify 
the indicators against which staffing performance will be 
assessed. The Commission provides audit options, ranging 
from self-assessment by departmental management to 
joint departmental and Commission audits, or Commission 
audits alone, as well as working on the develooment of a 
departmental evaluation framework. 


DELEGATION OF 
STAFFING AUTHORITY 


In 1993-94, the Commission signed an agreement with one 
department and was negotiating with 21 others. 


The following changes in 1993-94 had substantial effects on 
staffing in the Public Service: the introduction of 
deployments; the new casual employment provision of the 
Public Service Employment Act; the major departmental 
restructuring in June 1993; and the subsequent 
implementation of partial staffing restrictions on external 
hiring. 


STAFFING IN THE 
PUBLIC SERVICE 


As a result of the staffing controls, appointments to the 
Public Service decreased significantly, for indeterminate 
(from 4 028 in 1992-93 to 2 444 in 1993-94) and term 
positions (from 54 000 to 48 300). For appointments within 
the Public Service, term re-appointments have decreased 
(from 43 003 in 1992-93 to 39 688 in 1993-94) and promotions 
have decreased (from 22 525 to 17 097), while transfers and 
deployments have increased (from 26 676 to 30 907), 
Finally, the rate of priority placement has increase from 
approximately 7% to over 25% of all indeterminate staffing. 


\ 
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e Following the announcement of the resiructuring of EXECUTIVE 
departments, a corporaie review of ADM and common 
service EX positions took place. The Commission, as the RESOURCING 


agency responsible for merit and EX-level appointments, 
led a comprehensive corporate approach to the exercise. 
The Commission played a pivotal role by ensuring a 
meritorious, fair, equitable and transparent system to 
manage executives as a corporate resource. 


e The Commission conducted a detailed review of Summer 
Student Employment Programs, delegated to the Canada 
Employment Centres since 1983. The study concluded that 
problems existed with equality of access to jobs, 
transparency, merit and effectiveness. 


REVIEW OF SUMMER 
STUDENT EMPLOYMENT 
PROGRAMS 


e The Commission has redesigned these programs into one, 
that will be called the Federal Summer Student 
Employment Program. 


e Amendments to the Public Service Employment 
Regulations created a number of new priority entitlements 
to facilitate the reinstatement of persons appointed to a 
lower level and the placement of surplus employees and of 
persons affected by spousal relocation or who become 
disabled. 


PRIORITY PLACEMENT 


IN 1993-94, 10 594 priorities were registered in the Priority 
Administration System, including 4 563 priorities carried over 
from 1992 and 6 031 new priorities. Through the combined 
efforts of the Commission, departments and the individuals 
affected, 3 948 persons were successfully reintegrated into 
the Public Service. Of the remainder, 716 left the Public 
Service through resignation or retirement, and priority 
entitlement expired for 1 915; 3 940 remained in the system 
as of March 31, 1994. 
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The Women’s Career Counselling and Referral Bureau and 
the Special Programs Unit were successfully integrated to 
promote the increased representation of women, members 
of visible minority groups, Aboriginal peoples and persons 
with disabilities at the EX equivalent, EX minus one and two 
levels. The integrated program, renamed Executive 
Programs Employment Equity Directorate, offered a total of 
1 379 career consultation sessions across Canada. This 
resulted in 75 clients being referred for consideration in EX 
competitive processes and 99 clients for consideration in 
developmental assignments. 


The new Special Measures Initiatives Program, administered 
by the Commission on behalf of Treasury Board, 
incorporates the successful elements of the previous 
Special Measures Programs and adds new dimensions with 
respect to development and retention of designated 
group members as well as training in the management of 
diversity. 


Decrease of 583 in the number of participants in Courses 
dispensed by Training and Development Canada (14 917 in 
1992-93 compared to 14 334 in 1993-94), 


Decrease of 185 in the number of participants on full-time 
continuous language courses (1 892 in 1992-93 compared 
to 1 707 in 1993-94), 


In 1993-94, both Language Training Canada and Training 
and Development Canada were recognized as a centres 
of expertise by the Human Resources Develooment Council 
of Deputy Ministers. 


The renown of Language Training Canada has spread 
beyond Canada's borders to every part of the world. Its 
participation is sought at specialized international 
expositions and conferences, and its publications are used 
in 46 foreign countries. 


Training and Development Canada delivered courses in 
Hungary, Poland and South Africa, and received Zambian 
public servants for three-month training periods in human 
resources development. 
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In 1993-94, 718 decisions involving a total of 2 425 appeals 
were rendered, and of these, 235 were allowed (a 
decrease of 40 in comparison to 1992-93), generally on the 
grounds that the competing candidates had not been 
adequately assessed. 


RECOURSE 


There were 40 appointments revoked as the result of 
allowed appeals under section 21. 


The Commission implemented new appeals procedures, 
including the use of tele-conferences in relatively simple 
cases and mandatory disclosure before the setting of the 
hearing date. This has resulted in a better use of Appeal 
Boards, encouraged communication between the parties 
and reduced the average time between the date when 
the parties were ready to proceed and the date of the 
hearing. 


The Commission received 2 005 complaints relating to the 
administration of the Public Service Employment Act, and 
697 harassment complaints, an 18% decrease in the first 
category but an increase of 34% in the second over the 
previous 12 months. Of the total number (2 702), only 

502 (18.6%) resulted in an official investigation. During the 
fiscal year, 465 files were closed. Of this number, 94 were 
settled through mediation, an informal procedure, and 371 
were closed after a formal investigation. 


Because of its expertise and credibility, the demand for the 
Commission's services in investigating harassment 
complaints for agencies outside its jurisdiction, and for 
providing education in harassment prevention and 
investigation has increased significantly. 


In 1993-94, 91 employees referred complaints to the 
Commission against 38 deployments. 
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powers of the Public 
Service Commission 
rest with the three 
commissioners, one of 
whom is the 
President and Chief 
Executive Officer. 
Appointed by the 
Governor in Council for 
a ten-year term, the 
commissioners have 
the statusofdeputy. 
Me Ke ima (ofe(- 41-1 
they set overall policy 
in accordance with the 
Public Service 


Employment Act. 
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Staffing Programs Branch 


The Staffing Programs Branch is responsible for 
the development and management of 
legislation, regulations, policies, standards of 
selection and assessment, instruments of 
delegation and programs pertaining to 
appointments fo and within the Public Service. 
The Branch recruits and refers candidates from 
outside the Public Service, and coordinates and 
manages post-secondary recruitment 
programs. It conducts staffing actions not 
delegated by the Commission to departments, 
monitors public service staffing activities and 
issues, aNd manages appointment-related 
information. In addition, the Branch develops 
assessment instruments and operates 
assessment centres to evaluate a variety of skills 
and abilities. The Branch is also responsible for 
certain programs and services delegated to the 
Commission by the Treasury Board. These 
include workforce adjustment, labour market 
and human resources analysis, and the Special 
Measures Initiative Program (which includes 
employment equity and diversity management 
initiatives). 
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Executive Programs Branch 





The Executive Programs Branch handles 
the recruitment, selection, assessment 
and career counselling of members of the 
Executive Group. If also administers 
Treasury Board’s professional 
development programs for executives 
and employees at feeder levels. These 
programs include the Career Assignment 
Program, the Interchange Canada 
Program, the International Exchange 
Program, the Business/Government 
Executive Exchange Program, and the 
Employment Equity Initiatives Program. Its 
International Programs Directorate, in 
concert with the Department of Foreign 
Affairs and International Trade, is 
responsible for maintaining a high level of 
Canadian representation in the 
secretariats of International Organizations. 
The Branch, through a variety of its 
resourcing and program activities, 
implements initiatives designed to 
increase the representation’ of 
employment equity target groups within 
the Executive Group. 
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Audit and Review Branch 





The Audit and Review Branch is responsible for 
auditing the management of staffing which has 
been delegated to departments and federal 
agencies governed by the Public Service 
Employment Act. It also evaluates the exercise 
of the staffing authority which has not been 
delegated to the departments and informs the 
Commission of the relevance and effectiveness 
of its staffing policies. The Branch audits on 
behalf of Treasury Board the implementation of 
Treasury Board’s human resource policies. It also 
conducts internal audits and evaluations of 
Commission programs. 


Corporate Management Branch 


The Branch provides services in support of 
the Commission and its programs. This 
includes financial, administrative and 
information systems and services; 
corporate management and strategic 
planning; coordination of Commission 
official languages responsibilities; 
administration of a number of provisions 
of the Public Service Employment Act; 
assistance with parliamentary, union, 
international and other external relations; 
and investigations into complaints against 
deployments. 
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Training Programs Branch 





The Training Programs Branch provides training and 
related support and consulting services to federal 
departments and agencies to help them meet the job- 
related training and development needs of their 
employees. Training is given in the National Capital 
Region and other regions across Canada. Training 
services are also provided internationally, on a cost- 
recovery basis, when requesied by other governments 
or international agencies. In addition to language 
training courses, Language Training Canada provides 
orientation services to determine candidates’ aptitudes 
.and eligibility for language training, and develops and 
produces language training courses and programs to 
meet general and specific operational needs. Training 
and Development Canada (TDC) is a Special 
Operating Agency which functions under cost- 
recovery. If designs, develops and delivers calendar as 
well as contract courses for professional, technical, 
middle-management, supervisory and other job-related 
training. TDC also provides training consulting services 
and customized training programs. 
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Human Resources Management Branch 


Appeals and 
Investigations Branch 





The Appeals and Investigations 
Branch establishes independent 
boards to hear appeals by public 
servants against alleged 
breaches of the Public Service 
Employment Act and Regulations 
in such matters as appointment, 
promotion, demotion and 
release. Decisions of appeal 
boards are final and binding 
on the parties and on the 
Commission, and can be set 
aside only by the Federal Court of 
Appeal. The Branch is also 
responsible for the investigation of 
complaints of irregularities in the 
staffing process that are not 
subject to appeal, for the 
investigation of complaints of 
harassment in the workplace, 
and for conciliating settlements 
where complaints are upheld. 
Training, advice and assistance 
are provided to departments, 
unions and other interested 
individuals. 
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Communications Branch 





The Human Resources Management Branch is 
responsible for developing policies and guidelines and 
for ensuring that the corporate management team 
possesses the strategies, structures and mechanisms 
required to manage its human resources. The Branch 
provides consultation and support services to 
Commission managers and employees in such areas as 
Classification of positions, staffing, career and 
professional development, staff relations, and 
professional language training and development. The 
Branch provides compensation and benefits services to 
all employees of the Commission, as well as 
confidential employee assistance and counselling. It 
also provides advice and assistance to managers in the 
application of various policies and provisions governing 
the management of human resources and is 
responsible for planning, managing and monitoring 
such departmental activities as employment equity 
and official languages. 


Lublic Service Commission of Canada 


This Branch manages the 
Commission’s communications 
function in accordance with the 
Government Communications 
Policy by providing research and 
analysis, planning, advice and 
project management services to 
the President, Commissioners and 
Commission managers. It is the 
focal point for the Commission’s 
external communications, 
particularly with regard to 
recruitment advertising, issues 
management, media and public 
relations and the production of 
tools such as publications, audio- 
visuals and exhibits. 
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Regional Offices 





The Commission’s seven 
regional offices are 
collectively responsible 
for delivering programs 
and services to federal 
departments and 
employees as well as fo 
members of the public 
across Canada. The 
Regional Directors are 
responsible for adapting the 
Commission's programs and 
services to the particular 
needs of its publics in each 
region. 





Within the OA ike 





anada’s highly competent, professional, non-partisan 
GC Public Service is one of its greatest assets. And one of the 
best public services in the world. 

This chapter has as its central theme the impact of change not 
only on Commission endeavours but on some of the issues 
affecting the Public Service in general. The Commission is far from 
having all the answers or even being in a position to find these 
answers by itself. Therefore, it is all the more important that it raise 
the issues and pose the problems at their outset if if is to play its 
role as one of the principal keepers of the conscience of the 
Public Service. 

Over the past several years, the Public Service has been 
involved in an ever-widening circle of reform and renewal that 
continues to be carried out in an environment which demands 
more of public servants — more service, more productivity, more 
innovation — in return for less — less remuneration, less respect, 
and less certainty about their future. 

This has taken its toll; yet the Public Service continues to serve 
and serve well. Creativity and innovation are manifest. An event 
such as Expo Innovation '94, with over 100 exhibits and 60 
workshops, is one of the more tangible means by which 
knowledge of specific innovation is spread throughout the Public 
Service. This year, the Commission showcased, for example, 
assessment products and services, and innovative ways of 
managing diversity to achieve a qualitative work environment. 

Foreign experts from areas such as Eastern Europe, Africa and 
Southeast Asia continue to visit the Commission and other federal 
departments to learn about and adapt Canadian approaches 
to their own public service reform endeavours. Of particular note 
this past year have been the significant efforts by Canadian 
Public Service practitioners in aiding South Africa literally to 
create a new public service to respond to its new reality. 

It is this commitment to professionalism and service at home 
and abroad coupled with a willingness to learn and grow that will 
permit the Canadian Public Service to renew itself in the months 
and years ahead. But this renewal will also require energetic, 
courageous, optimistic and determined leadership by individual 
managers and central agencies. This presupposes, as well, a 
climate of trust and mutual respect created and sustained by the 
government. 
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The government has embarked upon wide-ranging reform 
— major policy reviews (social policy reform, defence policy, 
foreign and aid policy), a review of the duplication of services at 
the federal and provincial levels, efficiency reviews with offers to 
have Public Service unions participate, and a systematic and 
fundamental review of all government activity called "program 
review". Public servants are involved in all these efforts by 
providing advice and support and then implementing the 
decisions taken. The potential implications for the Public Service 
are enormous: new and different work, collaborations and 
partnerships with others and a smaller, flatter, more flexible 
workforce. 

In the case of the workforce, the nature of work in the Public 
Service is clearly changing and the composition of the federal 
workforce may also be evolving. Continued fiscal restraint, a shift 
in the government's business and how it will do it, and the 
increased use of technology will, along with other factors, 
influence the type of jobs and requisite skills in the Public Service. 
One thing appears certain: the jobs requiring individuals wno 
possess specialized knowledge, skills and abilities will far outweigh 
those requiring low skills. Another shift in the workforce, while more 
subtle at this stage, may also be happening — from a workforce 
that is predominantly "permanent" to one that is less "permanent", 
with a larger term (i.e., for a specified period) workforce. As 
current data shows for example, fewer conversions from term to 
indeterminate (i.e., of no fixed duration) appointments and fewer 
term renewals indicate that departments are managing their 
terms more closely, thus guarding the flexibility they get from their 
term population. Confirming these trends and gaining a better 
sense of the pace at which these and other changes wiil occur 
remain a matter for further analysis. 

The Public Service Commission, which has a long tradition of 
leadership and innovation, intends to play its part in this evolution. 
It will focus on the change processes themselves by shedding 
light on gaps or impediments and helping directly when it makes 
sense to do so; by carrying out its own program review — doing 
things differently and doing different things; by building on work 
carried out in 1993-94 involving employees of the Commission at 
all levels; and by following through on key initiatives begun last 
year — for example, operating within an amended legislative 
framework and continuing to implement a revised approach to 
the delegation of staffing to departments and agencies. 
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For the Public Service Commission, 1993-94 was truly a 
watershed year. Some significant events changed the way it is 
doing business and delivering its services. Many can be attributed 
to the implementation of new provisions in the Public Service 
Employment Act, which was modified by the passage of the 
Public Service Reform Act. 

On June 1, 1993, following extensive consultation and training 
sessions, the Commission issued amended Public Service 
Employment Regulations to effect the changes to the Public 
Service Employment Act. The amendments were intended 
basically to preserve or create flexibility and to ensure that 
delegated authority would be used consistently and fairly. 

Among the more significant new regulations are those that 
clearly establish the circumstances in which an appointment can 
be made in relation to a standard of competence (i.e., one that 
is based on individual rather than relative merit), such as 
promotions in apprenticeship and occupational training 
programs. The Commission also made regulations that give four 
groups of persons, including employees who become disabled or 
who are on leave because of spousal relocation, the right to be 
appointed before all other persons except those who have been 
granted a priority for appointment under the Act itself. 

As the parliamentary agency responsible for safeguarding 
merit in staffing, the Commission also implemented a new 
approach to its delegation agreements with departments to 
reinforce merit as the foundation of staffing and to strengthen the 
values of fairness, equity and transparency in behaviours and in 
staffing matters. In arriving at these agreements, departments 
work individually with the Commission to determine staffing 
authorities to be delegated and accountability frameworks that 
recognize their unique mandates, challenges and operational 
requirements. 

Among the more important features of these agreements are 
the implementation of departmental performance standards to 
monitor and assess the quality of staffing activities and 
Commission performance standards for services to be provided 
to the department. These agreements also set out strategies to 
helo managers espouse merit with ifs consequent accountability, 
while simplifying as much as possible current departmental 
staffing practices. 


LOOKING BACK 
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In exercising its auditing responsibilities within the spirit and 
framework of the delegation agreements, the Commission has 
undertaken to provide tools, training and advice to departments 
to helo them develop a monitoring and evaluation capacity of 
their performance in relation to commitments made in the 
delegation agreements. Four possibilities are considered when an 
agreement is negotiated: self-evaluation by management, 
internal auditing by the department, joint auditing or auditing by 
the Commission alone. In putting this approach forward, the 
Commission does not want to be perceived as abandoning its 
role in auditing; it will continue to conduct both regular and 
special audits where and when appropriate. 

From a recourse and redress standpoint, the Commission, 
under the modified Act, is now empowered to direct that an 
investigation or audit be conducted or that a report be prepared 
into any matter that falls within its jurisdiction, and to take or 
impose corrective action where warranted. Concerning an 
appeal, a deputy head is now required by regulation to disclose 
to appellants relevant information about the appointment in 
question; by the same token, appellants are required to disclose, 
in advance, to the deputy head the allegations they will raise at 
the appeal hearing. 

Another major event of the past year was the key role the 
Commission played in the reviews of assistant deputy ministers 
and executives who were affected by the restructuring of 
departments that followed the June 1993 reorganization of 
government. The Commission, together with central agency and 
departmental representatives, conducted these reviews to 
ensure a fair, equitable and consistent approach to the review 
and placement of those involved while considering corporate 
priorities and department-specific requirements. 

As does its counterpart the Canadian Centre for Management 
Development which initiates and conducts training programs for 
executives, the Commission must remain in the forefront in 
meeting the emerging needs of the Public Service for more skill- 
specific training, whether it be language training or professional, 
technical, policy, middle management and supervisory training. 
The consolidation of all Commission training operations in the 
National Capital Region at the Asticou Centre has resulted in 
reduced costs and has improved the quality of learning in an 
environment that uses state-of-the-art technology integrating 
audio, video, intercom and electronic mail to link classrooms, 
meeting rooms, work stations and service areas. 
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Another change of note as a result of the amended legislation 
is the period covered by the Commission's Annual Report. From 
now on, instead of reporting on the previous calendar year, the 
report will cover the previous fiscal year and will be transmitted to 
the designated minister no later than five months after the start of 
the new fiscal year for subsequent tabling in Parliament. This 
year's report will bridge the gap between the two régimes by 
furnishing data for both the 1992-93 and 1993-94 fiscal years. 

Readers will also note a dramatic difference from past reports 
in the number of statistical tables appended to the narrative 
portion of the report. The number of tables has been reduced 
from 67 in the 1992 Annual Report to 14 in this year's report (plus a 
set of 14 covering the period from April 1, 1992 to March 31, 1993). 
These tables provide statistical information on appointments, on 
priority administration and on the Commission's training activities. 
Statistics on the Public Service population and other related 
matters which were previously reported — and which accounted 
for over 75% of the tables — are within the purview of the 
employer, the Treasury Board of Canada. To manage the 
transition in reporting this data, the Treasury Board Secretariat will 
be making available population statistics for the Public Service. 


The Public Service Commission is currently involved essentially 
in three business lines: staffing, training, and recourse and review. 
In carrying out its activities in these areas, particularly in the area 
of staffing wnere much of its authority has been delegated, the 
Commission will continue to place a high priority on strengthening 
its links with individual departments. In this respect, there is a 
genuine willingness on the part of departments to work with the 
Commission to improve the management of delegated staffing 
and to identify ways to improve and streamline staffing overall. 
Protecting merit in an increasingly decentralized environment 
represents a real challenge to the Commission. To meet this 
challenge, it will remain ever vigilant through a highly proactive 
stance for the protection of merit via appropriate information, 
audit and recourse mechanisms. 

Another cornerstone of the Commission's strategy involves 
enhancing specific areas of activity as centres of expertise, such ° 
as its language and professional training activities and its testing 
and assessment activities. In the latter instance, it will continue to 
develop leading-edge assessment tools, including assessment 
centres and tailor-made simulations for selection, career 
counselling and career transition purposes. 


LOOKING AHEAD 
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The final component of its strategy consists in continuing, 
through pertinent intelligence-gathering and targeted research 
activities, to exert innovative leadership in the evolution of the 
Public Service. 

Rethinking the relationship between the centre of the Public 
Service and the departments represents a further continuing 
challenge. The centre can best serve by focusing on leadership. 
Manifestations of this leadership include providing broad 
directions, anticipating new requirements then responding, and 
offering advice and service that have a.definite value-added; on 
the other hand, it means getting away from interventions in the 
daily activities of departments, and looking aft issues and seeking 
solutions from the "outside-in", i.e., from the clients’ perspective. 
This leadership, in effect, has to focus on achieving better 
government by working differently. This entails discovering new 
ways to work across many of the existing boundaries that act as 
impediments to efficient and effective workflow. In order for the 
relationship between the centre and the departments to 
change. the relationship among the central agencies themselves 
must change. Central agencies must go further in breaking down 
barriers that have arisen between them over the years and in 
finding new and different ways of collaborating and co- 
operating. While significant improvements on both fronts have 
already taken place, more still needs to be done. 

The implications of this new paradigm will lead to new roles, 
new work, new activities, new skills for central agencies, including 
the Public Service Commission, with, as a consequence, 
resources allocated to networking and research, intelligence- 
gathering and analysis, innovative uses of technology and the 
training and development of staff at all levels. 

One thing is certain for the Public Service Commission of 
tomorrow: it will mirror the future Public Service by being smaller, 
flatter, more open and more service oriented. 

To illustrate an accentuated role in the management of 
human resources for example, the Commission is following 
through on what it perceives as the fundamental shifts in the 
workforce referred to earlier — the changing nature of jobs and 
the changing composition of the workforce. Early signs of these 
shifts include the increasing effect of technology on individual 
jobs, the freeze on general hiring, and the ensuing reduction in 
nearly all recruitment activities with its lessened opportunities for 
all, but more so for young people. These shifts, if they prevail, will 
have profound implications for the Public Service, the largest 
employer in the country. With respect to the composition of the 
workforce, as the ratio of "temporary" to "permanent" employees 
increases, so will its inpact — probably exponentially — on such 
matters as the competence and professionalism of the Public 
Service, the application of merit and its corollary values of equity, 
fairness and transparency, and the overall renewal of the 
workforce. 
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Impacts of this order are of important not only to the 
Commission but to the whole of the Public Service. As a start to 
addressing the changing nature of jobs, the Commission is shifting 
its recruitment focus; the skill profile, in addition to identifying the 
requisite specialized knowledge, is also focusing On a person's 
ability to change, think creatively and explore new technologies 
and new types of work. With reference to these particular 
workforce issues, the Commission will redouble its efforts by 
researching and monitoring the situation even more closely. 

Over the months and years ahead, the Public Service 
Commission will work towards building and maintaining 
relationships based on dialogue and trust and seek to exploit 
alliances to support its renewal efforts. In so doing, if will rely 
heavily on its system of values — integrity in its actions, quality in 
its activities, service to its clients and respect for its clients and co- 
workers — and demonstrate a strong bias towards innovation, 
teamwork and learning. 

In an era of constant change, many of the old rules and 
comfortable assumptions of the past no longer apply. What can 
be safely assumed, however, is that the institutions that do well in 
this environment will be those that aggressively manage change 
rather than allowing change to overwhelm and manage them. 

The Public Service Commission stands ready and willing to rise 
to the challenge and to act as a catalyst in advancing the 
renewal of the Public Service of Canada, within the change 
continuum. 


Public Service Commission of ‘Canada 


~~ 


i7 


Sana yee ie 


i voles, f apaterircti sade 


rime inate ie 
Pi hersinrshae pleat 
=6h onal 


p> a 





= pan lbeas Pal See 
(mI kW (Sree alae ees 
Nae ee > op ae eae wD HY 
: " BSwWoc hr eyes f =s 
: . ths vin oe ee —— ‘e 
i" ig es gery mG 
poly ANAL 1 CLE 


ve : 


ts 














oy me 


iy. AY : } 
i Por are aot 


©. 
aAGiee® 





Ma 


— pier” exe e Cee Mars sie 2 


(993-94 


A Retrospective 


Implementation of Bill C-26 


ollowing proclamation of the Public Service Reform Act, 
Tr Commission undertook a number of measures to 
ensure its smooth implementation. 

Information sessions were held for Heads of Personnel and Chiefs 
of Staffing. Training packages explaining the changes to the Public 
Service Employment Act were delivered to over 1 500 human 
resources consultants and to 400 bargaining agent representatives 
across Canada. Departmental human resources consultants and 
managers were provided with a set of anticipated questions and 
answers. Additionally, a hotline was set up which, during the peak 
period between April and July 1993, responded to over 60 queries a 
week. 

A Staffing Information package, comprising the revised Public 
Service Employment Act, the Public Service Employment 
Regulations (1993), new Standards for Selection and Assessment, 
the revised Staffing Policies and Guidelines, and Staffing Support 
Information, will be available in 1994-95. 





Delegated Staffing 


As mentioned in the Merit in Staffing chapter, staffing authorities 
are delegated to departments and agencies through the use of 
Staffing Delegation and Accountability Agreements. Effective 
June 1, 1993, the Commission delegated the following authorities to 
departments and agencies: 


e To appoint based on merit as measured by such standards of 
competence as the deputy head may establish only for certain 
reclassifications, subject to the Commission's approval. 


e To place a candidate on an eligibility list while a determination is 
made as to whether or not the candidate meets the conditions 
of employmert. 


e To skip temporarily the name of a candidate who does not yet 
meet a condition of employment, provided that a position is left 
vacant for this candidate's appointment once the condition is 
met. 
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To make changes in tenure, including appointments supported by 
Exclusion Approval Orders, of term employees who have been in 
the Public Service for five years or more. 


To appoint on an acting basis of any duration, including to 
Executive Group positions. 


To delete from eligibility lists names of candidates who have not 
met a condition of employment, or have failed to provide the 


information and documentation necessary to determine whether 
they meet a condition of employment. 


To select without competition from within the Public Service. 
To appoint on a priority basis a surplus employee. 


To appoint on a priority basis an employee who becomes 
disabled. 


To appoint on a priority basis an employee who is on leave of 
absence granted as a result of the relocation of the employee's 


spouse, 


To reinstate on a priority basis a surplus employee or a laid-off 
person who has accepted a position at a lower level. 


IN addition, a number of departments negotiated customized 


authorities to help them meet their specific operational needs. For 
example: 


Casual authority — the authority to hire without applying the 
provisions of the Public Service Employment Act in certain 
circumstances for a short-term period (90 calendar days) — was 
delegated to Correctional Service of Canada and to Public Works 
and Government Services Canada. 


Authority to promote employees without competition, based on 
individual merit rather than relative merit, within apprenticeship or 
occupational training programs where Commission-approved 
standards of competence are applicable, was delegated to 
Transport Canada for engineers, electronics technicians and air 
traffic controllers, and to National Defence for supply depot 
storepersons. 


Authority to promote employees of the Law Group from the LA-0O1 
level to the LA-2A level without competition, based on a 
Commission-approved standard of competence, was delegated 
to the Department of Justice. 


Authority fo make appointments in accordance with an 
employment equity program was delegated to Indian and 
Northern Affairs Canada for the Administrative Support Group, 
and to the National Library of Canada for librarian positions. 
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During 1993-94, the Commission entered into negotiations with 
the following departments and agencies to review their need for 
additional delegated authorities, to develop specific performance 
standards and to identify ways to streamline staffing within their 
departments: Agriculture and Agri-Food Canada, Correctional 
Service Canada, Health Canada, Public Service Commission 

- (department), Public Works and Government Services Canada, 
Royal Canadian Mounted Police, Western Economic Diversification, 
Atlantic Canada Opportunities Agency, Canada Communications 
Group, Canada Labour Relations Board, Canadian Centre for 
Management Development, Canadian Grain Commission, 
Canadian Space Agency, Federal Office of Regional Development 
for Quebec, Fisheries and Oceans Canada, Immigration Refugee 
Board, National Defence, National Farm Products Council, Natural 
Resources Canada, National Transportation Agency and Revenue 
Canada. 

As of March 31, 1994, Correctional Service Canada had signed a 
new accountability agreement. Agreements with Agriculture and 
Agri-Food Canada, Public Service Commission, Canadian Space 
Agency, Immigration Refugee Board, Royal Canadian Mounted 
Police and Western Economic Diversification will be signed by the 
end of Summer 1994. All first-time agreements are scheduled to be 
completed by March 31, 1996. 


IN 1993-94, 10 594 priorities were registered in the Priority 
Administration System, including 4 563 priorities carried over from 
1992 and 6 031 new priorities. Through the combined efforts of the 
Commission, departments and the individuals affected, 3 948 
persons were successfully reintegrated into the Public Service. Of 
the remainder, 716 left the Public Service through resignation or 
retirement, priority entitlement expired for 1 915 and 3 940 remained 
in the system as of March 31, 1994. 

Among those whose priority entitlement expired are former 
employees of Revenue Canada (Customs and Excise) who were 
transferred to the Province of Quebec as part of the agreement on 
the administration of the GST, and employees of Transport Canada 
affected by the privatization of airports in Montreal, Edmonton and 
Vancouver. 


As a result of the staffing controls introduced jointly with Treasury 
Board in 1993-94, the Commission has modified its recruitment 
activities. Under the terms of these controls, authority for any 
recruitment activity remains with the Commission, but deputy heads 
may approve recruitment only for reasons of health, safety, security 
or severe service disruption. Certain programs — for example, 
employment equity programs, student employment and some 
specialized university recruitment programs such as the 
Management Trainee Program — are a high priority for the 
government and have been exempted from the controls. 
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The Commission's recruitment efforts are now more targeted and 
focus on areas where staffing is anticipated or where requirements 
are well established. Consequently, the Commission cancelled the 
1993-94 Post-Secondary Recruitment campaign and significantly 
reduced the size of its applicant inventories. This focused approach 
has enabled the Commission to provide more timely service, to 
increase the overall quality of candidates referred to client 
departments, to reduce its operating costs and to make better use 
of technology. 

In 1993-94, the Commission evaluated two recruitment programs 
— the Management Trainee Program (MTP) and the Accelerated 
Economist Training Program (AETP) to review their relevance, 
success and administration. 

The findings indicated that the Management Trainee Program is 
very successful in recruiting high-calibre individuals. Senior 
managers consider the program an important tool for the renewal 
of the Public Service. In the case of the Accelerated Economist 
Training Program, the evaluation found that although the 
Commission's goal of excellence in recruiting is well served, the 
supply of policy analysts currently exceeds the demand. It also 
indicated that efficiency gains could be made through re- 
engineering, specifically integrating certain activities of program 
delivery with other existing recruitment mechanisms, such as the 
MIP. 

Moreover, the Treasury Board Secretariat and the Commission 
have undertaken a joint review of the MTP to examine the 
program's structure, organization and costs, identify problems and 
propose the appropriate corrective measures. The results of this 
review should be known in December 1994, 


During 1993-94, the Commission adapted its programs and 
services to respond to the revised Public Service Employment Act 
and deployments, participated in a consultation and review of EX 
Resourcing, and was heavily involved in working with Treasury Board 
to assist departments in managing the impact of government 
restructuring on the Executive Group. (Refer to the Issues and 
Challenges chapter for information on recent changes to Executive 
Resourcing Services, and to the Merit in Staffing chapter for detail of 
the EX reviews). 


Many departments served by the Commission are in the process 
of modernizing and, in some cases, downsizing. With fewer 
employees and promotions, and a more targeted recruitment, the 
need to select fairly and objectively the most competent 
individuals, and assess those employees affected by downsizing, 
becomes increasingly critical. 

The Commission offers a full soectrum of assessment instruments 
for the complete range of jobs, from administrative support to 
technical and professional, and for all levels of the management 
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stream, from first-line supervisory to executive. Between April 1, 1993 
and March 31, 1994, the Commission provided tools such as in- 
basket tests and managerial simulations for 86 400 assessments 
carried out in the context of staffing, priority placement, and 
training and development needs identification. 

New Selection and Assessment Standards have been developed 
for level-based staffing, the assessment of individual merit and the 
| consideration of future needs when establishing the merit of 
candidates. An interim policy, which prescribed the minimum areas 
of selection for appointments made without competition, was 

announced on June 1, 1993. By the end of 1993-94, work on a new 
| permanent policy for area of selection, developed in consultation 
with departments and unions, was nearing completion. 

A one-year study of the Executive Appointment Assessment 
Centre revealed a strong correlation between the Centre's ratings 
of candidates and executive appointments in the Public Service. 
The study showed that candidates who were recommended by 
their selection board for appointment to executive positions had 
received higher performance ratings from the Centre than 
candidates who were, according to selection boards, not qualified 
for executive appointment. 

The Commission continues to develop new product lines which 
meet the current and future assessment needs of the Public Service. 
For example, a Middle Management Assessment Centre was 
established to identify public servants with leadership and program 
delivery skills. In Revenue Canada (Taxation), approximately 200 
employees across Canada were assessed as part of the 
department's process of modernizing, downsizing and de-layering. 
The Commission also developed a supervisory assessment 
instrument to assist departments in identifying individuals who 
| possess supervisory capabilities. Finally, the General Competency 
_ Test which measures the ability fo use reasoning skills and past 
experience in problem-solving, was developed for use in staffing 
administrative support levels. 

In the area of Second Language Evaluation, major efficiencies 
and cost savings were gained from three initiatives: oral interaction 
assessments are now conducted by telephone, the validity of 
second language test results has been extended from three years 
to five, and the test to evaluate the exemption level for the writing 
skill has been eliminated. 











The Commission is committed to leadership in achieving a Public 
service that is representative of the public it serves. Over the past 
decade, to redress historical imbalances in the representation of 
designated group members, the Commission has administered 
several Special Measures Programs: Access Program, Visible Minority 
Employment Program, National Indigenous Development Program, 
Northern Careers Program, OPTION — the Non-Traditional 
Occupations Program for Women, and the Women's Career 
Counselling and Referral Bureau. 


EMPLOYMENT EQUITY 
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In 1992, a study of these Special Measures Programs concluded 
that, while they have contributed favourably to the recruitment of 
members of employment equity designated groups, a more 
comprehensive approach to employment equity is required to 
achieve equitable representation, particularly for persons with 
disabilities and members of visible minority groups. 

For the Commission, 1993-94 was a transitional year — a phasing- 
in of the new direction, restructuring of the Special Measures 
Programs, testing of the new delivery mechanisms and developing 
practical tools. 

The Women's Career Counselling and Referral Bureau and the 
Special Programs Unit were successfully integrated to promote the 
increased representation of women, members of visible minority 
groups, Aboriginal peoples and persons with disabilities at the EX 
equivalent, EX minus one and EX minus two levels. The integrated 
program was renamed Executive Programs Employment Equity 
Directorate (EPEED). 

In 1993-94, EPEED offered a total of 1 379 career consultation 
sessions across Canada. This resulted in 75 clients being referred for 
consideration in EX competitive processes and 99 clients for 
consideration in developmental assignments. Over 150 clients 
attended a networking and mentoring workshop in the NCR. 

During this period, several pilot projects were also undertaken in a 
number of departments. For example, in conjunction with the 
Canadian Centre for Management Development (CCMD), EPEED 
co-ordinated the Executive Development Program for Visible 
Minorities, a pilot designed to prepare 15 participants at the EX 
equivalent, EX minus one and EX minus two levels for entry into the 
executive levels. Selected candidates received developmental 
assignments outside their home departments, the services of the 
Commission's Assessment Centre and executive leadership training 
ereceMp: 

As a follow-up to the Executive Development Program for Visible 
Minorities, EPEED also initiated, in conjunction with CCMD, the 
Diversity in Leadership Program. The content remains the same but 
the program has been expanded to include not only visible 
minorities, but persons with disabilities and Aboriginal people. The 
number of participants has increased to 24, and the work 
assignments have been lengthened to nine months. 

Other pilot projects included a Summer Recruitment Program for 
Students with Disabilities in Environment Canada. This program, 
which employed 34 students, was developed to modify attitudes in 
the workplace, and to identify and remove physical barriers to 
persons with disabilities. A program in Indian and Northern Affairs 
Canada, entitled Bridging from Support to Developmental Positions 
for Women and involving 10 participants, was initiated to develop 
and test mechanisms that will assist in preparing women in support 
positions for progression fo the junior officer level. 

The Commission also continued to develop ground-breaking 
products leading to a full integration of diversity in the federal Public 
Service. Examples include a video and training package, entitled 
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Beyond Perceptions...Towards Managing Diversity, aimed at Public 
Service managers, and the Commission's participation in 
Tomorrow...A Journey of Two Paths, the first-ever symposium 


designed to encourage Aboriginal students to stay in school and to 


impress upon them that Aboriginal peoples can maintain their 
cultural identity within the Public Service. 


The Commission provides training services and support and 
consultation services to federal departments and agencies to helo 
them meet their staff training and development needs. It provides 
training in the National Capital Region and the other regions of 
Canada, and offers its training services to other governments and 
international agencies on a cost-recovery basis. 


Language Training Canada 


Language Training Canada (LTC) has developed three broad 
areas of expertise: the determination of individual skills and abilities 
for learning English or French as a second language, the 
development and adaptation of teaching and self-teaching tools 
and materials that are at the cutting edge of language teaching 
methods and technology; and the delivery of teaching programs 
focused on the language of work used in the Public Service. In 
October 1993, LIC was recognized as a centre of expertise by the 
Human Resources Development Council of Deputy Ministers. In 
1993-94, LIC provided training services to 5 476 students. 

Against the background of budget restrictions facing 


government organizations, LTC is actively seeking more economical 


and effective ways of meeting the needs of its clients. Special 
memoranda of understanding (like the one signed with Natural 
Resources Canada to provide language training to its senior 
executives or the one signed with Public Works and Government 
Services Canada to provide training for its blue-collar supervisors) 
and partnerships (such as the one established with the Canadian 
Centre for Management Development to provide language 
training to its management trainees) have been used, since they 
avoid duplication and thus allow for reduced costs. 

In addition, the particular and specific needs of LTC's clients call 
for flexible and diverse methods and approaches. For example, its 
specialization in legal second-language training has resulted in 
improved service to the public. In addition to close co-operation 
with Federal Court Judges, language training was extended to 
Citizenship judges and Alberta Provincial Court judges. Still in the 
spirit of better meeting the needs of the public, LTC has set up 
special courses to improve the pronunciation of public servants of 
Asian origin in British Columbia. 
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Training and Development Canada 


In 1993-94, Training and Development Canada (TDC) provided 
training services to 15 861 public servants in the National Capital 
Region and 8 848 in regions. Of these 24 709, 14 334 took regular 
calendar courses, while 10 375 participated in courses specifically 
designed for a given department. 

IN 1993-94, TDC undertook a study of all aspects of its activities 
and rationalized its portfolio of services into well-defined activity 
sectors: courses offered throughout the country and listed in the 
syllabus; courses offered to departments on a contract basis; 
individualized training; training advisory services; and international 
training. TDC also improved its capacity to provide affordable and 
appropriate services, particularly in the area of developing new 
courses dealing with policy changes or special government-wide 
policy projects. 


Training in the context of a shrinking and changing 


Public Service 

In the wake of recent legislative amendments, all courses dealing 
with human resources have been revised and adapted. TDC has 
also redesigned many existing courses to reflect the Public Service 
climate, including greater emphasis on service to clients. New 
courses were designed to help departments meet emerging 
training needs in a changing environment; they include Managing 
the Human Side of Workforce Adjustment, Taking Charge of my 
Career, Work Simplification, Managing Diversity in the Workplace, 
and Becoming a Champion of Change. 

TDC makes extensive use of computers in its courses to reflect the 
technology in the workplace and to facilitate learning. It has also 
established partnerships with departments and private sector 
organizations for the design of computer-based training and for the 
sharing of videos and training aids. 

Distance learning and tele-conferencing are IDC efforts to 
support continuous learning, reduce costs and provide flexible 
means of training and development for public servants. As a 
member of RADIAN, the Public Service learning and 
communications network, TDC was involved in 15 distance learning 
and communications trials with 17 departments. Via video- 
conferencing, a workshop entitled Selecting Training Services was 
given to regional training coordinators and training managers in five 
sites across the country. TDC also worked with Memorial University 
and partners in federal and provincial departments in 
Newfoundland to adapt the Stress Management course for delivery 
to public servants in small and remote locations. 


Consultation services and partnerships 


IN 1993-94, the demand for consultation services in the areas of 
training management and the management of change more than 
doubled, with the client departments calling on TDC's expertise to 
assist them in integrating their training plans into their action plans 
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and in adopting improved training practices. TDC has been 
recognized by the Human Resources Development Council of 
Deputy Ministers as a centre of expertise in, among others, the fields 
of training and development, and professional development. 
Through its Training Reference Centre, TDC has provided 
information on training services available in the federal Public 
Service and has helped to create a climate of co-operation and 
communication. The Centre set up a 1-800 line for all departments 
and government agencies across the country, and received more 
than 900 calls in 1993-94. Lastly, TDC participated in a project 
sponsored by the Interdepartmental Committee of Heads of 
Training; the objective of the Competency Profile project was to 
determine the new roles of training officers and managers, and 
their new skills in a context of continuous learning. 


The Commission administers, on behalf of the Treasury Board, a 
number of developmental programs described below. 


The Career Assignment Program 


In 1993-94, 46 new participants were selected for entry to the 
Career Assignment Program. The number of active participants at 
the end of the fiscal year was 186, of whom 105 were women and 
16 were members of other employment equity groups. In addition, 
10 participants joined the Executive Group. 


_ Interchange Canada 


IN 1993-94, there were 305 participants on assignment, an 
increase of seven assignments compared to 1992. Of this number, 

| 162 were federal public servants and 143 were from outside the 

~ Public Service. 


The Business/Government Executive 
Exchange Program 


In 1993-94, the Business/Government Executive Exchange 
Program organized seven exchanges between the federal 
| government and the private sector: five from business to the 
- government and two from the federal Public Service to business. 
| There were 17 exchanges in progress on March 31, 1994. 
| In addition, the program organized four professional 
_ development sessions to broaden the horizons of participants 
beyond their specific assignments: Future of Telecommunications, 
_ hosted by the New Brunswick Telephone Company Limited; 
_ Preparing for an Election, hosted by Elections Canada; Machinery 
_ of Government, in co-operation with CCMD; and The Oil and Gas 
_ Business, hosted by Shell Canada Incorporated. 
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The Commission will review its external exchange programs taking 
into account the government's commitment to creating an 
effective partnership between business and government, the Public 
Policy Forum's recognition of the need to continue and expand 
exchange opportunities, and the current economic climate. 


Appeals 


Under section 21 of the Public Service Employment Act, federal | 
public servants have a right to appeal an appointment made or 
proposed as a result of a closed competition, before an Appeal | 
Board established by the Public Service Commission. Those who | 
meet the geographical, organizational and occupational 
requirements for a particular appointment without competition may | 
also appeal against such an appointment before an Appeal Board. | 
The Board proceeds with a quasi-judicial inquiry into the merits of | 
the appointment, and its decision is binding on the Commission. If | 


the appeal is allowed, the Commission will revoke or not make the 
appointment, or will take any other corrective action deemed . 
necessary, in keeping with the Appeal Board's decision. 

In 1993-94, there were 40 appointments revoked as the result of 
allowed appeals under section 21, including 18 in Transport 
Canada, eight in Revenue Canada (Customs and Excise), and 
seven in Foreign Affairs and International Trade Canada. 

From April 1993 to March 1994, 718 decisions involving a total of 
2 425 appeals were rendered, and of these, 235 were allowed, 
generally on the grounds that the competing candidates had not | 
been adequately assessed. Of all the appeals heard under section 
21 in the 12 months of 1993-94, 79.4% were settled within 10 working 
days of the end of the appeal hearing. 





Appeals 


1992-93 1993-94 
No. % No. % 
Appealable selection processes 8 703 6 048 
Selection processes appealed* _ 172 9 5 200d 1355. — 22.48 
Selection processes appealed ae ae a  — 
and disposed of* 1719 ] 428 
Appeals allowed ere ee 275. «16.0 935 0S 16a 
Appeals dismissed peed Ste hs #14443 2 5 BAG 1.19386. 4) 33m 


* The number of selection processes appealed, and the number of selection processes appealed and 
disposed of, differ because some appeal cases are carried over from one year to the next. 
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Until if was repealed on May 31, 1993, section 31 of the Act 
allowed a deputy head to recommend to the Commission the 
release or demotion of an employee for reasons of incompetence 


~ orincapacity; the same section also gave that employee the right 

_ to appeal this recommendation before an Appeal Board. If the 

- Board dismissed the appeal, the Commission acted on the 

- recommendation; if it was allowed, the Commission took no action. 


From January to May 1993, there were 49 recommendations, of 


_ which 23 were appealed. Appeals against dismissals for 


incompetence or incapacity lodged since June 1, 1993 are now 
heard by the Public Service Staff Relations Board. 

In July 1993, the Commission implemented a new procedure for 
setting hearing dates. In relatively simple cases, the hearing is done 
by tele-conference. In other cases, the hearing date is set only 
upon receipt of a notice from the parties concerned that they have 
already carried out the required disclosure. This procedure has 
resulted in a better use of appeal boards, encouraged 
communication between the parties and, by March 1994, reduced 
the average time between the date when the parties were ready 
to proceed and the date of the hearing to 34 days. 


_Investigations 


The Commission investigates all complaints related to the Public 


_ Service Employment Act, the Public Service Employment 
_ Regulations, and the Treasury Board Policy on Harassment in the 
_ Workplace, and resolves them to finality through mediation and 


conciliation. The new section 7.5 of the Act allows the Commission 


| to take or order a deputy head to take, on the basis of 
_ investigations under the Act, such corrective action as the 
_ Commission considers appropriate. 


Disposition of Investigation Cases 


























1992-93 1993-94 
Cases No. % No. % 
Carry-over from previous year 246 Pi i} 
_ Complaints received 7 e298). ‘pins rar 
| Opened r eon Bp ASO eee Te oP nyt HO2e p mnee Wm 
_ Closed oer ; : PTR 
¢ allegation founded 66 15.4 92 19.8 
| ¢ allegation unfounded as stated 
but corrective action required 1] 2.6 23 49 
e¢ allegation unfounded 162 37.9 190 40.9 
° complaint withdrawn eel ae Pi ae a © 886) ET 
Cases resolved ia “1140: ph FAVE «eee A 
Total cases closed 428 100.0 465 100.0 
| Carry-over to following year PDT 314 
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The Investigations Directorate was also mandated to express the 
opinion of the Commission on how the opportunities for 
advancement of certain people have been prejudicially affected 
by an appointment without competition. Until May 31, 1993, the 
exercise by these people of their right of appeal against an 
appointment required such an opinion from the Commission under 
section 21 of the Act. With the amendment of section 21, the right 
of appeal against appointments without competition is determined 
by other criteria no longer requiring the opinion of the Commission. 
Between January 1 and May 31, 1993, 578 applications were 
received and 433 opinions were subsequently given. In the other 
cases, the opinion was no longer necessary. 

From April 1, 1993 to March 31, 1994, the Investigations 
Directorate received 2 005 complaints relating to the administration 
of the Act, and 697 harassment complaints, an 18% decrease in the 
first category but an increase of 34% in the second over the 
previous 12 months. Of the total number (2 702), only 502 (18.6%) 
resulted in an official investigation. During the fiscal year, 465 files 
were closed. Of this number, 94 were settled through mediation, an 
informal procedure, and 371 were closed after a formal 
investigation. During this period, the average length of time 
required for an investigation was 187 days. 


Section 6(3) Investigations 


To revoke the appointments of persons who do not have the 
qualifications required to perform the duties of the positions to 
which they have been appointed or to revoke appointments 
contravening the terms of the delegation granted to carry them 
out, the Commission must, under section 6(3) of the Act, obtain a 
recommendation from a board of enquiry that is required to hear alll 
the parties concerned. Near the end of 1993-94, three such 
committees were established to provide that number of 
recommendations. These investigations are still ongoing. 


Deployment Recourse 


The revised Public Service Employment Act provides for the 
deployment of employees. If also decrees that the person 
deployed and employees in the work unit into which a deployment 
is made may lodge a complaint to their deputy head if they believe 
the deployment constituted an abuse of authority or was not in 
accordance with, or authorized by, the Public Service Employment 
Act. An employee who is not satisfied with the disposition of the 
complaint or the corrective actions taken may refer the complaint 
to the Commission for investigation. When the complaint is referred 
to the Commission, an investigator will look into the case, make 
findings and, if necessary, recommend corrective action to the 
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deputy head. If the deputy head's response to the 
recommendation is unsatisfactory, the investigator reports the 
matter to the Commission, which may order the deputy head to 
take such corrective action as it deems necessary. 

From April 1, 1993 to March 31, 1994,91 employees referred 
complaints to the Commission against 38 deployments. No 
investigation was held with respect to the complaints of five 
individuals because there was no power to investigate, or no need 
to do so. The remaining complaints involved 35 investigations’. In 
four cases, the investigator found she had no jurisdiction, usually 
because no deployment had been made; and 23 complaints were 
deemed to be unfounded. In six other cases, corrective action was 
recommended to the department; in four of those, the 
_ recommended corrective action was taken. As of March 31, 1994, 

_ two cases were still ongoing. 


1 In most cases, several persons 
complainned about the same 
deployment. 




















Most internal and external appointments to the federal Public 
Service are to positions requiring a knowledge of only one official 
_ language; French in Quebec and English in other regions. Of the 
| 25 894 external appointments made between April 1, 1993 and 
_ March 31, 1994, almost nine of ten (88.4%) were to unilingual 
| positions, while slightly over one in ten (11.6%) was to a bilingual 
_ position. 
| Unilingual anglophones had access to 76.4% of positions filled by 
external recruitment in 1993-94; unilingual francophones to 25.2%. 
| Outside of Quebec, unilingual anglophones had access to 90.4% of 
| these positions; francophones to 15.1%. As illustrated in Chart C, 
these proportions varied considerably. Access to recruitment for 
unilingual anglophones ranged from 6.1% in Quebec to 98.4% in the 
West and North, while access to recruitment for unilingual 
_ francophones ranged from 1.9% in the West and North to 75.6% in 
| Quebec. 

The majority (68.9%) of promotions in 1993-94 were also to 
unilingual positions. Of the proportion of promotions involving 
bilingual positions (31.3%), 36.8% were open fo unilinguals willing to 
become bilingual through language training provided by the 
| government after their qopointment, or exempted from becoming 
_ bilingual by reason of age, length of service or on compassionate 
grounds. 

Of the 17 097 promotions in 1993-94, unilingual anglophones had 
access to 74.3%, and unilingual francophones to 23.3%. Leaving 
aside data for Quebec, we find that unilingual anglophones had 
access to 81.4% of promotions and unilingual francophones to 
17.6%. 
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As illustrated in Chart D, these proportions varied greatly. For 
unilingual francophones, these proportions ranged from 3.1% of 
promotions in the West and North to 68.3% in Quebec. Among 
unilingual anglophones, the spread was from 18.4% in Quebec to 
96.5% in the West and North. 

In addition, unilingual anglophones had access to 59.9% of alll 
promotions in the Executive Group and unilingual francophones to 
51.6%. Anglophones obtained 68.9% of promotions in this group in 
1993-94 and francophones 31.1%. 
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Unilinguals 
by Geographic Area 








INTERN ATIONAL The Commission works a Foreign Affairs and International Trade 
Canada to improve Canada's representation in international 
ACTIVITIES organizations. In 1993-94, despite substantial cutbacks to the United 


Nations’ budgets, 67 Canadians, including 17 women, were 
selected for international posts, compared to 61 in 1992. The 
Commission also co-ordinated foreign government exchanges for 
seven Canadian officials and for eight representatives of foreign 
countries in the federal Public Service. 

The Commission entered the third year of its agreements with the 
Ministry of Personnel of the People’s Republic of China (PRC) and 
with the University of Hong Kong. In this context, the Commission 
hosted two Chinese delegations, one of which was led by the Vice- 
Minister of Personnel of the PRC. In exchange, the Commission 
participated in the Sino-Canadian Seminar on Examination and 
Recruitment Systems for Public Service, which included topics on 
general assessment, test development, psychometrics and the 
setting of pass marks. The Commission also arranged for two 
Canadian Public Service experts to lecture at the University of Hong 
Kong on The Legislative Council and the Public Sector, and 
Budgeting, Control and Auditing in the Public Sector. 
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In addition to receiving visitors from South Africa, the Commission 
co-ordinated an International Development Research Centre 
project to assist South Africans in developing new approaches to 
governance for transition. The Commission identified key Canadian 
Public Service practitioners and twinned them with their South 
African counterparts for a two-week program. Finally, three of the 
Commission's senior managers served as resource persons for 
training seminars for public servants in homelands and related states 
supported by the Southern Africa Education Trust Fund of Canada. 

The Commission received visitors from St.kKitts/Nevis, Barbados, 
Jamaica, Namibia, Shanghai, Thailand, Russia, Philippines, France, 


_ Zimbabwe, Ukraine, Hong Kong and Ethiopia, and continues to 


maintain close links with its American and Commonwealth 


— counterparts. 


On other international fronts, the renown of Language Training 
Canada (LTC) has spread beyond Canada's borders to every part 
of the world. Its participation is sought at specialized international 
expositions and conferences, and its publications are used in 
46 foreign countries. Although in Canada LTC devotes 
proportionately more energy to teaching French, the international 
reputation if enjoys is based primarily on its expertise in the teaching 


| of English. An example of this is the special assistance it provides to 
_ Eastern Europe, in co-operation with an organization known as 


Solidarité Europe de lest. Training and Development Canada (TDC) 


| supported non-governmental and donor organizations in the 


delivery of products and services to foreign public services. In so 
doing, TDC delivered courses in Hungary, Poland and South Africa, 


| _ and received Zambian public servants for three-month training 


periods in human resource development. 
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Sf he Public Service Commission is accountable to 
Parliament for the application of the Public Service 
Employment Act and reports directly to Parliament 
through the publication of its annual report and appearances 
before parliamentary committees. In the Public Service Employment 
Act the merit principle is the basic principle for appointments to and 
within the Public Service. 

For the majority of appointments, that is recruitment, promotion, 
change of occupational group and change of tenure, merif means 
the selection of the individual found to be best qualified after a 
comparison with the qualifications of others. As a result of an 
amendment to the Public Service Employment Act in 1993, in 
limited circumstances, merit means the selection of an individual 
whose competence has been assessed against a standard of 
competence established by the Commission and based on the 
requirements of the position. For example, fo advance in an 
apprenticeship or occupational training program, an individual's 
qualifications are assessed in relation fo a standard of competence 
and there is no need for further assessment relative to other 
employees. In these specific instances, the staffing process can be 
simpler, faster, less costly and more open, contributing to greater 
trust on the part of employees in the integrity of the system. 

In support of the application of merit in staffing, the Commission 
espouses the values of fairness, equity and transparency, defined as 
follows: 


Fairness: decisions are made objectively, free from patronage; 
practices reflect the just treatment of employees and 
applicants; 


Equity: equal access to employment opportunities; practices 
are free from systemic and attitudinal barriers; 


Transparency: open communication between managers and 
employees or applicants about staffing, its practices 
and decisions. 


Although the Commission is the agency entrusted with ensuring 
merit, much of this trust is delegated, through the use of Staffing 
Delegation and Accountability Agreements, to deputy heads, who 
in turn may delegate it to their managers. 

The Staffing Delegation and Accountability Agreements have 
been purposely designed to strengthen accountability for staffing, 
to reinforce merit as the foundation of staffing in the federal Public 


Public Service Commission of ‘Canada 


oe 
Cy 


ACCOUNTABILITY TO 
PARLIAMENT 


DELEGATION OF 
STAFFING AUTHORITY 


ua 
Od 


d 


Service and to establish firmly the values of fairness, equity and 
transparency in all staffing activity. During 1993-94 one agreement 
containing performance standards was established and twenty- 
one are currently being negotiated. Further details on delegated 
staffing are provided in the chapter, 1993-94 — A Retrospective. 

Each Staffing Delegation and Accountability Agreement outlines 
the staffing authority delegated to the department, describes the 
Commission's expectations of the department and identifies the 
indicators against which staffing performance will be assessed. Part 
of any review of a department's needs involves examining the 
application of authorities for casual employment, apprenticeship 
and occupational training programs, employment equity programs 
or recruitment for certain groups where there is a fairly unique need, 
such as nurses to work in a correctional facility. The end product is a 
tailored delegation agreement. 

The Commission's role is evolving away from process and 
individual transactions to one that is more strategic and is working 
together with departments to achieve a highly competent Public 
Service. While the Commission will continue to monitor appointment 
activity and trends, and will compare findings to the performance 
standards that have been negotiated with departments, an 
essential ingredient of the strengthened accountability for staffing is 
a departmental self-monitoring capability. To support this the 
Commission provides audit options, ranging from self-assessment by 
departmental management to joint departmental and Commission 
audits, or audits by the Commission alone, as well as working on the 
development of a departmental evaluation framework with a risk 
assessment model and methodology to evaluate staffing based on 
a set of qualitative and quantitative performance indicators. 
Selection of the appropriate audit mechanism is negotiated 
between the department and the Commission. 

In addition, the Commission has developed national standards 
for services to be provided to departments. These services are not 
subject to delegation and include areas such as recruitment and 
referral of candidates, the Priority Administration System, 
employment equity and second language evaluation. Where 
warranted, the Commission will negotiate unique arrangements or 
customized services with departments, such as the provision of 
departmental monitoring reports, assistance in the development of 
audit methodology, the develooment and administration of 
standard or tailored assessment centres and the enhanced 
assessment of candidates before referral. 

As a recent example, the Commission, through its Executive 
Programs Branch, developed a partnership approach with 
Correctional Service Canada (CSC) to enhance the quality of 
service in staffing EX-level Warden and District Director positions. This 
new approach features anticipatory staffing to facilitate 
participation of the Commissioner of the Correctional Service and 
other senior CSC officials, a pre-qualification stage to speed up the 
process and immediate and personal feedback from the selection 
committee to candidates. 
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Once an agreement has been established, further changes to 
improve staffing practices may be identified or standards 
renegotiated to account for the effects of a changing environment 
within the department or the Public Service as a whole. 


In previous annual reports, the Commission expressed concerns 
about perceptions that the merit principle is not always respected 
in staffing actions. The Commission continues to work on 
approaches to restore a sense of confidence in the staffing system 
and in how managers apply merit. 

The revised approach to delegated staffing has been gaining 
wide acceptance among deputy heads. If has been implemented 
in a co-operative, open fashion, is results-oriented and builds 
commitment between the parties. The Commission recognizes that 
managers staffing actions are often made within strict budget 
constraints and short timeframes; managers also recognize that the 
Commission has a duty to ensure that hiring and promotions respect 
the merit principle. 

Departments have been genuinely willing to work with the 
Commission to improve and streamline the management of 
delegated staffing and to identify other initiatives to improve it. This 
partnership approach has led to a renewed commitment, 
improvements to the system and strengthened accountability. The 
staffing delegation initiative will be evaluated to assess its 
effectiveness and to ensure it meets current realities in departments, 
while respecting merit as described in the Public Service 
Employment Act. 

The initiatives being undertaken to identify further improvements 
to staffing within the Public Service are especially important in the 
current environment of restraint and downsizing. For example, the 
Commission encourages an increased emphasis on state-of-the-art 
assessment tools for the simple reason that hiring the people 
capable of doing the work best is not only required by law but is a 
better investment. 


Certain changes in 1993-94 had substantial effects on staffing in 
the Public Service. The introduction on April 1, 1993 of deployments 
subject to Treasury Board direction, and the introduction on 
June 1, 1993 of the new casual employment provision of the Public 
Service Employment Act, and the inclusion as "employees" under 
the Public Service Staff Relations Act of terms employed for three 
months or more where previously the threshold was six months or 
more are some of the changes that affected the Commission's 
reporting universe of appointments. In addition, the government 
announcement of a major departmental restructuring in June 1993 
and the subsequent implementation of staffing controls on external 
hiring in July 1993 affected the types of appointments that occurred 
in 1993-94, 
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The effects of staffing controls become clear through a 
comparison of appointment activity in 1993-94 with the previous 
year. After adjusting for legislative change, appointments to the 
Public Service decreased significantly, for indeterminate (from 4 028 
to 2 444) and term positions (from 54 000 to 48 300). For 
appointments within the Public Service, term re-appointments have 
decreased (from 43 003 to 39 688) and promotions have decreased 
(from 22 525 to 17 097), while transfers and deployments have 
increased (from 26 676 to 30 907). 


& Changes in appointment activity 


























1992-93 1993-94 

No. % No, % 
Appointments to the Public Service 
e Indeterminate 4028 2.4 2 444 1.6 
e Specified Period 54 000 (1) 31.8 48 300 (1) 31.0 
e Casual in N/A 155 J 
Appointments within the Public Service : 
e Promotions 22/925 13:3 17 097 11.0 
e Transfers and Deployments 26 676 loa 30 907 (2) 19.8 
e Reappointments of Terms 43 003 FESS} 39 688 20.0 
e Acting Appointments 19 493 1S 17 085 11.0 
foal mn 169 725" ~—~*:*CTOL 0155676 OO Oe 





(1) Prior to June 1, 1993, the Public Service Commission did not collect information on the appointments of terms 
under 6 months. These numbers are therefore estimates derived from the Public Works and Government 
Services Canada Pay System, Although the Commission introduced new procedures for departments to 
report all term appointments as of June 1, 1993, there was substantial under-reporting of these appointments 
to the Commission in 1993-94, See Technical Notes on Specified Period Appointments. 


(2) Deployments subject to Treasury Board direction were introduced on April 1, 1993. Although deployments 
are not the responsibility of the Commission, they have been included here to facilitate the comparison with 
1992-93. In 1993-94, departments reported 23 438 lateral and downward transfers and 7 469 deployments. 
See Technical Notes on Lateral and Downward Transfers. 








The indicators the Commission uses to monitor staffing in the 
Public Service measure the frequency and proportional use of 
various types of staffing processes, the characteristics of certain 
kinds of appointments and the demographic characteristics of 
appointees. Again this year, the Commission is reporting on a 
number of these indicators to provide an overview of the state of 
staffing in the Public Service. To provide a sense of continuity with 
the past, the value of each indicator in 1993-94 is compared with its 
value in 1992-93. Care should be exercised with this comparison, 
given the substantial changes that occurred between the two 
periods. 
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Reappointment of Term Employees 


In 1993-94, the proportion of term employees appointed who had 
been reappointed three or more times stood at 22.0%. This is an 
improvement over 1992-93 where it stood at 33.8%. The practice of 
initially hiring terms for short periods and subsequently extending 
them to longer periods effectively by-passes the Priority 
Administration System because indeterminate employees who are 
entitled to a priority are not usually interested in short term jobs. 
Consequently opportunities to place indeterminate priorities are 
reduced. The Commission is encouraging departments to commit 
themselves in the Staffing Delegation and Accountability 
Agreements they sign with the Commission fo try to align term 
appointments more closely with the actual duration of work to be 
performed. Consequently, reappointment activity should remain at 
a low level, if not decline. 


Non-Competitive Term to Indeterminate 
Appointments 


Of 6 566 new indeterminate employees hired in 1993-94, 4 122 
(62.8%) came from the term population already working in the 
Public Service. While the majority of the new indeterminate 
employees coming from the term population were recruited via 
competitive processes, 25.1% of these term to indeterminate 
appointments were made via non-competitive processes. This 25.1% 
is a substantial increase from the situation in 1992-93, where 19.9% of 
term to indeterminate appointments were made without 
competition. Excluding those cases where management must 
apply Treasury Board policy and appoint the employee 
indeterminately by means of an exclusion approval order because 
the employee has been employed continuously for five years or 
more, 15.7% were staffed non-competitively when a compe>itive 
process might have been more appropriate. The comparable figure 
in 1992-93 was 12.7%. This increase is particularly significant given the 
implementation of hiring controls on July 21, 1993, which severely 
restricted the use of this type of appointment. Indeterminate 
recruitment without competition from the term labour force remains 
of concern to the Commission, given its potential impact on the 
future competence of the Public Service. 


Length of Acting Appointments 


Commission staffing policies stipulate that acting appointments 
should not normally be for periods longer than one year. While the 
number of acting appointments of over one year reported in 
1993-94 (15.5%) dropped in comparison to 1992-93 (19.4%), the 
proportion of individuals wno had been acting for more than one 
year as of March 31, 1994 (38.3%) increased significantly since 
March 31, 1993 (80.5%). As long-term actings may create undue 
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advantage in subsequent competitive processes, the Commission is 
working with departments to reduce the number of acting 
appointments of significant duration (over one year). Indeed, many 
departments are developing strategies to reduce the number of 
acting appointments made for more than four months. 


Recruitment and Promotions of Employment 
Equity Groups 


The Commission attempts to refer to departments, for 
consideration for appointment, qualified members of employment 
equity designated groups in numbers proportional to their 
representation in the labour market. While for the most part all 
groups experienced rates of promotion at or above their internal 
availability, recruitment rates for all groups other than women were 
below external availability. Table G shows the approximate labour 
market and internal availability for these groups. 

IN 1993-94, 5.2% of candidates referred by the Commission were 
Aboriginal peoples. However, they accounted for 1.9% of Public 
Service recruitment, a proportion lower than Aboriginal labour 
market availability. The share of promotions for Aboriginal 
employees was 2.2%, slightly higher than their internal availability. 

The rate of referral of persons with disabilities was also 5.2%, but 
their recruitment share was 1.4%, substantially below the 
representation of persons with disabilities in the labour market. The 
share of promotions for employees with disabilities (2.8%) was 
marginally less than their estimated internal availability. 

IN 1993-94, the rate of referrals of members of visible minorities 
was 8.1%. However, the recruitment share was 2.5%, below their 
level of representation in the labour market. The promotion share for 
employees who are members of a visible minority group was 4.0%, a 
figure slightly higher than their internal availability. 

The recruitment share for women exceeded their labour market 
availability for all non-executive occupational categories except 
the Operational category, where it was lower (21.1% versus 25.4% 
availability). The promotion share for women within the Public 
Service was higher than their internal availability for all non- 
executive occupational categories except for the Operational 
category, where the promotion share was 11.8% Compared to an 
internal availability of 13.4%. 


Appointments of Public Servants 
by Open Competition 

According to the Public Service Employment Act, departments 
should generally consider appointing from within the Public Service 


before going outside. In 1993-94, however, 28.7% (compared to 
29.5% iN 1992-93) of indeterminate appointments made through 
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open competition resulted in the appointment of an individual 
already employed in the Public Service. In fact, 22.9% (compared 
to 25.6% in 1992-93) of indeterminate appointments resulted in the 
appointment of a public servant within the same department. It is 
therefore encouraging to note this reduction, if only marginal, in the 
number of appointments of public servants who compete in open 
competitions specifically designed to recruit from outside the Public 
Service. 


Promotions Without Competition 


Amendments to the Public Service Employment Regulations 
made provisions for promotion without competition in the context of 
certain reclassifications, occupational training programs, incumbent 
based classification systems, for promotion of lawyers from the LA-01 
to LA-2A level and for promotion of members of the Executive 
Group who were appointed below the full level of their positions. In 
1993-94, 57.6% of all promotions of indeterminate public servants, 
including those allowed under the amended Public Service 
Employment Regulations, were made via non-compeftitive 
processes. Reclassifications, which make up the majority of non- 
competitive promotions, accounted for 46.5% of all promotions. 
These figures show a considerable increase from comparable 
figures for 1992-93 which were 44.1% and 35.1% respectively. In 
negotiating Staffing Delegation and Accountability Agreements 
with departments, the Commission wants to see very few 
promotions without compeftition where relative merit applies 
(section 10(¢1) of the Public Service Employment Act) and very few 
promotions through reclassification of a single employee (section 
/ 4(2)(b) Gil) of the Public Service Employment Regulations). 


_ Time in Position Prior to Reclassification 


In 1993-94, the proportion of reclassifications that resulted in the 

— promotion of someone who held the position for a year or less 

_ increased to 30.9% from the 1992-93 figure of 27.7%. The Commission 
_ is concerned over the negative impression of favouritism created 

_ whenever an individual moves up the ladder quickly and without 

| competition. In the Staffing Delegation and Accountability 
Agreements, the Commission is asking departments to achieve a 
lower rate of reclassification within the first 12 months of 

| incumbency. 
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Monitoring Indicators 








Cra] COHHCHOHSOSHSHOSHOHSHHSHHOHSHOHOHHOHHHHHOLOHOHOHSHHHOHHOHSOHHHSHHOHHHOHHOHHOHSOSHHLHOHOHEH EEE ELS 
1992-93 1993-94 
% % 


Reappointment of Term Employees 
e Percentage of term employees appointed who 

had been reappointed three or more times 33.8 22.0 
Non-competitive Term to Indeterminate Appointments 
e Percentage of term to indeterminate appointments which were 

staffed via discretionary, non-competitive processes ay 15.7 
Length of Acting Appointments 
e Percentage of acting appointments which were 




















for more than 12 months 19.4 koyse} 
e Percentage of acting appointments active as of March 31 
and which have lasted for 12 months or more 30:5 38.3 





Appointments of Public Servants by Open Competition 
e Percentage of appointments through open competition which 














resulted in the appointment of a departmental employee 25.6 22.9 
Promotions Without Competition 
e Percentage of promotions without competition 44.) 7.6 
e Percentage of promotions by reclassification 35:1 46.5 





Time in Position Prior to Reclassification 
e Percentage of reclassifications which resulted in the promotion 
of someone who held the position for 12 months or less 2 30.9 
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Recruitment and Promotion of Employment Equity Groups 



































Labour Market Rate of Recruitment Internal Promotion 
Availability Referrals Share Availability Share 
(%) (%) (%) (%) Ch) 
Non-executive Categories 1992-93 1993-94 1992-93 1993-94 1992-93 1993-94 
Aboriginal Peoples 2.6 4.3 5.2 3.4 19 2.0 aa PEGE 
Persons with disabilities ; a LT 5.2 24 144 eS 24 2.8 
Members of visible minority groups Piha 8.2 8.1 5.8 2.5 3.8 3.9 4.0 
Women (by occupational category) 1s a a agi 
e Scientific and Professional 35.8 33.2 37.7 42.3 49,9 28.9 32.3 Sisyc: 
¢ Administrative andForeignService 431 329 ce ee ASB NO 5 > EAR OMS Rieger ogee 
<lechnical ¢, Petar ee LS Bes iret Dye aes ees 25 “24 
¢ Administrative Support “ee Oe eae bon 678 79.7 80.6 83.6 \ awa, Ota, Che 
e Operational Vroy| 10.8 16.4 19.4 Zl 13.4 14.2 11.8 


Note: — For simplicity, the labour market availability estimates reported here are based on the relative importance of the occupations in the Canadian labour market 
which correspond to the occupational groups of the federal Public Service. The estimates do not relate specifically to the occupational groups to which 
recruitment took place. Labour market availability estimates are based on the 1991 Census except for the estimate for persons with disabilities. This estimate 
is still based on the 1986 Census. 


— Internal availability is based on the designated groups’ representation in the Public Service in 1994. 
— Percentages are based on total indeterminate and term appointments for 3 months or more. 
— Data relating to separate employers, COOP and COSEP are excluded from the analysis pertaining to women. 


— See Technical Notes on Employment Equity Data. 
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In addition to Staffing Delegation and Accountability 
Agreements and the monitoring of performance indicators, the 
Commission undertook several other activities or interventions to 
ensure the protection of merit, as outlined below. 


Executive Review 


In June 1993, the federal government announced a restructuring 
of government departments. The Commission, as the agency 
responsible for merit and EX-level appointments, led a sub- 
committee to provide a comprehensive and corporate approach 
to the exercise. 

The first phase consisted of a review and placement of Assistant 
Deputy Ministers (ADM), followed by a functional review of 
executives in corporate services (finance, human resources, 
communications, administration, informatics, and audit and 
evaluation). The Commission provided assessment and placement 
services and designed, together with the Treasury Board Secretariat, 
an ADM Resource Centre to provide counselling and informational 
support services to those affected by the initial restructuring 
Process, 

During the second phase, the Executive Resource Service was 
assembled to provide similar support services to those affected by 
the subsequent transition. Departmental feedback on the review 
and placement process indicated satisfaction with the corporate 
approach and, in particular, with the Commission support services 
provided. 

The Commission will play a central role in the ongoing 
restructuring activities throughout the coming years by supporting a 
meritorious, fair, equitable and transparent system which manages 
executives as a corporate resource. 


Review of Summer Student 
Employment Programs 


As part of its assessment of programs and activities, the 


| Commission conducted a detailed review of Summer Student 


Employment Programs, delegated to the Canada Employment 
Centres since 1983. The study concluded that problems existed with 
equality of access to jobs, transparency, merit and effectiveness 
and that a thorough review of the fundamental concepts and legal 
basis of these programs was necessary. 

The Commission has started to redesign these programs into one, 
to be called the Federal Summer Student Employment Program, 
and will assume responsibility for its administration in 1995. Features 
of the revamped program include a national computerized system 
to promote equality of opportunity and a more transparent 
selection process for student summer employment across Canada. 
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Staffing Audits 


The audit reports published in 1993-94 show that, except in 
certain respects, departments are properly exercising the staffing 
authority that has been delegated to them. Those aspects that 
have most often been the subject of recommendations are the 
absence of staffing strategies, insufficient accountability with 
respect to results (often linked to an imprecise definition of 
responsibilities), lack of monitoring of activities, and various 
deficiencies concerning tools and techniques for the assessment of 
candidates. 

The Commission also stressed to several departments the need To 
use and assess staffing in a more global human resources 
management context, to reduce the number of appointments 
without competition and to make the staffing process more 
transparent. 

In addition to these general observations, the Commission noted 
certain laudable practices, such as that of the Correctional Service 
of Canada with respect to succession planning, the career 
management program and employment equity, or the way in 
which Labour Canada (now part of Human Resources 
Development Canada) manages its officer recruitment and 
development program, or again the way the Passport Office uses 
assessment methods that are varied and well adapted to the 
qualifications sought. 

On the other hand, the Commission was also obliged to request 
that some departments remedy certain specific problem situations. 
For instance, the Commission noted that the Atlantic Canada 
Opportunities Agency made excessive use of contract employees 
and temporary agency personnel and restricted the number of 

potential candidates through statements of qualifications and 
areas of selection. As a follow-up to the Commission's 
recommendations, a departmental human resources strategy 
committee has developed and implemented a management 
framework to provide a new impetus to the management of the 
Agency's human resources. 

At the Canadian Space Agency, the audit report noted certain 
concerns regarding upholding the merit principle in appointments, 
applying the principles of fairness and transparency and the 
exercise of delegated staffing authority. The Agency's 
management has already undertaken to implement the 
recommendations formulated in this respect and has undertaken to 
improve its human resources management practices. When 
delegation agreements were renewed on June 1, 1993, the 
Canadian Space Agency did not receive a new instrument of 
delegation. Its delegation agreement was renewed with limited 
authorities in August 1993. 

The Commission also formulated several recommendations to the 
Chairman of the National Transportation Agency concerning the 
accountability of managers and staffing officers, staffing strategies 
and practices, monitoring, fairness and transparency of the staffing 
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system, areas of selection and the training of managers and staffing 
officers with regard to staffing policies and selection standards. The 
new management has already undertaken remedial measures to 
follow up on these recommendations. 

The management of the Public Service Staff Relations Board has 
agreed to the recommendations in the report of the Commission. 
Management has undertaken to communicate to employees its 
staffing strategies as well as the commitment to respect the values 
of fairness and transparency. 

As a result of the Commission's recommendations, the Solicitor 
General Secretariat is to reduce the use of term employees to 
perform the duties of indeterminate positions, improve 
consideration of priority persons and increase career opportunities 
for its employees. 

For its part, the RCMP Public Complaints Commission has already 
taken steps to improve its staffing strategy and procedures. 


An integral part of the protection of merit is the public servant's 
access to impartial recourse through the Appeals and Investigations 
Branch. The 1993 legislative amendments clearly define the 
- Commission's authority to conduct investigations into any matter 
within its jurisdiction, to summon witnesses and to hear evidence 
~ under oath, and to take or order the Deputy Minister to take 
corrective action following an upheld appeal or investigation. 


Appeals 


| The Public Service Employment Act provides the right to every 

| unsuccessful candidate to appeal an appointment made or 
proposed as a result of a closed competition. The Commission 
establishes an Appeal Board which conducts a quasi-judicial inquiry 
| into the merits of the appointment, and its decisions are binding on 
the Commission. The Commission monitors these decisions to 
identify problems and discern whether departments are adhering 
to their delegated staffing authority. Of the cases decided in 
1993-94, a number have raised some interesting issues. 

In the Chernish case it was shown, following the intervention of 
the appellants, that one of the members of the selection board had 
replaced incorrect answers with correct ones on the exam papers 
of the three candidates selected for appointment. By allowing 
these appeals, the Appeal Board noted that this fraud (all the more 

serious since it was carried out by people mandated to behave 
equitably) compromised the entire selection process. The 
Commission required that the delegated staffing authority of the 
responsible manager be withdrawn. 

| In the Vincent case, the appellant alleged that the 18 months 
that elapsed between the assessment of the candidates and the 
establishment of an eligibility list cast doubt on the validity of the list. 
The Appeal Board accepted these claims, adding that the 
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selection board must make sure it has up-to-date information on 
candidates’ qualifications before issuing such a list. Subsequent to 
the appeal being upheld, the Commission required that a new 
competition be held with a different selection board. 

In the Anderson case, the appellant disputed whether it was 
appropriate to admit Career-Oriented Summer Employment 
Program students to a closed competition; the names of the 
students eventually appeared on the eligibility list drawn up. The 
Appeal Board decided that these students were appointed under 
the Public Service Employment Act, and were therefore eligible for 
departmental closed competitions. The appeal was dismissed. 

In the Jones case, the appellant claimed that it was 
unreasonable to have required her to write the written test for the 
competition on the morning of her return to work after four days of 
bereavement leave. The Department replied that the appellant 
had been notified of the test three weeks earlier and was notified 
again on the first day of her bereavement leave that she would be 
writing the exam immediately upon her return to work for fear that 
the questions would be leaked to her by the other candidates, who 
had written the test a few days earlier. Moreover, the appellant had 
not indicated at the time of writing the exam that she did not feel 
up to the task. The appeal was dismissed. 

In the Menard case, a selection board had assessed candidates 
for three types of new acting positions on the basis of a vague 
statement of qualifications that did not specify the qualifications 
required. Moreover, some of the candidates selected had had a 
part in the assessment of candidates. The Appeal Board allowed 
the appeals on the grounds that the selection board was not in a 
position to assess the merit of the candidates for each of these 
positions and that the assessment was invalidated by the 
participation of candidates in the rating process. The Commission 
thereafter requested that separate competitions for each of these 
positions be organized, with separate statements of qualifications. 

A party who is dissatisfied with the decision of an Appeal Board 
may apply to have it reviewed by the Federal Court. From January 
1993 to March 1994, the Federal Court reviewed 18 decisions 
rendered by Appeal Boards, and quashed eight of them. In its 
judgments, it clarified the extent of the jurisdiction of Appeal Boards 
and the standards governing selection processes. Here are a few 
examples. 

In the Kettles case, the appellant, while scoring highest in terms of 
the rated requirements, was not able to meet the language 
requirements of the position until a third attempt three months after 
the eligibility list was established. Subsequent to the appeal, the 
department had the list cancelled and claimed to have withdrawn 
the proposed nomination. If was concluded that this appointment 
had not been properly withdrawn, that the eligibility list had been 
correctly established, that there were no grounds for cancelling it 
and that it had not been cancelled according to the rules, that the 
department was not justified in complying with the appellant's 
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wishes and that the appeal should be dismissed. The Federal Court 
subsequently refused to review this decision, being of the view that 
the Appeal Board had not erred in law. 

In Barton v Attorney General of Canada, the Appeal Board had 
not allowed the appellant's representative to have access to the 
whole of a standardized Commission test which the appellant had 
failed. In reversing this decision, the Court ruled that an appellant's 
representative must have access to all confidential information 
related to the appeal, or else the appellant must be allowed to 
select another representative able to have such access. 

In Leckie v Canada, the appellant, whose appeal was dismissed 
by the Appeal Board, was of the view that in a sub-group such as 
his, where incumbents are promoted on the basis of the increase in 
their qualifications, there was a duty to promote all qualified 
persons, as was the case with the appellant. The Court indicated 
that even in such circumstances management retained the right to 
use a quota system fo limit the number of promotions and that any 
possible appeal could concern only the relative merit of those 
selected for appointment. 


Investigations 


Complaints reviewed by the Investigations Directorate pursuant 


| to the Public Service Employment Act concern, among others, the 
— administration of eligibility lists, the management of employees 


declared surplus and with priority entitlements, the assessment of 
candidates during the course of open competitions and the 
inappropriate use of reference checks. 

One area of particular concern involved the Commission itself. 
Information received from departments about individuals given a 
priority entitlement for appointment and placed in the central 
system was not reconciled with references which were then 
provided to other departments when interviewing these same 
individuals. Often, a fully satisfactory appraisal was replaced by a 
negative verbal reference, on which basis the priority individual was 
deemed unsuitable. The Commission had tended to accept the 
hiring department's assessment and clearance was issued. The 


_ Commission has now instituted guidelines to deal with negative 
_ references from the home department of priority referrals. 


The following is an example of such a case, as well as other cases 
which required investigation or intervention by the Commission: 
Returning to work from a leave of absence, the complainant 


received numerous referrals for priority placement but was not 
rehired, despite four years of previous experience with the 


Department of National Defence. The Commission's investigation 
discovered that a memorandum declaring him unsuitable for work 
and contradicting appraisals and references from former 
supervisors had been accepted by the Commission's Priority 
Placement Office without challenge or verification. As previously 
stated, in response to the complaint, the Commission instituted 
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guidelines to deal with references from the home department that 
are inconsistent with other information, and the department offered 
the complainant a position. 

In another case, the Department of National Defence held an 
open competition for professors without establishing a basic rating 
guide or developing structured questions and answers. Points 
allocated for basic requirements, on which the initial screening was 
done, were not intended to be used to establish rank order of merit. 
At the conclusion of the selection process, some board members 
were not satisfied with the rank order of candidates and decided to 
use the points from the screening exercise to change the order. The 
Commission directed that until all future selection board members 
received proper training, a certified staffing officer must act as a 
board member for the selection of National Defence professors. 

Another case dealt with hiring students to fill temporary positions 
for the summer. Employment and Immigration (now Citizenship and 
Immigration) chose not to use the services of the Canada 
Employment Centre, but to use named referrals from employees 
within the department. A Statement of Qualifications was not 
developed, nor was an eligibility list prepared until after the students 
had begun work and the Commission's investigation was well 
underway. In addition, although there was no direct reporting 
relationship, three of the candidates hired were related to staff 
members. As a result of the Commission's intervention, these three 
appointments were revoked. The Commission sought assurances 
from the department that in future there would be strict adherence 
to the provisions of the Public Service Employment Act in regard to 
recruitment and selection according to merit. 

Finally, following an internal competition, Employment and 
Immigration (now Citizenship and Immigration) created an eligibility 
list which was used as a basis for extending term appointments. The 
complainant alleged that the assessment had not been done 
properly. The department stated that, in fact, a reverse order of 
merit had been applied when making the reappointments; 
however, the investigation found no supporting documentation. The 
complaint was upheld and the department agreed to a settlement 
with the complainant. 
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Despite the various methods implemented to ensure the 
protection of the merit principle, a recent survey conducted by the 
Professional Institute of the Public Service noted that efforts to 
change the perception of unfair staffing practices have not been 
totally successful. In some instances, negative perceptions may be 
due to a lack of understanding of what merif means and how the 
staffing process works. The Commission is renewing its emphasis on 
training those who exercise or advise on delegated staffing. 

Negotiations with departments for Staffing Delegation and 
Accountability Agreements will continue to emphasize results and 
expectations, a commitment to act as partners in the application of 
merit and a strengthened belief in the staffing values of fairness, 

~ equity and transparency. While the Commission strongly believes in 
| and favours this partnership approach with departments, it is the 

~ Commission that is ultimately accountable to Parliament for 
ensuring the application of merit in staffing the Public Service. 


STRENGTHENING THE 
APPLICATION OF THE 
MERIT PRINCIPLE 
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s the Public Service undergoes major changes and 
A aisent the Public Service Commission also faces 
new issues and challenges in a number of areas under 
its responsibility. In addressing them, the Commission wishes to 
contribute to the achievement of the government's objective of 
renewing and revitalizing the Public Service and to assist 


departments through the changes they will face. 


One of the key issues for the Commission is, unquestionably, the 
placement of priority persons. The concept of priority entitlement 
embodied in the Public Service Employment Act and Public 
Service Employment Regulations serves to protect the 
employment of public servants who have lost their jobs or who 
are vulnerable to job loss for a variety of reasons. 

Statutory priorities which flow from the Public Service 
Employment Act are: employees returning from leave of 
absence, members of Ministers’ staff and persons who have been 
laid-off. Regulatory priorities which are established in the Public 
Service Employment Regulations comprise surplus employees, 
surplus or laid-off persons who have accepted a lower-level 
position (priority for reinstatement), employees affected by the 
relocation of their soouse and employees who have become 
disabled. 

| As of March 31, 1994, surplus employees made up the largest 

| proportion (48%) of the 3 940 persons registered in the 
Commission's Priority Administration System with a priority 
entitlement, and accounted for 71% of the 6 031 new entries to 
the priority system over the year. Other types of priority 
entitlements, in declining order of their size in the priority 
population on March 31, are reinstatement of surplus or laid-off 

| persons who have accepted lower level positions, persons 

| returning from leaves of absence, employees affected by the 

| relocation of their spouse, layoffs, Ministers’ staff, and employees 
| who have become disabled. 

| The volume of new surplus employees registered during the 

| fiscal year was about 20% higher than the average of the last five 
years. That trend is expected to continue, as is an increase in the 
numbers of surplus employees accepting lower level positions 
and thus entitled to a reinstatement priority. 
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Over the past year, as the Public Service continued to be 
affected by fiscal restraint, workforce reduction and restructuring, 
new initiatives were taken to assist in dealing with the increased 
number of employees being declared surplus and to prepare for 
the challenges ahead. One important change was the 
introduction of amendments to the Public Service Employment 
Act and Regulations. The Act created a new and efficient 
mechanism — deployment — by which managers can more 
readily move their staff laterally to other positions. Among other 
things, this provides managers with an alternate workforce 
adjustment tool, reducing the need and the trauma of declaring 
employees surplus and facilitating departments’ efforts to take 
care of their own employees. Amendments to the Regulations 
created a number of new priority entitlements to help the 
employer meet its obligations for the reinstatement of persons 
appointed to lower levels, and for the placement of employees 
affected by spousal relocation or who become disabled. In 
addition, the Commission articulated its commitment to the 
placement of surplus employees by making provisions in the 
Regulations replacing an exclusion approval order that had 
previously been necessary to facilitate their placement. 

Coupled with these legislative changes are administrative 
changes which emphasize the primary role of the home 
department in placing its own priority staff. The Commission's role 
is to act as a safety net, by providing inter-departmental 
marketing for priorities wno cannot be placed in the home 
department. To assist departments with their responsibilities under 
the Work Force Adjustment Directive, the Commission introduced 
a series of regular reports to them which highlight cases of 
potential difficulty so that departments can take appropriate 
action. 

In July 1993, the Commission and the Treasury Board jointly 
introduced partial restrictions on hiring from outside the Public 
Service. The purpose of the restrictions is fo encourage a greater 
use of internal appointments, increase the placement of priority 
persons and restrict additions to the indeterminate population of 
the Public Service. Originally scheduled to end on 
March 31, 1994, the controls have been extended indefinitely. 

During this period of restraint, workforce adjustment and 
staffing controls, there was a decrease in the staffing of 
indeterminate jobs (from inside as well as from outside the Public 
Service) by 40% during the period of July 21, 1993 to 
March 31, 1994 compared to the equivalent period in 1992-93. 
During this period of reduced staffing activity, the rate of priority 
placement increased greatly: from about 7% to over 25% of alll 
indeterminate staffing. Managers are finding that the priority lists 
hold the kind of quality people they need to fill their vacancies. 
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The challenge will be to maintain or improve this rate in the 
face of increased numbers of new priorities and potential 
decreased numbers of indeterminate vacancies. The 
Commission believes, however, that departments will need to 
continue to set strong goals for the placement of their own and 
other departments’ priority staff and to manage carefully the 
overall pattern of hiring and use of human resources. This would 
include managing the use of contract work and long- and short- 
term appointments to maximize opportunities to place priority 
persons. For their part, employees will likely find that willingness for 
mobility is increasingly a factor in their placement. 

As in the past, the Commission wants to maintain a high level 
of service to priority persons and departments. In order to 
maintain a successful placement rate in the future, the 
introduction of new approaches and the continued co-operation 
of departments and priority persons will be crucial. 


Despite reductions in its recruitment activities over the last two 
years, the Commission must nevertheless continue to attract 
qualified people as new public servants will be needed, 
regardless of what the future years will bring. However, the 
Commission's recruitment strategies must take into account the 
general trend in the public and the private sectors toward a 
more flexible workforce. Already, there are early signs that public 
service managers are making better strategic use of the flexibility 
afforded by short-term employees. Thus, the future Public Service 
may be comprised of a permanent core of indeterminate 
employees, supplemented by a more flexible component to 
respond to changing needs. Further, whatever their status, public 
servants will need to be highly skilled knowledge workers capable 
of delivering quality service and advice within structures that are 
permeable and changing. 

There is ongoing analysis and review to define the permanent 
core (indeterminate) of the Public Service. For recruitment, this is 
resulting in work on defining the competencies that will make up 
the permanent core. Already, we are seeing an emphasis on 
recruiting "knowledge" workers — professionals and highly 
technical specialists — and on assessing for potential fo meet the 
future needs of the Public Service. Adaptability is becoming a 
critical characteristic for all employees, including the new 
recruits. As the way organizations operate changes and 
alliances/partnerships are formed, more work is done by cross- 
functional teams, and employees are interchanged and 
deployed across lines and sectors. There is a greater focus on 
‘leadership" ability for management positions. In the area of 
service delivery, there is a focus on quality service and one-stop 


shopping. 
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In light of these developments, the Commission believes that 
an effective recruitment strategy for the permanent 
(indeterminate) core must include the following three 
components: 


e Recruitment must be managed corporately. Vacancies should 
be triggers for assessing the short- and long-term needs of the 
organization and the best employment options to satisfy those 
needs. Recruitment to the permanent core should accentuate 
the core competencies of the organization and should not 
automatically be undertaken to fill a vacant position with the 
same set of skills and responsibilities that existed previously. 


e Recruitment to the permanent core should carry with it a long- 
term commitment to the employees. The recruitment process 
must be designed to ensure training, development and 
retention of these resources. 


e High levels of competence need to be established for entry 
into the permanent core, and the focus must be on obtaining 
the very best. To this end, assessment should focus on an 
evaluation of the core competencies (specialist, technical, 
professional skills and expertise) and portable skills such as the 
capacity to learn, problem solving, a client-centered focus 
and the potential for leadership. 


The Commission can ensure that an effective recruitment 
strategy to the permanent core is in place through the following 
initiatives: 


e Building consensus among departments for a centrally 
co-ordinated approach to managing recruitment to the 
permanent core by, for example, having human resources 
management recognized as an integral part of corporate 
strategy and having departments focus on their long-range 
organizational needs. 


e Tailoring some of the Commission's own services to respond to 
specific departmental requirements. 


e Focusing the assessment of candidates for long-term Public 
Service-wide requirements: potential to learn, portable 
problem solving skills, orientation towards client service and 
leadership. 


e Focusing the Commission's marketing strategies to create a 
positive image of work in the federal Public Service by, for 
example, integrating more university recruitment campaigns to 
encourage a single voice and common message. 
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e Co-ordinating responses to service-wide needs identified by 
departments by, for example, exploring common services that 
may be offered to groups of departments and small agencies. 


In addition, if early indications continue regarding the 
composition of the Public Service workforce such that short-term 
flexibility plays an important role, then new and more rigorous 
selection methods may need to be applied in order to preserve 
the essential values of merit, professionalism and non- 
partisanship. 


The Commission will continue to dedicate particular attention 
to executive resourcing to respond effectively to the changing 
needs of the members of the EX Group and of departments. 
Over the past few years, a number of Public Service-wide 
initiatives have affected the Commission's activities with respect 
to executive resourcing; the following are a few examples of the 
Commission's capacity to adapt rapidly to changing needs. 

Following the government announcement in 1991 of a 10% 
reduction in the EX population, the Commission faced a major 
shift in ferms of resourcing, where the demand for priority 
placement assistance and general career counselling increased 
dramatically. Consequently, the Commission established a Priority 
Placement Service to assist departments in meeting their 
downsizing objectives and to help members of the EX Group find 
alternate employment opportunities. 

Recognizing that the need for executives to possess effective 
leadership and management skills had become even more 
critical in recent years, on April 1, 1992 the Commission 
introduced a new approach to assess the readiness of 
candidates to enter the Executive Group. This Enhanced Entry 
process reinforces the values of merit, fairness and transparency 
by making the best possible use of proven, traditional assessment 
techniques, and by enriching assessment results with information 
from a newly introduced technique — an Assessment Centre for 
Executive Appointment. 

With the passage of the Public Service Reform Act, deputy 
heads were provided with the authority for both intra- and inter- 


departmental deployment of all employees, including Executives. 


To assist deputy heads in meeting their EX resourcing needs 
through deployment, the Commission established an Executive 
Deployment Service to provide market intelligence on the 
availability of qualified candidates, a value-added referral 
service, coupled with advice on resourcing strategies to meet 
corporate and departmental needs. The Service also assists 
members of the EX Group seeking a deployment by providing 
information on service-wide opportunities, counselling and 
advice on careers and job-search strategies, as well as by 
maintaining an inventory of EXs interested in interdepartmental 
deployment. 
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Following the June 25, 1993 announcement of the 
reorganization of government, a corporate review of the EX 4-5 
requirements of departments took place, and the Commmission 
played an important role in the management of EX 4-5 
placements. When the reorganization was extended to 
EX-1s to 3s in the corporate services area in the Fall of 1993, the 
Commission was asked to manage this corporate review process. 
The Commission, together with Treasury Board Secretariat, 
established an Executive Resource Service co-ordinating a 
multifaceted umbrella of support services designed to provide 
professional and personal assistance to those affected by this 
restructuring of the Public Service. 

When looking ahead, the Commission believes that, with the 
continued restructuring and spending reductions expected for 
several years to come, in addition to the services related to 
recruitment and promotion in the EX Group, there will be an 
increasing demand for interdepartmental deployment and 
referral services to find the best people to handle new 
departmental roles and a corresponding demand for enhanced 
priority placement services to find the most appropriate resolution 
for those displaced by restructuring. The demand for counselling 
services with respect to career development and growth 
opportunities (including executive and international exchanges) 
is also expected to increase. Employment equity representation 
within the EX Group at all levels will remain a high priority at the 
Commission. 

The findings of a recent stakeholders’ consultation process and 
an audit of EX resourcing serve both to reaffirm these directions 
and to cast additional light on the needs and concerns of the 
members of the Executive Group. The objective was to 
determine whether staffing in the Executive Group is done on the 
basis of merit, in accordance with fair, equitable and transparent 
practices, and to obtain feedback from members of the EX 
community on the services offered by the Executive Programs 
Branch and the level of satisfaction with them. 

The results of this review bring out the need to increase access 
to promotions and improve transparency in the staffing of 
Executive Group positions, to put in place more objective 
evaluation methods and to develop principles to guide external 
recruitment. 
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In tandem with these findings, the EX community has expressed 


certain views and needs, including the need for the Commission 
to strengthen its role in upholding the merit principle and 
promoting an equitable and transparent hiring process. The 
members of the Executive Group would also like to obtain more 
information on the range of services offered in the human 
resources management field, in particular resourcing strategies 
for vacancies. Lastly, stakeholders very much wish to be 
considered government resources within the Executive Group, 
which should receive better support from the central agencies. 

To address these findings, response measures will include 
expanding the frequency and methods of "advertising' 
vacancies to increase transparency, implementation of a new 
area of selection framework to broaden access, continuing 
efforts to improve and refine selection methods, and vigorous 
monitoring of performance standards to ensure quality control. 
Through these and other measures, and by working closely with 
other central agencies and departments, the Commission will 
continue to ensure that the Executive Resourcing Services 
address the changing needs of the members of the EX Group 
and departments, while meeting its commitment to merit, 
fairness, equity and transparency. 


We have come to recognize that change is a constant in 
today's global and technological economy. To respond 
effectively, the Public Service must provide its workforce not only 


with the proper technological tools and the appropriate systems, 


but with the relevant skills and a solid knowledge base to meet 
these new challenges. It must also ensure that the programs 
designed to teach these skills are rooted in the values of Public 
Service renewal. 


Re-skilling 
our Workforce 

In a context of "rightsizing" and reduced recruitment, ensuring 
that employees have the skills, values and attitudes to manage 


new situations is key fo making operations more efficient and 
responsive to client needs. 
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Consequently, in addition to re-engineering business 
processes, the Public Service must re-engineer its workforce by 
providing specific job-skills training and training designed to 
reorient the employees to changes in the workplace. Re-skilling 
employees to work in a modified environment is pivotal to the 
overall success of the Public Service renewal effort. Once 
employees accept their changing milieu and feel that, through 
their new abilities, they have some influence over their 
environment, they will be more likely to subscribe to the changes. 

Thus, training becomes a key lever for managers in helping 
their staff cope with change. A wide range of formal and 
informal training — whether on-the-job or in the classroom, 
delivered in seminars or larger programs, computer-based or 
assisted — will sustain the daily operations of the organization, 
promote the process of change and help the organization 
achieve its strategic goals. 


Equipping 
Middle Management 


Although the change process requires the commitment and 
involvement of senior management, the degree to which middle 
management is prepared to lead the initiative will largely 
determine its success. In addition to re-skilling their employees, 
managers must create an environment that encourages 
employees to improve their knowledge and aptitudes, to 
question the status quo and to devise new, more efficient ways 
of providing service. In a changing organization, therefore, the 
middle manager must become a mentor, an instructor and a 
catalyst for change. Through courses and development, the 
Public Service must train its managers with specific emphasis on 
new values, new business approaches, and on delegation and 
empowerment. It must cultivate a group of learning managers — 
that is, individuals who view change as an opportunity to learn 
and create. All managers, but more particularly middle 
managers, must be able to question and rethink accepted 
paradigms and to demonstrate agility of thought. 

In addition, middle managers must be trained to understand 
key strategic issues and must be provided with the opportunity to 
become involved in the formulation of strategic plans, either 
through personal participation or via senior management. The 
training of middle managers in strategic planning and thinking 
skills is essential for the successful and strategic implementation of 
the change process. 
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A Learning Continuum 


In developing new minad-sets, the Public Service will have to 
modify its training concepts. While conventional training supports 
the continuous opportunity to learn while working, sole reliance 
on the traditional instructor-led classroom-based instruction is no 
longer enough. Instead of viewing training as the occasional 
course in a classroom setting, or keeping up with the literature in 
one's field, we must think in terms of a learning continuum. 

In light of this, recruitment programs must consider not only the 
candidates’ potential, but also their ability fo develop that 
potential — in other words, their trainabilify. Public servants will 
have to be immersed in a continuous learning environment 
through on-the-job training, formal classroom training, hands-on 
problem-solving experiences and developmental opportunities. 
To help departments create this learning continuum, the 
Commission has designed various tools to supplement instructor- 
led training; these include increased use of seminars and 
workshops, and customized programs for specific groups. 

Technology will be key to providing employees with access to 
education and training as part of a continuous learning culture. 
Increased use of training technologies in the federal Public 
Service will allow individuals to learn skills in their own timeframes 
through computer-based training. Distance learning using video- 
conferences, or a combination of videos and tele-conferences, 
will help ensure access to training for employees in remote areas. 

In a climate of restraint, means to motivate employees — 
including assignments, secondments, deployments, transfers and 
formal developmental programs — must be used more 
extensively, permitting them to take on new challenges and 
broaden their range of skills and experience. On behalf of the 
Treasury Board, the Commission administers programs that 
provide to executives and aspiring managers learning -through- 
experience opportunities within the Public Service, with other 
levels of government, with the private sector and internationally. 
These include the Career Assignment Program, Interchange 
Canada, Business/Government Executive Exchange Program, 
and an International Program to facilitate the exchange of 
public servants between the Canadian Public Service and 
foreign governments. 
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The Career Assignment Program (CAP) has, over ifs 25 years as 
a successful mid-management development program, adapted 
and refined itself to reflect new realities and requirements both in 
the Public Service and in society. With opportunities for 
advancement in the Public Service now less certain, CAP is 
shifting its focus to address these changing circumstances. The 
program's evolving contribution to the Public Service is closely 
linked to government restructuring and changing demands. 
Today, the program's priorities are to develop career flexibility, 
foster excellence, encourage innovation and prepare individuals 
for the daily challenges confronting government executives. 

The Interchange Canada Program permits its participants, 
through assignments, fo gain a better understanding of different 
working sectors. In 1993-94, the program's policy framework was 
revised to respond to departmental concerns. These assignments, 
which used to target intermediate and senior level employees, 
are now open to employees in all groups and at all levels. In 
addition, departments have been given responsibility for 
administering all assignments below the Executive level, and 
deputy heads have been given increased authority and flexibility 
for recovering salaries and relocation costs. 


The Commission's Role 


The Commission has a long history of designing and operating 
programs to enhance the competence of federal public 
servants. In the context of the Public Service renewal, the 
Commission intends to lead in creating and fostering a 
continuous learning culture by providing departments with 
appropriate and "just-in-time" tools to re-skill employees, and by 
preparing middle managers to become catalysts for change 
and to think more strategically. The Commission will continue to 
work actively with the Canadian Centre for Management 
Development which provides training for executives, fo ensure a 
common framework and understanding for the training and 
development of Public Service managers. In consultation with 
departments and other stakeholders, and through the combined 
use of technology and effective training methodology, the 
Commission's training programs will anticipate the changing 
environment and will better respond to client needs. 
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The Commission believes that one of the challenges facing the 
Public Service is to give real meaning to the notion of managing 
diversity. The challenge is not only to attract and recruit talented 
workers from designated groups, but also to manage and value 
diversity within the workforce, and to see it as an integral aspect 
of sound human resources management. 

The proclamation of the Public Service Reform Act brought 
significant amendments to the Public Service Employment Act 
which have improved the Commission's capacity to address 
employment equity issues. 

The objective is fo achieve a Public Service that supports 
diversity and sees it as a source of creativity and strength. 
Employment equity goals are to be achieved through policies 
and programs that are oriented to diversity management and 
emphasize that employment equity is no longer an "add on" to 
human resources management but rather, must become an 
integral part of our human resources planning and management 
activities. Moreover, managing diversity is all-inclusive, as it covers 
all aspects of the qualitative work environment. While 
departments adopt a planned approach and undertake actions 
to redress historical imbalances and develop practices in valuing 
and managing diversity, central agencies provide proactive and 
flexible services in their coordination and support roles. 

The continuing downsizing of the Public Service is going to 
create a significant challenge to the achievement of 
employment equity objectives to increase the proportion of 
representation of designated groups. Recruitment cannot be 
relied on as the only strategy for obtaining significant gains in 
representation of designated group members in the Public 
Service. 

The problem is further compounded by the rate at which 
designated group members leave the Public Service. The 
historical trend has been that members of these groups resign 
from the Public Service at a higher rate than average for the total 
Public Service. 

These two factors emphasize the importance of initiatives the 
Commission will take to apply the new provisions of the amended 
Act to establish special employment equity programs such as the 
Bridging Program in Indian and Northern Affairs (see 1993-94 —A 
Retrospective) and to work with departments to use the new 
provisions with respect to expanded area of comper+ition. 
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The Commission, on behalf of the Treasury Board, is also 
adopting a more strategic approach to this challenge. It focuses 
on customized support services to departments to facilitate the 
achievement of their employment equity objectives with respect 
to recruitment, promotion, training and managing diversity. 

The Commission's strategic approach is complemented by the 
new Special Measures Initiatives Program approved by Treasury 
Board in 1993 and effective April 1, 1994. This new program, 
administered by the Commission on behalf of the Treasury Board, 
incorporates the successful elements of the previous Special 
Measures Programs related to recruitment. However, it adds new 
dimensions with respect to development and retention of 
designated group members as well as training in the 
management of diversity, all leading to an inclusive work 
environment. More specifically, the program provides federal 
institutions with the following: 


e financial resources to support the initiation of changes in 
corporate culture, attitudes and behaviour; 


e support mechanisms, customized to the needs of employees 
of the designated groups, to facilitate their employment, 
integration, development and retention in the Public Service; 
and 


e practical tools to help them meet their employment equity 
objectives. 


The program comprises five major components which will 
permit the Commission to address issues of retention and lack of 
equitable representation in the Public Service: 


e training and development programs; 


e employee services such as the loan of technical aids, job 
accommodation fund and career progression services; 


e the Special Measures Innovation Fund that funds new and 
creative departmental initiatives to improve the recruitment, 
development and retention of designated group members, 
and the management of diversity in the workplace; 
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e various activities developed by the Treasury Board to support 
the program and to facilitate elimination of employment 
barriers; and 


e the recruitment programs offered by the Public Service 
Commission to designated groups. 


In 1986, the Commission was mandated by Order-in-Council to 
investigate complaints of personal harassment related to the 
Treasury Board's policy on harassment in the workplace. In 1993, 
the Public Service Reform Act empowered the Commission to 
investigate any matter within its jurisdiction and to take, or order a 
deputy head to take, corrective action following an 
investigation. 

The increase in the number and complexity of complaints of 
personal harassment is an issue of concern for the Commission. 
While in 1992-93 the Commission received 521 complaints and 
opened 100 files, during the fiscal year ending March 31, 1994, 
the Commission had received 697 and opened 182 files. 

This increase can be attributable to many factors: one may be 
poor morale in the Public Service; another that, with fewer 
possibilities of movement, employees may feel that one way to 
leave a difficult situation is to lodge a complaint; yet another 
may be some complainants’ preference to come directly to the 
Commission. There has also been an increase in the number of 
cases referred directly by departments because of the 
complexity of the situations, or because they do not have the 
resources to address the numbers of complaints. Finally, because 
of the expertise and credibility it has developed, the 
Commission's services are also in high demand by agencies 
outside its jurisdiction. 

The Commission is also being asked to conduct an increasing 
number of reviews of departmental investigations. Results of these 
reviews show that some departmental investigators do not 
always apply sound principles of procedural fairness when 
investigating complaints. For instance, some investigators do not 
disclose to concerned parties all the relevant information on 
which decisions are to be made. In some cases, even when 
harassment is determined to have occurred, the corrective 
action taken has proven insufficient to redress the conditions or 
the behaviours which led to the complaints. 

A further area in which the Commission is becoming 
increasingly involved is in the provision of education in areas of 
harassment prevention and investigation. The past year has seen 
an increase in the demand for such services. 
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Although the authority to take corrective action now appears 
in the legislation, recourse to this provision is not expected to 
become a common occurrence. The Commission will continue to 
offer departments opportunities to resolve complaints throughout 
the course of the investigation, and if founded, departments will 
be expected to resolve them appropriately. The Commission's 
experience is that, by and large, departments address the 
findings and work to restore the workplace to a harassment-free 
environment. 

The following cases illustrate the variety of complaints that the 
Commission investigated in 1993-94. It should be noted, however, 
that they depict particular incidents and, as such, do not 
indicate a pervasive problem within the cited organizations. 

In one case, an employee of Health Canada alleged that an 
internal investigation by the department into his complaint of 
harassment by his supervisor was biased and superficial. Prior to 
the Commission's investigation, the complainant resigned from 
the Public Service. Nevertheless, he asked the Commission to 
pursue its investigation, hoping for a ruling that would lead to a 
change in attitude by departmental managers. The complaint 
was resolved by the department. Guidelines on effective human 
resources management were implemented in the department 
and are monitored by the Assistant Deputy Minister. Furthermore, 
the department developed training for managers and supervisors 
on the issue of harassment. 

In another case, an employee of Environment Canada 
received two written reprimands following allegations that he 
had made veiled threats and sexist and racist comments to his 
supervisor. The employee lodged a complaint with the 
Commission that he had been subjected to personal harassment 
in that his supervisor had abused her authority to jeopardize his 
employment tenure. The employee also accused his supervisor of 
using her position to solicit false information to his detriment and 
the department of not responding to his complaint of 
harassment. The investigation concluded that the department 
had contravened the Treasury Board Policy on Harassment in the 
Workplace. Consequently, the department undertook a number 
of corrective measures including formally apologizing to the 
complainant and restoring sick leave credits he had taken as a 
result of the case. 
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Finally, a correctional officer with Correctional Service Canada 
filed a complaint with her department that she had been 
harassed by several co-workers. A departmental investigation 
concluded that the complaint was founded. Subsequently, one 
of the co-workers against whom the complaint had been lodged 
filed a complaint with the Commission alleging that she had not 
been treated in accordance with the provisions of the Treasury 
Board Policy on Harassment in the Workplace. The Commission 
found that the department's internal investigation had not 
respected the principles of procedural fairness. Moreover, the 
information that the departmental investigator relied on was 
hearsay and unsubstantiated opinion and there was no factual 
or probable basis upon which to conclude that the complainant 
had breached the harassment policy with respect to her co- 
worker. The complainant went on sick leave following the first 
investigation and subsequently resigned from the Public Service. 

_ Her complaints were resolved through conciliation. 


The challenges raised by the aforementioned issues are 
numerous and complex. However, the Commission believes that if 
the Public Service is to maintain its level of excellence, it is crucial 
that these challenges be tackled by all the stakeholders. For its 
part, the Commission intends to continue to exercise leadership in 
addressing these issues and to work in close partnership with 
departments. It will also continue to forge strong links with various 
organizations involved in the field of human resources 
management to keep abreast of the latest developments in this 
area and to be able to propose innovative ways of dealing with 
these issues. 


IN CONCLUSION 
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A public servant who seeks to be nominated as and to be a 
candidate in a federal, provincial or territorial election must, under 
subsection 33(3) of the Act, apply to the Commission for a leave of 
absence without pay. The Commission may grant the leave if it is 
convinced that the employee's usefulness in the position he or she 
occupies (and will return to should he or she prove unsuccessful in 
securing nomination or in being elected) would not be impaired as 
a result of his or her having been a candidate for election. 

For the period January 1, 1993 to March 31, 1994, the Commission 
received 22 requests for leave from federal public servants seeking 
leave to be candidates either in provincial elections or in the 
October 25th federal election. Of those, 19 were granted, two of 
which were granted conditionally*, two were denied, and one was 
withdrawn by the applicant. 


Section 47 of the Public Service Employment Act requires the 
Commission to report annually on its activities in relation to 
subsections 6(1) and 6(4) of the Act with regard to delegation and 
in relation to section 41 with respect to the exclusion of positions 
and persons, in whole or in part from the operation of the Act. 


Delegation of Staffing Authority 





Department Nature of Authority Delegated 
Canada e Authority to make appointments 
Communications pursuant to the Public Service 
Group Employment Act (such as initial 


delegation), 1993-12-01. 


Correctional Service e Authority to hire in certain 

of Canada circumstances any person for a 
short-term period (90 calendar days) 
pursuant to the Public Service 
Employment Act, 1993-12-01. 








Indian Affairs and e Authority to appoint 18 women 


_ Northern Development in a bridging program for advancement 


from administrative support to junior 
level positions pursuant to paragraph 44 
of the Public Service Employment 
Regulations (1993), 1994-02-15. 
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REQUESTS FOR 
LEAVE OF ABSENCE 
PURSUANT TO 
SECTION 33(3) 

OF THE ACT 





* Leave granted conditional on the 
employee accepting a return to work 
condition. 


REPORT ON ACTIVITIES 
UNDER SECTION 

6(1), 6(4) AND 

41 OF THE ACT 


Delegation of Staffing Authority 





Department Nature of Authority Delegated 





Justice e Authority to promote without 
competition employees within the 
Law group from the LA-O1 to the 
LA-2A level pursuant to paragraph 
4(2)d) of the Public Service 
Employment Regulations (1993), 
1993-08-24, 








National Defence e Authority to promote without 
competition employees within the 
GS-STS-04 within the Apprenticeship 
Program for supply depot 
storepersons pursuant to 
paragraph 4(2)a) of the Public 
Service Employment Regulations 
(1993), 1994-02-02. 


e Authority to recruit for term 
Research Assistants at the 
Canadian Military Colleges, 
pursuant to the Public Service 
Employment Act, 1993-03-17. 
National Library e Authority to recruit and develop 
of Canada aboriginal people for librarian 
positions (LS) pursuant to 
paragraph 44 of the Public Service 
Employment Regulations (1993), 


1994-02-01. 
Public Works and e Authority fo hire in certain 
Government Services circumstances any person for a 


short-term period (90 calendar 
days) pursuant to Public Service 
Employment Act, 1994-01-02. 


e Authority fo appoint without 
competition, in the National 
Capital and Eastern Ontario 
Region, on a term basis, persons 
from outside the Public Service who 
are considered to be the best 
qualified in certain circumstances, 
pursuant to the Public Service 
Employment Act, 1993-01-01. 
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Delegation of Staffing Authority 





Department Nature of Authority Delegated 


Transport e Authority to promote without 
competition employees within the 
EL-1,2, 3 and 4 within the ELDEV 
Aviation Training Program pursuant 
to paragraph 4(2)a) of the Public 
Service Employment Regulations 
(1993), 1993-09-22. 


e Authority to promote without 
competition employees within the 
EN-ENG-2 and 3 within the ENGDEV 
Training Program pursuant to 
paragraph 4(2)a) of the Public 
Service Employment Regulations 
(1993), 1993-10-12. 


e Authority to promote without 
competition employees within the 
Al-1, 2,3, 4 and 5 within the Air 
Traffic Controller Training Program 
pursuant to paragraph 4(2)a) of the 
Public Service Employment 
Regulations (1993), 1993-11-01. 





General Exclusions 


Section 41 of the Public Service Employment Act authorizes the 
Commission to exclude from the provisions of the Act any position, 
individual or class of positions or individuals, in any case where it is 
neither practicable nor in the best interests of the Public Service to 
apply the Actor any of its provisions. Any decision of this type, or its 
revocation, must be approved by the Governor in Council. Section 
37(1) of the Act authorizes the Governor in Council, on the 
recommendation of the Commission, to make regulations 
prescribing how positions or persons excluded under section 41 are 
to be dealt with. 

Exclusion Approval Orders, judiciously used, provide essential 
flexibility to meet personnel management needs and government 
objectives. The Commission conducts ongoing monitoring activities 
to ensure that exclusion approval orders are properly applied. 

During the period from January 1, 1993 to March 31, 1994, after 
consulting with representatives of the bargaining agents, the 
Commission approved the following Orders. 
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Department of Forestry Terms Under Three Months Exclusion 
Approval Order, 1993 
P.C. 1993-323, 23 February 1993 - SOR/93-95 

This Order excludes from the application of the Public Service 
Employment Act persons from outside the Public Service who are 
appointed for a specified period of less than three months to 
positions in the Department of Forestry in the Clerical and 
Regulatory and Secretarial, Stenographic and Typing groups, in the 
Engineering and Scientific Support and Social Science Support 
groups and in the Heating, Power and Stationary Plant Operation, 
General Labour and Trades and General Services groups during the 
period beginning on March 1, 1993 and ending on 
December 31, 1993. This Order replaces a similar Order approved in 
1989. The Order was renewed for a short period owing to the 
proclamation of new provisions of the Act allowing recourse to 
short-term appointments without an exclusion approval order. 


Department of Public Works Terms Under Three Months Exclusion 
Approval Order, 1993 
P.C. 1993-508, 16 March 1993 - SOR/93-139 

This Order exempts from the application of the Public Service 
Employment Act persons from outside the Public Service who are 
appointed for a specified period of less than three months to 
positions in the Department of Public Works in the Clerical and 
Regulatory, Secretarial, Stenographic and Typing, Data Processing 
and Office Equipment groups, in the General Labour and Trades, 
General Services, Heating, Power and Stationary Plant Operation 
and Ships' Crews groups, in the Drafting and Illustration, General 
Technical, Engineering and Scientific Support, Electronics, Ships’ 
Officers and Social Science Support groups and in the Architecture 
and Town Planning and Engineering and Land Survey groups during 
the period beginning on April 1, 1993 and ending on 
December 31, 1993. This Order replaces five similar Orders 
approved in 1983, 1985, 1987, 1989 and 1991. This Order was 
renewed for a short period owing to the proclamation of new 
provisions of the Act allowing recourse to short-term appointments 
without an exclusion approval order. 


Department of External Affairs Terms Under Three Months Exclusion 
Approval Order, 1993 
P.C. 1993-627, 30 March 1993 - SOR/93-172 

This Order excludes from the application of the Public Service 
Employment Act persons from outside the Public Service who are 
appointed for a specified period of less than three months to 
positions in the Department of External Affairs in the Clerical and 
Regulatory and Secretarial, Stenographic and Typing groups, in the 
Administrative Services group and in the Social Science Support 
group during the period beginning on April 1, 1993 and ending on 
December 31, 1993. This Order replaces four similar Orders 
approved in 1985, 1987, 1989 and 1991. The Order was renewed for 
a short period owing to the proclamation of new provisions of the 
Act allowing recourse to short-term appointments without an 
exclusion approval order. 
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Employment Equity Programs Exclusion Approval Order, 1993 
P.C, 1993-626, 30 March 1993 - SOR/93-171 

This Order facilitates the appointment of aboriginal peoples, 
members of visible minority groups, disabled persons and women to 
certain positions in the Public Service under employment equity 
programs administered by the Commission, by excluding such 
persons and specific positions from a number of provisions of the 
Public Service Employment Act. This Order replaces a similar Order 
that was in effect from January 1, 1989 to March 31, 1993. 

This Order, which came into effect on April 1, 1993, was revoked 
on August 4, 1993 with the proclamation of the Public Service 
Employment Act and Regulations exempting appointments of 
members of the designated groups from the Act without recourse 
to the exclusion approval order. 


Appointment or Deployment of Certain Employees of.the 
Department of National Health and Welfare to the Canada 
Employment and Immigration Commission Exclusion Approval 
Order, 1993 
P.C, 1993-663, 30 March 1993 - SI/93-59 

This Order facilitates the appointment or the deployment of 
employees of the Department of National Health and Welfare to 
certain positions in the Canada Employment and Immigration 
Commission in connection with the transfer of the Department of 
Health and Welfare's Immigration and Overseas Health Services to 
the Canada Employment and Immigration Commission, by 
approving the exclusion of these appointments concerning 
appeals, recourse and consideration of persons with priority status. 


Persons and Positions Exclusion Approval Order (Persons Employed 
Five Years or More) No. 28 
P.C, 1993-818, 20 April 1993 - SI/93-67 

This Order facilitates the appointment for an indeterminate 
period of certain term employees who have been employed in the 
Public Service for five years or more. This Order removes the right of 
appeal against these appointments. It also suspends the operation 
of provisions of the Public Service Employment Act that give 
preference to persons whose names are placed on eligibility lists or 
to persons with priority status. 


Appointment and Deployment to Rotational Positions of Employees of 
the Department of External Affairs and the Canada Employment and 
Immigration Commission Exclusion Approval Order 
P.C. 1993-1044, 25 May 1993 - SOR/93-281 

This Order provides the flexibility necessary to meet operational 
needs related to the cyclical assignment of rotational staff to 
positions abroad or in Ottawa by excluding appointments and 
deployments made under certain provisions of the Public Service 
Employment Act, particularly those concerning merit and recourse. 
Recruitment and promotion of rotational employees are not affected 
by this Order and remain subject to the full application of the Act. 
This Order replaces and revokes other Orders on this subject. 
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Certain Exclusion Approval Orders and Certain Regulations- Revocation 
P.C. 1993-1650, 4 August 1993 - SOR/93-415 

The revocation of seven exclusion approval Orders was necessary 
due to their redundancy because of the proclamation on June 1, 1993 
of section 23 of the Public Service Reform Act, which allows the Public 
Service Commission to use its regulatory authority to establish for surplus 
employees the right to be appointed without competition and in 
priority, and to make regulations respecting the appointment of 
persons who are members of disadvantaged groups and persons who 
are in the Executive Group. The redundancy of these Orders was also 
due to the proclamation on April 1, 1993 of section 19 of the same Act, 
which amends section 29 of the Public Service Employment Act. This 
section on lay-offs now contains a provision that excludes employees 
whose tenure is for a specified period from the entitlement to being 
appointed in priority to all other persons. 


Persons and Positions Exclusion Approval Order (Persons Employed Five 
Years or More) No. 29 
P.C, 1993-1752, 26 August 1993 - SI/93-184 

This Order facilitates the indeterminate appointment of certain term 
employees who have been in the Public Service for five years or more. 
It removes the right of appeal against these appointments. It also 
suspends the operation of provisions of the Public Service Employment 
Act that give preference to persons whose names are placed on 
eligibility lists or to persons with priority status. 


Transfer Exclusion Approval Order- Revocation 
P.C. 1994-66, 13 January 1994 - SOR 94/87 

The revocation of this exclusion approval Order was necessary due 
to a Federal Court Trial Division judgment rendered January 30, 1992, 
which declared the Order ultra vires. Although the Order was not used 
following this decision, the Standing Joint Committee for the Scrutiny of 
Regulations recommended that it be revoked to avoid any ambiguity. 


Persons and Positions Exclusion Approval Order (Persons Employed Five 
Years or More) No. 30 
P.C. 1994-67, 13 January 1994 - SI/94-9 

This Order facilitates the indeterminate appointment of certain term 
employees who have been in the Public Service for five years or more. 
It removes the right of appeal against these appointments. It also 
suspends the operation of provisions of the Public Service Employment 
Act that give preference to persons whose names are placed on 
eligibility lists or fo persons with priority status. 


Persons and Positions Exclusion Approval Order (Persons Employed Five 
Years or More) No. 31 
PC 1994-442, 17 March 1994 - SI/94-30 

This Order facilitates the indeterminate appointment of certain term 
employees who have been in the Public Service for five years or more. 
It removes the right of appeal against these appointments. It also 
suspends the operation of provisions of the Public Service Employment 
Act that give preference to persons whose names are placed on 
eligibility lists or fo persons with priority status. 
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Personal Exclusions 


In addition to the general exclusions, 19 persons were excluded 
from the application of the Public Service Employment Act when 
appointed to Public Service positions for a period specified in 
exclusion approval orders, or to hold office "during pleasure" that is, 
the appointment may be revoked at any time by the Governor in 
Council. An exclusion approval order is automatically revoked 
when the person is appointed to another position whether under 


the Act or not. 




















Order in 
Council Number Duration Name Title 
P.C. 1993-180 during pleasure Suzanne Hurtubise Deputy Secretary to the 
1993.02.04 effective Cabinet (Plans) 
March 1, 1993 
P:C. 1993-242 during pleasure lan E. Bennett Deputy Secretary to the 
1993.02.10 Cabinet (Operations) 
EC 1993-228 during pleasure D‘Arcy T. Finn Special Advisor to the Deputy 
1993.02.10 Minister of National Defence 
P.C. 1993-258 during pleasure lan D. Glen Associate Deputy Minister, 
1993.02;10 Department of Employment 
and Immigration 

en 1993-247. during pleasure Harry Rogers Deputy Minister, Office of 
1993.02.10 Federal Economic 

Development (Ontario) 
P.C. 1993-252 during pleasure Scott R. Serson Associate Deputy Minister, 
1993.02.10 National Health and Welfare 
P.C. 1993-249 during pleasure Joseph Stanford Special Advisor to the Principal 
1993.02.10 of the Canadian Centre for 
Management Development 
BC, 1993-254 during pleasure Richard Van Loon Associate Deputy Minister of 
1993.02.10 Indian Affairs and Northern 

Development 

P.C, 1993-256 during pleasure Danielle Wetherup Associate Deputy Minister of 
1993.02.10 Environment 


P.C. 1993-1364 
1993.06.16 


mC, 1993-1361 
1993.06.16 








during pleasure 


during pleasure 
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John C. Coleman 


William A. Rowat 


Special Advisor to the Minister 
of Finance 

Associate Deputy Minister, 
Department of Transport 


Order in 
Council Number 


P.C. 1993-1496 
1993.06.25 


& 


Duration 


during pleasure 


Name 


Gerald G. Capello 


Title 


Special Advisor to the Minister 
of Employment and 
Immigration 





PAS. WY9S-1S99 
1993.06.25 


during pleasure 


Leonard M. Good 


Special Advisor to the Minister 
of Finance 





P.C. 1993-1502 


1993.06.25 


during pleasure 


Ruth Hubbard 


Special Advisor to the Minister 
of Supply and Services 





PC. 1993-1507 | 
1993.06.25 


during pleasure 


Peter B. Lesaux 


Special Advisor to the Minister ‘ 
responsible for Atlantic 
Canada Opportunities Agency 





PC, 1993-1509 
1993.06.25 





P.C. 1993-1511. 
1993.06.25 





P.C. 1993-1513 
1993.06.25 


PO, I77o-1076 


1993.06.25 


during pleasure 


J. Andrew Macdonald 


Special Advisor to the 
Secretary of the Treasury Board 





Jean C, McCloskey 


Associate Deputy Minister of 


Finance 





during pleasure 


Jean-Claude Mercier 


Special Advisor to the Deputy 
Minister of Energy, Mines and 
Resources 





during pleasure 


lan D. Glen 


Associate Under-Secretary of 


State, Dept. of the Secretary of 
State of Canada 
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April 1, 1993 to March 31, 1994 Statistical Tables 





1A Appointment type and appointment tenure 80 
2A Appointment type and occupational category 80 
3A Appointment type and geographic area 8] 
4A Appointment type and department 82 
5A Appointment type and appointment process 84 
6A. Appointment type, language group and 
employment-equity designated group 84 
7A Appointment type and official languages 85 
8A Appointments and employment status 85 
9A Appointments to the Public Service 
through external recruitment 86 
10A Priority Administration 86 
11A Developmental training and geographic area 88 
12A Developmental training and language of instruction 88 
13A Developmental training and occupational category 89 
14A Language training and region 89 
GLOSSARY 102 
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TSechnical Notes 





his section gives detailed statistical information on 
appointments under the Public Service Employment Act, 


on priority administration and on the Commission's training 


activities. It reflects two time periods: Tables 1A to 14A refer to the 


period from April 1, 1993 fo March 31, 1994; Tables 1B to 14B refer to 


the period from April 1, 1992 to March 31, 1993. 


IN 1993-94, the Public Service Commission continued to renew the 


operational and information systems supporting its staffing 
responsibilities. One of the applications being redeveloped is the 
system that captures and processes appointment data 
departments supplied to the Commission. 

Because the system development effort is only partially 


completed, the 1993-94 appointment data contained in this year's 


Annual Report were not subjected to the complete sequence of 
data- processing criteria. This year, much of the data-cleaning 
exercise was done outside the regular system operations. 
Appointment data were matched and merged with various other 
data sources not only to validate what was reported, but also to 
detect under-reporting and to generate, where possible, data 
elements that were missing. Clarifications were sought from 
departments and program experts, and appropriate adjustments 
were made based on assumptions about the probable nature of 
the errors. 

The following topics indicate areas where data as initially 
reported by departments may have required re-classification, 
adjustment, or interpretation in light of multiple sources. The 
explanations under each heading indicate why the tables 
presented in this report provide the best possible reconciliation of 
this information using the best available data sources (including 
some definition changes for categories) in order to accurately 
portray staffing events in the Public Service. 


Unknowns: 

Unknowns refer to appointments for which the type of 
appointment and/or other relevant information could not be 
determined. 

Specified period appointments: 


To accommodate new legislative provisions that were 


_ implemented on June 1, 1993, the Commission introduced new 
_ procedures whereby departments were to report all soecified 
_ period appointments, irrespective of length. Previously (1992-93 and 


! 
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April and May of 1993-94) departments were required to report only 
specified period appointments of six months or more. This change 
was probably not well understood by departments and seems to 
have resulted in a substantial under-reporting of specified period 
appointments to the Commission in 1993-94 (Table 1A). Of the 
estimated 48 300 new term hires in 1993-94 derived from the Public 
Works and Government Services Canada Pay System, only about 
23 000 were reported to the Commission. (Part of the difference can 
be explained by the two months in 1993-94 when departments were 
still required to report appointments of only six months or more.) Of 
particular note was the under-reporting of some 7 900 short-term | 
Cooperative Education Program (COOP) and Career-Oriented | 
Summer Employment Program (COSEP) appointments. | 
Accordingly, Tables 9A and 9B have been supplemented with data | 
from COOP/COSEP operational files and therefore do not | 
correspond to the other tables in this report. 





; 


Lateral and downward transfers: 


Although the new legislative provision for deployments was 
introduced on April 1, 1993, departments continued to report 
the appointments of employees to positions at the same group 
and level. A follow-up with departments on a sample of 
transactions indicated that they were indeed, for the most part, 
making appointments and not yet using the deployment 
mechanism. 


Casual employment: 


Only Correctional Service Canada and Public Works and 
Government Services Canada were authorized to hire casual 
employees in 1993-94. They reported 155 casual appointments in 
1993-94, Consequently, casual appointments are not included in 
the tables. 


Occupational category: 


Not all appointments are made to standard Public Service 
occupational classifications (Tables 2A and 2B). Standard 
occupational classifications are not applicable, for example, to 
COOP and COSEP appointments and to appointments made by 
departments where Treasury Board is not the employer. 


Geographic area: 


Data on Geographic area (Tables 3A, 3B and Tables 9A, 9B) were 
obtained by matching appointment data obtained from 
departments with the Public Works and Government Services 
Canada Pay System. 
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Department: 


Departments listed in Table 4A refer to organizations as they 
existed in 1993-94 and do not reflect the departmental restructuring 
announced on June 25, 1993. Only departments having 25 or more 
appointments in 1993-94 are listed separately in Tables 4A and 4B. 
Departments reporting less than 25 appointments are grouped 
under other departments. 


First Official Language: 


Data on First Official Language (FOL) in Tables 6A, 6B and Tables 
7A, 7B were obtained by matching appointment data received 
from departments with the Public Works and Government Services 
Canada Pay System. For 770 appointments, FOL could not be 
determined in the 1993-94 tables (257 in the 1992-93 tables). 


Employment Equity data: 


Data on women in Tables 6A and 6B were obtained by matching 
appointment data received from departments with the Public 
Works and Government Services Canada Pay System. For 700 
appointments, the gender of the appointee could not be 
determined in the 1993-94 tables (74 in the 1992-93 tables). Data on 
members of a visible minority, persons with disabilities and aboriginal 
persons were obtained by matching appointment data with the 
Treasury Board Secretariat's Central Designated Group Data Bank 
database. This database is based on voluntary self-identification by 
the employee and therefore may not represent the complete 
population of minority group members. 


The data on priorities in Tables 10A and 10B were obtained from 
the Public Service Commission's Priority Administration System (PAS). 
PAS is the operational inventory the Commission uses to refer 


_ employees with statutory and regulatory priorities to suitable 


vacancies within departments. The inventory is made up of 
employees identified by departments as surplus, as well as other 


_ individuals entitled to statutory and regulatory priorities. 
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Appointment type and appointment tenure 


Number and percentage of appointments, by appointment tenure and type of appointment, 
April 1, 1993 to March 31, 1994 





Appointments within the Public Service 
Type of appointment 





Appointments Lateral or 















to the Public downward Reappointments Acting 
Service Promotions _ transfers of terms appointments 4 Unknowns 
Appointment tenure No. % No. % No. % 















































Indeterminate =i“ ($< #§s 2 AAA 9A 14686 85.9 11827 505 
Specified period 23269" 89.9 2386 140 11579 49.4 
Unknowns 1) OO 0.1 : 0.1 0.4 




















25894 100017097 1000 23438 1000 00. 118 123 320 100.0 


9 Excludes acting appointments of less than four months. 
b Departments were only required to report specified period appointments of six months or more until June 1, 1993. 
See Technical notes on Specified period appointments. 


Total ‘100.0 





Appointment type and occupational category 


Number and percentage of appointments, by occupational category and type of appointment, 
April 1, 1993 to March 31, 1994 





Appointments within the Public Service 
Type croppoinne’) 








Appointments Lateral or 















































to the Public downward Reappointments Acting 

Service Promotions _ transfers _ of terms appointments 9 Unknowns Total a 
Occupational category No. % No. % No. % No. % No. % No. % No. % 
Scientific and Professional 1475 57 2033 119 #1281 55 1647 41 961 5.6 4. 34 4a «6.0 
Administrative and = i 
Foreign Service 2283 88 8616 328 $455 233 Aai 113 78/0 46.1 17 144 25735 209 
Technical ' 1300 50 «26 153 11 47 | ieee 50 A BR 2 O66 
Administrative Support ee 479 5281 30.9 12844 548 25774 649 682) 341 | 2 102 @2356 504 
Operational i fin Bos CT) 6hl6l6lURrlhlUml:lCUE © 42 i 106 
Not applicable © 4880 188. 6 05 Ss 15 68 10 . 02 0 OO 5733 46 
Unknowns 251 io” 1 00 & 00 @. 05 is 08 7 636 678 «0.5 
Total 25894 100.0 17097 100.0 23438 1000 39688 100.0 17085 100.0 118 100.0 123320 100.0 


9 Excludes acting appointments of less than four months. 
5 Refers to appointments for which the standard occupational classifications do not apply. 
See Technical notes on Occupational category. 
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Appointment type and geographic area 


Number and percentage of appointments, by geographic area and type of appointment, 
April 1, 1993 to March 31, 1994 





Appointments within the Public Service 
Type of appointment 











Appointments Lateral or 
to the Public downward Reappointments Acting 
Service Promotions transfers of terms appointments 2 Unknowns Total 
Geographic area No % No % No % %o % No, % No. % 



































Newfoundand 8D A 8 8TH OR : 
Prince Edward Island oO 
Nova Scotia 39 
New Brunswick 26 
Quebec (Except NCR) 17.6 




















National Capital Region 29.7 38967 

Ontario (Except NCR) 13.6 20751 168 
Manitoba 25 6 5.0 
Saskatchewan 5.9 | 19 
Alberta 49 











British Columbia 9.8 














Yukon 48 ee 
Northwest Territories AG | 03 
Outside Canada 00 a a5 
Unknowns 


85 764 06 






9 Excludes acting appointments of less than four months. 
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4 Appointment type and department 

A @eeeeeceevevneeeoeoeooeo ooo eeoeceeoe eee eee eoeseeaeseeaee eee eoeeeeeeee2eeee2eee202008000802088 880888089 
Number and percentage of appointments, by department and type of appointment, 

April 1, 1993 to March 31, 1994 





Appointments within the Public Service 
Type of appointment 





Appointments Lateral or 
to the Public downward — Reappointments Acting 
Service Promotions transfers of terms appointments 9 Unknowns Total 





% % %o No 


Department 





No. 





No. 






















Agriculture 
Atlantic Canada 
Opportunities Agency _ 
Bureau of 

Pension Advocates 
Canadian Centre for 
Management 
Development 


Canadian Grain 
Commission 



























Canadian Human 
Rights Commission 





Canadian International 
Development Agency ‘ 
Canadian International 
Trade Tribunal 


Canadian Radio- 
Television and Telecom- 
munications Commission 

















Canadian Space Agency 


Canadian Transportation 
Accident Investigation 
and Safety Board 


Communications 


Consumer and — . 
Corporate Affairs 160 06 si 1.4 
Correctional Service 










































ofCanada z >: : 593 2.3 2.6 
Employment 
and Immigration oo TEES 15.6 


Energy, Mines and 

















Resources ; ; 
Environment ie 1318. ley 3.6 
External Affairs an 0.0 1.3 
FederalCout sits 





of Canada 7 


Federal Office of 
Regional Development 































































































- Quebec - 5 2 0.1 0.1 

Finance - © 02 fF OF 6 02 Ff O1 fF 02 0.2 

Fisheries and Oceans _ re 31 CK 44300 2.6 2.4 

Forestry meee a 090d he COA A 2 OA 0.4 

Immigration and _ _. _. 

Refugee Board : _ 02 ij o8 fm 903 108 0.3 7S 04 0.3 

Indian Affairs and  _ 

Northern Development 266 1.0 334 2.0 | 980 23 | S62 1.5 384 22 17, 

Industry, Science and : _ 

Technology : s 79 O03 — 70 ‘ 0.4 108 0.5 142 04 i 78 05 0.4 

Investment Canada * oo  6€6 0.0 2 01 2 01 5 0.0 0.0 

Justice 224 09 182 1.1 208 09 gs 089 & O05 0.9 

Labour _ 27 0.1 61 0.4 42 0.2 72 0.2 48 0.3 0.2 

Multiculturalism 

and Citizenship 82 0.3 50 0.3 54 0.2 180 05 5} 0.3 ] 0.8 418 03 

National Archives . : 

of Canada 48 0.2 : 57 7 0.3 49 (0.2 4 67 0.2 — $0 0.30 2 SA 273 0.20 

National Defence — 

(Public Service employees) yo TZ ] 587 93 2265 97 Ae, 12.0 73 48 14 119 14887 9.6 

National Energy Board 40 02 26 02 18 Ot * Ol fe oOo C 00 122 0.1 

National Health 

and Welfare : 12ay 47 5 ee 4A ek ea © 51 (Bae 46 
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Table 4A (continued) 


Appointments within the Public Service 
Type of appointment 




















Appointments Lateral or 
to the Public downward  kReappointments Acting 
Service Promotions transfers of terms appointments 2 Unknowns Total 
Department No. % No. % No. % No. % No. % No. % No. % 
National Library 
of Canada 





























National Parole Board 

National Revenue 

(Customs and Excise) 6.3 
National Revenue 

(Taxation) 24.5 
National Transportation 

Agency 0.1 

















Office of the Chief 
Electoral Officer 


Office of the 
Commissioner 
of Official Languages 


Office of the Coordinator, 
Status of Women 


Office of the Governor 
General's Secretary 


Office of the 
Superintendent of 
Financial Institutions 



































































































Offices of the 

Information and Privacy 

Commissioners 0.0 
Privy Council Office 0.3 
Public Service 

Commission 0.5 
Public Works 3.0 
Royal Canadian 

Mounted Police 

(Public Service 

employees) 0.9 
Secretary of State 

of Canada si 
Solicitor General 0.1 
Statistics Canada 1.5 
Supply and Services 2.8 
Supreme Court 

of Canada 0.1 
Tax Court of Canada : 
Transport 7/ 
Treasury Board 0.2 
Veterans Affairs 0.8 
Western Economic 

Diversification 0.1 












Other departments © 


° Excludes acting appointments of less than four months. 
© Refers to those departments reporting less than 25 appointments in 1993-94. See Technical notes on Department. 
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Appointment type and appointment process 

e@eeeeeveee eee eeeeoeoeoeeoe oe eoeneenee2e02020202000080800808000808800008008080808080088088080808088088088880880 
Number and percentage of appointments, by appointment process and type of appointment, 

April 1, 1993 to March 31, 1994 





Appointments within the Public Service 
Type of appointment 





Appointments Lateral or 
to the Public downward Reappointments Acting 
Service Promotions transfers of terms appointments 2 Unknowns Total 





Se No % % 





Appointment process 
Open competition ; 






No. 





No 











































Closed competition : _ oor 3.7 

Without competition _ 

e Standard of competence oO 0.0 

* Other relative merit 
processes tis) 46 

Acting 8 00 








Other & — ~5640 2a 








Unknowns : 
Total 100.0 


9 Excludes acting appointments of less than four months. 
5 Includes the following appointments: Employment Equity Special Measures Programs; priority; corrective action; and exclusions. 









AN Appointment type, language group and employment-equity designated group 

@eeeeoesceeveseaeeeeeaeveecevoee ee eceees ee eeeoeeceoeeceeeeeeeeees eee eeoeeeeeeeeeeeeee02 8002802868808 
Number and percentage of appointments, by language group, employment-equity designated group 
and type of appointment, April 1, 1993 to March 31, 1994 





Appointments within the Public Service 
Type of appointment 





Appointments Lateral or 


















































to the Public downward Reappointments Acting 
Service Promotions transfers ___ Of terms | appointments 2 Unknowns Total 

Language group © No. % No. % No. % No. % No. % No. % No. % 
* Francophones 6943 274 A776 279 BOO 347 (3777 348 628 365 26 426 39859 32.5 
*Angiophones ——«iB 38B.-—Cds=s72.H-—s«*dNDBYO.-=-72.1:«d1S2d3 «= 65328838 «= 65.2 10880 63.5) 2sCiS7.4=— 82691 675 
Total 25894 100.0 17097 100.0 23438 100.0 39688 100.0 17085 1000 118 100.0 123320 100.0 
Employment-equity 
designated group 
e Women 15 245 60.1 9314 54.5 14991 64.2 | 2585) 65.2 10609 62.1 6 509 76065 62.0 
e Members of visible _ —_— it - a - : ; oat &g 3 

minority groups 547 Dal 674 3.9 814 Sie. 1 347 3.4 §97 30 6 Bel 3984 3.2 
* Persons with disabilities iri EA ES EE lULlUUCU 
* Aboriginal peoples a5 Ci Cl Ci i Ci 8 Slo 
Total 25894 100.0 17097 100.0 23438 100.0 39688 100.0 17085 1000 118 100.0 123320 100.0 





9 Excludes acting appointments of less than four months. 
© See Technical notes on First Official Language and Employment Equity Data. 
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Appointment type and official languages 


Number and percentage of appointments, by language requirements of position, tyoe of appointment, 
and language status of the employee, April 1, 1993 to March 31, 1994 


Appointments 


Appointments 























































































to the Public Service within the Public Service Unknowns Total 

Anglo- Franco- Anglo- Franco- Anglo- Franco- Anglo- Franco- 

phones phones phones phones phones phones phones 2 __ Phones 2 
Language 
requirements Grand 
of position No. % Now % Total No. % No. % Total No. % No. % Tota No. % No. % total 
Bilingual 
Soave 846 303 1944 69.7 D920) 28:2) TSO70R 718 5 714, 7 6174 285 15519 71.5 24769 
Bilingual 
non-Imperative _ 
e Met 44. 473 AO Soe, ESOS AO O25 Omo9 sl 41.0 2229 ; 99.0 3779 
e Must meet 46 90.2 oy Hs} 402 89.7 46 103 89.8 5] 10.2 499 
e Not required 

to mee 2 100.0 OT 010 320 80.8 76 19.2 80.9 1 ; 19.1 398 

English essential 15345 958 666 42 80518 954 2458 46 Wisitsy 38) 128 4.5 69560 
French essential 73 2.9 30935, 97,7. 251 2.1 11484 97.9 2.2 14583 97.8 14964 
English or _. 
French essential 1 Si SEOo: Om mal Zon O70 8 ; 97.1 65.2 4024 — 34.8 : 11 627 
Unknowns 119” 654563 34/6 TR  {5\\P) 64.1 249 359 == F24 








9 See Technical notes on First Official Language. 






274 25894 64241 





675 39859 325 





123 320 
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Appointments and employment status 


Number and percentage of appointments, to and within the Public Service, by employment status 
before and after the appointment, April 1, 1993 to March 31, 1994 


Status after appointment 






































Indeterminate Specified period Unknowns Total 

Status before appointment No. % No. % No. % No. So 
Indeterminate 36013 84.6 Co 0.0 7 16.0 36088 29.3 
Specified period 42 97 Base OT i ts 48.7 
foul ; 2 0.0 s&s 0.0 4 0.9 @ 00 
Other federal agencies 113 0.3 19 0.2 3 06 3050.2 
General public mw 5.5 23 044 28.7 174 37.1 25 547 20.7 
Unknowns 0 0.0 1046 i 182 38.8 1228 1.0 
Total 42 579 100.0 80 272 100.0 469 100.0 123 320 100.0 
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Appointments fo the Public Service through external recruitment 

A SCOSHSSHOHSSSHSHHSHSHSHSHSHSHSHSHSHSHSHSHSHSHSHSHHHSHSHSSHSHSHSHSHHSHSHSHHHHHEHHHHHHHHHHHHHHHHHHEHHHEHEH8EEE8E 
‘e g Number and percentage of appointments to the Public Service, by geographic area and external 
recruitment process, April 1, 1993 to March 31, 1994 























Student Other 
Post-Secondary Management Cooperative Summer Indeterminate 
Recruitment ¢ _Trainee Education Employment and term 
Geographic area % % No. So % 























Newfoundland ] 0.3 

Prince Edward Island : 0 . 0.0 

NovaScotia = og ; 
New Brunswick . 2 

Quebec (Except NCR) _ a 8 





































National Capital Region 20 (696 

Ontario (Except NCR) & 162 

Manitoba = o9 

Saskatchewan 0 0.0 0 0.0 
Alberta 8 


British Columbia 




























Yukon 0 0.0 

Northwest Territories 6 0.0 7 
Outside Canada” | 68 00 / : 0 

Unknowns 5: Rk 00 = € oO (2 17. 21 

Total 339 1060 54 100.0 5683 100.0 7077. 100.0 20642 1000 #33795 100.0 


2 Includes appointments under the Accelerated Economist Trainee Program. 

5 Appointments reported in this table have been supplemented with data from COOP/COSEP operational 
files and therefore do not correspond to appointments reported in other tables. See Technical notes on 
Specified period appointments. 








Priority Administration 


Number of priority persons and number of placements of priority persons, by priority type, 
April 1, 1993 to March 31, 1994 












































Carry over New Total Number of 
from priority priority persons 
March 31, 1993 persons persons placed Resigned 
Priority type 
Statutory priorities 
e Leave of absence (section 30) 590 288 878 36] 50 
° Ministers’ staff (section 39), ;. | ar — oo wo | cs g ae 
¢ Lay-off (section 29) 1498 2 __ 1501 6. ~~ a ea 
Total 2 099 380 2479 514 50 
Legal priorities 
e Surplus (section 39) 1 678 4264 5 942 3075 591 
e Employees who have . = ~ - _ +a 
become disabled (section 40) 0 10 10 3 0 
° Relocation of spouse (section 41) 361 —< ; — 104 30h ‘4 . ae 4 
* Reinstatement to _ : : i liz Pt _ an ee 
higher level (section 42) 425 634 1 059 46 Z 
Total 2 464 §651 8115 3.434 629 
Grand total 4563 6031 10 594 3 948 679 





Notes: — The sum of the columns does not equal the number of active priority employees at the end of the period, because in a number of cases, 
employees changed their priority type. During the period, 350 surplus priority employees became lay-off priority. 


— This table excludes information for employees who either resigned or retired on the date on which their surplus period commenced. 
In these cases, there was no entitlement to a priority. 


— See Technical notes on Priority Data. 
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Table 10A (continued) 


Priority Active 
entitlements Total cases at 
Retired expired Other outflows March 31, 1994 
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Developmental training and geographic area 


a ee pe = . Subject area 


Number of participants taking Public Service Commission developmental training Courses, by 
geographic area and subject area, April 1, 1993 to March 31, 1994 








Systems 
Mgmt. Approach 
Mgmt. Theory & Financial Materiel Personnel to Individual Specialized 
Orientation Practices Informatics Mgmt. Mgmt. Mgmt. Training Devel. Auditing Courses Total 





Geographic area 

















Newfoundland 
Prince Edward Island 
Nova Scotia 

New Brunswick 7 
Quebec (Except NCR) ; 
National Capital Region 





























Ontario (Except NCR) f= ‘ 
Manitoba _ ; . 130 
Saskatchewon i dS 





Alberta _4 
British Columbia 6 
Yukon hl 
Northwest Territories =» ss: 10— 








9 This total does not include the 10 375 participants on contracted courses. Contracted courses are calendar courses offered on contract, courses 
customized to departmental needs, as well as courses designed specifically for departments. 





Developmental training and language of instruction 
@eeeeeeeeneeoeeeoeceoeeeeeaeseeoeoeeoeeeaeeeoeeeeoeeeoee ee ee282e80@ 
Number of Public Service Commission developmental training 
courses, by subject area and language of instruction, 

April 1, 1993 to March 31, 1994 





Language of instruction 























French English Bilingual Total 
Subject area 
Management Orientation 7 24 0 31 
Management Theory and Practices _ ; 124 309 ; 0 433 
Informatics ‘ ‘Ge 67 = om se 
Financial Management ; } 28 106 ah 134 
Materiel Management 9 . 84 0 43 
Personnel Management Al 107 0 148 
Systems Approach to Training 15 7 25 7 i —— 
Individual Development 18 : 48 O- 66 
Auditing 1 3 ae 4 
Specialized Courses 9 39 0 48 
Total 270 762 1 10339 





9 This total does not include the 651 contracted courses. Contracted courses are calendar courses offered on 
contract, courses customized to departmental needs, as well as courses designed specifically for departments. 
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Developmental training and occupational category 


Number of participants taking Public Service Commission developmental training Courses, by subject 
area and occupational category, April 1, 1993 to March 31, 1994 





Occupational category 





Scientific Administrative 













































Executive and and Foreign Administrative 
Group Professional Service Technical Support Operational Other Total 

Subject area 

Management Orientation @) 264 2 43 9 77 465 
Management Theory and Practices 21 863 1472 8] 1 206 6 134 
Informatics 2 | 227 20 114 724 
Financial Management 10 761 9 358 2 103 
Materiel Management ] 153 60 98 «BOS 
Personnel Management 6 

Systems Approach to Training ] 

Individual Development 42 

Auditing 1 19 3 4 0 ao 30 








Specialized Courses 






° Occupational category not specified on application for training. 
5 This total does not include the 10 375 participants on contracted courses. Contracted courses are calendar courses offered on contract, 
courses Customized to departmental needs, as well as courses designed specifically for departments. 





Language training and region 


Number of students taking language courses, by language studied, type of course 
and region, April 1, 1993 to March 31, 1994 


























Region ee 7 
Language studied and NCR Atlantic Quebec Ontario West Total 
type of course a ce Mi Se 2 ae 
French : 
¢ Continuous 1 228 115 40  & 66 1 $32 
* Non-continuous en eee 1 ice 44 ti«SB 702 


Sub-total 1611 116 256 127 124 2 234 
English 








¢ Continuous 65 0 110 0 0 175 
* Non-continuous So oe 2s @ 5 a6 64 
Sub-total 73 0 166 0 0 239 
Total 2 1 684 116 422 127 124 2473 
Non-statutory clients © 36 287 20 §49 2 3 003 
Grand total 1720 403 442 676 2235 5 476 


9 Includes statutory clients only. 
5 Includes non-statutory clients and students whose training was paid for by their departments. 
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April 1, 1992 to March 31, 1993 Statistical Tables 














1B Appointment type and appointment tenure 92 
2B Appointment type and occupational category 92 
3B Appointment type and geographic area 93 
4B Appointment type and department 94 
5B Appointment type and appointment process 96 
6B Appointment type, language group and 
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Appointment type and appointment tenure 
Number and percentage of appointments, by appointment tenure and type of appointment, 
April 1, 1992 to March 31, 1993 





Appointments within the Public Service 
Type of appointment 








Appointments Lateral or 
to the Public downward Reappointments Acting 
Service Promotions transfers of terms appointments 2 Unknowns oa Total 
Appointment 
tenure No. % No. % No. So Se No. % % No. So 










































Indeterminate _ 7 33.1 20944 930 (9653 73.7 — — 222 60 868 49.1 
Specified period © 8 123 668 1676 70 700) 262 5 68.6 63090 50.9 
Unknowns 0.1 6 00 = 2 0.1 0 0.0 92 « 0.0 


















































22525 1000 26676 1000 43003 1000 7000 124009 100.0 





2 Excludes acting situations of less than four months. 


6 Departments were only required to report specified period appointments of six months or more in 1992-93, 
See Technical notes on Specified period appointments. 





Appointment type and occupational category 


SESOKRFRSESRESSSRESSSHRSS SSIS SSRSHEFSSSRE SSE SSSCRESRSSRESRSSERSSCSE HO SSCHRE HORE RECHSE TEESE OBES 


Number and percentage of appointments, by occupational category and type of appointment, 
April 1, 1992 to March 31, 1993 





Appointments within the Public Service 
Type of appointment 






































Appointments Lateral or 
to the Public downward Reappointments Acting 
Service Promotions transfers a i of terms Koy appointments a Unknowns Total 
Occupational 
category No. % No. % No. % No. So No. % No. % No. So 
Executive Group _ a 0.2 849 Wes a 2 2.2 _ c 0.0 214 e 1. 1 _ 0 0.0 1 186 1.0 
Scientific and 
Professional | 478 222 2 869 12.7 1990 7.5 1 $27 3.6 a 1 226 6.3 S 3.3 9 095 7 73 
Administrative and 
Foreign Service 2846 23.4 9174 40.7 75/2 28.4 4850 11.3 9036 46.4 54 35.3 33532 27.0 
Technical 1317 10.8 2 589 Wales 1 796 6.7 1 758 4.) | 228 6.3 8 5.2 8 696 70 
Administrative 
Support a a 4 692 38.6 ; 5797 Zoe. 177 43.9 28911 67:2 6 766 34.7 76 49.7 57 959 46.7 
Operational a=. 1 708 14.0 n 1 658 74 2 939 j Hel 5 908 13.7 1 022 OZ 4 2.6 13 239 10.7 
Not applicable © — * 90 O07, 89 0.4 66 0.2 49 0.1 0 0.0 $ 3.3 299 0.2 
Unknowns ] 0.0 0 0.0 0 0.0 0 0.0 ] 0.0 ] 0.7 3 0.0 
Total 12 159 100.0 22525 100.0 26676 100.0 43003 100.0 19493 100.0 153 100.0 124009 100.0 
@ Excludes acting situations of less than four months. 
5 Refers to appointments for which the standard occupational classifications do not apply. 
See Technical notes on Occupational category. 
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Appointment type and geographic area 


SSCHSSHSHSEHSSEHSHOHEHEECHEHSHCEREECHEHHOEREERHEHHEHRAEHROOREREERHOOHEHEEEREEEEOEEREOREREERE 


Number and percentage of appointments, by geographic area and type of appointment, 
April 1, 1992 to March 31, 1993 





Appointments within the Public Service 
Type of appointment 




















Appointments Lateral or 
to the Public downward Reappointments Acting 
Service Promotions transfers of terms appointments 2 Unknowns Total 
Geographic area No % N % N % No. % No. % No, % No. % 


Newfoundland 





























Prince Edward Island 

Nova Scotia 42 
New Brunswick 26 
Quebec 


(Except NCR) 


National Capital 
Region 













17.6 19423 15.7 


36.3 




















Ontario 

(Except NCR) 17.3 
Manitoba <7) 
Saskatchewan 1.9 
Alberta 5.0 










British Columbia 














Yukon E 

Northwest Territories 0.3 
Outside Canada 0.3, 
Unknowns 4 0.0 


124 009 





° Excludes acting situations of less than four months. 
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AR Appointment type and department 

OCR SCSHSHROSSHSRESSHSESSHEKRRHERHSERS SSSR SSCS SSOSRSSERHESHSERECHSHRHESSERSOSERBSESCHRSERESCRSEHESEHOEEEE 
Number and percentage of appointments, by department and type of appointment, 
April 1, 1992 to March 31, 1993 





Appointments within the Public Service 
Type of appointment 





Appointments Lateral or . 
to the Public downward Reappointments Acting 
Service Promotions transfers of terms appointments 2 Unknowns Total 


















Department No. % No. % No. % No. % No. % No. So No. % 
Agriculture 1150 
Atlantic Canada 
Opportunities Agency 
Bureau of 

Pension Advocates 


Canadian Centre 
for Management 
Development 
Canadian Grain 
Commission 


Canadian Human 
Rights Commission 


Canadian International 
Development Agency 
Canadian International 
Trade Tribunal 


Canadian Radio- 
Television and 
Telecommunications 












































































Agency 


Canadian 
Transportation Accident 
Investigation and 























Safety Board : 0.1 0.1 
Communications a ial 1.2 
Consumer and 

Corporate Affairs 88 0.7 0.7 
Correctional Service 

of Canada in $15 ; 4.2 2.8 
Employment 

and Immigration : 14,5 




























































































Energy, Mines and oe 

Resources Wo 14 BS 24 fe 1.5 1.5 
Environment 562 46 448 490 8 4.0 
External Affairs _ r mala... 1.6, 26 08 1.3 
Federal Court -  _ _  - __ 

of Canada ; So jo  f—¢ O38 180 OF 40 0.1 3 0.0 — 359 0.3 
Federal Office of _ | _ 
Regional Development 

- Quebec 0.1 0 

Finance 0 : 
Fisheries and Oceans _220 18 BS 3 O- 1.6 
Forestry 105 0.9 i #is & os 2 o58  $jF 02 & 00 5470.4 
Immigration and . _ 
Refugee Board 24 0.2 79 0.4 104 O04 125 03  @& OA 0 0.0 1 0.3 
Indian Affairs and 
Northern Development 203 vs $42 2.4 752 2.8 622 14 467 24 3 2.0 589 2.1 
Industry, Science - _ 

and Technology ‘74 06 170 08) — fn CO 102 0.5 0 0.0 788 = 0.6 
Investment Canada 2 01 00 44 0.0 7 0.0 0 0.0 53 0.0 
Justice , “fe 21 M12 oe 13 oe 07 ee (8 ; O07 (fae 610 
labour & 04 7 03 e 02 & o3 | @ 20 | S23 o3 
Law Reform : 
Commission of Canada © 0 0.0 0 0.0 0 0.0 0 0.0 1 0.0 0 0.0 ] 0.0 
Multiculturalism 

and Citizenship | 04 4 O04 9 04 136 0.3 — 9 O85 0 0.0 460 0.4 
National Archives ; oe A L a 

of Canada a: - 02 81 0.4 80 0.3 115 0.3 62 0.3 0 0.0 362 0.3 
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Table 4B (continued) 


OHHHHOSHEHHAHEHATHERHEHEHHOTHEHEHHOEHHERHEEEDHOREDHEHHOREHROESOEREEHOEHREREHREEOEHROERESOHEE 


Appointments within the Public Service 
Type of appointment 





Appointments Lateral or 
to the Public downward Reappointments Acting 
Service Promotions _ transfers of terms appointments 2 Unknowns —__—Total 











% No % No. 


Department % 


National Defence 
(Public Service 
employees) 


National Energy Board 


National Health 
and Welfare 


National Library of 
Canada 


National Parole Board 


National Revenue 
(Customs and Excise) 


National Revenue 
(Taxation) 


National Transportation 
Agency 

Office of the Chief 
Electoral Officer 


Office of the 
Commissioner of 


No, Se 



































% No, % No. Yo 


























































Official Languages 0.1 0.1 
Office of the Coordinator, 

Status of Women 0.0 0.0 
Office of the Governor _ 
General's Secretary 00 oO 0.0 eB 0.1 
Office of the _ 

Superintendent of 

Financial Institutions ks 124 0.1 










Offices of the Information — 
and Privacy Commissioners . 


Privy Council Office 
Public Service Commission 
Public Works _ 


Royal Canadian 
Mounted Police 
(Public Service employees) — 







































Secretary of State of 

Canada 04 4 14 — 13 1041 08 
Solicitor General Ol  o2 Gf 008 @ o2 
Statistics Canada 3.0 oD 15 #& 98 2 806 2.3 








Supply and Services 


Supreme Court of 
Canada 








29 ag 63 G33 eee 39 


0.1 % ol 6 00 1520.1 













































Tax Court of Canada _ 0.1 C -0: 
Transport 66 810 49, 108.1 i 7.2 7804 6.3 
Treasury Board 03 £61 Ol 03 oO 0.0 27) 0S (0.2 
Veterans Affairs eS Ee USC 
Western Economic _ x _ _ _ 

Diversification . 2s _ 0.1 8 00 / 008 G8 00 40.1 
Otherdepariments¢ == @ SO. dSC«~i tsi (a SC*«‘i 2 O01 2% 0.1 6 00 1490.1 





Total 12159 100.0 22525 1000 26676 43003 1000 19493 1000 153 1000124009 1000 


9° Excludes acting situations of less than four months. 
5 This department did not exist in 1993-94, 


© In order to facilitate comparison with 1993-94, this refers to those departments 
reporting less than 25 appointments in 1993-94. See Technical notes on Department. 


100.0 
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Appointment type and appointment process 


COSHH HSARHEHHHEHHSHHHSOSHHSHEHHSEHHESHHEHHSEHHHHEHOHTHSHREHHSHHESEHHOSHHHSSEHHESHHOESEH OSHS 


Number and percentage of appointments, by appointment process and type of appointment, 
April 1, 1992 to March 31, 1993 





Appointments within the Public Service 
Type of appointment 


















Appointments Lateral or 
to the Public downward Reappointments Acting 
Service Promotions transfers of terms appointments ° Unknowns Total 
Appointment 
process ; : % Se 



























Open competition 9 103 74.9 886 3.9 

Closed competition 436 36 11746 52.1 

Without competition 2084 171 9540 424 14% 
Acting x 6 oo @ oo Gg 
Other > LI a.606mlrlUC UE 
Unknowns 7 0.1 i 00 


& Excludes acting situations of less than four months. 
5 Includes the following appointments: Employment Equity Special Measures Programs; priority; corrective action; and exclusions. 





Appointment type, language group and employment-equity designated group 
Number and percentage of appointments, by language group, employment-equity designated group 
and type of appointment, April 1, 1992 to March 31, 1993 





Appointments within the Public Service 


























ine ; Type of appointment 7 
Appointments Lateral or 
to the Public downward Reappointments Acting 

Service Promotions transfers "s offerms appointments 2 Unknowns _ : Total 
Language 
group > No. % No. % No. % No. % No. % No. % No. So 
e Francophones 2 929 24.3 6 942 30.8 8 840 83.2 | 140zy 32.7 7 689 39.5 36 23.5 _ ‘40 465 32.7 
e Anglophones 9 149 75.7 1858/6 69,2 17 802 66.8 28 851 67.3 11 797 60.5 112 76.5 83287 67.3 
Total 12 159 100.0 22525 100.0 26676 100.0 43003 100.0 19493 100.0 153. 100.0 124 009 100.0 
Employment-equi 
designated group 
e Women _ _ be 343 82.3 12 125 53.8 15 333 57.9 28 438 66.2 12 26) 629 103 682 74603 60.2 
e Members of visible 
_ minority groups 701 5.8 909 4.0 1044 3.9 1 768 4.1 660 3.4 3 2.0 § 085 4.1 
* Persons with disabilities _ — =A 540 2.4 SS 29 1017 2.4 509 2.6 5 3.3 3 153 25 
e Aboriginal peoples A418 3.4 474 Ping 686 2.6 1015 2.4 390 2.0 7 4.6 2 990 2.4 
Total 12159 100.0 22525 100.0 26676 1000 43003 100.0 19493 1000 153 100.0 124009 100.0 
9 Excludes acting situations of less than four months. 
5 See Technical notes on First Official Language and Employment Equity Data. 
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my Appointment type and official languages 


Number and percentage of appointments, by language requirements of position, type of appointment, 
and language status of the employee, April 1, 1992 to March 31, 1993 






























































































Appointments Appointments 
to the Public Service within the Public Service Unknowns Total 

Anglo- Franco- Anglo- Franco- Anglo- Franco- Anglo- Franco- 

phones phones phones phones phones phones phones 2 __ Phones ©. 
Language 
requirements Grand 
of position No. % No. % Total No. % No. % Total No. % No. % Total No. % No. % total 
Bilingual een 
imperative D088 ZO A22 /O%7, 7998 27.1 20 372 72.9 
Bilingudl 
non-Imperative 
e Met 126 55.0 103 45.0 2598 40.0 3891 60.0 
e Must meet 84 81.6 19 18.4 789 87.2 116 12.8 
e Not required 

to mee 10 100.0 0 0.0 : 752. 82.2 163 178 

English essential 774) 97.1 233 29 | 66791 96.3 2562 “ 3.7 
French essential 32 3.8 800 96.2 20 27 0598973 
English or 






French essential 557 61.6 347 384 | 
Unknowns 


4453 619 2744 38.1 
56 74,/ 19 253 














9 See Technical notes on First Official Language. 





Appointments and employment status 


S$SSSCRCHESCSERSES ESSER HSEBE RSE RS HRSSHE HOSE HRSESCSE SSE RSSRSEPSERSRSRESSHE ROSE ESREES9ESEBESBERDRES 


Number and percentage of appointments, to and within the Public Service, by employment status 
before and after the appointment, April 1, 1992 to March 31, 1993 





Status after appointment 





Indeterminate Specified period Unknowns Total 
| 7 ; 7 
Status before appointment 


Indeterminate 





































- Specified period 49.7 
| Other federal agencies “ O92 
| General public 8.9 





Unknowns 
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Appointments to the Public Service through external recruitment 
eoC2eoeeeSeOeeCOeeoeeeeeoSeHeeSG OSG eeseeeoeseaeeeee Se eeeoeeeee OGeeGeeseeesee G8 880 SSO 
Number and percentage of appointments to the Public Service, by geographic area and external 
recruitment process, April 1, 1992 to March 31, 1993 







































































Student Other 
Post-Secondary Management Cooperative Summer Indeterminate 
Recruitment 2 Trainee Education Employment and term Total > 

Geographic area No, % No % No. % No % No. % No. So 
Newfoundland - 314 2 2.0 
Prince Edward Island 0.6 
Nova Scotia * 3.4 
New Brunswick 3:2 
Quebec (Except NCR) Un 
National Capital Region 39.5 
Ontario (Except NCR) 17.0 
Manitoba 3.6 
Saskatchewan 2.7 
Alberta 6.1 
British Columbia 9.6 
Yukon 0.4 
Northwest Territories 0.3 
Outside Canada 0.4 
Unknowns. ke 0.0 
Total 





9 Includes appointments under the Accelerated Economist Trainee Program. 

b Appointments reported in this table have been supplemented with data from COOP/COSEP operational 
files and therefore do not correspond to appointments reported in other tables. See Technical notes on 
Specified period appointments. 





Priority Administration 
Number of priority persons and number of placements of priority persons, by priority type, 
April 1, 1992 to March 31, 1993 
























Carry over New Total Number of 
from priority priority persons 
March 3] wl 292 persons persons placed Resigned 
Priority type 
Statutory priorities 
e Leave of absence (section 30) 576 35 











e Ministers’ staff (section 39) ats 
e Lay-off (section 29) 
Total 910 


Legal priorities 






























e Surplus (section 39) : ee ee ul 7 349° 
e Relocation of spouse (section 41) _ ae 327 : “27 
e Reinstatement to 

higher level (section 42) 329 5 






Total 
Grand total 









Notes: — The sum of the columns does not equal the number of active priority employees at the end of the period, because in a number of cases, 
employees changed their priority type. During the period, 1 585 surplus priority employees became lay-off priority. 


— This table excludes information for employees who either resigned or retired on the date on which their surplus period commenced. 
In these cases, there was no entitlement to a priority. 


— See Technical notes on Priority Data. 
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Table 10B (continued) 
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Priority Active 
entitlements Total cases at 
Retired expired Other outflows March 31, 1993 
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Developmental training and geographic area 
Number of participants taking Public Service Commission developmental training courses, by 
geographic area and subject area, April 1, 1992 to March 31, 1993 





7 Subject area 











Systems 
Mgmt. Approach 
Mgmt. Theory & Financial Materiel Personnel to Individual Specialized 
Orientation Practices Informatics Mgmt. Mgmt. Mgmt. Training Devel. Auditing Courses Total 


Geographic area 































Newfoundland o. 64 0 mA5 
Prince Edward Island — 0 0 0 0 
Nova Scotia os ©1589 60 137 
New Brunswick 0 42 _. 5 69 








Quebec (Except NCR) | 














National Capital Region (312 4616 964 1 428 
Ontario (Except NCR) 30 1994 8 139 
Manitoba 8 166 a idB 
Saskatchewan ai 0 VW oO 98 





Alberta 4) 06~—=—*—i“‘<‘z ]!;“‘C‘CTT 








Total 525 eee z “Tee = 270 ae "47 Gy 49172 





Developmental training and language of instruction 


SMKCRESOEHRESHSERERHERTS SES RERSHHRTESRFSSHSERSESOERSEBHRSE RSE ES 


Number of Public Service Commission developmental training 
courses, by subject area and language of instruction, 
April 1, 1992 to March 31, 1993 





Language of instruction 





























French English Bilingual Total 

Subject area 

Management Orientation 10 23 0 33 
Management Theory and Practices - Wea . 305 ee. 426 
Informatics 368 92 0. 4i6 
Financial Management ee SAG 0 146 
Materiel Management _ : 6 40 0 46 
Personnel Management 49 116 4 169 
Systerns Approach to Training ~t, “a 1 16 0 . 26 
individual Development _ “ 15 39 0 54 
Retin se Glass ee ; Og 4 0 4 
Specialized Courses called on 5 0 | 5 
Total 265 785 4 1024¢ 


LLL SS 


2 This total does not include the 502 contracted courses. Contracted courses are calendar courses offered on 
contract, courses customized to departmental needs, as well as courses designed specifically for departments. 
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Developmental training and occupational category 


PSSHHSHSEHSHTHSHSHEHSEHSTHEEHEEHEHEEHOEHSOHEHEEHRHEHEHREECHREOEEHOEHHROREHROEHEEEES OCS 


Number of participants taking Public Service Commission developmental training courses, by subject 
area and occupational category, April 1, 1992 to March 31, 1993 





Occupational category 





Scientific | Administrative 






































Executive and and Foreign Administrative 
Group Professional Service Technical Support Operational Others Total 

Subject area 

Management Orientation 

Management Theory and Practices 35 

Informatics 10 

Financial Management 30 

Materiel Management ‘s) 










Personnel Management 

Systems Approach to Training 
Individual Development 37 
Auditing 0 
Specialized Courses 3 





























149176 
° Occupational category not specified on application for training. 


© This total does not include the 8 838 participants on contracted courses. Contracted courses are calendar courses offered on contract, 
courses Customized to departmental needs, as well as courses designed specifically for departments. 





Language training and region 
SSSCSCSCHSEHRSERSHSHSEHRSR SK STHRSEKHSTSHKFERFEST SSC MEK SERSSCHKERSSERSHSSSERERERRERESEROS 


Number of students taking language courses, by language studied, type of course 
and region, April 1, 1992 to March 31, 1993 





Region 





Language studied and NCR Atlantic Quebec : Ontario West _ Total 
type of course 


French 



















e Continuous 4 ] 403 
e Non-continuous 252 
Sub-total 











English 





e Continuous 7 69 
e Non-continuous 5 
Sub-total 


Total 2 





Non-statutory clients © 
Grand total 


° Includes statutory clients only. 
© Includes non-statutory clients and students whose training was paid for by their departments. 
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Acting appointment 

The temporary assignment of an employee to the duties 
of a higher position (i.e. one with a maximum rate of pay 
that would constitute a promotion). 


Appointment 

An action taken pursuant to the Public Service 
Employment Act to confer position or level incumbency 
upon a person. The action follows the consideration of 
relative merit or, in certain situations, the consideration of 
individual merit. 


Bilingual imperative appointment 

An appointment to a bilingual position whose language 
requirements must be met by the candidate upon 
appointment. 


Bilingual non-imperative appointment 

An appointment to a bilingual position whose language 
requirements need not be met by candidates upon 
appointment, if they are eligible for language training at 
public expense and agree in writing to meet the language 
requirements of the position within the specified time, or, if 
unable to do so, to accept a transfer to a position for 
which they are qualified; or if they are excluded from 
having to meet the language requirements for reasons of 
age. long service, reorganization, reclassification or on 
compassionate grounds (as specified in the Public Service 
Official Languages Exclusion Approval Order). 


Casual employment 

A short-term employment option to appoint persons to 
the Public Service for a period not exceeding 90 days and 
to whom the provisions of the Public Service Employment 
Act (except those relating to casual employment) do not 
apply. 
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Centre of expertise 

An organization that acts as the focal point and 
facilitates the establishment of cost-effective strategic 
alliances and partnerships for common learning needs. 


Closed competition 
A competition open only to persons employed in the 
Public Service. 





Deployment 

The movement of an employee from one position to 
another (same occupational group and same or lower 
level) that does not constitute a promotion and to which 
the employee has agreed. When an employee accepts 
a deployment, ties to the former position are cut. 





Employment Equity 

Employment practices designed to ensure that the 
regular staffing process is free of attitudinal and systemic 
barriers in order that the Public Service reflects all groups 
present in the Canadian labour force, and designed to 
ensure that corrective measures are applied to redress 
any historical disadvantage experienced by certain 
designated groups. 


Exclusion Approval Order 

An Order-in-Council which approves the exclusion by 
the Public Service Commission of positions or persons or a 
Class thereof, in whole or in part, from the operation of the 
Public Service Employment Act. 





Indeterminate employment 
Part-time or full-time employment with no fixed duration. 


Individual merit 

Individual merit is the identification of an employee who 
meets a pre-set level of competence called a "standard 
of competence" in order to be appointed to a particular 
position or level. 
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Open competition 

A competition that is open to persons who are 
employed in the Public Service as well as to persons who 
are not employed in the Public Service. 


Priority 

The right to be appointed before others and without 
competition. There are three types of statutory priorities 
under the Public Service Employment Act (leave of 
absence, ministers’ staffs and lay-off, in that order) and 
four regulated priorities under the Public Service 
Employment Regulations (surplus, reinstatement, spousal 
relocation and employees who become disabled, in no 
specific order). The first three priorities have a higher rank 
than the last four. 


Promotion 

An appointment of an employee to a position (at a 
higher level in the same occupational group or subgroup 
or in another group or subgroup) for which the maximum 
rate of pay exceeds that of the former position by an 
amount equal to or greater than the lowest pay 
increment of the new position. When the new position 
has no fixed pay increments, the increase must be at least 


- four percent of the maximum rate of pay of the former 


position. 


Reappointment of term 
The appointment of a term employee for an additional, 
contiguous, specified period of time. 


Reclassification 

An appointment of an employee without competition 
to a position that has been re-evaluated, where the 
occupational category, group, subgroup, or level 
changes from the position's previous Classification. 


Relative merit 

Relative merit is the identification of the most qualified 
person, established by a competitive or non-competitive 
process. 
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Specified period employment (also Term employment) 
Part-time or full-time employment for a fixed, 
predetermined period. 


Standard of competence 

ls comprised of a statement of qualifications, 
assessment methods, and cut-off scores and is used to 
assess a Candidate's individual merit in relation to an 
appointment. 
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HEADQUARTERS 


REGIONAL AND 
DisTRICT OFFICES 


> 


L’Esplanade Laurier, West Tower 
300 Laurier Avenue West 
Ottawa, Ontario 

K1A OM7 


Information: (613) 992-9562 
Facsimile: (613) 995-1593 








Atlantic 


Regional Office 

P.O. Box 1664, Halifax 
1557 Hollis Street, 8th Floor 
Halifax, Nova Scotia 

B3J 3V3 


Information: (902) 426-2990 
Facsimile: (902) 426-7455 
TDD: (902) 426-6246 


a 


District Offices 

777 Main Street, 7th Floor 
Moncton, New Brunswick 
E1C 1E9 


Information: (506) 851-6616 
Facsimile: (606) 851-6618 
TDD: (506) 851-6624 


2 Steers Cove, Suite 302 
P.O, Box 6086 

St. John’s, Newfoundland 
A1C 5x8 


Information: (709) 772-4812 
Facsimile: (709) 772-4316 
TDD: (709) 772-4317 


706° 


119 Kent Street, Suite 420 
Charlottetown, P.E.I. 
C1A 1N3 


Information: (902) 368-0444 


Facsimile: (902) 566-7036 
TDD: (902) 566-7039 
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Quebec 


Regional Office 


200 René-Lévesque Boulevard West 


8th Floor 
Montreal, Quebec 
H2Z 1X4 


Information: (514) 283-5776 
Facsimile: (514) 283-6380 
TDD: (514) 283-2467 


District Office 

1126 St-Louis Road, 7th floor 
Sillery, Quebec 

G1S 1E5 


Information: (418) 648-3230 
Facsimile: (418) 648-4575 
TDD: (418) 648-7273 





National Capital 


Regional Office 

66 Slater Street, 3rd Floor 
Ottawa, Ontario 

K1A OM7 


Information: (613) 996-8436 
Facsimile: (613) 996-8048 
TDD: (613) 996-1205 


Ontario 


Regional Office 


_ 1 Front Street West, 3rd Floor 


) 





| 
i 
| 


| 
} 
i 


} 








| 


Toronto, Ontario 


| MSJ 2R5 


Information: (416) 973-4636 


_ Facsimile: (416) 973-6061 
_ IDD: (416) 973-2269 


| 
| Public JServtce Commisston of Canada 


Manitoba and 
Saskatchewan 


Regional Office 

344 Edmonton Street, Suite 200 
Winnipeg, Manitoba 

R3B 2L4 


Information: (204) 984-4636 
Facsimile: (204) 983-8188 
TDD: (204) 983-6066 


District Office 

1975 Scarth Street, Suite 400 
Regina, Saskatchewan 

S4P 2H1 


Information: (806) 780-5720 
Facsimile: (306) 780-5723 
TDD: (306) 780-6719 





Alberta and 
Northwest Territories 


Regional Office 

9700 Jasper Avenue, Room 830 
Edmonton, Alberta 

T5J 4G3 


Information: (403) 495-7444 
Facsimile: (403) 495-3145 
TDD: (403) 495-3130 


Northern Careers Program 

P.O. Box 2730 

Yellowknife, Northwest Territories 
X1A 2R] 


Information: (403) 873-3545 
Facsimile: (403) 873-3601 


REGIONAL AND 
DISTRICT OFFICES 


aN 
S 
~~ 


REGIONAL AND 
DisTRICT OFFICES 


7O®8 


Pacific and Yukon 


Regional Office 

757 West Hastings Street, 2nd Floor 
Vancouver, British Columbia 

V6C 3M2 


Information: (604) 666-0350 
Facsimile: (604) 666-6808 
TDD: (604) 666-6868 


District Offices 

816 Government Street, Room 224 
Victoria, British Columbia 

V8W 1W9 


Information: (604) 363-8120 
Facsimile: (604) 363-0558 
TDD: (604) 363-0564 


(includes Northern Careers Program) 
300 Main Street, Suite 400 
Whitehorse, Yukon 

Y1A 2B5 


Information: (403) 667-3900 
Facsimile: (403) 668-5033 


LQ93.94 Annual Report 


j 





£66) -8 66) januuv proddvy; 


€€0S-899 (EOP) : Ineidoog|9e1 
006-299 (€0r) : ssUSWUIEUBI|esUsy 


Gdc VLA 

(UOANA) SSIOYSLUM 

00” NOsiNg ‘UID end ‘COE 
(PION PUDIS) NP sale sep 
QUILWWIDIBO/d 8] SUAUUOO A) 


V9S0-€9€ (709) : WIV 
8SS0-£9€ (709) : INeiIdoog|a| 
OZL8-€9€ (709) : sJUSsWSUBIesUSA| 


6ML M8A 

(ONDIUUDJg-SIQUIO|OD) OUOJOI/ 
ZZ NDSING ‘JUSWLIBAOS Ons ‘91g 
{OLsIP ap Xnoeing 


8989-999 (709) : JINIW 
8089-999 (709) : InsiIdog|e| 
OS€0-999 (709) : sjueWUeUBIesus 


CWE ODA 

(ONDIUUDJUG-BIQWO|OD) JOANODUD/A 
EBDJ9 52 ‘|SENO sHulsOH Oru ‘/G/ 
jouoiBai nosing 


UONA JO SNKHIIODd 


POL 


< 


LOldLsid 4d 13 
XNVWNOIO3a xNvaang 


LOL 


Loldisid 3d 13 
XNVNOIO34a XNvasng 


> | 
DPDUD ) Vp) anbygnd WOMIWOY D7 Op UWOVSSTUULO () 


LO9€E-EZ8 (EOP) : INsIdoos|9| 
GVSE-€Z8 (COP) ‘ s}USWSUBIesusY 


Lud VLX 

CO-N'D Ss!U4MO}|SA 

022 ‘d'D 

PION pudldS np 

S@IBIIDD Sep SWIWIDIBOld 


O€L€-S6r (COP) * INV 
Gv e-Sér (EOP) : INeIdoog|9| 
vbrl-Sér (EO) : spueWSeUBIesued| 


Cov rs 

(OpSq|y) UOJUOWPA 

Og NoDSINg ‘eadsor SNUSAD ‘00/6 
jouoibas noaing 


ISONO-PION Np 
SOON] JO OUSay 





6129-082 (90€) : JIN 
€ZZS-08Z (90€) : INeIdoog|9| 
0ZZS-08Z (90€) : spjUsWUeUBIEsuEd| 


LHZ dvs 

(UDMEYOIOysSNS) OUIHSa} 

OOP NDSING “YUDOS Sn 'G/6| 
JOLJSIPD ep NDeiNg 


9909-€86 (70Z) : JINLV 
8818-€86 (7OZ) : INeIdojE|9| 
9€90-786 (OZ) : spUsWUSUBIEsUad 


viz ger 

(Ogoy!UD\!) Bediuulm 

00Z NDSING ‘UOJUOWPJ SN ‘pre 
jouoibes nosing 


UDMEUDIDSNS 
Je DQOJIUD/y 


692Z-€16 (OLY) : INI 
L909-€26 (9117) : neidosg|e| 
9€90-€16 (9LP) : sjusWEUBlesuey 


Guz FSA 

(OWDJUO) OJUOIO] 

SBDI9 of ‘JSENO JULY ON ‘| 
Jouoi6bes nosing 


OWDJUO 





G0Z 1-966 (E19) : IAL 
8708-966 (E19) ‘ INeIdoos|9| 
9178-966 (E19) : ssUsWAeUBIesuay 


LWO VL» 

(OUDJUO) DMOLO 
SBOJ9 of “JOJO|S ON ‘99 
Jouoibes noeing 


S|OUOIJOU sjDJIdDyD 





€/ZL-819 (BL) * JINIV 
GLSV-819 (SLi) : NeIdoos|E| 
O€ZE-8/9 (BL) : SJUSWUSUBIesUsY 


GAL SLO 

(D8qgEnd) AJAIIIS 

SB0f9 9/ ‘SINOJ-JS UIWSYO 9Z| | 
JOLISID ep NDeINg 


L9V7-€8Z (LS) : IW 
O8E9-€8Z (WLS) : INeIdoog|9L 
9LLS-€8Z (VLG) : syUsWOUBIesuSYy 


VX ZCH 

(9EQGENG) |DE1,UO 

26049 98 

JSONO SNHS9AY7-EUdY "|INOG ‘QNZ 
jouol6es nosing 


seqene 






































466) -866) ganuun p09 JOY; 


6€02-99E (Z06) : JIL 
9€0Z-99¢ (Z06) : INeIdoos|9a] 
VVVO-89€ (ZO6) : sJUsSWSEUBIEsUey 


ENL VLO 
(J-'d-') UMOJS}HOYOYD 
OZp NodeuNg ‘juSy EN ’6| | 


GOL 


LLEV-ZLL (60Z) ‘ AWLV 
9LEV-ZLL (602) : nsidosg|9| 
ZL8V-ZLL (60Z) : sspusWUSUBIesUey 


8xS OLV 

(@ANOEN-SU9]) $,UYOF ‘{S 
9809 ‘dD 

ZOE NOSING ‘SACD SISOIS Z 


7Z99-198 (90S) : SAV 
8199-198 (90S) : ineidose|a| 
9199-198 (90g) : sjUeWOUBIesueY 


(of |i he) Rs 
(JOIMSUNIG-NOSANON) UOLOUO!\ 


S6D19 9/ ‘UID OM “7 // 
{OLJSIP Bp xnosINg 


9729-92 (Z06) : AINLV 
GSVZ-9Cr (Z06) : INeIdoDg|E91 
0662-92 (Z06) : sjusWeUB!Sesusa 


CAE reg 
(@S8S0DJ-S||OANON) XOJIIOH 
26019 98 ‘SIIIOH OM “/GG| 

XOJIIOH ‘V99L ‘dO 
jouoibe nosing 


enbiyUudyV 








€6G1-G66 (E19) | INeiIdoog|9| 
Z9G6-Z66 (E19) : SJUBWUUSUBIESUSe 


LWO VL» 

(OUIOJUD) DMOLUO 

JSONO JOUND] OSNUSAD ‘COE 
JSONO INOJ ‘JO@UND] SpouD|dsy,q 


Loldisid 3d 13 
XNVWNOIO3 XNVAING 


JIVALNID 
NOIVALSININGYW 


LO pA DPDUDD up a nby qn J worqz? “of Dy IP UWOVSSIU UO) 


‘UOADJOCNO 
QUUOSIO, OJJ99 JIOdND90,nNb eJsod no odd sod eBHuouS 
NDSAIU 8| NO ednoib-snos 9] ‘O@dnob 9 ‘a|j@UUOISSeJoud 
QUOHEL09 DH} OSNbslo| SnjOAPE1 S49 CD IND a}sod 

UN 1D SJIOUUO!JOUOJ UN,P SINOOUOD SUNS UOIJOUILION 
UOHDIIJISSD|D98Y 





‘SOUILUSJOP SPOUSC SUN JINOd UO!LOUILUOU SUN dD 
SAILNOSSUOD SSUILUSJEP SPOUSEd SuN INOC UOHOUIWON 
SSUILUJEJEp Spoed oun nod uoljOUIWWOU ep UO!J}OBHOI0!d 


‘INOUSLUD 
9JSOd NP |OWIXOW JUSWOIJID1, 9D XNDJ NP % tv 0 aineuedns 
NO 9JOBe aife JOP UOILOJUSWUBND| ‘UO}JBYDE,P Sexi] 
UOlLOJUSWBND SUNDND SUOAWOD 98u Sjsod NOSANOU 8] IS 
‘@JSOd NDSANOU NP UOCjEYO9,P UOHOJUSWIHND sed snid oD} 
D SINSUSANs NO S{US|DAINDS SWWOS OuN,P INSUSJUD Sjsod 
UOS SP INJOO SssOdep JUSWOJID1, SP |OWIXOW XND{ 9] JUCP 
(ednoi6-snos no ednol6 aijynod UN SsUDP NO ‘|JeUUOIssejosJd 
ednoi6-snos no ednoi6 ewew 8} suDp INeUedNs 

NDSAIU SP) SJSOd UN | SJIOUUO!HOUOJ UN,P UOILOUILUON 
UOHOWOld 





























LOO) -866/ jamuun 2109 J0Y; 


‘(ONKIIQNA UO|LOUOJ KD] SUDP SEI|@IO1YO sonBuo| 

$9] INS UOI|AWEX9,P JOID9q NO JUSBWIQUWUOJUOD) S||eUUOSIOCd 

SOUDUSAUOD SP SUOSIDI SAP INO NO ‘UOLJODIJISSO|OSI 

OP NO UOIJOSIUDBHJOS! OP ‘SDIMIAS OP sjOje sHuO] ep ‘e60,p 

UOl]SeNb Sun inod senbusinBul| sSeOUSHIXS XND SJIOJsI}Os 

D SOd jID,U |I,Nb NO ‘ayIIONb 4se || jonbs| NOd ajsod aljno 

UN D UOILOJNW SUN JAJdeD9N DH ‘SII|OJ | SP Sunseww US sod 

JSO,U |I,S ‘NO S{UOSEJC sIDjap $e] SUDP ejsod np senbysinBul| 

SOOUSHIXS XND SIIDJSILOS O JUDE Od eHoOHu~as |I,Nb 4e 

JO19,] OP soy XND SNbysinBul] UO!OUWUOJ OD] DO S|QISSILUPD IOs 

Nb  UOIJOUOD D UOJLOUILUOU KD] O senbysinBul| ssoushixe 
XND SJIDJSILOS SOd SU INSd SIIDINJL 9] JUOP ONHul|iq esod 

SAIJOJOCWI UOU UOHOJOp b enBHuljiq ajsod 


‘UOIJOUILUOU DI 0 seNnbisinBul| seoueHhixe 
XND SIIOJSIOS JOP SIIOINIL S| JUOP ENBHuil|ig ejsog 
SAYOJEdUUI! UOI|OJOP _ enBulliq ejsog 


‘UOIJOUILUOU DS SP SNA US 
SJOPIDUDS NO JOPIDUDS UN,P JOENPIAIPU! SJE 9] JON|OAS 
D Juees IND ‘eBossod ap sejou sep {So UO!JON|OAS,P 

SEPOUIJOWW SEP ‘SELIOND ep PouoUS UN PUSIGdWOD 
SDUsJEdWwod ep SWJON 


‘(UOILOWWUOIC OUN + {IOJONOAINDS 

UOILOUILUOU KD] OND je} {Se JOWIXOW UOIOJOUNWEI 

SP XN} ds] JUCP) INoUEdNs NOSAIU Ep ajsod a1jNd UuN,p 
SUO!ILOUO] SEP SUUOSIOAC SUN |D SIIOIOMGWO} UOLLNQUILLY 

OJIDOWJOJU! UOHOUILWON 


‘JONPIAIPU! 
SIJUOW S| ‘SOO SUIDHSO SUDP ‘NO JIJOjS1 SJ 9] INS 
QPUO] S$ SINSSLU SLED ‘“SUILUIOJOP NDSAIU UN DO NO Sjsod 
UN D SUUOSIOd BUN JOSUDINJ, SP UYO eNnbi|qnd UOYOUO*L 

D] SUOP !O/AWA,| INS JOT D| 9P NSA us esd SiNse//\| 
UOIJOUILWON 


‘SDD SUIDUSO SUDP asIII1N 

{SO «LUBLUBIO|AEP» SUS} O| OND JS}OU 1 {SO || ‘UOISNJUOCD 

SINO] JOLAS,P UY ‘JUeWUaJEBHe] SBUDYS NO ele 

8] SINSWUISP UOILOJOUNWWOJ OP XND} UOS SND 46 S1~NO UN 

1D JeUUOIssejoud ednoib uN,p essod SJIOUUO!JOUOJ UN,NDsJO} 

KUO!LOJNUWU» QUE] S| JUSWIE|OHe sjoj|dwwe UO ‘juUDPUSdEeD 
‘«LUBWSIO|dep» JeuBisep sNOd enbipun{ sue] 

UOHOINW 





LOL 


SOL DPDUDY) Mp ambygnd UOMIUOS | D) IP UOISSIUU OO) 


‘e4sod UN INOd Ssal|ONb snid Hb] PuUOSIed _} 

{SO S|JOND ‘SINOOUOD UN JUS} SUDS NO SINODUOD UN,P SPD 
9] SUDP ‘JUDUILSJOP US «JI{O]O1 SJU@W» 8] SN|IOAS UO 

JID]O1 OJOW 


JOIINOIWOA NOSAIU UN DB NO ejsod uN H SuWOU 

SILO JOANOA SP UO “«SOUSJEAWOD Sp SuOU» sjeddo 

IIQDJeg1d SOUSJSAWOD Sp NDSAIU UN Sepessod eAo|dwe 
UN IS JUDOUILUSJEP US «|SNPIAIPU! S{USUWW» 3] SPN|OAE UO 

JONPIAIPU! SOW 





‘sgUBISep Sednolb suloyed JIGns Nd jusIO,Nb enbuojsiy 
SHOLUDADSEP INO] JAJIOS1 SP UO SOSUC JUOS SBAILOSIIOD 
SOINSOL SOP SND JOINSSDOS DO {O ‘USIPOUDD |IOADIL 
NP SYDIOW NP sipod juDsioj sednoib sa] sno} eyusseide 
SNbIIGNd UO!|JOUOJ DK] SNH SLOs Us JID} UO!OLOp Ep 
JOWWJOU SNssedold 9] Nb ‘sewajsAs sep OaNb sepniyo sep 
UD|C S| INS JUD} JOINSSO,S D SSOULISEP 1O|dWd,p seNbIJOld 
loj|dws,p aiaijow ue eynb3 


‘QOUDAD,P SOUILUSJEP ‘OxI] SBODOUEd 
8UN JUDPUSsC UIs|d sdwe} 0 NO JelWOd sda} O 1ojdwz 
SEUILUIBJEp Spoued oun inod 1ojdwy 


‘SOUILUJELOP SOd Jse,U 
SEINP DO] JUOP Uls|d sdWes} DO NO jelUOd sds} 0 1ojdwz 
SOUILUJEJEpU! SEJNp SUN JNOd lojdwy 


‘(SJBUUOISDDDO SIO|AWS XND fI01, JUO IND saljeo JNDs) sod 
juenbi\ddp,s eu enbyqnd UOYOUO, OD} SUP JOjAWeE, INS 107 CO} 
SP SUOIJISOASIP So] SSIJENOXND SPUUOSIOA SEP ‘SUIOLU NO sINOf 

06 8p Sspousd sun inod ‘enbijqnd Uo!JOUO H} | JeWWWWOU 
SP JUDLOUUSA SUIS} HNOD |D |O|GAWAd,p SOP 
J@UUOISDI5O 1ojdwy 


S 





‘INSUSJUD SJsOd UOS DS8AD Usd] 
UNOND snid ,U sje ‘JUSWUaIO|dEep UN sJdeoDD euUOsIEd 
S8UN,NbsIO] “UOIJOWOId SUN SOd JUDNIYSUOD OU Jo (UEIS 
ND INSUSJU] NOSAIU UN,P NO NDSAIU SUU@W NP ‘|@UUOIssejJold 
ednoi6 swew Np) ejsod a1jND uN dD “JUueWUeJUSsUOD 

UOS D8AD ‘SJJOUUO!JOUOJ SUN,P NO UN,pP jUsWSDD|deq 
jueweloj|deg 


LOO) -866/ januun 2104 0Y3 


‘anbignd UOlWOuUO, Dj SUD 
IOJAWS,| INS 1O] CD] SP ‘SIWOd US NO JNO} Ud ‘UO!LOoI|\ddp | 
Ep SOUUOSIOd SP NO SEeJsod Op saesso|D ap NO seuUOSIOC 
ap ‘seJsod 9p enbijqnd UO!LOUOJ CK] SP UOIss!WUWWOD 

P| JOd UONdWexE,| JUOANOIAAD |I9suCD Np joloeq 
UOHAWEXe,p je15Eeq 


‘SOd JUOS 8] OU IND Saljad 1O.Nb Isulo eNbIgqnd UoHJOUO4 
PD] SUDP SsesAC|AWse SeUUOSIOd XND HSANO sINODUDD 
QUJ9JX9 NO DIIGQnd sinosuoyD 


edioiwod 
JUBSANSA SeJIOUUOHOUOY $9] s|Nas JENDOND sINOOUDD 
JUISIJSOJ NO Susojul SINODUOD 


‘eBpossijUssiddd Pp SUNWIWWOD sUuIOSEeg Sep 1D esucd=aI 
US S8IQDJUSJ SONDIHBEJ01Js SPOUDI||O,P Je syoUDUSpOd 

OP JUDWASSI|QOI9E,| SLI|IOOJ 4 PUUCPIOOD IND ewsI|UODHIO 
@SIUOAXS, Pp s1jusD 


‘QWUUSULOND Dj INS BOUDEsSEId 

JUO SOISILUSIC SIOJ} $O| ‘OL{UOUCA Op dJPIO Jd seenbipul 

Sod JUsIOS SU SOUOHE}0D seo enb uslg ‘(seedoolpupy 

SENUSASP SEUUOSIO $d] JO SJUIO[UOD NO JUIO[UCD 

ING] SP UOILOJ|OJSUISs O] SP UOSIOJ US BsWOJND SPHuoo 

US JUOS IND sayjao ‘UOILOIBejulas GUN, P JUSsIOYUS IND 

SO||IOO ‘SOJIDLUBPEOXS SSSID|OSP SOUUOSIOC SE]) SeLOHE0D 

SIJOND ajsixe || ‘ONbIGQnd UO4OUO, DO] SUDP JOJAWAa,| 4NS 

{UBWAa/HEey ND NUSA UP ‘(aLI||GIUOdSIp US SesiWy SeUUOSIOC 

SO] 1O SSIJSIUILU SP SJOUIGQDS Sep J@UUOSIOd 9] ‘SHUCD 

US SOUUOSIO $d] ‘S1PJO,| SUDP) SJWOUC Op salloloyeueq 

| BP SOUOHELOD slOs} S4sIxO |! ‘ONbIGnd UOl{OUO, LO] 

SUDP JO/AWWA,| INS |O7 D| 9S NUSA UFZ ‘SINODUOD suds ‘Ee{UOUd 
US SEWWOU DJ9,P {OID NP {UDIOYSUSQ SUUOSIOd 

(S1DJUONd NO) eyOd ep slIDIOyaUEeg 















































GOL 


LOL DPDUDO) 2p anby gn, UOIIUOL D7 BP WOISSTUULO OL) 


‘UOIJOWOJ D| SADYOP DO SISISIUILU S| JUOP SELUDIPNIJE JO SLUDIPNJS SO] JO SIIDJNJOJs UOU B|@4USI|D BD] PUSIGWUOD g 
‘AIIDINJOJS SJQJUSIJO DO] JUPLUS|NES PUSIGWOD op 












































L6L¢ O9L Z L@L 1 867 sii Ipgo|6 |D4jo1 
vLe 8£0 Z 3e9. LOL ea 0 g SIIDJNJOJS UOU S|94USII 
L£¥9 2 zl (43 OLS vel 6zZ | o [DJOL 
96% l Oo Lz 5 ve JelyDd Ojo} 
cL l oD 19 > ~~ gs SNUUOS UON ¢ 
€2% ep —: vSl co #8 SNUUOD e 
sip|jbuy 
LSeZ 1ZL 26 oti‘ $ool jalpod Ojo] 
moe ee Pe eee Se 
8 86) oo x — #8§ 866ml SNUYUOD « 
sipSubl4 
SINOD Sep a}|DPOwW 
IDJOL \sono,] OUDJUO seqene = enbyuoyy = NOU j@ eeipnye en6uny 
are : uolbey 


€66L SIOW LENO Z66L [VAD sol NP ‘UOIHBE1 DO} fe SINCD Np ayjopowW OH} ‘eelpnye enBun| 
P| UOJEs ‘ONbIsINBul] UO!OWWOJ SP SINOD XND SOLUDIPNJS JO SLUDIONJE sep UOLIOdeEa 
SPR Se Se eS SeSSSSSRSesSSeeseeeeeeReeRSeSPeeRseePseRKR Fes HP SSSR SeHRER ESE ESE SSS SS SS 


uoi6al je enbuysinBuly UoOUUO4 











‘SISIJSIUIL UN INO JUSUUSISIINOIUOA SNSUOD SINOD $9] JO SIOJSIUILU UN, P SIAIINOIOd sUIOSeq XND SeJdOPD SINOD $j ‘}O1JUCD D SSULOP 
JOUPUB|DO ND SIUOSU! SINOD SO| JUBUUSIGWOD JOJO} D SINOD SO] "fIOJJO} D SINOO SEP O seJUOdIOIpOd Jo syuDdioiOd gEg g SO] SOd JNJOU!,U JOJO} 8D gq 
‘O|JBULOISSOJOID SUCH9JO9 Dj sOd jIOsIDaJd OU UO!JOWIO} OP SOUDWESP D7 po 





aLl6 vl 690 € SIZ oie vo. ge 06 et JOJO 

































































tL ev S L 6 Sl Gc = ¢ sesilnlogds sinod 
a& ==~9 [. Eee —rsi‘i _ _ io » UOYOOYHOA 
066 96Z 91 €9L OL ei‘ sw le = JONPIAIPU} {UBWSUUOYDOLed 
— azz = Te ik 0 UOYDWOy US eNbiWeyshs eyooiddy 
ve9z 81S oe Lye _ 6 6901s ase r= ~ jguuosied NP UOYsed 
9LS 9 9S tl im yoied a S = |9UQJOW NP UOYseO 
89r Z sey [| 69 weOl POD NAG ___ SeOUDUY sep UOYSEO 
ee Cz |. Ea OOO ORE |. Ee — anbyOUUOyUT 
689 = 2/7 94 87S | zee ver z zis se uoyse6 ep senbyOid Je SvOeUL 
$zs rie S 8v is 892 9S 0 uose6 US UOID}USUO 
sINOD Bp sulnWwoOg 

|DJOL OSOLINY  UOO}OIGXZ jDUSIUIIPO © eNbIuyDe| ~=—s INewa|xe ——@IJOUOISS@J_—- UOWJOSII|- 

UelLNOS BOINNAS }O -Old Jo D| ep 


uOoOYsiuIUpY enbyWUeIoS sednas 





a||OUUOIsseJoud BuODHajoD 


€66L SIDW LE ND Z66L |WAD jo NP ‘S|JOUUOISSeJOId SUCHEJ0D HK] Je SINOD OP SUIDWOP 9s] UO|ES 
‘UOISSILIWOD D] SP S|JSUUOISSSJOJIG UOHOUWUOJ BP SINOD XND SOLUNCISIUN Je sjuOdIOILOd sep UOILUOdea 
e@eeee 2eoSseeeeeeeeesee eee Sees e sees sees e Pees eos eoeeeseeoeseeeeeoeseeoaeaeoaeeoe eae eae eo e2GOe ¢ 


Q|JQUUOISSajoId aLOHajod jo a|jaUUOIssajo1d UOIOUOJ 





£60) -866) jonuun 2104 Joy OOL 





‘@leysiulu UN INod 
JUSUUISIINDIUDA sNSuUOd sINOD $e] 1@ SISJS|UILU UN, P SIBI|NDIOd sUlIOSeq XND se}dODPD sINOd $9} ’}O1JUOD D S@UUOP 
JOUPUS|DO ND SJUOSU! SINC $9] JUSUUSIALUOD JIDJJOJ D SINOD SO] ‘fOJJO} D SINOD ZG $8] $Od JNJOUI,U |OJOL 9D op 





























ae |DJO] 

0 S 0 sasi|oloeds sinod 
0 V 0 UOHDOWUS A, 
0 6e Sl IONPIAIOU! JUBU@UUOIJOSLEq 
0 91 Ol UOIJOUO} US ENbiwWelsAs eydoIddy 
v LL 6 can jQuUOSIed NP UOIISeD 
0 OV 9 JOUeJOW NP UOIIsSeS 
0 SLL Le i S@OUDUL) SOD UO!|SED 
0 c6 €? ANbI,OUWWOJU| 
0 soe \ZL uoyseB ap senbyoid je auoeU 
0 4 Ol a UOlSeB US UO!JOJUSUO 
sINOD ep eulDWOGg 

JOJO] en6bullig sio|Buy SIOSUDI4 





jusWeUBIesus,p enBuN7 


C661 SOW LE ND 2661 |YAD jal NP 

‘JUBUU@UBIOSUS ,P SNBUN| Dj 19 SINOD SP SUIDWUOP 9 UO|9S 

UOISSILILUOD 1D] SP SIJOUUOISSAJOI UO!LOWWOJ BP SINOO sep UOIIOdSy 

| RSSGSRSHESERKESRSESHSSERSESSR SER ASEERSHE EERE EREE HERE E & BSE BS SS 


jugweublesue,p enBun| je ajjauUOIssejoid UOIJOWWOJ 








‘QJOISIUIW UN INOd JUSWAJOIINDIUOd snSuod sINOO $9] $9 SJJSIUILU UN, P SISIINDIOd suloseq xND seydopo 
SINOD $d} ‘JOJJUOD D SPULOP JOUPUS|ND ND SI{JOSU! SINOD SO] JUBULSIGUOD JIDJJO} D SINOD $97 “fOJJOJ OD SINCO sep | sejUDd|oIUO je sjuDdloIpOd ggg g $9] SO {NJOU!,U |DJO} 9D ob 
oLl6vl oe IDJOL 
ISONO-PION NP SelOfWe! 
UOANA 
ENbIUUDJUg-SIQUIO|OD 
DuSqiy 
UOMSUOIOYSOS 
OQO}IUD//\ 
(NOd& OP} yNs) OWOJUO 


Q}OUO!LOU ejOy;doD 
dD] ep uo!Hez 


(Nod BINDS) SegensS 
YOIMSUNIG-NOSANON 
9$$095-8||BANON 
PIONOP-SOUUd-NP-S|| 
OANON-OLOL 

[IDADI ap Nery 













































































| IDJOL sesijoioeds UOH}OO JONPIAIPU! uo|oWO} + jeuuosiIed jele}DW  seouUDUL) SNDIFOWJOJU} UOHSeB ep udlIseH ue 
. sINOD -USA JU@WeU ue np np sep senbijoJd  UOlJOJUSHO 
| -UOlOeLeq enbiwweysAs UOlISeS UOlIsSe UOl|sSeD fe QVOEUL 

eyoaiddy 





SINOD BP SUuIOWOQ 


€66| SIDW LE ND Z46L [VAD yal NP ‘SINOD SP SUIDWOP 8] 49 |IOAD1, SP NI] 9] UO|ES 
UOISSILILUOD 1D] OP S||SUUOISSEJOJA UO|JOWOJ BP SINOD XND sEepUDdloIpOd Je sjUOdIOIUOd sep UOIIUDdSy 
SMOSH HSSHHCERKSHEHSHTHSHSHSHEHSEHSSEHSHEHRKRFTSEHOSHEHESCHEEHSSHKRHSKSSHSSEHRSERESSESHSEEHSESSSCHSEESSEHESEE HEE 


[IDADI OP NOI] Jo SJ@UUOISSesJoId UOIJOWOY 


Vv 























DPDUDD Mp anbygnd UOIVIUOY | D) AP UWOISSIUUL0 C) 


a 









































€66| SIDW [END suodep ep SOLINY souldxe SOMOS 
SJILOD SOUIDIUOU |DJO} SIQWION a4u0ud 
OP sIlolg 


S@EeOSTHE SSSR EHR EERESHERSSHSSRESRSERESERERSSHRERSERESSHREREEREE OS 


(e1INS) GOL @AB|OY 





£601 -8 66) januun p10gJvys 6° 





‘SOJUOUC XND SEAIJO|e1 SBBULOP Sa INS SONDIUYDE} SOJOU $a| JOA, — 


‘OIUOUd EP JOP EP Ne sod D AU || ‘SOO Sed SUD ‘sIIDJUSPEOXE EAOC|GWE,P SjOUC OUN D JOP JUDULOP INS} 
SPOS HD] |OINGEP aIJENbd] 0 OJOP |] DO SYIO1Jo1 ING] SU NO SUUOISSILUSP JUO IND SOlOUUO!JOUOJ SEP SOC S411, SU QAB/OI OD — 


“OliIIqluodsip US es|LU BUUOSIOd OP S{HOUC OUN,P SOIIDIDYOUSG SNUBASP JUOS SJIDJUePEOXe,P 
@\OUd OUN,pP selIDIOYeUE Sgg | ’SeSIA ePOUIEd KD] Ep siNood Ny ‘eHuNYS D ejOUd ep a1UEB 9] SDS SUIDUSO SUDP JDO 
| ‘QPOUEd | SP UY} OD] D SJJOD sesOJUOUd ep eiquUOU ND sod PUOASEIOD OU SPUUOJOS $8| SUDP SPJQWOU SEP SWLWOS D7] — : DION 





Joqo|6 jpjoL 
eS9 JOJO) 

































S 62€ (Zr SOW) snevedns 
NDEAIU UN D UOlJOIBajUley e 
| = — 
| 62 has. (LY BJD) JUIO[UOD NE UOHOI|O\sUIdY 
| ove Z00 € (6€ SIDI") SIIDJUBPEOXe |OUUOSIOg « 


se|OB9| Se4uOUd 



















OL6 JOJO] 
LL (67 SIOIUO) SfIIIQIUOAsIp US seasi|| 
0 g (6€ S|OIUO) ISIUILU OP |@UUOSIOd @ 
ge OLS (O€ SIDIED) sesuOjND seBuOd « 


SOMNOINJOJS SOLUOUd 
ayoud ep a1uey 














SUOISSILUSQ seeon|d souOJUOUd ap sesilojuoud Z66| SIOW LE 
seuuosied |DJO} SIQWON XNOSANON np sodas 
ap SIQUON 


C661l SOW LE ND Z66L IAD jal NP 
‘9{UOUd Sp a1USBH 9] UOJAS ‘SEIOJLOU Op SjUsWBDHIC Op fo SeuIOJUOUC SP SIQUION 
SSCS ERSSRSESSERESSESESSER9OHESEHSSERDESEKRSESSED SEHRSESSEHRSERESSERESEHRHEDSEDSSEHEHEHE HSE BES 


SOON Sep UOIJDISIUIUPY 























‘QEUILUEJEP EPOed UN INO sUOIJOUILUOU $9] INS SONDIUYOS} SOJOU $e} JIO/ 

‘SQAQ|OI SO1IND SO] SUOP SOJUOSU! SUO|JOUILUOU XND sod JUSPUOdSEIIOD OU SaI|o ‘JUENDESUOS JO ‘O19 DH] INS SEXO 949,P slO|dWe,p 
12 dOOD SEWWDIBOId sep SIa|ssOp SEP JLUDUDLUS SEQUUOP SEP JO seeje|GWOS JUOS SABO GO SUDP: SUO}JOUIWOU $27 gq 
‘SQ|SILIOUDD $O| INO GJ9|9DOD UONOWJOJ BP SWWOIHOld NP SIPDS 8] SUDP SPSNJOSYS SUO|JOUIWOU $9] PUSIGWOD po 




















SNUUODU| 
se6un443 
JSONO-PION NP SeslOJWe! 
UOANA 
ANDIUUDJIg-SIQWO|OD 
Ouaqiy 
UOMEUDJDysOS 
DqOJUD)\ 

(NOd OD] JNDs) OUDJUO 
QIDUOIJOU E|DJIdOD | ep uOIBay 
(NOY DI INDS) SeqenS 
YOIMSUNIG-NDSANON 




























































































ve @88009-8||OANON 
9'0 PIONOPZ-8OUlg-NP-2|| 
0% OANON-OUOL 


mr ON %  'N ae %  'N % 'N % N OAD ep Net] 











q IDjOL (GEUIWE}Ep SJUDIDNIS souedoo05 uolse6 ue o SIO PUODES|sod 
epoued je INOd 9}9,P jJUswWeUBl|esuy SOMDIBOIS JUSWSINIOSY 
SQUILWE}9PUl sjo|duu3 
89JNP) SUOOU!WOU 
SeLINy 


€66| SIDW LENO Z66L [VAD yal NP ‘QUIEJXE JUSWOJNIOSI 
QP PPOUW 4S] $9 |IDADI, OP NA] B| UOJOS SELIEJXE SUOLJOUILUOU sep ‘EHHJUSOINOd Je SIQUUOU US ‘UOHIPOdEY 


PRESSE HAOSERHSHSHSEHOKSSHRHSHSEHSSEHOHSHSHSSHSHEHRHOHSKBERHERDSHSHSEHSHEHSSSCSHEHSEHSSHEHREHHEHSECHEEHEE DESEO 


INBUEIXe,| EP SeQn1De1 seuUOSJed Op eNbI|qnd UO!JDUO} BD] D SUOHOUILUON 


Vv 








Zz 6° DPDUDD Up anbygnd WOUpIUOY | D] AP UOISSIULUL0 Y) 





























600 vel _§o0l 
\‘o 6vl v'62 Gl Ae) a l'0 ce sNUUODU| 
68 180 LL LSl o Zul LOVE 0'9 999 € ayjqnd punid 
60 920 I 00 C. eal _ 90 IE XNDIOPS) SOWSIUDHIO SOLINY 
L'6v 98 19 L'Sv tc 798 e9¢ rs gL Oc. SQUILUEJOP SPOS 
v'0v SLL OS 86 So. 80 ZO” _ G‘L8 809 67 - SSUIWIS{SPU! SQING 
So 'N So 'N % 'N vA 'N UOIJOUILUOU Dj JUDAD UOIONIIS 
es Tey te) ~— snuuoou| DQUILUIAJOP SPO ~ BBUILUJEJEPU! BEING ~ 





“UO!JOUIWOU HD] Said UOLONIS 


E661 SIOW LENO Z66L [VAD jg NP ‘UOIJOUILUOU DB] S8JAD JO JUDAD O|@UUOISseyoC 
UOMONIIS DO] UOJOS ‘SELIOJXO 1O SOUIOJU/ SUOIJOUILIOU Sep ‘eHOJUSoINOW Je Siquuou Us ‘UOHIOdEey 


SCQseee esses BSS PS SeEsSRFR PS SRSSKRSESSSERSESHeERKRSSERSVPRsese SesSeseeseSesee se SSese HPs e Shes HSE eS SB SE 


O|JOUUOISSSJOJA UOHONIIs Jo SUOIJOUILION 








‘AlSlOIYO enBup| sieiwisid DH] ins seNb/UYOS4 SO4fOU $d} JIOA 5 




































































600 p71 Zz Sorory C29 Lezee orl Lt LE Swe LOL LOLI OEE SOPLE H'99 1eOPL OSIZl CPS 626% LSL SPl6 JOJO} 
dd e'S2 él | Lvl a 9 eee ¢ 99 vb OS 9CS cl vil W a ee S 8°89 ul : =e 
€ee £ \'8e vee 619 SShbv F OSE “OSL e¢ YODS l'8e 9602 619 CO8e GIé vse Le 919 LSS joluesse 
. SIOSUDL NO sio|Buy 
10601 66 86501 LZ 0% § OODLS OO 0 O9OOL lO G6L6 9% 892 MB 7% OCB Be Ze __ ja}Uasse sloSuDL4 
e569 LC 2967 6% 16L99 16 7% 2 G6 6B HIHID BE LZeZ 79% 1%8S BOB 67 LEZ I'L6 IHLL _jayUEsse sID|BUY 
S16 ZL €9l C8 CSL © #00 0 O00 O $06 O'8l 9 078 Cyl ol oo 6~—0 OOO! Ol SOAILO{INODS 
SUO\JJDUOD « 
$06 g’ZL 9LL vig 68) 68 CD CisiCiCitsiSC(‘i‘LTZLCOC 6/8 SOL SOL Bl Ol J18 8 $2110061G0 
SUOIJIOUOD 
L6r9 O09 l68€ O0v 8652 § O09. 6) S007 26 £829 S09 S8Ze SOE OLVZ 62 OGY €0l OSS 9ZL sel|dwel 
. SUOLIDUOD 
OAILOJ9CW! UOU 
UOIJOUILWOU D 
: anbuljig ajsog 
V96lT 4=6CL CLE0S «(Ile 8SSL~— OBE ECE MVCe ECHR $06SZ l'€L 92681 692 1969 [eee LOL C@evl 6% 8S SAILO@CUII 
UOIJOUIWOU D 
anbullig a4sodg 
joqoj6  % 'N % 'N IDjOL % N % ‘'N [PfOL % 'N % 'N IDJO] % 'N % 'N ejsod np 
|DjOL senbysin6bul| 
seoueBbix9 
o seuoYyd p seuoYUd ~ seuoyd seuoyud in seuoyd seuoyd ~seuoyd — ~~ seuoud . 
-OOUDI4 -o|Buy -OOUDI4 -o|Buy -OOUDI4 -o|Buy -OOUD)4 -o|Buy 
Ipjo, ~— snuuoou| a soulojul  seueyxe > 
SUO!JOUILON SUOIJOUILWON 


€66| SIDW [END Z6| [VAD jol NP ‘SMOUUOIOUOJ NP enbysinBull |YOud 8] }@ UOYOUILWOU Sep e4]OPOW 
D| ‘ejsod np senbysinBul) seoushixe se} UOJSs SUOIJOUILUOU Sep ‘@HDJUSOINOd Je SIQUUOU US “UOIOdey 
eeesoeeeseeovoe ese eee seeeeseeeoe ese evuee ees eseeeseseesvseseeeseseeeoeseeoeeesevoeeeoeeee eC eoeeeaeee €eees WA 


$O||AIDIJO SenBup| je UO|OUIWOU ep e}I|Opoyy 








£66) -866) januun 210990Y3 9g ‘e 





1O|AWE,P SJaIOLW US SINE, | INS SeBULOP $B] 4 SI|S!DJO ENnBuvH| sie|WWed Hj Ns seNnbiUYdE} SOJOU Se JOA, g 
‘SIOW SJJOND DO SINE"EJU!] PPOLEd SUN INO sedIOUUUSJU! SUOIJOU/LUOU $9] SOd PUSJIGWOD ON op 





















6Sl ZL 
8p SOUO|YOOINY 
seedDoipuDY S@UUOSIeq 








Ve ee ; 
: i SOIQISIA SOJUOUILU Bp 
sednoib sep saiquisy\| 


€'%S eyed SOUS 
q loj|dwia,p alayow 


ue ayinba,| ap aij No 
eubisep ednol 





















IDJOL 
seuoyudo|buy e 
) 600 veo (ty69 oc seuoydooud4 e 
So 'N % 'N %o 'N So 'N So 'N % 'N % 'N q enbysinBul| ednoid 
































|DJOL SNUUCDU} p SOJOUUO4U! SSUILJEP SeAIsseJBe! SUO|JOWUOId SOUIOJXO 
SUOIJOUIWON  a@Poed oun Inod NO SE|O19}0| SUOILOUIWON 
UOIJOUILUOU 8p SUOLLOINIA| 
SUOILOBO1O!dg 





UO|JOUILOU OP SfOPO/\ 
SQUIJOJU! SUOLLOUIWON 


C661 SIOW LENO Z66lL IWAD yol NP 

‘UOIJOUILUOU OP O}I|OPOWW DH] UOIAS ‘lO|dWS,P a1a1JOW US @}INDE,| SP Sul] NO seuBlsep sednoi6 
$9] JO sonbysin6Bul sednoib se |WWOd suO!JOUILUOU sep ‘eBDj{USdINOd jo SIquuoU US ‘UOHIUIOdeEd| 
COCO REO EE EHO HEHEHE EH ROEE OEE HOHHE SOE HO HEESOEHEOEEHOHEROHHETOEHEEEEREEHEOD 
lO|dWe,p sJeljOW 

ue ayinba,| ap e114 ND seuBisep sednoib je senbysin6ul| sednoib ‘uoloulwou ap ajijopo/y 

















| 








‘UOIJAWOEXE,P S}O1DEP Je SEAOSUIOD SEINSELU ‘SE{NOUC ‘Jo|dWe,p aleljoW US g{INbe,p 
SE|DIDEds SOINSOLW BP SOLULWDIBOld : SJUDAINS SOJfI} XND SPENJOSHS SUO|FOU|LUOU SB} PUSIGWOD g 
‘SIOW SIJOND D SINSLSJUl PPOUSA SUN INO sedlOUIUS4U! SUO|FOU!LUOU SS} SOd PUSJIGWOS ON p 














SNUUODU| 
gq SOLLNY 
SIIOUUUE}U| 


























SINOQUOD SUNS 
QUJOJU! SINODUDD 
/ ° : Olé ayjqnd sincouog 
So 'N % 'N % 'N % 'N %o 'N % 'N %o 'N uolyOu!WOU 


















































| ep spo 
|OJO] SNUUODU| p SOJIOUJNO}U! SOUILIL9P SeAIsselB91 SUOILOWUOJd SOUIO|XO 

| SUOIJOUIWON) = ePoued oun nod NO SE|O1E40| SUOILOUILUON 

| UO!JOUILUOU Sp SUOHDINIA| 

SUOWLOBOIOld 





UOJOUILUOU OP S4||OPO/| 
SQUJOJU! SUOLJOUILION 


C66L SIDW LE ND Z66l VAD jal NP 
| ‘UO|JOUILUOU EP O4|OPOW HD] 4S POW S| UO|Ss SUO}JOUILUOU sep ‘QBDUSOINO Jo SIQUUOU US ‘UOIIOdEsd 


PORE RSEHRAOHEHEHEEHEHARHEHOHEHHEHOSHOHOHEHEHOHEHSEHEHEHHSTHSHTHHHHHEHHEHTHSEHRSHEHEEHEHHSCHSHOSHHHGEES 


UOIJOUIWIOU ap a}|DPOW je SpoW 


Vv 











DPDUD) Mp anbygndg UOUIUOS ? D] AP UWOISSIU/UL0 C) 








‘SOJOISIUILU SO] INS SENDIUYOS} SeJOU SO} JIOA 
'V661-€66| US SUOHOUIWOU GZ SP SUIOLW E1D|DEP {UO INb se1ejsIUIW XND ENbijddd,s ENbUQNI E1499 '766|1-E66| OEAD UOS|DIOAWOD || JEL!) ep UY 5 
‘7661-661 US SDd JIDJsIXE,U O1B{SIUILU 8D gq 
‘SJOW OJON D aiNeLejUl ePOUEd EUN INOd seJIOWE}U! SUO|FOUIWOU se] SOd DUSIGWUOD ON) 5 





_G'001 600 rz1 
‘Oo gf oo 
oo 6 8=6o0 













9 SOIISIUILU SOLINY 


IN@UOXO SOIOWWWOD NP 
USIPOUDDS |OUNqH] 


SOIQNd xNOADIL 
|JOADAL 

syodsupi| 

DPDUDD SNDbISsILO1S 
|D1QUEB INE}IOI[|OS 


ppounds np 
JQBULOHOSUOD BdINNES 


|jOIeUaB INoUIeANOS 
NP {OUDJaIDeg 


DPPUDD NP {O0}3,P JOUDje10eS 


|DIDOS O4,9-USIg 
48 @|OUOWOU ajuDS 


GoQduy}) jOUCIOU NUSAEy 


(@s|ID0V Je seuDNOG) 
|DUOILOU NUSASY 


SUD98DO Je SeUdEd 

SHOCSUDI} SOP JOUOHJOU SOIWO 
916J9U9,| BP JOUOIJOU BdIYO 
BLOUUBAOJID JO SLUSIFOINIINOYINA 
eousne 

DPDUDD JUSWASsI|SSAU| 
alBojouyoe} 

49 SOOUBIOS ‘SLSNpU| 
(SOMOUUO!HJOUOJ) OPOUDD 

NP B|DAO1 SUSUUIDPUES 































































































































































































































__ S1Q104 
vo fe oo GC 80 SeOUDUIY 
Ov Mer Of © Sv Ge JU@WOUUOIIAUZ 
Sl Wee. oo GC lke SEdINOSsEY JO SOI ‘9/6J9UJ 
S'9l 1602 67% GS SOL ee sez SezoL esi c. a UOWOuB|UUU] 48 }o}dW3 
% 'N % 'N % 'N % ‘'N % 'N % 'N % 'N S194SIUIN, 
DIOL snuuodu| o S@JIOWWUE4U! SQUIWIEJEP senissoiBel SUO!JOWUOld SOUIOJXO 
SUOIOUIWON  epousdeuninod no sejoie40y SUOLOUILON 
uoYDU|WOU ep SUOLLOIN 
SUOLLOBOIOId 





UOOUIWOU 8p aLIOPO|W 
SOUIOJU! SUO|OUILUON 


CHS HH HHSH SSH SHHSHHHHOSHHHHESCHHOEEHESOHHEHEHHREHOHHHEHOSCHOSOESEHHREHOHOHECHHEOROHEOEEORERECSECO®S 


(2HINS) gp BAB|eY 





£0061 -866) jomuun 2109 Y0Y L 6° 


JSONO,| SP SILUOUODS | 
OP UOMDOOISISAIG 


(SOJIOUUO!JOUOJ) 
QIDUOIJDU asUajEq 


DPNOUND NP eweidns InNoD 
DPDUDD NP ejOJEpe} INOD 
joduu!,| 8p PuUS!IPOUDOS INOD 


SOJDIDIOLULUOD SOUIOJY 
{© UOLOWWUOSUOD 





















































S@UUSIPOUDS 
SUOIJOOIUNWILUOD8|9} SOP 

18 UOISNY|POIPO! HO] Bp |!}esuoD 
SUOIJODIUNWUWWOD 
$O|JOUUOIJIODUOS SUOILO19q}| 

SOP S|OUO!LOU UOIss|WWWWOZD 

gq OPOUDD NP fIoJp 

NP SUUOJEJ SP UOISS|WIWOD 
anbiaqnd 

UOLOUOJ D| @P UOISSILIWOD 
gIONJes BP {NYOJs NP fo 
UOIPOJBIWUUI,| BP UOISSIWIWOD 


suloj6 sep 
QUUSIPOUDDS UOISs|WWWOD 


QUUOSIOC Dj OP S{iOJO 

SOP OUUBIDOUDD UOISsILWOD 
BEAU SIA D| BP UOIDE4O1d DO} 0 
J@ UOOWWJOJUI,| D SJOUDSsIWIWOD 

























































SO|JSIOIWO SeNBunD| 
XND JOUDSSILUWOD 


Uo\se6 ep UaIPOUDS a1)UeD 


(oeqgene) jouoIHe1 
J{UBWAEdCO|aAEp 9p |O1Eepe) NDOSINg 


SOJOIOUDUL) SUOLINIISUI 
SEP JUDPUSJUNS ND NoSiNg 


SUOLLOS|9 SEP 
|D19UEB INE|OaII|D Np Ndeing 


SAU |lesUOD NP Noseing 


suolsued sep 
SENDIPUN! sod|/UESs BP NOSINg 


SWE} D] SP UOILONLIS 
‘QOUJUUOPJOOD DH] ep NoeJNg 


SUOCSUDI SEP SUNOS D| 
8P Je LOCsUDI Sp SLUSPIDOD se| 
INS Slenbuse,p Us|DOUDS NoeNg 


DPOUDD Np 
g|OUOYOU eNbeUjoldig 


DPDUDD NP SEe|OUO!LOU SeAIUDIY 
SBDIAISS JO SJLUBLIQUUOISIADIAY 
SJUD]LOQUUOD SUsIOUYY 
aININOUBY 

SUUSIPOUDD EjolJOds soueHy 


ENbILUD|L0 
DPDUDD Np enbiwou0se 
UOlOWOId ep sousby 


JOUOWOWASjU! JUBWEddo|jeAsp 
ap euUaIDDUDS eouebYy 


USIPOUDS PION NP 
{2 SOUUSIPU! SION 


SOINQUQIXO SOIOJNY 





























































































































So ‘'N % ‘'N % 'N % 'N % 'N % 'N % ‘'N S194SIUI 
| [PJO] SNUUOCDU| o SOJIOUIU9}U! BEUIWELEp SeAissolB91 SUO|JOWOJd SOUIO]XO 
| SUO!LOUILWUON epoued sun INod NO Saj}oE}0| SUOILOUIWON 
UO|JOUIWOU 8p SUOHLOINIA| 
SUOILOBOOld 





UOIJOUILUOU SP ef I|OPO/\ 
SOUIOJU! SUOLLOUILUON 


£661 SIOW LENO Z661L HAD jal NP ‘UOOUIWOU 
OP SIIIOPOWW H] JO SISIS|UILU 9] UO[SS SUDIJOUIWWOU sap ‘OHOJUSOINEM Je SIQUIOU US ‘UOIIUOdeY 
SOCHEHORSEHRHSHSKSRSHKKSHEHSHSHRHKE RSS HOHSHSSHEHMSHKSHSHKSHEHRHSSTHRSEHRSSCHOSHHSSHREGCHSHSHEHSHEHRSERSHSHSHREHEEHETHEE OEE dy 


UOIJDOUILOU Op afI/DPOW je SJ9|SIUIV\ 


Vv 


— 
































6° DPDUD 2p anbygnd UOIPIUWOL D7 ap UOISSIULULO O) 


"SIOW S1JOND EO aINSUEJUI ePOSd SUN INOd seyIOWWE{U! SUO|FOUILOU $e] sOd PUSIGWOD ON 5 
















O'00! soo rz1 _O'001 cor él 00 _O'o01 oo __O'001 61 21 


































































































00 F £0 1 o0 Lt SNUUODU| 
0 v9e 00  @ YO 2 7 _ seBu043 
e'0 zor ZO ot ZO we 8 ses 7 & jSenO-PION 

_ -— - _ NP seuOyWa] 
eO0 ee 00 0 Z0 UOXNA 
‘6 Seeil ue. ‘L Gi se $6 ool oz ANbIUUDJNIg-SIQUo|OD 
O'S ¥ee9 os se 9¢ DLSEQiy 
SL g9eZ Cal c Te Osh UDMBYO}O¥SOS 
ie Gage ot eC 6'€ we ee DOJO 

ell Wele cze | el Zz VSL = -BOLe (NOU D1 yNDS) OOJUO 
coe 240Sy 7% OC L'0e @jOUOYU e|oIdo5D 







g’ge ae D| ap udIBey 


fet 6808 SL OOM IL TZ OSEL (NOU DINOS) Seqeng 






‘CSL ety él 








































9% Bie 00 G 9% rma 6 606hlUCUC CCUG 4OIMSUNIG-NOSANON 
vy Wes) = , _iae. BC Sv oe ___ 988095-8|]ANON 
80 «£46 oO @F ch sO Ol 6O Me ol fe so PIONOPF-89Ud-NP-OI] 
SZ y6Oe O'0 0 LZ | sz 980 | SZ 099 Co ge 9 SANON-OUOL 
% ‘'N % 'N % 'N % 'N % 'N % 'N % DAD} Op NE!) 
jOjo, snuuccU| = p S@IIOWEJU. «= QUIWIOJON ~—S—_—S@niss@lHal_ _ SUO|JOWOld  saulayxe 
SUOIJOUIWON  @POUed oUN INod NO se|oJE4O} SUOLJOUIWON 
UOLLOUILUOU 8p SUOILOIN|A\ 
SUOHOBOIOld 





UOHDOUILUOU 8p SfI|ODO/\ 
SOUJO}U! SUOLLOUIWION 


€661 SIOW LENO Z66|L VAD jal NP ‘UOoOUIWWOU 
SP SHIOPOW D| 48 |IOAD14 BP Nal] 8] UOJEs sUOOUIWOU sep ‘eBoyUsoINO Je eIqWwOU UA ‘UO!IOdey 
SH SHSHHHHHEHHHHEHSHESTHHEHHHHEHREOHEHEHHSHEHHEHOECEOH ESOS HEROSHSHEHHELESEOSESEOEECOE 


|!OAD1} Pp Nel] Jo UOIDOUILUOU ap ay|OPO!W 






















































































£667 -P667 Jamun 2109 90Y; G6 





"SO|JOUUOISSEJOId SOUOHEJN9 sa] INS SeNbIUYDE} SEJOU $ej JIO/A, 
‘sod enbijddp,,s au suoisseyosd sep edAj UO!OdIJISSO|O O| Saljenbsep PsOHe,| O SUO!JOUILWWON gq 
*SIOW SIJOND DB SINSUEjUl SPOUSE OUN INO sesOUWUS}U! SUO!JOUILUOU Se] SOd PUSIGWOD ON po 














snuuoou| 
~ q4efgo suds 
 uoWDOo|dx3 











JIJOAsIUIIDD Ual,NO 
~ enbiuuse] 


INOUS|XO SOMES 
Je UO/DusIUIDY 


Q||QUUOISsaJold 
48 ONbyYLUSIOS 

RAL | Vic ; oD Ove —-uoJoaulp D| ap ednals 
% 'N % 'N Se 'N So 'N % 'N So 'N % 'N d||euUOIssajoid 


























anobep5 
|DJOL SNUUODU| 0 SOOO {UI S9UILUL9p SOAISseIB9s SUOHJOWWOJd SOUIOLXO 
SUOILOUIWON 8POusd euN JNOod NO SE|OJE40} SUO}JOU/LON 
UOIJOUILUOU 8p SUOILOINIA| 
SUOIOBOIOld 





UO|OU/LUOU EP aY!]OPO|/\| 
SOUJOJU! SUOLLOUIWON 


C661 SOW LE ND Z66L IWAD jal NP “UOILOUILUOU 8p ofI|DPOU 
D| 12 SjJOUUOISSaJOId BUOHE4N5 \H} UOJES SUOIJOUILUOU Sep ‘EHDJUSOINOM Jo SIQuUOU US ‘UOIf{IUOdESY 


S@@ee eee e sees es eee Ose es eeeeeee Sees eeeee Se SeeseeeCS eC SSeS SsSSeSeeee FeO seSesVQseeO OSES E HS SE 


S||@UUOISSAJOJd BLOHajpd jo UO!JOUIWUOU ep s};ODPOW 








‘QEUILUBJOP OPPO SUN INO SUOIJOUILUOU SE] INS SENDIUYOE} SOJOU $9} JIO/A\ 
'€661-Z66| US SNIG NO S|OW XIS PP SOUILNEJ9P SPOVWEd SUN INO SUO!JOUILUOU $s} JOIODJOPP JUSWSINES JUSIDASP SOJOJS|UJLW SO] gq 
‘SIOWW SIJOND O SINSUSJU! POLE SUN INO sodOUUEJU! SUOIJOUILUOU $e] SOd PUSIGWOD ON p 










SNUUODU| 











g SQUILUE{9P EPOEd 
—820y ——«-SEUILIEJ@pU! SENG 
%  ‘N % 'N % 'N % 'N % 'N % 'N % 'N jo}dwe,p eeing 

















[DJO] SNUUODY| o SOJOWUE4U! SOUILUEJEP SeAIsselBel SUOILOWOJd S@UIB|XO 
SUOIJOUIWION ePoued oun JINod NO SO|O1940| SUOILOUILION 
UOIJOUIWOU 8p SUOHLOINI\| 
SUOIJOBOIOld 





UOIJOUILUOU @P afI|OPO/\| 
SQUIJOJU! SUO!JOUILUON 


C661 SIOW LE ND Z66L [VAD jal NP “UO!OU!WOU 
OP SIIOPOW OH] 49 1o|dWS,p SeuNP H] UOJSs SUO!JOUILUOU sep ‘eHOJUSOINOd Je SIquuOU Us ‘UOIIUDASYy 
SSCS SSC SSSRSE SSSR SSESSESERSEHSRSERSHSKRSESSSERESBSESSSHSESSCHESHSHERESSEBSSSESS*sHesSCeseseeHe Se Se HS SES ES 


lOo|dwae,p Seinp je UODOUILUOU ep a4I|DPOW 


Vv 





DPDVUD) Np a nbyg mo WOTY? of Dy IP WOISSTUULO OC) 





ANSIX3] 





col 
LOL UoIBel Je ONbysin6Bul| UOWOUUOY gr 
LOL S|JOUUOIsseJOJ SUCHEJNd Jo O||@UUOISSeJOId UOIJOUUO4 gE 
OO| jUsWEUBIesUus,p enBuH| 4o s||eUUO!sseyoud UOIJOUO4 ZL 
OO| IDADI SP NSI] {9 S|JOUUOISseyOJd UOHJOWWOY gL I 
86 SOJOUC SOP UOIONSIUIWPY gOl 
96 INSUD4XS,| BP seeynuoe1 
SS@UUOSISC Sp SNbI|IGnd UCHOUOJ DO] D SUOIJOUIWION g6 
16 O||SUUOISSSJOJA UOIJONJS JO SUOILOUIWION gg 
16 SO||SIOIJO SENBUH] JO UO!JOUIWOU SP SIIOPOYW\) gZ 
96 IO|DWS,P SIPIJOUW US O4INDE,| Sp Sify ND souBIsep 
sednoib je senbuysin6Bul| sednoi6 ‘Uo|OUILUOU 8p ayIIOPOW) gg 
96 ‘UOILOUILUOU Sp S{I|DPOW Je SPO] gg 
V6 UOHOUIWOU Sp SfIJOPOW {8 SIDISIUI\) QP 
€6 TOAD1t SP Nl] {S UOIJOUILUOU SP Sf|OPOW ge 
Z6 O||OUUOISS8JOJA SUCHEJND 4 UOIJOUILIOU OP SLIIOPOYW\ gz 
C6 IO|AWS ,P SEIN fe UOOUILWOU Ep SyIOPOW gL 


£661 SIOW [€ ND Z66] JMAD jy NP sanbysyojs xnoeqo, 


SASQHDU SIP AQI> 











6” DPDUDY) Mp anbygnd wOIVIUOf D7 IP UOISSIUIUL0O 


‘UOIJOWWJOJ D| SADE D SJSISIUILU 9] JLUOP SEJUDIPNIJE JO SJUDIPNS SO] JO SJOJNJOJs UOU BOf{USIID DO] PUBIGWOD gq 
‘AIDINJOJs SJSJUSIIO | JUBWA|NEs PUBIGWOD pH 
































9LVS Sez Zz 919 weti‘éON mi joqo)6 |Djo} 
£00 € LLLZ rg Oz “> EES g SIIDINJOJS UOU B[94USIID 
ely vZl Zi a44 ott 789 | 0 IDJOL 
6% 0 c. 991 6... lt jal |O4o) 
9 0 5 9S cl lU SNUIJUOD UON « 
Sél 0 0 OLl -— i SNUUOD « 
_ sipjbuy 
vez Z vi lZ\ 99% SLL 118k Jalyod [Ojo] 
a SG s—“!CONN = ee ied. _ See 
~ i co Ov 8 32~— ZL SNUUOD ¢ 
siodupl4 
SINOD Sep s}|Dpow 
Io =———S—=«STND OUD} seqenS = enbyuoyy NOU j@ aeiIpnje enBuny 
7a — uoibey 


766| SIDW LE ND E66] [VAD yal NP ‘UOIBe! Dj {9 SINOD NP E}JOPOW HD] ‘esIpN}e enBuo| 
Db] UOJEs ‘ONbysINBul| UO!JOWWOJ SP SINOD XND SOJUDIPNIS Je SJUDIONIJS sep UO!IOdeEa 


uoi6e, jo enbysinBulj uoWoUWo04 








‘SJOISIUILU UN INO JUSUUAIAIINOIPOd sNSuUOd siNOD S$Oj }O SJSJS|UJLW UN, P SISI|NDIPOd SUIOSEq XND Se}AOPD sINOS SOI ‘{OJJUOS D SPUUOP 
JOUPUBIDD ND SJUOSU! SINOO SO] JUBULSIGWWOD JIDJOJ D SINOD $9] ‘}DJJOJ D SINOD SEP | sEJUDdIOIUD fo sjUDIOIOd G/¢ OL SO] SOd JN|OU!,U |OJO} SD g 
‘Q\|@UUOISSEJOId SUOHEJDD DH] sOd jIDsIOS1d OU UO!JOWO) EP SPUDWEP D7 p 




































































a vee vl ZL0€ L2Z e02 ¢ LS9 oes 98 IDJOL 
909 €8e ii ol € Gol j sesijoloeds sinoD 
o¢ __& : v c él L UOHOO"UUEA 
902 | lye lt ~ < Sopz a Ly Zv : JANPIAIPU! JUBW@UUOYOeJEg 
Soe “tah ¢ él oe ~ O8l l ~ YOWDUWO} US eNbiwayshs eyoosddy 

 96LZ. v9e oo 90L Zz 046 | ~~ jauuosied Np UOYseS 
sos 86 SB 8S — m4) = “t |SUQJDW NP UOYSEO 

1c we 6 aa: oe  6e8 oct _ SedUDUY sep UOYSED 

Et — wz fe St ae r nae ANbYOWNOSU| 
veL9 902 | 1g ZLv | -g9e LOS Z \Z uoyse6 ap senbyoid 4e euOeUL 
SOV LL S ev 0g 79S 0 UOlseB US UOIOLJUSUO 

sINOD ep eulnWOGg 
jDjOL 5 SONY  UONOYO|dx; jyOYSIULUPO eNbiuYyoe,  INee\xe _—@IJOUOISS@}- UOJOOUID 
USLNOS BdIAES 18 -O1d Ja Dp} ep 


uoHoysiuUpYy eNnbyyUsIDS sednoais 





al|@UUOISSeJOId BUOHELOD 


661 SIOW LE ND E66 [VAD yol NP ‘@|JO@UUOISSAJOId BUCHE}Od Kj JO SINOD EP SUIOWOP 9] UO|EsS 
‘UOISSILIUUOZ D]| OP S|J@UUOI!SSEJOJG UOIPOWIOJ SP SINOD XND SEJUNDCIOIOd Je syuUOdIoOIUOd sep UOILIOdea 
eeseeeeceoeae ees eee eeceeeeeeoeoeeeoeoeeseeeeoeeeeseeeeeaoeeeeeeeeeeeeeeeeoeeeeeeeeeeee eee 8 @ VS?/ 


Q|QUUOISSEjOId aOHeHd je ajjeUUOISSejoid UOIOUOY 





L661 -866) panuun p104]0Y; Sg, Xe) 








‘@JaISIUIJLU UN INOd 
JUSWOISIINDIED sNSuUOd SiNOD $s] JO SIOJSIUIL UN, P SISIINOIOd suloseq XND seydOpD sINOdD $9J ‘}D1JUOD D SSULOP 
JOUPUS]DO ND SIUOSU! SINOD SO] JUBUUSIGWUOD JIDJJO} D SINC SO] ‘PIOJIO} OD SINOOD [GO SE] SOC INJOU!_U JOJO} 8D po 



























































































at cle be a ee le Md SO id As Tan ea ce ah 
1. 6 JOJO} 

0 Ses|O|IOeds sINOD 

0 € L UOHOOYUS/, 

0 - Sy gL a JONPIAIOU! JUSWOUUO!OS}Od 

Sake ae Pcie... UOWDUO} US aNbiE\sAs eUDOIddy 

| Pons (Ola ae. a a jaUUOSIEd NP USES 
0 ve 6 |QUSJOW NP USES 

oO oor Gal aaa S@OUDUI} SOP UOL|SES 

ay i i) ae ta ~ enbiyOUWOJU} 

0 60f 74) “uo\yse6 ep senbypid oe auOeUL 

0 bese see eee ~- UoseB US UO!LDJUSUO 


sINOD ep sulnWOG 





JOJO] enbullig sio|Bbuvy slOSUDI4 





juoweuUBIesue,p enBud7~ 


7661 SOW LE ND C661 IAD yal NP 
‘JuQUUeUBIesus ,P eNBud| DO} {98 SINOD BP SUIOWOP 8] UO|Es 


UOISSILIWOD KD] OP S||SULOISSEJOId UOOWOJ BP SINOD sep UOHOdEY 


jueweuBblesue,p enBud| je e]|aUUOISsejold UOIJOWIOJ 








‘SIOISIUILU UN INO JUSWAJAI|NOIUOd sNSUOS SiINOO $9} {O SJS{SIUIW UN, P SISI|INDIIOd suloseq xND se}dopo 
$INOD $9 ‘}OIJUOD D SBUUOP JOLPUS|DS ND SIPOSU! SINCO $9] JUBUUSIGWOD JIOJJOJ D SINCS $9] "|OJJOJ D SINOD sep |L SSJUDdIOI[Od fo sjuDI|oIUDd S/¢ OL Sel SOC INJOUI,U JOJO} 8D po 


ISONO-PJON NP SOJIO} WS] 
UOHNA 
ENbIUUIUg-sIQUIO|OD 
DUSg|\y 
UDMEYO}OysSoS 
OQO}JIUD/\ 

(NO& OB} JNDs) OUDJUO 


QIOUOILOU B/DLIdOD 
dD] ap UOIBee| 


(NOY D1 4NDS) 9eqEnS 
4OIMSUNIG-NOSANON 

~ 8S0D5-9||2ANON 
PIONOP3-@OUlg-N-O] 
OANON-OUOL 
















































JIDADy ap Net] 








[DJOL sesi|oloeds UO|OO JONPIAIpU! UOIOUO}  jeuUOsied jelejoW  seouDUy SNbIJOUNOJU) UOYseH ep uolseB ue 
sInoD “USA JU@WOU ue np np sep seNnbiLOJId  UOlOJUSUO 
-UO|LOSLeg enbiwelsAs UuOlse UuOLLseS UOl|sSeS je quoeuL 
euooliddy 





SINOD EP SUIDWUOG 

















766| SIOW LE ND 661 [HAD jol NP ‘SINOD SP SUIOWOP 9} 42 |IDADI} OP NASI] 8] UO|SS 
UOISSILIWOD DK] OP S|JOUUOISSEJOIG UO!JOUUOJ OP SINOD XND sejUDd|o|"Nd 49 SJUDCIDIUDd Sep UOHIPOds2| 
COSCO HOHSSSHSOSHHSHSHSHSHSHHSHSHHHSHHSHSHHHHSHSHHHOHHOHHHSHHHHHHHHHSHSHHHHHHHSHHHHSHHHSHHSHHHHHHHHOKE 


|IDADJ OP Nelj Jo S|JeUUOIssejoid UOJOWOJ 


Vv 





Hh & DPDUD) Mp anbygnd UOIVIUOS I D] AP UWOISSIUUOO) 









































766 SIDW LE ND suodep ep SONY sauldxe SOPOs oa} 
SJIJOD SOIIDJNOUg |DLO} SIQWON Q4UOud 
SP S}HOlq 


(UNS) YOL SASSY 


£66) -866) januun 2109 0Y5 IS 





"SOJUOU XND SOAILD|e1 SPUUOP SE] INS SeNbIUYDE] sejou saj JOA. — 


‘@\UOUd EP JIOJD ep Ne sod D AU |I ‘SOD Sed suDG ‘aIIDJUSPEeOdXe eAO|dWE,p 
SJNOUC SUN D JOP JUDULOP INE] SPOS Hj {OINGEp sjenbo| 0 S}OP H} DO Sy!O1Jo1 ING] SU NO QUUOISSILUAP {UO IND sesOUUO!JOUOJ Sep sOd S}ID11 SU SASIOIED — 


‘QfI|IqlUOdsIp US asi @ULOSIEd OP S4JOL OUN_P SEIIDIDYSUE SNUSASP }UOS SJIDJUEPEODXe,P SILO OUN,P selIDIOYOUE OGE ‘eesiA EPOIed DK] EP siNcod NY 
*eBUDYS D e410Ud ap a1UaB 9| SOD SUIDHOD SUDP DD ‘EPOEd DH] OP Ulf D] D SJIJOD SOIOJVOU EP SIQUIOU ND PUOdSE1IOD SU SSUUIOIOOD $8] SUDP SEIQUIOU Sep EUUWOS D] —: DION 








1Oqoj6 jojo) 
































| 629 IDjOL 
| 4 Sev (Zp @[O1UD) INevedns 
NDSAIU UN B UOIJOIBEeulay ¢ 
9 L9e (LY SID1pIO) JUIO[UOD NP UOKOIIO\suIsa ° 
1 0 0 (Or 8|91UD) sedoo|puDY 
| SNUSASP SOJIOUUO!OUO{ e 
L6S 829 L (6€ SJOIUD) SID} USPEOX9 |SUUOSIOY e 


Se|069| SO4UOUd 


660 Z IDJOL 
(6Z SOI) PfI]qIUOdSID US sasi|\\ « 







































0 LL (6€ SIDI) SIISIUILU BP |aUUOSIOg e 
OS 06S (OE S[DIpO) sesuOJND seHuod e 
SOIOINJOJS SOLUOU, 
ajuoud ep e1ues 
SUOISSILUSQ sesopyid SONOJUOUd ap SOuIOJWOUd €66| Su Le 
soeuuosied JOLO} SIQWON XNOSANON np spodea 
8P SIQUON 


V66l SOW LE ND C661 IAD jal NP 
‘O{UOUC SP B1USH 9] UOJSS ‘SOIIOJUOUC OP SJUOLUSODIC Op fo SeuIOJUOUC Op SIQUION 
eeeeeeeeoeeeeoeeeseaeaeeseoeseeeseeaeoeooeaeseeeeoeaeaeseeoeoeoseeoeaeeeoeaeseeoeeonoseneaeneoneaeneoeaoeoeaoea ved 


sejuoud sep UOlONsIUIUpY 


























‘QOUILUISJOP SPOWEd SUN JNO SUO/JOUILUOU se] INS SENDIUYSE} SOJOU sO JIO/A 

“SOAO|O1 SOIJND SO] SUDP SOJLOSU] SUOIJOUILUOU XND sOd {USPUOCASEUOD 9U SaIJO ‘JUSNDESUOD JO ‘/SJ9|IDD |] INS SEXO 949e,P sloj|dWwe,p 
18 dOOD SeWUWDIBOId sep sisissOp SEP JUDUDWE SSQUUOP SEP JOd seeje|ALUOD {UOS SAB|O1 SO SUDP SUOJJOU!LWOU $e] g 
"SO{SILIOUODS $d] INO 9919|9O9D UOIJOWJOJ BP SUIWDIBOJg NP SIPOS 9] SUDP SSONJOSJJO SUOIJOUILUOU $8] PUSIGWOD p 









snuuoou| 




















00 we6u0y3 
oat) JSONO-PION NP Saulojwe] 
s‘0 UOANA 

ONDIUUDIUg-sIQUO|OD 











pyeqiy 

UDMOYOJOASOS 

DQOUOW\ 

(NOa DO] JNDs) OUDJUO 

BIOUOOU EIOIdOD || ep uOIBexy 
(NOY | INDs) SeqensS 
4OIMSUNIG-NOSANON 
@8SO05-S||OANON 
PIONOPZ-SOUd-NP-SI] 
SANON-SUO] 
|IDADIy ep Nery 

































































% 'N % 'N %o ‘'N % ‘'N % 'N 











q IDOL (8UIWE}Ep SJUDIPNS s0uad009 uoyse6 us p SlIOPUODES|sOod 
epoued je INOd 9}9,p jueweuBblesuy SOIOIBDIS JUSWOJNIDEQ| 
SQUIWJSJSpu!l slO|duw3 
8EINP) sUOOU|WWOU 
| sony 


7661 SIOW [END E661 [AD gl NP ‘OWEJXO JUQWUEYNIDE! 
@P SPOW 9] $9 |IDAD1 OP Nel] S| UOJOS SELALXO SUOIJOUILUOU sep ‘EHOjJUSoINOd Jo SIQUUOU US ‘UOIIOdSA 


INGL9IX9,| OP S9ejn1DeJ souUOSIEed Op eNbijqnd UIUC} Dj D SUOHJOUIWON 


Vv 














LP DPDUD) Mp anbygnd UOVMIUOL D7 IP UWOTSS) usu OO) 















































LE LT TS BT LT I SE SE EE Eo I A I SS 
o'O0L Oz€ €ZL 000 699 o'OoL ZLZ 08 O'COL 6LS ty |DJOL 
ncaa accoocarccmeeremeaarTEEREe mete ene ey 
Ol au 82e t __ oe 7 é8l RS CL - OVO | ve 0'0 : 2 ; eae a. snuuOos | 
L'02 _WSSe ; (ZS vél _L£8¢ e _ WVO Se © caw OCG - say 4. oyand puor 
Z'0 soe 90 5 Z'0 681 £0 Ell XNDIEP94 SALUSIUDBIO SayNy 
oo _l8uuo§sD990 jo} ule 
L'8v - OLi 09 a 9 = aS ‘a £69 | £5699 LO: oe. COLV ie a it eet. opore™ 
£°6z 880 9f O'9l GL 0'0 0 978 C10 9E SQUILUS{SPU! SQiN 
%o 'N % 'N So 'N % 'N UOHDUILUOU Dj JUDAD UOIjONIIS 
|DjO} SNUUODU|  Q8UILWEJEP apoE, SEUILWEJ@PU! aiNq 
i. UOOUIWOU DB} seidO UOWONIS ——1 
766| SIOW LE ND E66L [AD jal NP ‘UOOUIWOU DK} seidD JO JUDAD al}eUUOIssejyoid 





UOHJONIIS D] UO|SS ‘SLIEJXO JO SELJO{U) SUO|JOUILUOU SEP ‘EHOJUSOINO Je SIQUUOU US ‘UOIIOdea| 





O||@UUOISSEjOId UOIJONIIs Jo SUOIOUIWION 





“Sl]SIOYWO enBun| aiaiwwesd D} INS seNbIUYDS SOJOU $e} JOA 9 









































a cece scraepomssnctasszmanannnannnenaaanasmmmemmecenmnmmeenensmaammmmmmmammmamemmeeeee ene OOO 
OZEETL SZE 69868 SL9 16978 Bll Ver Ow PLS 2 B0C16 BES OLEZE 799 iPZHo vERSz PLZ SHE9 VZL gECel JOJO) 
ee Ee 8 ee ee eee ee 
vel OSE Ove = L's ov gev le CIS co Lee CSEES Cay SOE. 802 Ove 89 SO 6Lt a SUC 
fepil sve peov cSO /ESL FE 6th 9 (L/S 8 6ls@ Ove S682 099 919G pepe OE ELL OD Ell jOyUasse 
SIOSUDY NO sipjbuy — 

v96 PL 826 C8Shl 7? vee O'O0l 9 00 O B€£It 626 veil Ve 192 O2Ze L146 CO0€ ee el __ |84UESse sIOSUDI4 
09569 Sv 8zle _9S6 £6859 io sll vy cee oO WELes 9 BSVC G6 BIS OS WeEM cy 999 86 SVESL —leyuesse sijo|Buy 
S6E V6l 9Z 608 Z2ée 0 COP tO tome 96¢ COL OL 8'08 Oe é O0n ao O'OOL Z SOAOJINOD} 
SUOIIDUOD © | 
667 cOl IS 868 8yV 0 COC TsO meno 44 €Ol L'68 Ov IS 86 6G 706 9 S@10JOBGOo | 
SUO]}IDUOD ¢ 

64Z€ 06S 6222 Olv OMSL FB ool ry OO O te9e 16S 9/17 60V SOSL ¥6 LOS OV ely ww sal|duel 
SUO||IJPUOD # 


OAIOJOCW! UOU 
UOOUILWOU 2 
anbuljiq a4sod 








621% SIL OISSl Sez PLO £ VIL GS V8 7 OSL SIL OLSEL zZEr 9zeS IMee 69 POL Oe 9HB ~ BAYOIEdUIl 
UOWDUIWOU O 
anbuljiq ajsod 

UII OS 

joqoj6 % 'N % 'N IDjOL % 'N % ‘'N IPfOL % 'N % 'N IDJOL % 'N % 'N ejsod np 

|DJO] senbysinBul — 
seouaBbixy © 
> seuoud ~ p seuoud ~seuoyd — seuoud ~ sauoud ~ seuoud ~ seuoyud —ssououd 
-OOUD)4 -o|Buy -OOUDI4 -o|Buy -OOUDI4 -o|Buy -OOUDI4 -o|Buy 
royto) ~— gnuUCoU; ; “ S@UJO4UI 7 seulejXxo 
SUOIJOUILWON SUO!JDUIWON 


VO6l SOW LE ND E661 IAD jal NP ‘SuJOUUOYOUOJ NP eNbysinBul [youd 9] 49 UOYOUILUOU Op a}I;OPOW 
D| ‘94sod Np senbysinBul| soouebH\xe se] UO|es SUOOUILWOU sep ‘eBDJUSOINO Je SIQUUOU US “UOIIOdey 


$8]|98191jjO senBun| je UOYDUIWOU ep ay|DPOW 





£667 -8606) jonuuw progdoy; Ae 











‘1O|AWS,P S1e|JOU US E4INbE,| INS SeSUUOP $9] fe BI/9/D1JO eENnBuH| SlelWeid Dj INs seNbIUYDE} SOJOU $e] JIO/A g 
‘SIOLWW SIJOND B SINELEJuUl PCOUEd OUN INO sedJOUUNE}U} SUO}JOUILUOU Se] SOd PUSIGWOS SN 5 












1 OZEEZTL O'OOL SIL COOOL S8OZl O'DOL ee96¢ OOOL sevez O'OOL 46041 O'OOL voesz IDJOL 
































Moz ee ove 8 ct we ltl ZZ GeO LC ité«CR SQUOJUOOINY 
b vere 2=— 0k LZ oor i (ge : - Baan: Bae: —hlUCU UCU - sgeddoipupy seuuosied 

Ze PRE 'S @ se fe ve Wel se Fie 6c Be can SOIQISIA SQYOUILL OP 
. / sednoib sep saiquis/\ 
079 990% 60S SS 29 eO90l 759 {985% Zr9 {66vl SiS pies 109 Spec SOUS 





q loj|dwd,p aialjow us syinbs,| 
ap aijly ND auBIsap adnoig 


O'OOl Ozeezi OOOL Sli OOOL S80Zi O'0Ol 8896€ OOO BEVES O'OOL 460Zi O'OOL ¥Esse IDjOL 





























s‘L9 i 169 co WLS co seo —OS8 Ol Coe BES GC e'S9 eve Gl CS CLs OLE SL € FOL SSe Bl Saas seuoydo|buy sd 
Gze 69066 Scr % S9C Beco ore suet lve 6608 6/2 Step lz eyed seuoydooun)4 « 
So "N Se 'N Se 'N So 'N % 'N % 'N So 'N gq enbysinBulj ednois 
Ipjo SNUUODU| ~—in SOIL JUL aeulUejep —=— s@nissalHal SUOIIOWOJg —«- S@UIO|XO 
SUOIJOUION  epouedeuNinod no sejoia}o SUOIJOUILON 
UOIJOUIWOU 8p SUOILOINIA\ 
SUOIOBO1OIg 





~uoypuoU ep eyIDPONSSC*~=~<“C~*~*‘“‘~*S*~™” 
SOUIOJU! SUO!JOUILUON 


P66l SOW LE ND C66L IWAD jal NP 
‘UOILJOUILUOU OP SJI|OMOW DH] UOJAS ‘]OJ|AWS,P SJdILOW US SJINDS,| SP Sj, NO souBIsep sednoaib 
$9] Je SONDIUsINBU!| SOdnosB se] |WUOd SUOCILOUILUOU Sep ‘eBHOJUSOINOC JO SIQUIOU US ‘UOIIOdse 





lo|dwie,p eieyou V 
Ue ajINbe,| Sp 1411 ND seuBisep sednoib je senbysinBulj sednoi6 ‘uoyouiwou sp sy|Dpo- 








‘UOl|AWEXS,P SJSIOSP JO SOAIIOSUOSO seINsEW ‘seoUd 
‘]O|UWe,P SJelJOW US aJINDE_P se|DIDeds seiNseLU OP SSLULUDIBHBOld | S{UDAINS SOJfI} XND SSONJOSJJO SUOLJOUILUOU $8] PUBIGWOD g 
‘SIOW SIJOND O SINSUSJU! POPOUSA SUN INO SeIJOLUE}U! SUO|JOU/LUOU $9] SOd PUSIGWUOD ON o 







Q'OOL sll  _O'OOL S804! COOL S896 O'OOL serez OOO 46041 O'00L_roeSz IDjO} 
CVS WO oo 8 oo 8 /€0O & CO & j<¢l 6 snuUCoU| 








lov 9 00 6 oo @ oO @ li? Soy cl ie it Of q SOMNY 


















































Gel se04i 00 6 OOO SOs oo 68 oo 6 oO 6 Oo G9 _ SlIOWUE4u| 
Oly 6060S <S6l OO © = OOOL S96 967 MOO sor Ge 9” Iii JHO|O1 O{UEW 9| 
o _ INS SPPUOJ SPO SONY ¢ 
6b = =«1L09 00 @ oO 6 oo 8 0 OPI Wve 1169 O00 @ SOUSJ@AWUOD SP SWON ¢ 
_ SINOOUOD SUDS 
9s 6001 coc f€ oo 86 00 8 i ijcel ee cee geo ce fe SUJO4Ul SINOOUOD 
99% e0eze O00 0 CO oO. OO 6 se gee 99 G6 v's 882% aqnd sinooueD 
— % 'N % 'N % 'N % 'N % 'N % 'N UOOUIWOU ap apo 
ID}Ol = SuUODU ~—_ SOuiOWayu SOUIWWOLOP | S@AIsseiB1 SUOI|OWUOId SOUIOIXO 
SUOIJOUIWION epoued aun nod NO ss}OJe4o} SUOILOUILUON 
UOIJOUILWOU 8p SUOLLOLNIA| 
SUOHOBOIOId 





UO|JOUILOU OP SfOPO/\ 
| SOUJOLU! SUOLOUILON 











| P66L SIOW LENE 661 IAD yal ND 
‘UOLJDUILUOU OP SJIIOPOW Dj] JO PPOW 9} UOJSS SUOWJOUIWWOU sep ‘eBDjUsOINOd Je SIQUIOU UA ‘UOIOdeY 
CHOC SSHSOSSOSSSHSSSSHSSKSSSHSSSSSHSSSHSSSHSSSSSSHOHSSHSHHSHSSHSSSSSHSHSHSSOSOSS2SE8ESEHOH8SH8ESTSSESEHSESEBO 


UOIJOUIWOU ep ajI|DPOW Je Spo 


Vv 





E&Y opoung np anbygnd WorjrUof D7 Ap WOTSSIUUOD 





‘SOJOISIUILU SO] INS SONBIUYOE} SOJOU SAI JIO/A, 
‘V661-€66| US SUO!JOUILUOU GZ OP SUIOW SJD[OEP UO IND seJeysiulwW XND eNnbiddp_ s enbuqni eyed q > 
‘SIOW SJOND DO SINSUSJU! PPOUSC SUN INO sOJJOWUSJU! SUOIFOUILUOU $e] SOd PUSIGWWOD SN p © 


g SOJOISIUILU SOLINY | 


INQUSJXO SOIOWWWOD NP 
USIPOUDS JOUNQU] 


SOIQNd XNOADI] 
|IOADI 
syodsun]] | 
DPDUDD SNbIIsipOJS 
|D19UEB INE}IO1)|0$ 
DPDUDD NP |@ULO!JO9NOD SOIAISS - 


jo1sueB INeUISANOS | 
NP JOUDja198g 


DPDUDD NP fO0}4,P fOUDI91D9$ 













































































|DIDOs auje-ualg 
J@ O|OUOIOU ajuDs 

















(oduy]) jOUC|JOU NUSASY 


(eslooYy 4@ seuDNOW) 
|OUOILOU NUBASY - 


SUD9DO Je SBYD9d - 
SHOCSUDI} SEP |DUO!JOU SOWO © 
a1618Ue,| SP |OUO!LOU SOO . 
BJOUUBAOIID JO SUUSIJOINIINOWINA 
Bousne 
00 t ; : j 0 > i DPDUDD JUSWAss|SSAU} 
_ 80 / Ss BZ § : . i 4 alBojouYyos| Ja sedusIoOS ‘OUSNPU | 


(S@IJOUUO}HJOUOJ) DDDUDD, 
Np e|DAO1 aUSUUOPUey 


. EE iz |v _¢ : : . $4904 
ie 836 0'0 { : ‘ _ ‘ is i 2 6 d oO S@OUDUIY 
oC Ge fl Gg iy LS : 09 | ce co JU@WOUUOIIAUZ 























































































































‘LOPE Ll z : ool ; 1 > ! el : ye 4 4 SOOINOSSEY JO SOUI/\ ‘A!HJ9! 
% *‘N % 'N % ‘'N % ‘'N % 'N % 'N % ‘'N S1{SIUIN © 
[pjoQ, SNUUODU| o S@IIDUUUO4U! B9UIULUELEp SeAisseiBel SUOHOWOld SOUIOIXO 
SUOIOUIWON epovedeuninod no sejoJaj0| SUOILOUIWON 
UOHJOUILWOU 8p SUOILDINI 
SUOHOBOIOld 





UO!JOUILUOU Sp Sf|OPOo/\ 
SOUJOJU} SUOOUIWON 


TERE CEUEEOUCEOOCOCECOOrerrreerr errr errr rrr rrr rer rr reer rer rere rer reer rrr errr errr rT reer) 


(21S) Wy BASON 


£66) -8 66) januun p10 doy; CGS 


UO!LOIB IW 49 JO} 


{SONO,| SP S!WOUCdE | 
BP UOWODIJISIONIG 


(SO1IDUUOIJOUOJ) 
g|DUOIJOU esUajeq 


DPDUND Np eweidns inoD 
DPDUDD NP sjolepey NOD 
4OdI,| 9D SuUSsIPOUDD INOD 


SO|DIDIOUULUOD SAUD YY 
}@ UOlJOWWUOSUOD 


JOSA1| NP |IeBsuOD 


SO@UUSIPDUDS 
SUOHODIUNWLWUOD8|9} Sep 
{2 UOISNYIPOIPHI O| Bp [IssuoD 


SUOLLOSIUNWWOD 


SO|JOUUOIIOUOD SUO!LO19qI 
SOP SJOUOIJOU UOIss|LUWIOD 


enbiqnd 
UO]OUOJ D] SP UOIssiWWWWOD 


g16nja1 BP {NyoJs Np Je 
UOIPOIBIWUUUI,| Bf UOI!SsILUWWOD 


suiioi6 sep 
QUUSIPDUDD UOISsILULUOD 


QUUOSIOd KD] SP s}ioup 
SEP SUUSIDOUDD UOIss|WWWUOD 


S9AUC SIA DO] 9P UOIOSLOJd HD} 
4 UO!POUWOJUI,| D S}OUDSSIWUUOD 


SO|OIOIWO SenBuo} 
XND |OUDSSILUWUOD 


UOlISeBH ap US|POUDDS a1,UaD 


(Seqene) |ouo|6el 
- J|UBWEAAO|SAEp ap |O1epe) NDSINg 


SOIBIOUDUL SUOLNLSUI 
sep JUDPUSJULINS NP Nosing 


‘0 é ; : SUOIOE|E SOP 
|OJ@UEB INELOSII|D NP nosing 


BAU |IeSUOD NP nosing 


suolsued sep 
senbipunf{ ssol~ues Sp NoSsiNg 


SWS) D] BP UOLLONIIS 
’QOUJOUUOPIOOD DH] ap nosing 


SHOASUDI SAP ANDES /| 
OP Je OdsuDI Bp s}USPIDOD se} 
INS ajenbus ,p UsIpOUDDS NosiNg 


ppoudyg np 
g|OUOOU eNnbaUjolaig 


PPOUDD NP Se}OUOLOU SeAIYOIVY 
SODIAISS JO SJUSWUUSULOISIACIddY 
SLUDHOQUIOD SUsIOUY’ 
aININOUBY, 

QUUSIPDUDD sjolods soushy 


@NbDILU_|LO 
DPNOUDD Np enbiwoucle 
UOHOWOId ep sousby 


JOUO|OUJE} Ul JUdWUEddo|eASp 
@P SuUs!IDOUDS soUuSbHY 


USIDDUDS PION Np 
J SOUUAIDU! SauIOYy 


SOINSUSIXO SAO 
o 'N % 'N % 'N % 'N % 'N % 'N % 'N SISISIULY 









































































































































































































































|Djo SNUUODU| 0 SSIIOUWWNSO4U! SQUIWJE}9p senisseiBel SUOIJOWUOId SOUIO|XO 
SUOIJOUIWION  epPpousd sun Jnod NO SE|OJE40| SUOIJOUILUON 
UO|JOUILUOU 8p SUOILOLNIA| 
SUOLLOBOIOId 





UO|JOUILUOU 8p a!JOPO/\| 
SOUJOJU! SUO!JOUIWON 


YO6L SIDW LE ND E661 [VAD yl NP ‘UOWOUIWOU 
OP SIIOPOW \D] JO SJOJSIUILU 9B] UOJSS SUOILJOUILUOU sep ‘eHOJUSOINOT JO SIQUUOU US ‘UOI{IPOdeYy 


UOHDUIWOU Op ajI|DPOW Je SJeISIUIY 


Vv 



































vs Ay DPDUDO Mp ambygnd w0r]2U0f 0) ap UOISSIUNUOD : 








‘SIO SOND D SINSUOJU! EPOLEd OUN INO SdJ!OWSJU! SUO|FOUILUOU SE] SOd PUSIGWWOD SN p 





































































































O'OOL OZEEZI OOOL Sil  O'OOL SPOZI O'OOL 9996 O'OOL eerez O'OOL 46041 O'OOI r6esz [DOL 
90 992 G8 ‘0 co. OO @ TZ OG SNUUOSU} 
ZO «£02 0'0 oo 0 so. 0 co 6 oo € s@BUd43- 
e'0 007 0'0 eo £0l eo @& co & vO 6 |SONO-PION NP SasOJ WSL 
vo ley 0'0 zo. Se CO SO a gO 2 so UOANA 
86 fom t's 8 66. co fee 08 Gie Zll GB Ol eee ANDIUUDINNg-SIQUIO|OD 
6y 009) LL ge 160 ly (1@t %v Ol 89 Bei es Oat DLeqiy 





“OL gee 6S gg Sz Sey OZ 92g _ UDMEYO}OASOS 
OS 25 st & of Se lv Ger oe 66 GO 66 pee —_ BQOYUBIN 
ool ieee OCl OL cS| eeee cel gece) el bese) scl (tpoe = vo eee (NOU P| INOS) OUDIUO 
91¢ £9686 loz Se vee e229 LOS weigh Ofc Ghee sce B19 vez Bele ~ eJ]DUOYDOU EI04!dOD 

d| ap uo|HeY 


Cll OGél VOL LleV (NOY OB] JNDs) Degen 


fl 66 fl ee OL 






















































FLL €891% O72 Bele Lot fee O6| tere 























97% £vze 8'0 L 9S Or 9S vrvo | eG ver {EAS 969 GZ? 8v9 YOIMSUNIG-NOSANON, 
ot fer 92 (6 Cf Me Ov Oe oc (fe cy a ory ee 8§809-6|| ANON 
Ol mit oo @ 0 70 ae 9O a Ol (ae vz (ae PIONOp;-8OUUid-NP-Sl) 
ee yLoVv GS £ ES 6£9 ee veel ve L6L 67 967 ive SANSN-SHOL 
% "'N % 'N % 'N % 'N % 'N % 'N % 'N |IDADJ} Op Ne!) 
yon, SU b S@JIOUUO4U! SOUILUIaJ9P  senissalBel  «« SUOWOWOIg ~=—ssis SIX ~~ 
SUOIIDUIWON  epouedeuninod no sejo1E40| SUOI|JOUILUON 
UOLJOUILOU 8p SUOLLOLNIA| 
SUOILOBOJOJd 


UOLOUILOU 8P SOPOW 
SQUIOJU! SUO!JOUILON 


V66l SIDW LE ND E661 [VAD jal NP “UOHOUIWOU 
OP SII]OPOW DH} JO |IOAD1 OP Nel] 9] UOJES SUOIFOUILUOU sep ‘eHDJUBOINO Jo SIQUUOU US ‘UO!IUOdEe 


|IDADI) OP Nel] }@ UOIJOUIWOU ep sa}I|DPOYy 




















SE 

















£66) -8606) ganuup progdoy; OY 








‘SO|JSUUOISSAJOI SEUOHS4OD9 se] INs SeND|UYDO} S@}OU Sj JIO/\ 
‘sod enbijddp $ eu suolssejoid sep eddy UOIOdIISSH]O H| seljenbsep PsOHs,| D SUO|JOUIWON g 
‘SIOW SIJOND D SiNeUaJU! EePOLEd SUN INO sOJOWUE4U! SUO!JOUILWOU se] SOd PUSIGWOD SN p 


989 6€ O'OOL sever O'0OL o'001 





"OOO! ozeez1 O'OOL O'OoL S204 O'001_ woe 





IDJOL 
























































s‘0 ; B19 ‘ 9e9 ; GL ; 80 eel oy s'0 Cle 00 g O'L 1So eee 
ov wf eels 00 0 : 70 OV Ol BLE GL ose . e'8L O88 V ; eee: 48/Qo suDg 
Vol gg cy G 6S eel os. Ia pes 
vos ofiz9? col Zl lve leg 69 vise VS  brBel Sly BOEZL —=—=—_—SHOUSIUILUD UBYNOS 
99 te cv 9 vo bi oS e861 cy alt oS Oe ~ anbiuyoey 
602 Sesse rv LL L'OV G/B Z Cal 6ye ce? Cavs 88 LOC G INSUD|XO SIMS 

So 7 JO UOIDOIISIUIWUDY 
09 Lov Z ve Vv one) 196 Lv LV9 | one) 18 | SLL 80% LG G/y | eI|@UUOISsojod Jo ONbYLUSIOS 
vo os 00 0 60 éYl 0'0 0 ou) GL lal Cél ‘0 OG UOHOSUIP OD] BP Sdnolo 
So “N % 'N % 'N % 'N So 'N % 'N % 'N alJeUUOIssajod aB0Haj0pD 

JOJO, sNUUODU| sig SOU .UI SOUILUIOJ9D S@AISSEIB81 —- SUOLJOWOld SOUIO|XO 
SUOIJOUIWON  epoledeun inod NO sEejN1E40} SUOIJIOUILON 
UOIJOUILUOU 8p SUOILOINI\ 
SUOIJOBO1OJg 





UOIJOUIWOU OP SL]OPO/\ 
SQUIJOJU! SUOLJOUILUON 


V66| SIOW LE ND E461 IUAD jal NP ‘UOOUILUOU Ep e}}/OPOUW 
DI 18 ajoUUOIssejoid SUCHEJDd H] UOJES sUOIJOUILUOU sep ‘eHOyUSOINO fe eiquuoU Ud ‘UOIOdSY 


Q|JOUUOISSeJOId B1IOHejNd Je UOIJDOUILWOU Op syI|DPOW 








‘QEUILWOJEP @POLEd OUN INOd SUOIOU/LUOU se] INS SENDIUYDE} SO{OU SSI J!O/ 
"9661 UIN! yal NO, Nsn{ snjd No sjou x\s ep Seu|WJEep eporied sun INO SUOIJOUILUOU $9] JOIDJOSP [USLUBINES JUS|OASP SOJO4SIUILU SO] g 
‘slOW eJJONb D aINaLeJU| ePOEd OUN INOd seIOWS}U! SUO|OUIWOU $9] SOd PUSIGWWOS SN pb 

































"POOL Oze eZ! OOOL Gil OOOl SeOLI OOO eerce  O'OOL etyez O'OOL 46041 O'OOl vsesz D401 
v0 697 Sly UL “os oo 98 to @& 0 & /0 (gt SNUUOSU| 
\'so eiz08 corp 89) O'l SOT SCTOOL CBOE =o byOLGLL OVE: «RES O68 ONE ES SOUILIE{P SPOL9d 
Sve 64Gey 66 iil lol Oe oO 6 SOS (45) 698 9897, V6 vic S9UILO{9PU! 99iNC 
me N % Nee 'N % 'N % 'N % 'N % 'N lojdwe,p eeing 
JDO] SNUUODU| p SOUIOWUU9}Ul SQUILUIOJ@P SOAISSeIBO1 SUO|LOWOId SOUIOJXO 
SUOILOUILWON epoved oun Inod NO SEe}O1E40| SUOILOUILWON 
UOIJOUIWOU 8p SUOILOINIA| 
SUOIJOBO1OIg 





UO|JOUILOU OP OLOPO\ 
SQUJOJU! SUOLLOUIWWON 


661 SIDW LE ND E4661 [VAD jal NP “UO|OUIWOU 
QP SII|OPOW HD] 49 |o|dWe,p eeiNP Hj UO|Ss SUOOUILWOU sep ‘eBOJUSOINO 46 e!QUUOU UA ‘UOHIOdSY 
COCO OOOSSOHOHHHSHHOHHSSHOHOHSHSHHOHHHHSHCHHSHSHSHHSHHSHHHHHSHSHHHSHSHHHHHHHHHHHHHHHHHHHHHEEOS 


Jo|dwe,p SeJNp $e UOIWOUILUOU Sp s}!/DPOW 


Vv 









Od 
Jd S3alVIOI4INIG $31 
YNS SINIWANSISSNIgY 


Q 


DPDUDYD Mp amb gnd UOIPIUWO Da IP UWOISSIUUL0 OC) 


‘SIIDJUSLUS|H91 NO SJIOJNJOJs @{UOUC SuN,p JUDIOYWSUeG 

SOIJND SO] SNOJ SND ISUID ‘SOJOJSIUILU SO] JOC soulIDJUepPeoxXe 

SSIDJOSP SOJIOUUO!JOUOJ $8] DUSIGWUOD S1lOpedel 87 ‘aIOJUSWUE|Hel 

NO SIIDINJOJS S{UOUA OUN,P JUDIOYSUSQ ‘SOIIOND seulOUUO|WOUOY 

SOP SINJOPIPUDD Hj EJOP DH sejsod sep JUDAD seJdJsiulu sep seidno 

INBIOA US SAHYOW INO UOISSILLWOD HI SsI|11N, NB Siopede 9} Ise 4S 

8] ‘ONbIIGnd UO|OUOJ HD] SP UOISsILUWWOD KD] OP (gS) sejUOUd sep 

UO|JOISIUILUPD,P SWE4SAS NP SESJIt BJO {UO GOL 48 VOL SEASI|O! xND 
S89JUSS9IC SINOUC SP SSIIOIOYSUSQ XND SEAI{O|O1 SENDISIJOJs SOq 


‘SOAIJOJUSSOIGS) JUSWAIIOSSEOOU 
SOC Sd||9-[UOS SU SONDIJSIJOJs SO] “ISSN SIYOI, SO SUDP JUassIOJOddD 
euBblsep Sdnolb UN,P SIO SID) a1O[DePp JUSLUSJIOJUOJOA 
JUDAD SOUUOSIOC SOP SLUOU $8] SIN@S JOSOI] NP |IesuOD NP 
S|BULOSISC SLUSWSUBIOSUSI OP |1JJUSD JAIYO!4 NP 1@ SUOILOUIWWOU se} 
INS SJUBWSUBISSUSI SOP JI D SONUS1GO S1e JUO SSUOLYDOJND so| 
{8 SOSADSIPUDY SSUUOSIOM $d] ‘SS|ISIA SEJUOUILU BP SeIQUUOWW $9} INS 
SONDIISIJOJS SO] ‘(€4661-Z466L US 17Z) SSSUULUOU SOUUOSIOd SEP Exes 9d| 
JONDIPUI,P SOO QOZ SUDP s|QIssOdW! 249 D |! '7661-E661 UJ ‘OPOUDD 
XNDJUSWUUSUJSANOB SedIAI9S }@ SOIIGNd XNDADI| ep slod ep ewajsAs 
8] SUDP JUDINBY SSSULOP SEP Je SeJOJSIUILU $9} JOd senbiunUWWOS 
SUOIFOUILUOU $9] INS SJUSLUSUBIaSUSI SOP JIIOd D seNUae|gO ee {UO 
‘G9 18 V9 SEABIOl XND SESJUSSEJC ‘SOUULUSJ SO] INS SONDISIOJs $97 


: lO}dWe,p dJ91j0W US ayINba,| ns seauuOg 
(€661-Z66L US GZ) EI}e!YJyo enBup| sieiwieid 


D| JOUILUOJEP SP SUOIJOUILUOU Q// SP SOO 9} sUDP E|qIssoduuI 
949 D |I ‘V661-€466L UF ‘OPOUDD XNDJUSWSUISANOB seoIMes J 


SOIIGNA XNDADI| SP SlOd ep ewalsAs 9] SUDP JUDINBY seSUUOP sep je 


SOIOISIUILU $8] JOA SENDIUNWWWOD SUOIPOUIWOU $8] JNS sjUsLUSUBIesUe! 
SOP JILOd DB SONUS}GO a9 JUO g/ 18 WZ ‘G9 ‘W9 SEeAd|OI 
XND SES{USSElC SI/SIOIYO SNnHud| aie!WWaid | JNs seNbisipojs soq 


: BJSIOYjo enHup| slowed 


‘SOIB{SIUILU SBLINY ENbugni DO] snos sednoih jUOs seIND se] ‘gr 12 Wy 

SOAS|O1 XND JUSWBIOAEs JUSSSIDIOUAD 7461 -€66| US SUOIJOUILUOU GZ 

*  SUIOW ND ENjOS@JJo JUDAD SaJaIS|UILU $B] SINS "E66 UIN! GZ 

9] SPOUOUUD UO/POINJONYSS1 D] OP @{AWOD sdOd JUSI} SU 19 7661 -E66L 
US JUSIDISIXO $|I,ND sjO} SSIOJSIUILU SO] SJUSSeId Wy SASIOI OF 


: SOIOISIUIN 


‘DPDUDD XNDJUSWSUISANOB seod|Mes 48 soIIGnd xNDOADI]| ap 
910d ap SsWejsAs 9] SUDP JUDINBY SB@UUOP SEP Je seJeJsiUILU se} JOd 


SIUINOJ SUO|JOUILUOU S98] INS SJ|UBLUSUBIaSUd! SEP JILIOd OD senuego ee 


JUO (G6 18 V6 ‘GE “WE SEASIO4) |IOADIE SP NEI] S| INS sONbIJsiOJs sO7 
: |IDADIJ] Sp NSIT 











£66) -8667 januun 210970 Y; 


‘INBAO|AWES,P BIJ d| 
sod Snof Sau 1OS9J1| NP ||OSUOD 9] sjenbse| INO seJejsiulWW Sp Ules NO 
SOONJOSYO SUOILOUILUOU XND JO SJOWOD Oj INS SEXO 949,P slo|dWus,p Je 
dOOD SEWWOIBOJd Sep SJDDS 8] SUDP SSENJOSJS SUOIJOU!LUOU XND 
sod enbijddd,s SU UOHODIISSOIO BD] ‘S|AWOXS JO, “(GZ 4198 WZ SSASISEJ) 
SIOIOPOJ UOIPOISIUIWLUPD,| BP SUOISSeJOJC SEP SCA] UO!OdIJISssO|D 

D] UOIJOS SEssD|O SeJsod sep SOd JUSSIA SU SUOIJOUILUOU $e] SO{NO] 


: SOIJQ@UUOISSAJOId soUOHEjOD 


‘SOAS|Ol 

$9] SUDP SOd OUOP JUSINBY SU Se@UUOP SED ‘@d!d1EX9,| |UDPUSd 

S|BUUOISODDO SEAC|AWE,P SUOIJOUILUOU GG| SNJOSyo JIOAD Eenbipul 

JUO SI| ‘P66L-E66| US |BUUOISDDDO J@eULOSISd NP JELNIOS! D SEsHOJNO 

8] [UO DPDOUND XNDJUSWUSUJEANOB sadIMEs SEP 46 SOIQNd XNOADIL 
SOP SIOISIUILU 9B] JO ODOUDD NP JEULOHOSNHOD SOIAISS 8] SINSS 


! JBUUOISOD5O 1ojdwyA 


‘UOIJOJNW SP SELUSIUDDEWW $8] PIOUS 
SO JIDSIIIEN,U 1 SUOLLOUILUOU SOP USI!G JIONJOSYO SSJe4sIU!LU SEP 
SIVOOW D| ‘JOO US ‘OND JOUILELEP OP SIWWEC D SUOIJOUIWOU Sp 
UOJIIJUDYOS UN INS BjQ4JUOD UA, "NOSAIU {@ ednosB seweW Ep sejsod 
SOP D |OUUOSIOd SP SUOIJOUILUOU SEP S{AWOS S1PUS1 OP ENUILUDS 
JUO SOIOISIUILY $9] ‘JUDPUSCED ‘E66 | |UAD jg S| INOENBIA US seeijUS 
JUOS SUOIJOJINL OP SJSILOLW US /OT D] BP SUOIJISOASIP SE||SANOU SO7q 


: SOAISSEJBH91 NO Sa|DIE}D]| SUOIOINW 


‘Odd NP SeASIOJ SO1{NO 

XND SOd JUSPUOASEIOD SU ‘UOSIDJ 919d INO ‘je seuuWUOIBOJd xnep 
SOP SIOUUOLLOISCO SISIUOIJ SOP SOBUUOP SEP JILIOd |b seje|Awod 99 
DUOP {UO G6 JO WS SEASIOJ SO] * SIBLWIOD Dj INS SOx 9}9,P sIO|GWWSe,P 
QUIWOIBOld NP 18 (C(OOD) JijlO1edood JUSWEUBISesUSe,O SWWOIBOld 
NP SIDS 9d] SUDP ‘SSINP SUNOS SP SUOIJOUILUOU Q06 Z eNbienb 

OP UOIJNJOJOSP-SNOS DH] JOJLOU OP JUDSSOJOJU! JLUSLUSISIINOIUO, {se 

| Csnid no slow XIs PP SEUILUEJEp SpoUed SuN INO suOl|JOU!WOU 
SOD SLGWOD SIPUSJ SP SNUG} JUSLUBINES JUSIDJS SSJOJSIUIL S| “766 
-£66| OP SlIOW sIslLUSId XNEP $8] PUIQDUOD IND 8d US ‘AND fI1DJ a] JOd 
SILO US SNbHIIGXS,$ BOUSIOID 07) ‘SSSIOIOSP SIE {UO SUOIJOUIWOU 
S89 8D CNN €Z eNbienb JUSWEINes ‘sIOJO{NO} ‘SQUILUIEJEP SPoed 
SUN INO SEOSWILUOU SEUUOSIO SO||SANOU SP SIQUIOU 9] COE SV 
UOIIAUS D QUUILJSS O UOISSILIWWOD D| ‘DPOUND XND,USWEUISANOH 
SODIAISS 49 SOIIQNd XNOADI| Sp siod ep SauwajsAs 9] INS JUDPUOJ 

8S UF ‘(VI SAPIE/) 7661-C66| GOIDIOXE,| INOd SeuIULIEJEep SPOLEd 
QUN INO SUOIJOUILUOU SOP SS|QOISPISUOD SUOIJOIO|OEP-sNos sep JOd 
JINPDJ SOS IND 8d ‘sNO} ap sudWUOS 949 USIG sod _,U jUsUUSHUDYO 
9] aNb s|qogold jse || ‘sNid No slow XIs SPP SEUILUEJEp SpoLed 

SUN INO SUOIJOUILIOU SOP OND S}AWOd SJPUSJ SP sNuUS} JUS/O{9,U 
ID-XNOD '(766L-€66| IOW D |WAD,P SPOUSE DK] 4© €4661-Z661L SO!DISXS) 
JUDADIOdNY ‘SeINP Hd] {los UE,Nb aljenb ‘eeulWe}ep espoused oun 
INOA SUOILOUILUOU $8] SOJNO] OP SJAWUOD SINUS JUDUSJUIOW JUSAIOP 


& 


SNOILVNIWON S31 
dNS SLNIWANSIFSNIg 


N 


DPDUD) Mp anbygnd UOIJIUOL | D) IP UWOISSIUUL OL) 


SOJOISIUILU SO] SOIENDSEP NSA US ‘SOAILOSIIP SO|JOANOU SP JINPO4dU! 
D UOISSIMWWOD DI’ S66L YIN! jal 8] ‘eNbYQnd UO|JoUO, D] SUOP JOjd.WwWe, | 
INS JO] D| SP SUOISOASIP Sa|JaANOU SOP INSNHIA US BO1JUS JUDAINS 


: SBUILNSJSp Spoued sun inod suoljoOulWwoN 


‘JUSUILed JUsWUeUBIesued UNONO,p 
{IOSOASID OU UO Sa|jJenbse] INOd NO NUUODU! SdA] SP SUOILOUIWON 


> sNUUODUT| 


‘onbijqnd 
UO|OUOJ DO] D UOILOLOP SP SEJIAIJOD SOP SJOOXSe UOIOJUSesSeldS 
9UN,P SU, XND se|qiuodsip sSeSUUOP SP SEOINOS SINSI||IOUW 
SOP JIPOd 0 (SEUOHE}0D se] INO UOILIUYEP SP SUOISIASI SoNbjeNnb 
JUSUWUIWWO JOU) SII|IONIOSI UOHOUWOJUI,| 9LNOL JUsIBEfUI UOdddo eo ap 
XNDSI|QO se] SINSeLU a||aNb suNp esideid sonbuqns sop SuNnoNUS ep 
NUSLUOD 87] ‘SSOINOS SOP SHOI|CIJJNUU O| SP UOSIDJ US sesJedejulel 
NO SEQHIUOS ‘SeESsOjO9J SIO ND JUO SOUIDLSS JUOP SOJOISIUILY 
SO| JOC SOS|LUSUDI, SOBUUOP S98] NO SOD sa] SeNbIpU! {UCS SeIdO-ID 
‘SINGS SOP BIqogqold 
SINJOU DH] INS {UDPUOJ SSF US SOJIOSSPODOU SUO!JOSUOD Se] aUOddN 
D SINC ‘SOLULUDIBO0Jd sap salsijoloeds sap fo SaJO{siUILU Sep seidNno 
SLUSLUSSSIDIIDIOS SOP PYUDJOYO DO UOISSIUUWOD 07 ‘sjJueueUBiesuel 
OP UOISSILUO,| ‘S|QISSOd OND {UDIND ‘fa SUO!JOJODJOEp-snos 
SO| JOJOSLEP SP SNb ISUID ‘SONDISIJOJs SO] JOPIIOA SP UO SSOuNOS 
SOILND,P SO|JOO 0 SOEIBE}U! {Oo SOSIOGWIOD 9Je [UO SUOILOUILUOU $e} INS 
S@ESUUOP $e] UElINBes1 SuuasAs NO JUNODSI SUDS SILLOd SUUOG US S}ID] 
{SOS SSOUUOP SEP UOI!LOINdS|| ‘@SUUD SHE ‘JaJJo UW “SulOUNWWOS snjd 
UOSOJ SP SNJOSYoe 919 D JenuUD Odd) j|uesdid 8] SUDP 766|-F66| 
OP SONDIJSIJOJS SOP |NOIOS 9] ‘SuILUE} SOd JUDIJEe,U PHD|epOWS! 97 
‘SOIOISIUILU SO] JOA SOONLOSJO SUO!{OUILUOU SO] INS SOBUUOP $9} JOJIOJf 
$2 IISIOS INO SasijlJN S]]OO Js@ SHOJO9MOWS BP SINOO US SUOLJOSI|Iddo 
SOP OUN,] “UOIJOUWWUOJUI,O S@LUSIsAS SO] JO SJOUUOILOJOGO SOLUdISAS 
SO] JLUONJOUI ‘UO!HLOJOP DH] 0 INddbd,p sewejsAs sop UOILOJONOWWD | 
IAINSINOA DH SNbI|Qnd UO|JOUOJ CO] SP UOISSILIWWOD DK] ‘7661-661 UF 


‘€66| SYDW LE 

ND Z66L IVAD jal NP Spousd Hj uns JUSLO gr 0 Gl SSAS|OJ SO| 

SND SIPUD} ‘7466 SIDW LE ND E461 [UAC ygl ND SPouEd Hj ins jUSpOd 

Vil O VL SSASIO1 SO]: SOUSANOD JUOS SOPOUEd XNBG ‘UOISSILIWUOD 
D] SP UO!OUUOJ SP SOJAILOD Soa] INS JO seyUOUd sep 
UOILOSIUILUPD | INS ‘eNnbygnd UOOUOCY HO] SUDP 1o/dWwea | INS 
IO] DB] SEP NUSA US SUOIJLOUILOU $9] INS SSdIIIOL9p SONbIJsOIs 
Sep SUWJSJUSJ |ONUUD POddbD1 Np sipiod ejueseid D 


sonbpnyoay 80704 





N 


DDPDUD VW, amb, Wi) UWOVJIAOf D1) 29D UOISSIUMUL-O C 
rt Ss ah iia 6 : Te ae 2 








cOl INOIX3] 
68 uoIBel Je eNbisinBul| UOFOWWO4 YL 
68 O|JOUUOISSAJOIA SUOHEJND JO S|jJOUUOISSeJOId UO!JOUWUO4 WEL 
8g jusWeUBIesuSe,p SNHuD| Je S|jOUUOIsseJO1d UO|OUNOF YZ 
88 IOADIL SP NASI] {9 S|JOUUOISSeJOId UOIOWWOJ WILL 
98 SEJUOUC sep UO!OSIUIUPY WOL 
9g INBUSIXO,| OP SOS{NIOSI 
SOUUOSIOd SP SNHI|GNd UO!JOUOJ KD] O SUOIJOUILION W6 
Sg O||OUUOISSOJOJG UOIJLONIIS 4 SUCIJOUILION WE 
Sg SOIJSIOIO SENBUH] JO UO|JOUILUOU SP S}I|OPOW) WZ 
v8 JO|AWE,P SIPJOWW US g4INbE,| OP S141} ND seuBIsep 
sednolb je senbusinBul| sednoi6 ‘UOIOUILUOU Sp S{IIJOPOW W9 
v8 UO|OUILUOU SP SjI|OPOW Je SPO) WS 
c8 UOIJOUILWOU Sp SfI|OPOW fo S1Q{SIU) WV 
L8 TOADI SP NSI] {9 UO|FOUILUOU SP SfIOPOW WE 
08 O||OUUOISSEJOIA SUOCHEJOD JO UOIJOUILUOU OP SfIIOPOW) WZ 
08 lOJDLWS,P S9JNP 4S UO!FOUILUOU SP S}IOPOW VWI 





7661 SIDW [END E66] [MAD ;5l NP senbysyojs xnos/qQo] 


LL SANSINHDAL SILON 


SAADIZDU1 SIP YY 



































£66) -866) panuun proddry; 


DPoUDD Np 


| $O49,P JOUDJe10eg NP elejsIUIWW 


‘{O4F,P S1IDe10es-snosg 


UZs|H ‘Gq Ub| 


LL 


S|QIAOWD Si}I} 0 


G290' C661 
8681-€66L ‘d’D 





SOOINOSSEY| SOP 1O SOUII/\ 
Sep ‘a!61eUZ,| SP SijsiulUU-snos 
Np seidno |p19eEds Ja||IoBsSUOD 


JBIDIBYW SEND|D-uDer 


SIQIAOWD Sf} 1D 


GC'90'C661 
clLSl-€66l dD 





SSOUDUI4 
SOP ENHS|SEp SiIsIUILU-SNOS 


ASASOIDOW '‘D UDer 


SIGIAOWD S1fI 0 


SZ'90'€661 
LiStscOotnd 2 





| JOSOI] NP |IOSUOD NP ailojye1DesS 


Np soidind joloeds Ja||I@sUOD 


PJOUOPOD|\| MelpUY ‘f 


SI|QIAOWD Sf} 0 


G2'90'€661 
60S1L-€66L ‘d’D 





ONDIUDIIJIO 

DPDUDD Np enbiwou0lDe 
UOHOWOId ep sousby | 

SP siqosuodsel Susi! 

NP saidNo |oldeds Ja\|IeBSUOD 


XNDSE] ‘g JOJOd 


SIQIAOWD Sh} 0 


GZ'90'€661 
LOS L-EOOl d 2 





SOODIAISS Oe SJUsLUeU 
-UOISIAOIAAY Sop SJJSIUILU 
Np saidno |oloeds Ja||IBsuoD 


PuOgaQnH UyNel 


SIGIAOWD A1J!] 0 


G290' C661 
COS L-C661L ‘d’D 





SSOUDUI4 SOP OJJSIU!LU 
Np seidnp joioeds Ja ||IOBSUOD 


DOOS ‘| PJOUCE7 


SIQIAOUID S44 Ih 1D 


GZ'90' 661 
667 1-€66Ll dD 





UOlLOJBIWUUY} | 
SP Je 1loj|dwy,| Sp SujsiuiwW 
NP seid joloeds Ja}|IesuoD 


OIOADD "5 pioieS 


SIGIAOWD lf] 0 


GZ'90 £661 
96 L-€661 ‘d’D 





SUOCSUDI| SEP SJe4S!UlLW 
‘ONGY|9pP SJJSIUILU-SNOS 


JOMOA “WY LOIN 


SIQIAOWD Sh} 0 


91°90’ E661 
LPEASCO6L dS 








SOOUDUI4 SOP SiJsiUlWW 
Np said joloeds 1a ||IesuOD 


UDWS|OD ‘D uYyor 


SIQIAOWD Sh} 0 


91°90’ S661 
VIEl{OOL dD 








| 











Vv 


JUSWOUUOIIAYUG || OL'cO'€661 

8p Enbgjep 4{s|UILU-sNOS ANISUJEM 8||S!UDG SIQIAOUWD SIflt D OGC-C66l dD 
USIDDUDD 

_ PION Np Je souuslpu! souloyy OL’cO'S66l 

Sep EenBsjep SsijsiulLu-snos UO] UB, PABYO!e| SIQIAOWD Siti} VS7-€661 ‘dO 

Os WON eeing ja199p Np 

OJOWNN 


SL 


DPDUDY) Up amby gud UOIIUOS | D) AP UWOISSIUU0 OY 












































UolLseB Op 
USIPOUDS SUBD NP INGLOSIJIP OL'ZO'E661L 
Np seidinp |ploeds Je||IesUOD DJOJUDIS Udesor SIQIAOWWD SLIt 10 6V7Z-€661L ‘d'O 
|OIDOS Sij9e-USIg 
NP {© SJOUOILOU OJUDS OL'ZO'E661L 
D| ep enBgjep S4jsiujwW-sNOsS UOSI9S ‘a| LLOOS BIQIAOWID Sill} 0 ZSZ-E66L ‘dD 
~ (OUDJUO) eNbIWWOUCDS : ie : au | i >s ae 
jUsUUeddojensp np OL’ CO' E661 
|DJIOPO} NDSING ‘S1f{SIUILU-SNOS sl@60a| AUIOH SIQIAOWD SILI} 0 /V7-€66L ‘'d'D 
UO!OJBIWULU],| SP fe 1oj|dwuy,| sp OL'2O' C661 
SISISIUIL “QNH9|SP 944S|UILU-SNOS Us| ‘Cd UD] SIQIAOWD StI} OD 8GC-€661L ‘dD 
S}OUOLLOU 
QSUBJOq DH] OP S1fS|UILU-SNOS OL'COC66l | 
Np seid |O|DEds J9|||BSUOD uul4 “| AdY,d SIQIAOUD StI} D 8ZZ-€66L ‘d'D 
(SUOIO19dO) OL'ZO'E661 
fOUIQDD NP SIIO}SJOSS-SNOS fJoUuUeg “Fj UD] SIQIAOWD alti} D CVC-C66l da 
£66 SIDW yal 
(SUD|d) Np JefAwuod v0'ZO'€661 
JOUIQODD NP SIIDfs1OSS-SNOG = BSIQNUNH SUUDZNS D SIQIAOWD Sift O8l-€66l ‘dD 
Osi WON eng je199Ep Np 
OJOWNN 


‘O07 D| 9S UOU NO SAVgIel BJsod 

99 ONb ‘ejsod Siyno UN BO SUUOSISC |] SP UO!JOUILUOU KD] Sp S}INs 

D] D JUSUUSNDILOWOIND SHOIQd jso UO!|}AWSxXe,p {eJO9P UN ‘(II@SUOD 

US INSUISANOB 9d} JOd JUSWOW jEeNnb epOdu!,U D SSNbDOASI SE 

{NOC UOIJPOUILUOU 1K] SND SilP-1-JS9,9) S|QIAOWUD S4JI} BD NO ‘JUSUIEd 

UOIJAWEXxe,P JQIOEP ND seNnbipul ‘ee4/UU!| Beunp oun inod enbijqnd 

UOIJOUO} D] OP SEJSOd sep DN SSSLULWOU JUsIOS sa|jo,nb UyO enbyqnd 

UOHOUO, OD] SUOP JOJAWWA,| INS |O7 DO] BP SUOIJISOAsip xno seuUUOSIST 6 
JIOIISNOS D UOISSILIWUOD DK] ‘SE|O1@USH SUOIJdLUSXS sep sNid UF 


SOIDIINDIOd suolydweax4 


‘BIUOUC SP SOIDIOYSUSQ XND NO S}IIIGISSILUPO,P SISI]| SUN INS S@4{LOSU! 
SOUUOSIOM XND SOUSIPJ9IC DO] |U@MIODOD INb enbyqnd Uo|JOUOJ Of 
SUDP IOJAWUA,] INS |O] BD] SP SUOILISOAsIpD sep UO!JOoI|ddp,| juUsWE|06e 
DUSASNSs |] ‘SUOIJOUILUOU S$8O OP JB|SddD US,P JIOJP 8] SJl{o1 JOIOQP 9] 


‘snid no sud buld sindep enbijqnd UO!JOUO} BD] sUODP SesAO|CAWd JUOS - 


IND SEUILUELEp SPouEd uN INOd sSeeWUWWOU SSUUOSIOd SEUIDUSD 
BP SSUIWNSJSPU! SOINP OUN INOC UOIJOUILUOU Hj SfIIODJ JOJOSP 9D 
0€-76/el - 7661 SOW Z| ‘TrV-766l ‘dD 


(snid no subd build sindap seeAojdws seuuosidd) sajsod SUIDHe9 — 


Oop je SOUUOSIOd SEUIDUSSD Sp UOI|dW9xs,| JUDANOIddD | ¢ OU 491990 











LO6/ -866/ Vike 2104 0Y3 


‘O{UOUC SP SOIDIOYSUSG XND NO S}FIIIGISSILUPD,P SJsI] SUN INS SeJUOsSUl 
SOUUOSIOM XND SOUSIIPJOIC |} J[U@OJODODHD INnb enbyqnd UoLoOUOC, Ho} 
— SUDP IO/AWA,| INS OT DK] SP SUOILISOCSID sep UOIJOO!I|ddo | }UsWEe|OBe 
| puedsns || ‘SUOIJOUILUOU SOD Op JE|eddd US,P JOIP 9] SIIJOJ JOIOOP 97 
‘snid NO sud buld sindep enbijqnd UO|OUO} DH] SUODP seeAOC|dWUS {UOS 
| IND SQUILUEJEP SPDOLOEd OuUN INO SSPQUILUOU SEUUOSIOC SOUIOHSOD 
OP SOUILUJOJO@PU! S9JNE SUN INO UO|OUILUOU HD} S4I|IOOJ JoIOEP 9D 
| 6-76/UL - VO6L JIAUD! EL 29-7661 ‘d’O 
(snid no subd build sindep seeAojdwe seuuosied) sajsod suinyed 
8p J@ SQUUOSIOd SEUID[SS Sp UOI|dWSxs,| JUDANOJddD OE OU J91998qg 


‘SLINBIQUID SINOJ JOLAS INOd UOILLOBoiqd UOs SBPUDWWODEI 
UO|OJUSWE|H91 1] SP JUSUDWWEA S4XILU SIILUOD 9] ‘UOISIO9P Seo Ep 
| OLINS D] 0 QSIIN 949 SOC JIOAD,U Ja1DEP 9] IS SLU ‘7641 JOIAUD! CF | 
| NPUSI DEPDUND NP sjO1EPeJ INOD K] Sp SouDIsu! sid!wUaId 

OP JUSWPEHNI UN SUDP SAJIA DILIN SIOJOSP O49 1 1D-INjed enb eoiod 
SIIOSSBOSU SNOUS! S1O OD UOLLAWSX,D JelD@P 8D Bp UO!LOHoQD,] 


£8-76/SUO - P46 JBIAUD! EL ‘99-766L ‘d’O 
uoyOBoqy - SUOHDINW Sa] JUDUI@DUOS UOI|dWAXx~a,p ja19Eeq 





‘OJUOUC SP SOIIDIOIOUSQ XNDO NO Y}IIIGISSIUIMD,P S4sI| PUN INS Se4OsSU! 
S@UUOSIOM XND BOUSIOJEIC DK] JU@PIODOD INb enbyqnd uojouoy 
| PJ SUDP 1OJAWWA,| INS 1O7 | SP SUOILISOASID sep UOILODI|ddp|| JUeWEe}OHe 
PUSASNS |] “SUO!OUILUOU $8D OP Ja|eddbd UA,P JOU 9] SJIJos JOOP 
| 8] ‘snid no sud buld sindep enbijqnd uoclfoOuOC} dD] suDP seeAo|dwue 
JUOS IND SEUILUJOLOP SPOUEd SUN INOC SPQUULUOU SEUUOSIOA SOUIOHSD 
| OP POUILUSJSU! SOINP SUN INO UOIJOUILWUOU KD] SHI|IOOJ JOID9P OD 
V8L-€6/eal - L661 4NO” 9Z ‘ZSZL-€66L ‘d’D 
| (snid no subd build sindap seeAojdwe seuuosied) sejsod sulpyed 
_ @p Je SQUUOSIEd SeUIDYeD ap UO|dWWexe,| JUDANOIddD 67 OU ja1DEq 


























‘gnjosqo 
OIUOUC US SSLULUOU B19, JOIP ND SHIOISNOS JUSIOS S4I|IQIUOASIp 
| Ud SIL SOUILUJEJOP SPOUECd SUN JINOA SOLULUOU SOJJOUUOHOUOJ 
| S98] ONb 9D 1 UOSH\ Ep ENbygqnd UOolOUOY HD] sUOpP Jojdwe,| 
INS JO] O| SP SZ SIOIMO,| S1JJOOW IND JOT SUIGW SHS EP 6| SISO, ap 
C661 IWAD jal 8] INONBIA US 994,US, SP SSNDO O,Nb IsuID ‘UOHJOSIIP BD] ep 
| OdNOJH NP SeuIOUUO!LOUO] SSP UOLOUILUOU KD] JO SESUOADJEpP sednoib 
SOP SOUUOSIOC SEP UOIJOUILUOU DK ‘SOJIOJUSPSOXO SOJIOUUO!|JOUOJ 
— SOP SONA US SINCDUOD SUNS UOIJOUILUOU SP fIOJD NP JUSWUASSI|QD}9 | 
JUDLIBOUOD SaJIDJUSsUE|Hel Sounsel sep SupUe/d ep enbijqnd 
UONHOUOJ DO] SP UOISSILUWWOD KH] OD fouUJed INb enbyqnd UolJOUOY 
D] OP OWUUOJ9/ DJ INS JOT OD] OP EZ S[SIVO,| SP E661 YIN! sol S| INSNBIA 
US 991,US,| Od saeJDUSHUS SPOUDPUOPSI INS] SP SsSNDd OD aillossedeu 
ONPUSI S19 D UOHLGWWEX9d,P sJalDEp Jdes ap UOILOBoIqN,] 

GLV-€6/SUOT - C661 {NOD 7 ‘OSIL-€661 ‘d’D 

uoyOBoqy - sjuewe|He SUIDLeD Je UOI|AWEXxd,p SjaJDEP SUIDHOD 





| ‘JQIOBP JUSSEJC 9] IOd seNbDOADI S4e UO IND PuDBe {eo 
| OSNADIC S1SJOSP SOND, P SOD|GWAI J9IO9P OD ‘JOT DH] SP SUOIJISOdsip 
| SO] SOINOL DO SILOINSSDO S1Z9,P JUPNUIJUOD JO {OJOOP 9d IOd seyono} 
| 





N 


OPDUD() Vp anbygnd UOIVIUOL D7 ap UOLSSIUL MO ER 


SOd {UOS OU SJUDJNUUEd seAO|GWd Sep UOHOWOIC KD] Jo JUSWEJNIOSI | 
8] ‘SINODSI NO JO SJVOW NO JUBWLUDJOU SEAILO|a1 eNbI|gnd | 

UONHOUOJ OD] SUDP IOJAWA| INS JOT D| OP SUOIJISOASID SOUIDLSO Op | 
BIPDO 9] SUDP SEOSNJOSYO SUOIJOJNW SO] LO SUOIJOUILUOU Sd] JUDLAWOXe | 
US ODMDHO 0 je JeHUDI9| D SOJSOd Sep DO JUDJNUWEd Je@UUOSIOd | 

NP SNHI|OAD UOHOJOSJJO| O SSSI] SOIAIOS NP sejisseoeu XND SlpUOCdeEl | 
INOd s1lossedeu esse|dnos H| JeLOddD,p jowWed JoINep 8D 
L8Z-€6/SUOD7 - C661 !OW GZ ‘WVOL-C661L ‘d’D | 

DpdUDD Np uoVOIHiwuul,| Sp $e 10;dWd,| Sp UOISSIWIWWOD | 

D] OP JO SOINSIU9JXO SSIIDJJy Sop SlajsiullW Np seAojdws,p juDjNUSd | 
OP Sajsod sep HD UOHDINUW \j JS UOIOUIWOU DK] JUDUI@DUOD 49199q | 






‘QJUOUC OP SOIDIOYOUS XND NO SHI|IGISSIUUMD,D S4sI] OUN INS 
SOJUOSU!] SOUUOSIOM XND SOUSIOJOIC LD} {USPIODON INb enbijqnd uUol{OuOy | 
P| SUDP JOJAWA,| INS JOT OD] SP SUOILISOASID sep UO!LOOI|ddd,| jUSWUEe|DBe © 
PUSASNS || ‘SUOIJOUILUOU S89 SP J9a;eddd US,P JIOJD S| Sues JoIOp | 
8] ‘snid no sud buld sindep anbijqnd UO|OUO) D} sUDP SeeAO|CWE © 
JUOS IND SSUILUEJEP SPOUEd OUN JINOA SPSUULUOU SOUUOSIOd SSUIDLSD | 
OP SSUILUEJSPU! SEINE SUN INO UOIJOUILUOU DH] S4I|ODJ JoIOep OD 
L9-€6/UL - C661 WAC O% ‘BL E-€66L ‘d'D | 
(snid no sup build sindap seeAojdwse seuuosied) sejsod sulpped | 
OP Je SOUUOSIOd SOUIDYES Sp UOI|dWexe9,| JUDANOIddD gz OU j9199q — 


‘O{UOUC ” 

OP SOIIDIOYSUSQ SOP UOIJLOJOP!ISUOD |] SP Jo SINODSI sap ‘sjeddo | 

SOP JUSLULUDJOU SUOIJOUILUOU S$8d JUDJAWOXe US JOWU-9JJNO,P SjuDS Bp | 

SODINIDS JO UO!OJBIWULW| SJUDSOGWOD KD] SP LSJSUDIE NO SIOOd 98} sUDP | 

DPDUDD NP UOIJOJBIWUU!,| SP 4S 1O|dWd,] SP UOISSILULWOD KD] O Sejsod | 

SUIDHSO D JOIDOS S1JE-USIG NP JS S|OUOILOU SJUDS KD] Sp susjsiulwW Np | 

SOIIOUUOHJOUOJ OP UO!OJNW DO] NO UOILOUILUOU HK] SLIOOJ JINep BDF 
6G-€6/daL - C661 SIOW OF '€99-€661 ‘dD 

DPOUDD Np uoHNIHiWUW!,| Sp Jo 10;dWsd,| Sp UOISSIWIWOD DK] D |DIDOS © 

91J9-USIg NP JO SJOUOHDOU BJUDS KD] Sp SsldjsiulLU NP sasJOUUOHOUOJ ; 

SUIDUOD SP UOHDINW DH] NO UOHDUILUOU Dj] JUDUISDUOD €66| OP J9199Eq © 


‘UOHLAWOX9,P JSlOEP | 
ND JUNODSI SUDS SOUBISOP SedNOIH sep SEIQUUSLWU SOP SUOIJOU!LUOU 
SO] /O7 OD] Op JeLdWexe,p JuUDLYOUWWEd SNbiI|Qnd UO|OUO) Db} suDP 
lojdwua | Ins suelE/Bey Np 1e enbyqnd UOlOUO, DO] SUDP JO;AWWA,| INS JOT | 
D] SP SUOILISOASID SO||SANOU SOP INONHIA US B9JJUS,] OOAD E66 NOD F 
8] SNDOASI 919 D ‘EG6L VAD jal S| INONBIA US 94,US ‘JOIDGP BD 
"C66 SHOW [LE 
NO 686 JSIAUD! j54| NP INSNBIA us E48 D IN’ siqoiquues Je1OEP | 
UN soHIdWal JaIO9p BD ‘eNbIIGnd UOHOUO, OJ SUDP 1OJAWEA,] INS 10] 
D] SP SUOIJISOASID SOUIDUSD Sp Sejsod seo Jo SOUUOSIOC SED JUDJAdWEXe | 
US ‘UOISSILULUOD D] JOC SOJSIUIWUPD IO|GWd,p SleljOWW US dJINDE,P 
SOWWDIBO01d 8p SIMD 9] SUDP ‘ENbI|IGNd UO!JOUO} BD] ep seysod 
SUIDHSD D SOLUS} SP JO SoedDoIpPUDY SeUUOSIOd ADP ‘SOIAISIA SOJUOUIW 
SOP SOIQUUIOLU SP ‘SOUOJYDOIND,P UOIOUILWOU KD] SfI|IODJ JoIDeP OD 
LZL-€6/SUO7 - €661 SHOW OE ‘9Z9-€661 ‘d'D- 
. 1ojdwe,P 
S191} US SyINbe,p sewUDIBHoOld se] JUDUIODUOD €66| EP Je19Ed 


LObL -P66/ Jann 210970 Y5 


‘UOILJAWEX9e,P Ja1DEp 
§ SUDS SIIOJIOAGWA} IOJAWAd]| 0 SINODSI 9} JUD}JOUUS JOT DH] SP SUOIJISOdsIp 
_ sa]]QANOU AP INENBIA Ud 894,Ud,| @O SsNOD O EPOed OLNCD euN nod 
QIOANOUS B49 D J9JOBP SD ‘L461 49 686l ‘ZBL ‘S86 US SeANOIddD 
SOIQDIQUUAS SJSIOSP SILOND POD|GWAI JOID9P 9D ‘C4661 SIGQWODEP [| ¢ 
Q| JUOUILEJ OS 19 E46] [VAD jo 9] JUDSUSWLUOD SPOed Hj Sp sINOD No 
/SO|DIOOS SOOUDIOS SOP USILNOS 40 SJIPOISIUILUPDD SEdIAISS ‘sIUdoIBo|A;ODp 
| ‘gludiosBouass ‘JOUDJe1DE¢ ‘s|USLUS|HE1 XND JO SOINJUOS XND sIWWOD 
| SOANOIBH Sd] SUDP SOINSUOIXO SOJIONV SEP SJOISIUILU ND Sejsod sep 0 
ie SIO], OP SUIOW SP SEUILUEJEp SPoUEed SuN INOd sesuWOU jJUOSs IND 
enbiqnd UOSuUOj D| ep INSUE|xe,| ep SeUUOSIEd sep eNbI|Gnd Uo|{OUCY 
| OD] SUDP IO/AWS,] INS |OT C| SP UOOOIddo| 0 flOusnos JosDEp OD 
ZLL-€6/SUIOT - C661 SHOW OE ‘779-661 ‘dO 
| SOINDUDIXS SOIIDJJY SOP SISISIUILU ND SIOWW SIO} Bp SUIOWW 
\Inod seeAojdws sauuosied ep uoljdwexe,| j|UDANOIddD 661 ep je19Eq 

















‘UOLH.AWO8x9,p 
JOIOBP SUDS SIIDIOAWA} JO[|AWS,| 0 SINODSI O| JUD]OUSC /O7 
BD] SP SUOIISOASIP SAa||GANOU SP INENBIA US B9JL/UB,| BP @SNOS O epoued 
| BUNOD SUN INO YJSANOUSI 949 D f91D9P SD ‘LHdL 49 6861 ‘ZB6L ‘SSL 
| ‘€E96| US SSANOIAAD sEe|qniQquuaes sjaJOEp HUIO SOH|dWWsI {eID 8D 
ae SIQWISOEP [€ 9] [UDUIWAJ OS $9 E66] [VAD jo| S| JUOSUSWLUOD Sspoled 
! 






D] SP SINOD NO SPHHOJUSAID Ja SIUSH JO QWSIUDQUN JO SINJOSYDVY 
‘SQ|DIDOS SBOUSIOS SOP USILNOS ‘SIIADU SP SISIOINO ‘ONbIUOI9EI|FJ 
‘ONDYWUSIOS JO SNHOIBOJOUYDE} USILNOS ‘SISAID SUBIOIUYDE] ‘UOILOJISNIII 
48 Ulssoq ‘SJJADU 8p se6odinb3 ' SOX} SOUIUOOW BP UOILOJEeCdOo Jo SOULOW 
9910} ‘SHOYNOUYD ‘SIOAIP SBDIAIDS OO OP SOUUOSIOC JO SOIANSOUD//| 
| ‘alUdDIBOUDDE|—\| ‘SEQUUOP SEP JUSWUOHII] ‘SIUdOIBO|AjOOp 
| ‘SIUAOIHBOUAIS ‘JOUDJQIOAS ‘SJUBWE|He XND JO SOINJUOS XNO 
. ie Sednolb se] SUDP SOIIGNd XNOADI| SEP SJOJSIUILU ND sejsod sep 0 
SIOLWU SIOI, SP SUIOW SP SSuIWLUEJE9P BpoUEed OuN JNOd seeuUWOU jUOS IND 
| ONbIIGQNd UO!JOUO} DB} SP INEUE}X9,| O—P souUOSIEd sep enbyqnd UOLOUOFL 
PD] SUDP IO/AWA,| INS 1O7 C| SP UOILODIIddD | 0 flOujsnos Ja1OEP ED 
| 6€1-€6/SUOT - 661 SIOW 9 “8OS-E661 ‘d’O 
SOIIQNd XNDADI] SOP S1SJSIUILW ND SIOWW SIO} SP SUIOWW 
4nod seeAojdwe sauuosied ep uoljdwexe,| j|UDANOIddD €661 ep jel9eq 





| ‘UOHAWOEX9,P JOIOOP SUDS SIIOIOAWA} !o|dwe | 
| D SINODSI S| JUDLJOUUSC /O7 HD] SP SUOIJISOASID SaI]@ANOU sap INENHIA ue 
99JJUS,| 9D SPSNOD DH 9POUEd OLNOD UN INO sjJSANOUS! BJ9e D {eJDEP 
9D “686 US SANOIddD BIQn|qQUAS JeJDEp UN SOD|AWAI {9JDEP 8D 
'€66| SIVWOOEP [€ 9] JUDUILWS} OS $9 E46] SIDLW Jol S| JUDSUSWUWOD 
BPOLEd KD] SP SINOOD ND SIBAIP SEOIAIAS JO JO1JOLU OP SEUUOSISC Jo 


SEIANBOUD|\ ‘SOXIJ SPUIYDOLU OP UO!OJEdO Joe SOUYOLW SOIOy ‘OBHOYNOYO 


| 


‘SO|DIDOS SBOUSIOS SOP USILNOS ‘ONHIYILUSIOS Jo ONDIGOjOUYDE} USI{NOS 
falydoiBojAjoop ‘alydoibouejs ‘{OOj9109S ‘SIUQWUS|GB91 XND JO SONOS 
XND SILUWUOD SEANOIB Sd] SUDP $19JO4 SAP SJOJSIUILU ND sejsod sep 0 
how SIOJ, SP SUIOW SP SEUILUEJEP SPOLEd Sun JNOd sesuuWOU jUOs IND 
enbiiqnd UOIOUOJ DO] SP INSUE4X9,| BP SeUUOSIOd sep eNbI|Gnd UOLOUO*L 
D] SUDP IOJAWA,| INS IO] CD] BP UO!ODIddbD | 0 flOujsnos JoIDSP OD 

| G6-€6/SUOT - C661L AOUAQJ EZ “ETE-E66L ‘'d'O 
S$J91O4 SOP SJSJSIUILU ND SIOW SIOJ} Op SUIOLU 
inod seeAojdwe seuuosied ap udljdwexe,| JUDANOIddD ¢66| ep je19Eq 





























X 


ny 
bi DPDUD) Mp anbyqnd worpIUof, D7 IP UOISSIU/ U0 O 


29 


‘SJUDAINS SJOJOSP SO] SANOIJAAD dD ‘sinepyoIoOoHeu | 

SJUSHD SEP S[UDJUSSEId9l S98] DOAD UOIJOJNSUOD SOCIO ‘UOISSILUWUOD || 
D|‘766L SIDW LE ND C66| JSIAUDT jg NP SPoUed \O] ep sino ny 
‘QOUDIIIGAINS SP SOJAHOD SOs JINSINOC UOISSIWIWWOD | 

D| ‘UO|ODI|AdD US SILU JUBLUS|GQOUSAUOD JUOS UO!H}GWOEXxe,p sjalDep | 

S98] OND JOINSSO.S SP UY “JUSWOSUJSANOH Np sjlLOefqo xNd Je JeUUOSISd | 
Np uoyse6 us suloseq xND espUOd~a INO allDsssoeU essejdnos | 

D| L{USLOCAD ‘seEsi|IJN UBLUSSNAISIPN{ ‘UOH}GWOEXe,p sJoIDep se] 

‘LY SIDIUD,| 0 SNASId UO!|}AWEXE, SP ANOS 9] NS JUSqUWUO] © 

IND SOUUOSIOd SEP NO sejsod sep [Os 9] INS ‘JUSWE|Hal JOd ENJojs | 

D ‘UOISSIIWOD BD] SP UO!OPUDWUWODSI INS ‘|IBSUOD US INOUJOANCB 9 | 
SSUOJIND JOT KD] Sp (1)ZE SydoiBoi0d 97 ‘|!}esSUCD US INEUJSANOB 9] JOd | 
SEANOIAdD 949 JOP ‘UOIO|NUUD UOS SWILWOD {NO} ‘suas BO US UOISIO9N © 
SINO] “ONDIIGNA UOHOUOJ DH] SP S}e1O4Ul XNDO SJIOIJUOS JO B|QDsI|De) | 
JUSWSIIOWJIO UOLOOIAdD sj|iosOd Suse aI/a IS (SUOI{ISOASID ses ep | 
SUIDUSO SP NO) /O7 | 9P UOIOIIdd,| ap seuUOsI8d Ep NO sejsod ep | 
SUOBej09 aun NO SuuOsied OuUN ‘a}{sod UN J8{AWWSXe 1 UOISSILULUOD O| 
SSUOJND ENbyjqnd UOHOUO{ O] SUOP JO/AWA,| INS 1O7 DO] SP | 7 SJOIUO,7 





‘LO-LL-€66L (E661) eNbIIGnd UCDUOy 
D] sUDP Jojdwe,| iNs JueWE/Be2) NP 
(0(Z)p DEUI|D,| aS NUSA US SUUEHED 
UO|O|NDIIO DO} @P sINeIOUZUOS sep 
UOIOWIOJ OP SWIWIDIBOJg NP e1pDd 
8] SUDP G 18 7 ’E’Z’|-l¥ XNOSAIU sep 
SOIIOUUO|OUOJ SSP D SINODUOD sUDS 
SUOIJOLUOIC S8P JOPJODON,P JIOANO, e 


TL-OL-€66L ‘CC66L) ENDIGnd Uo|JOUOY 

D] suDP Jojdue,| INs JuUeLUE/He2| 

NP (O(Z)7 PEUI|D,| SP NHSA US AFGONIA 

UOIPJOWIOJ SP SWUIWOIBOld NP SlpNd 

8| SUDP € 18 Z-ONI-NJ XNDSAIU sep 

SSOIIDOUUO!IJOUOJ SOP DO SINOODUOD suNs 
SUOHHOLUOIC SOP JBPIOODN,P JIOANO, e 


‘CC-60-€661 “(E66 L) 

enbijqnd UOlOUOCY DO] SUDP !O/dWwea,| 

Ins JuBWE/Hey NP (O(Z)p DEuIjO, | 

SP NSA US AIGA enbiynoUDeD 

UOIPJOUWWIOJ OP SWUIWOIBOlg NP SlpNd 

9] SUDP 7 18 € ‘Z ‘| -14 XNDSAIU sep 

SOIIDUUOILOUOJ SOP 1D SINOOUOD suUDS 
SUOIJOLUOIC SOP JOPIODDN,P JIOANO, e SsuOdsund]] 








senBayjep siloanod sap ainjon 819{SIUIN 











uoYDJOp @p sIlOANod ap uoyo6eled | 


£667 -E66/ jamuun 2109 90Y5 


‘LO-LO-€661L 

‘anbijqnd UolfOUO, OJ SUDP Jo/dwe,| 
INS 107 D| PP NSA Ud ‘SEOUDISUOTIIO 
SOUIDLOO SUDP SEeEelI|OND 

xnelw se} seeGnf juos Inb enbijqnd 

| UO|OUOJ DK] SP INeUEJxE,| sp seUUOSIEd 
| Sep ‘SOUILUEJEep SPoued oun 
| INod ‘OUDJUO,| SP 4s9,| OP 4e JOUO!OU 
| SIJOJIAOD C| ep UOIGBei CD] suDP 
‘SINOOUOD SUDS JOLULUOU OP JIOANOd 


'ZO-LO-V66| ‘enbyqnd 

UOWOUOY DJ SUDP JOJAWA,]| INS |O7 | ep 
NLSA UA (SIIAID SINC! OS) BCPOUEA SNCS 
9UN INOd SuUOSI9d SUN SSOUDJSUODIIO 
SQUIDOO SUDP IOUONOQWS,P JIOANOd 























XNDJUSWSUISANOH 
SOOINIOS 
42 SONQNd XNOADI| 





‘LO-ZO-7661 
‘(€66L) eNnbyqnd UolOUOJ Db] SUOP 
; | Jojduua,| ins LUBeWE/HEe2 NP Pr S|OIUO | 
| OP NSA UP ($1) SUID DSULO!|G!G 

EP selsod sep INOd ssUuOo{YSOI|NO 
SOP JOWWJOJ OP JO JOJNIOS! SP JIOANOd 


DPNOUDD Np sjouolsoOuU 
enbeujolqig 





LtscO-cOol 
‘ANbiQqnd UOlOUOCY OD] SUDP Jojdwua,| 
| INS IO] D| 9S NUSA US SUSIPOUDS 
SOIIOLI|ILU SEBSIJOO XNO SUDISYOSI O| 

1D SJUIO[PD SOP JOJNIOSI SP JIOANOd 




















‘ZO-ZO-V661L ‘(E66 1) 
enbijgnd UuolJouUO, DO] SUDP JOJAWE, | 
Ins juBWE/BEeYy NP (O(Z)7 DEUIIO,| 
9P NUSA us ‘sIsIUISOBOW snNod 
ebpossijusidddo,p euuwWo1B60ldg Np 
BIPDD 8} SUDP Q-SIS-SD NOSAIU Sp 
| SOD UUOHOUOJ SOP 1 SINOODUOD SUNS 











S|OUOLLOU SsueJEq 





‘VZ-80-€661L ‘(E66 L) 
| enbiqnd Uolfouoy OD] sup Jojdwea|| 
INS jojdwa,| Ns JueWUE/BEeagy NE (E(Z)7 

DOUI|O,| SP NSA US ‘VWZ-\V7 NOSAIU 
| ND [Q-V] NOSAIU NP ‘flog ednoib 
| NP SO1IDUUO!JOUOJ SOP EP SINOODUOD sUDS 
SUOILOLUOIC SOP JOPJODON,P JIOANOd 


| SUOIJOWUOIC SEP JEPJODOD,P JIOANOd 
| 
| 


sanBalep siloAnod sep ainjon 


Sousne 





89{SIUIN 





| UOLDJOP ep silOAnNod ep uo|WOHeiEeq 





S 


DIIOUD () Vp anby gud wOIIUOY DY op UOYSSIUU-OF 











'G1-Z0-766L “(€66L) eNbYIGnd UOYOUO, 

D] SUDP Jojdwa,| INS JUeWE/BEe2g) NO py e|OILD | 

8P NUSA US ‘SUJAJJOGNS NOSAIU Op sejsod 

SOP 1 JIJOJJSIUIWDD USlINOS Ep jaUUOSIed ND 
JUSWSOUDAD| INO UOIISUDI, @— SlUULUDIBOId US|DDUDDS PION Np | 
UN D SSWLUSJ | JOLUWOU SP JIOANOd @ —-JS SUSU! SOUIOJY | 





‘LO-CL-€661L 

‘anbyqnd Uo4OUO, O] SUDP JOJAWAa| INS 107 OD} 
BP NUSA Ua (SIIAID SINO[ Q6) QPDOUESd SNCS DpoUudDyD Np | 
UN INOd SuUOSIed SUN SSOUDIJSUODIIO |SULOIJOSNOD | 
SSUIDLSD SUDP JOYONOQWA,P JIOANOY e SOIAIOS 





‘LO-ZL-€661 ‘(8|D{!U| UOJOBe|ep °6'e) 
enbijqnd uolJouo, Ob} SUOP Iojdwe,| DPDUDD | 








INS JO] D| 8E NUSA US SUOI{OUILUOU SUOIJOSIUNWWUOD | 
SQUIDOO JONJOSJO,P IOANO e edna 
saenbelep siloAnod sap ainjon SJ94SIUI 











UOHDJOP Sp sJOANOd ap uolHHejEeq | 


JO] BD] SP UOILOOIIddd | ep ‘aipiod | 

US NO SfI]OJO} US “SN|IOXS S19 UO IND seuUOSIEd sap Je se|sod sep | 
J9[Ns NO | 7 S|OIUD,| SP NUSA US 4d ‘SIIOANO EP SUOILOHE|Ep so] DSAD | 
Odd) US JO7 KD} SP (79 19 (L)9 SeUdIBDJOd sep NSA US SsesoIEXE : 
SOHAHOD SOP JUSWS||ONUUD 8{AWOD SJPUSI JOP UOIssILUWWOD DK] en | 
giNdiis enbygqnd UOYOUO{ OD] SUDP JOJAWA,| INS 107 KD] SP /p e|OIWO, 


IO] W130 Lv 13 (y)9 
‘(L)9 saTouav xnv 


SINAId SALIALOV 
S31 UNS LaOddVy 


‘JUDIONDSI 8] JOC S9JlJO1 919 D SHPUDWWSP 9UN Je ‘seesnjel 91e JUO— 
QBHU0S Sp SEPUDWESP XNAP ’,UOI{IDUOD sNos xNEP JUOP ‘Sep1ODDN 


‘|IOADJ, ND INOJOL 
@P UOlIDUOS SUN sjdeo5n (e)eAo|duwus | 
END UOI{IDUOD KD] BD BpP1ODDD eHuoD , 





919 |UO SPBUOS JNOU-XIG “SIQOJDO GZ NP SjO1Eepaj USE| 0 10S 
‘SO|DIOUIAOIA SUDHOSI9 SOP | IOS ‘SJOPIDUDS JOLOd es Bp xnaulsep | 
SOIIOUUOIDUOJ BP SHUOS 9p sepuNWSP ZZ NSOI D UOISSIWIWOD | 
OD] ‘7661 SIDW LE ND E66 JSIAUDl gl NE Spoued Hy uNCd | 
‘(8)N|S SOd Js9,U NO SINJOP!|PU_D Ds sod jUSILgO,U aI|e | 
IS NO |S SJSOd S| SUDP INOJSJ UOS JUDUSAPD SdNd90 ayjje,nb no j1,nNb | 
O{SOd 9] SUDP SLODDIJYS UOS D OfINS OD] JOd sod DlINU SU SIDUUO|OUO] | 
NP SINJOPIDUDS DH] SNH Suuljso I/O Is PHUOS 9] JOPIOOON jned 
UOISSIWWOD D7] 'UOISSILUWOD BD] 0 eAOd UCU SHuUOd UN JepUDWWEP 
{IOP SIOVOFWS} NO S|OIOUIAOIC ‘S|OJEPE} UOHOS|9 SUN DO S}OPIpUDS 
NO JOPIPUDDS JBLOd 5 }9 IOd UN,P SINIIJSSAUI,| JONBUQ aulsep 

IND SsJOUUOH}OUOJ UN ‘/O7 ED] EP (See euddBoIOd np nNySA uy 


IO] W144 

(S)EE JIONAV,1 
¥ SINAId JONOD 
Jd SJqNVWAQG 


aoppuafdy 








Pay 





NOISNIONO 


es 


> 


DPDUDO) 2p anbygnd UOIIUOL D7 ap UOISSIU/UO O) 


‘SUOLISEND 


S89 SJONOSS INOd sesnsiusbul sUOILN|OS Sep JeSOdoid Sep SiNnsewW 


US S19,P {OS INSLOSS SO SUDP SLUSLUSUUOHOSJOEd SIBIWLIEP SOP JIlOy 
ND JO4S81 SP UD ‘SOUIOLUNY SSINOSsEl SOP UOIJSEeB KH] O {USssesejUls 
IND SOUUSIUDBIO S{USIOJJID SO] OBAD SOPI|OS SUSI] SED JOUUODHDJ 

SP S1{NO US DJONUUOD Sj/F ‘SOISJSIUILU SO] OOAD UO|OJOQHIIOD 
HONS US JS|IIOADIL {O SUCISOEND SSO SipNosel INOd diysiepoe| 


UOS JODIOXO,P JONU|UOD PUSJUS UOISSIWWWOD DI ‘S| OD JUONS ‘syop — 


S99 JUSA|S1 SJUOUSAMOJU! SB] SNO} SND JOlJUEsseE JsSO || ‘GOUS||IOOXE, 

NDSAIU UOS JOAIBSUOD {NSA SNbI|Gnd UO|OUOJ HI Is SNb siAD,p 

{SS UO|SSIWNWOD HD] ‘JUDPUSAdSD ‘sexe|AWOd Jo sejdifjnW sioj DO] 0 
JUOS SNSSOP-ID S8BNDOAS SUOLISEND so] JUSJUSSe1de ENb syap seq 


‘UOILOI|IOUOD /| JOd seg|6al 

919 JUO SO{UIDIC seg ‘enbI|IGnd UO!{OUOJ D] BP SuUUOISsIWIEP S}INs 

D| 1Od D {9 ajenbus sisiweid OD] op SUE] NO slpojOW ep 9@6u05 un 

sud D ejUDUBID|C 07 ‘enBa\jod Ds O Oddy 1od enbijliod D| JUlauuUe 

HIOAD SjUDUBID|d b] eNb sin|jOUod Ap jloLeEWUed eu aqogoid 

NO |S91 JUBWSPUOJ UNDND {8 ‘SSSJOGONOD UOU SUOIUIdO sep 

$2 SJIP-INO SSP INS SSPUO} fIOJ9 |OLEJsIUILU INSJenbus, sAnddb JWo}e,$ 

SI|ONHH| INs UOHJOUUOJUI| ‘sN|Id oq ‘e}inbe,p sediouud se] 9,0edsel 

SOd JIDAD,U SJdISIUILU 8] ‘OUJOJU!] SJenbuUS UOS EP sO} ‘enb O}0Jsuod 

D UOISSIWWWOD D7 OAD EP NAIJILU US {UBLUB/EDIOY 9} {UOUIEDUOD 

JOSE NP |IBSUOD NP SNbif]Od | SP SUOI{ISOASIP XN JUSUU@UWUIOJUOD 

S94I01} 949 SO fIDAD,U aI/9,Nb JUONBaI|o ‘anbijqnd uoyouCy Dp} ap 

UOISSIULUOD DB] J|UDASP SjulD|d Sun ssodep b_ sesulWWNOU! senBe|joo 

SSP SUN “JUSWUSINSUOL/ ‘SSOUOJ Sfulojd B}| ePHnN{ oO SisysiulwW 

9| ‘oenbuse saidy ‘senBaejjO5 sunaisnid sod eejeo1oY B49 {IOAD a]/e,Nb 

JUDNHgjIO ‘S194sIUIL UOS BP SeidNoO ejuIDj}d oun esodep D0 ppouny; 
JBUUOHOSUOS SSIAISS SP S||OUUO!|JOSUOS 9}uSHO uN ‘uyUy 

‘SBILI| ND SSNDD D seiNOde JIOAD JUDUBID|d 

8] OND SIPD|OW SP SPBHUOS OP S}IP9JD $9} I|GO1E1 D Jo yuDUBID|d Np 

SQIAND SSNOXS JUSWSI|OIOWJO SS1JNO SIJUS ISOS |I ‘SOAILOSIOD SeINSeW 

SOSISAIP SUC D SIOJSIUILU S| ‘L[UONDESUOD ID ‘OAD EP NaI UE 

{USWS/BOIOY 8] J[UDUIBOUOD JOSEL] NP |IESUOD NP enbipljOg O} JuledUe 

HOAD S1Q{SIUILU 8] OND N|OUCS D UO ‘afenbue seidy ‘ajulDjd ps 0 

NPUOCM JIOAD sod SU Ep SIE4sIUILU UOS E @YUDOId~aI 1 |I 49 ‘JUSWULJEP 

UOS D SGUOMS UO|HOUUOJU!,| SP JOJOIJOS INOd ajsod UOS SP SIAIOS 

S1L9,S SP SLUDIIISAINS DS PSNDODV IssND D SJIOUUO!OUOJ 97 ‘1O}dWWe,p 

SEINP DS SIJSWOIGWODS INO sIOANOM ses BP EsNaD JIDAD IND 

‘SJUDJIISAINS DS SP HOd DH] SP |SUUOSISd JUSWUBJ9DJOY SP SUIJOIA 49 


























| 


£66) -866) januun 09 Y2Y; 


JIDAD |, Nb fUONBHaIIO ‘onbijQnd UO|OUO{ HD] SO UOISsIWLJWWOD HD} JUDASP 
SJUID|A SUN SsOdEep H SJIOUUO!JOUOJ 87 ‘OLUDIIIO/AUNS DS D SOISIOOI 
JO SOJSIXOS SOJIOLJUSLULUOD SOP fIDJ JO SOODUSLU SOUIOLOD 9J9JOUd JO 
LNB JUDINOA SUOD!LOBaII0,P SINS JOd sejoe sopUuDWUUdel xNep Ndel 
D DPNUDD JUSWISUUOIIAUZ,D SUIOUUO!JOUOJ UN ‘SOS SIND UN suDGg 
‘SINOSIMIOANS JO SO’IOUUOLISEB ses 9D UO!JUSJUI,] 1D 
JUDWUSJSOIOY Np JefNns NO UO!|OUWUOJ OD] 9D NSUOD b JsJSIsIUlLU 9} ‘sN|d 
9d ‘SOOLWJOSIIO SEUBI] S9D BP UO!JOOIIddo| ajjle~uns JUIOffPEO Sujsiully 
-SNOS d| Je ‘SOUIOLUNY SSOINOSSal SOP UOISEH Sullos Oj JOANOWOId 
1D JUDSIA SOOLJOSIIP seUuBI| sep OeNbI|ddd b || ‘a,ulojd oD} ajHe1 
1D SJSISIUILU S7] ‘SSJSIUILU UOS OP SOJIOUUOIISEB sa] ZBUSD SONII0,0 
JUBWUSHUDNYS UN SUlOIUS UOISIO9p OUN,Nb JUDLIOUNOS ‘elenbuSe 
UOS SIAINSINOd Ep SNbI|Qqnd UO!|JOUOJ CO] SP UOISs|WUWWOD HD} 0 
QPUDWEPP JIDAD |I ‘JUDPUSdSyD ‘eNbIIGnd UO!JOUOJ KD] Sp QuUOIssiwep 
JIOAD JUDUBI_I 9] ‘UOISSIUIWOD 1K] JOd ejenbus,| sp snus} 
D] UDAY “Sf!OlLIOd SP SPOyOHOuS Jo aI[a!OWadNs JIOLe JUDI|IO/AUNS 
UOS SIJUOD SESOdep IJIOAN |I|Nb jUSWUIEJSoUOY Sp sjulo|d SuN,p 
JolNs NO SJoJsiUlLU UOS JOG SeuSeWW SUJEJU! efenbuUS ouN,Nb enbeyjo 
D DPDUND SJUDS SP SJIOUUO!JOUOJ UN ‘soo JelLUSId UN suDGg 
‘OSNDD US SUWSIUDHIO| INO] SUDP ISUID {se US |I,ND ainjoUDD US 
SOd OJON} OU |! ‘SSIDIINOIIOd SUOIJONIIS SOP 1 LUOYODILOJ OS SOO seo 
OND ‘SIOJOJNO} JOLOU 1D JSO |] 'P446L-€466| US SJeNbUsS /D UOIssIWUWOD 
dD] selienbsep pile 0 sejulo|d sep SJISIOAIP KD] JUSJLSNI|! SJUDAINS 
SDD SO] ‘JUSWUS[SOJOY SUDS NSIIW UN |IOADI SP JUSWASSI|QDIe INS] 


OP SIID} SP LUSDIOYOS 19 SUO!OJOJSUOD XND SJINS JUSUUOP SeJOJSIUILY 


S9| ‘O|DJQUEBH 9/691 US ‘UOISSILIWOD DK] 8S BOUSU@AxXa | UOJ}OS 

‘OP OS |] SUIWOD SIPNOSEI SO] JUDIASP SOJOJSIUILU SO] ‘“SO@OUOJ JUOCS 

SOLUIDI|C se] IS ‘JO SOLONDUS SOP SIPNDS 9} SUDP SELUIO|C XNO SUOLILN|OS 

SOP JOUOAAD,P SUOISDDDO Sd} SOJOJSIUILU XNO JUJJO,P OLONUILUODD 

UOISSILUWUOD D7 ‘ASI|OJOUSB 9S SIIOANCA S9D D SINODAI 8] ON‘ 9O 

D SOd PUSLN,S OU UO ‘JOT D] SUDP SILOSUI! SIDUUIOSEP JUdIOS SOAILO9MOO 
| SOINSOLW SOP SJOUSIC SP JUD}|OEWOEd sIIOANO sa] oNb usig 

| ‘'SOOIAIOS 


$89 8p PIDHe| D SPOUDWPP KD] Ep jUSeLUessIOJDOD UN JOd enbiow 


B19 D YINODS 9dIDJOX9,] ‘snjd US sNid ap JUdSIAJOJU! UOISSIUIWIOD 
D| NO INSLOSS SILND UN Jse SeLUDIOJIO SejuID|d sa] Ns seyonbus sep Jo 
JUBUUS|SDIOY NP UO|LUSADIC KD] SP SOUIDWOP $9] SUDP UOILOWUOJ 07 
| ‘SOLUIDIC XND NSl| PUUOP {UO IND sjueWeLOdWOD 
$9| 19 SUOILONIIS $9] JOBHWOS INO sasud |UOS SOJUDSIJINSU! SSINSSLU SS 
‘JUBWUUSJSOIOY NO JUBWISAILOSPSe DO A II,ND L]QoJe UO DUONbD ewWewW 
‘SDD SUIOLOD SUDG ‘alNUSIC D SUOISIOSP sa] JUDIIISN{ sjJUeUUI@UBIEsUeL 
SO| SNO} SESSOJOJU! XNDO SOd JUSNDIUNWIWOD SU sINsJEeNbuUS 
| SUIDLISO ‘S|AWUOEXA JD, ‘SOjUID}C sa] INS SesaenbuUS suns} SUDP 
_ BINPsOOId ap e1ElJOW US e}INbEe,p xneinoBu sediouud sep sino{no} 
sod JUSNHI|ddd,U sjeUejsiulLU SINSJONDUS SUIDHSSD Nb JUSs|eAPI 
SUBLUDXS SBD SP SIOJ|NSEI SO] ‘SS||SUSISIUILU SSL@NDUS Sep SUSWIDXE,D 
) snid US sNid ep SJ} SP UOISSILIWOZD HD] DO ISSND SOPUDWEP UO 
‘SOSINDOD ISOS SIJOa,ND SLI|IQIO@sIO DO] Sp Jo 
| BSOUSJOAWOD K]| SP UOSINJ US ‘UOHUS/UEJUI,O GWDYS UOS JUspIOGep 
IND SOUIDWWOP SOP SUDP UOISSILULUOD 1D] BP SEOIAJES XND jeddo 
JUSWSAISSOLU ISSND JUOJ SOULUSIUDHIO S98] ‘UU ‘S@LUID|d ep aiQquuOU NO 


| 

































































g 


TIVAVaL 30 Nalin 
Ni LN3IW31S5aVH 3] 


Q 


DpDoUunid Mp anbygnd worqaUof D7 IP UWOISSIUU0 OY 


QOD} SII} INOA saulOsSseOSuU SSOINOSSOI SO] SOC JUO,U SISILISP SBO SNb 
QOIOA NO ‘SUOILONIIS SOP S4IXS|AWUOD HD] SP SSNDS | SOJOJSIUILU SO} JOG 
JUSLUSJOSIID SOSNDIUNWIWUOD SSJIOJJ0,P SIQUUIOU NP JUSWSSsIO1DOD 
UN D JUBWB]OH9E ajsIssO UGS ‘UOISSILUWWOD PD] D JUSWSIOSIIP 
JOSSOIDDO,S OP SJUDUBID|C SUIOHSD Ep SOUSIEJoIC Hj Oo (@jUIOjd Sun 
JUDSOAEP US SIIOJIO UOLONJS OUN,P JOS SS JUBANEA $|1,ND S1!0JD 0 
SOIIOUUONOUOJ SUIOLSDO JOJOUIOIZJUS IND SO) S4I|IGOW OD] SP UOILONPSI 
Dd] ‘ONbIjQnd UOHOUOJ D| 9P Ul@S NO SUBEI IND |OJOW S/QID4 9| 

OND S/O] “SINSJOD] XNSIQUIOU SP |D SIQHNQUIO jIlOJEs SSsNOY SLED 
‘SIQISSOD Z| USANO JO SOJUID|C /69 NDOJ DO SIO ‘76H| SOW LE 
9] JUDUILUIE] S$ SDIOJOXS,| BP SINOD ND ‘SISISSOP EOL HSANO Je sejulojd 
LZG NSOI JIOAD UOISSIUIWOD DI ‘€661-Z66| US,ND SIO|\Y ‘UOISSILULUOD 
PD] Pdnodo0 ad IND UOIJseNb UN se |JSUUOSIOT JUSWWS|SJOY 

SP SSIUID|C SOP SIIXSe|GAWUOD HD] Sp Jo SIQUIOU NP JUSWEss|O1OOD,] 
‘SeJeNbDUS SEP SjINs 
D| D SOAILOSIIOD SEINSOLU SOP SINUSIC SP XNOISUSBH SINSJOISIUIWPD — 
8 SOOUJOLSIUIWPD XND JOUUOPIO CL NO aipUeid —E Je SOUS}@dWOD © 
DS SP JUDASIO1 UOHSOND Sf{NO} INS JOLONDOUS DO UOISSILUWOD DO} S4LI|IQOY — 
D ENbIIGnd UONOUO, DO] BP OWUOJOJ OJ ANS 1O7 O| “E66 UF ‘|WOADAL | 
SP NSIIILU US JUSWS|SOJOY S|} INS JOSE] NP |IeSUOD NP Senbip!|Ood H] ep | 
IPOD S| SUDP JOUULOSISA JUSWISJSOIOY SP SOJUIO|C sej uNs JeJenbus,p 
‘1OJDEP UN, NUSA US ‘JOPUDW INO D UOIssIWWOD KD] ‘986 sINdeq 


‘ONbIGnd UOHOUO] OD] SP UOISSILIWOD DI 
1Od seuBisep sednolh xNdO SH@yO JUBWOINIOS! SP SOWULUDIBOId se] 
je ojduue | 
D SO|ODIJSQO SOP UO!OUIWWI|9,| JOfIODJ 4 QUULUDIBOId 9] JeANdddo 
INOD JOSE] NP |IOSUOD 9d] JOA JUIOd ND SSIW SOJAIOD SSJUSIOIP © 
‘IOADIL ND SLISIOAID BD} SP 
UOL|SeB DO] Nb Isulo ‘SeUBISeP SedNOIB sep seiquUSLU SEP USIJUIOW 
9] {Oo JUSLUQUUOILOSLSEd 9] ‘JUSWUEJNJOSI 9] ‘Osne|ueHu! UOSNY 
OP JOON |D JUDSIA SO||SUOJSIUILU SOJAOD SS||SANOU SE] JOOUDUIL 
OP JEWS IND ‘sajolOeds SSINSOLU SSP UO!JOAOUUI,P SPUOZ 8| ¢ 
‘QIBIUIDOO SP UOIISEB op seoiMes 
SOP JO |IDADJ SP XNOI] SOP UO!J{OJdOPD,P spUO} UN ‘senbiuYyde} 
SOPID,P {oI 9] B|AWExXe JOd ‘SeAC|ALWS XND SSOUI{SOP SSODIAIOS SO] @ 
‘JLUBWUUSUUOHLOSLEd OP JO UOIOWUOJ BP SOLULWIDIBO/d se] e@ 
: ONbIGNd UOILOUO] D] SP UGS ND UOILOJUSse/del 
OP Je O|sod US USIJUIOLU SP seLUE|GOI se] J@PIOgD,P jUOIouUeEd 
SNOU IND sjUsWE|e soUDIB bUID PUsIGWOD SWWWOIBOId 8D 
‘1O|GWe,p SslJOW US 
SLINDS,P SJILOS[QO SINS] JOSI|D91 1D JOPID So INOd senbijOJd sjljNO sep e@ 
‘ONHIIGNA UO|OUO) DK] SP Ulas ND SJsOd US USILUIOLW IN| fe 
JUSWUUSULO|OSJEd INS] ‘UOHOIBeful INI] ‘SYONOQGWS IN| JO 4I|IODJ 
8P UD ‘SOUBISED SOAdNOIB sep seIQUUIOW JUOS IND SsesJIOUUO!|OUOJ 
SEP SUIOSEQ XND S9LGOPD USI{NOS SP SOLUSIUDOSWW SOP @ © 
‘|OJ9USB Ue 
SJUBLUUSHOCWWOD XND Je SEPNIILIO XND ‘SINLJNO DH} D sjueuUIeHUDYO 
SEP JOLOAAD,p JUDLOUUEC SSISIOUDULY SSOINOSSSOJ SOP © — 





















































LOO) -8667) januum 21097045 


: So|DJepe} 

SUOILNJSU! XNDO JOIINDIPOd US Sijo SUUWWOIBOId 99 ‘JUeWESsIOeId 

SNld ‘|OQOIB |IDADJ SP NSI|ILU UN JASI|O9J D JUSSIA SLUSLUBIO SSO sno} 

‘QJSIOAID DO] SP UOIJSEH US UO!JOWWIOJ CO} O,Nb Isulp ‘seuBisep sednoi6 

SEP SOIQUIOLU SOP SjsOd US USIJUIOW NO Je JUBUIBUUOHJOSLEd 

ND JIlOJ, D IND 9D US sJoedsD XNOSANOU EP SLOCGWOD || "JUSWENIOSI 

ND JDJ, JUDAD SJUSPedaId sajOIOeds seiNsoLU ep seuuWUOIBOId 

SEP XNONLOMAJ sN|d se] SJUBWUIO SO] DUSIGWWOD “OSEl| NP |IBSUOD 

NP WOU ND UOISSILIWWOD 1K JOC djsiulwupD ‘eWWOIBOId NOoOSANOU 8D 

‘VO6L VAD jal S| INONBIA US B4JUS 19 EGH| US JOSE] NP |ISSUOD 9] Od 

OANOIAAD sajolOeds SeINSOLW SP SOAILOI{IU] SOP SUIWWOIBOlg NOSANOU 
9| JOLNO/O,S JUSIA UOISSILUWOD KD] ep enbiBefo1s PyodOWSP KC] V 

‘OLISIOAID DO] OP uo|seb 

D] 0 JO UO!POUWUOJ D] 0 ‘UOHOWOIC DK] 0 ‘JUBWOJNIOSI NO JOJO 

IND BD US JOJAWAS,P SIdILOWW US SJINDI,P SJOS/Go sINSe| SP UOIJOSI|O9I 

D| JOLIODJ SP UlJ|O ‘SOJOISIUILU XNDO SHOHO USILNOS BD SEOIAIAS 

SOP UO!LOJAGOPD] INS JUBDOD || JOLU SUDIDWIEP SHED ‘Wap 9d JOASIOl 

INOd enbiBeos snj|d SlajOOIO DH SYOIOWEP SUN 18,dOp0N,pP uID4 
US JUBLUSIODBE JsO UOISSILUWUOD 1D] JOSE] NP |I@BSUOD NP wou Ny 

‘SEIBIO|@ SINOOUOD OP SeUCZ 

XND SOAILO|OJ SUOIJISOCSID SE||IOANOU SEP UO!JOI|ddd | 0 seJossiullu 


$8] DEAD JBIOQHIIOO SP UID 19 ‘(7661-€66| PSUUD,| BP SAIOSdsoiE2} 


SILIGOYO 8] JIOA) USIDOUDD PJON NP Je SEUUSIPU! SQUIONV 

SOP DJOJSIUILU NO UOI{ISUDIL BP QUULUOIBOJd 9] SNb sa} ‘}o|dWe,p 

BJPIJOLU US 9JINDS,P xNOIOSds SSWUIWIDIBOJd Sep JI|GO}e JNO JOT 

D] SP SUOIJISOCSIP SajJOANOU SE] JONbIddd,p UO OJOUSIC UOISsILUWOD 
D] OND saiNsSLU SOP SOUNDLOAUUI| JIOJOA JUOJ SINSLODJ XxNEpP seD 

‘9I0J9USGH SUUSAOU EK] ENb SAgje sn|d 

SWULAI UN OB ONDIIGNA UOHJOUO}J DH] JELIND 1 SOUDPUS} JUO 1D-xNeD 

‘SOUBISE—P SECNOIB SEP SOIQUIOUU $9} JOd SYS lo;|dw9e,P UOILOSseo 
8P XNDJ NP UOsIDI US snd {UDIND,P SADIBH0s ewe|qoid 94 

‘ANKIIQNd UOCILOUOJ DK] SBP Ulas ND seUuBIsep sednaib sep seiquueW 

SEP UO|OJUSSaIdaI LK] JUBLUS|QISUSS SIJJOIDDDO,P USAOW SUULWUOD 

JUSWOINIOSI S| INS JUBWUONHIUN JOLGWOD JNEed aU UO ‘seuBIsep 

SeACNOIB SEP UOILOJUSSAIGOI 1D] SIPOIDOD DO JUASIA IND ‘}oj|dWs,p 

SIDIJOW US SJINDS,P SJOSIQO SOP SJUIOLLO | SlOWJID sN|d OspuUs 
ONDIIQNA UO!ILOUOJ HD] SP SJOSHO SSP OPNUILUOD UO|ONPS! 07 

‘USILNOS 

BP JO UOILOUIPJOOO SP SUOILOUOJ SIND] SP JODO 9] SUDP se|dnos Je 

SJILODOIA SOSIAIOS SOP LO INS] INOd |USssILINOJ XNOILUSO SOLUSIUDHIO 

$9] ‘SLISIOAID DC] @P UOI{SOH OP Lo UOIJOSHOJOA Sp sepoUseuw 

SOP LUDIOQH|E JO SINSUSLUD SaIgI|INDesEep Se] JOSSeJDSJ INOC soiNnsewW 

SEP JUSUUSIC Je SEIUD|d SYdJOWPEP OuUN JUS}dOPDHD seJejs!UlLU 

SQ] OND SIO} ‘SLI|OND SP |IOADI ap Nal|IUU UN, syoedsd se] sno} 

D PUSI9$ aI}a,NbsINd ‘a}OQo|B Jso@ SjIsISAIP CD] SBP UOHJSEH Hy ‘S1pNO 

UJ ‘SOUIDLUNY SSOJNOSSEl SOP UO!SEH Sp JO UOHOOUIUD/C OP SELIAOO 

SOU 8P SJUDIBE1UI SILO SID} JOLN|C LOP sionW ‘seuloUUNY seoinossel 

SEP UOLSEB DH] SP «SsJIOSS9OOD» UN SNjC jJse,U |O|AWWS,P SJol}{OUW 

US SLINDS| SNb sJe!WUN| US JUSLJOLW IND SJISIOAID DB] ep UO!}seH 

DI INs sexdD SeLUWWIDIBOId sap 2d Je seNbifl]od sep b SoNDIH 1oj\dwe,p 


Q 


> 


JLISHAAIG V1 3d 
NOISIS V7] 


DpoUDy) Mp amby gud UWOVIUOY 1 D) AP UOISSIUUL0O 


SIPIJIOLU US SJINDE,| SP SJOO{QO so] S1OUISJZO OUNOd UO “INENBIA 
OP JO SJISO|UGHUl,P POINOS SUN SWILUOD SISPISUOD || 4O S4ISIOAIP 
D| SSUOADKJ IND SNbIIGnd UO!JOUO} SUN JOSIIOS1 DO SISISUOD JI}DS[Qo,] 
1O|dWed,P SlSlJOW US SJINDS,| SP UOISENb pH] oD eNnboyos 
SP SINSOLW US XNSILW SIDWUOSEP JSO UOISSILIWOD | ‘sINdep ‘enbyqnd 
UOHOUOY OD] SUOP JO/AWWA,| INS JOT D| JUSLUS|QDISPISUOD SljIDOW 
Dp eNbijgnd UOLOUO DO] @P SUUOJ9/ OJ INS JOT CK] SP UOL}dOpD,] 
‘SQUIDUUNY SSOINOSSEI SEP UO!JSOBH Sulos oun, e}UDIH9E4uI 
SILOd SUN SWULUOD JOJOPISUOD DK] D 49 JOSHS,| SP Ul@s ND S}ISIOAIP 
D| JOSUOJDA DO 18 18186 1D ISSND sIDW ‘se|qio sednoi6 sep seidno 
JUDO, SP SOSNSJ|IOADI} SOP 4O SINSIIOADI] SOP JO{NJOS DO 49 JOJO O 
JUOLUS|NOS UOU SISISUOS EP 9] ‘SJISIOAIP DO] SP UOYSeB DH] sp ediouvd 
ND UOILOOYIUBIS S|QOJUSA SUN JOUUOP | SOfsISUOD SNbI|Gnd UO!LOUO} 
D] JOAS|SJ LOP ONb syep sep UN SNb SUI{sSS UOISSILUWOD D7 


‘Q|SLUSI]O D] @P SUuIOSeq XND eJpUOdaI 

XNSILU SP JO SJXS]UOD NP UOILN|OAS,| OE SOUDAD,| 0 JOdopos 

SP JUCIJOUUEC UOISSIWIWOD KD] SP UO!POWUIOJ op seuuWWOIBOId 
SO] ‘QOOOIPJO UOOWWOJ ap siBojopoujew oun | {oe siGojouYyoe} 
D] D SIO} OD] O |OddD JUDSIDJ US JO ‘SOJUDUSAISJU! JO SJUDUSAISJUI 


SOIIND SO] [O SOJOISIUILU SO] DOAD HSOUOS 9q ‘O@NbI|GNd UO!JOUOJ D| ep — 


SOIIDUUOLISOH SOP JUSLIQUUO!LOSLEd NP 4O@ UOIJOWOJ DO] ep Pullbe| 
( SUNWLWWOSD UOISUSYSJGWWOD SUN fe UNWWOD SJPDS UN 9jsIxe |],ND 
JOINSSO,S OP UO ‘UONOSIIO SP SOJDNOS XND UO!JOWWOJ | SP Ssuedsip 
IND ‘UOlSSB SP USIPOUDDS 91JUSD S| OSAD JUSWISAILOD JS||IOAOI op 
DJONUIJUOD UOISSILUWOD 07 ‘anbiBeyouys sn|d UOSDJ} ep Jesued 0d je 
JUSWEBHUDYO SP s|USHD SEP IIUSASP | SOIIDIDSUNE}U! Se1IOUUO!JseH 
S9| JUDJOdeld USe,Nb SWE EP ‘|JEUUOSIOd IN| J9;OADS1 JUOUNEd 

Sl SIENOXND SODIB «sjanJOUOd» Jo SLONDSPD S|l{NO SB] SSJO{S!UILU SOP 
UOILISOASID DO] O JUDJJOW US JOS ‘NUIJUOCD SHpssijUssddo,p sunyjno euN 
JUDSHOAD US JO JUDSIO US ‘SIOA DK] JOJJUOW PUEJUS aI/9 ‘ONbIqnd 
UONOUOJ DO] SP JUBWUS||SANOUSJ NP SJPDS 9] SUD "XNDJEPe} 


SOIIDUUOIJOUO} SOP SOUSJ@CLUOD DH] SIJJOIDODO DO JUDSIA soLULUIDIBOId | 


Sap sdWUe{6uUO] SINdEP SIANSO US JOLW JO JIOSUOD UOISSIWIWOD O07 
UOISSILULUOZ) D] SP 9jOJ 9] 


‘UOLO|JOJSUIS1 SP SID1J SO] 4O XNDOUDIDS $}NOd 
$9] JOIANODAI INOd EpnyyO] eOU_IB snjd ouN,p Je snMudoD suIOANOA 
QP |USSOASID XNOIBUSB SINELOISIUILUPD JO SOOUJOJJSIUILUPD $9] 49 

‘UOIJOSJIP SP SIDOO OP IN|SO D SINSLAJU! XNOSAIU SOP |B SUOIJOJOSHO 





SO] SO{NOJ JONSIUILUPD,D S4I|IGOSUOASE! D| SOOIS!UIW XND SYUOD D UO | 
‘sniId 8q ‘XNDSAIU SO] SNO] BP Je SedNoJB sa] SNO} SP SOsIOUUO!JOUOJ © 


XND SE|QISSPOOO JUDUSJUIDOW JUOS ‘SINSUOANS 4S SSJIDIOSUO4U! 

XNDOAIU SOP SSIIOUUOHJOUOJ SOP UO!JUSJUI,| O SENAGIC JUSWS|OWJOU 

JUDIDJE IND ‘SUOOJOSJJO $97] ‘SelOJsIUILU SEP SUdI]JOANDSOeId 

XND SsUddal US SASIASJ Je D SlUWUOIBOId NP sjo1euSeB UO!JOJUSHO] 

‘766 1-€66| UJ ‘IOADI SP SINSJOs SJUDIOYID SP UOISUSYSIGWWOD 

SINSJ|IOUU SUN IWUENDOD,p soejuod|oipod Joe sjuodioipod xno jouwed 
‘SUOIJOJOSYO,D UBAOW ND ‘DPOUND seHuNyoy SWWDIBOJd 37] 


£661 -8 66) JANUUD 40 SIVY 


‘onbiqnd 

UONOUOJ DH] PO UOHOSIID SP Said XND JUSSOd as IND susIpPILONb 

SIJOP SO] IOAS]OJ 1D SOIIOUUO!JOUO} $9] JoOddJd JO UO!JOAOUU!,| 

JOSUOAD ‘BOUS||IOOXS | JOBOINOOUS ‘|OUUOISSEJOd JUBWUSUILUSYO 

BP SOJIIIGISSOd SO] S1JIOIOOD : SUULUOIBOJd Np sayjenjono 

SOEJLOUC Sd] IDIOA, ‘SPUDWEP KD] SP UOILNJOAS| 0 JO {USWUISUISANOCH 

NP UOHOINJONYSOs DO] O Sdl| LUPWUSUILUI {se SNHIGQNd UO|OUOJ ED] 

| J@IUIOP OO SP YOINQUJUCS D7 ‘SWIWUOIBOJd NP UO!OLUSHO,| J8;doOpo 

| 1D SIOJ|AWSS UO ‘SOJUISIJSOJ SN|D {UOUSJUIOW JUOS SNDHI|GNd UO!LOUOJ E| 

 8P UlS ND JUSWISOUDAD,P Sai|iIqissod se] enb SuUUOP JUD] ‘alelOos 

PP] SP 49 SNbIIGnd UOHOUOC; KD] ap seoUSHIXe Sa|JOANOU XNO Jo SOfIOOI 

SOJOANOU XND SIGNOPDN ISOS Je OUIJJIOJ {SOS ‘SOIIOIDQUUOJU! SSIDDSD sep 

JUBLUSUUOHOSJIOd 9] S8OONS OSAD SINSSDO SUD GZ sINdEP IND ‘(dV/D) 
JUSLUSUUOHOSJIEd SP SUOILOJOSYO Je SINOD SWWOIHBOJd 97 

‘SIOBUDIO SJUBUIBUISANOB sap Je OPOUND Np enbijqnd Uuo|ouUOC}J 

D] SUS SSIIOUUOHOUOJ BP SPHUNYDS,| S44 IND jOUO!OUJELU! 

SWWOIBOJd UN,ND ISUID ‘S|OJOP9J UOILOIJSIU!LUPD,| @ SOUIOLO 

XNAI|ILU SO} S1IJUS UOHOSJIP SP SOON 9p soBuNYoS,P SWIWWOIBOId 

9| ‘DPOUDD SeHUDYSF ‘JUSWOUUOHOSjIOEd OP SUD!JOJOSHO fo 

| SINOD SUUWUDIBOId 9] JUSINBY xNe WUD, ‘sADd seijNo,p suDpP Je eAUd 

INBIOSS 8] SUDP ‘JUSLUSUIOANOB Sp XNDSAIU SOJLND,P 0 ‘enbijqnd 

| UOHOUO DK] SP UldS NOD BOUsTEdx9a|| JOd aupUSeJdd)d,p seulOUUOLse6 

 SINLNJ XND 1@ UOOSIID SP SepOS XN JUSeJJeUWSEd INb souUuWOIBOE1d 
SOP SIJSIUILUD UOISSILULUOZD D] JOSE] NP |IeSUOD NP WoU NY 

‘SJSIDIO JUSUUSULO!HJOSLIEd Sp soUULUDIBOd se} 

JO SUOHJOJNW Sd] ‘SJUBLUDIO|AEP So] ‘SJUBLUSYDDOJEP Sd] ‘SUOIJOJOSJJO 

$9] JUOLULUDIOU JUOS SUBAOWW SOD ‘GOUSUEAXS INE] Je SPOUEJOAGWOD 

SIND] IUDUUS,P JO XNOSANOU SYSOP SSP JOABIO1 SP UOISODDO || 

JUDUUODP INS] US SeAOC|CUAS Sd] JOAILOLW OP JUD]|YOLUIEd sUSAOW sep 
1D JUSWSAISSOLU SNC IUNODSI {ND} || “S{USJSNDO,O O}xXO,UOS UN suDg 

‘UOILJOWWIOJ D] 1D S9DOON JUDIND seeublo|e 

SUOIDSJ SO] SUDP OJSOd US SOJIOUUOHOUO} SO] ‘SSOUSIOJUODS|9} 

SUDS NO DEAD SPOUSJOJUODOSPIA SEP JIUSAJOJU! flO IN| 

‘QHDSSILUSIGADSIE} NO SOOIN UNSLOU!PIO INS UO|OUUOJ OD] O eoNI6 

‘QUIUJAL ING] D SOOUBJSCWUOD SEP IUENDOOD JUOMNO soJIOUUO!HOUO 

$9 ‘SIDIBPE} ONHIGNd UO|OUOJ DO] SUDP UO!JOUOJ HD] ap seiBojouyoe} 

XND |eddb snid us snid Sp JuNsSIO} UF ‘NUIJUOD BHpssijueiddo,p 

SINJIND SUN, P SIPNS 9] SUDP UOILOUWUOJ D] O S9DOD JIOAD,D 
SOAOC|GWS XND SJJOUUEd INOd sjqosuedsipu! OJEs SIGBOJOUYDE} 07 

JOIINOIUOd US sednalb sep b sejdopp seuiw0J6o01d 

SEP SND ISUID ‘SISIIOJO SOP {Oo SSIIDUILUDS SEP ONIOODN UOILOSIIIN SUN 

 PUDIAWOD KJGd ‘sINSJONASU! SOP |IOADAJL S| JOJ9E|AUWUOS INOd susAOW 

SJUBIOJIP LUIOd ND SIW 1D UOISSILUWOD HD] ‘JENUIYUOCD ebossijusiddp,p 

SWWOIBOId 99 JO9JO SP SOJOJSIUILU XND S1JJOEUUSd INOd 

"‘JLUBWUUSULOILOSJISd SP SUOISODDO SEP | Je SOLUS|GOId Sp UOlLN|OsE 

QP SONbDIJOId SOOUSHOAXS SEP 1D ‘S|JOUUOHNJLHSU! UO|OUUOJ SUN 

BD ‘1OJ|AWS,P SINOD US UO!LOWIOJ CO] OD SOQIB NulUOS SeGossijueiddp,p 

8JXOJUOD UN SUDP JEHUO|C 9S JUDIASP SOIIOUUO!HOUO} 

SO] ‘UOHOUWUOJ DO] D SONYA ING] Ap ‘IP JUSUWWOJJND ‘|SlfJuUeLod 

BO JOVION SIIOJ OP SPLOOADd INS] SP ISSN SIOW ‘S}JOP!|OHUDS 

SOP JelUSJOd Np JUeWE|Nes UOU ‘JUSWS{NIOS1 OP selUUDIBOId 
SO] SUDP ‘OJAWWUOD IJUSJ {ND || “UOHOJUSUO SYS Op SIILUN| KO] Y 










































































S 


> 


DPD UD) 7p a7 by 77 J “O77? wof D7 ap LOIWS SVU Uso YE 


‘NUulJUOD e6pssijueiddbp | 

SP SAIOULC 9] J9}dOPN,P JO{NIC {USIAUOD |] ‘UOIJOSIIOIOeds 

SP AWNYS UOS SUDP SJUSLUNDOP SEP AI] 9M NO SssO|D US UOISOD90|| | 

1D {UDUUOP 9S SINOD UN SWUILUOD UOIPOWWIOJ D] JOIOPISUOD SP Nel 

NY ‘SINOD SP SIDS SB] SUOP SINSLONAJSU! SOP JOC SSWIUD S|OUUOIIODO | 

SINOD XND SIJJOWSJ USS SP SNC INS OU |! “IO}JAWUS,p suINOD | 

US NULLUOSD SHossijUssddo,| PSUOADJ S||OUUOIJIOOI UOIPOWOJ DO} oNb — 

USIg "UOIJOWUO} SP SSAIOUL sas JOYIOOW DJIAEP ONbI|Qnd UOHOUOJ 
D| ‘SQIIOUUO]HJOUOJ SS] ZBYO JUASE,p fOJe |OEANOU UN JELIOSNs INOg 


nuyUuod eHpssiyuseiddp,p | 
ewupi6old up 


‘J}UBLUSHUDYO Ep snssedoild Np enbibejouys 

SIANSO US SS|LW DO] SP SPOONS ND a|QnosuEdsIpU! se UO!XSYSI | 

ap je enbibejo1ys Uo|OOYyIUD|d ap senbiuyde! sep SulOWOP | 

9| SUDP SSJIIDIDSWUSJU! SOJODS SOP UOIJOUWOJ 07 ‘sINSUSdNs salpDd | 
SOP SSIWLUSIJUS|| JOA NO JUSWAOEIIp ‘senbiBe}o1ys sudjd sep UOIIUYSP | 
D] 0 JOdIDIUOd SP UOISOD5O)| JIOAD JUSAIOP $I! ‘SenbIBejo1ys suoysenb — 
SO|OAIOUUC se] SJOUSIGWOD EP D1JYoEUUSd INE] IND UO!OUWOJ 

SUN SIAINS JUSAIOP SSJIOIOSWSJU! SOJIOUUOLSEB se] ’AlINO UZ 
‘JUCSO,P SLIODAIA 

SPUDIBH SUN,P SANOJC SII} {O SOSILUDDO SUOIJUSAUOD $e] JesSUedal | 

$8 UOHSOND US SILLOWSI S149 JIOANO JUSAIOP ‘SSIIOIOSWOJUI | 
SSIOUUOYSEB So] {USLUDJO!INOIUOd snjid je ‘seiloOUUO|seB | 

SO] SNO| JOSIO OP Oo SJDUSIAAD,P sUudISDDD0 SUN SUUWOD © 
JUBWSHUDYD | JUSJOPISUOD INb seuUOSIed sep Jos ‘eBossipUsiddd| 
SP seJJOUUOIISeB Sp ednoi6 un paid uns Sujjow JIOp e]9 | 
"UOHOFIIGOY,| 48 UOOBs|ep Hy Ns oNnb SWE Sp ‘JUSWUISUUOIOUO} - 
OP SOPOUJOW S9||@ANOU $s} 19 SINSIDA SO] INS JUBDOD ~ 
JUSWUSIDIINDIUD JUDJJOUW US ‘SSJIOUUO!SOB SOs JOUOJ [OP SjOJEPe} 
SNDIIGNA UO!JOUO | ‘JUSLUSUUOIOSIEd ep seUUUIOIBOId ep | 

$8 SINOOD SP SSILWOIJUS,| JOd ‘}U@BWEHUDYOS Ep sjueHD Jo sIN@eLONYSU! | 
‘SIOJUSW JIUSASP JUSAIOP SOIIDIP@UUOJU! SSIOUUOHSEB $e} 

‘UOHNIOAS US SLUSIUDBHJO UN SUDP ‘JUSNDSSUOD Dd ‘SDIAIOS 8] JOINSSO 
INO SONOS SNC 4e SOJJOSANOU SSPOUJSEW SOP JUIOd ND SIJYOU | 

D {8 SO|JONJOD SUOILJUSAUOD $8] UO!SEND US SiYoWUSJ D ‘SEpNYdd | 
SINS| {OS SOOUDSSIDOUUOD SINS] JOJOISWIO 0 SeAO|dWS se} SHOINOOUSe 
IND JUSLUSUUOIIAUS UN 19919 JUSAIOP SeulOUUOISEB se] ‘J@UUOSIEd 
ING] 9|OADS1 SP sNid UF ‘SSOONS UOS JUSWSI|9!JUSSsSe DJOUILWIEJEP 
JUSWSANOW 89 JOJO|IC O sejdd JUOs SaJIOIOSUEJU! SeIOUUOI|SeB 

S98] S|JONDO] SUDP SINSOW DH] ‘UOHOSIID S{NDOY DH] SP UOOdIOOd oy Je | 
jusWEeHobHus| afisseoeu jUsWUIe@HUDYO ep snsseood 9] enb ueig 


SOIDIPSLWUJSJU! SOIIOUUOIISEB sap 
JUSWSUUOHD9JIEd 97 








] 
| 


£661 -8667 Jenn 2109 Y0Y 


‘senbiBe4ouys 


SJLOSIQO SOS JOSIID9J 1D SLUSIUDHIO| JOPIO,P Je JUeWUUeHUDYS 

OP SNSSSOOIA 9] JOSUOAD SP ‘OUSIUDHIO,| PP SOLUDINOD suUO!LO1edo 
S9| JOANAdD,P DIJJOUUEd — INELOUIPJO JOd sajsissO NO INELOUIPIO 
INS ‘SOISOA SN|C SOUUWDIB01d SP NO SAaJIOUILUES SP SIONS S| SUDP 
‘IIOADIL SP XN] SOP SIOY NO [O|AWUS,P SINCD US SHSJO — sjoeUOJul 
















$8 SIAIINBS1 UOILJOUOJ SP SINOD OP JIOJUSAE EHD] UN “JUSeWUUeBHUDYO 
| ND JEJAGOPNS  JOUUOSIO, ING] IOPIO JUS|NEA INb seulouUUO!|yseB 
SO] INO IBIAS] SIQDJVOA UN {USIASP UOIJOUWUOJ OD] ‘ISU 
‘SLUBLUSHUDYD Se] XND SIUOSNOS 1D SsEesodsip xnelwW 
JUOS SSJIOUUO!|OUO! SO} ‘LJUPLUQUUODIIAUS ING] SP SsUJOWW SUID LSD 
SUN JIOAD,P ‘SO|IGANOU SBOUSJOAGWIOD SINS} O SOOIGB ‘JUSWUIJUSS | 
JUO SII,ND 42 |IOADI, SO NSIILW INS] SO UOLNJOAS,| {USLdSdON s]|,Nbs107 
"ENDIIGNd UOILOUO] LD] SO JUSPWUS|JOANOUSI SP HOYS,| Sp ‘e|quussus | 
SUDDP ‘OLISSNEJ OD] D S|QDSUSASIPU! JsO SYIOOLW JUSUUSUUOIIAUS UN 
SUDP SUOILOUOJ SIND] IQDIOXS 1D SEJOddbd soJIOUUO!|JOUOJ sep SHoO|OASPI 
8] ‘IOADIL SO NSI|ILU INS] SP UOLNJOAS,| 0 JOLdOpNs oes ap seAo|duuse 
XND SIJJOUUEd JINOA SNSUOD SINOD SEP Je sesideid sa||@UUOISsejsold 
| SEOUSLOCWOD SEP INS SSIOSIA UO!OUWUOJ DO] SP JUDIYO 
US SJIJOSHO SOS JOIUDWUS JOP SNHIIQNd UO!LOUO{J DH] ‘{USUUSUUO!JOUOJ 
BP SNSSeOOIC SOs JOINJONISS1 SP snid Us ‘JUSNDesUuod Jd 
‘SO|JOANOU SUOILONLIS SOP UOHSOH DH] OD SOJIOSSEDOU SONIJILO| {Oo SINS|DOA 
$9] ‘SOOUSJEAWIOD $9] J|USPEssOd SeJIOUUOHOUOJ SO] SN ‘sLUSI|O 
SOP SUIOSEQ XND SSSELGOPHD XNSILW 1O SOLUSIOWO sN|d suOd!LOJedo 
SO] SJOUSI INO ‘|SILUDSSE SO |! ‘JUBWIOJ{NIOSI NP Sssiog oun 
19 SJOSYS SOP «LUSWU@H9]|D» | JOA QSUS@JODOIOS OJxOeLUOS UN suDg 


| JIJDOJJO,| 9D SPHO|OAD9I 97 
| 

‘ONbHIGNd UOHOUO! CD] SP JUSWAS||SANOUSI ND S}IpO|SJ 

— sediouud sep JUSsJIdsul,s SSOUSJEAWODS S8d JOUBIasSUS INOd snSuOD 

SOULULUDIBOId $8] SNH JOINSSO,S JUBWUB|OBE JOP 9aI|9 ‘syep XNOSANOU 

SOD JOASIOI SP JUOIJOUUSC ING] IND SPOUDSSIDUUOD Sp Ssoqg 

OPI|O$ SUN JO SELUSUILIOA S8OUSL{@CWUOD $9] ISsND siOW ‘seudoiddo 

SOLUAISAS SO] JO SLONDEPD sEeNbIBojOUYDeE} SI|{NO so] JUSWUE|NES 

JOU ‘|BUUOSISA UOS 1D ILO JOP SNbIyQnd UO|oUO4 OH Weydopo A's USI 


| INO, ‘INY,PUNOI[ND,P SnbIBojOUYDE} Je SjO|OUOWW SILIOUDDS,| SUDP 
OJUDJSUOD OUN se JUSUU@BHUDYO 9] eNb INY,OINO[ND SUOCADS SNON 



































| 


‘QOUSJIOASUDI CD] SP 1e SJINDS| ap ‘SoI{sNf D] Sp “SjWoeW 

Np sediouud sj JaIBajIAUC SP JUBONUILUOCD US {NO} ‘SSJS{SIUILU SSP 
| JO UONOSIIP DH] 9S SPANoIGB Np seiQuueW Sep SUIOSSEQ SEP UOILN|OAS|| 
1D S9JAOPD JUSIOS UOHJOSJID SP SOJPNS sep JUSLUSDINOSSEl BP 
SOIASS SOS OND 9d DN JSI|IOA SP OIONUIJUOD UOISSIWLIWOD |] *XNOJJUSD 














on 
S 


anonand 
NOWONOd V1 4d 
IN3WATISANONa 
Na 319 VI 
> NOLIWINAO4 VJ 


\ 
aS 


DPDWUD () Wp anbygng UOIVIUOL D) Op OLN TNE 


SOLUSIUDHIO 12 SOJOJSIUILU SOILND SO] OOAD JUSWOI}IOE JUDJIOQDI|OO 
US JO ‘SUO|JUSAJOJU! SOIJND,PD DO JO SOINSOLU SSO DO BONIS ‘ay|ONb 
D] SP SJOQ’UOD 9] JOINSSO INO JUBWSPUSI SP SSWIOU SOP SsSNaJINOBIA 
BOUDJIOAINS SUN IBOIOXS JO UO|LOSJES OP SOPOUJEWW SE} JOUUOILOSJJEd 
{2 JBIONBWIO INOd SHON sap 1aAC|dEep Ep JenuUlLUOD ‘sejsod 
XND S9DODN| JIHJOJ@ INOd UOILOSJES OP SEUOZ BP SIPND NOSANOU 
UN SIANSO US SILLOW ‘SOUSIOASUDI] LD] JOSUOAD] SP UO ‘SLUDODA 
SOJSOC SOP «O}DI|QNA» SP SEPOUJOLU S98] SIDUSIS Jo SOUSNbEY 
D] DJOJOOD ‘S99}AdOPD UOHUSAIO4JUI,D SOINSOLW SOP SIPDS 9d} 
SUDP ‘JUSLULUDIJOU DJPNDN} |! ‘SUOIOJOJSUOD $9D | SJINS JOUUOP INO, 
"‘XNDIJUSO SOLUSIUDHIO 
se] sod eAnddb xnaiuw floes IND UO|OSuIp BH] ap ednoi6 un,p 
UlOS ND SSJOLUSLISUJOANOH seoiNOssel SNH JUD] US SPI@PISUOD SJE 
JUSLWULUSPID JUDIISEP SOLUDUSAJSJU! {O SJUOUSAJOJU! SO} “UUW JOLOp 
D SOJsSOd Sep JUBWUSOINOSSE BP saeIHe4ouJs so] INS JUDWUSISIINOIOd 
SNiC ‘SOUIOLWWINY SSOINOSSEJ SOP UOLSSH HO] SP SUIOWOP Ss] SUDP SSO 
SODIAIOS SOP SLUULUDH DK] INS UOILOWUOJUI,P SNIC JIUSJQO ISSN JUS|NSA | 
UOHOSJID DO] SP Sdnol6 np seiquuew seq ‘JUSsIOdsUDI Jo ajqoyInbe 
SUONNOQGWA,P sNssedoid UN JOANOWOId Op Je Oe Np ediouuvd 
NP UO|OSLoid BD] PYONO} IND 9D US BIO UOS JIWWAJOJ 9D UOISSIUIWOD 
D| INO SJISSSOOU KD] {UOP ‘SUIOSEQ SUID JO SONA SOUIDLSD QUUAXe | 
D UOHLOSIID D] 9D SPANOIH 9] ‘SUOILOLOJSUOD SOD DO JUSWS|9||1DIOd 
‘QUIOJXE 
JUSWOINIOS! 8] JOPING | JUDIIAJAS IND Sed|OUUC Sap JBIOQNHI9,p - 
JO SOALOS[QO snd UO|ONIDAS,P SepoOUjelU SEP SONIC Us S1YOW 
BP SIISSOOSU LK] ONK SWOW OP ‘UOILOSIIP DH] ap ednoJ6 np sejsod | 
SOP UO|OJOP DH] SUDP SOUSIOASUD4AJ DH] JO SUODILOWWOIC XND SsdoN)| 
IBIONBUWIO,P SfISSOOSU DH] JIUOSSOJ LUOJ UOLJOOWUSA D] OP S}OLINSEJ Seq 
‘IO-XNBO O Odd) 10d | 
UO!LODJSILOS OP BIBSP J] JO UOILOSIID SP SOJDDS sep seLULUDIBOJd sep 
QIDI9USBH UO!LOSIIG | JOU SUSYO SSSIAIOS SEP LEINS NO UO|OSIIP DH] ep 
Odnolb Np seiQUUOW SOP UO!HODOI9I DO] JJUSLQO DO Je soJusJOdsuUDI} 
{8 SOIQDJINDE ‘sajsn{ SONbIJOJd SOP UOJSS ‘OJUOWW ND SENjoOsYe jIoJe_ 
UOHOSIIP DB] OP SANoGH NP UIs ND UOILOJOP || IS JOUILUIEJOP | ISUIO” 
IDSIA US “UOHOSJID CO] eS ednoaib Np seiquuew sep sud!|OdNoSoeId 
SO| JO SUIOSSQ SO] JOSIOGIC XNSILU BP JO SUO!LOLUSUO Seo 
JOUUIJUOD OP SILUEC XNSP SNO} [UO SOIPDS Sep JUSWSdINOSSE BP 
SNSSBDOIA NP UOHOOYUOA SUNN ISUID SOJUDUSAIS]U! JO SJLUOUSAIO JU! 
SO] OOAD UOILOJINSUOD SP {USD91 SNSsSeOOd UN,P S}OJINSe1 $97 
‘UOISSILUWUOD DI] INOd enjosqno ejyOUd OuN JeJUsseIdel 
OP SNUIJUOD SUOJSYDE S98} SNO} DO UOHOSJID OC] ap ednoi6 np 
UlOS ND SE|qIO sednoib sep seiquusu Sep UO!JOLUSesSesdSdI HD] ‘1oj|dww9e,p 
SJPIJOLU US SJINDS| Sp so IND 9d INO ‘SJJIOIOOD S$ JuUsWUE|OHe 
JIDIASP (XNOUOILOUJOJU! SOBUODYSS $e] JO SOIDDD Sp seBuNDYdE 
SO] JUSLULUDJOU) JUBUUISACOJSASP SP Jo JUBWUIGUUOHOeJEd Bp 
SOAILOSASIOC SO] PUIGDUOD IND SO US S||OUUOISSSJOId UO!LOJUSO,P 
SOOINIOS SP SPUDWOP DP] ‘UOIPOINJONAJSO DO] JOd seeHojep seuuosied 
SOP SWI/QOJd ND Ssae{doOpo xnsIiW DH] UOLLN|Os D| JOUOddD,p: 
UYD ‘O{UOUC SP SOIIOIOYSUS SOP JUSWUSODH|C Sp sasO!J@WID SSoIMES 
SOP fIOJDUS,| OD SOUDWSP KD] Sp SfUDPUOCSSOD OessnoY SUN \ ‘a1,NO 
US DJOISISSO UO “UOISSILU S||ISANOU JING] SP JOLINDODS Oop soJofs/UlW 





) £606) -866) januun progdoy; 


XND SILOWWIOA INOA SOLOPIPUDD 18 SLOPIPUDD SINS||IOLU SO] JOLNIOSI 
OP UO UOIJLOJUSSEIC SP JO |OUSJSIUILUIEJU! JUSLUSIO|AEP Sp sedIMes 
OP SPUDWISP KD] SP LUSPWISSSIOJOOD UN | NJOJSISSO UO ‘UO!OSIIP | 
ap ednoib np ules NO UOHOWOIC D0 JO JUSPWOJNIOSI ND f104} J|UDAD 
SODIAISS SO] SUJNO ‘S8OUUD SINSISN|A BioouUS JUDPUS SJAINSINOd 
8S JUDIDIASP IND sesSUSdEp SP SUOISSSJAWUOD SO} {SO UO!POUNJONIsed 
PD] DSAD,ND JOJO UOISSIUILUOD KD IUSAD,| GPUIGOUOD IND BO UF 
‘ONDIIGNA UOILOUO) LK] SP UOILOINJONAJSOJ DO} JOd seasiA soUUOCSIOCd 
XND S|JOUUOSIOT JO S|JBUUOISSeJoud SPIO UN JOLOddpd nod snSucod 
USIINOS SP SEDIAIOS SP |IOJUSAS SHO] UN JOUUDPIOOD Op eHioyo 
| IDLO IND ‘UOYOSJID OP Sud sa] INO seoINOssel SP 91{USO UN 
| QNISUOD D UOISSILIWWOD DK] JOSOJ] NP [IOSUOD NP JOUOJ91DES 8] DEAD 
H8DU0S Eq ‘ONbHIGNd UO!|JOUOJ HD] ap s|quuesus,| INOd USWIOXEe,p 
SNSSSODOIC 89 19JOGH O SOJAU! 91S 1 UOISSILEUWOD DI ‘E66 SUWOIND,| 
D ‘UOHOSJID KD] PP ednosH Np € | | XNDSAIU Sep UO!LNDExe,P 
SEJSOd XND SNPUSI9 919 D UO!JOINJONIJSO] S[HOO PUDONG ‘UO!OSIJIP Sp 
 SOIDDS Sed Ep jUSWUSOH)d NP UO!Jseb KH] sUOP JUDPOAW! BjQ/ UN ENof 
1D UOISSILIWWOZD 1D] 18 S-XJ 18 p-XJ SP sejsod sap psobHe| 0 seJe}siully 
SOP SUIOSEQ SEP |OJOUSH USLUDXS UN aSI|O9J D UO ‘JUBSWUEUJSANOCK 
NP UOIOINJONASel CD] OP ‘E66 UIN! GZ 9] ‘@OUOUUD,| SP Sins DO] V 
‘SJOUOJSIUJLUIOfUI sjuaWelo|dep so} 
IOC SOSSOJOJU! UOHOSIIP BP SQIDDS Sep SUIOPSEds UN INO! 1D SJE ep 
| SN|C US ‘SIO|DLUS,P SUDISYOSI SP SeIGEJOIJs SP SISIJOUWW US S|IGSUOD 
: SOP JO S||@UUOISSSJOIA UO!JLOJUSUO,P SOEs UN,ND IsulD ‘enbi|qnd 
| UONOUO] DO] SP SIQUUSSUS,| SUDP SOLOJO SeAOedsJed se] INS 
SJUBLUSUBI@SUSI SOP JUNO} || NOsINd ‘JUSWUSIO|dEep UN,P SYdJeYos) 
D| OD UONOSUIp BD] SP Sdnoi6 np seiquuew xno sIyN jUSWUS|OBe 
JSO SOIAISS SD ‘SOISISIUILU SOP JO S|QUUEsUS UOS sUDP eNbIjqnd 
UOILOUOJ D] SP SUIOSSQ XND sJPUOCSJ SP SNA US JUSWUSODINOSSEl 
SP SSIBOLDIIS XND JUSLWSAILO]Ol S|IOSUOD OP IPOssD ‘SeNofo 
INSIOA O UO|JOLUSSEId SP SOIAIOS UN SNJIJSUCD IND fo ‘sjuUe{eAWOd 
SJOPIPUDS JO SOLOPIDUDD SOP SLI|IGIUOASIP DL] JNS UOIJOUUOJU!,| Sp 
JOSNIP D SSIA IND ‘SeJDDD so] INOd JUSWUEIO|dEp ep Sd\/UEeS UN peid 
INS SILU DO UOISSILULUOZD D] ‘JUOWSIO|DEP ND SdNIJGH UOHOSJIP SP sespoo 
SOP JUSLUSOINOSSE SP SJSIJIOWW US SUIOSE SUNS] JO;|QUUIOD H xno1eUEebH 
SINSJOISIUILUPD SO] JO SOOUJOISIUILUPD $d] JOPIO,P UY ‘UOlLOSJIP 
OP SSIPDDS $e] SUAWUOD A ‘SOJIOUUOIJOUO}J $9] SNO} SP JOUE{SIUILWSLU! 
JO JOUSIJSIUILUOIZU! JUSLUSIO|GEP 9] JNO suIOANOd sep JENQUILO 
NA JUOS S$ XNOIBUSH SINSLOJSIUILUPD $9] {O SOOUJOJJSIUILUPD So} 
‘ONDIIGNA UOHOUO{ OD] GP QUOJO/ OJ INS JOT 1D] SP UO!}AOPD,| DSeAV/ 
‘'UOILOSIID SP SOJODO SOP UOIJOUILUOU Kj JNOC UOILON|OAE,P 
SIJUBD NOSANOU 8d] JOA SIUINO} UO!POWUOJUI,| 0 SOQIB UOIONIOAS,| 
OP SIDLINSOI SO] JUDSSIYOUUS US JO SOSANOIAS SOj||SUUOILIPO4I4 
/ UOHONIDAS,P SONbIUYDE} Sep s/QIssOd |pOd ANS\|I@WW S| JUDIJIL 
US ‘SOUSIOASUDI] D] SP Je SJINDS| SP ‘aj NP sediOUL so} JO|OA 
JI} PLOUJOW S|ISANOU SYED ‘UOOSIIP DB] SP Sdnoi6 np sjsod un 
1D JOPSDOD JUDIISEP SEJOPIPUDD Je S}OPIPUDD se| INOd seoUeyedWUOd 
| SOP UO|ONIDAS,P SPOUJOW S||SANOU SUN ‘746 [VAD jol PI 
| ‘Q1dOPD DP UOISSILIWOD HK ‘UOLJSEB op {oe AiysioPDs| Sp sjUs|O} 
SOIQDIUSA SP JOPEssOd SP UO!LOSJID OP SIDS sEj JNOT JIsIOSp 
Snid alOOUS NUSASP sa || ‘S8QUUD seNnbjenb sindep ‘enb JUNYOOS 















































8 


NOWOdI¢ 
3d S$3ddVD $id 
INAWIDANOSS3Aa 3] 


8 





> 
DPOUD<) Vp anbygnd wor72U0f D7 Op UWOVSSIULULO () 


‘SIOJ|ALUS SOIJND,P JOANOIL SP UO!LOSIIP OD} 
8P SdnolB Np SSIQUISW XND SJIL[SUUSd SP JO SJOOJo Sop UOHONPSI 
BP SJILOS(QO SIN] JOSIJOS1 O SOIDJSIUILU SO] JOPIO, UO “SJIOJWOU | 
JUBWSODI|C SP SOIAI9S UN PSI INS SILU OD UOISSILUWOD KD ‘fJUSNbesuod 
IDd ‘SllojnNODJOSeds UOSKH] Sp S{USWHND D |OJeUEeBH US aIJ@UUOISsejold | 
UO|OJUSUO,| SP JO SJUOUC Op saJIO|OYeueq sep fUSWSODId 
NP INBIOSS S| SUDP SPIO,P SHUDWIPP KD] enbsind ‘JuSuUSoINOSseJ NP 
UDIC 9] INS SJUDLOAW! UOLN|OAS SUN 1D SON} SIO} NP 0 UOISsIWWWWOD 
D| ‘UOlOSIID BD] 9H SPdNaH Np JOSyoe| ap % O| SP UOoIssesdwod 

98UN ‘| 66| US ‘@OUOUUD {NS JUSWEUWEANOBH a] anb seidy 
‘SUIOSEG SEP UOLLN|OAS,| D JUBWOPICDI JO{dOPD;s ep sinsow | 
US HOLE SIJO,NB SspUOW DH UOISSILUWUOD DK] NO SUOIJONIIS OP SO|AWOSXxe | 
SONKDIONK OUOCP IDIOA ‘UO|OSIID SP SOJONOSO SOP JUSWSOINOSSOI 
ND fIOJ, 0 IND SD US UOISSILUWUOD KD] SP SOLJIAIOD so NS SNiJul | 
JUO ONbIIGnd UO|OUO} DO] ep s|QuUesuUsS,| SUDP SeeldOPD seiNseWW ap | 
SIQUIOU UIOD[SS UN ‘SESUUD SOISILISP SOP SINC Ny ‘SOJSJSIUILU SOP | 
J@ UOHOSIIP DO] 9S SPANoIH Np seQuueU Sap SUIOSEQ SSP UOILN|OAS] 


‘SH |OlUOAUII | 
OP JO QUSIJOUUOISSeJOId NP ‘OJWOWW NP XNOJUSWIDPUO sediouUd $9} | 
JEBEejoid SP UID SesSNeINOBU sN|d UO!LOSjEs OP SSPOUJOLU SO||eANOU | 
ap JONbIddo 919-}NEd OJON} |! SIOJO ‘JUOLOCUW! BjQJ UN SNof Sue}! 
LINCO / SIIqIxe]) DO] enb aLOs Sp enbijqnd UO!JOUO) DO] SP JOSE ep | 
UOILISOAGWODS KH] 0 JUONDH JUSUUSILUIDLWW Os SEOUDPUS} $9] IS ‘SN|Id oq 
‘SOLUSIUDBIO 
SJNOC SP [Oo SOJOISIUILU SP SEANOIB sap 1H SHSYO sO JUS!OUNO INb 
SUNLULUOD SEDIAIOS SOP UOZUOY,P INO} UN JUDSIDJ US a|dluexse JOd 
‘ONDIIQNA UOIJOUOJ KD] SP S|QUUSSUS,| INOC soJojsiUILU SO] JO sIUYSP | 
SUIOSEG XND S1IMOUOCAI JNO SeSl|dOPDH SeiNSSW SO] IOGUUOPIOOD e 
‘QUBOUOS eHossow 
UN,P UOISNYIP DO] JOSUOADJ SP UO SJIDJISIGAIUN JUSLUSILNJOSI OP 
SeUBDCWIDS Ep eiquuoU pun) snid un jUDIBejuU! US a|dluexe sod 
‘Q|D1IB9P94) SNbIGQnd UO|OUO} DH] SUDP |IOADI NP SAIsod eHow! oun | 
JB9IO SP UO UOISSILIWWOD KD] SP UOHOWOId ap saiBejouyjs so] JOIQID | 
‘dIUSIOPDS] JO SJOJUSIIO 
D] 0 SOIAISS NP IONOs ‘SeWE|GO/d Sp UOILN|OSeJ SP SJ9l{OWW US 
SO|QDJOJSUDI SOOUSJOAWIOD ‘eHossijusiddb,p jeyuUejod : enbijqnd 
UO|OUO{J D] @P B|Quuesus,| SP SuuJ9} Huo] O seousHixS xno 
SJMNUOCAI INOC SOLOPIDUDD Je SLOPIDUDDS SOP UOIONIDAS,| JOJUSUO ¢ 
‘SOSIODIC SO||OUSJSIUILL SEOUSHIXS Sep DO aipUOod=el 
INO UOISSILULWUOZD DP] JOA SUSJO SOOIAIAS SUIDH9D JeJdopYy e@- 
‘QUE BUO] 0 sJaUUO!OSIUDHIO SUIOSe SUNd| 
INS JOYOUS OF H SOISJS|UILU SO} JUDJIAU! US JO BIDQoO|BH aiHeyo4s 
D] op ejudIBHeju! SiOd SUULWOD seulOLUNY seoinossel sep UOSEb 
D| SIJJOUUODSI JUDSIDJ US S|ALUEXxs JDd ‘JUSUDWIEC JIOSpa || 
OP USS ND JUBLUSI{NJOSI NP UOSEB HD] Sp SseEsi}O1JUSO UO!OUIPJOOD 
OUN,P SNA US ‘SSJOISIUILU SO} ILO ‘SNSUSSUOD UN JOJIOSNS @— 





: LOO6/-866/ januun p10 SIOY; 


| : SOLUDAINS SOINSO@W SO} 
_ JUDUSIA US JUSUDUE JILOSYO,| @P UlOS NO SODdIJO JUSWUEJNIOSI BP 
BIBOJOIS OUN JONJNSU! D JSIIIOA {NOC UOISSILEUWOD HD] ‘Od Os INOd 
‘CIUSIOPDS] SP JO!JUSJOd 9] JO S/O@J,USI|D | 
— EP IONOSs 9] ‘SeWUa|QOIJd sep SupNOsE OP Jo qupUeIddd,.p eyloodDpo 
| D| S|AWexXe JO ‘sae|QDJeJSUDJ} SELON sep Jo (Se|JeUUOISsSeJold 
JO SONDIUYDE} ‘seasl|OlIOeds SOOUSJECLUOD Jo SOJIOOdDd) 
QSOd SP SPOUSJECLWUOD SEP SsA|OUD SUN INS {USDODN,| Sujyouu 
OUOP JOP UOHONIOAS,] ‘SOLOPIDUDD fd SJOPIPUDD suNaI|loW soy 
JOINIOSI DO JOJSISUOD JOP JILOS{QO| JO ‘JUBUDUEC JOSS] 0 SSOON | 
JUDUIGOUDD SOUSJ@SAUWUOD SP SEASIO XNDSAIU SOP JOXI} {ND} || 
‘SOUIOLUNY SSOINOSSE 
SOP USILUIOLU 9] JO JUBLUUBUUO|JOSPed 9] ‘UOIJOUWOJ Dy] JOuNsslO 
INO NSUOD S149 JOP JUSWWSI{NJOSJ SP sNsssoOJd 9] ‘SSJOUUO!JOUOJ 
| SOP JIOJOUS| O SUE} BuO] 0 JU@WUUSHOBHuS UN,p elLossoO 
DIJO LUBUSIOH9 JIOJIASP JUSUDUUEM JIOSO,| SO UOOJOP D7] 
| ‘JUDADIOAND,Nb sef|iqosuodse) 
JO SOOUSJOAWIOD SOLUSLU SEP JIUIOd |D SJUDODA sejsod 
SOP JIOAINOT 1 JIAIOS JUBLUSNDILOWOIND sod JIOp ou Je SlUS|UDHIO || 
OP SSO SP SPOUSJPCWIOD $9] JIYOWUS JOP JUSUDUWISC JIOSyo| ap 
UOILOLOP D7] ‘SUIOSEQ S9D | SiIPUOddI Op JUDYOUUEd SYyONoquue,p 
| SUOIINJOS SOINSIIIOLW SOP {oO SLUSIUDHO,| SP SUE} Huo} 
D Je UNOS | SUIOSE SOP UOIJONIOAS SUN LSINDSI SLUDDDA sejsod 
BP BOUSSEIC D7 ‘JUSWE/OQGO|B a196 SJE {IOP JUSWUE{NIOS) 97] 
: SLUDAINS SLUSLUE|O SIOJL 
$9] JIUNSJ JOP (QOUILUEJEPU! SeuNp euN INOd SuWWOU) JUSUDWEd 
JOSS] PP JUSWSINIOS! Sp SIHBajOs SUN ‘SODSIYS S1ZO INO 
‘OND SIAD,P ISO UOISSILIWOD DK] ‘UOLNJOAS S{Jed OP Sis|LuN| O| V 
‘senbiun 
SJOYUSING SP UO!LO9IO H] Je S4IIOND O| NS {UPON || {OULU UO ‘SSoIAIES 
SOP UOIJOIJSeJd DO] SH SUIOLUOP 8] SUDG ‘UO!JseH ap sejsod so} 
| SUDP «CIUSISPNS|» SP {USD} S| INS SHOLUOADP ASJsSISUl UO “SHIAYOO,P 
 SINSLOSS SOP Jd SLINDIIO SEP S|QUUEesUS,| SUDP SeAO|dEpP Je seynU JUOS 
 SOJIDUUO!JOUOJ $9} {Oo SO||OUUO!JOUOJJEJUI SediNbe sep Od enLoeye 
488 |IOADIL NP siiod epuNs6 snid aun ‘sjoOUDUSHOd sep }e SSOUDI||D 
SEP 9919 UO] NO ‘JUSN|OAS SeLUSIUDHIO sep ssPOUSW $98] NO enbods 
| UN YY ‘SsNUSA XNDSANOU se] SUGWOD A ‘SOJIOUUO|ZOUOJ $8} SNO} INOd 
JUDUILUOP JIlDl, UN IUBASP SP Ossod Ud Jse dJI|IGOJdopNo,7 ‘enbiqnd 
UO]HOUO{J D] BP S|ONJUSAS SUIOSEq XND S1OUOd~aI Op JUD}|oOLUEd 
|PlLUSLOd NP UOILONIOA,| INS eNb SuueW ep ‘enbiuYyos} JUSWUSLOJ 
_ _ UDIJODOA VN SaJsI|O|OEds sap JO S|BULOI!SSeJOJC SEP JOS ‘«IOADS Np» 
SOSNSI||IOADI SOP LO SINSI||IOADI SOP LUBWUOJNIOSI 9] INS JUSDON|| JOuW 
UO,NDH SUOJOJSUOD SNOU ‘Hlaq ‘JUSUDUWJEC JOSS {OO JUDNIISUOS 
SOOUSJSAUOD SOP UOIJUYOP DI INS JUSLO INb XNDADI sep 1 Ns} 
| SQUUOCP KIS “JUSWSINIOSI NO SulOWOP 9} sudNg ‘eNnbijqnd UolJOUOC4 
| D] OP (SEUIWEJe—UI SaiNP OUN INOd EeWWWOU) JUSUDUWA JOO | 
? MUYOP INO UOIJONJIS DO] JOUILUOXS,P {Oo JOSAJOUD,P SNUILUOD UO 
‘'UOLNJOAS OLUDJSUOD 
US JO SOUSANO SOINJONS SP SIPND 9] SUDP SII|OND 9p s|lesuUOD sep 
$8 SOIAIOS UN JOINSSO,P S8|QOANd ‘sasijOlOeds JUSLUSPOJ SOSNS||IOADI 







































































2 


INAWSALNdD3a 3] 


8 


{2 SINSJIOADIL SOP DIO JUDIASP SOIIOUUO!OUO] SO} “1O|dW9,p 

UOONIIS INS] {10S SNb ajjanb ‘snjd eq ‘sulOSegq SEP UOI{N|OAS| 

1D aIpUOdal INO 9jANos snd JlfOSYo UN,P IPOSsD ‘(SSUILWSJSPuU! 

BOINP SUN INOC SOWILUOU SOJIOUUOHOUO}J) JUSUDUUSC JIJOSo UN,P 

QSSOAWOD SIO JOUNOC JIUSAD,| SP SNDIIGNd UO!JOUO}J DH] SP JOSya) 

‘QOUSNDESUOD UF ‘SIINIOAWA} |OBUUOSIS 9] JOG SHSYO SPN4I}0] Oj} ins 

JUBWUSSNEHDOIUDAD snd JUSsiLU SNHIGNd UOHOUOJ DH] SP seiOUUOLSSBH 

se] aonb LSddb |! ‘ofeq ‘ajqixey snjd SJANSO,P-UlOW OUN,P JIUNWW 

QS JIOINOA D ‘BAUC Je DIIQnd sinejoes se] SUDP ‘S|OJOUSH SOUDPUS} 

D| PP SJAWOdD JUS} JUSAIOP UOISSILIWOD HD] SP JUBWEjNIOS) op 

SEIBOLOIS SO] ‘JUDDUSdED “JUSAISSE1 SNOU JIUSA DO SOSUUD Soe] OND 9d | 

SLOAUWI NEA ‘11{USS DIO} S$ SOIIOUUO]JOUOJ XNOSANOU SP JO{NIOSJ Sp | 

UlOSEq 8] eNbsind ‘selUSJEdWUOS SSUUOSISC SEP JAIILO,P JONUILUOD — 
SWOW PUNDND JOP UOISSILUWLUOD DK] ‘S8@UUD SAJBIUIOP XNEpP sep 

SINOD ND JUBWSINIOSJ SP SOLIAILOD SOS SP UOISSeIGWOD KC] SiBjO/\ | 

| 


OP OWUD () Wp anbygng UOIVIUWOL D7 ap LOPES UNMET G 
| 





—_ 





‘94{UOUC 
BP SSIDIONSUSG SOP JO SOJOISIUILU S9P SNUSINOS UO!OJOQHI|OO DH INS | 
JOLAWOD JIOANOA OP {oe SOPOULEW SSE||OANOU SP J9}/dOpPdN,p |eljuesse 
DISS |] WIUSAD,| SUOP XNENIJONA |USBWSOHId Sp XNDO] UN JOAI@SUOD INOd 
‘SQIOISIUILU XND JO S{WOUCd Op SoUIOIOW@UEQ XND SineuEedns oy4jOnb 
BP SOIAIOS UN JIUJO O {USI} UOISSIUILUOD DK] ‘Oessod 9} JOd SUUWOD 
‘SOIIQOW S19, JOLASOOD ‘|UBWSON|C INS] 
JOSUOADJ INO ‘snjd US sNiC Sp JUOIJASP s]| NO S{NOP SUDS JUDIO}OJSUOD | 
SOIIDUUO!JOUOJ SO] ‘XN DO JUONS ‘@{OUC Op SeuIOlOYoueq 
SO] JOODIC SP SUOISDDDO SOP WNWIXOW ND JOJYOId SP UO ‘(QUIS | 
UNOS D Je Huo] 0) SPeulLUEJEep SPoued oun INod suOolOU!WOU 
XND {@ SOUDJIOI-SNOS KD] D SINODSI S| JOIMIDOUS 1 SOJOJSIUIU © 
SO| JOUBLUD JUSLULUDIOU JIOUNOd DIED ‘seulOLUNY SeouNOssel | 
SOP UOHOJOSYO,P Je SGYUONOQWA,P SNssedO/d NP s|QGuUesUs] | 
JUSLWUSAHUSLIO 1BIOH SP 1O SSISISIUILU SOIJND SOP XNSBO Op Je Sjuoud 
OP SOIIDIOYSUS SINZ] OP JUSWUSOHIC 9] INOd xneiNOBu sjyoelgo 
SOP JOXIJ PP JONUILUOCD LUDIASP SOJOJSIUILU SO] OND SIAD,P SIOJOJNO} 
JSO UOISSILLWOD D7] ‘SSUILNEJEPU!I Sein Sun JNO s}UDDDA sejsod 
BP SIQUIOU NP SIJONLUSAS UOLNUIWIP O| Je SJWOUC Sp saJIO|IOIWoUEeq 
XNOSANOU SOP SIQUIOU NP JUSWASSIOIOOD,| GiB}Ow ‘jUSWeoH|d 
OP XND} SO JOJONOUWID DO NO JIUSINOS D DOJOISISUOD YEP 9] 
‘SJUDODA 
SOJSOA SIN] JOAINOC INO UlOSE JUO S|! {UCP SJUBJ@ALWWOD s}Op!|pUDS 
SOP [YOU NO JUBPDUOASSHOD SIJLWOUC SP SdJDIOYSUSQ Sp sajsi| se] end 
JUSJOJSUOD SOJIOUUO!{SEB so] ‘SSUILUELEPU! SiN SUN JNO UOIJOJOP 
OP SUO!JOJOSCO sep siquuesua,| Sp % SZ ep snid 0 % / UOJIAUS,P JEessoOd 
INO ‘JUSWS|QDJEPISUOD SJUSWIBND D sJWOUC ap sadIO|IOYeueq sep 
JUSWSODIC Sp XND} S|} ‘UOHOJOP SP SLIAIOD,| eS UOLONpes Sun sod 
SENDIOLW SPOUSE SI189 JUDING '€661-Z66| US BIQDIOdWOS epoued 
P| 0 poddbpI 10d (enbijqnd UO|OUO} HD] SP INeUE\x9,| 9p eNb snevS}Ul 
OP USI ISSND) SSUILUEJEPU! POND SUN JNO sejsod sep UOIOJOP 
D| SP % OV SP SssSIOQ SUN D ‘7H6| SIOW LE 8] 48 C661 JIlINE 1% 
9] SIJUSD ‘OJSISSO D UO ‘UOILOLOP PD] SP BJQUJUOS OP Je sjOOYe 
SOP JUSUIGHDUSLUDAI OP ‘SJ9JSNO,P SPOUEd SJE ap sINOO NY 











£661 -8 66) fanuuw 1109 JOY; 


! 


| 

































































‘SIUSPu! 

9aJNPE SUN INOd seHug|O/ sje {UO ‘746 SUDLW | E S| Uy SIMUSIC 

SUIBUO,| D JUSIDASP IND ’sajQufUOD SED ‘eNbI|Qnd UO!JOUOJ E| SUDP 

SOUILUSJOPU! SOIND OUN INO SPLUWOU SOJIOUUO!HOUOJ SSP JIJOoH9 || 

JOJIUUI] O 18 SJLOUC OP SOJIDIOYOUS SEP {USWUSOHIC 9] JESHOAD} 

D ‘SOUJOJU! SUOJLJOUILUOU XND |eddd SHDIJUODADP SiIIlDJ O sesofs|usuy 

$9| IOBOINODUS /D JUSSIA SUOILOHIJSO SOD ‘ONbI|GNd UO!JOUO} D| 

BP INSUS1X9,| D SYONOQWA, INS SO|JSIIOd SUOIJOLJSOl SOP ‘EGS JOIIINS 
US ‘HUSOUOS SP SJdOpdN JUO JOSE] NP |ISSUOD 98] 4S UOISSIWUIWOD D7 

‘{U@SOCUIIS IND seiNsoW 


$8] SIDUSIC SP SOJOJSIUIL XND SIJJOWWSC INO ‘SOIJENJUSAS SO4|NOYYIP 


SO] INS UO|JUSJJO,| JUSJILIO IND ‘sIaIINBEd salJOAIE4UI DO selIqnd syoddbp) 
OP SUSS SUN UO!USJU! INS] O S{AdOPH DH UOISSIWIWOD H| ‘SJILOS@YO SOP 


| JUSWEBOUSWDE! 9] INS SAIOSIIG D] SP SPN 9] SUDP sEyI|IqosUCdse) 


SING] SP JOLHINDOOS O SOIOISIUILU SO] JOPID,P UY ‘OYOOIJO,P SJOfs|Ulwy 
NP Ules NO seodHIC S1fo JUSANS SU IND SJLOUC Sep seJIOIOYeUSeq sop 
‘SOIOISIUILU SEP SOIAND ‘UO!JOWUOIC Kj] JUDINSSDO US ‘S1OJNS SP Jolly OP 


| [JOS UOISSIULUOD 1D] ‘Ody BO Y ‘SJJOUC OP SOIIDIOUEQ SOuIOUUO|OUCJ 


Seldoid ses SP JUSUUBOHIC 9] SUDP SYONOIJ0,P SJPJsSIUILU NP 
|OIOIOWWU 9IQJ S| JOlJOs US JUSJJOUW IND syOsJSIUIWID sjusWeHUDYo 
SOP JOLNOlO,s JUSUUBIA SJILO|sIB9| sJUSUUSHUDYUS sso VY 
‘SOMIOUUOILOUO SOO SP JUSWUSONIC 9] JO4I|IO1OJ Nod SIIlOSSeDOU 
JUDADJOUND UOGWSXe,p JaIDEP 9] J|UBOK|dWsI IND sUOILIsOdsip sep 
JuewEe/BeYg 8| SUDP JUDIHBE4U! US SOIIDJUSPSOXS SOJJOUUO!JOUO} Sep 
jUSWUSODId NP JlopUS,| O JUBUUeHOHuUS UOS SUWUUAXS D UOIss|WUWOD 
Dd ‘snid aq ‘sedDdIDUDY SNUSASP SaJJOUUO!JOUOJ SP NO ‘SJUIO[UOD 
NO JUIO[UDD ING] SP UOIfO]JO4SUISJ DB] JOA SPYDNO| SeuJOUUO!LOUO} 
SOD JUOWSOHIC ND Je SINSUSJU! XNOSAIU SOP DB SSSUUWOU SSULOSIEC 
SOD UOIPOIBE4UI9 DO] 1 {1044 0 IND Sd US SUO!JOBII|QO ses 18;0edse1 
D INSAO|AWEP,| JOPIO,O UO XNOSANOU S{WOUC SP S}lOJD SP SIQUUOU 
UIDLSO UN I|IQDIe |UO JUBE/Bey NO seeLOUddD sUOILOOIDOUW 
SO] ‘|@UUOSIOd INE] SP JBANDD0O$ INOd saJEjsiulL so] JOd seAo|dep 
SHOJO SO] JO4I|IODJ SP sNjd Us ‘@uIOIUS DJSO ONb SusILJOWNDI S| {NO} 
DOND ‘SOIIOLUSPSOXS SOIIOUUOHJOUOJ SOP JSIOIOSP SP SIISS9O9OU H| 


| JINDSI |I 4 ‘SJIOSHOE sep juUsUUISHOUSWUDEI NP SuyIdoYyo no eHuNyoe 


OP UOLINJOS SUN SSJIOUUO!{SeB XND SO1jNO SupUS SJYO SWS|UDDEW 
8D ‘|QOUUOSIO IN| JUSLUS|OJE40] JOyNUWW INOd a1ANSouDW ep SHOW 
SPUDIB snjd euN sellOUUOLJseB xno auUOpP Inb — jUEeWUE!|O|dEep 

9] — PODS JO NOSANOU SUUS|UDDEW UN 8919 JO7 07 ‘PuoBe 

JO9 DO JUDPOCUU] JUsUISHUDYD UN EN{IjsSUOd D JUSIEYJO JUSWEe/Hexy 
Nd $e eNbyqnd UOLJOUOY OD] SUOP JO/AWWAa,| NS 107 B| D seguOddyo 
SUOIJOOIJIJOOLU SOP UO!|GOPDN,] ‘UOZUOY,| 0 JUS|Osd es IND sYEp so| 
JOAS|O1 INO 1O SOIIOLUBPPOXO SOJO[OSP SSJIOUUO|OUOJ SBP SJIQUUOU 
NP JUSWASSIOIOOD,| OD BOOJ SJIIO} INOC sesjdopd s}9 {UO Se||OANOU 
SOINSOW SOP ‘UOIOINJONIISS OUN DO 49 SJIJOOJO, SUOISSEIMWUOD 


| SOP 1D ‘SISIOUDUI) SIUOISNO,D SOINSOLU SOP |D SSILUNOS 9119,D SNUILUOCS 


D ONbI|Qnd UO!JOUOJ DK] SND SOD ‘SINODS SOIOJOXS,| SP SINOO NV 
OLUSWBND,p JUSWUS|OHe enuUIJUCS ‘UO!JOJB9}UIeL 
SP SJWOUC OUN,P OUOCP JUDIOYSUS {Oo SINSUSJU! XNOSAIU 


3 


110d 
Jd SaalWiOl43NIa 
Sad ININIOVId 37 


8 





opoung np anbygnd worjvUof db) ap UOISSIUU 0.0) 


OP SEJsSOd SEP JUDJASD5N SEJIDJUSPSOXO SAJIOUUOHOUO] SP SiquuoU 

8] SND SO HN PUSIJO.$ UO] {So “SIAINSINOC a JIOIASD SOUDPUS} SLED 
‘SOSUUD SOIBILIOP DUID sep SUUSAOW KD] % OZ UOIIAUS,P essodep | 

D ISIOUDUY. SOIDIOXS,| SP SINCD ND SSJIDJUSPSOXS SOJOUUO!JOUOJ 

SO] INO S{UOSU! SJOUC SP S}IOJO XNOSANOU SEP SUUNIOA O7 

‘SOADSIDUDY SNUSASP JUOS IND seulOUUO!JOUO} 
SOP 1S SOIISIUILU SP SJOUIGDS sep JOUUOSJOC NP ‘aLI|IGQlUOdSIp US | 

SILU SOIIOUUO!HJOUOJ SOP ‘SJUIO[UOD NO JUIOf[UCD INS] SP UOILO}|OJSulad 

D| Od SPYONO} SOIOUUO!|JOUO] SOP ‘O@SUOJ{NDO SHuUOS un,p JuUSsi4USl 

IND SOUUOSIO SEP “INSUSJUI NOSAIU UN OD Sejsod sep eydedop Ju INb 
PAIIQIUOASID US SOSILU NO SOUIOJUSPSOXS SOUUOSIOd SEP UOILOIHBS,UIa! — 

D] J|UOS SJUOUC SP S}lOlp SP SECA} seljNO soy ‘SIOWW [ES 9] SJOUd 
SP SOIIDIOYSUS SOP UOILO|NdOd by] WUD JUDSssIOIO9P SOUDLOCUUI,P © 
SJPJO UN UOISS ‘SSUUD,| SP sjquuesua,| JINOd sejUOUd sep | 
UOILDIJSIUILUDD,P SWISAS O| SUDP SOIOSU!I SPULOSIOd saI|eANOU | ¢0 9g | 

SOP % |Z JUSLUSSSJCSI S| ‘O{UOUC OP JOU UN,P SIJUDU Je UOISs|WIWUOD 
D] SP SOLO SEP UO|JDO4JJSIUILUPD,P SWUE{SAg S| SUDP SE4UOSUI 
SOUUOSISOM OVS € SOP (% Si) UOILOCdOd SPO} snid oj JUSIONIIWsUOS 

SOIOLUSPPOXS SSIIOUUOHOUO!J $9] ‘766 SIOW L[E ND Slop uF 

‘SOADOIDUDY SNUSASP JUOS IND SeuIOUUO!JOUOJ XND Je ‘@JUIO[UOD LD} Sp | 
NO JUIO[UOD NP UOIJO}|OJSUIs1 SP SSNOD INOd SHuOod ue seJOUUO!JOUO} | 
XND ‘(UOILOIBE4UIS1 OP O{UOUC) INOUEJU] NOSAIU Sp Sjsod uN ejdeooN | 
JUO IND SfI|IQlUOCSIP US SILU NO SOJIDJUSPEOXS SEuOUUOHLOUOJ XND | 
‘SOIIOLUSPSOXS SOJIOUUO!JOUOJ XND JUSNbI|ddo.s enbyqnd UuolouO; | 

D] suDpP Jojdwua, Ns JUeWE/BEeg NP JUSs|NOSEP INb seulpjUeWUE|Hel 
SOJUOUC SO7 ‘SfIIQIUCASIP US SOsiLU S@UUOSIOM XND JS SOUJSIUIW 
SP SJSUIGDS sep |@UUOSIOd NP seIqUUeLU XND ‘EesUOJND eGHuod 
| 








UN,P {UDUSASI SOJIOUUO!JOUOJ XND JUSNbI|ddos enbijqnd UoYoUO; 
D] SUDP JOJAWA,| INS IO] CD] SP JUBINODED IND seuloyNpOJs seo seq 
‘SUOSIDJ SOSIOAIPD INO supsJed 9} JUSIOUNOd 
IND NO ajsod INE] NPsed 4UO INb sesIOUUO!JOUOY sap |oj|dWUa,| IeBHejold © 
8p {Ng INOd D ENnbijqnd UOHOUOCY D] SUDP JOj;AWAa,| INS JUeLUE/HE2) 9 19 
enbijqnd UOWOUOY OD] SUOP JOJAWAd,| INS JOT CB] SUDP SIUYSP SJUOUd ep © 
{IOJP SP UO!LOU D7] ‘SJUOUC Sp seJIDIOWOUEQ sep JUSWUEODDHId 9] ‘eynop | 
UNSND SUDS ‘ {SS UOISSILLWOD |] INOd xnefue xnodiouud sep uNn,7 







1 


‘UOIINJOAS SL1L99 1D JOLdOPOs O SSISJSIUIL — 

SO] JOPIO,NB BWOW Sp ‘ENbHI|IGnd UO|OUO} Dj JASI|OJIACI 19 JO;}OANOUAI | 
JIOS ‘JUOBLUSUIOANOB NP JILdS{Qo,| SP UOILOSI|OS1 1] O IUNODUOD PUEjUe 
UOISSILULUOZD D| ‘JUDSIDJ 9D "BOUSLEAWOD DS SP JUDASIOI SINGLOES 
SUIDHOD SUDP SSP XNOSANOU SP JSASIOl Je XxNEfUS XNOSANOU | 


OP D BON} SII} ISSNO SI/O JOP enbignd UOOUO, HD} 
OP UOISSILILUOD D| ‘SJLUBLUS!UDLUSI SSISOA OP JO SUOIJOYNW 


SSPUOJOIC Sp fIqns enbiqnd Uol~OUcC) DO] NO enbodse sun 


| £601 860) fanuun 7109 J0Ys 


S 
> 





‘ONDIIGNA UO!|JOUOJ DK] SP UO!OJOp 
| D| SUDP SJWeW Np ediouvd Np uolpOoI|ddpd,| ep se Inb so nod 
|  JUBLUSLIDd ND SEJAWOD SSP SINUS! JIOP ‘HOSsel JOIWJOP US ‘IND I/O 
| -|SO,9 ‘QDUOJ-USIG UOS SP SNOUINAUODS JUSLUSUUIJU! {IOS {Oo SOJO4SIU!LY 
| SO] DOAD JOUDUSLIOd 989 1 SI|QNJOAD} JOS UOISSIUEUWLUOD 1D] eNnb 
 USIG ‘UO|LOLOP LK] SP SUIOWOP 98] SUDP SOUSIOdSUD]} HD] SP Je syINbS,| 
| OP ‘SdIISNf DO] SP sedioUU se] JOJO@dSO1 BP UOIJOHI|qO,| INS Jo Ojo 
' Np ediouud Np UOILODI|ddb || 0 JOIOQNDIJOO SP SLUOJOA HD] INS ‘SSLUSLLO 
| SO] JO SPOJINSEd SO] INS J[USOOD,| S1JYJOUWW SP JUOIONUIJUOD UO!LOJOP Sp 
SOI IIIGOSUOASAI JO SIIOANOC SOP UO!JOHs|Ep | JUDUIGOUOD sejus}uy 

SOD SIPNOD S|] SUDP SSJOISIUILU SOD OSAD SE9SI|O9J SUO!JOIOOCHSu seq 
‘;efns 
89 D S|IGSUOD SEP JBUUOP D NO sEenBejep UO!JOJOP Sp suIOANOd sep 
| JQD1OXE 1 Sesjeddd seUUOSISd SSP UO!|OWIOJ DO] (| SIOWSUOD AIJ9,Nb 
| SHOE Sd] ‘S|JONLOD DINEY,| 0 ‘NOSANOU SP SNLUSOSND UOISs!|WLIWWOD 
' D7] ‘UOILOLOP SP sNssedOJd NP JUSWUISUUO!JOUOJ NP $e SOjWeW 
QP UOILOU D] SP UOISUSYSJALWODU! SUN | SE|QONAIJO Sie JUSANSA 
| SOAILOBOU SUO!LAedJEd Se ‘SDS SUIDHSO SUD ‘XNENONA JUSWSJ9IJUS 
918 SOd JUO,U UOLJOJOP Ep senbijo1d sep SUIOWOP 8] SUDP SdIjsN[Ul,O 
UOILdeo1ed DH] IBBUNYS INOd seAojdep SPOS se] SNb Je}0jsSuOCdD Sp 
SILUOd D DEPOUDD NP Snbijqnd UOOUO} DH] OP JOUUOISSSJOIC JN4HSUI,| 
JOd 9s1|0e1 SHOPUOS JUBD9I UN ‘O}UOEW NP Sdiouud np joedsel 

9 JOINSSO INO SIANSO US SOSILU SOPOUJOLU SOLUSIOYIP So] QIB|O/\ 


‘QMOJO,| JO|GBE1 INOd JUDUBIO|C 8] OOAD NPUSJUS Jso,$ Gd4s!UILU 
9 JO ‘SI[IONDODO Se D SJUIDJC 07 ‘UOIOUWNIYO Seo seysn{ nod 
JUSUUNDOP UNOND JIDIsIXe,U ||, ND JeLOJSUOD OP siwUed D ayenbus|| 
‘SIOJOJNO] ‘SUOILOUILUOU SED EP UOHOHO1O1d H] SUDP SJEW NP 
SSIOAU! SJJO,| NDIA JIOAD UO ‘S409 US,ND SIO[OSpP D SJO{s!U!W 
| 9] 'sei6eJ se] UOJaS SENJOSe Sje sod JIOAD,U UO|ON|OAS,| en 
 flOuaNoOs JUDUBIDId 87 ‘SEUILUEJEP SPOled SUN INO SUO}}OU!WWOU 
: BP UONOHoJOId Hj JOYUSN! 1 IAISS D IND ‘SfIIIGISSILUDD,P SJsSI| SUN 
9919 D (DPOUDD UOIJOIB WLU] JO SPJOUUSAOJID JUDUSJUIOW) OPOUDD 
UOHOJBIWULU] JO 10} ‘OUJOJU! SINODUOD UN,P SUS} ND ‘UYU 
‘OJUSWU NP SAIOUUC 9] UOJSS UOHJOS|9s HD] O JO JUBWISJNIOSI ND {IJ} 
D INb 8d US JUSWESNEINOHU seejoedse JUa!OJEs eNbYQnd UOYOUOCL 
D] SUDP JO/AWA,] INS JO] | SE SUOILISOASIP sE| ‘}JUDADUGIOP ‘enb 
QOUDINSSO,| JOUUOP IN| OP SJSJSIUILU SO DO SOUNDWSP | UOISSILUWOD 
D] ‘SSENDOASI BJO JUO SUOIJOUILUOU SIOJ] SBD “UO!SSILUWUOD 

















< 


ALAIN NG AdIONIad 
NG NOLWVDIIddV ,1 
Jd INANWIDAOANIAY 


Ny 


DPDUDD) Mp anbygnd WOW]? wof i D] AP UWOISSIUUL0 O 


D] SP UO|USAISJUI,| SP SfINS OD] Y *XNE,P JUSWUa@JOSIIP sOd JUSIDAS|S) 
OU S|I]S SUUSLU ‘SSAO|CUUAa sep DEAD S{USJOd 9p SUdI| SOP JUSIDAD 
SQYONOQUS SJOPIPUDD SEP SIOJ} ‘S1JNO UZ “SSOUDAD USIq DfEp fIDJe 
UOISSILIWOD D] SP Sjenbus,| NO {USWUOLW ND ‘sJUDIPN{E Sep SUO!IJOUO} 
US S91US,| SQIAO,ND S4I|IQISSILUPD,P SjsI] DO] JO SepONb ap aououE| 
,UIOd ND SIL O,U UO ‘SJO{SIUILU ND seAo|dUsS sep JOd seesodoid 
SOINJOPIPUDD $9] ILO JesiINd fUDJEJeid ‘DPDUDD Np !oj|dwep 
SIJUSD NP SSSIAISS XND |Sddb siip} sod OU Sp BploEep \D (CPoOUnD 
UO!OJBIWUW| 4@ SJOUUSAOJID JUDUSJUIOW) DPOUDD UOlLOJ6 1} 
{8 |O|AW A ‘S|DAISSe SPOUSE KH] JUDPUSC sallOJOdWUa| Selsod sep 
JEJOP INO sLUDIPNJe,—0 SyOnoOqusd,| INS PUOd D SIO Sino Sun 
‘QJOUO!JOU SSUSJSq D] SP SINSssejoid Sep UOIJOSIEs SP se4ILUOD 
XND JEBAIs |IOIASP SJIDSIOOD UOIOLOP ep jUeHD UN ‘e}|UeUIed 
UO|OWWJOJ SP NSOJ SOd JUSIDIND,U JIUSA DB UO|OS|es SP SOjIUUOD sep 
SSIQUIOL SB] SNO} OND JUL} ‘ON’ SBHIxe DO UOISS|WIWOD D7 ‘JUSLUESsO}d 
9| IOBUDYO INOd UO|OS|Esed HD] SP JUSWOWW ND seNquyo syuiod 
SOP IIAIOS 8S SP SP!OSP JUO ‘SLOPIPUDS SEP JUSLUSSSD]|O NP S}IDJSILOSUI 
‘|}OEAdD,P SILOS NP SEIQUISLW SUIDUSD “UO!LOSJEs Bp snsseooid 
NP SNsSl,| ¥ ‘S{UEUW NP SJPIJO,| JIIQO{S 0 SOUIJsep sod jJUSsIDJE,U 
‘OONJOSYoe Sja 0 UOlLoe|eseld dD] soljenbsep Jiod bd ‘se|O|USWOPUO 
S8OUSHIXS $9] INOd SENQUIO sJUlIOd $oq ‘seaunJonus sesuodeal 
OP 1S SUOLISEND Sp {UIOd ND S1JJOW IU SSO Sp UOILO1OD ep epinh 
SP II|QOIS SUDS ‘SsIN@ssejosd SOP INO SIIQnd sinoOdUOd UN esiuUDHo 
D SIOUOILOU SSUSJSq DL] SP SJSISIUILU 9] ‘SUIOJIO S1{NO SuN suDgG 
‘JuDUBID\d 
ND SjsOd UN Pao JUSWP]OU) D SIdIJS/UILU 87 ‘sJUeWUUeUBIEsUel 
SOILND,P JUDSIDSIJUOS JO SYODIJO,P SISJSIUILU NP JUDUDWP SSOUSIOJOl 
SOP SWUB/QOI 9] JOHiWOS OD JUDSIA S8DUJOSUID SUB! SOP SN4SUl 
1D UOISSIUIWOD D] ‘SesOdsp SfUIN|C DH] DO SjINs J@UUOP INO Je ‘snssep 
-ID QSIOGJA SUOAD,| SNOU SUUWOD ‘senbiyoNoJely sIN@UEdNs sueloUD,p 
SQOUSIIJDI SO] JO SUOILONIOAS SO] {UDSIDSILUOD Jd |IDADI NO 8}doul 
f{OPIPUDS 8d JUDID|OSP SOIAISS SP SLOU SUN SOA E] lu IesOddo A$ 
SUDS ‘91AS99D JIOAD UOISSILUWOD D] BP O{OUd EP seulD|OlJaUeq sep 
JUSWSOD|C Sp NdSINg 8] ONb sj9@APJ D UOISSILIWUOD DK] Sp ejenbue7 
‘QIDUOILOU SSUSJ9q KD] SP SJejsiullLu NP seidnd eouSsTedxe,p 
SOSUUD SIJOND SIH|OW ‘SYONOGWSSI S119 SIOJOJNOJ SUDS ‘O@JOUC UP 
8{sOd UN D SJOSHD aye INOd sesuda sesneiquuou Sep 0 ejuEeseid 91e 
JIOAD JUDUB IO IC 9] ‘SsUOLNO SPHUOS UN,P S4INs DO} 1D |IOAD NO a4,UEe 
: JIUSASJU! D NO SLQNDUS SIIDJ D UOISSIUUWWOD DK] SHIIGO {UO INb seulIOYO 
SS1JND,P SND ISUID ‘UOILONIIS OP GiusBH SO ep sjdwwEexe UN IDIOA 
‘SJOPIDUDS SLULUOD sejussaid o4OUd 
SP SOIIDIOYSUSG SSP SYOD|JO,P SJO{SIUILU NP {UDUDWP SeAIJOHBeuU 
SOOUSIIIO] SOP SW|QOIC 9] JOHWOS SP UID SSOUJOSII|D seUBI| sep 
SQNIJHSU! SIOUUOSEP D I/F ‘SOIAISP fIOJO UOILOSUOJND | Jo PyONOquwue,p 
SJOISIUIW ND UOILONIDAS,| JO{ASOOD ND SOUNDPUe} JIOAD UOISSILUWWOD 
D7] ‘S{UOUC | SP SUIDIOYSUSQq NP SsuNJOPIpUDD DK} sod jIloUEe}e! 
OU UO ‘JOU SD INO 4d ‘SJUDSIDJSIJOS JUBLUSLIOJJIOd UOILONI|OAE 


6 a A 





£66) -8 66) anu 2109 92Y 


H 
! 


\ 
| 
| 














SUN D JIONISQNS 9S XIOA BAIA SP SENHIUNWWOD SAIJOHSU SOUsIE}S1 
SUN ‘|USANOS ‘SEUUOSIOC SBD JOMOIAJOJUI,O [USLUOW ND SoJO}siUl 
SOIIND,P D SSILUNO] SOOUDIOJOI SO] ‘Od S1JND,p ‘fo |lO1JUSO SUUE{sAs 
UN SUDP SILOSU! JO SUOIJOUILUOU SO] INO SJLOUC Sp SeJIOIOWoueq 
SOP LAINS ND SOJOISIUILU SO] JOC Ss|LWSUDJ} UOIPOUWOJUI,| ‘Od 


_ 8UN,P ‘A1JU@ POUDPJOOUOD Hj SOd JIOJNssO,U UO ‘JajJO UZ ‘UOISS|LIWUOD 


D] {OUONOJ JOIINOIWOA US UOILOAUNDSoeId Sp INEej{Oes UN 
‘LUSIOSO SIOANOLW DO GOUSIIJOJ OP SO|OIJUOD SOP UOI!JOSIIILN,| 
JO SOIQNd sINCDUOD SEP JUSWE|NOJEP 9] JUDPUSC s}OPI|pUuDS 
SOP UOLONIOA,| ‘OLUOUC SP SSUIDIOYSUSQ {Oo SSJIOJUSPSOXS SSJO|OSp 
SEAO|GWS SEP UOLJSeB 1H] ‘SfI|IQISSILUDDO,P SO4SI| SSP UOIPOJJSIUILUPD,| 
‘SOIIND SILUS “JUSSIA ENDIGQNd UO|JOUOY OD] SUDOP JOJAWA,| INS JOT] L} 

OP NUSA US SOLENDUS SEP UO!OSIIG DH] JOG SO@UILUDXS SOjJUID|C seq 


sejyonbu43 


‘UOILOWUUOId 

SP SUL} SOP D SNUSJ9J SLOPIDUDD SEP JI}O|S1 S}UUW S| INS onl 

JOO JIOANOd du Jeddb jenjUusAS UN, Nb Je SUO!JOWUOIC Sep SIQUUOU 
9] JOJUSHUNLUOD SP JIOIP 9] JIOAIOSUOCD UOIOSII DO] SSOUDJSUODIIO 
SOO} SP US SWUWOLW SND SNbIpu! D INOS 17 ‘SOD UOS fID}Ee,D SUILUOD 
‘SIUBLQ@ALUOD SUEB SO] SNO} JIOANOWOIC JIOASP UO ‘SSOUSJ{edWUOD 
SINS] SP JUSLUSSSIOIOON,| SPY UO!|JOUOJ US SNWUOIC JUOS SOJIDINII, SS] NO 


| 'USIS 8] SPFUIUUOD SEdNnoJ6-snos UN sUDP AND JIOUUISe ‘JeEddd,p SfIUUOD 


9| Od SINogEp ‘JuDjEeddb|| ‘CMPOUND 'D 8/497 SJIOJJO,| SUOG 
‘SQOOD |O} UN JIOAD 
JUDANOT JUDLUSSEJG9J SIND UN AISIOYUD SP SfIlIGQIssOd LD] J@PIODOON JIOA 
8$ IOP JUDJeddd| UOUIS ‘|JEddN| 0 SAILO[SJ S|jS1JUSPYUOD UO!POWJOJU! 
BINO] OD $9DODN JIOAD Op JuDjeddbd,p juDjUSseidel UN,ND Snyojs 
INOD KD] ‘UOISIO@P OS JUDSIOAUDI UF ‘@NOYDS fIOAD JUDjeddbp,| jenbno 
UOISSILULOZD KD] SP YS|OJOPUNJs JSO} UN, S|QUUSSUS,| D S9DDN JIOAD,P 


| juojeddp, ep JubJUeseJdel ND sided sod JIOAD,U jeddbd,p g}IWoS 


9| ‘OPOUDD Np j|O1eUEeB INGINDOIA 87 ‘D UOPOg SIIOJO,| SUOG 


‘{lOJP 
BP INGE, SILUWWOD SOd JIOAD,U |eddd,p e}WOd 9] enb jUOWIsSS 


‘UOISIOAP S1JSO JIOASI OP EsnNjoJ jUBWIWENbesans D sjo1epe4 


INOD 07 'e4efe1 Guje JOAEP jeddbd,| enb Je ‘jUDjeddbd,| 0 epeo 

OP SIJISN[ sOd JIOJS,U SJOJSIUILU B| ONb ‘se|Hoal so] UOJSS SfIl0J |U SSPUO} 
SOC JIDJO,U UO|JO|NUUD UOS SNb ‘SI|GOD}{S JUSLUSJOSIOD 8]e JIOAD 

AI IIQISSILIDD,P AISI] DO] ONH ‘sa|Ha1 so] SUOP S9J1JO) S}9 SOC JIOAD,U 
UOIOUILUOU 81489 OND NJOUOD aja D || ‘SesOdojd VOIPOUIWOU /| Sif. 


| OAD NEUEJEJC JO SJSI]| SOO OP UOIO|NUUD,| NUSJGO DH SJOISIUIWW S| 


edd, ep ejINs D} Y “SYIIIGISSIUPD,P eJsI| D] BP JUSWASs!|qD49,| sedo 
SIOLU SIO1, NUBAUNS IlOSsS SWPISIO UN O,Nb senbysinBul| ssoUsHIxXe 





















































XND SIJIDJsIjOS Nd D,U ‘SeelOD SeOUEHIXS XND 9jOU sINEy|IOWW 


1D] NUSJQoO JUDAD UP JNO} ‘JUDJEeddD|| ‘sayYyoey SulOJO,| SUOG 


‘Se|dWUeXE SOENbHIENb ISIOA 

UJ ‘UOlOSjes SP sNsseooJd se] JUDSsIB9EJ SOWUIOU $9] INS 4S |eddb,p 
SOLILUOD SOP SOUSBJEAWOD KD} SP SNOUS}9,] INS SJUSWSSSIOIIO|O9 
Sep SLOdAD bD ayja ‘sjusWSHNI ses sUDG ‘SO||O S1LUS,P JINY 
JUDSSD9 ‘|}eddD,p seJILUOD sE| JO sonpUuss JUBUIWIEPSO9JIC SUOIsIO9p 





& 
NS 


>> 


DPDUD () Vp anby gud UOIVIUOL D7 ap UWOVSSTULU-O C) 


{INY-XIP QSIAQI ISUID D BIDISPYJ INOD VO] “VG66l SIDOW BD E66| JBIAUD/ 
9d 'UOISIAD D| JBPUDWWSP US INO SjDJEPaj INOD || D JEssespNs 
jNSd |eddb,P S}IWWOS UN,P UOISIOSP SUN,P SLIOJsiLOSU! SIIOd oun 
‘SJOUNSID SOLIOND Sp ssOudUS,P UO|JOIOdeid 
Db] SBixe Joe ajsod ap sedAj sap UNDDYD INO sjOULsIO SINODUOD | 
SOP SIIDJS1 SP SGOUDWSP SJINS Dj JOC DH UOISSIWLUWOD D7 ‘UOILOLOP 
OP SNsssdOjC ND S{[OPIDUDS Sp UOIPLOdIOIOd Dj JOd SaIdIA JODIE 
UO!LON|DAS,| BN’ Je sejsod sep UNODOYD INO sjOpIPUDDS sep sje 9| 
JON|OAY USIQ SP SINSSW US SOd fIDJe,U UOIOSIEes ap AuNf 8} Nb Jou 
9] INO sjeddb $9 II|IENDOO O Jeddd,P sjIWOd 7 ‘spLOpIPUDDS sedjNDO,p 
UOHONIDAS,| 0 SCIOILOd JUSIDAD SISIOYS SLOPIDUDDS SUIDSd ‘snid 
8 ‘SesINDal seyONb sej sod juDsIOgId BU SNHBDOA SOuOUsS UN,p Ipod 
D SOJIOLUUOJU! SOJSOd XNOSANOU SP SECA} SiOJ} 1 SESSSJOJU! SLOPIOUDD 
S98] SNIDAS JIOAD UOIOE|Es Sp AIN{ UN ‘PIOUBYY SIIOYO,| SsUDG 
‘949[81 919 D jeddp,] uIQns 9] ep ainseW US sdDd JIDJ9,U 
9||8,NDB USWOXS,| SP JUBWOW ND ENbipul sioWNf {IOAD,U eyuDjeddp| 
‘snid oq “494 snid sunof senbjenb Jjse4 8] IGns JUDAD sjoOpPIpUDDS | 
SO1JND SEP Od Dd] SP SUOIJSENK sep SHO|NOS Sp sejUIOJO SEP esNDd | 
D INOJSJ UOS SEP USWOXA|| {OJIN 9||9,Nb [INE ep SHuod uos 9p INof | 
JOILWWSIA 8] SIUSAD 949 SJOOUS JIOAD SJUD|eddbd| JO} snid seuloWwes — 
SIOJ JS, ND ONnueAsId Snb npUuodel / aJeJsiuIWW 87 ‘sINOf aijONb | 
8p |INSP SP SHuod uN seidid |IOADI, NO JNOJS) UOS OP SWWSW-UIJOUW 
S| SINODOUOD NP JUD ISO} S| GQNS © BEBI|QO JIOAD,| BP BjqouUOsiO1sp 
{O48 |1,ND JOJOA jIOy O SjuD}eddbp | ‘seuor Ssilloyo,| suog 
‘jeddp| ajefes 0 || 49 
SIVISIUILU ND SOUJOJU! SINOOUOD XND SICISSIWMD JUSIDJO SJUDIONIJSe seo 
‘ONBIIGNA UOHOUOJ DO] SUOP JO/AWWA,| INS JO] D| SP NUSA US seUUWWOU 
‘OND QPlOPP D |eddd,P Sf!WOd 97 ‘SI|QDJS S4I|IGISSILIDD,P 94s] 
DI Ns SINBY JUSWUS|OUY 4UO IND Sad D] INS Sex 919,p sioj}dwea,p 
SUIWWDIBOld ND SJUDIPNJS SOP SUJOJU! SINOODUOD ND aiJJeWUpD,p 
SOdOId-D,| SJS8JUOD D JUDjEeddD|| ‘UOsIEpUY SulDJJIO| suDG 
JUSIOHIP UO|OS|gs ep AIN[ UN DEAD sINODUOD | 
NDSANOU UN,P Snue} H| SHixXe O UOIssIWUWOD Dd} ‘|edddo,| ep UslyUIOW ~ 
NP SINS DO] YY ‘S4SI| SIJO} SUN S1J{OWS,D JUDAD S}OPIDUDD sep setiionb 
SQ] INS INO[ D S{OJINSOJ SOP OAD, P UIDSS SO JOP UOLOe|es ep Ainf 
8] ONb JUD{NO[d ‘suoUSEJeid S8O 8yde0d5D DP |eddb,p ejiwWOd 87 19 
“S||B9 SP SHIPIIOA Dj INS SO{NOP SOP JOUDN|C fIOssid} SIIlIGIssiIWUPD,P O4sI| 
D] SP {USWPSS||QD]9,| {O SJOPIDUDS SSP UOILON|OA,| SujUS sejnode 
SIOW 81 Se] ONb JONBeijo yuDjeddy| ‘JUeoU/A SullOYO,| suog 
‘9|Qosuodse) 
SIIDUUO!ISSH NO EnBs|Ep O49 JIOAD IND UOLOLOP Ep SeljoUW Ue 
JOANOA NP f01481 8] SPHIXS DO UOISSIUIWOD D7 JSIJUS US UOILOSI|Ees EP 
SNSSSOOIC 9] JIOSWOIMWOD ‘a}INDS D8Ad JIBD inod seyopuNW sueh 
SOP JOd SSIWJWOD 949 fIDAD a|/9,Nb SAodIB snid jUDjND,p ‘epnnoy aed 
SND S{OU D |eddb,p ef!WOd 9| ‘sjeddb se} JUDIIIENDOD UF ‘UO!JOUILWOU 
INOA SNUSJS1 SLOPIPUDDS SIO1} S8P UBWIDXS,P SIdOd Hy] NS sejOOXe 
SESUOASI SSP IO SeJOSHOOU! SOSUOd9 SOP SOD|GWAI JIOAD UOILOEIES 
ep Ainf np seiquuew sep uN,| enb ‘syuDjeddbd sep UO!JUSAIO4Ul,| 
SP SHINS D] B “SIJUOWSP B49 D |! ‘YSIUJIOYD SJIOJ0,| SUDG 
‘SOLUDSSE19{U! SUO|SOEND SOP JIOAB|NOS SIQUIOU UIOUSS UN ‘766-661 
US UOISIO9P SUN,P JElqo,| {104 {UO IND SOO se] ILD, ‘UOILOJOp ep 

















| 






























































OD) -866) januun p10g Joy; 


Sl9IJOWW US SENBEeI|Ep 4UOS INE] IND sJIOANOM so] JUSJOSdseJ SO19}S!UIW 
$9] IS JIOADS SP Je SOLUS|QOIC so] JOUIOO SP UIJO SesUC sUuOIsIOSp 

SO] SIIOAINS SISIUIOP SLLOD “UOISSIULULUOD Hj JNO seslojNnoexe 

JUOS SJJLUOD SO SP SUOISIOOP SO] ‘SUOIJOUILUOU SSP SOUOJ-USIQ 9| 

INS ‘JOUNQHJ-ISOND Sp Sufi, O ‘@YOuSd as Inb jeddb,p sf!wWOCd UN peid 
INS JOU UOISSILUWWOD 17] ‘LUIG1JSO1 SINOOUOD UN,P SHINS | 2 segesodoid 


NO SPENJOSJJO SUO|JOUILUOU SEP Je;eddId US, SNUSJS1 LOU SLOPIPUDS 


S98] SNOL OD JeUUEd ENbHI|Gnd UOlJOUO, H] SUDP JO;AWA,| INS JO] D7 


sjoddy 


‘@LQ9NDUS OUN,P NO I||IBNOOD jeddbd uN,p syns 

D| D SSAILOSIIOD SOINSOLU SOP SJDOUSIC SP SJSIUILU-SNOS NO JBUUOPJO,P 

NO alpus/d Sp snid ue ‘JUSWES SNOS SANSIC Sp sjUSWE|e 

SOP III|]JONOSI SP JO SUIOWWSE SEP JEUBISSO,P ‘SOUS{SAWUOD Ds 

OP JUDAS|Ol UOLISEND SINO] INS SOLONDUS SOP JONJOS|S,P JIOANO 9| 

1D UOISSILIWOD DK] SNH JUSWUSIJIDIO JUSINdIs E66, US eNbIIGnd UO|JOUOY 

D] SUDP IOJAWAE, INS 1O7 CK] OD SPSLOAADH SUOILOOYIOW $e] ‘O,USUW 

Np ediouvd np UoIoSJoud HD] ep SpudIBHEfUuU! SIpOd jI0y sojenbus jo 

Sloddbd sep s|DJOUSH UOHLOSIIG OD] SP SSILUSIJUS| JOA SOMIOUUO!JOUOJ 
$Q| JO|OAGIC OS LUSANSC LUOP |OIPOAUUI SINODSJ SP JIOJP 27] 


‘UOILOLOP OP SJeljlOlW US 

JUSULUSUUOIJOUOJ SP SEOW UOS {oe SIBOLOIJS DOS JOJOIUWUO,P SsUdoiJUS 
DfaP D DAS HO] 94JUOS sejulojd sep UOIssILUWWOD 1H} ‘Od bs INdod 

JQBUUOSIOA UOS SP JUBLUSOUDAD,P SAJI|IGISSOd SO] S1JJOIODD JS SOC 

BP SOIDIOYSUS SOUUOSIOC $d] JSIOPISUOD XNSILW ‘SSUILISLOPUuU! 

SIND SP Sejsod sap Ja|QUUOD INO SSUIWLUEJEp SPOLed 

SUN INOd seAO|GWA,P UOILDSIIIN,| DINOS OIAEP |OJQUSB INEJIOIIIOS NP 


_ JOUDJ@1DE¢g 8] ‘UOISs|WLUOD 1D] SP SUO}JOPUDWWODAI SEP O4INS D] Y 


‘QOUSIOASUDI SP JO SOIISN[ SP SINSIDA se] JOLO@dse1 

D JUeUUeBHOHuUe UOSs eNb |sUID UOIJOJOP ap selBe}oujs ses j|aUUOSIEC 

UOS 1 JONDIUNWULUOD OP Sd9dJUS D I/9 ‘UOISSILUWWOD 1K] EP LOddo) 

NP SUOIJOPUDWWODAI XND PJODDD UOS PUUOP DP eNbIjqnd uolouUO} 
D| SUDP IDA} SP SUOILD|O1 S8P UOISSIWIWOD 1B] SP UO!LOSIIP C7 

‘SUOILOPUDLUWUOD8I 

S80 D SJINS JOUUOP INO JUSWUSSSEJPS! OP sense 

Sep B1dOPD Dap DH UOJOSJID S|J@ANOU D7 ‘UOIOSI|Es OP SSWWOU 

OP {oe SONbI[N]Od ap SiSljOU US UOLLOJOP EP sejUSHD Jo sjusHO 

SOD JO SOIIDOUUO!JSEB SO UO!JOWOJ BD] OND ISUID UO|LOS|Es SP SSUOZ 


$8] ‘UOIOJOP ap EWWEIsAs NP SPOUSEIOdsUD| | Je syINbe,| ‘SOUD||IeAUNs 


D| ‘UOIJOJOP SP seNbiJO/d se] Jo selBefouys se] “UO!LOLOP ep 
SOJUSHD JO SJUSHD SEP 19 SSIIOUUOLISEB sop S4I|IQOJNduul,| JUDYONO} 
SUO!LJOPUDWWODAI SINSISN|A SUOCSUDI} SOP JOUOIJOU SOWO,| 

QP UOLOSIIP D] SP UOIUSLUI,| O SINWUOJ ISSND B UOISsIWLUWOD OF 
‘E66 JNOD US ‘SOLIUUl| SIIOANOC OP Sloss 


‘B9|OANOUSI Ble D BOUSHY,| EP O{US}Ud,7 ‘UOOBs|ep ep jUSWUNAsSUI 


IBANOU OP JOPIODON NA sbd Jse,s eu SUUBIPDUDD sjoIOds sousby | 
‘661 UIN! jal O] SOLINDUDDSI B49 JUO UOIFOJOP EP sE4I|IGOsUOdseL 


‘s 
\e 


< 


SuNODIY 


x. 


DPDUDD Up anby gud WOVJI wof Dy OP UOISSIUU0 OD 


$8 SIOANO sep UO!LOBsjEep DH] {UODUIGOUOD sejusjuUy se] PUDNS 
‘SOUIDLUNY SSOINOSSSI SSP UO!JSSH SP SONbifdJd sas 1BJO|}@WIO,O 
SUCSIUS D 19 PIODBS {99 D0 SOS|NUOJ SUO!|JOPUDLULUODEI $8] SIANSO 
US SIYSW Sp sudsiJUS Olep D SOUSHY,| SP UO|OSII|P D7 ‘UOOJOp 
SP SISIJOW US SENHEelep SUIIOANOT Sep Sd/|D19X9,| 0 Je ‘@OUSIOdsUDAY 
OP {9 SOUsNf Sp soedioUuUd sep UO!OoI|ddD,| D ‘sUOlOUIWUOU 
SEP SUS NP JOSdseJ NO {UDOND suolJOdNdd0e/d 9p JoO1e 

fIOSIDJ UOIJOOYUOA SP LOddpd) 9] ‘OUUSIPOUDD 9sjpILOds soueby | 
‘eousHyY,| eB Ules NO seuloUUNY SeOINOssel 
SEP UO!ISSB DO] 0 JOSS |EANOU UN JIWINO} OD SULISeP UOISEeH ep sipD9 
UN PsIC INs SIL Je SIOQDIE D soUulOLUNY SedINOssel SEP BIGEJO4Js Op 
|SUSISIUILU OfILUOD UN ‘UOISSILIWOD 1D] SP SUOHHOPUDLULWWODSI SSP AyiNs 
D] VY ‘UOHLOS8|9s SP SSUOZ SEP JO SO4I|OND SP SSOUODUS SEP JIONISOL 
e6osn un {8 SIOIOAWS} JU@WUSO_IC ep seousHhD0,p jeuUOsied 


SP {@ S|ONJOOIUOD SP SAISSPOXS UOIJOSII]JN SUN SNDWUD|LO DPOUDD ~ 


Np SnbIWOUddE UOHOWOId ep souEeBy | 0 SAS|SJ D UO ‘ISU 
‘SOIDIINDIUDA snid senbipous|qoid suolpOnjis SOUIOUSD O JaIPewWel 
SP SSJOISIUILU SOP D IOPUDLWSP NP S1{UOS JOd D UOISSILUWWOD 07 

‘SOOYDIOYOSI 
SOPIOND XND SeS{dOPD USIG {Oe SBSUDA UO|LONIOAS,P sepOUseU 
9p sOodessbd sep nosing 9 {IDy enb eHpsn,| eiooue No ‘se}ue6H0,p 
$8 SJUSHO,P JUSWOEUUOIJOSJIEd Sp Je JUSUEJNIOS! Op OUUWOIBOId 
UOS 8196 (OPOUND seUloUUNY sediNossal sep juswUUeddojeneq 
SP JUDUSJUIOW SAISI IND) OPNOUND |IDADIL J|UOP UOSKJ d} ‘lo}|dwe,p 
SIDIJOW US SJINDS| SP fo souaWO5 Sp UOIIseB ep SUUWWOIBOId 
NP ‘SAQ|9J OD] SP UOILOOIIUD/A Hj SP PsoHae| 0 DPOUDD |SUUOILOS@NOD 
SINS OP S9||SO SNb sajja} ‘Sejqono] senbitoid seuloysed 
Q|DUBIs D UOISSIWLUOD 1] ‘S@IDIOUSH SUOIJOAIESQO S8d EP snid Uy 
‘OOUSIOCSUDI ap snid 
UOHOJOP Op SNsssOOJd ND JOUUOP SP JO SINODUOD SUNS SUO!JOUILUOU 
sep e6dsn,| SINDe ep ‘souIOLUNY ssounossel sep UOISEeH ep jOgo|bh 
Sn|d 84x9}UOD UN SUDP |SUUOSIOC US UO!JLOLOP DK] JON|OAP,P 4 JEsIIN,O 
PIISSSOSU |] SSJSISIUILU SINSISN|A © SUBIINOS IssND DO UOISSIWIWWOD 07 
‘SOLOPIDUDDS 1S SLOPIDUDDS Sep UOILONIDAS,p 
SONDIUYOS| SOP JS SJUSLUNAJSU! SSP NOSAIU ND soUNdDH] sesIeAlO 
OND ISUID SOLIAHOD SEP SOUDIIIOAINS Bp ENbuUNUW 9] ‘(seyi|iIGosUuOdsel 
SOP SSIOSJAW!] UOIIUYSP SUN DO dl] {UBANOS) s}OJjNSe1 Sep 
DHIIIQOINALI,| SP SOUNSIJNSUI,| ‘UOOJOP ep seiGBeO1s op Bouesqn,| 
{UOS SUOIHOPUDWLUODSI SP JOGO] {I10J {USANOS snNjd 9} JUDAD sjoedsD 
SO] ‘UO|HO{OP SP SJSIJOW US SeNBsjep e4e UO INE} INb s1loANOd 
SO] USIG {UBOIOXS SSJOISIUILU SO] ‘SJOSCSDO SUIDLISD sNos JNDs ‘enb 
JUSIJUOWSP 17661-€66| US SPEIIQNA UOILOOYWOA SP sUOddDI so} 


S9| INOd jUSIOdsuD1 sN|d UO|OEIEes Sp snsseoO/d UN Je seOUDYD sep 

P}]OB69,| JOANOWOIC 1 JUDSIA SSIJOUWOJU! JOUC!OU QWUEJSAS UN, 9}0p 

JUSWLUDIJOU DJ9S SJUDWS SUUWIOIBOJd 87 'G66| US UO!OUsIUILUPO 

UOS SP B|QDSUOASSI DIOS SI|O 49 S{UDIONJS $a] INOA a12e, 

SIOJAWE,P |OJOPEJ PUIWIDIBOIY Bjeddp ‘jnes uN us 1adNnoJHel $e} 
INO SSWWOIHOId $80 JSIUDWA! D SOUSWILUOD D UOISSILUWOD D7 


UOHOJOP HD] Sp UOHDIDLSA 
‘SADC NP S|QWSSUS,| SUDP S{UDIONJS SSP UO!|USJUI,| D 19, siojdwe 


. 
) 
) 
. 


| 

































































k 667-8 667 Vide 2109 J0Y; 


‘SOUULUDIBO1d 

$89 BP SNbHIPUN! JUSLUSPUO} 9] JO sjaljJUasse SOd|OUUC se] INeMUOJOId 
US JIOASI OUOP JIOj|OJ || “SPUIWUOIGOI sep SLODDIJO,| OP Jo Sf 
np ediouud np joedse np ‘@ouesOdsunl, O] ap enb ewewW sp 


- 10|AWS,P SUODISODDO XND $9sdD0,| oP S}INbE,| SP UDI|C 9] INS solUs|qold 


BP POUSISIX9,| D DINJOUCD OP SIWWEd D USWIDXS {ED ‘OPOUDD Np 
IOJAWS,P S1JUBD XND ‘EQS US ‘SONHI/EP 9JE JIIOAD UOI!JOJf{SIUILUPD || 
JUOP ‘SLUDIPNLS SE] INO 9Je,P slojdwue,p seuuWOIBOjd 
SOP SI|IDJ9M UBWIOXS UN 9SI|O91 DO UOISSILULUOD HD] ‘SOPAOO 

SOP JO SOLUULWIDIBOId SAP UOIJONIODAS UOS OP SJPND 9} sUDG 


SJUDIPNIS INOd 949,p siojdws,p 
soup IBold sep UsWIDX 3 


‘SO|JOUOJSIUILU SOOINOSSE1 SUULUOD UO|OSIJIP OP SOIPOS sep UOlJsebB H| 
SUDP SOJUSJOCSUDI JO SEIQDYINbe ‘sejsn{ senbijo1id sop UO|Ss O4WOUW 
Q| INS BEUOJ SLUSJSAS UN JUDSUOADJ US ‘SOQUUD SOUIOYDOIA ssp sINOO 
ND JUDIB|NOIOP 9S IND UOILOINJONAJSO1 OP SOLUSUNDWWISC SO}IAOO 
SO] SUDP SJUDUINO] SNbo|d Sp 9jQ/ UN OJONOf UOISSILUWOD D7 
‘UOISSILULUOZ) PD] JOG SUSJJO USILNOS OP SOEOIAIOS 
SOP ‘JOIINOIUO Us ‘Je BaJdopd sjoqo|6 eyoJOWESP || SP fIDysij1Os 
JIDJ9 UO,ND sI@APJ D [USWISDH}C ep fo USLUDXS,P sNsssdold 9] INS 
SOJOISIUILU SOP UO|LOOOIO1 07 IAINS D IND UOIJISUDI} OD] JOd sesyono} 
SOUUOSIOM XND S8|QDJOAGWUOD USILNOS OP SOSIAIOS SOP ILO, UlJlO 
‘UONOSII|D SP SOMOS SSP UO!LUSJUI,| OD SPOINOSSSJ SOP SOIAISS 9] Ped 
INS SILU DO UOISSILILUOZ 1D] ‘OAdOjJe SBUSIXNSP Kj] SP SJ 9] suDg 
‘UOHOINJONALSOI SP |DOIJIUl SNSS@OOJd 9] Od 
SOOSIA SBULOSIOC XND UOIJLOWUOJU! US USILNOS OP {Oo S||OUUOISSeJOld 
UOILOJINSUOD SP SSOIAIOS SOP ILO, UO ‘SJUIOfPDO SJJS!U!W 
-SNOS SOP UO!LUSJUI,| | SPOINOSSOJ SP SJJUSD UN JOSE] NP |IeSuUOD Np 


| JOUIDJS1D98S 8] DEAD ‘JUIOd ND si D Je JUBWUS@DDId 9p JS UOIONIDAS,P 


SOSIAIOS SOP SINSSD D UOISSIUIWOD D7 ‘(UO!ONIOAS JO UO!LOONUSA 

OND ISUID ‘ONDILOWUOJU! ‘UOILOISIUILUPD ‘SUOIFOOIUNWUWWODS ‘SSUIOWUNY 

SOOINOSSOI ‘SOOUDUIJ) SJOUPJSIUILU SOOIAIOS SO] SUDP UO!OSI/p 

OP SOJDDO SEP JOUUOILOUOJ USUWWIOXSE UN SINC ‘SLUIOfPD SeJjsiUlLU-SNOs 
SOP JUSLUSONIC 8] JO USLUDXS,| PUOdWOD D Sddje sJs|WS/d 07 

‘UOIOINJONASOl SLLOO SP SIO 9} sUDP SjOQo|H syoioWspP 

UN J8IdOpD,P SHOYO Sf!UUOD-sNOs UN S4O}|IC DO UOISSILUWWOD H| 


“XJ NDOSAIU ND SUOIJOUILUOU Sep Je SJE NP ediouvd np uOolLoOoI!|ddb | 


OP s|QosuOdse! SUUSIUDHIO,P Sil \7 ‘SSIOISIUILU SOP UO!LOINJONAYSeL 
OQUN SOUOUUD D |OIEPEJ JUBWUI@WUSANOBH 9] E66 YIN! UZ 


UOHDAIIP D] ap BUOHajod D] ep ueWDXy 


‘UOILAUOSEP SUN IDIOA 

UJ ‘eUeUWW NP Sediouud Np UOIOSEJOJd |] JOINSSO,P UI SUO!JUSAIO4U! 

NO SEJIAIODO SOIIND suNSIsnid ssl|O91 O UOISsILIWOD | ‘JUSWUSPUSI 

OP SINPLODIPU! SOP SPOUDIIOAINS OD] 1@ UO|OLOP Sp sayl|iqosuodse 
J@ SIOANOA SEP UOIOBEa|EP | JUDUIGOUOS SEJUSJUJ SO} S1LNO 


\ 
~s 


ALIN NG AdIONIdd 
Nd NOWD3ILOd_ 


SL vpoung np anbygud UOIIUOL D) IP WOTSSTUlUL0O) | 


7 N 





‘JO|dWe,P Ja!}OW US OJIN || Ns senb|UYSE} sejou se] OA — 


“SOWULUSJ XND B|QqDoI|\ddD 
QSA|DUD | SP SBN|OXE fUOS SJBID DH] INS SOXD 948,P SIO|DWS,P SUILUDIBO/d | 49 JIJOIEdood jUeWEUBJEesUe,p SUUDIBOId 9| ‘SINGAO|AWE $O1JND se| INS se@UUOP $e] ~~ — 


‘snid No slow slo’, ep SeUILEJEp 
SPOLEd OUN INO SeLULUOU SSAO|CLUS SEP Jo SSUIWEJEepU! SEiNP SUA INOd sewWOU seAo|dUUS sep QSOAWOD JOJO} JJOOo,| SQIdD,P BjND|DO Jse ePHBDOyuUsounod ey — 


‘766 US ENDI|GNd UO|JOUO} DH] SUDP se|q!O sedno6 sep UO!DJUEseide! DO] EP UO!JOWWIISe SUN D PUOdSAaLIOO SUIOJU! SH|IGQIUOdsSIpD DJ =— 
‘986| SP JUSWSSUSDAI 9 INS jUesOdel SISIWUIOP SOD ‘seedDod!pUDY seUUOSIEd se] INS SEAILOWWISS 


SEGUUOP SEP S4/Dj UO|}ASOXS “| 66| OP |USWSsUSdeI 9] INS {UesOde) DPDUDD ND |IOADI} NP SYDIDOUW | INS SSAIJOWWIJSe SSSULOP $e] “JUBWEINIOeJ ep 49qo,| 10) 
4UO IND sjeuUO|sseyosd sednosB xnd jUsWESIO9Jd sOd JUSIOAUS) GU SUO!JOUUIISS SED ‘“e|DJEpe} enbIIGnd UO|HOUOJ D| SP sjeuuOissejyoid sednoiB-xno jUepUOdseaIOD IND 
































DPDUDD ND |IDADJ{ NP PYdIOW 9] INS SUOIsseJOId SOP SAIJO}O1 SOUDLOAUuII, | INS SEPUO}J {sO |!OADI} NP SYIOW 8] INS SAIOWIJSe SfI|]QIUOCSIP | ‘Syo1|\dWIs ep snid Nog — : DION 
le ees geen oe a vol g’Ol vSZ UOHOYO|GXA,| 8D BUCH@JOD e | 
vse eg 9€8 908 L'6L 8'L9 Cae) 9’8Z JHOUSIUIWPD UBNOS NP BUCHaJOD « | 

ehigee eo) >. Seer eee ©'6Z lee C2 lz ANbIUYDE} SOHE{OD e | 

9’8S €’gg 6 Ly ee ety e’8e 6 lev INBUE4Xe SINVES NP 

{@ UOYOYSIUILPD,| BP SUOHE}OD e | 

e’ge e’Ze 682 667 ety Lis Zee 9’G¢ SIJSUUOJssEJOId Jo ONYYUEIOS UOHQIOD « | 
(@||@ULOISSaJOId SYOHS409 JOd) seuwe4 

SU ee ec eZ 9's '8 Z'8 0'6 S8IQISIA S@4OUILU AP sednoJB sep seiqueY\ | 

See ae Oo vl ve AS ee Pv seedoo|puDy seUUOsidd — 

Cz UZ Oz 6'L ve Ge ev 9Z seUojYyooiny | 

VO6L-C66L €661-Z46L VO6l-€661 €661-Z66L POOL-E66L €651-ZOSL UOHJDEIIP D] @P aOGe4D9 Dj ep — 
SOJOUISIP SEOBE\DD 
Cn (%) (%) (%) (%) 
SUO|LOWWOJd SUJO JU! JUQWOI|NIOSI uolLOJUeseld [OAD Np 
SP [Od SLI]QIUOASIq Np YOd 8p XND| QUSIOW O| 


INS OfI|IQIUOAsIq 


lO|DWS,P SJBIJOW US SINS ,| BP seiqio sednoiB sep seiquuewW sep UOIWOWOId 42 JUSWSILNIOEa} 


SOUDIIIOAINS Op sINayOdIpU| 





60€ VELG SUIOW NO slow Z| sINdep sjsod Np aulojnN4}y eACj|dWs UN,p 
UOHOWOIA DB] O NSI] PFUUOP JUDAD SUO}JOOYISSO|OS1 SEP SHOJUSOINGg e 
UO|DIIJISSO|D9J JUDAD 8jsod np uoljOdNd50,p seing 



































Sov L’Se UOHOOUISSO|OSI JOC SUOIJOWOId sap eHOJUsdINOg e 
> <= 9LS ina lv ote SINODUOD SUDS SUO!JOWWOIC sep SBHOJUSdINOd « 
ao cas a Ge SINODUOS SUDS SUOIJOWOld — 
62 9'SZ JOLeysiUILL gAC|dWS UN,P UOOUILUOU 1D] N NEI] PUUOP JUDAD 49 SIIGNd siNoDUOD UN,p 
OIPDS | SUDP SBENJOSJJe SUO!JOUIWIOU Sep PHDjUSDINOg « 
7 : ¥ 211GNd sinNoDUOD UN,P e1PDd 9] SUDP sesIDUUOI}DUO) ap sUODUILWON 
e’ee = ‘oe . SIOW Z| SP snjid ins JUDO Ja sD Lg NO 
SINOD US SOJIOWE}U! SUO|JOUILUOU sap SeHOyUeoINOd 
7) ‘ vol ; SIOW Z| SP sNid Ns JUDO seiOUWWE4U] SUO|JOUIWIOU sep EHDjUeOINOg 
fia. : a = _ S@JIDW@4U! SUOYDUIWOU sep eeing 
FS ——_— a eee i SINODUOD SUDS S@JIOUUO!JAIOSIP snsseooid sep O 


leddb jUDsIDJ US SEUILUEJEP SPOLEd SUN INOd seUWWOU seAo|dWWa,p 
‘SQUILUJOLSPU! SIND D SajsOd Sep SUDP ‘SUOIJOUILUOU Sep SHHOJUSoINOg e 
SQUIWEJE9P epolied aun Jnod seuWOU seAo|dwe,p 
‘@QUIWJ8Jepu! Be/NP eUN Inod ajsod uN suDp ‘sINODUOD sUDS SUOIJOUIWON 
0% ger SOSUSI SIO1} SUIOW ND D SUOI}DUOJ $INE| SUDP S}INDUODEI Je 
SEHUIWIEL9P SPoed Sun INOd seULUOU seAQ|dUs sep SHOJUsOINOg 
S9UIUUeJEp epolied SuN Jnod UOljOUIWOU ep sUuoyOBHOIO!d 

















7661-£661 €661-Z661 


SOUDIJI@AINS Op sINejDdIPU] 








| 
70 bY -8 60) Jamun p09 JOY; 
| 
| 


‘SUO|LOUO 

US B99JJUS,| SP SIOLU Z| SO] SUDP SUO!OOIJISSOJOSJ SP INSUSJUI XNOL 

UN 18,OEedsel 0 IBBOHuUS Ss Op SOJOJSIUJLU XN|D SPUNDWSP UOISsILUWWOD 

DD] ‘SOJOJSIUILU SO] OOAD SOESIOOHOU UOIJOJOP Sp sEjl|iqosuodsel 

J SIOANOA Sep UOIOBajep KH] JUDUIGOUOD SeJUSJU so} 

SUDQG ‘SINOOUOD SUNS JOPIDUDS UN,P ap!dids UOIsSUsOSO,|| 9p SINODSP 

IND SUSILUOAD) OP SAIOH9eu UOIssesCuul,| JOd eednooo0eid |so 

UOISSILULUOZD D7] '€661-Z66| US % L/Z © JUSWOAILOIOAGWOD ‘SUIOW NO 

ud un JuDpUsd dJsod 9] 8dND50 JIDAD INb eAojdwe UN,P UO]}OWWOJd 
D| D NSI| PFUUOP {UO SUO|POSIJISsO|9E1 SEP % 6'0€ ‘V461-€66L UF 


UONDDIJISSO|DO1 JUDAD ajsod 
Np uoljodnd50,p seing 





| ‘(ONbIIGNd UOHOUO{ DO] SUD/P 
— 1ojduwa ins JueWa/HEg) NP CIID) (GQ) (Z)pv OeuI|O-sNos) SAo|dwe SwueW 
UN,P UOIODYISSOJOSJ JOG UO!LOWWOJC | H YOddd) Jod enb swew sp 
‘(ENbIIGNA UOHDUOY OD] SUOP JO/AWAa| INS 107 DK] SP (L) OL PyddosHps0d) 
ONbIIddo S$ JiOjas Spe NP SdlouUd 8] NO sOd se] SUDP ‘INDI 
SOJ} DIOS SINOOUOD SUNS SUOILOWWOJG SP SIQUUOU 9] ENb JeiNsso,s 
1D JUSI] UOISSILILUOD DH] ‘SOJOISIUILU S98] OBAD UOILOJOP SP sell|IGosUOdse! 
_J@ sIIOANod sep UOHLOHe|Eep KH] JUOUISOUOD SeJUS}U sep UOILOIOOHeu 
D] SUDG '% L’SE 19 % Ll’ py 0 JUSWOAOEdsea! JUSIDSSI|GDI9$ sjonbse| 
‘€661-Z66| SP XNEO 1 Odd) JOd a|qoiepisuod UO!}O;USWUBND 
SUN JUSJOUPP SOIJIYO SOD ‘SUOILOLUOIC SO] SOLNO} SP % G’OV SNI{SUOd 
| JUO ‘SINODUOD SUDS SUOILOWOJd sep HOdn|d _| fuSslOJUSeseidel 
| IND ‘SUOLPOOYIssO|Oe1 $O7 “PIJI]HOLW eNbygqnd UoYOUOY HD] sUDP Jo;AWA,| 
INS JUBLUBZI/HE2e] NO NSA US SES|LWEC SUOIJOUILUOU $e] PUSIGWUOD 
SIWIUO SD ‘SINOOUOD SUDS UOIJOUILIOU EP sepedO/d sep db jeddo 
JUDSIDJ US SEONLOSYo 919 [UO SOUILUSJEPU! SEIN SuN INO SSWIWUOU 
SOIIDUUOILOUOJ SP SUOCILOLUODIC Sd] SOLNO} SP % 9’/G ‘7661-C661L 
UJ ‘8JsOd ine] ap jOJHBeju!l NOSAIU NP OSEp-US SSLULWOU S49 {UO 
IND UOILOSJID DB] 9p Sdnoaib np seiquuewW sep enb swieW Sep VZ-V1 
_ NDSAIU ND [0-71 NOSAIU NP SJOSOAD sep JIOANOWOId Ep JUSsWUE|ODBe 
JUSHOUUS SI|qZ ‘@JSOd SP SSUIDINI SEP APO 1D UOILOOYISSO|O 
OP SOWAISAS OP JS ‘S||SULOISSEJOJG UO!JOUUOJ op soluWUDIBO1d 
OP ‘UOIODIJISSO[OS) SP SOJAILOD SOUIDUSO SP SIPS 8] SUDP SINODUOCD 
SUDS SEACICAWWAS SEP JIOANOWOJC Ep JUuSeoWWEd eNbIjgnd UuolJOUOF*L 

PD] SUDP IojJdWa| INS JUBWUE/HEe~g) NO SSSLOAAD SUOIJOSIJIOOW Seq 


| SINODUOD SUDS SUOIJOWOld 











| 


‘ONbIGNd UO!JOUO} DK] SP INSUS4xX9 | 
D SLOPIPUDDS SOP JO{NIOSJ D SEUISOEP SNSSSOOJC SP BJP 9] SUDP 
SUIOJUI| D SHOPIPUDS SP SUOIJOUILUOU Sep ‘SUWUJUJUU SUO@W “UO|NUILUIP 
UN JOJOJSUOD OP JUDSHOINODUS OUOP JsO |] ‘SJOJSIUILU SUUOLW 9B] SUDP 
JOUUOIJOUOJ UN,P UO|OUILWOU DH] SUIOIUS {UO (E661-Z66L US % 9'SGT O 
JUBWOAILOJOAWODS) % 6'ZZ ‘tJ UZ ‘SbIIGnd UOOUOJ | JOd eeAo|dwe 
pfep SuuOsIsd SUN,P UO!JOU!WUOU KH] 2 Nel] PUUOP 4UO SI|Qnd 






























x 


~ 
x 


E y e 
DPDUDY) Up anbygng UOIIUOL D] Ip UOISSIUUO OC 


SINOOUOD UN,P SIPNO 9] SUDP SEON{OSHS SOUILUS{SpuU! SeJNp Sun 
INOA SUOIJOUILUOU SEP (€661-Z66L US % 967 O JUSWSAILOJOMGWODS) 

% LQTS ‘SIOJOINOL P46L-E66| UF 'OUIOJXS JUSWSINIOS NO JUNODSJ Sp 
JUDAD SOUIOLU! SUOILOUILUOU $e] JOBOSIAUS JUSLUSJOWWJOU JUSIDJASP 
SOIDISIUILU SO] ‘ONDIIQNd UOYOUO, DO] SUDP JOJAWWA,] INS JOT D| USES 


d1qQNd siINODUOD UN,p NHSA Us 
SOIIOUUOIDUOJ SP UOIJOUIWON 


‘VEL 

D JIOAS|O,S SUIOJUI,| OD SAILOWWIJSS S4I[IQIUCASIP INS] SND siojO *% 8’ LL 
JlO,JUeseided SUOLLOLUOIC EP Od KB] NO UOOYOdxe,| ep sucHejoo 

D] SUDP JNDS ‘SSIMDD UOU SO||OUUOISSeJOJd SOUOHE}OS sep s|Quuesus|| 
INO SUJO4U! S4I|IQIUOASIp INS] D siNeuedns JUSWE|O1EUSB g19 

Dp ONbIIGNd UO!LOUO] DO] SP Ul@s ND SOWIWAJ $9] ZEYS SUO!JOWOJC sep 
HOd 07 (% GZ 0 JUSWAILOJOAWODS % |’ |Z) SINSUSJU! {O19 SI|9 NO 


‘UOIOJO|AXS,| SS SUCHEj09 KH] SUDP JNDs ‘se1POD UOU sE||@UUOISsSeJOld 


SOLOBEJDD SEP S|QWUSSUS,| JNO |IOADI} NP PYOIOW 9] INS Oft||Qluodsip 
INS] essOdap D SELUWAJ SO] ZBYSD JUSWUOJNIOSI NP Od Hq 

‘QUIOJU! OLIQIUOASID Sp XNDJ INS] JUSWUaJEH9] essOdep INb so ’% O'r 

D SOAG|O ISOS SIQISIA SJIOJUOUILU @ANOIG UN,P seIQqUUeLU SSAO|CUUS $9} 

ZOUO SUOIJOWOIA SP Od D7 "IOADI NP PydIOW 9] INS UOIOJUSse1del 

IN| O INOUSEJU! {se INb 8D ‘% G’Z ap eNb sje D,uU ednolb eo ep 

UlOS ND JUPWOI{NJOS OP XN] S|] ‘“SIOJOJNO]L '% |’G OD OSU! JSO,S SO|QISIA 
SO|UOUILU SOP SSIGWOW SEP UO|OLUSSEId SP XNDJ 9] ‘V4661-E66L UF 

‘QUJOJUI,| OD SAIOWSE 

SINIIQIUCASIP INE] O SINSLOJU! JUSWEIEH9] JOS (% Q’Z) SediooipuDY 

SoAO|AWA SO] ZBYO SUD]LOWWOIC SEP POd 07 "|!OADI NP SydJOW 9] JNS 

SAIJOWNSS S4I[IQIUOASIP INS] O INSUSJU! JUPWAIJOUDJsqns jso INb ed 


'% P| OND JlOJUSSe1d9J OU JUSLUSJNJOSI ING] SIOW ’% ZG DO jusWE|OHe 


JIOAQIO,S SOSdDoIPUDY SPUUOSIOd SP UOIJOLUSSeJC Sp XNC} 97 
‘QUIOJUI,| O SPAO|GWUS SO8D Ep SHI|IGIUOdSIP 
ED] 0 INeuedns JUSWa1EH9| Jse IND Sd ‘S|QUUSSUS,| 89P % ZZ 0 !!IGQD4e 
JSO,S SOUOLYODOIND SeAO|AWA Sd] ZOYD SUO|JOWWOIG SP SJQUUOU 9] 
‘OAILOWWIJSO SLI|IQIUOASIP ING] O INELSJU! {SO IND Sd ‘enbIIQqnd UO!}JOUO} 
D] D SSEjNIOS! SeUUOSIO SEP B|qWUUesUd, EP % 6’ | ,USIOJUSse/dal 
SOUOJYOOIND Sd] ‘S1JUOD JD, ‘SSUOJYDOIND SEP JUSIDJP 

UOISSIULUOD Dj JOD SSJUSS9JC SJOPIDUDDS SEP % ZG ‘V661-€66l UI 
‘SEANOIB SOD SP SUIOLUI,| D SLI|IGIUOdSsIp 
D] SP JO |IOADI NP SyouOW Np Ndiedi un Suuop 4H Npsjqo} 
9] ‘SUIBJXO,| D SAILOWLSS SfI|IQIUOASIP INS] D SINSUDJU! 9}e }UO 
SOLULUS SOP IN|JSOD yNDs sednolb se] sNO} Sp Ules ND JUSLWUSJ{NJIOS1 SP 
XNDJ SO} ‘O1JUOD JO, ‘QUIOLUI,| OD SAIOLWUSE OfIGQlUOdSsIp ine] sessoOdEep 

No Je|O6e suoOWod ep Od ine} NA JuO sednolb sep YOdn)d 07 


|IOADI ND SYoUOW S|] INS UO!POJUSSeId9d ING] DO |OUUO!POCOJd SJQUIOU 


Ud ‘IO|JDWWUS,P SISIJOLW US BINDS] ap sa|qio sednoib sep sjusedwod 


SOIQUUIOLU SOP SINJOPIODUDDS HD] ‘S|JENJUSAS UO!LOUILWOU INO jUSIPNI? | 


SOQ] IND ‘SOIOJSIUIL XND JOJUSSSIG OP SOIOJO,$ UOISSIWLIWOD OF 


lO|dWd,p SsJoljow US sjiINbs,| ap sjq!ID sednoib 
SOP SOIQWIOLWW SOP UOHOWOIC Jo JUBWISINIDSY 


Rt RR Se RN “ = — 
































ner 


£66) -8 667 ponuun profdvy 


‘SIOLU SJJOND Op snjC UNs JUDLOC SOJIOWUSE4U! SUCIJOUILUOU BP BIQUUIOU 
8] SIINDSI DO LUDSIA SAIBOJOIS SOP JUBWUSIJONJOD JUSSOdOJd sesejsiulLU 
XNOIQUIOU OP ‘JUSLUSAHOSA ‘(UD UN,P snd) eJUDpOdUU! Jso SaINp 

D] JUOP SOJIOLWUOLUI SUOCIJOUILUOU SO] SUINDS1 SP SOOJos ‘SOJOJs|U!UW 
$8] OSAD UOILOJOQDI|IOO US ‘UOISSILUWUOD DP] ‘UOHOSE|Es ap snsseooid 
NP BODO 9] SUDP SLOPIDUDDS SUIDLED 1D ajsnf{Uul SHOJUDAD UN 1eUUOP 
JUBANSA SOIIOWUIUS4U! SUO!JOUILUOU se] @Nb SUUOP JUELF ‘(% G’O€) 

€66| SIDW LE 9] SINdSP SAILOOWIUBIS UCSD) ap efUUUBNO OD (% €’BE) 
y66| SIO [€ NO UD UN,|!p snid juOpUE SUlOWWEjU! eJsod UN edno5o0 
JUO IND seuUOSIOd SP SIQUIOU NP UOIPOdOId HD} ‘(% 7’ 6L) €661-Z466L 
D JUBWSAHOIJDAWOS SNUIWIP B (% G'S) V661L-€66| US SEQID|OEP 

UD UN,P SN|d INOC seulOWUSfU!I SUOIJOUILUOU SP SIQUUOU 9] Nb sipund] 
‘UD UN JOESSOdEp SOd JUSAIOP SU SOJIOLUNOLU! SUO!JOUILUOU se] ediouvd 
UE,Nb JUdsSIO9JC UOISSIUIWOD KD] OP UO!LOJOP ap senbi}1|Od seq 


SOIOWLSJU! SUOHOUILUOU Sep Seng 


IUBAD,| SUDP SNHI|GNd UOILOUOJ KD] 9D SPOUSJL@AWOD Hy] Ns sejqissod 
SUOISSNOIOAOI SOS OP UOSIO1 US ‘UOISSILEUWUOD || INOd UOIjoOdnNdd90eId 
BUN {S81 SOUILUSJEP SPOONS OuN INOd seAO|GWd,P SSUILUSJSEPuU! 
B9INP SUN JNO sejsod Sep O SINOOUOD SUNS UOlJOU!WOU 

1D] ‘UOHOUILUOU OP SCA} 9D 1H SINODEI S| JUD] GYONOquus | 

BP S|QULUCD SP SEWSIUDDOW OP ‘O66 | LOHIINE |Z S| ‘@Oo|d US esiw 

D] SP NUS] S1GWUOd ’S/UNDLOCUW! JUBWSIBIINOIOd {se UO!}OJUSWUBND 
SHED '€661-Z66| US % L'Z| SP JlOJE SINODUOD SUNS UO!{OU!WUOU 

BP SNSSSOOIC JO} UN DO SIIOUUO!JOJOSIO SINODSI 97 ‘S|QDJEjeld 

919 S1L9-JNOC JIOIND S1IIOJJUOD 9] OND SOO SINODUOD SUNS SSLULUOU 
919 JUDO SSUILUEJOPU! Seunp euN INOd seAo|dWwe sep % /’S| ‘sNid 

NO sup Huld JUDPUEeA SNUIJUCD UOSH] ap seAo|dWs 91e 0 SuUOSIEd 
OLED SNb SdJOd UOHAWEXS,P JOJOSP UN,P NSA US SSUILWS9puU! 
SEIN OUN INOd sAO|GWA,| JOWUILUOU JO JOSOJ] NP |IeSUOD Np enbipl|od 
D] JONbI|AddD JUSAIOP SeJIOUUOIISEB sa] NO SDD Sep JID} UOI}deoxXy 
‘SINODUOD SUDS SOESNLOPYSO 9JE JUSIDAD SOSuILUSJEp SPoued oun 
INO SuIBUO,| O SPUUWWOU SEeAOC|GWUA,P ‘SOUILUELEpU! SeuNp Sun JNOd 
SOJSOd SOP SUNDP ‘SUOILOUILUOU Sep % 6’6| NO eNbods| 0 ‘661-7461 
US JOUBSl IND UOILONIIS CO] O HOddd1 sod efuopoduu! essnoy eun 
Q|USSEId9 % |’GZ SP UOINOAOIA SjjeD ‘SINOOUOD SUDS 9}E [USIDAD,| 
% |’SZ ONb SIMUL] ‘SINOOUOD UN,P SIPND S| SUDP SEUILUE{Sp 
QPOUEd SUN INCA seAO|AWP $9] ZOYO SE{NIOSJ OLS JUSIDAD pOdnN|\d 
D] ‘SOUILUSJEPU! SQuNP OUN JNO seAo|dlus XNOSANOU $9} |WWIOd 
‘QOUILUBLOD SOOUEA SUN INOA SOLUWOU SeAO|AWS SEP JOSS || 


OP JUSIOUSAOIC (% 8'Z9 JOS) ZZL 7 ‘7461-661 US SEUILEJEpU! 
SOINP SUN INO SEWIWOU SeAO|GLUS XNOSANOU 99G 9 SO] ILOd 


SSUIWUSJEp Spoiled Sun inod seuiwou 
saAo|dwe,p ‘eeauilwejepul Seinp oun inod 
S8ISOd SOP SUDP ‘SINODUOD SUNS UOIJOUIWON 


JONUIWIP UOUIS ‘S|QIOJ JOJSOJ JIOIASP SOUILUSLSP 
SPOUSd SuN INO SUOILOUILUOU OP SUOIfOHo10Jd ep SiQuuou 
9] ISUIYY JOOJOXS 1D SUCILOUOJ SOP SAIJOSHO SSINP LO] OD SSUIWLUSJEep 


S 





DPDUDO) Mp anbygng UOVJIUOL 27 IP WOISSIUUL0 0) 


S9INP 1D SOJsOd Sep INO SUOIJOUILUOU S8||SANOU $e] eJOUOAdSeaUIOD 

SIIOJ XNSILU SP JOJUS} D ‘UOISSILIWUOD KD] DEAD SEN|OUOD UO!JOJOp 

OP SEfl|IGOSUOASSI JO SIIOANOC sep UO!|JOHEjEep 1H} |UDUI@DUOD 

SSJUSJUJ SOP SIPDD 9] SUDP ‘I@HOHuUaSs | saJajsiulLu se} SBOINOoOUS 

UOISSIWWOD D7 ‘S4{JOUC SuN,p JUSIO\JoUSQ IND SsuIWe}epu! 

SEINP SUN INO seWLUOU SeAO|AWU $d] JODD|C Sp aIiqissod 

D] SINS) SP JOYS INOd D HISD ‘SWS UNOS | siojdwe xnd ejo1eueb 

US SOd JUSESsaJO}Ul,S SU SOUILEJ@OU! SeiNP uN INod seAo|duuse se} 

OND SUUOP jUDJS SeJOUd Sep UOIJOJSIUILUPO,P SUWSISAS 9] JOLINOIIO 

-UNOD SP SOUSNHSSUOD INO JUSLUSAIJOSJJS D ‘UOLLOUILUOU INS| 

SHINS D| JOd 1SH0J0Jd b sind ‘sauILUEa}ep Spoued oun Inod S@UJWOU 

SeAO|CWS SEP ‘SEQINP SOLINOD OP INOd ‘eulBuO,| D ByONDQUUS 

OD {SISUOD IND ‘SNDIOId SjOD ‘UO!JOJO||@WUD SUN ejUeseideal INb 

99 '€661-Z66l US % BEE DW JUSWISAIJOJOAWODS ‘sUIOWW ND sesudel siody 

D UO|OUILUOU ING] SP UO!JOGHO1O/d SUN 1D Jou NO JUO SEUILWIEJEp 
SPOUEd SUN INOd seWWOU seAO|CGWWd SEP % 0'ZZ ‘7661-661 UF 


SSUILUJSJap Spolied oun inod 
SUOIJOUIWIOU Sp UOHOBOIOld 


‘SOPOLSEA XNEP $9] O1JUS SNUSAIO4U! Sjal|UDJsqns sjueUIaHUDUD 

S8| QUUOP JUDJ9 ‘UOHOSASUOTIIO DEAD UOSIODIOGWOS 8499 Sul] INDY |,Nb 

JOSIOGIC D S|OJ SUN SIODUS SUOUS} SNON *€66|-Z46| US S9ID|OPP INSIOA 

D| 98ND 7661-€66| US INSJOSIPU! SNODDYS Sp INS}OA DH] sUOJOdWUOD 
SNOU ‘JUSP9d9Id Sd1DJEx9,| 0 UOddDI JOd a}INUJUOD _y JoINssO INOd 





‘SOA\SSO1B91 SUOIJOINW SE] {9 SE]OJE40| 

SUO}JOJNU SB] INS SENDIUYDE} SE4OU se] JOA “sjUsWE|O|dEp 497 / ENb EWE Ep seAlsseiBal SUOIOINW Je 

SE|DIDID] SUCHOINW BEV EZ SHOAAND) JUO salajsIUIL S| ‘66 1-€661 UF *€661-Z66L 2 YOddDDs 1Dd UOsIDIOdWOd HD} 

JOL[IODJ INOD NDS|GD4 8d SUDP 8{AWOS NUS} SUOAD US SNOU ‘UOISsILUWWOD DO] @P sod jUeAgIO! OU sjuswelo|dep 
$2] OND USI “E461 VAD jal 9] S9{dOPD 949 JUO 10SE1] NP |}esUCD NP SAljDeIID | 1D siUNOS sjusWalo|\dep seq (Z) 


‘SQUIWS{Ep 

SPOLEd OUN INO sUO|JOU|LUOU se] INS SENbIUYOS] sejoU se} JOA 'V66L-€66| US SUC!}OU|WUOU $89 ep snpuse! 

$OJAWOD $9] SNC} NSO! JOAD,P UO] Ise SI]O E66] UINS Jel NP Jiod b egu|WIe}Eep epoued euUN INOd suOIJOUIWUOU 

$8] SOJNO} SP B}{AWOD SJPUS! | SOJOJSIUILU $9] JHIIGO INOd sey!OPOW selieanou 8P 8}dopn 4ID uolssiWIWWOD 

D] ENb uslg ‘DPOUDD XNDJUSWEUJEANOB seoinies 8 SOIIGNd XNDOADI| SP UOIWOJOUNUSI BP BUUEYSAS 

NP JIUO D SQUUI|SS {9 OUOP JUO SEYJIYD SED ‘sIOW XIS PP SUID EP SEU|UWEJEep Spoused oun INOd suOlJOUIWWOU 
$8] INS UO|HOUNOJU!,P SD {IDj|}eNDSJ Ou eNbIGnd UO!}OUO} D] Bp UOISSIWWOD DI E661 YIN jl 8] JUDAY (L) 


























0'00l 949 SS1 0001 SZZ 691 IDjOL 
O'LL G80 ZI S‘LL C6r 61 SOJOWU94U} SUOOUIWON @ 
g'GZ 889 6€ €'GZ €00 €r SEUILWE}9p epoued ouN 
INO UOHOUILWOU 8p SUOIOBOIOld © 
86 (Z) L060 Bat 99 92 SJUBWA!O|AEP Je SUOOININ & 
O'LL 160 LI eel GZS ZZ SUO|JOWOld # 
SOUJOJU! SUOIOUILUON 
FFG SSL ‘O's J@UUOISOD9O Jo|dwWy e 
Ole CL) OOS BY gle (1) COOKS BOUILUIOJEP OPOUed © 
SL vez vz 820 7  BQUILUOJ9PU! B9ING « 
SOUJOJXO SUOH|OUIWON 
% ‘N % ‘N 
7661-661 €661-2661 


SUOIJOUILWOU SAP UOINIOAA 





£66) -866) ponuun p10 doy; 


‘enbijaqnd 
UOHOUOJ OD] SUOP UOIf{OJOP DH] SP UOILONJIs BD] a NSuedio un weuUOpP 
| BP UD SINSJOSIPU! SSO SP SUIOLSO SjuUSsesd UOISSILIWUOD HK] ‘@SuUD 

889 NOSANOU eq ‘selULUOU seAoidue sep enbiydoiBGowep |joid 
| 8| {9 SUOIJOUILUOU SP SECA] SUIOHSD OP SENDIJSUS@JOOIOS $d} ‘UO!LOLOP 
| OP SNSSSOJA Sp SECA] SJUSIAJIP SEP SO|JOUUO!OCOJC UOLLOSI|ILN | 
| {8 SOUSNHSI Hj JOINSOWW OP JUSeHoUWIEd ONbI|GNd UOILOUO] HD] SUDP 
) UOI|DOJOP H] JO|[ISAUNS INO UOISSILUWOD DH] LOS OS JUOP SINSLODIPU! $O7 


‘106 O€ © 929 9Z OP SESsOd jUOS SJUSLUSIO|dEp se] JO SUOIJOJNU sey ‘sNid 
@P ‘260 Ll 2 SZS ZZ OP JUDSsSOd SUOIJOWOIA SE] 48 ‘889 6E © £00 EV EP 
JUDSSOC SSUILUEJ9P SPOLEd OuN INO SUOILOUILUOU SBP UOILOBOJOId 

D| ‘IYOSy JUSWUEIOBe {UO SNbI|Qnd UO|OUO! HD] SP UlES NO sUO!JOUIWUOU 
S98] ‘OO€ 8v 2 000 PG SP SEUILUJSJEp SPoued OuN JINOd sejsod sep 
SOS 8| SUDP 498 ‘Pr ZO 8ZO FW SP SOUILUUEJEePU! SOINP SUN INOd salsod 

SOP SDD 9d] SUDP ‘JUSLUS|QODJEPISUOD SNUIWIP JUO SOUJOIXO SUOIJOUILUOU 

| $9 ‘SIO| SOP UOLNJOAS,| SP SfdwWOd JUS] INOd JUSWUEJsNfo1 ssid 

‘SJUOLUSHUDYO SOD SP SPOUSPIOUI,| JUBLUSIIO]O JIOSSO JIOJ JUBPedEId 
SOIDIOXS| 19 7661-€66| S1JUS SUO!OUILUOU SEP UOSIOJOAMWOS Eun 

‘SOUIOIXO SOYONOQWS SEP SOO 8] SUDP ‘E66| JOIIIN{ US Senyitsul 

919 UO UO|JOJOP SP SO|QIJUOD SOP JO ‘SSIDJSIUILU SOP UO!JOINJONASOI 
SJUDLOAUI! SUN E66 UIN[ U9 SQUOUUD /D JUSLUSUJSANOB 9] 

| 94,NO UF ‘(SNC NO SIOW XIS 1D I]QOJE JOJe |IN@s 9] ‘JUOADIOdND) sIOWW SiO 
| SUIOWU ND sindap sEeAo|de Je SSUILEIEP SPOed ouN JNOd seuuWOU 
SOIIOUUOHOUOJ XND ‘ANbIIGNd UO!JOUO, LD] SUDP |IOADILL 8 SUOI{O/e/ 

$9] INS1O7] D] SEP NHSA Usd ‘SAO|AWE,P UOILJULEP DK] SP UO!sUuEe|xE,| oNb 

_ SWE SP ‘|OUUOISOD9O JoO}dWwa | INS JUOLOd eNbignd UOlJOUO, DO] SUDP 


| joie, uns 107 D| eP UOIWIsodsip a|jeAnou bE} ep ‘E661 UINS ;g| 8] ‘QIANBO 
| U® ASIW D} JO JOSE] NP |}eBsSUOD NP SAIJOAIID HD} O siWUNos sjUeWElo|dep 
' SEP ‘E661 IUAD jal 8] ‘UOdOpD, JUCP ‘sjUsUUeBHUDYS xNeIqUUOU ep 
— Iqns D SNbIQnd UOIOUOJ D] SP UOISsILIWUOD DK] SP UOIJOLOP ep ewuIHe! 
| 8] ‘enbiqnd uUol}JOUCJ DB] SUDP LOIJOJOP KJ INS e|QDJEeplsuOd eouEp!oU! 
SUN NS JUO 746|-E66| US SNUSAISJU! SJUBUUSBHUOYUOS sUIO LED 

















‘LJUBLUASSIJSSAU! INAIIIOWUU UBIQ UN SNII{sSUCd ‘OENbIGnd UOHOUOCY O| 
| SUDP JO/AWA,| INS JO] D| OD SUUOJUOD 19, SsN|C US ‘sJUsJedUOD snjd so} 
| stopipuDo SOP UO!LOSIEs KD] ONbsind ‘SPULOHOSEJOCd UO!LONIOA,P S|lLNO 
XND SSPJODOD SNIDON SOUNLOdUI!| |IBO UO $SOJJ UN,P JIOA UOISSIULIWUOD 
D| ‘S|dWWexe Jd ‘SUOSSIDUUOD SNOU SENb UOIsseIGWOD ep Je SJUeJSND,p 
9|XOJUOD 9] SUDP JUDLOCUI! JUSLUDIOIINOIEIOd SJOJOOIOS UN JUSJO@API 
ANbIIGNd UOHOUOJ D] EP UlSS ND UO/JOJOP H| 2 JeLOddD | suUOIJOJO!}eLUIO 
| SSIISBANOU Sd] JUJOP SP UO S|JONJOD SINOY|| 0 SSOSIIOSI SOLIAIJOO SO7 
| ‘enbiqnd 
UOHOUO!J DO] SUDP JO/AWA,| INS JOT DK] SUDP JOSEP See Np ediouud 9| 
JOIIQNO SUDS ‘SSIDJSIUILU SO] SUOP SO|JONJOD SOfI|O91 SO] SJOOdsal OI/9,ND 
IBINSSO,S BP JO S[IODDI[9,| JONIOAS US,D UlJO UOLOJOP KB] ap UOLLOHa|Eep 
OP SJIAILOD,| ONASI US DJOSSOd UO ‘SNJOON UOIJOsI|IGOSUOdsel 
OUN 1D Je SWAJSAS NE UOILOJO!|OLUO,| D ‘BJSANOUeJ JUsUIeHOHu*e UN 





4 
i 
j 
} 


&S 
23 


JONVTNAAUNS 
Jd SdNsLVOIGN] 


INOMNANd NOWONOS 
V1 SNVdG NOILVLOd 
V1 430 NOILVALIS V7] 


INOMANd NOWONOS 
V1 SNVQ Alida nd 
IdIONIdd NG ANANSIA 


\ 
= 




































DPDUD) Mp anbygng UOIPIUOY D7 IP UOTSSIUU0 O 


1D NSI| PSUUOP D JOUOUSHDd 9D JOJIONO@WIO,| OP JUDJeUUIEd soNseuwW 
SOILND,P JIUZOP OP Je BENKHYj9p UO!LOJOP KL] SP UOLSEB || JEsSI|OUO!OJ 
OP {Oe JOUUOHOSEJEd OP UO UOISSILUWWOD KD] DSAD JOJOQNIJOO 
D SOSOASIP JUSWIDIA JUSIDJE SII, NO S1JUOLW {UO SOJOISIUIWU SO7q 
‘O{UOWU NP Sdiouud 9] JUeJOSdseJ SUCILOWOIA | 
$9] JO SYONOQWA,| SND Sd 0 JSIIIOA SP UO!{OHI|GO,| DO UOISsILUWWOD 
D] SNK 9JOd INS] SP JUSSs!OUUODASI SSIIDUUOIJSEB $9] ‘sIDJap SUNOS 
SP SUDP Je SesNSINOHU seulofeHpng sejulos1JUCd sep siB}OW UOILOJOp 
OP SOLIAILOD SO] JUSANOS JUBOJOXS SSIIOUUOIISSB se} SNb jIOUUODE) 
UOISSILULUOD D7] ‘OSNDS US SAaILIOd so} |UWIOd JUs@UUeHOGHuS UN Sylosns_ 
$8 SJO}JNSO1 SO] INS SOx Jso OI]O ‘QOuUSIOdSUDI SP IONOS UN SUDP 
{© UOlLOIO@AOOD /K| SUDP SJANSO US ASI|\\ ‘SE|DIOUSH SOOUJOIISIUILUPD | 
48 XNOIOUSBH SINSJOJSIUILUPD SE] ILO siIWUPD JUsWWeHI0| 
snid us snid ep jso UOHJOBe|ep JOd UOlOJOP Sp SPOW NOSANOU 87 
‘OlUOW NP Sediouud 9} Jjuenbijddp 
SOIIOUUOISEB Se] {UOP UOSH{J DO] SP Je UOILOJOP Op SUaIsAs 
NP fIOIMUS,] OD SOUDIYUOD HD} JI|QOJ91 SP ISDIO[9,$ 9 Snulyuod 
UOISSILUIWUOD D7] ‘UOHOJOP SP SOJIAILOD se] SUODP SJOedsel sINO{NO] sod 
JIOJ9,U SJUOWW NP ediouud 98] enb jUuSWIse sUIDHSS oNb sednoso~eid 
SIIP JSO,S UOISSILUWWOD DK] ‘SINSUSJUD sjenuUD sHOddpNI ses suUDG 


“ONDIIGNA UOHOUO{J DO] SP S|quuesus,| SUOP NO sJdISIUIW 

NP UlSS NO SJXSf{UOD NP UOILN|OAD,| 9S SSOUSPIOU! Sep 8}1dWWOd 

JUS} OP UO SPSIDOOHO9UdI |USIOS SOLUJIOU SEP SNb IssNd SAWO 

|| ‘UOILOLOP SP SONbHIJOJd soj JOJO!OUUN, UJ SOOLOddD Sl11e JUSANEd 
SUOILOOYIDOLW SOIND,P ‘SeldopHd sje D SjUdsJUS SUN, NbsIO7 

‘'UOHOSJOS OP SLIWOD 9} JOd sjopipundd 

XND SLSYO S|JOUUOSIO, JO SJOIOS@UWULU! UOHOOOI9) SUN JOd enb 

SWEW SP ‘SNSSPOOIC 9] JOIB|Q9OOO,P UO S|qojOe/d UOILOS|es OUN,p- 

USAOW ND ‘DPDNUND |SUUOHOSOD SdINIES SP sINeUSdNs selpNd 

SOIJND,P 4S |BUUOHOSMOD SOIAISS NP SIIIDSSILULUOD NP UOILOdIOWOd 

D] JOL[IODJ SP UO “S|JOUUOISIAGIG UO!OLOP SUN JOd SsueLODIOD 

9S SCIOUUA NOSANOU 8D "KZ NDSAIU ND JOUISID SP INSJOSIIP 

SP 4S SIIOMUSfIUSA JUSWSSI|GDI9,P INSLOSJID Sp sejsod sep 

UO!LOLOP DP] SUDP SSSIAISS SOP SLIOND Oj JOJON@UWWIO,P UO ‘OPOUDD 

|JBUUO|IOSHOD SOIAIOS OSAD JOUWOUSLOd Op SdiouUd UN ‘UOILOSJID Bp 

SSJPDS SSP SOLUULUIDIBOId sap ajO19UeH UOILOSIIG OS SP SsiWWO1UB)) 
IOC ‘JUIOM NO SILU D UOISSIUEUWOD D| ‘JUSD9J S|AWSXS,P Sf) 

‘'UOHOJUSSSJC ING] JUDAD SLOPIOUDD sep slpuojoJddpo UOIONIDAP| 

48 SOL{AOPD NO SPSI|OWJOU UOILONIOAS,P SO1JUSD SP UOIOJSIUIWPD| 

48 J{UIOd ND SSILW DO} ‘UOILOONNOA Op eIBojopousew euN,p 

UOHOJOQH|9,| 0 S9pOddd spip | ‘aljoueysiulLU SOuD\|Ie/uNs Sp spoddin) 

SP SINJUINOJ DO] S|AWSXe JO ‘SsoJOJSIUILU $8] OSBAD SINSSW INS SOOIMSS 

SOP NO SONDIUN sEPIODOD SEP S!IOOHSu UOISSILIWWOD DH} ‘seLsnf 

SDO $8] SUD ‘SOUDDES SNHud] US UOILONIOAS,| 49 |O}dWS,p SlelpOU 

US SIND, ‘SOJUOUC SOP UOILOISIUILUPD,P SUUSISAS 8] ‘SS}LOP!IPUDD 

SOP 1S SJOPIDUDDS SSP UOlLOJUSESeJC DH} JO JUBWSINIOS S| @UIWOD 

SINSLOSS SSP D JUSPUSI9,$ ‘UO!HHOBa|ep _K] D siwuNOs sod jUOS @ 

IND ‘SOOIAIOS SOD ‘SOIBJSIUILU XND JUNO D Sejeddb Jjse aljo,nb seolMes 
S8| INOA SS|OUOIJOU SOLUIOU SOP SIOQHIS DO UOISSIULUWWOD HD} ‘OujNO UF 









667-866) januun 7109 Y0Y; 


‘{USUILOC UOILOSI|IGODSUOdSe 
BP SUWSIUDDSW NP XIOYO 9] J|USIOOHEuU UOIssIUIWOD 
D] JO SISJSIUIL 97 “SJOUIOND 49 SJLOJUOND sINSLOSIPUI,P a|quuesuS 
UN UOJSS UOHLOLOP LK] OP SJOLINSOJ SO] JON|OAP,P Ul ‘SeNbsu sep 
@SAJOUD,P SIBOCJOPOUJOLU SUN,P JO SJO9POW UN,P ILOSsD ‘SSJOJSIUILU SOP 
JUSWUSPUSI NP UOILONIOAS,P SIPDS UN JUIOd ND SJ4OWW Sp UIOJ, US 
ISSNID JSO UOISSILIWOD D7] ‘JUBWI|NS UOISSILULUOD || JOC UOILOOIUSA 
QUN NO UOISSILUWUOD HD] JO SSSOJOJU! SIOISIUILU 9] O1LUS SUOLLODIJUEAOO 
SO] SND DJOISIUILU ND UO!|JOSII O| JOG UOILON|OAS-O}ND,| USIG 
ISSND JOS ‘UOILONIDAS,P SISIJOU UB SHUNYOSI SP SUOLINJOS SOLUSIOJJIO 
SIJJO UOISSILUWUOZ) KD] ‘ONHYdo Sajjad SUD ‘UO!ILOLOP OP SJSl{OUW 
US SOYUOD Ise INS] IND SNIDON SfI|IGDSUOCSaI HD] Sp jeljUSsse {USLU|S 
UN ISO SISILISP S9O SP SOUDIIIOAINSOIND,P Sf{lOOAdNDd || ‘SeJoJsiU!WW 
SO] OOAD SESIOOHSU LUSLUSPUSI SP SOELWJOU XND SJO}INSSI SO} 
JOJOAWOD SP snid US ‘SUOILOUILUOU SOP SUIOWOP 9d] SUDP SeOUDPUS} 
$9| 18 SLAYOD | JOIJIOAINS 9D ONU!ILUCD UOISSILUWOD /| IS ‘efUSJedwuod 
JUSWUEINDY Ise SNbIQnd UO|OUOJ DH] SNb JeJINssO INO seJe}siUlLU 
SO] OBAD USOUOD OP AIIIOADI Je ONbIBeodys snj|d UO]OUOJ eUN,P 
SIDWUUOSEP SHINDODSS S/O ‘SUO!|JOJOAO SEP SUNDNOYOS Ep Je snsseooid 
SEP JOANDDNOS SP NAl| NO : SN|OAS UOISSILIWOD LH] SP 9/Q/ 97 
‘AINSOW INS UOIOBs|ep ep ejuejue SUN Oo 
| JUBWSIJOUL PUBL UBLUDXS JED ‘SIIOIJUSIUSd JUSWUSssI|GO}e UN SUDP 
| SISILUI,O NO SSISIWUIJU!,O UOHOLOSO,| S|dwuexe JOd ‘}JeuUOIL}deoxe 
JOIN|IA SISLODJOS UN J@AdJ UIOSSQ 8] NO sod se} sUDP sednalb 
SUIDLSO INO JUSWUSINIOS NO NO Jo|dWe,p SlelfOWW US aLINDES,p 
SOELUWDIBOJd XND ‘S||@UUOISSSJOIG UONOWIOJ Op Jo SHossiyusiddd,p 
SELULUDIBOJd XND ‘|JOUUOISODDO IO|AWAd | 1D {10d 0 IND ed US 
SIOANOA SOP UOILODIIddd | ‘SOJLND S1JUS ‘ONASI Ud JESsOd 1D sINO[NO} 
OISISUOD SJOJSIUILU UN, SUIOSEQ SOP USWUIDXS,] ‘SN|OAS DJEs UOILOLOPp 
D] SP JUBWUSOUSI 8] SJaNbse] UOJES SINSJOSIPU! Se] SslOOJC JO [lOupUS 
UOS D UOISSILULWOD D] SP SOJUSILD Sd] JUDO ‘SJOISIUILU ND senBsjep 
UOlLOLOP SP SIIOANOM S98} SPSOAXS UO!JOJOP Ep saII|IGOSUOdsel 
48 SUOANOM sep UOIJOHEs|Ep D| UDUIODUOD sofUSE}U SEP SUNDOYD 
‘7661-€66| QPQUUD,| PP SAILOSCsOIJery SI{IGOYS 9d] JIOA 
SENBY|EP UO!JOLOP EP SIOANOM se] INS sJUSUU@UB|esUe BP sNid INO 
‘UOILOIOOBEU SP SINOD US JUSWII|ONJOO {UOS SO1LNDO OUN Jo {BUIA 
JO ON|OUOD S19 D JUSWEPUS! SP SeUWWJOU SEP fUDSIDSId SLUS}US SUN 
‘V661-€66| UF ‘UOHOLOP SP SLIAOD,| S{NO}, SUODP SOUSIOdSUDI Sp 
$8 SjINbS,p ‘eousn{ ep sodiOUU soe] JOLOJUOD fo B|OIOpEy eNbIIQnd 
UONHOUOJ KD] 9 UlIOS NO UO!ILOLOP KD] SP JUBWSPUO} SUUWWOD S4UEWW 
| NP SdiouU 9] JWUSJJ0J “UOIOLOP LK] SP PJOH9|| 0 UOILOsI|IGOsSUOdse 
D] JOOJOJUSI INO JUSUWUESSEIAXO SOENSUOSD Oj{9 {UO SOLUSJUS SED 
‘SOIIOUUOLISEB Sune} 
dD JONnBsjepaqns bo} JUSANS NO} INE] 1D “IND se|OJQUSH SOOUIJO1{SIUIWLUPDO 
| JO XNOIOUSB SINSLOSIUILUPD $8] DEAD SON|OUOSD UOILOJLOP 
OP SOII|IGOSUOASA JO SUIOANOA sep UOIJOHE|Sep /] {UDUISOUOSD 
SOLUSJUF,P NUSA Ud ‘BENBejep JUSWA||SlJUSsse {Se UOISS!WW 
SL1L9O ‘SJUOW NP SdiouUd Np JOSedsel ND Ja||IOA OP UOISs!LU INOd 
HID IND JOJUBWUUSUISANOBH SuusiIUDHJO|| {JOS UOISSIEUWUOD DH] eNnb usig 


















































‘9 
ce 


NOILVLOG 
Id SUlIOANOd 
$310 NOIWV5313q 


Pe DPoDUDD) Mp a wh YQ of WOr7IU of 7] IP UWOISSIULU 0 O 


> 


‘SLOPIDUDS 
NO seAO|dWP Je SAJIOUUO!JSeB 914US UOIJOOJUNWUWOD 

QYOUDI OP JOWIIO UN SUDP JUSINOJEP aS SEeLUBJEO 

SUOISIOSP $8] J SONDILOId $8] SNb SUID UO!JOJOP D7 : eQuesDdsuby | 


‘SOPNIIMO XND JO@ SOWWAISAS XND SE|QONAQUHO sejoojsqo,p sod 
JUSUUSJIGWWOD 98U SENbILOIJd $9} /!O}|GWWS,P SUCISODDO XNO | 
S9D0D,P Se|OBe s8OUDYD SEP JUO SjOpIDUDD Je seAo|dwuy : ayINbZ | 


‘OLB OnjOsqn,p Paid UN INS SaI0J, JUOS SLOPIDUDD 
S9| 4@ SEAO|GWA So] ‘UOILOLOP OP SENbi{DJd se} sUDP 
‘SUC IPIOd SUDS ‘JUBLUSAILO@[GO sas JUOS SUOISIDEP $87 : eousne | 
 JINS SUILUOD SEIUEP ‘BOUSJOCSUDI | 
D| SP 19 LINDE] ap ‘S@dIJsN{ OD] SP SINSIDOA $e] O{dOPHD UOISsIWIWOD | 
D] ‘UO!LOJOP KD] SUDP elWeW NP ediouvd np UOILOoI|ddb | seAnddb inog 
‘alwajshs Np eyuH9ejul| ep Psobg| 
D SOUDIJUOD SpUNIBH snid aun seAo|dWwe xno SsuUOp INb 8d ‘JUsIDdsUD snid 
42 XN@IQUO SUIOW ‘O@pIddOl Ja ajduls snjd alfa jNed UO!JOLOp ep snsseoold | 
9| ‘SISIINDIUDd SOO $80 sUuDG ‘seAO|AWS $8J{ND,O 0 HOAdDI JOd UOILON|OAg,| 
D 18P900Id EP SllOssedeu SHd Js9,U || }8 PaAnoiddd esoue}edwWod | 
OP OWJOU OUN EC LOddbI JOd assalejul,| 9D S2OUSJ@CLUOD $9] ONIDAP UO | 
‘@|JOUUOISSEJOIA UO!JOUUOJ OP NO SHossijussiddd,p soeuUWOIBOd Sep S1P09 | 
9] SUDP JUBLUSOUDAD || Bp Ise INb ao INOd ‘a|dWWExe JD ‘ajsod np seouebixe » 
SOP UOILOUOJ US UOISSILUWWOD HI JO al|qoje SOUSJEAWUOD SP SWOU OUND 
HOA) JOd SEN|OAE 919 D SPOUSLEAWWOD KH] JUOP JOPIPUDDS UN,P UO!LOEIas D | 
D PUOASEOD SOW NP Sediouvd Np UOo!LOoI|\ddbo | ‘seL!Wul| SOO sap SUDP ‘E66 
Ud ‘ONDBIIGNd UO|fOUOY DJ SUDP JOJAWWAa,| INS 1O7 D| O SaOddd UO!JOoIIOOW » 
SUN,P NUSA UFJ ‘SLOPIDUDDS SO1{ND,P DSAD UOSIOJOAdWOD seidid JjUSJedwod 
snid 9] eBnf SpOp!NUDS NO fOpIPUDD Np UO!LOE\Es DH] Syj!UBIs SyyoW 
Np ediouud np uoyoosjddp,| ‘suO|OUO) Sep SEIN KD] SP UOIJOOIJIOOW ep’ 
J@ JOUUOISSeJOJd SdnoH ap JUeWU@HUDYS Sp ‘UO!LOWOId AP ‘JUSWEINIDEI 
OP SOIAILOD SOP SJI|D-1-JSO,9 ‘SUOIJOUIWUOU sep LOdnN|d _E| INO, 
‘INOUSJXO,| PP QUUWOO INEUS{UI 
OP SOLOPIPUDD NO S{OpPIPUDD ap assiBOs |I,Nb ‘anbiI|Qnd UO|OUOJ DO} 8p” 
UlOS$ ND SUOIJOUILUOU $9] SOLNO}L SUDP SJOSdsal 9119 {IOP ejWeW Np ediouud 
9] ENb a|Ndijs enbyqnd UOOUOJ D] SUDP JO;AWA,| INS |O7 D7 SOsJOJUSWWS]Od | 
SOJILUOD SEP JUDASP JUDSSIOJOAWUOD Ue 8 J|@NUUD LOddp) uos JuDI|Gnd 
US JUSWAO[IDd ND SJAHOOD SHS OP JUSWSIJOdIIP dJdwoo 
DUS! OI]9 ‘ANbDIIGQnNd UO|OUOJ DO] SP UO!LOJOP KH] Sp SUulNDWOP 
8| SUDP SJWELU NP ediouud Np uoJooIddy ep JueWELOg NO 
SL{AWOD SINUS JOP SNbHI|GNd UO|OUOJ D] BP UOISSILUWOD DO 





INIW3TaVd NV IOVS 
JLIMIaVSNOdSay 





Ophlau yp agprountf, 


ee OLN OX 








£60) -866) januun OPY2Ys 














‘SQUIDUWUNY 
SOOINOSSOI SOP JUSLUSUUO!JOSJJOd US SIOWW SIOI! SP UO!LOUUO) 

OP SeBDIs SOP INO SIQUUDZ SP SSJIOUUO|OUOJ $8 II]IENOOD D alo 

48 ‘PENS NP enbuj\VV US Jo PUBOJOd US ‘ELIHBUOH US SINOD sep esuedsip 

D Dd ‘JUDSID] 8D ‘seleBUDIE SONbIIGNd SUOILOUOJ SEP 1D SSDIAIOS 

SOP JO SJINDOI SOP JILINOJ D XNOJUSLUSUIEANOB UoOU Je sesOYJUOWNY 
SOLUSIUDBJO SOP SPIO D (Dd4) DPOUNDD JUSWISUUO!LOSJIEd JO UO|JOWO 
‘JS9,| GO SPAOINA SIWOPIOS DSAD UO!LOJOGDIIOO Ud ‘}|sJ,| 9 edoiny 


| US SJdIINDIIOd Spo UOS aNJIs as eNb ‘a|AWexe JOd ‘SUIOWWOP 8d sUDP 
| 1SO,D ‘|OUO!OUJEJU! JUSUUGUUOADI UOS OP INELOW 9] {so IND sipj6uo| sp 


JUQLUSUBIOSUd | SUDP SSIUEAXS9 UOS JNOUNS SO, ‘OPOUDD ND siosun4y 


US UOIJOWUOJ OD] 0 SIGJeUS,P sN|d JUSWAE]|@ULOILOdOId SBJONDSUOS D174 IS 


‘SIOBUDIE SADA Of SUDP SEASIIIIN JUOS SUDIJODIIGN sas Ja ‘seasi|OlOeds 
SO|DUOIJOUIOJU! SEOUSIOJUOD JO SUOIJISOAXS $8] SUDP SOJOIIJOS |se 
QOuUese/ DS ‘sjJUSUIJUOD DUIO s9j Ns J@HOdoJd as Nod seuue!|poOUDS 
SOIJBIJUOI SO] SssOdep JUSWEHID] D (O74) DPHUDD enbysinBul| 


4 
 UOIJOWWIO4 SP SSWWOUES! Oj ‘|OUO!JOUJOJU!] SUIOWUOP 9] SUDP SUNAIIIV 


‘UJJOSBMUOWWOD 
9] SUOP 42 SIUM-SJOJF XNDO SENBO|JOWOY $es DEAD soe SUOddd sep 
JJUSJO1US,P SNUIJUOD aIje 4 eIdoIUZ,| ap Jo Buoy BUOY ep ‘eUINI4N,P 
‘QMQODQWIZ NP ‘@OUD]4 ] aE ‘seUICdijiUd Sep ‘alssna DO] @P ‘@PUDIIOUL 
D] ap ‘IOYBUDYS ep ‘SIGIWION dD] ep ‘enblOWNr DO] ep ‘sepoqing 

SOD ‘SIAON-SHIY “JS SP SINJISIA SOP II|IBNOOD O UOISSIWIWOD D7 


‘DP|OUDD JO pun 























{SN UOOONPZ OOW\y UBYINOS 8] Od seANddb sexSUUOD $}D}¥ sep 
18 UDJsNOJUDg NP SSJIOUUOILOUOJ SE UOILOUUOJ BP SENDOI|OS sep INod 
SOOINOSSOI-SOUUOSIOA SUUILUOD IHD JUO UOISSILIWOD DH] ep sIneuedns 
SOIPDO SIOJ, ‘UIJUF ‘SOUIOWUES XNEP Bp eUWUWWOIBOJd UN,P SIND 9| 
SUDP SUIDOUJIO-ONs SENBoO|OWOY SEP OSAD sEejeLUN{ D so] {Oo SUUSIDDOUDDS 
SNbIIQnd UOILOUO) DO} SP SUB!DILOU SJUSUILUS,P D0 [edb jIDj O 
OISSILULUOD D7 ‘UOIJISUDI OP SPOS US SS/OJUBWUSUIOANOB sepoujew 
SO|IBANOU SP JOJIOQN]E | SUIDDLJV-PNS SO] JOP, UlJO |OUOCIJOUWSJU! 
JUBUUSACOJSASP US SYDISYOSJ BP 91JUSD NP {efoid UN SUSOUOD 

D UOISSILULUOD DK] ‘PENS NP SNbyy,P SINSJISIA SOP II|||ENDOO,P snjd uy 


\b 
7 


> 


S3TVNOIWNAaINI 
SILIAILOV $3] 


seuoydooue4 oO seuoydojbuy | 


@eeeeeeseeeeeeeeoeeeeeeeeee 
enbiydni6086 uoibe: 

D] Uojes senBuljiun souuosied 
$9] JOd sed0y : sudlOWOld 


D 








3 


DPDUDD Mp anby gud UOIJIUOL D7 IP UWOISSIUUL0 O) 






‘DIIQNA INGLIS 8] SUOP UOHOOYUEA O] 1B B/OMUOD S| ‘UOOsYeBNgG | 
D7 18 DIQnd INBJDEs 9) 49 JHO|sIBE| |OSUOD 37] SwSU 9] INS 
Buoy BUOH SP S}ISIOAIUN,| D BOUSI@JUOD SUN JOUUOP EO SUUS!IDDUDS 
SNDIIGNA UO|HOUO} OD] SP syeAXe XNEP S}IAU! {USWUS|OHe DO UOISsILUWOD 
0] ‘e6pssod ep soejOu Sep UOIJOXIJ DO] {@ SULeUUOYOASA DK] ‘s|se} | 
SEP JUIOM ND SSILW Dj ‘S|/O19USH UO!ONIOAS|| INS JUSLULUOLOU JOO INb | 
‘ONDIIGNA UOCHOUOJ HD] OP JUSLUA{NIOS! SP JS USWIOXS,P SOLUAISAS $9} | 
INS USIPOUDS-OUIS SJJOUIWES NO SdIOIUOd O UOISsILUWWOD DK] ‘eHuUDYSS | 
UZ ‘Oda DO] SP |SUULOSISd NP S4SIUILU-SOIA 9] JOd BEeHuUIP LOE SuN| | 
JUOP ‘SOSIOUIYD SUDILOBS|Ep XNEP II|IENDOO D UOISSILULWOD DL] ‘@JXOLUCD 
99 SUD ‘SSUUD SUWISIOI, JNS| SUOP SeeJUS {UOS BUOY BUOH ap | 
SIISIOAIUN,| 48 (Odal) SUIUD BP sulojndod enbijqndey Oo} ep jeuUOSIag © 
NP SISISIUIL S| $9 UOISSILLUOD |] B1{US SON|OUOD SUO!|JUSAUOD se] | 
‘BIDJOPEJ SNHIIGNd UO|OUOJ KO] SP ules ND sIg@HUDNE j 
SADC SP SJUDJUSSEICSI JINY JO SUSIDDUDDS SesIOUUOILOUOY Jas | 
INOA SISHUDILS SJUBUISUISANCB Sa] DOAD SOBUDYOS $8] PSUUOP1OOD | 
JUSWB|OH9 D UOISSILWOD 07 ‘ZS US [9D JUPWUOAILOIOdWON | 
‘XNDOUOIOUJO{U! S9JSOd Sep INO sIsIOYO Oe JUO ‘SELULUEJ /| JUOP | 
‘SUBIPDUDD /9 ‘SSIUN SUOIJON SOP syeHngq se] SUDP SUOISSeIMWOD SEO} 
SP SIH|OW ‘7461-66 UF ‘XNOUO!JOUJE{U! SOLUSIUDBIO sep Ules ND sAod | 
NP UO|JO,USsesde D| JOJO|BLUD,P UIJIO DPOUDD INEUEJXe POIBWUWOD fe | 
SOINSUDIXS SOIIO[\V OOAD UOIPOJOGDI|OO US SIIIOADI UOISSIUILWOD DJ] 


'% L’ LE ‘SeuUCYdOOUDY 
S98] 19 ‘7661-€66| US SdNolB 8d ap Ulas ND SUOILOWOIC sep % 699 | 
NUSqo JUO SeUudYdo|HuD seq °% 9’ LG D ‘senBuilyluN seuoydoouDy | 
S9| {@ UO|OSJIP OD] SP Sdnolb 9] suOp suOd|WOWWOId sep ejquuesue| 
SP % 6'6G 0 S8DOD Ne {UO senbHuljiun seuoydojHup se} ’81JNO UF 
‘sAOd Np PION 
S| {8 JSONE|| SUDP % G96 18 DEQGENS No % p’g| a1JuUe esudWOd se 
SHOYOINOY Oj ‘senGulluN seuoydo|6up sa] ZeBYD ‘OEegens no % 89 
$8 SADd NP PION 9] 4@ JSONO,| SUOP SUDIJOWOId sep % |’E a1JUe OUDA 
{UO S9I|B ‘SENHuljliun ssUCYdOOUDY $d] INOd ‘SUDA JUBWE|QDJEpIsSUOD | 
{UO SUDIUOCOId seo ‘q NDEI|QD} 8] enbipul,| seuWOED 
SILLY | 
‘sONBHulllunN ssUDYdOoUDI $9] {@ SUOOWOIC sep % f’ |g D SeDDD 
Ne 4Uuo senHul|luN seuoydo|Hun se] anb suojOJsuod snou ‘ODeqene 
9| INO S8BUUOP SEP UO!ODIJSD JIDJ UO IS °% EZ 0 ‘senBuijluNn 
SPUOYdOSUDI $9] JO SOJsSOd sep % ¢’v/ 1 SSDOD Ne JUO senBuyiuN 
S@UOYCO|BUD $9] ‘7461-66 US SP9PIODOD suOLOWOId /69 /| SO] INS 


4667 -8667 J2nUUD 2107 I0Ys 


‘QIIDJIUDLUNU SIPIO,P NO SdIAIOS OP SPQUUN,P ‘SHN,)P sjIJolW sep iNod 
SONBUIIIG IUSASP SP UO!LOBI|QO,| Op sefdwuexe ae JUO NO UOlpOUILWOU 
IN| SeIddd JUBWUUSUSANOB 9] JOd epeyo enbysinOul| UO|OWNO} 
eUN D soD16 senBullig WJUSASP O sesodsip senHullluN xNO se|qisseooo 
B12 JUO % BFE (% E' LE) SONBulliq sefsod sop JUSASJU! {UDSID} 
SUOIJOLUOIC $e} ILD ‘senBullluN seysod sep ins eyod jUSWse|OHe 

JUO 766|-€66| US SSSPJODOD SUOIYOWOIC SEP (% 6'89) S{WOfOW OF 
| ‘DEeqGENne Nd % 9'GZ 4e SAO Np PJON 8] 48 JSeNO|| 
SUDP % 6’ | S1US suUdWIODS SHdOJUsOINOd UN 1 ||\QD}9 {se,s senBuyjiun 
| SOUOYdOOUDI, SO] INO JUSWOEJNIOSJ NO $9OON,| enb sipuD ‘sAod 
NP PION 8] 42 JSOENO,| SUDP % 786 48 DEQGSNG No % |’9 BUS SUDA 
Db senBuljiun seuoYdo|Hun se] JNOd JUSWOELNIDG1 ND $9O9N,] ‘QUDA 
| JUOWA|QDIEPISUOD {UO SUODIOdOId sed ‘D NOS|qd} 8] enbIpu!,| SUWOD 
‘Sa|sod sep % [’G| 0 SOOO NS JUO SPEUDYdOOUDI $9] ‘Se|sod seo 
| BP % p’'06 0 SEOOD Ne JuO senBuljiun ssuoydo|Hun se] ‘Oeqene np 
SIOH ‘SOJSOd SOD OP % Z'GZ OD S9DOH Ne juO senBuyjiuN sseuUdOydooudy 
$9] ‘UO IN| INO ‘@UJO|XO JUPWO}{NIOSI Od sNnvuNOd sejsod sep 

% p'9/ 0 SEDDON NS JUO seNHul|iuN seudydo|Hun se] ‘7661-661 YI 
‘senBulllq sojsod 
SOD JUSIDSIA (% 9’ | |) XID uns OUN,p snid ned un,Nb spun} ‘senBul|!UN 
SO|SOd SEP INS JUSIOLO (% fgg) XIP INS ynou eNbseid ‘p66 SIOW LE 
F142 €66L IAD jal 8] SUS SPONJOSYO SOUJOJXS SUO!FOU!WOU 
768 SZ SE] INS ‘sUCIBS1 SO1,ND Se] SUDP sID|/GUD,| je DeqEene no 
| SIODSUDI S] : SI}OIOIYJO enBud| eines oun,p SOudNssIOUUOD H| {USO Ix IND 
SO|SOC SOP JUSSIA B|DIEPEJ SNHIIGnd UO|OUOJ HD] ep UlEs ND segnfosjje 

SQUIOJXS JO SOUJOLU! SUOIJOUILUOU $d] ‘SOO sep LOdnid bj] suDg 











‘SINOD US SINO[NO] LUSIDJS SISIssOp 
XNSP ‘746| SIOW LE NP S}Op UF ‘sesud e1e [UO SSSPUDWWWOSSI 
SOAILOSMOO SOINSOLU SO ‘SISISSOP SOO SP SIJONb suOp ‘aJE{sIUIL NO 
 SOAILOSNOD SOINSOLW SOP SOUDWWWWODSI D UO ‘SISISSOP SO1LND XIs SUOG 
‘SOQPUO] SOd jUSIDJE,U sejUID|d EZ enb sHnfo UO] fe UO!}OYNWW Sp 
NO sOd JIOAD AU II, Nb SoiOd JUSUWUE|DIUSB ‘OLUSJECLUOD sod fIDJ9,U 
g]0,Nb ejOJsUOD DO esnejenbus|| ‘sIsissop aujlonb sung ‘isefenbue 
SE D NOI] PUUOP JUO SOJUIDI|C SeljND $B] “SJ@NDUS J/D} OP SJIOSSSOOU 
SOd J11019,U | ND NO Ssenbus,p SUIOANO EP sdod JIOAD,U UOIssIWWLUOD 
Dd] enbsind ‘seuuosied bUID ep sEe}UIO|d sej uns Nal| Ne 0,U eyenbue 
QUNONY ‘SUOIJOJNW gE ap Je{Ns ND UOISsILWWOD HK] Sp seudind sejulo|d 
sep esodep {uo seAo|dwe [6 ‘766 SIOW LENO E66L IWAO jal NG 
‘goenbipul 
‘e6n/ Q|O,Nb SEAIOSUOD SeINSOW $8] QIDUSJC OP jO19USH INEJOJJsIUIWPD,| 
| 1D IGUUOPIO {Ned INb ‘UOISSILIWOD HD] {OWS US$ INefenbuse | 
‘SUOIJOPUDWWLUODAI $8] JLUBLUB|GOUSAUOD sod snbI|\ddd,U JaIWep 989 |S 
“EI019UEH SOLJOIJSIUIWPD | SP NO |DJQUEH INSJOJSIUILUPD,| SP UO!|US}U!|| 
D SSAIJD@MOD SOINSOLU SP SUO!JOPUDWUWODAI SOP SOUOUS “UIOSEq 
ND ‘JO SUO|JOJJSUOD SEP JID} JAISSOP O| INS eyoued es INeJenbue 
| UN ‘OJUIDIA S[jSO OP SISIDS JS@ UOISSIWIWOD D| PUODND ‘ejenbuse 
INOC UOISSIUWOD KD] O SjUID|A HD] SujyyeuusuD Ned seeldopHd SEeAOSUOD 
SOINSOW SOP NO SJUIDI|C Ds Sp SfINs HD] O SsUd UOISIOYP |] OP JIDJsIjOs 












































zs 





seuoydooues; [] seuoydo|Guy ge 


@eeoeeeoaeeoeoeaeeaoeoeseoeneoonenonoveese 
enbiydoi60e6 uoibe! 

Dp] Uojeas senHuljlun souuosied 
$9] Dd sedoy : jUBUSNIDEY 





D 


311911340 INONVI 
3d SALIALLOITIOD 
Sad SIOOV,] 


‘UOOJNWW OUIEW | Sp 
je{ns nod ejulpjd eun esodep juO seuuOsied 
sinaisnid ‘soo sep LOdn|d pj sung | 





Dea eter a he aren ee Ct AMEE EMER NR en SLT IE Si isoncocadoncce 


< 





DPDUDO) np anbygnd UOI)IUOf 07 Ip UOISSIUU OO 


sod jso,u Inb sAojdws,q ‘enbyqnd UolJOUOY O/ SUDP JO;AWAd,| INS 107 OF 
SOd ajdedsel OU NO JIOANOC SP SNGD UN SNISUOD IJ9,Nb SIAD,P JUOS SsII$ 
SIOISIUILU ND SIOJOUSH SOUJOISIUILUPD,| 9D NO JOJOUSH INEJOsIUIWPD| 
SP seIdNd SjuIo|d Sun Jesodep jUSANSd SsENnjoSe se UOIPOJNW 
SUN SI|SNDD| SP UlSS ND JIOADJ, SP SHIUN,| DO SeJOOJIO seAO|dws so} 
NO espn SuUOSIed SUN,ND S1{NO US ajNdijs aI/9 ‘seAC|dWe sep UOILOJNW 
D] JOUUEd SalIOOWW eNbI|Gnd UO|JOUOY D] SUDP IO/AWea | INS 107 OF ; 


SUOIJOINW $d] S1JUOD SINODOI $97 | 


‘SINOO US SINO{NO] JUOCS 

SOLONDUS SOD ‘UOISSILIWOD DP] D SUOIJOPUDWWWOD8J SP JUDJND JOUUO/ © 
INO SI|QOJ9 949 {UO SO}WWOD SIISIO_ SIOd ‘7H6L-€66| SSUUD,| SP UY DO] SISA 
‘SOQUIOOUOD SOILIOd $9] SOLNO} JOJNODS,P NUS} Sjenbue,p ejlwWOd UN,p 
UOIJOPUDWWLWUODSJ SUN JIUS}QO ‘07 BD] ep (¢)9 SudoIBDIOd Np sows] | 

XND ‘ {IOP UOISSILIWOD DH JENJOSYS So] INOd S9p1ODDN UOIJLOHe|Ep _} Sp | 
SUOI{IDUOD XND JUDUSASIUOD SUOIFOUILUOU $8] NO SSSLULUOU O49 UO Sells | 
SIONOXND Sejsod Sep SUO!JOUOJ SEP JOLINDOD,s INOd sallosseoeu seyONb | 
S9| SOd JUDPEssod SU SSUUOSIOd OP UOIJOUILUOU DK] JONDOASI INO, 


107 DI ep (¢)9° 
eydpi6pi0d np seus} xnd seyenbuse $o7- 














VLE LLZ SJUDAINS SQUUD,| D SSLOdSYy | 
o'00l SOV 0'00L 44 SESSD]D SDS SEP |DjO] 
L9G vel Lies Ov seiBe1soD e 
EE 9e vill 6V SOSIJOI SOLUID|g @ | 
60v OSL OLE Z9l S@QPUO} UOU SUOIOBEIly «| 
6v €? I~ LL SOAIJOOYIOSI SOUNSOWW 


SOP JUDJISSSOSU SIDLU SSS|NWUOJ Je JU 
SO||O,NDB saljo} sSe9puoJ UOU sUOIOHel||\y e 

















él C6 vst 99 SESPUOJ SUDIIDHSI|\y «| 
SESSDIO SOD | 
al 20S S 6SV SOD XNDSANON 
20h 8 186 Z . Senda SAJUIDId 
LLG ove e}{USPEdsI1d SeuUD,| BP sepOday 
% ‘N % ‘N so 





V661-€661 €661-2661 


sejenbue sep juswe/bey 





‘SINO[ /8| SP SLE D SJenbus 9uN J98}9a|dWWOS INod UsAOW 
ID|J9P 8] ‘SPOUSE Hj SP SINCOD Ny ‘a||SIOYO Sfenbuse sun seidd sees O19 
JUO | ZE 1S S|JSUUOJU! UOUSAUS}U! SUN SpUSseideal IND Bd ‘UO!JOIDeW Od 
S9|B91 O19 {UO 76 ‘SIQUIOU 9D 9 'SOWUISJ BJO JUO SISISSOP GOV ‘SISIOUDUI — 
SEUUD| JUDPUS ‘S|/SIOIYO Sfenbue auN 0 Nsl| PUUOP JUO (% 9’) 
JUSWSINS ZOG ‘(ZOZ Z) SOJUID|A SP |D}O} SIQqUuUOU Nq ‘sINSUSJUD sIOU 
8ZNOP XND LOddhdI JOd sepuodes sep % pE Sp UO!LOJUSWUBND ouUN siOW 
‘SOISILUSIC SOP % Bl SP UONMNUIWIP SUN {IOS ‘JUSWUS|SOOY Sp sejUIOId /69 
49 JO] D| SP UOILODI|ddD | 0 seeljas seyuID|d GQO Z NSe1 DH UOISsIWUWWOD 

D] SP SEJQNDUS SEP UO!OSIIG OD} ‘7HG| SIOW LENO E661 [WAD yal NG 
‘O14, UOSIDJ DS © 
NPIS JIDOAD SIAD,| ‘SOD SOJJND $9] SUD ‘SPUUOP Je SJINSUS JUO SIAD EEy 








£661 -866) panuun p10 Jvy; 


\o SONDOI BJO JUO SIAD,P SSPUDWSP B/G ‘E66| !OW | E S| {9 ISIAUDS j5| 8| 
| OIJUF "UOISSILULUOZD PD] SP SIAD,| SNIC JUDJONDS1 OU SOIOJUO SOIEND,p 
) IOd 16981 818 1 SINOOUOD SUDS SUOIJOUILUOU SP G4JUODUB|| 0 |eddp,p 
JOID 9] ‘LZ S[OIUO,| SP UOHPOOYIPOW DH] O JUeLUWIENDEsQns ‘UO!}OU!WOU 
| S|O} OUN,P S1JUCDUD| D0 JEddN,p JlOJp INS] SP SOIOJEX9,| JOT DO] Sp 
1Z S[OIUD,| UOJ@s ‘E66 !OWW LE ND,NsN{ NOUSdEp 1D JUOP SIAD ‘sINODUCD 
: SUDS UOIJOUILUOU 8UN JOd SOUUOSIOM SOUIOLUSD SP {USLUSOUDAD,P 
SQOUDYO SEP JUSLUSSSHUIOLWUID | JNS UOISSILIWUOD DH] SP SIAD,| JOWLAXE,O 
JOPUDWW 9] JOYUOD NA ISSND HOLE, SofenbuUs sep UO!LOSJIG C7 
‘seenbipu! eBnf ajja,Nb {USWUSsseJOSJ SP soINsSW 
$9 IO] D| SP UOILODI|\ddbd|| O sealjai SofentbUS sep SOLUS} ND ‘o1OUSId 
OP S|OIBUSH SOUJOJJSIUILUPDO SUN DO NO |OJEUSB INS}OIJsSIUIWUO UN D 
JUUOPIO,P NO S1MUSIC SP UOISSILUWUOD DO S1{NO US JSUEd JOT DB] ep 
| GL SIOIUD JSANOU 97 ‘SAILIUYOP UOLNJOS SUN SLOdAD INE] ‘UOLJO|||OUCD 
| D] JO UOILOIOEW Dy JO ‘4O “/OADY BP NAIL US JUBUWE/BOJOY 
9] INS JOSEL] NP |IEBSUOD NP enbipljOg O| ep 48 eNnbijqnd UOHOUO{ O| 
uDnpP lojdwea| ins Juewe/bey np ‘enbijqnd uolfouOy bo] SUBP J!oj;dwe,| 4Ns 
JO] D| SP JUSAQ|SI IND SeJUIOIC se} SOLNO] INS SfenbUS UOISsILUWOD D7 


sejyenbu3 








| ‘UOIIOND,| SO SLOP HK] Je JOPSDO/d | 
| SOJIC {USSIP OS SOILIOd se] NO SOP \| a4jUS USAOU IO|EP 9] SINC! VE 
I9UN0S9,P ‘766| SIOW US ‘SILO DO JO SAILIOd so] S1JUS UO!|OOIUNWIWOD 
JD] SHOuNODuS D ‘|Edd,P sefIWWOS SSP UOIJOSI|IJN SING||IGU SUN SsSUOAD} 
| painpecoid eL1eD ‘elOseid UOIOBINAIP Db] OP epedold Kfep jUSIOAD 
ee.n© JUDNbIPU! SSSUIGOUOD SIO sep SIAD UN,P UOIWded~e JNs eNnb 
 BOXIJ ISO,U LOIJIOND| ‘SOD SO1{ND So] SUNG ‘SOUSIEJUODE|9} JO IID os 
| UOIIOND,| ‘So|AUIs JUOLUSAILO|A1 SOO $8] SUD ‘SUOIJIPHND Sep UO!LOXl SP 
| BINDSOOIC S||@ANOU SUN SjuUD|AUWI! OD UOISSILUWOD HK} E66 4OIlIN{ UJ 
| ‘eNbIIGnd UOHOUO DO] SUDP 
| JIOADAL SP SUOILO|S1 SAP UOISSIWIWUOD HI JOd snpuejus JUDUSJUIOWW JUOCS 
C661 UINS ol S| SINdEP SEeNJOSHSe af!OOdDdU! fe SOUSL@AGWODU! INOd 
SJUSWUSIDSHUOS SEP S1fUDDUS|| D SINODSI SOq ‘|eddd uUN,P Jefqo|| {14 
JUO [9-SS||SO SP EZ 4O ‘SUO!JOPUDWWWOSSI 67 {NS All ‘S66 1OW 0 JeIAUDf 
Eq ‘sdd jIDssiIBO,U UOISSIUIWOD OD ‘HOI|ENDOD| |I,S ‘UOIOPUDWWOde) 
D] D OJIN JIOUUOP LOISSIWIWOD DI ‘|Eddd|| {!0;efe1 SfJWUOD 9} IS }eddp,p 
QIJILUOD UN EO UOIJOPUDWULUODAI CD] BP Ja;eddb Us,P {IOP 8] SUUOSIEC 
SISILIOP SLL99 O ISSND JIOUUOP SfOOdDdul,P NO sous{edaWodul,p 
JIJOWW INO SsIOUUO!JOUOJ BUN,P NO UN,P UO!}OPOIGHOl,91 
1D] NO IOAUSI 8] UOISSILIWIOD DK] 0 JOPUDWWWODE! Ep Ejo1guebH 
SOUJOISIUILUDO SUN D NO |OJEUSH INE}OJSIUILUPDO UN DO fIOjJoWWed 
‘C66 HOW LE a] UOIOBoiqgno uos O,Nbsnf ‘IN /O7 D| SP LE SJSILO,] 
| ‘jeddp,p UOIIOND| ep Ul D] LUDAINS Se|qDJANO suNoOf xIp se] SUDP se/H91 
919 1U0 % ’6/ ‘7661-€661 SP SIOLW SZNOP SE] SUDP |Z S/O!HD,| OP NSA 
| US SE4IO1, saddbd se] SNO} Sq ‘@SNDS US SSJOPIPUDD NO s}OpIPUDDS sep 
SJONDEPDU! UOILONIOAS SUN 1D SOI|9J SJ]JOUU SEP INOd JUSWUE|OdIOULd 
SENUSJUIDLU B49 {UO $8I|S 91fUS,P GET 49 ‘SENPUS! O19 {UO sjoddb GZr Z 
OP |OLOL UN JUDdNOIBHAeI SUOISIOSP BL / ‘V66L SIDOW D C4661 |HAD,.C 
INQUPIXO SOIOWULWOD NP JO SSINSUSIXS SSUIONV 
SOP SIBISIUILU ND {des je (QSIOOV |e SPUDNOG) DPDUND NuUSAse 
2 fINY ‘OPOUND sHOdsuDI| © BL JUOP “|Z S|OILO,| SP NSA US SI|||ENOOB 
18ddb,p SINS Dj D SESNDOASI 949 }UO SUO!FOUILUOU OV “7661-661 YA 



































S 
0 


< 


SYNODI 
Jd 34NGIOOd V7 


> 


> 
DP DUD) Vp ambygnd UOUIUOf D) ap UOVSSTUM UOC) 


“OLJUDAINS SQUUD | 
D SSUOdsI JUOS SDD SUIDHSD ONb sdJod jeddp un,p jelqo,| 10} JUDAD UO!JOa|Eas ap saINDSdOId sap Injad enb 
SWEW S| SOd |se_U se/He1 ajo JUO sjeddp se] NO jeddb || saljanbsa| NOd UO!JOS|as AP SaINDeDOJd BP SIQUUOU 87 


_ SEs Ol L Ove vor | s94ole1 sjeddy 

















SOL GEZ ; O'oL SlZ ___ Sillendow sjeddy 
8cV | 6lZ lL ican .89|6a1 sjaddy 
Vt SSE | 0'0z ov | [80d un,p 498{GoO,| 104 
JUDAD UOIf{O9|ES OP SOINDSDOIq 
8v0 9 €OZ 8 Je@ddbd uN Dd f101p © 
JUDIANO UOHOSIES BP SAIND@DO01g 
% 'N % 'N 
7661-661 €661-7661 





‘jeddo,p 


sjeddy 4 


OJILUOD NP UOISIOSP DH] O JUSLUSWOJUOD SIIIOSS9OEU BEHNI SAILOSOD | 


SINSSW BILNO S{NO}, DUSIC aI|}e NO ‘sod epedoid A.\U NO UOl{OUIWWOU OH} 
ONDOASI UOISSILUWOD KC] ‘@eLUDjeddp| ap No JuDjeddp,| ep INSAD US 
UOISIOSP SP SOO UF “UOISSILULUOD HD] JUSI| SUOISIOSP SOS 1@ UO!OUILUOU 

D] SP SOJUOWW SO] INS SullOloIpN{ Isonb ejenbus oun b epedold 
ISddd,p SfIWOD 97] ‘SfIWOD |laJOd UN,p soidnd ‘eesodoid No sji0j 
‘UOIJOUILUOU I/O} SUN,P Jejeddbd Us JUsWUE|OBe JUSANSed sINODUOSD 
SUDS UOILOUILUOU SUN JUDSsSIHS/ SJOUUOISSSJOIC JO S|SUUOILOSIUDBIO 
‘SONDIYAODIB0EB saJaJWO XND JUOJsILOS IND seljeo Je xNED ‘enbijqnd 
UO|OUOJ DO] SP UOISSILULWOD || JOC ||GD}{9e |eddb,p e4!wWOd uN,p seidno 
fUIDIJSOI SINOOUOD UN,P SIINS DK] OD SesOdoid NO SjIlO} UO!OUIWWOU 
OUN,P JOJeddd US JUSANSC XNOJEPSJ SOJIOUUOILOUO $9} ‘eNbI|Gnd 
UOHOUOFL DO] SUDP JO/AWE| INS JOT OC] OP |Z S|OlUO,| 9D NSA uy 


sjoddy 


‘O\IONJOO SNOILUOUDSS SINJOUOC[UOD HD] Ep Je ‘senbijqnd 

SENDIJN|Od SOP LUNIOJ 8] UOJOS SHUDYSB,P SeAloOedsisd sa] 116U0)}98,0 

SWOW JO SIAINSINOA OP Sj ISS9O9U LK] BP ‘ONbIIGnd UOILOsIUIWIPD] 

49 SSID, XNSIIILU SO] S1IJUS SOODIYO JOUOUSLDOd UN Jee19 

SP JUSWUSUIOANOH NP S4{UOJOA DK] SP S{GWOdS JUDUS] US SEUIEJXS 
SOBUDYDS,P SOWUILUDIBOd ses SNAP] US DJOSSOd UOISSILIWUOD D7 

‘Q1IOdIOOU| DPOUNDD 

IISUS Od SEsiUDBIO VAIZOBONEd INBJ{O9S 97 1 ‘UOIISeBH Sp UsIpOUDS 

SILUSD 8] OSAD UO!POIOGDI|OO US SLSJO ‘JUBLU@UIOANOCB Np sebonol 

S87] ‘OPOUDD SUOHOS| Od eejueseld ‘UOYOS/a OUN,p UOLLOIOda/d 

D7 ‘ee}WWy YOIMSUNIg-NDSANON) NP SUOYCsS|9} SP B19190¢ D| 

IOd SSUUOP SOUNSS ‘SUOHOD/IUNWILUODS]E} SEP JIUCAD,7 : SBJBIINOIWOd 

SUOIJOJOSJO SINS] SP OJSP-NDO SUOZHOY SIN] sIGUOjE,O SoLUDAdIOIOd Je 


SJUDCIOILOd XND S1JJOUUEd SP UJ JOULOISSSJOJd JUSLUSUUOHOSJJEd © 


SP SSOUDESS SJJOND ssiUDHJO D SuIWNIBOId 8d ’81JNO UF 
‘JUSIDAINSINOA Os SOBUOUSS /| ‘76S| SIDW LE Ny ‘sesudeluUe 
SEP SUDP SUO!JOUOJ SOP SOIOXS JUO BjO1epe) eNnbIjqnd UOOUOJ 


aT] 








£66) -866) januun 2/090 Y 


D] BP SAJDNS XNOP Je JUBLUSUJIOANOH ND seloOsO S49 ISUIID JUO 
SSUASIUS,P SQIDDO HUI : SAUC INPIOEs 9] JO [DIOP JUBWUISUIEANOH 

| 9] B1JUe soSUuDYSE Jdas gs|UDHJO D SUILUDIBOI 89 ‘7661-661 UF 
8/D19P9} UOHOYSIUILUPD | 
JO SOMDJJDO, P XNSIJILU $B] O1JUS UOHOSIIp 
8p SeIpNd ep seHunydeE,p Sswiwupbold 9] 





‘ONDIIGNA UONHOUO!J HD] SP INSUDJX9,| 9S {USIDUSAOIA Ey JO xNOIEpEe} 

SOIIOUUOIOUOJ SOP JUSIOJLE Z| ‘SIQUIOU 989 98q *Z646| DB YOddnd! 

JOA SUOILOLOSJO }des Sp UOILOJUSWUHBND OUN Jos ‘@uUIWOJB01d 
89 D SPJOSYD S{UDAISIUDO GOE fIOJAWOS UO ‘V6 L-E66L YF 


pppuns seBunyo4 ewwpibold 37 





‘'UOHOSIIP D] 9S ednolb 9] suOp seijUE 
JUOS SOJUDCIDIUO 18 SJUDCISILIOd XIp ‘O1yNO UF ‘!O|GWWe,p a1el{OUU 


| Ue alINbEe,| ap sejqio sednolb seuno,p JusIOjUSeseldel 9| Je seUWA} 


SOP JUSIDIS GOL JUOP ‘98| 1 IDADI9,$ SJHOD sJUDAIDILOd ep aiquuou 
Q| ‘SO!DJOXS,| OP UY O] YY ‘SWUWOIBOJd 8d Ep SJPDD 8] SUD/ sIsIOYD 
919 JUO SOJUDCISIPOd Jo sfuodIdIEIOd XNOSANOU 97 ‘766L-E661 UF 


JUBWISUUOHOSJIOd 
OP SUOIJDID9JJD Ja SINOD SuWIDIBHO!d 97 


‘|USUUSUUOILOSJJOd SP SELUWIOIJBOJd ep SIQUUOU UIOUSeS UN 
JOSE] NP [IBSUOD NP SJAWOd gE] INO ‘S1s|UILUOD UOISSIWIWOD D7 


NUILUOD SHoOssitUsIAAdD,p a4x91UOS UN SUDP SeoUSJedWUOD 
SOJJOANOU SIND] LO ‘SQUIOUUOHSEH SEP LO ‘SOOUJOUUOJ JO SINSLOUWOJ 
| SOP S8IOJ XNOSANOU $d] JOUILUELEP OP {NG INOd Db seouUSeJedWood 
SOP [YOld JE[OJ 9] ‘UOIOWUOJ D] OP SJOYO SOP |SLSJSIUIWWOJU! Of|WOD 

9| JOd auioUod jefoud UN 0 SdioipOd D Od4 ‘UYU 'V66L-€66| US 
Sleddd 006 ep snid NSei 0 Je ‘sAOd Np a|}eyd9|| O xNOJUSWEUIEANCH 
SOLUSIUDHIO JO SOJOISIUILU $8] SNOL SP UOILISOASID CK] 0 OOg-| Sub 
_eun SILU D SIJUSD 87] ‘SEHUDNDYDS,P JUDINED UN Je aIHeUAS SUN JOJO 
D PID D Je BJOIOPE} ONbHIIQNd UO!JOUOJ KD] 0 SsEe|QqiUOdsip UO!POUWOJ 
BP SODIAIAS SO] INS SJUSUUSUBIOSUSI SEP LOPO D Dd ‘UOIJOUWOJ 

_ DL UNS SOUSIOJO1 SP SIJUSD UOS OP SIIOIDSWSJU!,| JO ‘|BUULOISSeJO1d 
JUSWLUSUULONOSLEd NP 1d ‘JUBUIGUUOILOSJEd NP Joe UOIJOUWOJ 
D] SP SSUIOLWOP $s] SUDP SO1JND SujUS ‘O@sIedxe,p SufUSd SNb 
JUD] US seUIDLUNY sedINOsSsal SEP JUSLUQUUOIJO@JJEd NP sjqrosuodsel 
SOIJSIUILU-SNOS SOP |IBSUOD | JOA NUUODAI Sf9e DH Dd4 ‘UOIJOWUOJ 
US SONDIJOId SSINSIIIOW $9] JOLAGOPD | 4d SOLIAIOO,P sUuD|C suns} 0 
_ UOWOWUOJ Bp SUD|C s9j JOIBE4U! 1D JOPID Se] INOUd Dd EP Ssipedxs,| 0 
_ [eddbd jupsid) sjusi|D seseysiulLU Sa] ‘B|IGNOp enb snid b fusuUuIeHUDYo 

Np UOSeB DO] SP JO UOILOUWUOJ KD] SP UOIJSeB DO] SP soulOWOP 
$9] SUOP UOILOJINSUOD SP SODIAJIOS SP SPUNWESP KD] ‘7661-E66L UF 


SJOUIOUBLD $a] JO UOHDJJNSUOD Op SAIIAIAS $97 


















































SC 


INAIWANNOILD34a3d 
41d SAWNVASDOdd S37 


>> 
SCOHSOHSHSHSSHSHSHSHSHSHSHHSHSSHSHSHSHSHSHHSHSHHSHSHSHSHSHSHSHSHSHSHSHSSHSHHSHSHHSHSHHSHSHSHSHSHSHSHHSSHHSSOSHHSHSHSHSHSHSHHSSSHHSSHSHSHSHSHSHSHSHHSHSHSHSSHSHSSHSHSHSHHSHSHEHHHEHHSHEHHEH8EOO iy) 


» 
DPDUD ) ip anbhygng UOIIUOY DB) ap WOTESTUM UOC) 


‘SQSUBIO|O SUOIHEl SO] {@ SUCIJOJOWUO|HHd sejijed se| SUDP | 

SOIOUUONJOUO XNO JOLJUBS9IC 9] SP UJ SSed{s ND UOHSES Dj INS sINOD 

9] JOJAOPD INO SANEN-SUS] DO XNDIOUIAOIC fo XNOJEPEJ SOsO4S!IUL 

SO] SUDP SEIIDUSLIO SOP Je JOUVOWSI| SfISISAIUN,| OSBAD UO!LOJOQH]|OO © 

US SIIIOADI LUBWUE|OHe 0 Od ‘sADd ND {NOLO sjUSWASsI|QDIS | 

bUID SUDP UOIJOUWUOJ D] SP SSIIOUUO!{SSB XND O@ UOIOUWOY | 

D] SP XNOUOIBSI SINSJOUUOCPIOOD XND UO/OUWUOJ BP SBDINIOS | 

SEP UOHDSJES SII, O| SNOS JOl]OJO UN QPUUOP D UO ‘SOUSISJUODOSPIA | 

D] ep eNbIuYyoS} | © jeddbd jupsid} UFZ ‘soJojsiully Z| | 

DEAD UOIODIUNWWOS Sp Je SOuNIsip 0 eHossijueiddp,p 

SOJO|IC syefoud G| © edioiod 0 Dd4 ‘enbijqnd uoouUo} | 

D] SP UO!OSIUNLULWWOS EP Jo SHossijUsIddo,p nodese! 9] ‘NVIGVA | 

SP SIQUIOW SP Sif II \V ‘SSIIOUUOHOUOJ XND JUSWUUSUUO!JOSJed op 

JO UONOUWUOJ Bp sejdnos sueAOW SOP ILO JO SII SO] SUINDS1 ‘NUIJUOCD | 

ebpossijusiddp | seANnddb inod Dd4 JOd seAo|dep SHOYS SEP SIPDO 8] | 

SUDP JUSALIDOSUI,S GOUSIOJUODS|O} OD] {oO SOUDISID DO SHossipUsiddy,j 

‘UOIJIOWJO) 8p | 

SUBAOL/ OP 1O SOSPIA SP SHUNYDA,| INO JO INEJOUIPIJO INS UO!OUWWUOJ 

OP SINOD SP UOILdSDuU0d H| INOd SAU INeJOSEsS NP selUsIUDHJO 

SOP 1 SSISISIUILU SED OSAD SJOUDUSLDd sap N|JOUCS jUSWUE|DBb8 | 

1D SLUSIUDBIO J8D ‘SHOssUSIAAH | JO4]O1J INO 4 |IOADI, SP XNSIIIW | 

S8| SUDP SASIII1N SIBOJOUYDE} DO] SP SLAWOD JUS} INO INS}OUIPIO| 0 | 

IOdd\D JUSWSAISSOW JID} Dd4 ‘JUIOd ND JOW SIje,Nb siNOd se] sUDg ! 

‘JUBWEHUDYS NP UOIDWOYS UN JIUSAS | 

J2 |IOADIL SP NAIIILU US SISISAIP LD] JOOS ‘|IOADI NP UO!POIJI|AUUIS | 

‘UIDLU US SIOUOD OS SINUS ‘SJILOSHO SOP fUSLUSHOUSLWWDE) | 

Np ulowny JOedsp,| SP UOLJSSD : SLUDAINS SINOD Sep JUSUUWUDJOU | 

JIB0S |I ‘NOSANOU BJxX9JLUOSD UN SUDP UO!JOWJOJ DB] SP SulOWwop 

9] SUDP SLUDSSIDU SUIOSE XND SINDUOCS! DO SOJOJSIUILU SO] JOPIO 

INO sNSUOD 84 [UO SINOD XNOSANOU 8q ‘d/O@JUSI|D OD] O SOIAISS 9] 

INS SMEUDOO SOUNISISUI,| SP J@ ONHIGQNd UO|OUOJ OD] @P SiNJOUOC[UCD HD | 

OP SLAWUOD JIUS} SP UO SINOD XNSIQWIOU Sp sluUDWWAJ JUsWE|DHe OD 

Dd4 ‘SPeLdOPD Je SesiAe) BJO JUO SSUIOLUNY seoINOsSsEl SO| INS fUDPOd 
SINOD SO] SNO ‘SJIPO|SIG9| SJUBUISHUDYD SLUSOSJ XNDO SINS SUULUOD 


juawaebHudyd ua Je BDuDssiolDEp 
ua enbijqnd uo ouOJ ap a{xaJUOD UN SUDP UOHDOUOJ DT 









‘JUQWUOUJEANOB 

NP s]eUdE,| 0 xnoIOEds sjefoid sep NO SENbIL|Od SP SUOILOOYIDOW 

SEP INS JUOLOd SINOD XNDSANOU SP UO!HOJOgD|E,| SUI@OUOD 

INDB BO US JUBWUSIAIINDIOd ‘SUNLOACO Je se|qo}jUsel SeOIMES: 

SEP JOSUSASID OP SJ{IOOAND Ds SIO! ISSND D Od ‘S|/OUO!PJOUJSJU! | 

UOILJOUUOJ JO UO!ILJOUUOJ US UOIJOJINSUOD EP sedi/UESs ‘oINSoW 

INS UO!OUWUOJ /SOISISIUILU XND LOUOD JOU SHOHO SINOD ‘euOpEedgl | 

ND S{UOSUl JO SADC ND INOPOd SLSEYO SINOD : SIUYSP USIG SOJAIOO,P 

SINSIOSS US SOOIAIOS OP SIJINOJOLOA UOS SSI|OUOILOJ DO JO SOLIAILOO SEOs 
BP SLOSdsD Sd] SNOJ SP SONS SUN ‘7661-E66| US ‘SUGeuJus D Dd4 

‘SOIOISIUILU SUIDUSO INOd snSuod JUSWE|D}Oeds 

SINOD SEP DH SAIOILIOd JUO G/E OL OND sipu_4 “IaDUE|OD ND snagud 

XNDUWUOU SINOD SO} IAINS LUO PEE PL ‘(60Z 17Z) JOJO} SIquuou Nq ‘suCIBe!) 


£667 -P667 J20UUD 2107 YOY 





$8] SUDP SOJIDOUUO!HJOUOJ B~g gD }e SJOUOIJOU sjOJIdOD _] ep UCIBe 
D| SUDP SOJIOUUOHDUOJ [98 G| DO UOIJOWUO] BP SEdIAIOS SOP 1UUNO} 
D (Od4) DPDUDD JUSWSULOHLOSELEd Je UOHOWIOF ‘766-661 UF 


DPDUDD JUSWSUUOHOSjJJEd Je UOIJOWIO 


‘ONDIUUDJNG-SIQUIO|OD KH] ep SNbifoiso auIBuUo,p 
SOIIOUUOIJOUOJ SOP UOIPLOIOUOUOIAC DH] JOJO|WWIO 1 {UDSIA xNOIOeds 
- $INOOD SEP Psi INs siLU © D]4 ‘SIIGQNd np suloseq xno eipUOdel xnelwW 
}ep eNbido,| suNP SINO/NO] ‘OLeA]|V,| SP SjO!OUIAOId SINOWsIBO/\ OC} 
48 SJOUUSAOJID KB] Bp seBn{ xno enpuaje jso,s eNndisINBul} UO!OUUOY 
| D] ‘S|DJOPE} SINJOYSIBDO|\) CO] DOAD SflOsZo UOILOJOGHIIOO OuN,p 
SN|C US ‘JOJO UZ ‘OIIGNd ND sedIAJEs se] IOI ONbipuNn{ aoUCDes 
ONGHud] US UO!JOUUOJ US D714 SP UOILOSIIOIOSds _C| ’8|dWexe,p 
| SIE YW ‘SOQUDA {9 SE|dNOs SPYDOIAAD sap Jo sEefI|ODOW sep JUSHIXe 
SOJOLUSIIO SEP SENbIJIOEds JO sIDIINDIPIOd sulosegq se| ‘snid oq 
‘SINOD $8] SIINDS1 0 
ONQWJUOD OUOP fUO JO SJUSWWS/QNOPSP SOP JOJIAP,P SILO 4UO S|] JOD 
 *S8IBS|IAUC S19 JUO (UOISEB US sauIOIBEOYs sep SnbiJsinBul| UOIpOWOY 
PI ANOd UOsSeB Op USIPOUDD S1,USD 9] DEAD I|QDJe IN}JoOD @WUUWOCD) 
 S$JOUDUS Dd se] 46 (SNEIQ-S|OD SOS ZOUD SOLUDIIIOAINS $9 SLUDI|IO/UNS 
ap UOILOWUOJ D] INOd DPOUND XNDJUSWISUJSANOB sediMes 1e soIgnd 
| XNOADI DEAD I|GDIe IN|jed 4a sINeuedns seupod ses ep enbysin6ul 
UOILOUOJ D] INO sajjauN}JOU SEOINOSSEe| SOP DJOJSIUILU 8] OOAD 
| IIQD}9 IN|S9 |S} xNOIOSds 8JUSJUS,P SS|ODOJOId $9] ‘S/@JUSI|O S1jeO 
| OP suIOSag XND SIMUCAAS! BP SEODIIJJe Je SEND|UUQUODS snjd suCdH} 
| SOD JUSUWUAAIOD PUDIOUDS! D4 ‘*XNOJUSWEUWIEANCB seuUsIUDHIO $9} 
}2904 {UOJ seljanbxno seulojeBpng sejulosUCd sep e1dwood JuDUE! 
‘SOLUDIPNID 19 SJUDIPNLE 9/7 G 
SP P[BJUSI|D SUN IMISSSEP D O]J “V66L-C661 UF ‘SSU!OWNY 
SOOINOSSOI SOP JLUBLIBUUO|LOSJIEd Np ejqosuodse seufsiU!WW 
/ -SNOS SOP |ISSUOD 9] JO SsILEAxXe,D S1fUSO SUIWWOD SNUUOSASI 9}9E 
DO14‘S66L SIQOJOO UF ‘SNHIIGNd UO!LOUOJ DH] SUDP SaSiIILN |IIOADI, ap 
ONHud} DO} SISA SOLUSUO JUSWISUBIesUuS,P SeWUIWDIBOJd ap UO!OJseid 
D] 49 ‘SIBO|OUUDE] DH] ap eo senBuDd] sep SNbYOOpIP LH] ap SlulIod 
Ul D] O SHossijUsiddb-ojno,p jo eHossipusiddd,p jevejow ep 
49 SIILNO,D UOILOLJAOPD| Jo JUBUISdCdOJSeAap 9] ‘(SeMUOSEs senHudN}) 
| SIO|BUD,| SP NO siOSun1 NO SHhossiyusiddy | INOd sajjOnpiAipou! 
SJO|IGOY SOP JO SONILdD,| SO UOIJOUILUIEJOP HK] : SOx slOJJ SP INOJNO 
SSILOAX9 UOS SPddojeArsp 1D (D714) OPOUNDD SeNbysinBul| UOLJOWWO4 


Dppudy enbiysinBuly uoloOWwW04 
































‘SO|OUOILOUIO LU! 
SEOUSHD JO SJUSLUSUISANOB SelINO,p sepUDWWEP xno esuodel 
| US JOUOIOUJOJU! UDA 9] INS UOIJOUUOJ SP SSOIAIAS SOS ‘SLNOD Sep 
_ JUSWSIANODAI DO ‘JUSWE|OHe a1YO 9I|F ‘OPOUDD NP suciBel seuyno 
9 SUDP SND ISUID SJOUOILOU S|OJIGOD KH] ep UOIHBEl D] SUDP UO!LOWUO) 
| D| SP SsuSdsip sI]/J ‘SSsIOUUO!HJOUOJ SEO JUSWLUSULO!LOSJIEd ep 
| 18 UOLOUWIO} AP SUIOSEq XND a1OUOdA! 1D JAPID $9] a UO xNOJEepEy 
SOLUSIUDBIJO 18 SSIOISIUILU XNO UOIOJINSUOD SP JO USIJNOS SP SEdIAIAS 
SEP OND ISUID UO!JOUOJ SP SODIMUSS SOP SIO UOISSILIWUOD D7 





‘S 
QQ 


NOLWWAOS V7 


7. 
DPDUDO) Mp aby gny UOIJIUOY DY IP UWOISSIUU0D | 


‘a|DIEpe} enbijqnd) 
UO!ILOUOJ DK] SUDP SIJOINIJINO SJLUSP!I ING] JJUSLUIOLWW DO SLNOUNWIWODd} 
ING] JOPIO,O UO SOPNIe sINS] DIAINSINOC |B sOUOLYOOIND!) 
SO] IOBOINOOUS DH SUIJSEP LUNISOGWAS NOSANOU INO} UN ‘sy{Od | 
OM] JO ABUINOL VY ‘"‘“MOMOWO] D UOISSILUWOD PD} ep UoWodioiiod, 
PD] aNb Isulp ‘ONbiIQgnd UO|OUO) KD] Sp SsailOUUOIISeBH sep UO!USfUI 
1D SNSUOD ‘A{ISIBAIP DO] BP UOI{SEB OD] SUDP SUOI{deD/Ed sep D/Ep 
NY S9INJLU] UO]OUUOJUI,P SssNOl} SUN,P $8 OSPIA UN,P UOILONPOI Oj} 
SUOJIO ‘SOIAWUOXS,P SJII] Y¥ ‘SlOepe} eNbI|Qnd UOIOUOJ KD] BP ules ND! 
SHISISAIP DK] OP uolo1B94uUI SUIs|IC SUN DH SODICOIJC SINSJOAOU SLINDOIG: 
SOP JUIOd ND SIJJOLWW SP @NuUIJUOD JUSWE|OHe 1 UOISsSIEIWOD 07 | 
‘S9,USB0,p sejsod sep 0 JEepedoD. 
1D USILNOS SP SEJsod OP SOJIDINJ S| LUDJOPIO IND seWWSs|UDDOUW) 
SOP IOSSE| OD SILU JO NSUOD D UO JOENHNpP SIND 98] suUDP ‘SWWWOIBO/d 
89 D SAIOIPOd JUO SOLULUSJ O| ‘JUSLUSULOILJOSHOEd OP sejsod sep di} 
USILNOS SP SOJSOd SOP UOIJISUDJ} DO] JUOSHOADJ SUUWUOIB01d UN SeUUWSd} 
SOP UO|USJUl,| OD POUL] DO UO ‘USIDDUDS PION Np Je seuUSIPU! SOUIOYY| 
SOP SId{SIUIW NY ‘SeedooipUDY SeUUOSIEd se] JUBLINEY es sjO@Nbxno- 
senbisAydC sejOpjJsqo so] JOLUUAANS D JO JOADJOJ O,ND ISUID |IDADI, Op 
NOI|ILUU US SOPNIILO SO] JOYIOOW 1D JIDSIA ‘SLJUDIONIE rE Joyonoquie,p! 
SILO DO IND ‘SWWDIBOId 8D ‘OPOUNDD JUSLUSUUOIIAUG,P UlSs ND} 
SEADSIPUDY SLUDIONIS SO] INOC JOAISE JUSLUSINIOS! SP SUUWUOIGBOI| 
UN JUOP ‘SUASIJUS Sf ISSND {UO SEejojld syofoud saNo.g 
‘SIOW JNOU SIDWUOSEP JUDINP SE||JOUUOISSSJOJD SUO!HOJOSH0 
S9| 18 ‘7Z O QUO aja D Ssjupdioiiod ep siquuou 987] ‘enbi,UuepI 
OISOJ ‘SOUOJYOOIND XND Je soodooipunoY seuUUOSISd XN ISSNO 
SIDLU ‘SO|QISIA SOLUOUILU SOP SSIQUIOLW XND JUBLUSINES UOU NOUSIE 
9198 D IND ‘SWWOIBOId 89 8p NUEJUOD 97 ‘diysIsPDs] Sp SJSIJOW 
US OJISIOAID DO] INS SUIWOIBOld 9} ’HDD 9} OSAO UOILOJOQDI|OO! 
US ‘9OUH] JUOUUS|OBE 0 GdJIAC /| ‘SSICISIA SejUOUILU SEP SeIquUa 
sep JUSWEaUUOOe}Ied ep SWWOIBO!dg NP SsHpyjis 8] suog 
‘QOD ND UO!|OSIIO SP SOON sep diusieOOs]| NO SuIOWOP 98] SUDP 
UO!POUUOJ SUN D,ND ISUID ‘UOISSILEULUOD DK] OP UO!JONIOA,P B1,USD) 
NP SOSIAIOS XND JOP NO {UO JO JUSLUBULOILOSLIEd ING] Sp Supwood 
S| SUOP SUD], P SISISIUILU INS] SP INGUDJXO| D SOJOSJO So {UO 
SNUSLOl SLOPIDUDDS S87] ‘UOHOSJID SP SIPNO Sp soJsod sep XNDOSAIU 
XND IOPSOON,P SIjJouUWEd INE] INOd xNEePp sulOLU XJ JO UN SUIOW XJ 
‘SLUBJOAINDS XJ XNDSAIU XND SOJUDCIOIUO Je spuodIoIOd Gg] / 
J9JOdSJd 0 JUDSIA SLO|ID SUULUDIHOJd UN,pP JIBS || ‘Se|IsIA 
SOLUOUILU SOP SEIQUIOW SOP JUSLUQGUUOHOSLEd SP SWWDIHOld 9 
QUUOPIOOD D GdFAd YD} ‘(HDOD) YOVSEB BP USIDDUND 31JUSD 98] DEAD 
UONOJOQD||OO ue ‘Q|AWOX9 JD ‘SSIOJSIUILU SINSISN|IG suODP sUdoeJJUs 
919 JUSWUS|DBe 4UO sejojid sjofoid sap ‘apOUed e189 ap siNOD NY 
‘{OJOJUSW 9] Jo PHDJNDEs9J 9] INS 
JSIOJLO UN OD SAIDIPOd {UO SOLUSIIO JO SJUSIIO OGL SP sNjd ‘NDez Cy] sUODd 
‘J USWISUUOHOSJOd SP SUOILOLOSYIO SOP INO SOLUSI|O JO SJUSI|O 66 
SP SINJOPIOUDD /K] aNb Isulld ‘KJ sejsod sap INOd sINODUOD Sp SJPNI 
9] SUDP SOJUSI|O LO SLUDIIO G/ SP SINLOP!IPUDD HD} JeSOdoid ep sided 
SJINSUS D DISD ‘OPDHUND ND {NOLO ajjOUUOIssejoud UOILOLINSUOD 
OP SEOUDSS 6/E | {NOL US HSYO D QdjAA Pl ‘V66L-€661 YS 





£661 -866/ Janu 2109 90Y3 


‘(dd4I) UOOSIJIP DB] Sp SseJPDOS 
SOP SSLUUIWDIBOld Sep 1O|dWe,p @1e1f0W Ue sJINDS,| SBP UO|JOSIIG 
BP UOILO||eddo aj@Anou oO} aiHefu! PUUWOIBOJd 89  SUUOCP 
1D UO ‘XNSP SUIOLU JO UN SUIOWW XJ XNDSAIU XND,ND IsuID ‘sjUS|OAINDS 
XJ XNDSAIU XND seeddDoIPUDY SSUUOSIS SEP Jo SSUOLYOOINO 
SOP ‘SOICISIA SOLUOUILU OP SEANOIB sep SeIQqUUSLU SEP ‘SELULWSJ 
SEP UO!LOJUSSEJdSJ DO] SP JUSLWASSIOIOOD,| JOSUOADJ OP UO xNDOIOeds 
SOLULUDIBOIC SOP SJIUN,| JO SOLULUSJ SOP S||OUUOISSEJOJA UO!JOLUSHO,P 
J@ UOlLOJUSsSeId SP NDSINg 9a] SeOONsS DEAD eiHE}UI 0 US 
‘SONDILOIC s|lJNO,p 
JUIOd ND SSIW DO] D Je SOLUSIUDDSWW XNOSANOU Sp Issa] 0 ‘SE|OlOeds 
SOINSOLU SP SOLUULUDIBOId SOP UOIPOINJONIJSSJ DO] D ‘UOILOLUSUO 
S|JGANOU OUN,P SAISsSeIBO1d UOIOJOCIOOUI,| O NS] |UDUUCP 
‘UOIJISUDI, SD PSUUD SUN S49 D 766L-C66| “UOISSIUEUWOD P| INOd 
‘SQIISIA SOJUOUILU OP SEANOIB sep SSeIQUISLU SE| {Oo SS@edDDIPUDY 
SQUUOSIOA $8] ZBUD JSIINOIUOd Ud ‘B|QDyINDS UOlpJO}USseideJ SUN 
MUSIQO,P UO 1OJAWPS,P SJSIJOW US SJINDS,| DO JUBLUSAILOJS! S|Oqo|6 
snid ayodoiddd euN JeJdOpd JOJONK | ‘lOo|dws,p SJelyOUW US sjINbe|| 
@P Sul} XND seUBIsSep sednolb sep seiQUUISLU Sp JUSWSINJOSJ NO 
] QNQUJUOD JUBWS|QDIOADJ {USIDAD $]]$ SUIQLU ‘OND B|eAg1 D se|O|OEeds 
SOINSOWW OP SELULUDIBOIJd $85 uNs JUD"UOM EepNn{Ss SUN ’Z766| UF 
| ‘SOLULUSJ 
 S8P S|JOUUOISSeJOI UOIJOJUSUO,P Je UOLJOJUeseId Ep NDEINg 9] enb 
ISUIID ‘SOLULUSJ SO] INO Sj|OULOILIOO14 UOU SIO|AWS,P SUUWUDIBOld 8| 
| -NOlldO ‘DION PUDID NP seed sep SWIWUDIBOld 8] ‘SPUOLYOOJNO 
SOP JUSLIQUUO|OSJIOd OP JOUOILOU SWILUDIBOld 8] ‘SO|QISIA SO4{WOUIWW 
S98] INO sioj|dwe,O SWUIWUDIBOld 8| ‘Sedo SWLUDIBOId 9]: sejoloeds 
SOINSOLU SP SELULUDIBOIC SISAIP SJSIUILUPD DO UOISSILIWOD HD] ‘S8|q!oO 
SOANOIB sep SSIQUIOW SOP UO!JOJUSSEeIde LD] SUDP S|SUUOILIPDI} 
SAIQIIINDESEP SO] JOBIWOD SP UO ‘SIUUSDEP SJSIWLIEP DH] SP SINOCD NV 
“pes a18,Nb aIQNd Np SeAloOj;Ueseidai {Os eNbIQnd UolJOUO} _B] en 
| UID JUDJOPUCAIC BjOJ UN JONO! OD SOSUILUSJEP JSS UOISSIWIWWOD D7 





























‘QUUUAANS 919 D OJOS UOISSeJAXxe || 
INO UO|LAWEXxE,P NOSAIU NP UOILONIOAS,P 4SO4 S| 4@ ‘SUD DUIO 
D SIOl| op SeHuO|OId 9J9 D BPUODES ENBud| Ep sjso} Sep sO4|NsEl 
SOP SJIDIIOA SP SOINP | ‘QUOYCE|9} JOd seesi|O9 SIOWUUOSEP {UOS 
SIDIO UOISSGIAXS,| SP SUOILONIOAS So] : SOLUOLOALUU! SSILUOUDDS Sep 
JO SO|QDIOPISUOD SJIALONPOJC Sp SUIDB sep JEsI|OeJ OP sled JUO 
$Jefold siol ‘QMUODES SNGHuH] US UOIJONIOAS,| SP SUIOWOP 9] SUD 
“SOIJSIUILUPD 
USIINOS NE SUCHELDdD 1H] SUDP Sejsod sep UOIJOJOP | Nod juIOd No 
SIL O19 D ‘SELUB|QOIC OP UO!NJ|OSE1 BD] SUDP SsINDODO SOUSTeAxs|| +e 
JUSLUSUUOSIDJ BP SeNbIUYDE} sep JONbI|ddd,p e}!OOdNd || JEN|OAP,P 
| JOWWUEd INb ‘jO1eBUeH SOUSJEAWOD Ep Jso} 9] ‘UYU ‘SOUD||IOAINS 
8P seoUEeJedWOD sep jUEPEssod INb seuUOSIEd $9] 1919S D 
SOJOISIUILU SO] JOPID, UO SLUD||IOAUINS SOP UOIONIOAS,| |1!NO UN fUlOd 
ND SILU JUSLUS|OBHe D UOISSIUELWOD D7 ‘SIOJSIUILU SOD SP UO!|DOIIO1sSep 
| OP JO SJOSYHO SOP UOISSEIAWUOD SP ‘UOIJOSIUIOPOW SP 



































\ 
OY 


COCHOHHOHOHHSHSHSHHHHSHHHSHHHHHHHOHHSHHHHHSHHHSHSHHHSHHHHHHHHHHHHHHHHSHHHHHSHHHHSHHHHHHHHHHSHHSHHHSHHSHHSHSHHSHHSHHSHSHSHHSHHHHHHHHHHOLOS 


< 


IO1dW,d Jaa 
NJ 3LIN©3,7 


NOID313$ 
3d SNaNVX3 
S31 13 STILNO S37 


a 
oy 


- > 2 
DPDUD) Mp aby gud UOIPIUWOL DY IP UWOISSIUU0 OS 


SNSSODOIA NP SIPDO 8] SUDP OPNOUNDD NP sulOd aujONb xno seAojduue 
00Z UOIIAUS ENIDAP D UO ‘(s}QdW|) DPDUDD Nuss Y ‘seuuWOJBold 
SP UOILOSI|OS1 D] SUOP SSOUSJSCAWWOD sep je CdiusiePDs| Op s}us|o} 
SOP |USPEssOd IND SSJIOUUO!JOUOJ SO] JOJO OP UO SOJIOJOOUUSE4UI 
SOIPDD SOP UOIJONIDAS,P S1JUSD UN 99JO D UO ‘S|dWWEexXe JD, 
‘UO|ONIDAS,| SP SUIOLWWOP 8] SUDP SNbI|GNd UO!|OUOJ HD] Sp sjenjUuSsAS 
$8 SJONJODO SUIOSeq XND {UsMUOdeI IND saoIEs SP S@UUOH 
SO|IOANOU OP JUIOd ND SJJOLW BP SNUILUOD UOISSIWIWWOD D7 
‘SOJDDO SOLULWOU O19 D Sedo 
SOd JUSIDJ9,U ‘UOILOE|Es OP sAUN{ se] saudi, ‘IND syOPIpNUDDS se} enb 
SIJUSD NP UOIONIOAS SINSI||IOWUU SUN NUS{LQO JUSIDAD UO!OSIIP Bp 
SOJSOd SOP D UOIJOUILUOU DP] SPOUNDWIWODSI JIOAD UOILOS|Ees SP AN 9 | 
{UCP SJOPIPUDD se] ‘@ONIE,| UOJES ‘@NbIIGNd UO!IJOUOJ HD] SP UOHOSUIp 
1D] ep ednol6 np ules NO seWWOU JUOS IND xNEed Je SijUSD NO 
SENIDASD SLOPIPUDDS SOP SfI|JOND DH] SupuSe LOE Odd un a4sixe |I,Nb- 
ZISASI [UO UO!LOSIID SP SSIONS SSP UOIJOUILUOU OD} INOd UOIJON|OAS,p 
SIJUBD S| INS UD UN,P SSINP SUN,P SONOS OUN,P SUOILOLOJSUODS $e7 
‘SLOOIPUAS SO] 1O SOJOJSIUILU SO] DOAD UOIPLOJOQHIJOO US ‘UO!|O9I9S © 
SP SUOZ Kj INS SJUSUDWWEC SNbI{|]Od a|JeANOU SuUN,P UOILOIOgGD|Aa| 
SASYOD JUSUISOND JIOAD UO ‘7661 -€66| SP GUUS] NY ‘SINODUOD 
SUDS SUOIJOUILUOU $8] INO UO|OSjEes OP SO|OWWIUILU S@UOZ $8} JUOSeId 
IND ‘UOJOS|9sS SP SUOZ Hj INS SUlOs|AGId SNbIWOd SuN ‘E66 UINS jal 
9| ‘GOUOUUD D UOC 'SJOPIDUDD sep SJE NP JUSWASSI|QDI9 | 
SUDP S|IONLUSAS SUIOSSQ SSP USLUDXA9| Je |@UUOSIOd SNOW 
NP UOLON|DAS,| ‘*XNOSAIU SOP UO!HOUOJ US UO!LOJOP HD] INOd seelogqnyje 
912 JUO UOHONIDAS,P Oe UO|OSJEes SP SOWJON Se|JeANOU 8q 
‘J USWUUSUUOHOSHEd US JO UOILOUUOJ US SUIOSEq 
SEP UOIIUYSP PD] SP {Oo SJUOUC Op saJIOIOYoUEe sep JUSWEdD|d 
NP ‘UO|LOLOP KD] SP 94{XO}{UOS 8] SUDP Se—asl|D9J SUOILON|DAP 
OOP 98 INOd ‘sod SP SUOI{O|NUUIS SEP Jo SeJUOUC sep UOLSEB Sep sso} 
SOP OND S/O} ’S|I|NO SSP IUINOJ D UOISSIWIWOD DK} ‘746| SIOW [EO] JO_ 
C661 VAD sol S| S1JUS SSUAWOD SPOUSE Hj INOd ‘UOHOSJIP OP SeIPND 
XND,Nbsnf{ NOSAIU JE!LUSIC SP SLUDI|I@AUNS Se] SINdSp ‘seslOUUOLSeB 
SOP JOSS, SP XNOSAIU $9] SNO| INO Je ‘a||@UUOISSeJO 
$8 SNKHIUYOSE} SUCHEN so] SUDP SND JI OJJSIUILUPO USIJNOS 
NP SUCHEe0d5 | SUDP USI IssND ‘sloj|dlUS sep s|quuesuUSs | JINOd 
UO|NONIDAS,P SII{NO,P {O|AWOD |IDJUSAS UN SIO UOISSILIWOD D7 
‘SUOISSEIGLUOD SO} Od 
SSYONO] SEAO|AWS SO] JONIOAS,P 49 SLIAOS{GO,p Je a4INbS,p IOnos 
UN SUDP SOJUSJESALUOD sNjd se] SOUUOSIO $9} JISIOYD SP siOWUDOf eno 
SIIOSSOOSU SNIC sO || ‘S|QIO snjd Jso {USWEJNIOSJ 8] ON’ Je xNeiquuOU 
SUIOW JUOS SUOIJOLUOIC se] Je SPAO|GUS Se] SNK SOID, ‘sJOOe 
SINS] SIINDSJ SP ‘SOO SUIOHSO SUDP ‘JO SOLIAILOD SIND] JOSILIOPOUW - 
SP UIDI, US {UOS UOISSILULUOD D] SP SLUSI|O SOJOJSIUILU XNEIQUUOU 8q 


(XJ Sep USLUDXd| 
INS S|IOLSP Sp snid SuWejUd IND ‘ejueLW NP edjouud a Je UOLOLOP 
D7] SIADOYO 9] Oo ‘UO|OSUIP Sp jJOUUOSIOd NP JUSWS]]}SANOUSI BP © 





Lb67 -866) januun 2107 90Y5 


SODIAIOS XND SOLOAAD sS{USWISHUDUD S{USO9I SEP S411} IND ‘Wap Je 
XNE[UZ S4JIGOYOS 9] OA) ‘UOHOSJIP DO] ep ednoJ6 ej ins JUsUUISUIEANOCB 
: NP UOIJOINLONASOl DO] 9H POUSP!Ou!,| JO19H 1 seuejsiullu 
$8] JOPID 0 OSA] NP |IBSUOD 9] OSAD IOQNI|OO JUSWUePUDIB 
DP JO ‘UOILOSIID SP JoUUOSIOd NP JUSWA]}]eEANOUSI NO UBWIOXSE UN CO 
jo UO|OJINSUOD SUN 1D SIDI D Alle ‘sJUOUWUSIO|AEP Sep fo SEiJOOW 
_ enbijqnd UolOUO{ OD] SUDP JOJAWUA,| INS JOT D| OP UO!JOUOJ US SBdIAJES 
: SOS JO SOLULUDIBOIC Ses S{dOPD 1D UOISSIWLIWOD DO] ‘766L-€66L UF 










‘766| SIQUI@ODEP US SNUUOD 

| QO JUSIDIASP SNAP! O]1909 OP sO]jnsel so] ‘seeudoiddy senloeoo 

SOINSOW SO] IOSOdOId SP JO SOLUE|QOI Se] JOABIO/ OP ‘Q@UIWUDIHOJd 

NP SINOD SO] JO UOILOSIUDBIO,| ‘SINJONAS HD] IOUILUDXE,P {NG JNOd 

D SNAP SLED ‘Sd NP UOISIAS OUN JUSWUSEJUIO[UOD sudeljuUSe {UO 
UOISSILULUOZD DH] JO JOSAIL NP |IOSUOD NP JOUDJesD9Sg 9] ‘SINS|IIO Od 

‘Sd 8| a|dwexe Jd ‘sjanjoo 

JUSLUSINIOS SP SOLUSIUDDSLU SO] SUDP SeWULUOIBO/d 8p UOILOSI|De1 

BP SOLIAIOO SSUIDUSD JUDIBE4U! US JUBLULUDJOU ‘UOIpOINJONYSed 

D] © 80016 SJIAONPOJd ep sUuIDB sap Jesi|O9El {OUNOd UO,Nb S1{NO US 

BIOAPJ UOILONIOAS,] ‘GOUOWPP KH] {USWS|JENJOO essoOdep senbifl|od 

| US SOJSAJOUD,P S1JJO,| ‘[USPWWO{NIOS NO SUIDLUOP S| SUDP UOISSILUWOD 

DP] AP SOUaIIOOXS,P JIJOefQo,| D USIG PUOdSs) IIs eUIELU oNb JE}OJsUOD 

1BP SILUIEd DO UOIONIOAS| ‘SOJSILIOUODS $9] INOd Se19|QD90 UOIJOUWOJ 

SP SUWWUNDIBOlY 8| SUIQOUOD IND 8d UW ‘aNbIIGNd UOHJOUOJ DB] ep 

JUSWUS|IGANOUSI ND [SILUSSSS |IJLNO UN Ise BUULUOIBOJd 8d ‘sineuedns 

SOIPDO SO] UOJES ‘BOUSL@EAGWIOS SPUN soi} SUN,P SJOPIDUDDS sep 

JOJNIOS) OP LOUIS |I,NbsiInd ‘xNENjonds Sof {So UOSEH US seuloiBoO4s 
BP SUWNOIBOld 9] OND JUS|SAPI UOILONIOAS S}499 Sp S}O}Nso seq 

‘UOILOJISIUILUPD,]| JO SPOONS 9] ‘QOUSUILEC |H| JOUILUOXS US,P UlJO 

‘(4V4d) SO4SIUIOUNDS $9] INO SgJQ|QOOD UO/JOWWOJ Sp SWWOIBOld 

| 8148 (9Sd) UOLSEB US seulOIBD Js BS SUIWUDIHBOld 9| {Os ‘JUSWUSLNIOSI 
BP SEWUIWOIBOJd XNEP SNIOAS | UOISSIWIWOD YD} ‘P66l-C66L UF 

‘BIBO|OUUDE HD} Bp eGHosn snejjiouy UN 

| SIID} SP JO JUOPLUQUUO!HOUO}J SP SIDI SOS SIINDS1 SP ‘SLUSIIO SSJO4S!UIWW 

xno S8JUSS9IC SLOPIDUDD Je SOLOPIOUDDS Sep S}I|OND | JEJO!||@WWID,P 

‘UNLOAAO snjd SdIAEs UN ILO, UOISSIULIWUOD HD] 0 sided 0 Sgiqio 

SYSOIAAD d}J198D ‘sjuDIN|JsOod ep sulopedsas UOS siNnde jUgUUepUDIB 

198 7661-€66| SP SulOEPUDSEsSIsod jUSWEJNIOSI op SUB|NOdWNS 

D] SINUUD DO UOISSIWIWUOD || ‘GOUSNDSsSUOD UF 'sel|GOj{e USIq 

_ JuOs SSOUSHIXE SE] [UDP SING{OSS SOP INS NO UOHJOJOP SP SOJAOO 

SOP JIOASIC UO|| NO SIN@JOSs SSP INS JUSIJUBOUOD AF JO SEgI|GIO xNeIWW 
JUDUSIUIOW JUOS UOISSILIWOZD DP] SP JUBWSIJNIOSI SP SOJAOO $o7 

‘'UOLISEH US SedIOIBD Is 

BP SWWOIBOl_ 9] BUIWOD SESI|OIOOAS SIIOJISISAIUN {USWUSI{NIOSI 

BP SELULWIDIBOJd SUIDL@D SP Je SJUDIONJe uNOd sioj|dws,p 

SOWULWUDIBOId Sep ‘]oj|dWe,p SJdlJOWW US ajINDS,p souuWUDIBO1d 

SOP SOIIND O1JUS JIGBD$ | ‘@|QIJUOD Op sense seo JOd seuBiode 

4UOS JUBLUSLISANOB Np seulOJUOUC JUSWUEINDOY SeWIWUOIBOId sulIOeD 

| ‘Nef US J[UOS SBdIAIS SEP UOILOQUNEd SADIB OUN NO UO!JOSJO/d 











| 





SES 

















2 


& 


NOUOIaId 3d 
TANNOSa3d Nad 
IN3WATISANONSY 37 


INAWSALNADAa FT 


ILIdOld 
4d S3adIVIDISINI9 
$40 LNSINJDV1d 37 


sssteeeeeeeseeeessscessscssseesseseseaccseeesseesasestaceenseseseessseessseesseeesseesasesaeensseeeeeeesee ees i Qy 


» 
DpPv UD) Wp) oD nbhygnd “O77? “of D] ap WLOISS7 eUsuro {) 


D| ‘QJUNDS DK] ‘O@LUDS DH] NO HO} JUSWOI|NIOSI 9} JeSUOYND JUSANEd 

XNDJOUSH SINSPOSIUIWIPD JO SOOLJOJJSIUJWUPD $d] SOW ‘UOISSILIWUOD 

D| SP SINO[NO} SASS JUBLUSJNIOS OP JIOANOM 9] ‘seiNsSeWW sed 

OP SOWWIO} XNVY ‘JUSLWOINIOSJ OP SOLIAYOD SOs SYIJOOLW O UOISSILUWWOD 

DI ‘V66L-€66| US JOSE] NP |IeSUOD 8] DSAD JUSWWEJUIO[UOD 
SO9{GOPD UO!JLOJOP D] SP S/QUJUOD Sp SeINseWW XND ajINs PUIWWOD 


BANOOUDA JO UOJUOWWPF ‘|OS1JUO/\ 
D SUOCOJSD SOP UOIOSIJOAUC DB] JOd seyOno} DPNOUDD sLOdsuDI]| 
SP seAO|AWe sep SND ISUID ‘S| HD] SP UOI{OJJSIUILUPD,| INS SJUSJUS,| ap 
BJIPDO 8] SUOP DEQENG Nd sejnw sje 4UO INb (esIDoY Je SeUDNO) 
DPDUDD NuUSsASy Sp seAO|AWe SUSIOUD,P JUSINBY ‘UOILOUIdXe 
D SNUSA JUOS SJJOUA SP S}IOIP SO] UDP SEI]OO JO XNOO IWIN, 
'766| SIDOW LE NP SLOP US SWAIsAS S| SUDP SJOSU! JUSIDIJSO OS ¢ 
48 ‘SSAO|AWS GL 6 | INOC UO!JO1IAXS BD SNUSA JUOS SHOU Sp soup 
SO| ‘Ofl01JS1 INS] {UDUSIG US NO fUDUUOIssIWU@p US ONbHIIGnd Uo|oUO} 
D] SIND LUO OZ ‘SOND Se] IWUIOg ‘@NbI|Gnd UO|OUOJ BD] SUDP sedoNs 
DOND SPIBSLUIS! QO {UO SOJIDOUUO!HJOUO} Bs € ‘SEASIA SOUUOSIOd SEP 
{9 SSJOISIUILU SOP ‘UOISSIEULOD KD] Op seNnBN[UOS sLOYS XND soNI9 
‘SOIBANOU SOJWOUC LEO 9 49 Z66| SOIDIOXE,| OP Sul, NO seepodel 
SOJUOUC €9G 7 PUSIGWUOD SIIYO Sd ‘S@JUOUC SOP UOIJOJSIUILUDD,P 
SWISAS 8] SUDP SOJUOSU! OLE JUO SOLLOUC 76S OL ‘V46L-€66L UF 


'966| SIDW | € ND IDI, senjouod 
SHO JUSIOIASP SOIDIJIU! SOJUS{US $9] SOJNOJ "74661 O19,| PP UL DO} 1D [91,9 
SOQUBIS JUOIOS JSONC,| OP SILIOUDDS,| OP UOIJODIJISIOAIG 16 DPOUDD 
NP S|OAOJ SUSWUOPUSS DK] ‘BIBNJei SP INLOJs NP Jo UO!OuBIWUWWI,| ep 
UOISSILIWOD || ‘GUUS|DOUDDS EjDIOds eoueby,| ‘enbijqnd uolOUOY 
D| SP UOISSILIWOD D] ‘OPOUDD AsJloJUSUI|O-AIBy Je aunyinouBy 
DONAD SOJUSJUS SO] ‘UOI{OSI|IGOSUOdSal SP SJUSjUS S|}@ANOU OUN eUbIS 

JIOAD DPDUDD |EUUOHOSNOS SOIAISS ‘766 SIOW LE NP efop uy 
‘DPEUDD NUSASA 1@ sOdsU_I| sep 
|JDUOIJOU SOIPO ‘DPOUND SA|jOJNJOU seoiNOssaay ‘Se|OoUBD sjinoold 
SOP |DUOILOU |IBSUOD ‘@|DUOIJOU SsUEjeq HD] ep s’eysiuiLU ‘sIGNjad 
OP INJOJs NP fe UO!POIBIWULUI,| PP UOISSILIUIOD ‘OPOUDD suDed90 
18 SOYDSd ‘OEGENS Np jOuo!Hsei JUsUUISddojenep ap joJepe NosiNng 
‘QUUSIDDOUDDS 9gIDIJOds soUSHy ‘sUIDIB sep SUUSIPOUDDS UOISsIWWWWOD 
‘UOlJSOB OP USIPDUDDS SJUSD ‘|IOADI NP SUOILO|e! Se USIDOUDS 
|ISSUOD ‘OPHUDD UOHDSIUNWWOD ednol4d ‘enbijuD}O DPOUDD 
NP SNbIWOUOSE UO|WOWOId ap soUEby ‘Jseno,| ep sluIoUOse| 
OP UOWOOIISIOAIG ‘ODPOUDD NP SsjOAOJ SUSUWUIDPUSd ‘DPOUNDD 
XNDJUSWSUWSANOB SedIMAS 18 SOIIGNd XxNDADJ] ‘(ese4s!UIW) eNbI|Gnd — 
UONHOUOJ DO] OP UOISSILIWOD ‘DPOUDD SUNS ‘DPOUNDD |@UUOILOeOO 
SOINISS ‘ODPDUND SsJIDJUSUUI|D-O1HY Je auNJNoUBy : suOlOJeco sine} 
SP SIMO 9] SUOP UO!HOJOP DH} JASI|OUOI!JO1 OP JUD]YelUIeEd sueAOW 
SOP IIUYSP SP {Oe JUSLU@PUS SP SELUOU SSUIDLSO JUIOd ND sijyyoW 
OP ‘UIOSEQ JUSIDAD SI {UCP sesIOJUSLUE|ddnNs senBejep sulioAnod 
SO] SNASI US JOSSOd OP UO SLUDAINS SOLUSIUDHJO JO Soe4sIUIW 

SO] OSAD SUOHJOIOOHEU SOP SDJIOWN D UOISSIWWOD DI 7661-€66| UF 





£66) -8 66) januun pod goy; 


‘SOIIDDOUIOI|IGIG ap sejsod 

SEP INOA SJOUO!JOU SNHSU{LOI|G!g OD} O,ND ISUID ‘{I{OJ{SIUILUPDO USI{NOS 

np ednoib 9] INOd DPOUND PION NP {oe SPUUSIPU! SSUIOWV 1 

SeNBs|Ep 949 JUO |O|dW,p SJel}OWW US syINbS,P SuWOIBO/d UN 

JUBLUBLUIOJUOD SUOIJOUILUOU SEP JONJOSJO,P JUDJZOWUIEC SJIOANO 

‘UOISSILULUOZ) | JOd seAnoiddo 

QOUSJSAWOS SP SWJOU OUN,P UO!OUO} US ‘V/Z-V] NOSAIU 

NO [0-1 NOSAIU NP SINODUOD subs Jessod Sp Slowed INS] INOd 

‘QONSNC OD] SP SISJSIUILU ND seNnBsjEep e4e 4UO flOJD Np ednoib np 

sSeAO|GWA SOP 1D SUO!JOLUOIC SEP JOPIODON,P JUDJZOWWS SIIOANOd 

| ‘L UBWSUUOISIAOIAdD,p 

| SJOdEP SOP SSJBIUISOBNOW fo siaiUIsSOBOwW sj JNOd e}OuUOl{OU 

QSUdJOq LD] SP SJSJSIUILU NO,NH SWOW SP ‘SUUSHSDO UO!JO|NDIO 

| DI SP SINBIQIUOD $9] JS SNDIUOMOS|g US SUBIDIUYDS4 $O| ‘sineiuebul 

| $8] INOd DEPHUND sLOdsuDI| 0 senBejep ete JUO ‘fUeNbI|ddos 

UOISSILULUOZD DP} JOd SO9ANOIAAD BOUSJEAWUOD SP SEUWWJOU s9| 

NO spd so| suDP ‘eHdssiJUsIddd,p NO s|j@UUOCISseJO1d UO!JOWUO} Sp 

SOLUWIDIBOId SP SIONS 8] SUDDP ‘JIOJOu SOU NP ediouud 9} UOjSs 

ONb JOINI|C jeUUOSIOd SI9W ING] OP UO!JOUOJ US ‘seAC|dUS sep 

1D SINOOUOD SUDS SUOIJOLUOIC SEP JOPIOOON,P JUDJJOWWSd SJOANOd 

‘OPDUDD XNDJUSWSUJSANOB SedIAJas {Oe sol|qnd 

XNDADI| O,ND ISUID ‘OPOUDD |EUUOHO@NOD SdIAIES 0 senBsjep 

| QO JUO (SIIAID SINC! OS) PEIN| SUNOS SUN INOd sod sulOYSD 

- suop enbygnd uolouUOy Db} SUDP JOJAWUA,] INS JOT | BP SUOI}ISOdsIp 

| XND UOILOBO1EP JOA SYUONOQGWA,P S|SUUOISODDO SIOANOd e¢ 

: SIAWEXS IDd ‘SIDIINDIEOd sjoUUO!JOJOdO 

SUIOSE SING] O SJOUOASI | JEP! SO] O JUDSIA SINSOLU INS SIIOANOA 
/ SOP ‘SOJOISIUILU SUIOHOD OSAD ‘9IOOHSEu /D UOISSILUWOD || ’S1JNO UF 








| ‘INGUSJU] NOSAIU 
| UN © Sjsod UN eJdeodoN juUO IND ayiIQ!IUOdSsIPp US sesiLU SeUUOSIOd 
| SOP NO SSIIOJUSPEOXS SEAOC|AWS SOP SIIOJUOUC UOIOIBeulSa e 
‘OlUIO[UOCD 
NO LUIO[UOD IN| SP UOLJO|JOJSUIdJ DH] SP SINS OD] OD SPIODOD ‘SsUvONO 
QBUOd UN,P JUsIOYeUE IND seAC|CAWUS SEP SJIOJUOUC UO!JOUILUON e 
‘OLIOOADOUI,P SLUIOLJO SPAC|CGLUS SOP SJIOJOUC UOIJOUIWON e 
‘SOIIDJUBPEOXS SEAOC|AWO SEP SJIDJOUC UOCIJOUIWON e 
‘ONDIJGNd UOILOUOJ HD] SPP UIOS NO SINOOUOD SUNS UO!LOS|eS e 
‘IO|DW9,O UOILIJOUOD OUN |b JuUSpUOCCdeEI 
 SII,S IIIQDJ@ INO SaJJOSSSOOU SLUSLUNDOP $d] {OS UO!OUUOJUI,| INOS 
Nd jUO,U IND NO JojdWWe,P SUOIJIDUOS sep SuN|| 0 SipUOCde Nd jUO,U 
IND SLOPIDUDS SEP SLUOU SAP ‘OI|IGISSILUPD,P SO4sI| SO] INS “UOILOIDDA ¢ 
‘UOIJOSJID DO] ep ednoj6 nd jUOUeLOddD sejsod sep suop sUdWOd 
A ‘\lOS 8D ENb SseiNp SNbyjenb nod SJIOWLSE,U! UOIJOUILION e 
‘snid no sud buld sindep enbijqnd UO|OUO} DB] Sp SdIAISES NO 
JUOS IND Je SEUILUIEJEp a@poUEed OuN INOd seUUWOU seAo|dUS sep 
SDD 8] SUDP ‘UO!HJAWSXS,P sjeJOEP sep JO seeislisN{ SUO|OU!WOU 
SO] SUGWUOD A ‘SUOILOUOJ SOP SOINP KD] SP UO!LOOYIDOYW 
‘9Ee10edse1 BOUSHIXE | SIOJ SUN JOPIPUDS 8d JELUWUOU INO S1q| 
| OJSOd UN JOSSIO] 9H UOIJIOUOD KO ‘!oj|dww9a,| ep seoUSHIXe sep SuN|| 
1D sod Puode) Su IND JOPIPUDS UN,P LUOU NP SJIOJOAWWS} UOISSIUO ¢ 

















Q 
Oy 


+ 
b6/ DPDUD ) 7p anby gud UOIJIUOL D7 ap UOTSSIUU-O 


‘|O|dW9,p 
SUOIJIDUOD XND JUSPUOAESI S}LOPIDUDD $d |S SUILUIS18P UO] 
SND JUDPUSM ‘SJI|IQISSILUDD,P S4SI] PUN INS SLOPIDUDS Sp UOI|duosU] e | 
‘UOISSILIWOD PD] OP UOILOQoddb | 
OP SAISSI SNOS ‘JUSLUB|NSS SUOILODIISSO|OS) SSUIDLSD 
INOd J84dOpd jNed |OJEUEB INS4{DJJsIUIWUPD,| enb eouesedwos ap 
SUWUOU D] SP UO|JOUOJ US ‘SJLEW NP Sdiouud 9] UOJSS$ UO!HOUILUON, e 


: SOLUSIUDBHIO XND JO SOJOISIUILU XNDO SJUDAINS - 
SIOANOC se] ONBS|EpP UOISS|WLIWWOD DK} ‘E66 YIN sol NP Sop uy | 
‘UOILOLOP Op 
SO4I|IGOSUOASSI 19 SIOANO SEP UOIJOBs|Ep DH] {UODWUIGDUOD sejuEe}Ua 
SEP 0 [edd JUDsIDJ US SOLUSIUDBIO XND Je SSJOJSIUILU XNDO UOIJOJOP | 
SP SIIOANOA sep SnbHgjep UOIssILUWWOD HD] ‘A{WELW NP ediouud Ee | 

{2 UOHOJOP D7 ZINJYU! S1JIGOYD 9] SUOP sUOSIDE/d 8] SNOU SWCD 


UO|DJOP ep sJOANOd sep UOIWOHejap 7 


'G661-766| US $QId Des “UOIJOJOp US | 

USINOS 9] INS UO!JOUOJU],| OP 4@ UOHOJOP SP SJSlJOW US SSOUJOSIIO | 

SOUBI| {@ SONDIL|Od SOP UOISIAS D] SP ‘UO!LONIDOAY,P 18 UO!LOEIas | 

SP SOUUON SS|ISANOU SEP ‘(E661) ENbYGnd UOlOUO, OD] SUOP Jojdwsa| 

INS {UBWUE/BEg NP ‘SeIJIHOWW SNbIGNd UOOUOY HO] SUDP JO/dUWa | INS — 

[O] D| OP SSOAWOD ‘UO!JOJOP || JNs sj}UsWOEUB|esuSl Sp Jelssop uN 

‘QUIDLUSS JOd 

SJUSLUUSUBIS@SUS] SP SOPUDWEP Q9 EP sNId 0 ‘E64 JOIIIN{ 49 |UAD SILUd 

SSUALWUOD S{UIOd Sp SpoUed |D] BP sINOO Nd ‘ajIns JeBUUOP ap siwWed 

D IN enbiuoydsg|e} SoiAjes UN PeHo JUSWUE|OBe D UM ‘olpuodel 

0 sejeddbd 91/9 JUS!OUNOd s|| sal}enbxNd suolsenb sep uolsiAeld 

U® SOSUOASJ SP S|QWESUS UN SOlO{sIU|LU $8] SUDP sellOUUOI|sSeB 

XND {O SSUIDLUNY SSOINOSSOI US SO1BI|IOSUOD 1S SJB||IOSUOD 

XND IUINOJ OD UD ‘DPHOUDD ND {Nop uO!JOIOOBeu ep sjus6o,p 

SJUDJUSS81C1 COV Je SOUIDLUNY SedINOSSE! US S1B]|IBSUOD OOS | 

8P snd IWUOd sesniIp S48 JUC ENbyQnd UOLOUO, DJ SUP Jo/dwu~a| INS 

IO] DI R S8SLHOAAD SUO!OdIJIOOW SB] JUDNDI|IAXS UOIJOWO) SP sieissop 

S8q “UO!}OJOP HD] SP SJeYyo sep jo jJaUUOSIOd NP se|qosuOdsel sep 
UOHUSJUl,| DO SSSS|UDBHIO 919 {UO UOIFOUUOJUI,D SeOUDES seq 
"UOLPFOLUD|DOJ Ds seldio ‘anbyqnd UoOUO{ DO] ap SUUOJE! 
PD] ANS JOT DB] SPP SsSNS|UOWUOY UO!LOdI|ddp | JeuNssO 1D JUDSIA 
SSINSSLU SP SIQUIOU UIOUSS UN 8}dOpd D UOIssIULUWOD D 


97-D /O] ap jofoid Np SJANSO Ud SSIW DT 


ALIN NG AdIDONIdd 
NG NOWDILOad VT] 


£66/-866/ 2pm. 


EPO; 











> 


» 
DPDUDYD) Mp anby guy UOIPIUWOY D7 IP UOISSIUU0 OC 





‘JUQUUeBU_YS ~ 

NP SOUSUDWIEd DK] SUDP ‘ANbIIGnd UO!LLOUOJ DO] Sp JUSWWET]}eANOUA) | 

NP UO|LOWWOIC L| SUDP INESA|OJOD SP BIO 8] JONO! 0 JS WEP Sd JOASIJOI | 

D Sj9/C fIOJ 1 {NO} Js@e ONbHIYGQnd UO|OUOJ KH] SP UOISSIWLIWWOD OF 

IN| JOd 19196 JO JYOAUS © 

JOSSID] OS SP NS] ND ‘{USWLUSHUDYD 9] JUSLUE@SNSINOBIA 18186 JUOINDS | 

IND SO|JOO {UOIOS JUBLUQULOIIAUS {89 CE JO/dOpNs 0 JUEssissNel | 

IND SUOLLNJIJSU! SO] SND SIOIO SP NOI] INO} D UO ‘SIOJSINO] ‘SINC snid | 

{UO,U essod Np sejuDJNssdl seseUufOdAy sep 4e sejHe1 SPUUSIOUD sep | 

Odn|d pd] ‘eJUDJsuUdd UO|NJOAS OUN JOd senbuolw enbods sun V 

‘eBossipusiddo| | 

18 SAINDS UA |IOADI S| ‘UOIJOAOUU!,| JUBWUUSLOJ OIEIBeyiAud — 

18 — SONGBEIIOO SOP fd SJUSIID SED {OSdsd! 8] Je S}SLUSI|O O| 

D SOIAOS 9] ‘SOJIAYOD SOS SUDP SJI|OND } ‘SPLIAOD ses suDP eyuBejul| 

— SINSIDA SP SUISISAS UOS DO JUBWSAISSOW DIJJOWS USS OO 

“JUDSIDJ SD ‘JUSWSI||ISANOUS SP SHOYS ses JOANddD JNOd seouDIj|o 

S8P SINIOUOD Sp snid US ‘SOUDYUOD H} J@ SNGHojpip 9 uns JUDsSOdeal | 

SUOIJO|O1 SOP JJUSJOILUS,P JO JOSIO SP DIBDIOYOe,s oNbIIGnd UO!JOUOJ — 

1D] SP UOISSILULWOD DH] JIUSA OD SSSUUD SOP Ja SIOWUWSSP SINOCO NW 
‘soud snid 9109uUe,p 

UOHONAIS OD] LUDIIOAINS US {O JUDU/LUOXS US ‘SHOYS,P 1E|QnNOpel — 
DUSJUS UOISSIWIWOD D| JS!INOIWOd US JOSS, SUOL|SEND $8d | JIDJ, 0 

IND SD UF ‘|IOAD1, SP SECA} XNOSANOU XND Je SE||SANOU seIBO|OUUDE} — 

XND JBJAOPNS O SPNIN4dd UOS JO BOUJOSIO UOIXSYSJ SP sJuUs|O} 

SOS ‘QUUOSISA DK] SP UOLLN|OA,P SJ{OOdDd pd Ns JUeDDD | juUsWUE|OBe 

JOLW ‘SSJIOSSSOSU SSSSI|OIOSCs SOOUDSSIDUUOD $9] INS JOLOd 

SP snid Ud ‘SSOUSJECWOD SEP |YOJd 87] ‘JUSWSINIOSI SP SOS ses 

SLUSHTOS1 UOISSIULLWOZD D| ‘SIO|ALUS SOP SINJOU HD] SP UOLN|OAS,| O SON} 

SIIDJ DO IBOUSWWODS INOd ‘SNDI|GNd UO!|JOUOJ DO} SJNO] INO Issn sIOW 

‘UOISSILIWUOD DI] INO JUSWUSINES UOU SeJUDLOdUU! |UOS SINBIO@AUD 

SHO SP SSOUSPIOU! SOQ ‘JJOSJO,| OP |O@USH JUSWUS||SANOUSI 9| 

OND SWEW Sp ‘SOusJOdsuN4} DO} JO SOYSN{ DO] “SLINbS,| {Os ‘seuIIO|}O10D 

SINSIDA SOS JS SJUOWW Np Sediouud np uolooijddbp,| ‘enbyqnd uoyouof 

D] SP SUSI|OUUOISSEJOJC 8] {OE POUSJEAWOD DH} SUULWOD suOI|sEeNnb 

SEP INO ‘S{NOP sUDS S]|91J UBUCAXS UOSDJ Ep ‘Issn In| JeN|USdON$ 

D S|SAddb se JUBWESSIOIOOD {99 SP JOaYo,| ‘«SJUSUDWUIEA» seAC|dWE 

XND YOddDI JOd «sesIOIOdWaJ» S8AD|IGWE Sep UO!OdoOId DO} 

JIOIOOD,S SND SINSOW DO 4O IN} NO ‘SIANSO,P-UIDW DO} SP UOHISOdWWOD 

D]D fOl, 0 IND 8d Uy ‘sADd Np jUuUDLOdUW snjd 9} INeAC|dWwA|| 








g 


46067 866) ponuun proddoys 


OJUSseldeal IND ‘ANbIIQnd UO|OUO} KD] ANS S}USLUSSSIJUSJO1 SOUOJOIC 
| OP DINO Sj|O ‘JUSIUIDOLU S$ UOLNJOAS O}499d Is ‘sueH soune/ so| 
INO snjd ssODUS SIOW ‘UNDOYD {9 SNO} INOd seAOSedsied so] BINDS 
BP Jeo UNOd PD IND 8d ‘JUSWAI{NIOSJ OP SOEJIAOD so] SOyNO}, eNnbseid 
OP UOISSSIALUOD KH] Je JOIBUSH USB SYONDQWA, SP |e6 9| ‘sIo|due 
SO] INS SIBOJOUYOS} HD] OPP SJUNDSSIOIO SOUSPIOUI,| |UOS UOLLN|OAS 
OLJOO OP seUBIs SISILUSIC $97 “BJIANGO,P-UIOW DB] OP UOIfISOdWOD 
D| SP JO SIOJ|AWA SOP JIINJOAS SI9JODIND OJ f1OS “4O4 sN|d NA SUOAD | 
SNOU QUULWOD ‘JIJOSHO| SP JpOOWIUBIs JUsUIeHOUSLUDEI UN ‘SIAD UOS 
D ‘SNIIJSUOD IND SO DB SNUSJNOS UO|USJJO SUN SPJODOV UOIssIWIWOD 
1D] ‘SOUIDLUNY SedJNOSseJ SOP UOLJSEH KH] SUDP JONO[ 0 sejeddo 

jsO aI]9,Nb JUDLOCUI snid Ue snd ep sO’ NP sjdWexe,p S14 
‘BOIAIOS 9] INS BOX sNid joe SLSANO snid 
‘a||INOdEp snid ‘aed snjd OJes aI9,NbsiINd “WUSAD,| op enbIjqnd 
UONOUO] D] D SJOPOW SP DIIAISS SI|/9,Nb USI }se,D ‘UIOWWSEP ep 

ONbIIQnd UOHOUOJ DO] SP UOISSIUULWOD Dj INOA SPNJISO SuN fso |1,S 
‘SUO|GUDS SO] SNO} 1 SOIOUUO!JOUOJ Sep 
JUOLUSULOIOSLEd ND Je UOIJOWJOJ DO] O,Nb ewueW ep ‘eiIGBojouYyoe} 
D| SP INSJOAOU IO|dWA|| D ‘sJUoUIEUBISsSUsJ SSP SsAjOUD| 
D J@ UOLISINDOD| D ‘@YDIOYOS! OD] 0 oe SHOyNDEseJ NO segjospo 
| SEOINOSSEI SOP ‘JUENDESUOD JD ‘Je SEOUSJECWUOD SINS] SP ‘SOHAIOO 
SIND] SP ‘|IOAOIL ING] SP ‘B/Q1 ING] SP fUSWS||SANOUSI UN SUIOJJUS 
“nbsind ‘enbijqnd UoloUO} DO] @P UOIssIWLUWWOD | suUdWWOS A ‘*xnDljusd 

SOLUSIUDBIO $d] INS SSOUSPIOU! SEP D SUUBHIPHIOd NOSANOU 8D 
‘IJAWODDD 2 seiHoud ep dnoonvsgq 
| — QJIODUS SISO |I ‘SJOSAsSO XNEP $Ed SNOS SOAIJOOYIUBIS SUO!JOJO!}GWWO 
| SOP JOLOJSUOD OfEeP |NEd UO IS JSIGAdOOD SP Jo JOIOQNDI|OO 
: SP SOLUSIOIP 1O SOJOANOU SUOSKD{ SOP JOANOI] JO SUD SEP |IJ NO xno 
OILUS SOSSSIP JUOS OS IND SOJODJsqO $9} SIJJOQD,P JONUIJUOD JUSAIOP 
SQLWUSIUDBIO SOD ‘JEHUDYD ISSND Sj|@ {OP XN|DJJUSO SeLUSIUDBIO 
$9| S1JUS UOILO]OJ DO] ‘SHUOYS SoJo4siUlLU SO} 4O S1JUSO S| O1JUS UOlfOjO 
ID] SN INO ‘SOUSIDINS,| OD JO SLODOYYO,| O SJODJSQqO {UOJ IND sejjenjoo 
SOISIJUOL SOP LOAN|C bj JJYOUDIY SP SUOSOJ SO||SANOU SP JUANODEP 
SP JUSLULUDIOU JIHOS || ‘SOJUSIOIP |IOAD1, AP SepOUJeWW ep USAOW 
| ND JUBSWUBUJSANOBH 9} JOJO|OWID 1D JOSIA HO} US JOP AiysePDs] 9D 
‘SJUSIJO SOP SAILOOASIOC |] SUDP SIIP-1D0-|SO,D INSUSIXS,| SP SUOLNIOS 
SO] IOYDIOYO JO SOWUUE|QOIC sa] JOBOsIAUS JOJNIC [Op |! ‘Sesefs!U!UY 
SOP SOJUDINOD SOLIAOD SO] SUDP JIUSAJOJUI,P JUSJSQD,S [OP S1JUSO S| 
| ‘QlJUOD IO ‘SS{NO[O INSIDA SUN JUSWSJOU JUDLOAWOD SSedIAJEs SOP 
| {9 S|IOSUOD SEP ILO O,Nb Isulo ‘e1OUOdaI AD {8 XNOSANOU sUIOSeq 

| 
} 




















1 




















_ $98] JOAGIA 2D ‘SUOHOLUSUO SOPUDIB Sd] JJUYOP OD JUSWUILUDJOU S{sISUOD 
CiuSISPNS] SD ‘diysIePHNS| S] INS JUSDODN,| JUDJOW US JIAJES XNSIW 
JNO S1USO 97 “JUDJSISIOM YOP SIJND UN SNJSUOS SSJOJSIUILU SO] 4 
| ENbIIQNd UOOUOJ D| OP «B1JUSD» 9] O1/US SUO|JO|S1 SOP O{UOJS1 OF 
‘SQ9|QIO PYDIOYOSJ SP SSLAOO 
| SOP JUDSIOXE US 1S SJUSUIHOC S{USWUSUBIesUSI SEP JUDI|IONDSI 
Ud ‘ONbIIGNd UOIJOUOJ D] SP UOLLNJOAS,| SUDP INSJOAOU Ciysiepds] UN 
J9DIOXS,P JONUIJUOD | SISISUOD BIHE}O1Js DS SP JUSWE|S JBIWIOP 9] 
‘SO||QUUOCISS@JOIA UOIfISUDIJ} 
D] {@ UOIJLOJUSUO,| SND [SUID ‘UOHOSIEs Hj INOA SiNSSUW INS SUOIPO|NUWIS 
SOP JO UOIJONIDAS,P SSlJUSO SEP JUBLULUDJOU ‘SQUUOHOELEd 


pt 


YINIAV,1 
ans saavoay 


DPoDUDD) Mp anbygnd UOIPIUOL Dy IP UWOISSIUULOD 


UO|HONIDAS,P S|]{NO SOP JUIOd ND S4JJOUU SP JONUIJUOS PUEjJUS 

UO|SSIUWOD || ‘SOO JOIWIOP 8D SUD ‘UOISSILUWOD 1D] ep siBeyous 

D] SP SO|NBUD SUs!d S1JNO SUN SNJIJSUOD ‘UOIJONIOAS| O 49 S|se} sep 

UOHOSIUIWPD,| B SBdl] SO{AYOD so] eNb Swe Sp S|j@UUOISSejold 

$8 ONDYsSINBuUl| UO|OUUO} OP SOLIAILOD se] a|duUExe JOd ‘OSILOdxe pp 
SOIJUSS SP SIjIt O OAYOD,D SINSJOSS SUID[HOSD OP UOLJLOJO!OWWO,7 

‘SINODSI SP {OS UOHOOYUSA SP ‘UOIPOUUOJUI,P SJUSUIEd 

SSLUSIUDDSUU SOP D SONIH ‘ediouud 89 JapyOBennds inod eaioooid 

SYOIOW SEP SUN JUDJdOpdD ue sidWOf aNb ajUDIIGBIA snjd seijUOUN 

9S SUID PUSJUS S/F ‘WOP S|QDIUSA UN UOISSILUWOD DI INOd enjIjsuoS 

QS||OIJUSOSP snid US snid ep JUSWWSUUOJIAUS UN SUDP ejeW Np 

SAIDUU NP UOIOSJOId 17 ‘e|quuesue| sUDP UONOJOP DH] JOS|fOUOCILOI 

SP 49 JSJOIGWO,P JUD]OUUSC SUOINJ|OS OP UOIL!UNEP DO] 0 Jo 

SENHglEep UO|OJOP K| ep UO\SeB DO] Bp UOILOJONSUWID,|  UOISSILIWUOD 

DB] SBAD JBJOQOI|OO Sp SNUS{NOs SJUOJOA SUN J{USIUOWEP 

SSISISIUILW S98] ‘PIOHS Jed VY ‘SOOJSIUILU SAP UNDDOUS SEAN susI| ses 

Sp JUSWASs!LUSJJIOJ NO anjosqo S{UOUC SUN JONQUHD, OJONUILUCD 

UOISSIULWOD | ‘SUJOANOA ses Bp slLOd epuNsB aun enBejep oO 

S| NO "UOHOJOP BD] Sp IN|Sd SUDP NOUNS ‘sINeJO@s SSD SUDP SEJIAIOO 

SOS JUDSISXS UF “ONASI D| 4O SINODS! $9} ONb IsuID ‘UOILOUWUOJ Df 

‘UOHOLOP D] : SHAHOD,P SINS{OS S}O1y SUDP JUSLUS||S||USSSE JUSIAIOJUI 
ONHIIGNA UO|OUOJ ED] SP UOIss|LUWOD DK} ‘a}}anjoo aINOY,| ¥ 


‘ONDIIGNd UO!JOUOY DH] SP JyOoyo uns 

SONDISIHOJS SOP DJIUINOJ JOSOI] NP [IesuoDd Np JOUDJOIOSS 9] ‘UO!ISUDAL 
DO] JOINSSD INO "OPDUDD NP 1OsE1| NP |IOSUOD 9] JOS UNeAC|dwA| 

SP SOUSJSAWOd H] Sp JUSAIOl ‘XNDS|QD} sep % G/ ep snid 
JUSIDJUSSE1deI IND ‘OddnI 9] suOp seeyiouy JUDADIOdND SsuOl|senbd 
SOND SO] {@ ONDIIGNd UOOUO EK] OP Jaye Ns senbysipO4s 


SO] ‘UOISSIUWOD D| SP UOOUWOJ OP SOYAILOD se] Jo sayuOUd — 


SOP UO}OJISIUILUPD,]| ‘SUOIFOUILUOU $9j INS SeNbisIJOJs SeSUUOP sep 

JUSUNSJUSI XNDBIQD} SOD “(C66 SIOW [| E€ 9] 4@ Z4S| [VAD JO] 9} OJUO 

SSUAWOD SpOLed H] INs {UDO xnoeiqn! | ep e|quuesue UN Ae 

snid US) SSUUD O44989 9p Odd 9] suDp F| D Z66| |eNnuuo odd) 

9| SUDP /9 8p essdd INb ‘xnds|qn4 ep SsiqWOU 9] LINDE Joe Ue 

D0 UO ‘Hoddd1 Np 98}xe} ND sexeuUD senbiysijo4s XNDS|QD} Sp SJQuUOU 

NP {se IND 8d INOd ‘siNeUsJUD SOA! XND JUPWPAILO1OdWUOS 
‘OL{UDNDIOW SOUSIEYID SUN JUSLUBIOBE DIe}OJsSUOD INO{O9] 97 

‘V661-C661 49 €661-766L 

SSOIDIOXS SO] INO SeEBUUOP SEP SUWWJEJUSI |, NsINd ‘SO|INWUOJ xnep 

S99 SIJUS UOIISUDI D] SINSSO SSUUD 91499 Bp Odd! 987 ‘JUeWELOd 

ND S{INSUS SsodEsp sje INOd “aIOUDUY SO|OleXe J@ANOU NP 

INQEP S| seid sloW buld poy snid no euBisep eujsiuiw no SILUSUDI} 

DIOS {9 BINOOS ISIOUDUL SOIDJOX,| OIOSIA LOAN 8] ‘aeinooe 

SIIAIO SQUUD|| INS JOHOd Sp Nel ND ‘siDWWOSEeg ‘UOl|UeWU ap SUBIP 

JS® IND SdiJIDOW JOT BD] O BIQODNquyO JueUUeBHUDUS SIND UN SNIIJsuOd 
UOISSIMWWOD OD] Sp |enuud LOddb) 9] JOd eesin spoused 07 

‘BOIAIOS SP SJUIO $d} 4 |IOADJ, ap sejsod 

S9| "UOIUNSI SP JO SINOD SP SEIIDs sO] JOI|}91 INOd enbIuUOOE}e 1aUNOD 

SP {9 UO|HOSIUNWWOSJS4UI,P ‘OSPIA ‘OIPND sueAoW sep eiHe4ul 





al 


| 


t 









| Ey 866) jonuun poddvy; 


IND ajuUlIod ap siHojouYyoEe} OuN bd jeddb juNsIoj |UBUUUOIIAUS 
| UN suDpP ebdssijUsIAdAD|| SP SOND DH} SP UO!OJONO@WIO| DO JO 
| SINOSD SEP SSsIOg SUN 1D NI] PFUUCP DP SINOUOILOU BjOJIdOD H] ep uoc!IBbe 
1D] SUODP UOISSILULUOD KD] SP UOIJOUWUOJ SP SUO!JOJEdO sep s|quuesus | 
BP ‘NODS SpUSD ND ‘JUSWUedNOIH9I 987 ‘UOIsIAIEdNs US JO 
|  SIIDIPOWUS JU! UOIJSEH US UOIJOUWOJ SP NO ‘sONbIp1|Od sep SulOWOP 
| 8] SUOP UOIJOWWOJ OP ‘ONHIUYDE} JO S|J@UUOISSOJOId UO!LOUWOJ 
| BP NO SnbysinBul| UOOWUOJ ep assiB0s ||, Nb ‘seoOUeLaAGWOD $9| 
INS POXD XNSILU UO!JOUUOJ SUN 1D fIOl, 0 IND 8d US OeNbIIGnd UO!IJOUOY 
| D] SP XNDOSANOU SUIOSeg XND sJOUOdaI INOd eNBipoid ajje,nb suoye 
$8] SUOP SPIJOB-JUDAD| 0 JO{SOI [IOP UOISSILIWWOD DK] ‘SIN@U@SANs sespod 
SOP UO!USJUI,| DO UOCIJOUWUOJ BP SOLULUDIBOJd sep Slo Je QIOQHIE 
| IND ‘UOLSEBH SP USIPOUDDS S1JUSD 9] ‘JUDPUSC UOS EP a|dWWSexE| V 
‘SOJOJSIUILU XND SOICOIC SjIJOJOCLUI Sep fo se|o1gueB 
SEJUOUC SOP SLAWOD JUDUd} US ‘SEasiA SOUUOSIOd SEP JUSLUSOD|C 
BP JO UBWIOXS,P SHOUJO KD] Sp SJUWWOJIUN| 4e SpINbES| ‘eousn{ 
1D] JOINSSD,P UlJIO SUOLUDXS SOO OSNJOSYO D ‘SSJSI{SIUILU SOP JO XNDIJUSO 
SOLUSIUDHIO SOP SJUDJUSSEIGOJ SP SINOOUOD 8] DSAD ‘UOISS|LIWUOD 
D1 '€66| UIN! US JUSUUSUJSANOB Np UOIpOsIUDG1CeI KE] IAINS 0 IN‘ 
SOJOJSIUILU SOP UOHOINJONAJSS1 DO] JOU SPYONO} SINSUSANS sosp0d sep 
INJBO 1@ SLUIOfOD SOJJSIUILU-SNOS SOP USLWUINXS,| SUDP UOISs|LULUOD /D] Sp 
| J@UESSE BIOI S] JSO QINCDS SOIDJOXS,| OP JUDUILUOP 411044 S1LNO UN 
| ‘SQOUSIPND XND JIOJOA SJIDJ |USPUSE4US $I ND SUO!|JOBe}|O so] xNOeUeB 
SINSLOILSIUILUPD JO SSOULOISIUILUPD XNO SOUDAD| 0 S1pOUUOD 
SII] JUBSAIOP SJUDJedAdD sa] ‘9199 INE] SP ‘SsNOS US SUOI{OUIWWOU 
SO| INS SLUBUILIOd SJUBUISUBIOSUDI SO] SJUDJ@ddd sep UOl{IsOdsip 
| D] D SILLS ‘JUSWUSE|HEs ND NSA UA ‘SIDUUOSEP JUSAIOP xNO1EeUEeB 
| SIN@JOIJSIUILPD 4S SSOUJOISIUILUPD So| ‘Sjaddbd sep SUIOLWOP 9] SUDP 
| 
| 

















‘Q1JNO UFZ ‘JUDPYDS SOD d] SEAIJOOIOS SOINSOLU SEP JESOdUU! DO NO 
aJOUSIC O.ND SUEW Sp ‘SOUSJ9CWOD Ks ap JUSARISI IND sUOI}seNb 
S9| INS UOddJ UN,P UO|OIOdeud CB] NO UO!JOO"WWOA OuN,P NO Sejenbue 
| OUN,P SNUS] LK] JOUUOPIO | ‘SdVIDOW JOT HD] 9S NUSA Us ‘SEfIIGQOY 
| SIDWUJOSEP SO UOISSILULUOD D| ‘SINODSI SEP jse IND Sd INOd 
‘UNUOddO sdWwe} US sejoloeds 
| NO SO|OWWOU SUOIJDOOIUOA SOP JOSI|OS1 9 OJONUILUOD SI/F ‘UOIOOYUOA 
1D] SUDP 8/Q/ UOS 1 USI] US POUOUSI SU UOISS|LIWOD DH] ‘SYdOWSEP 
| BOO SP JIdEep UF "JUSWE|NES UOISsILIWWOD || JOC UOIPOOIWSA SUN 
| NO SJUIO[UOD UOOOYUOA SUN ‘DIOISIUILU S| JOA QUJOJU! UOIJOOYUSA 
SUN ‘UOHOSIIP | JOG UOIJONJOAV-OJND| : SOL |Iqissod oijonb 
eBpsiue UO ‘OJUSJUS OUN,P UOHLOIOOHEU KD] SUDG ‘SeJUSJUS SEO SUDP 
JUSAUOSNOS $I, Nb sj}UsUeHOBuUS xNO LOddndI JOd JUSWUUSPUSI INS] SP 
UOMONIOAS,P {Oe SOUDIIOAINS OP SUBAOW OP JALOP Os EP JUOIOWUIEd 
IND] IND S|l@SUOD SO] JO UOIOUWOJ O} ‘SIILNO SO] SSISJSIUILU XND JIWINOJ O 
‘e6o6ues UOISSILULUOZ) DB] ‘UDILOBS|ep SP SOJUSJUS SOP SJXS{UOD 9] {oe 
| {Udse,| SUDP LOLJOOYUSA SP SElIIGOSUOdsel ses BP JUDJJINDOODs Uy 
| ‘SQIOISIUILU SO] SUDP 
INSNBIA US UO!LOJLOP Sp seNbijOJd se} ajqissod np sinsew H| sUDP 
/ JUDII|GWIS US JNO} ‘JUSINCODEP US IND saji|IGOSUOdSe so] Jo SJLU NP 
lediouud 9] waudoiddn s» 1D SOJIDUUOIISEB $a] JOPIO 1D JUDSIA selBeyouys 
OP JOJO JUSWUS|DBHE {UOJ SOJUSJUS SOD “SJOJSIUILU ND JILUNOJ O SSOIAIOS 
“| $8] INOd UOISSILUIOD DK] SP JUBLUISPUSJ SP SOLUOU SEP 4S UOIOJOP 








Ny 


3ISSWd 31 ans 
sauv53q 


° 


DPDUDD Mp anbygnd UO77IUOL D7 IP UWOISSIUIULO OD / 


SP SOJAHOD SOP SJIIOND Hj JON|OAS,P Jf JEIIIOAINS OP JUDJOUWEd | 
SO||SUSISIUILU JUSLUSPUS OP SOWWJOU SP UOILOSI|\ddd us ssi Oj} 
JOC ‘SLUDUILUODP SI}IO1f SOIJND S1JUS ‘JUSSHOLODIDNO OS SOJUSJUS SED | 
‘SISUUOILOJOCO SJIJOJOAU! SINS] OP JO JOAS|OJ LUSAIONP SI}, Nb! 
SHOP SOP ‘UOISSILU ING] OP SJAWOS JUSUUSI! IND UOIOsI|IGOsUCdsel| 
BP S8|OOOJOI $s] JO IONBSj@p 1 UOILOLOP Sp sIIOANOd| 
$9] JIUP SP UO UOISSILUWOD DH] OSAD SIOQHI|OO SASIA SSJOJSIUILU SSP} 
UNDDYD ‘SSLUSJUS SO9D SP JPN 9] SUNG ‘UOIJOJOP Sp suO!sENb sey! 
J SLUBWSLOAWOD $d] SUDP SOUSIOCSUDI OP 19 SJINbS,p ‘Sousn{ ep 
SINSIDA SO IOUIDOIUS USIG SP sNid US UO!JOJOP Hj] Ep asisso,p ousid) 
SQWIWWOD S{VOW NP SdiOuU 9S] JODIOJUS) SP UO ‘SOISJSIUILU SO] DSAD_ 
UOlOBs|SP SP SOLUSJUS SOs SUDP SYDIOWSP S||SANOU SUN SsjdopD) 
JUSWS|OB9 D UOISSILIWOD DK} ‘UOILOJOP DH] SUDP ejeWW Np ediouud 
9| JOPIOBSANDS OP SHIOYO SIIOJUSWIS]Od SUUSIUDBHIO,P SIL 

‘QUWOW JOT 

D] SP NUSA US UOIJOUILUOU SP OJUOUd SUN SPIODON /D UO sE|jenbxno 
SO||GO INOS ‘SOUUOSIO SOILND SO] SOJNO] INS SLUOUd US SOUULWWOU 
BIL9,P {IOIP S|] ‘JUIO[UOS ING] SP UOIfOI|OJSUIa1 1D] SP UOSIDJ US SsUOIND) 
Q@6uU05 us JUS IND NO seddsipupy JUSUUSIASP INb SOIIOUUO!HOUOJ 
$9] sUdWOd A ‘sednol6 aijonb ap seiquUueW XND JUDUUOP SUOI{ISOdsiIp | 
SSP SLdOpPd JUSWS|OBH9 1D UOISSILIWOD D7 ‘S|JOUUOISSEJOID UOIJOUUOJ) 
ep je e6dssijueiddo,p sewuiwWOJBo1d 8p Slp0d 98] SUDP sUO!JOWUOId 
S8| S|AWSxe JO ‘(JIJOje1 OND JojNId ‘JaNpIAIpU! SEW S] INS JUDSOde)) | 
SOUSJEAWODS SP SWJOU 8UN BO Odd) JOd UolJOUIWUOU SUN 
JUBHOUNSC IND SUOILONIIS SO] JUSWUSIIDIO fUSSSIUYEP IND xneo USEING y| 
‘JUBWS|H9J NP sfuOpPOduI! snd se} S8|OIUIO XNOSANOU $9} ILO, | 
‘OHNE fo 

DIJWLUOJIUN OSAD SSIIIJN JUSIOS SENBYJEp SUIOANCA s9] SNb 8d 0 JSIIIOA- 
D,Nb Isulod BIANSOUDW EP SHOW SUN JBUUOP es D NO JEpJOBeAnos 
D USWS||S|USSsSS JUSIDSIA SUOIJODIJINOW SBD ‘enbijqnd UOYOUdy | 
D] SUDP Jo/AwWa,| INS |O7 D| B seLOdd sjusWeHUDYO $e] SJ1ANSO | 

US SIYOW Sp UO ‘ONbIGnd UOHOUOJ DO] SUDP Jo;AWwAa,| INS JUeWE/BeYy 
NP UOILOOYIDOLWW SUN JOIQNd UOIss|WWWWOD D| ‘UOILOWWO) ap 
{8 UOHOJNSUCD SP SSOUDS SESNSJIQUIOU Sp sed ‘EGS INS gl OT 
‘ONbIIGNd UOHJOUOL 
D] BP SULIOJ9J OJ INS 1OT D| SP UOILAOPDd,| Od selJOOW ‘enbygnd 
UOHOUOJ DO] SUDP JOJAWWA,| INS JOT 1D] SP SUOILISOASIP $o}|SANOU | 
SP INONBIA US B9IJUS|] D SS|GONAUILO JUOS SIO} S9O SP SIQUUON | 
‘SODIAIOS SOS SIO JO SOJIAYOD SOS GOJOXO OI|O {UOP UOSHDJ DH] SlJOOW | 
JUO SJUOLOAUI S}IOJ SUIDUSD “JUOUINOY JUIOd UN SNLYSUOS JUSWIDJA D 
V66L-€66| SODISXS|| ‘ONDIIQnd UO|OUO{ KD] SP UOISSILUWOD DK} INO, 





‘SOLUSIUDBIO 

XND JO SSJBISIUILU XND UO!HOJLOP Sp SIIOANOC sep UO}OBea|Eep ep 
SIPILOLWW US SYDIOWSP S||ISANOU SUN SJIANSO US SIJJOW DO JUONUIJUOD 
US {8 SYIPOUW JIfO|sIB9] SJODS UN SUDP JUDIIIOAD1 US e|duexe 10d 
‘JOIUOP UD,| SOSUC SOAIPOI{IU] SO|OCIOUU sa] DJAINSINO aI\9 ‘sUOJ@YDE 
S98] SNO} DO UOISSILIWOD LK] Sp JeUUOSISd 9] SdioiOd D sjenbxnd 

49 7661-€66| US SPSIOS1 XNOADJL SO] INS OJOSILU SI|O ‘SO]}GANOU 

SP JOUSW US D JO SOJAHOD SOS JUBLULUSIOY ID JODIOXS D DIOHOHuUe| 


i 









£667 860) panuun pod ry; 


IND 8d ‘selUuUWUOIBOId sep USWOXS dJGOJC UOS DJSSI|OS1 SI|F “SIO] 
|2] 9D UNLOCCO Js*d |] DUOND JUSWOEOSIID JUOUSAJOJU! US JO SOJODISqo 
$8] NO SOUNDH| $9j| INS PHdIOjOE UN JUDJEf US ‘dJ9dO.$ UO!NJOAS 990 
: SsJONbse] UOJOS SNSsSedOid SE] INS OIOYOUSA OF I/F ‘UOHN|OAS OLOO 
SUDP 9IQJ UN JONOf PUSJUS SNbHI|GNd UO!ILOUOJ HD] SP UOISSIWUWWOD 

D| ‘UONMOAOUUL,P JO CIUSISDDS] SP UOIIONO1, PUOU OUN,P SLO 
‘LUBINOIOP OS SUOHJOOWIOOWW SOILND,P Oo 
SJUBLU@HUDYD $8d JOENOND SUUJAI 9] JONIOAS XNSIW 9p Je JOUIUOD 
$8] SP UID SOOUDPUS] SOO INBDUOJOIJC US SN|d JeSA}OUD,P {USsIAUOD 
| JOSHe p SdAj 9D SUOdAdpD ine] enb sssejdnos oH} JeAIGSUOD 
OP JOUUS IN] IND 9d ‘SOSUILUIELEP SOMO sep INOC suO!JOUIWUOU 
| SIND] JUBWOAHUSIHLO sNid JUSsISH seJofsiulW so] oNb JUSI!UBIS 
DOUILUSJOP SPOUEd SuN INO sejsod sep JUSWS||SANOUSI NP essiogq 
D| Jo SOUILUELEePU! SPOLEd SUN JNO sejsod US SEuIWLUEJep SPoued 
9UN INO sajsod sap SUOCISIGAUOD SOP UOLLNUILUIP HD] ‘SeLUSd9I 
SQOUUOP Sd] JUSUBIOW9} US SUIWOD ‘9|GAWOExXe JD, ‘}UDLOCUU! snjd 
«KQMDJIOAWOJ» JUOSHO UN D BONHIC jUNssID] ‘SUIOWU US SUIOW 9p {sa 
‘KLUBUDUUOC» JUSLUSIJOHUSSSE JOJO IND ‘JOOJJo,| : UOZUOY|| 0 19E||JOud 
9$ BP UIDJ} US S1J9-JNE Iso ‘SIJONLOO SINEY,| O SJaJOSIP sNjd ‘Jyooya | 
OP UlSS ND UOILNJOASD SILND SUN) ‘SelOUOJOJIAAHD sUIOW SeOUSeJ{eAdWOd 
S| INS JUSWSHID] JUDIOHOdWA| IND seaesijOloeds seL|IONb 
| SOP [Oo SOOUSJOAWOD SEP ‘SSOUDSSIDOUUOD SEP JEepEessod JUDIASP 
| SOISOA SOP SOIIDINIL $9] ‘SUIDUSD SsOUD ‘enbiyjqnd UooOUO] oO] 
| SUDP se|qosUEdsIpU! {UOIES IND SeOUeJedWOD Ep Je sloj|dwe,p SedAj 
9] INS ‘SINSLODJ SOIJNO,O DSAD USOUOD Ep ‘JUqIENJU! sIHBojoUYoE} 
| D].D JIssOUW snid US snid Sep sINODEI 9] SND IsUID ‘|IOAD1 SP SepOUseuU 
| SOS OP JO JUSUUSUISANOBH Np sSUO|JOJOdO sep UO!JOWUOJSUDIL 
D] ‘QISIOUDUIJ SJWOISND,P SOJNS@LU SP SNuUSINOS UO!LOO!I|ddd use 
OSILW D7 ‘|OJOPPJ JUSWUUSUIOANOB NP JOoHo,| 9D UOILISOdWUOD KL] Sp 
SUID DIJO US JIOUNOA |! JO UOLNJOAS Seu SUN JIGns enbIjgnd Uo!JOUOo4 

DD |IDADI, NP SINJOU Kj] ‘QJANSO,P-UINDW DH} BP SijIdoyo ny 
| ‘91dnos 
nid 49 {INDO JOSS ‘Souls SIYOIOJAlY ‘SISly SOP OSAD JOUDUSeLOd 
| JO UOLOIOQHIJOO ‘JUDO IO 49 NOSANOU JIOADIL : SO|QDISPISUCD 
His SOIIONJUSAD SESQUUOJA SO] ‘ONDIIQNA UO!LOUOJ D| INO, ‘see{dopo 
SUOISIOOP SE] JUONbDI|Iddd Ua,Nb IsullD ‘INddd un9| Je sji@sUOd suNS| 
JUDIJO US SUO[S SOO SP S|IQUUSSUD|| 1 {USINOOUOD SOJ|OUUOHOUO} 
$98] '«SSLULUDIBO1d Sep USLUDXS» SLUSU] 9] SNOS ‘JUBUI@UIEANOB np 
SOLIAOD SOP SIQUUSSUS,| 9P INSOMUOJOJC US Jo ONbILOWWEsAs UBWUOXSE 
° JOAIDILOd DO SOLAU! BLO JUO SNHIIGNd UOHOUOJ KO] O SOIIIJJO SpOOIDUAS 
SO] SIENDOXND SJODOIYSO,O SUSLUDXS ‘|DIOUIAOIC Je |OJOPS} XNOSAIU 
XND SOSIAISS S98] SUDP JUSWLUS|IGNOPSP NP USUUDXe ‘(@pI0,p senbiL||Ood 
SOP JO SeI@HUDIE SONDILJOd sep ‘esuajJep LK] SP seNbiJ1|Od sep 
‘SODIDOOS SONDIJNOd SOP SUUJOJSJ) SENDIJNOd sep USWIDXS JUDPOCduUI! 

: QWUIOJSJ S{SOA SUN SUDP SHOHus jsos JUBUSUISANCB 94 
‘SeNbDOICIDS! JOSAdSel SP {Oe SOUDIJUOD 
OP JOWIJO UN SUUBIJSIUS JO BOIO JUBWUUI@WISANOCB 9] enb jUSWe|Obe 
| BSOAANS JUSWSIJOANOUSI 9D “SUILUSLEP JO S{siWUVdo ‘JUSPIJO 
‘XNEINOBIA Ciysi@ODS} UN ‘XNDIJUSD SOLUSIUDHIO SEP Je SoJOUUO!{SeB 
SEP UNDDNYO 8p dd pH] ap ‘|UsWE|OBe ebixe JUSWUAa||eANOUSeI 
89 ‘IO IIUSA D SSQUUD SEP Je SIOLU SEP SINOD ND JE|eANOUSI 






























































x 


“ 


, y, v 20 * 
DP OUD) Vp anbygnd UOIPIUOL D7 ap LOL SST ULE ‘ 


8$ DIINO SUUSIPOUDDS Snbi|qnd Uo|JOUO} HD] enb sesseiBoid ap 
{8 SIDUSIAAD,P SJUOJOA SLE D Je JOHUDI9,| D Je SADd ND ‘SdIMNEs 
SP JO OUUSI|OUUOISSeJOIA OP SIQIOoJepul IONOS 8D 0 soNIB Jse.D 
‘SADC 89 SP SIJOANOU S}I|O981 
D] Wb Ssjdopp senbijqnd UOJOUO} SUN sedaid sejNO} Sp 18819 INOd 
pNsS Np snbuiyjy,| 0 SeyOddD app 9p asp 98] suDP SUUSIDDUDS 
SNDIIGNA UO|OUOJ HD] SP SUBIOIJOIC sO] JOd BINODE SdIDJEX9|| ap 
SINOD ND SPAO|AEp SE|QODJEP!SUOS SONS $oj JGUBIINOS SOP JO!|NOIOd — 
US JUBIAUOD || “O@NDHIGNd UO!OUO} SidOJd INE] SP SWOJE1 SP XNDADIL 
XND JO{ADPD Se] SP {Oo DPOUND ND INENBIA ue sepouUseu $9} INS 
JSUBISSUS OS SP UO XNOJEPSJ SOJOJSIUILU SIND, D Je UOISs|LUWWOD 
D] D SIISIA SIMUSI SP JUSNU!JUODS ‘SNbIJOISDO 4{s9-ONS NP Jo enbujy,| ep 
‘|SJ,| SEP SAOINIJ,| SP SSspNDO SipUS JUDUSA ‘SADd SE1JND,D SUSAxe $Oq 
‘S4HIOND SP |IOADI 
SP NSIILU UN JOSUOAD OP UID SJISIOAID CD] SH UOISSBH op SODIIJIOAOU 
SOPOUIJOLW SOS JO UOILONIOAS,P SSOIAIOS 49 SIILNO SOs ‘S|GWEXS,P SILI] QO 
‘QJUSSEI D UOISSILLWOD D] ‘SSUUD S}J9D JOIINDIOd US SUOILOAOUUT 
SOP INS UO|OUWJOJUI,| SP ‘ONDI|GNd UO!|JOUOJ HD] SP sjquuesus| 
SUDP ‘JOSNYIP SP S{SeJOUOD snjd se] sUeAOW Sep UN,| SNJI{sSuOd 
‘SISIOJO OD 4@ SUOIJISOAXS QOL SP sNjC jlOdnoiGHel IN ‘p6 UO!OAOUY| 
OAXJZ SULWOD UOIJDISOJIUOWW SUN ‘SfISOIUPBU! JO SLIAILOSIO Sloj|dep 
SIF ‘NQNd pudlb 9 JANES USI SP Oo SUD!JOUOJ SEs SP JOLLINDOD,s ap 
ONUNUOD SNbI|QNd UO!OUO} HD} SIO ‘OL SUDS SDd JID} as BU DIED 
IIUSAD ING] OP Jefns NO epuNBH snid spnSsouL 
SUN,P @ SOUSNKDEsUOD US SINO{[NO} sod jUEsseiBoid Su INb Joedsel 
UN,P 48 UO!JOJBUNWEI OUN,P alLLOde1JUOD Ue ‘XNeIUSBHU! 49 sJILONPOId | 
SNIC 9119 D {Oo SSDIAIOS OP SNIC JUNO O SSIIOUUOHOUCY se} SB1|GO” 
IND 8{X8JUOS UN SUDP JB|NOJOP OS BP SNUIJUOSD UOLLNJOAS SLED 
‘LUBWS||BANOUSI SP {Oo QUUOJO! OP SISOA snjd sINO[No] JUSWUeANOW 
UN DB edloipod enbijqnd uol~ouo oO} ‘seeuuD senbyenb sindeq 
‘ONbKIIGNd UOHOUO DB] ep 
SOUSIOSUOD KD] Sp suslpso6 xnodiouud sep uN,| Sie : SjQ/ UOS JENOf 
USI ISUID Je Nef Sp SE1JUS,P SeLUE|GOId se] JOSOd Sp Je SUOLISENb $e} 
JBABINOS SP SIO INO JUOPOduu! snjd {UDI{ND,P 4se || ‘JU@NDesUuod Jd 
‘{NO} OD SSUOAS] JIOAD {NEd OU EjNEs aI|9 1D UOISSIWLIWOD 07 "}O1eUEeB 
US SNDIIQNd UO!HJOUOJ OD} JUDYONO] SUOLISENb seUuIO[Sd INs IssNo 
SIDLU UOISSILULUOD D| SP SOPAILOD So] INS JUBWE|NES UOU ’|JUSWUeHUDYI 
NP SOUSpPIOUI,| SUSU INO JUSWAI|aILJUSSse D SijIGOUS 8D 
‘BPUOW ND senbijqnd suciLouo} 
SOINGI||IOLU SO] ILO Issnod S}dWOd aj|q ‘sADd np sesse@yuou 
sepuDlb snid sep aun, so ‘@UDSILIOd UOU Je aI|@UUOISseyoud 
‘OLUSJSAWODS JUSWE}{NDY ‘OPDUDD Np enbiqnd UuolouG 


JuaUabhUuvy? 


Mp AUIUDUbIIY Df 








‘UoIGel DS BP 9|aJUAI}O 
D| ep Slaljnol"Od suloseq 
XND UOISSIWWOD DO] BP SEdIAAS 
j@ sewwo Gold $9j 18)dop0,p 
gGOYO se jOUOIBal INaJD~AID 49 
BOOP aNboOYD ‘sUUsIDDUDD 
SHIAIDE|]OD OD] 9p anb Isulo 


6 
A 


"SUOIJISOAXE SO] JO SAIJANSIA 
-OIPND SUOIJOJUESEId sa} ‘SUOILOOIIGNd 
$8] OND sje} s|lJNO, UOONPOId pH] 49 
‘DIGN 9] $9 SOIDQW $9] DAD SUOIJO|AL 
$9] ‘xNelue sep UOSEB 1} ‘JUSWE{NIOeL 
Np uoljowoid oD] JuUsWWNIOU 
9UJ8DUOD IND 9d INOd UOlssiWWOD 
D| OP SOUJOJXe SUOIJOOIUNWWWOD 
SOP |O1JUeD JUIOd 9] Jse aII3 
"UOISSIWWOD D] BP SaiIOUUON|SEe6H xno 
}© SOJIDSSIWWWOO XND ‘alUuapIsaid OD] 0 
sjafo1d ap uoLseB ap Je UOIJOyINsSUOD 
OP ‘UOIJODIJIUD|G ap ‘asAjOUD,p Ja 
SYDSYOS! OP SBOIMAS SAP JUDSSILINOJ 
US JUBWAEWSANOH NP UOILODIUNWWWOD 
8p ONbif{IOd Dd] O JuaWaWIOJUOD 
UOISSIWWOD D| BP SUOILOO|UNWWWOD 
$8] 0196 ajoJoUuEaH UOlOSIID a1189 





SUOIJODIUNWLUOD 
Sep ajo1eueb UO|daIIg DJ 


XNDI9P9} SOJIDUUOIIDU0} J @Pe@eeeeeeeeed0d 


Sep Je Solejsiulw sep seidno 
S8DIAIOS BP UO!LOJsaid DO] ap 
J@ sowwnoBoid ap uONdeExé || 
OP Sa|qOSUOdse! {UBWAEAILOE}|OO 
JUOS UOISSIWWO% D| ap 
xnouoibhel xnoeing jdes seq 





xnouoi6e xnoaing seq 


‘SOQSSOJBJU! SOLO 
SO1{ND,P Q {8 SLOOIDUAS XND ‘seJejSIUILU 
XND S|IOSUOD SEP {9 BpID,| Bp 
‘UOIJOUOJ D| BP asuedsip ajojeuebh 
UOHOSIG DO} ‘UYU ‘salienooo seyulojd 
Sep jUeWE|Hel 9] 1AI|IDU0D ap ja 
‘IOADI, SP NIIW US JUBWE|9DJOY Bp 
SOJUID|d se] ins Jasenbus_p ‘jeddo ue 
S8OpOd a9 JUeANEd dU IND UOILOJOp 
8p sNssedoid se] SUDP SEe{WO|NBew! 
S89P JUDUIODUOD sajulDid se} 
Ins Jejenbue,p seHioyo Juawae|obe 
|S aj019UEBH UOOaIIG 0} ‘EPUIOSEI $9| 
jned ajoiepey jaddo,p inod bp} eines 
‘UOISSIWWOZ 1 INOd anb sul asnoo 
US SOILOd sa] JNOd sallo}Nnoexe Ja 
SOAIIUYSP JUOS SOfILUOD Sep sudIsIOap 
$8] ‘IOAUS) Bp fe UOILOPOIHOWAI 
ep ‘UOol}OWOId 9p ‘UO!JOU;WOU 
8p al9l{OW US aNbI|Gnd UoloUOY 
D] supp jojdwe,| ins suawa/bey 
ND 49 /O7 D| 0 SauNsed UOILODOYU!,p 
SOD $8| INOd s}uopusedepu! 
[Eddd_P SeflWwod sap JN]GDJe8 seyenbue 
8 sjeddd sep ajoi9ue6h UOOe1IG 07 





sejenbue 
j@ sjeddp sep ejoieue6 uoYydelig D7 


DPDUDD) Tp anbygnd WORIUOL D) AP UOISSIUULO OC) 


‘Salaloyjo sanBun| | 
S9| 18 |O|DWS,P SJaJOW US OJINDE,| SeujND a1jUd ‘SUIDWOP | 
9D SUDP SOIJOUOJSIUIWW SOJAIOO $9] JaI|IO@AINS Op Ja 18106 
OP ‘JaylUD|d ap seGOYO Jsa aija ‘UYUJ ‘seulOLUNY SedINOssel | 
Sep UOdIJseb HD] JUDSSIBEJ SUOILISOdSID Ja SeNbINI|Od sesIdAID | 
$9| Janbijddo Q apin se] {9 SeuIOUUOYSEB sej aIIIOsUCD alla ‘snid | 
8Q ‘SPJIOUUOIOUOJ XND Hul|jasuNCD ap 18 SPID,p jaljUapYUOS 
SIMS UN,ND ISUID ‘UOISSIWWOD D| BP SOsIOUUO|OUOY | 
$8] SNO} D XNOIOOS SSHDJUDAD,P JO UOOJOUNWE) OP SODIAIOS | 
SEP JIWINOJ ajo1gUgH UOOAJIG D7 ‘sJaUUOIssejo!d senbuysinBuy) 
JUBWOUUO!HJO9J9d 9] {9 UOOWIOJ O} 49 |IOAD1} BP SUOILO|OI | 
$8] ‘S|BUUOISS9JOIG JUBWOUUO!JO9JJEd 9] J@ UO!JOJUBO | 
‘UO|OJOP Dj ‘SOJSOd SOP UO!JOOIISSO|O OD] aNb sja} seUIOWOP | 
SOP SUDP UOISSIWWOD DB] BP S@JJOUUOJOUOJ XND 49 SeIOUUOYSEB | 
XND USHINOS OP JO UO!OJ|NSUOD OP SADIAIOS SOD S1JO | 
9|019U96 UOOalIg D7 ‘seuIDWUNY seduNossal Sas BP UOIISeb OF 
D SAIIDSSBOSU SOWUSIUDDOW JO SOINJONYs ‘saIHBajouys sap esodsip — 
UOISSILUWOD D| 8p UdISeH ap edinbs,| anb 989 1 JAIII9A Op Jo | 
SBDWJOSJID SEUBI| Sep 4o SaNbILIOd sep JaIOgNIs,p seHioUO Jse | 
SOUIDLUNY SBOINOSSE1 SEP UOIISEH | BP ajOJ@USH UOYOSJIG DJ 





saulnwiny sedinossel sep uoYseb D| ap ajp1eUeb UO}}De1Iq D7 


A 


Vv 


‘OINSEW INS UOIOWOJ ap seluLUDIBOud 
SOP 19 UO!JOWJOJ US UOIJOJ|NSUOD AP SODIAIAS SEP 94JJO 
Od4 ‘O1JNO UFZ "OAD NO 99I]| UOJOUOJ B1yNO Je ‘UOISIAJedNS 
Ud 18 SIIDIPSWIEJU! UOIseH us UO!}OWIOJ ‘enbiuyoe} 
J8 S|}BUUOISSEJOd UOIJOWWOJ BP 401JUOD JO sINOd sep enb |suID 
sialinBel sINOD sep asuedsip Je BioqnI9 ‘}!OSuOd |] ‘sj|NOD sep 
JUBSWAIANODS] NY SUUO!JOUOJ IND jOIOeds adINES Bp SLUSIUDHIO 
UN {88 (Dd4) DPOUDD JUSWeUUO|JOSEJJEed Ja UO!OWIO4 
J@IINDIOd NO |019UgH 91PJO,p sjauUOlJOJ@dO sUuIOseq xND 
SIDUOdS! Sp UYO enbijsinBul| UOJOWUO) ap seWuWDIBo1d sep 
J9 SINOD Sap JINPOId Je aIOQDIe aja 49 ‘ANbusinBul| UO|OWO} 
D] OB 9HIIIGISSIWPD ING] {9 SS{OPIDUDD sap fo S{OP|PUDd 
SEP SEPNIIAD $9] JOUIWEJ9P OP UYO UOOJUSUO ,P SSdIANES SED 
{WNOJ DPOUDD snbisinBul| UOOWWO, ‘aNbiysinBul| UO!LOWWO} 
8P SINOD SOP INJJO,P snj|d Uy ‘sejOUOlLOUJe,U] seoUeBD 
J® SJUBWOEUJSANOH SO1{ND,P [Od _} Sp $e}iD} JUOs IN| IND 
S8PUDWAEP XND SsUOde! US |DUO!JOWS)U! UD} 8] INS UOIJOWWO} 
BP SOOINS SOS 'SINOD SEP JUSWAJANODA! D ‘JUaWE|ODHE ajo 
9|IJ (OPEUDD Np suoiBe seujno se] suDP aNb IsulD sjOUOOU 
8|DJIdDD Dj] ep UO!He! D| SUDP UO!JOWJOJ D] Bp esuadsip 
OJ ‘SPJOUUONOUOJ SING] OP JUBWAUUO!JOSLJEd OP Je UOIJOWIOJ 
8P SUIOSEQ XND SJPUOd9! D JEPID $e] Bp UO xnDJEpe} 
SOWSIUDHIO JO SOJO{SIUILW XND UOIJOJINSUOD Op Je UAILNOS 
OP SOXBULOD SSDIAIOS S9P OND ISUID UOIJOWJO OP SBdIAJAS 
SOP S1JJO UOIJOWJOJ Sp sewuWOIBoId sep ajo/eUe6 UOOeIIq D7 





UOOWIO) ep sewWOBoid sep ejpieua6 UO}DeIIq DT 














4661-8661 pani proddoys 


. ‘SUOILOJNU 
ND SOAIJO|9J SAUD} $a] INS sayenbue,p enue} 
| OND ISUID ‘S8WUJAJXO 19 SO|OUO!JOUJOIUI ‘SE|ODI|OUAS 
SIDJUBWALJOd SUO!LD|a1 XND UOIJOJOgDI|OO 
| ‘anbyqnd uoyouos pj] suop sJojdwe,| 
$ 10] D| BP SUOILISOASID SASIBAID OP UOILOdI\dd)h | 
g]1OJO senBun| sep pioGe,| 0 UO!ssiWWWOD 
| 8P Saf|iqosuodses sep UOIJOUIPJOOO D| 
NbIGejoys UOWOO\YIUD|G O| 49 ajjauesiulu UOYsEB 
| ‘UOIJOUUOJU!,P 19 UO!POJSIUIWPD,P ‘SI@IOUDUY 
WAJSAS 19 SBDIAIAS SO] JUBINOY 10-XNBO |WIDd 
@WWOIBOId sas BP Ja UOISSILUWWOD 1K] 9p Inddo | 
SODIAIAS SOAP JIUINOJ BJOIQUEH UOHOAIID 91199 


‘UOISSILWUOZ DO] ap seUWUO/Ho1d 
BP SUOILONIDAY SOP JO SOUJOJU! SUOIJODIJOA SEP 
gjqnsuodsel JUaWE|OHe {se 9aj|¥Z ‘seuIDWUNY seounossel 
OP SIBIJOW UD JBIWAP 9D OP seNbiJ!Od ep aiANSO US 
ASI D| JOSE] NP |}aSUOD NP WOU NO ayeA ejo1QueB 
UOHOSJIG D7 ‘UOOLOP ap SONDILI]Od sas BP SLIODDWYS | 
8p 19 SOUDSUILIEd DK] BP UOISSIWWOD D| SWIOJU! 
19 SOJd\SIUIL XNO senBejap a9 sod juO,U IND UOILOJ}Op 
QP SIIOANOA SED Bd!DJ0XS,| ISSNO SN|OAE 9aI|¥ ‘eNbygnd 
UOHDUOJ OD] SUDP JO/AWA,| INS JO7 DO} O Sijpelnsso 
XNDJEPI} SOLUSIUDBIO 49 salaysiul XxND senBelep ele 
D IND UOLOJOP | ap UOSEB H| JAWUSA Bp BeHiOYO Jse 
SNAA! D| BP {8 UOWOOYUOA DH] BP ajOJQUEH UOJOAIIG 07 





a 
- ejeueysiulW Uoyseb D| ep ajoseUEB UOYDeIIG 0} 


A 


Vv 








‘UOILOSJID D| 8D adnolbH 
| SUDP 1O|dW9,p SJaljowW UE EliNbs,| ap su xno 
uB\sep sednoi6 sep uoojUeseide! 1D} O1,!0000 
JUDSIA SOAIJOIJIUl SED SIANBO US JOU ‘SBOINOSSEL 
p jusWwe||eAnoue! 9p ja sawwoJHoid 
PD SOLIAIOD,p |IOJUBAB UN ED BONIH ‘ajDJeUEb 
ONOeIIG 0] ‘XNOUO|JOUJALU! SaWs|UDHIO sep 
DIIDJ9JNES $8] SUDP BUUBIPOUDS UOlJOJUeseldeL 
| 9A9|9 NOSAIU UN 1D JjUajUIOW ap agbIOYO 
19 ‘JOUO!JOUOJU! BOJEWWOD Np Je seseBHuDdJe 
HOLY SOP Sl9lsiUIW 98}| D8AD LWa@dUOD ap 
NOUOIOUSJUI SoWWOIBOId sap UO!LOaIIG 
§ ‘1O|UWe,p SlaJOW US 9{INDS,P SOAOILIUL,P 
WwoiBold 9] $8 ‘a/OJ9P9} UO!{DO14s|UJWPD | 
) SOOO, XNAIIILW SO] B1JUS UOOSIID OP SE1DD9 
Pp seBunyos,p swwo6olg 9] ‘XNOUO}JOUJS{UI 
Bunyoe,p sWWwoibO0ld 9a] ‘DpNUunD 
BHupyoj ewwoibold 9| ‘JuswWeUUO|OOJIed 
DP SUOILOJOOJJO 49 SINOD BWWHIHOId 
| JuaiNByy sowwoHold sed |WJDd ‘8Ag|8J Op 
AWSAIU SEP SILOd JUOJ IND sasOUUO!JOUOJ $9| 48 
OO@lID BP SaIDDd $9 INOd JOSEd] NP |lesuUOD Np 
JUUOISSaJOId JUBWEUUO!JOSJJEd ap sauUUDJBOId 
3] JuowaoHe aljsiulWpO aj|z ‘UOIJOOJIP 
| 8p adnoih np seiquewW sap ajjauUOlssejoid 
ODJUBLO,| BP {9 UOJONIOAY,| BP ‘UO!JD9|9S D| 
P ‘JUBWEINIOSJ ND adNdd0 $ UOJOAII| BP SeupDd 
pP soewwoJbold sap ajniaueb UOHOaIIg D7 














UOIJDElIP EP SEIPDD 
sep sewwpi6oid sep ejnigue6 u09e1Iq D7 














@NAAI | OP J@ UOOOYL9A D| ap ajo1QuEb UOIDeLIq 0] 


A 


Vv 


‘(Q\ISIOAIP DO] AP UOIISEB Hj {9 |O|dWe,p aieljoW US 
SJINDO,| JOSUOADJ O JUDSIA SOAIJOIJIU! $9] DUS!GWOD INb) 
SEIDIOEdS SAINSAW OP SOAOIJIUI,O SWWOIGOg 9] anb 
ISUID ‘SQUIDLUNY S8OINOSSE! SEP Jd |IOADI NO QyoOW 
NP SASAJOUD $d] ‘SIO@YO Sap JUBWeHOUSWOEI 9] {UCP 
‘JOSEl] NP ||8SUOD 9| JOA UOIssIWWOD D| 2 senBsjep 
SODIMAS 18 SOWWOJBOJd SUIDLaD Bp BdNnodd0'$ ale 
‘UNJUZ ‘SEPNIAD Je@ SOOUBJEAWOD SESIBAID JANDA, 
SODIOYO SOIJUBD SOP SIJSIUJWPD }@ UOILON|OAS,P 
SJUBWNIISUL SEP a1OGDIa sjDI9UeH UOIJOOJIP 
O19 ‘SNIA Sq ‘SUONOUIWOU XND 9gI/OJ UO!JOUWJOJUI | 
9196 Ja ‘anbijqnd uoljouo} DH] SUDP UO!JOJOP 
OP SOWIIGOIA fo SOLIAIOD $d] SI|IOAINS ‘UOISSIWLWOD 
D| JOd sesejsiulw xno seenBajap uoU UOlJOJOp 
OP SUOIJDJOdO Sap ONJOSHJ9 9/9 ‘O11!OMUODES\sod 
JUBWEINIOS! Ep seuUWIBHOd sap e186 Je BUUOPJOOO 
48 ‘ANbIIGNd UO!LOUOJ D] BP INEU9IXE,| 9P SELOPIDUDD 
J® SJOPIDUDD sep ejueseld Ja a{nIOeJ ajoaUeH 
UONOSIID OLJOD "SOUJOJXO JO SOUJOJU] SUO!|JOU]WOU 
XND SjiJOjal sewWOJHOId ap {a UO|LOHejap ap 
SJUBLUNIISUI, D ‘UOIJONIJOAY,P Je UOIJOS|9s OP SOWIOU Ep 
‘SONDILNO Ap ‘seulOJUBWUE|HE1 49 sAaNbIPUN{ sUOILIsOdsip 
9p UOdIseH DO] BP Je UO!JOIOgGNI9,| 9p Bdnd90'$ 
UOIIDJOD ep sewUWOHod sep ajoleUeB UOIJOSIIG 07 





UOYDjOp ep sewwoiBold sep ejo19ueb UOHDeIIG D1 


Vv 





107 BJD 
JUSWAWIOJUOD 
xnoiaueb sediounud 
$9] jUBSSIIQDJS 
SOJIDSSIUILUOD 

So] ‘ejquiesuz 
“@leysiulwW op jo1QUEB 
sTat-Jleyicylel lel ole eM (alley cy 
S101} SNOJ JUO SII ‘SUD O| 
r) oft -Jele)}[-Tok-1U| ai latere| 
jl@suod us INeUJeANOB 
9] 10d seubiseq 
x-Jale)i(elare mele) bole) | 

D] ap UOISSIWILUOZ 

Db] 0 S19jU0D 

Fp] 0)/(e/pfom Ule)/ ke} Ufo) 


Dp] supp 1ojdwe,] 


Tere ley fe) i-)al omy (eytaleye| 


SOP SIJSOAU! JUOS 
‘UOISSILULUOZ BD] op 
eajupebuip aigiweid 
re) mylar) | [lem lexem cy-) 

Talem=) (k=) °)tx-}[e flo] BLU le) @) 


‘SOIIOSSILILUOD SIOJ] 
oes 
gnoa ui p 
UOIssnnusog 


oe 
J 





~ 


DPDUDD 1p ambygnd UOUIUOY D7 IP UOISSIUU 0D 


Ae 





‘SIUBDUUSIOIDEP BE OP JelNs ND UOISSILIWOD 
D| SP saudIND sejulD|d sep essodep {UO seAO|GDWS 16 ‘7661-E66L UF ¢ 


‘snd ue snid 
OP JUSIAJIOLU! UOISSILUWIOD 1D] NO INGJOSS SILND UN Js@ SOLUSIOJJO 
SOLUIDIA saj INS SoLeENKDUS SEP Jo JUOWEJ@OIOY NP UOILUSASIC 
P| SO SOUIDLUOP $8] SUDP UOIJOUWUOJ D7 ‘sesINDOD jses a}9,ND 
SI IIIQIOSIO DO] SP JO QDOUSJOEAWOO Kj SP UOSIDO] US ‘UO!JUSAO4UI,D 
CUWIDUD UOS JUSPJOGEP IND SOUIOLUOP SEP SUDP UOISSILULUOD 

D] SP SSOIAIOS XND [Odd JUSWIPSAISSOUW ISSND JUOJ SOLUSIUDHIO $87] 


S|S!OWJO 
SJENHUS SUN SeIdd SeUUIEJ SLO JUO | /E JO S|JOUUOJUI UO|USAIS4JU! 
9OUN ejUeseldal IND 8d ‘UOIWOIDE JOd seiHel sje {UO 76 ‘SIQUUOU 
89 OC 'SOUWWIDJ BJO {UO SIDISSOP GOP ‘SISIOUDUI, SSUUD| |UDPUSd 
‘O|ISIOWJO SJenbuSe euN DH Nel] PFUUOP UO (% 9’Q|) fUSWSEINEs ZOG 
‘(ZOL Z) SOLUIDI|A SP |DJO} SIQUUOU NQ ‘SINSUSLUD siOW 
OZNOP XNd Odd) JOd sepuoses sep % pe ep uOoI}OJUSWUBND Sun 
SIDLU ‘SOISILUBIG SOP % Ql SP UOILNUILWIP SUN IOS ‘JUSWUS|SDIOY 
OP SejUIO|C /69 18 eNbyQnd UOOUOCY DO] sUDP JO;AWA,] INS 107 

D] SE UO!LODI|Iddb,| O seeljas SOLUID|IC GOO Z NSS D UOISSILUWUIOD D7 e 


‘UOILIOND,| SP SLOP HK] |e JOPES0OIJd \ sejeid juUSsip 

OS SSILIOd so] NO SOP DH] SujUS USAOW |DJE@P S| JOMNODS,P siwued 
D JO SSILIOd $8] S1JUS UO|OSIUNWWODS KE] eBHoinooue b ‘jeddbp,p 
SOJILUOD SOP UOILDSIIN SINI||IOLU OUN SSUOADJ O SiNDeoOI1d 

SHED ‘S{UOSeId UOILOHINAIP CL] 0 PPESdOId Dfep JUSIDAD se\je,No 
JUDNDIPU! SSSUISOUOD SdILIOd sap SIAD UN,P UO!l}deo~e INs eNnb 
SOX} |SS,U UOLIPND,| ‘SOO SOIJND $9] SUDG “SOUSIPJUODEI9} JOC 
JID} SSF UOIIOND,| ‘SO|AUIS JUBLUSAILO|SJ SOO SO] SUDG ‘SUOILIPND sep 
UO!OXI} BO SINDSOOIC SIJOANOU SUN S{UD|AW! DO UOISSILIWOD D7] @ | 


‘LZ SJOIUD] PP NSA Use SI||IBNOOD 
sJoddb,p SjINs D] OD SSONDOASI B1S JUO SUOIJOU!LUOU SJUDIONS ¢ 


‘ SOLOPIDUDD 
NO SLOPIDUDDS SOP SJONDSPDU! UOIJONIOAS SUN | SPl}Od S}1}OUWW 
SOP INO JUSWSI|OCIOUUC (€661-Z46 | S1JUCD Ov SP UOILNUIWIP 
SUN) ‘SENUSJUIOW BJO {UO SE||O SJJUS,D GET Je ‘SENPUS S}e {UO 
sjeddp Zp Z ap JOJO} UN JUDdNOIHeI SUOISIO9P BLZ ‘V661-E66L UA * 


sdnovoad 
43d J4NdGIDOdd V7 





£O66/-866) jonuun DOP Y2Y) 


‘SOUIDLUNY SOOINOSSOI SOP JUSPLUSULO!JOSJIEd US SIOWW 

SIOl, SP UOILOUWOJ OP SEBDIS SEP INOA SIQUUNZ SP SEIIOUUO|OUO 
SOP I||IENOODO D aI/O {9 ‘PENS NP enbujy US Jeo PUBO|OYg US ‘@UBUOH 
US SINOD SEP ESUSASID D DPDOUNDD JUSWEUUO!LOSJJIOd Je UO!OUWO, 


‘sloBudILe SADC OV 

SUDP SEASI|IIN JUOS SUCILODIIQN sas Je ‘sSesi|Oloeds se|OUOC!LOUJE Ul 
SOOUSIOJUOD JO SUOIJ{ISOAXS SO] SUDP SE4JOII|OS Jso QBOUESEIC 

DS ‘SLUSUILUOD HuUId se} Ns JBBOdoJd as INOd soUUs!|HOUDS 
SOIDIJUOI SO] PSSOdEp JUSWUSHID] 0 DMOUND SenbisinBul| 
UOIPOUWUO4 SP SPQOWUIWWOUSI D| ‘JOUO!|JOUJELU! SUIOWUOP 9] SUDG 

















‘SOUIDLUNY SEOINOSSOI SOP JUSWUUIQUUO|LOSJ Ed 

NP S|QosuOdsel SOJJSIUILU-SNOS SOP |I@SUOD 9] JOA Ssipiedx9e,p 
SOIJUSD QUILUOD SENUUODE] SJE JUDO DPNUND JUSWSUUOILOSJed 
| JO UOMOWIOJ {9 DPOUDD SNbIJsinBul| UOOWIOY ‘7661-661 UF 


, ‘V66L-€66L US LOZ | B JUSWOAILOIOGWOS €661-Z661 
| US Z46Q8 | : SNHUSINGBUl| UOHOWIO] SP SNUILUOS 4d SJISUP@LU! SINOO 
XND SELUDCIOILIOd 18 SLUDCIOILIOd Gg| SP UOILNUIWIP oun Ne / A || 


| ‘VO6L-€661 US PEE VL OB JUSWSAOJOAWODS 661-7661 
US /LSLL : UOISSIUIUOD DK] OP SIJOUUOISSEJOIA UOILOWWJOJ SP SINOD 
XND SOJUDCIOIIOd 18 SJUOCdIOIUIOd Egg Sp UOLINUIWIP OuUN Ne _ A || 


‘SLISISOAID 

D}] SP UOIISEH US UO!LOWWOJ OD} O,Nb Isulo ‘seuBlsep sednoi6 sep 
| SOIQUIOW SOP S1SOd US USIJUIOLU ND JO JUSLUGUUOHOSEJJOCd ND JIlOu4 
| DIND 8d US SJOSedsD XNOSANOU OP ISUID SUOCWOD || ‘JUSWUE{NIOSI 
ND JIO1, JUDAD sjuUePEedEJd sejoO|Oeds seunseWW ep seWUUDIBO1d 
SOP XNONLOMA SN|C sa] SJUBWBIE SO] PUSIAGWWOD ’UOISSILUWWOD 

D] JO SiJSIUILUPD {2 JOSE] NP |ISSUOD 9g] JOd SANoJddo 
‘SQIDIOOdS SOINSOLU SP SOAIJOIJIU! SOP OUULUOIBOldg NOSANOU 97 


‘LUBWUIGUUO|OSLEd SP SUO!OJOSJO Sep INOd sejuSsl|d 
$9 SLUSIID 66 SP SINJOP!INUDDS KC] ONb Isulo ‘KZ sejsod sep Jnod 
_ SINODUOD SP SIPND | SUDP SOJUSI|O 19 S}USIID G/ SP SINJOPIPUDS 
| D| JOSOdOJd Sp siWUEd SJINSUS D DJO9D ‘ODPOUND NO |no”Od 
O|JOUUOISSEJOID UOILOLINSUOD OP SeOUDES 6/F | INO} US HEYo 
‘UOMOSIIP D| SP SSJPDS SOP SOLULUDIBOd SOP !O|AWSe,P S1SlJOUW US 
| QINDEe,| ap UOYOSJIG ejeddb ‘ai6ejul euuWUDIB01d 8D *xnep suloWwW 
49 UN SUIOWW XJ XNDSAIU XND,ND ISUID ‘SJUBJOAINDS XJ XNDSAIU XxNO 
SOSdADdSIPUDY SEULOSISA SOP JO SOUOJ|UODOIND SEP ‘SEIQISIA SOJWOUILY 

BP SSANOJBH sep SeIQUUSLU SEP ‘SOLULUSJ SOP UO!LOLJUSsSe/Idel 
D] SP JUSWSSSIOIODD | JOSUOAD] SP UO xNOIOeds soUULUDIBOId 
SOP SIUM] 4 SOWUUWO SOP S|JO@UUOI!SSeJOd UOILOLUSO,P 




















} 








J@ UOLDOJUSseId BP NDEINg 8] sedoONs OSAD SIHE}UlO UO e 


NOLWWAO4 


IO1d3, aa 
Na 31INOJ,7 


‘D 


DPDUDD) Mp anbygng UOIJIUOL D7 IP UWOISSIUIUU0 OY 


> 


‘V66| SOW LE Np 

SLOP US SLUSISAS S| SUDP SJOSU! JUSIDJSOl OVS € 49 ‘SEAOC|GDWS G16 | 

INOC UOOJIAXS D SNUDA JUOS SJVOUC SP S}IOJP SO] ‘O4!O1,oI 

INO} J[UDUSIA US NO JUDUUOISSIWEP US SNHI|GNd UO!HOUOJ | S}IN|b 
JUO OL Z ‘SOILND SO] WUD, ‘ONHI|GNd UO!|OUO} DH] SUDP SSDONS DSAD 

SSIHBSUIO1 SJO LUO SOJIOUUO|JOUOJ QS € ‘SSSSIA SOUUOSISC SEP 

JO SSJOISIUILU SOP ‘UOISSILIWIOD DH] SP sEeNHN[UOS spose xNO SOOIO 

‘SO|IGANOU SOIUOUC LEO 9 19 Z466| SOIDIOX,| OP SILI} NO seopodel 

SOLUOUC €9G ff DUBIGAWOD SIYIUO Sd ‘S@WOUC SOP UOIJOISIUILPD,P 
SWAISAS 8] SUDP SOJUOSU! 9}9 {UO SOJUOUC 6G OL ‘V661-€661 UF 


‘SOECADSIPUDY SNUSASP SOJIOUUO!JOUOJ 
BP NO ‘SJUIO[UOD NO JUIO[UOD ING] SP UOILO}JO4SUIOJ DB] JOd ssyono} 
SOIIDUUOILOUOJ SOP JUBLUSONIC NO | SSJIOJUSPSOXS SOIIOUUO!JOUOJ 
SOP JUBWPSODIC ND Je SINSUSJUI XNOSAIU SOP DO SOSUIWUOU 
SOUUOSIOd SOP UOHOIBE,UISJ DO] D JOPIO,P UO XNOSANOU oO 
SP SOM SP SIQUWIOU UIOLSO UN I|GD}e JUO ENDIIGnd UOHOUO{ 

OD] SUDP 1O/dWwsa,| INS JUBLUB/HEee¢] NO SSEUOAADN SUOILOOIIOOW Se] e 


qldOd 
Jd SaaiWidl43N3a 
Sad IN3WAOVId 37 


‘SJUDIPNIS $9] INOd 949,P 
loj|duud Pp |JOlePE) SUUWIOIBOlg Bjeddb ‘|nes un US JednoJHei so| 
INOA SEWUIWUIDIBOIA $8D JSIUDWS1 OD POUSWWOD D UOISSIUIWOD D7] @ 


SaINVIGNLI 13 
SINWIGNLI YNOd 
31,0 SION, 

SaWWVdSOdd 

sad NaINVX3 


‘SOLUULUDIBOIA SOP SIODOIO,| SP JO Ojo Np ediouud np ,oedsel 

Np ‘@OusJOASUDI CD] SP ENb SWEW OP 1O|dWS,P SUOISODDO 

XND S9DON,| BP ajINbe,| 9p UDj|d 9] INS soWs|qoJd Sp SOUS]sIxXS | 

1D SINJOUDD AP sIWWEd D UBWIOXE JOD “‘OPOUND Np 1o|dws,p 

SOIJUBD XND ‘QS US ‘SOENGHIJEP S49 JIOAD UOILOISIUILUPD | 

JUOP ‘SSJUDIPNIS 49 SJUDIPNJS $9] INO 949,P sloj|dwe,p 
SOWILUDIBOIC SOP SI|IOJQ| USLUDXS UN 9SI|O91 D UOISSILIWOD D7] @ 


‘SO||OUOJS!U!WW 
SOOINOSSO] SUILUOD UO!LOSJID SP SOJODS sOep UOIJsSeB |] suDP 
SOLUSIOASUDAJ Je SBIQDJINDE ‘sejsn{[ senbijOJd sep UOJSEsS OJUSW 

9] INS POUO] SWUSJSAS UN JUDSHOADJ US S{UDUINO} eNnboj|d ep ejg! 
UN ONO! DO S}|F ‘UO!|OINJONASS1 SOO BP SIPS 9} SUDP EjOQo|6 
QYUDIOWPP SUN S{O}IC DO UOISSIWEUWOD KD] ‘XJ NOSAIU ND SUO!{OUILUOU 
Sep |e Soja Np ediouud np uooo!||\ddo,| ep ejqosuodsel 
SWSIUDH10,P Sfl} Y ‘S|OUDJSIUILU SOOIAIOS SO] SUDP XJ sejsod sep 

48 JUIOfPD SJJSIUILU-SNOS SP SEjsod sap |OJ@USH USWUOXS UN gsI|Del 
D UO ‘SOIBISIUJLU SOP UOIJOINJONASO1 DO] SP SQUOUUD,| OP SHINS DB] . 


NOIOaaId 
Jd sadavo saad 
INAWADaNOSs3zg 37 


SCOOSHSSHSHSHSHSHSHSHSHSHSHSHHSHSHHSHSHSHSHSHSHSSHSHHSHSHSHSHSHSHSHSHSHSHHSHSHHSHSHSHHSHSHHHSHSHHSHSHSHSHSHHSHSHSSHSHSHSHSHSHHSHSHSHSHSHSHSHSSHSHHHSSHSHSHSSHSSSSHSHSHHEHTHHSEHHSHHSEHHEE 


£606) -866) januun 2109 Y0Y 


\ 


‘SQUILISLEPU! GaN 
| UN INO UOILOJOP BP SUO!JOJOCO sep s|quuesUs,| 9p % GZ ep snid 
D % / UOIIAUS,P JessOod JNOd ‘8}USWHND D ajUOUd ap selloOloOyYeueq 
SOP JUSWSOHIC Sp XND} 8] ‘UIJUF "206 OF © 9Z9 9Z BP sEessod 
JUOS SJUBWSIO|DEP se] JO SUOILOJNW se} ‘sNIC ep ‘740 /| OD SZS ZZ 
ap JUDSsOd SUOILOWOI $d] $9 ‘7661-C66L US 889 6E OP C661L-Z66L 
US 00 Ev OP JUDSSOd SEUIWLUEJEep SOouEd SUN INOd suOlJOUIWWOU 
SOP UOILOBOIOIC O| ‘IUdey JU@WUEa}OHe JUO enbiQqnd uolLOUOC} 
D]| BP UlOS ND SUOILOUIWOU S987] ‘OO0E 87 2 000 7G SP SgUIWISlep 
QPOVEC OuN INO sejsod sap SOS 9} SUDP {9 ‘7661-E66| US PrP Z 
2 €661-Z46l US 8ZO P OP SEeUILUEJepU! SeiNP SUN JNOd selsod sep 
| SOD 9] SUDP ‘JUSLUS|QNIEPISUOD SNUIWIP JUO SEUIOLXS SUO!JOUILUOU 

SO] ‘UOHOJOP KD] SP S|QUJUOD OP SeINSOW S9O | SJINS BWWOD e 











| ‘SOUIOIXO SOUONOQUS 
SOP SOO S| SUDP UODJOP SP SajQujUOd $9] $9 ‘E66 YIN! 
US SOJOISIUILU SOP UOILOINJONSO1 SJUOLOCUUI,| ‘}@UUCISODDO 
! lOojJduu9a | INS JUDLIOd ENbijqnd UOlJOUOY HO] SUDP !oj/AWwsa,| 
INS JOT D| SPP UOILISOASID S|JEANOU 1H] ‘sfueWUelO|dep sep UO!lLdopPD| 
: ONHIGQNd UO|OUOJ DO} SUDP UOILOJOP HD] INS S|QoJepIsUOD SOuEPp!ou! 
SUN NS LUO P66 -€66| US SNUSAJOLU! SLUDAINS SJUSLUSHUDYDS $87] e 


INONGNd NOILONOA 
V1 40 Nias NV 
NOLVLOG V7] 


| ‘UOHOIOOBeu 
BP SINOD US JUSWASIJONJOO JUOS SOIIND [|Z J@ SN|OUOD 9Je 
| D JUBWSPUSJ SP SSUOU SOP {UDSIOGIA S{USJUS OUN ‘7661 -€661 UF © 


| ‘SOJOJSIUILU SOP LUOWEPUSI 
| NP UOHONIOAS,P SJODS UN JUIOd ND SijJeLU SP UIOl} US ISsNO 
SO UOISSILUWUOD D7 ‘JUSLWUSINSS UOISSIULIWOD Dj JOC UOILOOIUEA OUN 
NO UOISSILIWOZ) KD] JO SSSOJOJLU! DIOJSIUJLU S| S1JUS SUO]HOOWUSAOO 
SO] SND DJOJSIUILU ND UOILOSIIP Dj JOA UO!JON|OAS-O4ND | 
UIA ISSND JOS ‘UOIJONJOAS,P SISIJOU US PHUNYSSI Op SUOILN|OS 
SOJUSIOJIO SiJJO UOISSIUIWOD HK] ‘ONbido ejjeo subg ‘enjOAS 
DIOS UOILOLOP KD] SP LUBWSPUSI 8] SjJanbse] UOJES SINSLOOIPUI! 
SO| JUBSIOSIC JO JIOJOUS UOS |D UOISSILULUOD DK] SP Sse}UsJLO 
SO] JUDALOSP ‘SJSJSIUILU NO SENBHE|EeP UOILOLOP OP SJIOANOA so| 
JUSSOAXS SdI|F_ “UC!ILOLOP OP SJIAHOO,| S{NO} SUDP SOUSIOdSUDI Sp 
{8 SJINDE,p ‘eoysN{ ap sediOUUC So] JOLOJUOD Je B|OJEpE} oNbI|Qnd 
| UOIOUOJ OD] PP USS NO UO!OJOP KD] BP JUSWUU@MUOJ SWUILUOD 
SIUEW NP SdiouUd 9 JWI INOd Ju@eWEsseldXE SENSUCD 
| 919 JUO UOILOLOP OP SaLI|IGOSUOdSEl JO SIIOANOC sep UOI}OBe|ep 
D] JUDWUISOUOD S8jlUSJUF $987] ‘UOILOLOP SP SIIOANOA sep UO!OHEe|Eep 
PD] OD PYOOIdAD SIJSANOU Ds SJIANSO US SIL OD UOISSILIWOD D7 e 












































NOLWLOd 3d 
SUIOANOd S4d 
NOIV53130 V7] 

















» = 
DPDUD () Vp am by gng UOIJIUOL Df ap UODS STU UL-O 


































































j 








NOISSININOZ V1 30 XNVv3adnd sa] 
col ANSIX3] 
C6 €661-Z661 SENDISIHOJs XNOS|QN] | 
08 V66L-€661 SENDISILOJS XNDS|QH] | 
HE SONDIUYODS] SOLON 
G1 SANDILSILWLS XNVITEV] 
L9 107 OL SP Lv 49 '°()9 “CLD 

SB|OIED XND SENASIC SOHAOD sa| INS POddoy 
L9 107 O| ep(Eeg 
SuddJBOJOd Nd senrAdid PGOBUOS ep sepuowWed 
19 JOIGNAddW 
lS $1430 13 XNIFNJ 
GE ALIN NG AdIDNidd 37 La NOILVLOT \ 
ec SOJOUO!LOUJOJU! SOLIAILOD SOT 
ZE SO[SIOWO SONBUD| SP SOJAOS||OO SEP S9OOD,7_ 
67 SINODSI OP SINDSOOI DT 
QZ JUOLUQUUOILOOJEd Sp selUWUDIBOJd $87 
92 UOIpOWWOJ 07 
ve JOJAWS ,P SIS/JOUWW US OfINDY,] 
Ce UOlLOBJOS SP SUBWWIOXS S| 1O S|ILNO soy 
ZS UOILOSIID SP JOUUOSIOd NP JUSLUd||]@ANOUSI 87 
LZ JUSWOINIOS! 87 
LZ SIWOUC SP SOJIOIOIWaUS SOP JUSWSOH|C 8] 
él S|WEWW NP ediouud np uooejold 17 
él V66L-E661 JINNV,1 3G SALOIdSOALIR 
Ll LINJNJONVHD Nd JONINVWdaadd 1 
9 1130,0 dNOO NN, NOISSINWOD YT 
v SLNVTIIVS SLIV4 





SOQUDUL SAP YY» 


667-866) januun 21092 Ys 


‘Sa YJOI SOU 79 SPUIYI SOU S1IVUI poder; ° 
7? “SJUIYI SOU D DIFOAI (> @ 
“SP]POMIO SOU SUL? PPO @ 
“GPJIO SOU SUDp apprbhopUuy,: ® 
SANAOO SOV 
aurspuvb/07 
ap was mn pony p ya worspyon ap 2anatd ato 
72 SIUTOUINY SIPADOSIAA SID WwOnsa 
LY] SUD PMI) 2200 AD 72 Gy SslapVY MP AIKRLD @ 
“SUPOSPQ X10 SaUbsofiso9 7? SI2DIYfE puourrUuorpapag. 
pp wonnubtof3 sourusbo1d sap MUM @ 
220% I) 2 S120I0 AP IMOMSIGYUN SSS220N SA) AIISSD @ 


aqustwYsunty yo pyoyibp B0QI2N]O UOLR{OP BUND AHIII0 @ 
“2PM DUI NYP UOMIUOL Ud A}OOMOULOLY 72 S2YBIIIY @ 


sfpoafjo soy 


QUUPPDUDI 2I2IO8 1D) YP POMDZUISAMG sd 2 UDO 
WOU ‘aquojequron qusupmy anbygnd Uonruof Bun 
MOU OIE J08 DPDUDO) Up worpyynyog 1) 200 11189) 


UOISSNU IbZOK 











‘qusunauuonpepled op yo uorpmuntyf sp saunimsbortd ap 
wounpsotd 1 op p anbygnd uoysue by.ap sayso sop p sezyfipomb 
sauuosted op uorpnjusou 2 ap goin atppyuaurapng aUrsruvbrtO7 

qv upoung mp anbygnd word by ap UojssUNUoy Ref 


IIPUDUt Ht} 
UOISSIU AP PIUOUD 


apni up anby gn UorpoUuof by ap UOISurutog 





Q 




















DPDUD) Up anbygnd UOIIUOL | D) AP UOISSIUUOY 


HOMES OUI 
xYY~o CREKSS FEO | 


‘@IIOSSILIWOD D7 


HOODS HEqIIS » 


aly, 


‘ QIIOSSIUIWOD 97 


Bais ? 


‘@JUSPISPld DT 


‘UOILOJOPISUCD SJNDOU 

SOJ} SIJOU SP DOUDINSSD || ‘SISIUI) S| INSISUC/| JEEIBD ZaIINSA 
(G86 ‘OPOUDD NP SeA@S/ASJ SIO] SEP EE-d S4JId—OYd) enbyqna 
UOHOUOF!J DJ SUOP JOJAWA,| INS IO] KD] OP /p SJOILIO,| SP suOIpsOdsit 

XND {USWUPUWUNOJUOS JUSWSLOd NO YOddD) a1JOU SUOJZeLUNOS SNON 
‘V661-C66l SIVIOUDUly SQUUD, 

INOA DPHUND Np enbijqnd Uo!JOUO} D] BP UOIssILULUOD KH} ep oddo 
9| UBLWUSLDd ND JELUSsElC JIOINOA UBIQ SBP SUD SNOA SNON 


‘SAJSIUI) S| INSISUO\ 


pMDI 

SOUNLUWWODS Sep sIQUIOUZ 
SUO|JODIUNWILUOD Sep 24{SIUl| 
‘d'o ‘Andnq |e@UudI|\) e|qoJOUOY, 





a 


at} 


an 








Government 


Publications 


Gad Public Service Commission | Commission de la fonction publique 
of Canada 


1994-95 
Annual Report 


+i 


Canada 













Annual R 


a 





A summary of this report is available in Braille, large print and on 
audio cassette. 


©Minister of Public Works and Government Services Canada 1995 
Cat. No. SC1-1995 
ISBN 0-662-61987-0 


ib & Public Service Commission Commission de la fonction publique a 


of Canada du Canada 





TDhe Honowable Michell Dupuy, ho. 
Minister of Communications. 
Kouse on Gommons 


Ortawea 


Dear Minister 


We have the honott Of asking You lO transit for tabling an Sertianent 
the report of the Public Service Commission of Canada zor LO9F-YS 


_Sescal yea 
i is submitted to Leurtiament tr accordance with section 47 oS the Public 


Service Employment Act (C/ahter PSS, Revised Statutes of Canada, 7956/. 


Yours SUC CY, 
ic 


‘Sa Beatie ta. 


Ruth Hib bard 
Sresident 


Ginette Stewat 


D at 
6 ONUTUSSLOICE 


Dre e. 
: Vary Gusella 


Conumtsstoner 





Public Service Commission of ‘Canada 


Misston Statement 
Our. Mandate 
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Looking Ahead 





This annual report breaks with the past. Unlike 


typical annual reports, this one is as much about 


the future as it is about the year just passed. 


Consistent with its legal requirements, it reports 


on the Public Service Commission’s transactions 


and affairs during 1994-95 (Chapter 4). 


However, this year the Commission believes the 


PSC's Annual Report should provide more. So, 


this and the following two chapters attempt to 


put this information in context and to explain its 


relevance to the renewal and revitalization of the 


Public Service. 








The Public Service Employment Act (PSEA) 
establishes the PSC and sets out its mandate. 
The PSC is not the voice of the employer or of 
employees. Rather, it is an agent of Parliament, 
an independent trustee and guardian, 
concerned with the whole of the Public Service. 
As such, it can be, should be and will be a 
conscience, a catalyst, a coach, to keep things 
together and help the parts work more 
smoothly. 

The PSC does not have all the answers to 
the human resource issues which lie ahead, but 
believes it has a leading role in working out the 
answers with the other stakeholders in the 
governance of Canada. The Commission 
believes it has a duty to share information, to 
present ideas, to ask the tough questions and to 
make parliamentarians and other Canadians 
aware of issues and concerns. In short, with 
others, we have a duty and a determination to 
foster and inform an on-going understanding 
and debate about the present and future health 
of the Public Service. This annual report focuses 
on the renewal and revitalization of the Public 
Service, and raises some emerging human 
resource issues for the short, medium and 
longer term. Renewal is a never-ending process, 
where results become points for new 
beginnings, each time influencing what work 
the federal Public Service will be asked to do 
and how it will do it. 


Canadians trust that their food, water and 
medicines are safe; that trains, ships and 
airplanes will transport them unharmed; that 
their pension cheques will arrive on time; that 
their bank deposits are secure; that they receive 
fair treatment and service without resort to 
bribery. In these and countless other ways, 
Canadians have been served extremely well for 
almost a century by a professional Public 
Service. However, the large bureaucracies 
created in more stable and prosperous times 
cannot respond quickly enough to the rapid 
change that characterizes the modern world. 
Furthermore, we can no longer afford them. 
The size of the public debt load is forcing a 
reduction in the size and services of 
governments in all jurisdictions. The review of 
the role of government begun in the 1995 
Budget will have a huge impact on how the 
federal Public Service functions internally. It 
will also impact on its relationship with citizens, 
other levels of government and other sectors of 
the economy. As the Public Service evolves to 
meet the challenge ahead, the Commission 
underscores the importance of maintaining the 
essential aspects of the fabric of a Public Service 
which has served and continues to serve 
Canadians so well. 








The new realities are forcing governments 
to operate in new ways that challenge the 
traditions of the Public Service. For example, 
reconciling the demand for more risk-taking 
with a prudent regard for public funds; or the 
demand for more privatization or 
contracting-out with the need for accountability. 
The Public Service will have to provide the 
public with the services it wants, at a price it 
can afford, with the controls and accountability 
it needs. We may have to be more accepting 
that some mistakes occur and that we do not 
always know the right answer. A balance will 
need to be found between the security 
employees need to take reasonable risks and the 
incentives to impel them to do so. 

Current trends in the developed world 
towards more flexible work methods, 
conditions of employment and the notion of 
career will no doubt be reflected in the public 
sector. The pace and degree of change will 
mean evolving relationships — partnerships, 
strategic alliances — between the public and 
other sectors! stakeholders in delivering 
programs and services. Still, there will remain a 
core of activities — providing policy advice to 
ministers, interpreting and applying laws and 
regulations — to be performed by professional 
public servants sharing a common culture and 
values. 





For the Public Service, 1994-95 was "the 
year of getting ready", wrestling with Program 
Review, identifying savings for the 1995 Budget 
and beyond, and implementing the historic 
downsizing now underway. As always, the 
Public Service Commission will ensure that the 
people of Canada are served by a highly 
competent, non-partisan Public Service 
representative of Canadian society. 














The Renewal of the 
Public Service 





An efficient public sector is one element 


that will continue to provide Canada 


with a competitive advantage in meeting 


the challenges that lie ahead. If Canada 


is to remain successful in a globalized 


economy, a good deal of care and 


purpose will need to go into regenerating 


the complex entity known as the federal 


Public Service. That process has begun. 








Renewal is about doing things in new ways, 
addressing policy issues from a new 
perspective, fundamentally rethinking the 
business of government proper, and 
establishing new working relationships between 
the Public Service, other sectors of the economy 
and Canadian citizens. 

Above all, renewal is about rediscovering and 
reaffirming the real purpose of public 
institutions in our society today and into the 
21st century. 


A NEw PUBLIC SERVICE 


For some time now, questions have been 
raised about the culture of the Public Service. 
The prevailing image of the Public Service, 
aptly described by renowned Canadian political 
scientist Kenneth Kernaghan, is one of a body 
of permanent public servants with job 
descriptions, generous fringe benefits, 
employment security and career paths, and 
from whom anonymity, impartiality and 
accountability to ministers is expected. Closely 
linked to this concept and thus to the practice 
of a professional Public Service are four 
principles: 
* making appointments with a view to 
preserving political neutrality; 
¢ making appointments based on merit: 
* making appointments from within the 
Public Service as much as possible; and 
* providing assistance for public servants in 
selecting and pursuing career goals. 


This traditional culture of the Public Service 
has faced several challenges in the 1990s. 

On one hand, a new vision of the Public 
Service has begun to emerge from within. 
Initiatives like Public Service 2000 made 
progress in fostering client-centered service, 
removing red tape and introducing more 
initiative and creativity, promoting continuous 
learning, and developing new accountability 
frameworks to devolve greater authority and 
responsibility to managers. Coupled with these 
are the human resource issues of an aging 
workforce, maintaining the competence of the 
Public Service and making it an attractive career 
option, among others. 

A second challenge to the traditional Public 
Service has come from outside. Ongoing fiscal 
restraint, new technologies and public cynicism 
towards public institutions have underlined the 
need to re-examine the image of the Public 
Service and to face new realities. In light of 
these external pressures, a paper entitled The 
Way Ahead for Human Resource Management in 
the Public Service was prepared in February 
1995 by the Personnel Renewal Council (made 
up of departmental representatives elected by 
the Heads of Personnel). It set out to propose 
new directions for the management of people in 
the federal Public Service. 

Inspired by the perspective in David Noer's 
book, Healing the Wounds, the Council's paper 
noted that change is inevitable and the 
challenges are enormous, not the least of which 
is the fact that the implicit employment contract 
which guaranteed relative job security to 








employees has been abrogated. The paper 
makes a number of proposals to facilitate the 
change and to support those individuals who 
leave the Public Service and those who remain. 
First, anew concept of employability is 
required. Second, counselling and training are 
required for the residual workforce to help 
employees process the grief and anxiety they 
experience from living through major 
transformations in their work environments. 
Third, the concept of job ownership must be 
changed. Fourth, managers require training and 
tools to assist them in transforming their work 
environments. 

Additional challenges were presented by the 
1994 Program Review and the 1995 Budget. 
The very terms of reference of the Program 
Review, in examining such things as the 
appropriateness and affordability of delivering 
programs, represent a qualitative shift in 
rethinking government. 

The reduction of up to an estimated 45 000 
positions in the federal public sector over three 
years was one important feature of the 1995 
Budget. Of equal significance was the desire to 
redefine the business of government, to put 
forth a new vision of the Public Service and to 
prepare the way for a very different 
environment within government 
administration. 

While it is perhaps too early to draw a 
complete picture, it is nevertheless possible to 
sketch some of the emerging features of the 
Public Service of the future. It will display a 
strong continuity with traditional values such as 
integrity, service, loyalty, merit and neutrality. 
Accountability of the Public Service to ministers 


and Parliament will remain a high priority. It 
will focus on a new understanding of clients, on 
having a more mobile, but still highly 
professional workforce and on the need to help 
Canadians and public servants understand the 
real limits placed on those services that can be 
provided; it will likely also concentrate on 
strategic policy development and on the 
responsibilities of law and regulation. With the 
increasing involvement of groups and 
individuals and the increasing sharing of power 
with others, including with other jurisdictions, 
consensus building and building and sustaining 
networks and relationships will be more 
important than ever. Thus, the Public Service 
will need to seek and recommend innovative 
approaches to carrying out government policies 
and delivering programs. 

Programs and services will likely be delivered 
through a variety of models of organization and 
management approaches. These alternative 
service delivery mechanisms are sure to be 
applied in seeking the most efficient and 
effective formula for serving Canadians. 

Current indications are that tomorrow's 
Public Service will seek to work more closely 
with other entities, be they other levels of 
government, the private and not-for-profit 
sectors or universities, thereby connecting 
centres of expertise throughout the country. The 
same process of developing partnerships will 
apply to the Public Service internally, both 
between and within departments. Working 
across boundaries may help reduce costs, 
improve performance, spawn innovations and 
yield beneficial results. 








HUMAN RESOURCE INFORMATION: 
A TOOL FOR CHANGE 


The future Public Service will not emerge 
automatically. Indeed, a period of adjustment, 
even turmoil, is foreseeable. Change will need 
to be guided and supported by a full range of 
appropriate systems and policies, the 
frameworks that strengthen human resource 
management. 

In the dynamic environment created by 
organizational restructuring, knowledge is key 
to developing effective human resource 
strategies. For instance, since 1992, the PSC’ 
Labour Market Analysis and Strategy Group has 
coordinated the Labour Market Analysis 
Communications Network, a forum for sharing 
information and best practices with other 
departments and central agencies, universities 
and the private sector in the area of labour 
market analysis, forecasts and modelling. By 
offering this centralized human resource 
forecasting and modelling partnership, the PSC 
aims to support and advise departments on 
workforce trends. At the same time, the Group’s 
ongoing contact with clients will allow the PSC 
to strengthen its capacity to anticipate issues 
and trends, and using the insights acquired, to 
develop appropriate responses on those matters 
within its purview. 

Existing human resource reporting systems 
were not designed to plan for the future but to 
track the present. Thus, conscious efforts will 
be needed to upgrade and supplement 
information and data systems, as well as to 
develop other means of supporting ongoing 
monitoring and diagnosis of the health of the 
Public Service. 


One way is through the Staffing Delegation 
and Accountability Agreements the PSC has 
signed or is negotiating with departments. 
These framework agreements are a 
manifestation of relationships built on trust and 
accountability between the PSC and a 
department and provide important insights into 
the operation of the human resource system. 

When helping departments develop their 
individual frameworks for human resource 
management, the PSC can contribute to 
ensuring that staffing values such as merit, 
equity, transparency and fairness are part of the 
underlying philosophy. In this way, the PSC has 
been assuming a greater advisory capacity in 
staffing matters, while line departments have 
assumed increased authority for upholding 
merit. The Staffing Delegation and 
Accountability Agreements also provide a 
strategic lever for deputy heads and senior 
managers to focus on and to use to align human 
resource strategies with the overall direction of 
the department or agency. By defining 
performance standards for the PSC and the 
department or agency and by providing 
monitoring mechanisms, overall accountability 
can also be improved. 


ACCOUNTABILITY 


For the past two years, the Public Service 
Commission's approach to auditing the staffing 
operations of departments to which it has 
delegated its authority has been evolving. 
Delegation does not mean abdication. The 
Commission remains fully accountable to 
Parliament for how the authority provided in 
the Public Service Employment Act is used, even 
when the actions are taken by departments. 








Departments acting under the authority 
delegated to them by the Commission must be 
accountable to the Commission. The 
Commission has two ways of ensuring this. 
First, it will continue to investigate, conduct 
Boards of Enquiry, and hear Appeals on any 
matter falling within its jurisdiction, and will 
determine what corrective action is required. 
Second, it will continue to audit the 
management of staffing activities in the Public 
Pervice. 

In the past, the Commission audited each 
department every four years. In some 
departments, this will continue; in others, new 
arrangements will be negotiated. The 
Commission is negotiating Staffing Delegation 
and Accountability Agreements with 
departments. These Agreements provide a 
better framework for holding departments 
accountable on the basis of performance 
indicators, and for determining where an audit 
is required. In those departments with the 
capability, arrangements are being negotiated 
whereby the departments would share with the 
Commission the responsibility for auditing their 
own activities. The Commission believes that by 
actively evaluating their own performance, 
departments will be encouraged to monitor 
staffing on a day to day basis. 


All the Staffing Delegation and Accountability 
Agreements include the following: 

¢ explicit undertakings for monitoring to be 
done by departments; 

* commitments by the PSC to provide 
support and assistance to departments to 
enhance their capacity to monitor 
themselves; and 

¢ a description of the process and timing for 
the regular review of these agreements. 


BUILDING [TRUST 


While accountability is an important 
management feature, it is important to provide 
an equal focus on values and a climate of trust. 

Recognizing that a climate of trust must be 
built from within, with the aid of human 
resource policies and practices, the PSC 
reviewed its approach to recourse. Traditionally, 
the recourse function — appeals against staffing 
actions and investigations of complaints — 
followed an approach whereby the Commission 
was expected to intervene and to adjudicate 
whenever inappropriate behaviour or breaches 
of the PSEA were alleged to have occurred. 

The review concluded that the present 
quasi-judicial processes were effective. 
Therefore, the approach to statutory recourse, 
i.e., appeals, inquiries under section 6(3) of the 
PSEA, and deployment processes, will continue 
to be used with improvements in efficiency. In 
other instances, such as harassment 
investigations and investigations under 
section 7 of the PSEA, the Commission has been 








developing an interest-based approach to 
recourse that promotes alternative, flexible 
dispute resolution mechanisms. Prevention and 
mediation will be emphasized while ensuring 
that the process is open, fair and transparent. 
This approach allows parties not only to resolve 
problems faster, but to resolve them themselves 
with the assistance of PSC mediation services — 
in their own and lasting interest — and thus to 
reduce the chances of any recurrence. 

The 1993-94 annual report mentioned an 
increase in harassment complaints referred to 
the PSC. A modest decrease in the number of 
complaints received this year (see page 40, 
Investigations) may be attributable in part to the 
fact that complaints are being addressed by 
organizations before complainants approach the 
PSC, to a heightened awareness of and 
assumption by departments of their 
responsibilities, and increased sensitization of 
managers and employees in harassment 
prevention. 

In December 1994, the Treasury Board 
released the revised Policy on Harassment in the 
Workplace. The objective of the new policy 
remains to “provide a work environment that 
supports productivity and the personal goals, 
dignity and self-esteem of every employee.” A 
current review of this policy could affect the 
future role of the PSC in harassment 
investigations. The PSC supports the objective 
of the Treasury Board for a harassment-free 
work environment, which in turn should 
reduce the need of employees to use the 
avenues of recourse. 


A FRESH LOOK AT STAFFING AND 
TRAINING 


At the beginning, this chapter asserted that 
renewal was about doing things in new ways. 

In 1995-96, the PSC will undertake, with 
other central agencies and departments, a 
review of the staffing system. The goal is to 
maximize the flexibilities in the PSEA and 
provide more opportunities for departments 
and managers to use the staffing process in ways 
tailored to their individual requirements. The 
initiative also aims to provide more support for 
managers who pursue appropriate meritorious 
selection, and to improve efficiency in staffing 
by eliminating procedures which do not 
contribute to merit. The project will involve 
consultation with unions and managers. It will 
also attempt to find shared views on the 
principles and values underlying the staffing 
process so as to build on them. One objective is 
to significantly reduce the time required for 
most staffing. 

The PSC will continue to ensure that those 
with delegated staffing responsibility 
understand their responsibilities and have the 
knowledge and skills to support their 
departments! renewal and re-engineering 
initiatives, 

The Canadian Centre for Management 
Development and the PSC, working with the 
Treasury Board Secretariat, are engaged in a 
service-wide review of training and 
development to improve the efficiency and 
effectiveness of federal initiatives in these areas, 
to identify areas of duplication and overlap, and 
to develop a strategic framework to ensure 
training will contribute to renewal. 
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THE WHOLISTIC COMPETENCY 
PROFILE: BUILDING BLOCKS FOR 
ORGANIZATIONAL NEED 


Recognition that an organization is only as 
competent as its members has led to a search 
for salient, predictive information regarding the 
depth and breadth of the competencies that 
comprise an individual. Competency profiles 
describe not only requisite levels of 
competencies, but how they combine to enable 
successful performance. Competencies provide 
a common vocabulary that can be the building 
blocks of a comprehensive, competency-based 
approach to human resource and other 
organizational issues. 

In 1990, the Profile of Public Service Leaders 
and Managers was introduced, based on 
extensive research and consultation by the PSC’s 
Personnel Psychology Centre. It described key 
characteristics that defined effective managerial 
performance. The Profile broke new ground: it 
incorporated a notion of hierarchical changes in 
characteristics, something generally 
unaccounted for in other profiles. Early in 
1995, the Wholistic Competency Profile (WCP): A 
Model for the Future was under development 
with the goal to build and expand on the 1990 
Profile of Public Service Leaders and Managers. 
The new model is designed to generate profiles 
that specifically describe individuals in terms of 
the whole range of competencies. All levels in 
the organization can be profiled, not just its 
leaders and managers, thus recognizing the 


important role played by every member. The 
model describes individuals in a more 
comprehensive way by means of an expanded 
list of competencies. Traditionally, the focus of 
assessment was on the technical skills and 
knowledge that are directly linked to a job 
description for a particular position. While 
skills and knowledge are important aspects of 
an individual's contribution to an organization, 
they do not give a full picture of an individual. 
The WCP recognizes that an array of all types of 
competencies interact to determine actual 
performance. 

In summary, four factors can influence work 
performance: an individual's competencies, job 
requirements, interactions with others, and 
organizational characteristics. The WCP 
describes the impact of each of these factors on 
work performance. 

The fundamental features of the WCP are 
that it: 

¢ is wholistic, not only in terms of 
identifying a comprehensive range of 
competencies within an individual, but in 
encompassing the individual, team or 
organizational contexts in which they are 
expressed; 
identifies a detailed list of competencies 
that are described in six categories: skills 
and abilities, principles, values, attitudes 


and beliefs, personality, 
leadership/management and followership 
style, physical characteristics, and 
knowledge; 








recognizes the utility of behavioral, 
subjective, judgemental and objective 
information as indices of individual 
performance and potential; 


recognizes different levels within 
organizations by identifying distinct levels 
of work within the organization which 
correspond to differing amounts of 
responsibility, authority and accountability; 
describes different organizational roles that 
have an impact on the competencies 


required to be successful, these being 
individual contributors, administrators, 
managers and leaders; and 


considers individual performance within 
an organizational context. The model 
recognizes that an organization does not 
remain static. 

While still under development, the WCP is a 
conceptual model with far-reaching 
implications for human resource activities. The 
model can provide a common framework for 
activities such as assessment, performance 
appraisal, employee training and development 
and organizational planning. It provides 
individuals from different functional areas or 
from different organizations with a common 
language for discussing jobs and job 
requirements. The model aims to understand 
individuals better, not solely for formal human 
resource purposes, but also to help the 
individual and the organization identify, 
develop and fulfil their potentials in tandem. 


In addition to the benefit that an integrated 
approach would bring, the WCP framework 
also has flexibility. Once a profile for an 
organization has been created, complete with 
levels of performance required for each 
competency, individuals can be assessed against 
it in what is commonly termed a gap analysis. 
The comparison of an individual's competency 
level with those of a profile will determine the 
degree of compatibility. 

The benefit of focussing on competencies 
rather than technical skills and knowledge 
alone is that individuals outside of the 
traditional group category can be assessed on 
their readiness to assume new work. This not 
only encourages a greater freedom of movement 
across job groups than might otherwise occur, 
but also provides flexibility for the hiring 
manager. Organizations also benefit — they are 
given the opportunity to maximize the potential 
of every individual they employ. 








THE CHALLENGE AHEAD 


As a central agency, the PSC is in a position to 
identify and assess emerging trends and draw 
some conclusions with respect to human 
resource management in the federal Public 
Service. It also has an obligation to share its 
findings with other stakeholders. In so doing, 
the PSC, departments and others involved in 
human resource management can make 
operational adjustments in response to these 
findings. With better systems, information and 
intelligence, they can also seek improvements 
which go beyond meeting today’s demands and 
address the challenges of tomorrow. With these 
actions, the PSC and all players can assure that 
the Public Service maintains its reputation as 
one of the finest in the world. 
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Revitalization: 
Contronting the 

Challenge 











The forces of change are gathering momentum, 


both inside and outside the Public Service. To 


confront their challenges, the Public Service must 


be viable and vibrant, operating at the leading edge 


of modern management practice and public policy 


thinking. It must be highly skilled, peopled by 


energetic, imaginative and confident men and 


women, who are dedicated to serving the Canadian 


public, and who accept accountability in exchange 


for the authority to act on their initiative. 








As in other jurisdictions around the world, 
the coming years will see the federal Public 
Service reduce its reliance upon a 
predominantly permanent workforce. 
Contemporary management theory holds that, 
in large corporations, employees will have more 
mobility in and out and across. So, too, in the 
Public Service. To meet the changing role of 
governments and operational needs, new ways 
must be devised to support flexibility and 
mobility within the federal Public Service and 
the Canadian public sector while maintaining 
the essence of a professional Public Service. 

Figures for the last 10 years reveal that the 
size of the Public Service workforce has 
remained relatively stable, although the 
proportion of temporary (term and casual) 
employment has been increasing somewhat, 
while entry levels and departure rates have been 
declining in the recent past. The indeterminate 
workforce in 1985 was 209 000: it reached a 
low of 194 000 in 1989 and again in 1995. 

The overall increase of 9% in appointment 
activity in 1994-95 (Table B, page 35) was due 
mostly to an increase in the re-appointment of 
term employees (re-appointments of terms in 
1993-94 totalled 39 688; in 1994-95, this 
figure was 51 721) and an increase in the 
number of casual appointments. In 1994-95, 
indeterminate appointments to the Public 
Service accounted for only 0.8% of all 
appointment activity, representing a dramatic 
decrease from 4 028 in 1992-93 to a low of 
1 400 in 1994-95. Since 1984-85, separation 
rates have declined from 5.8% (12 076) to 3.3% 
(6 592) as of March 31, 1994. In 1984, 5 522 


public servants retired from the Public Service; 
in 1993-94, 3 361 retired. Other types of 
separations declined from 6 554 to 3 231. 

The Public Service saw a continuing trend 
toward a decrease in mobility in 1994-95. Both 
inter-and intra-departmental mobility 
(excluding acting appointments) have dropped 
significantly in relation to the indeterminate 
population — from 24.2% in 1990-91 to only 
9.7% in 1994-95. However, term appointments 
(excluding term re—appointments and acting 
appointments) remained relatively stable in 
relation to the term population, at about 45%. 
The overall use of transfers and deployments 
decreased from 19.9% in 1993-94 to 17.9% in 
1994-95 (Table B, page 35). 

Fluctuations in indeterminate appointments 
over the ten-year period were mostly 
attributable to policy and program changes, 
such as increases due to the implementation of 
the GST. Implementation of Program Review 
initiatives over a three-year period is expected 
to result in a decrease in the size of the 
indeterminate workforce. 

The Executive (EX) Group has also seen 
fluctuations and, in recent years, decreases: in 
1984, there were 4 281 executives; by 1990, the 
number had grown to 4 775, but has since 
declined to a low of 3 879 in 1994 with another 
decrease to 3 738 in 1995. 

The combined effect of downsizing, reduced 
recruitment and reduced separation rates will 
be the continued aging of the Public Service. In 
1984, the concentration of employees was in 
the 30-to 34-year age band. Currently, over 
30% of the Public Service is in the 45-to 








54-year age band, with over 60% of the EX 
Group falling in that age range. By the year 
2005, the highest concentration of public 
servants will be in the 50-to 54-year age band. 
In other words, this demographic bulge of 
people moving together through time and 
careers will be on the verge of retirement. In 
fact, by the year 2005, over 70% of executives 
and approximately 45% of the executive feeder 
group will be in a position to retire. And while 
recruitment has been down significantly in 
recent years, those hired tend to be older than 
entry-level workers in the labour force at large; 
the average age of new indeterminate hires is 
B35: 

Strong leadership from senior public servants 
will be critical to the successful building of the 
future Public Service, with its challenges and its 
unknowns. The PSC, in partnership with other 
central agencies and departments, will develop 
strategies to better identify future leaders, to 
ensure smooth succession planning, and to 
better manage the executive cadre. 

While maintaining a flow of new skills and 
knowledge is essential to maintaining the 
vitality of the Public Service, a large part of the 
solution lies within our existing workforce — 
those who remain in the Public Service after 
downsizing. Recommitting and inspiring these 
people through and throughout the change 
process itself, by creating conditions for new 
thinking, new behaviours and new skills — by 
involving them in the change process and 
fostering greater diversity in the workforce — 
will contribute to continuous learning and 
excellence in the Public Service. 


As fiscal year 1994-95 drew to a close, the 
PSC was positioning itself to anticipate and to 
meet the needs of stakeholders arising from 
Program Review, including: 
¢ retraining and reskilling employees to suit 
changing requirements; 

¢ in cooperation with the Canadian Centre for 
Management Development, ensuring that 
training and development are used 
strategically to maintain ongoing operations, 
and that managers acquire the competencies 
to lead and manage change; 

¢ matching surplus employees with available 
and appropriate jobs (priority 
administration); 

¢ providing career transition services, 
including counselling and motivation to 
help employees deal with the changes in 
their work environment, including "care for 
the caregivers"; and 

¢ reorienting and refocusing recruitment 
activities. 


RETRAINING AND RESKILLING 


While embarking on revitalization efforts, it 
is necessary to raise fundamental questions 
about the future role and functions of the 
federal Public Service — for example, what types 
of work and what competencies will be 
required — in order to develop recruitment and 
retraining strategies to meet future objectives. 

The PSC's continuing work on developing 
the Wholistic Competency Profile will be helpful 
in providing building blocks for use in 
determining competencies for the future. 








(Further information on the Wholistic 
Competency Profile is provided in chapter 2, The 
Renewal of the Public Service.) 

Continuous improvement, reskilling and 
knowledge-development are paramount to 
organizational productivity and survival. 
Training and development must be seen as an 
essential cost of doing business. The quality and 
application of training, together with 
assessments of its efficiency and effectiveness, 
become even more important, as does the 
recognition that training can take many forms 
(apprenticeship, pairing, mentoring, etc.). 

There is an increasing call for more 
tailor-made, on-demand training, designed and 
delivered to meet specific needs on a 
just-in-time basis, and for greater use of new 
delivery mechanisms using information 
technologies such as self-learning and distance 
learning. At the same time, the role of the 
human resource training specialist is shifting to 
one of assisting in the assessment of needs for 
reskilling and career development, and of 
providing better quality advice on the kinds of 
training approaches which best meet 
organizational and individual needs. During 
1994-95, Training and Development Canada 
developed new courses to help departments 
respond to the rapidly changing work 
environment and in collaboration with Treasury 
Board Secretariat and ten departments, 
produced three guides on change management: 
the Guide on Managing Change, the Guide on 
Continuous Learning, and the Guide on 
Partnerships. 





In addition to formal training, new 
competencies are acquired through on-the-job 
experience. The Public Service Commission 
administers a number of developmental 
programs for this purpose, such as the Career 
Assignment Program, Interchange Canada and 
International Programs. Developmental 
programs will be critical to smooth succession 
planning, as they provide a source of talented 
individuals who may become our leaders of 
tomorrow. The importance of these programs to 
Public Service renewal and revitalization is 
reinforced by the fact that, despite the uncertain 
employment situation as a result of program 
review, the level of activity for all of these 
programs has remained constant. They 
represent excellent opportunities for employees 
to broaden their experiences, acquire useful 
knowledge, sharpen their management skills, 
and develop new contacts. 

The PSC is currently reviewing its 
developmental programs in order to identify 
greater efficiencies, including further 
opportunities for integration, and to assess 
effectiveness in meeting client and Public 
Service needs. Pending the outcome of this 
review, it may be followed in 1996-97 by a 
service-wide review of all federal developmental 
programs in order to ensure relevancy to these 
needs, a mechanism for smooth succession 
planning, and economy and rationalization in 
delivery. 








As the federal Public Service moves toward its 
emerging vision of a flexible, innovative and 
diverse workforce, steps will need to be taken to 
enhance and broaden the opportunities for 
mobility within the future Public Service and 
between sectors (levels of government and the 
private sector). 


PRIORITY ADMINISTRATION IN A 
PERIOD OF TRANSITION 


The February 1995 Budget was the first 
major step in the process of redefining the 
nature of the Public Service, with an announced 
reduction, over a three-year period, of 
approximately 45 000 indeterminate positions, 
of which 33 000 are under the Public Service 
Employment Act (PSEA). A number of measures 
were introduced by the Treasury Board to 
facilitate the reduction: the Early Retirement 
Incentive (ERI), available in all departments; the 
Early Departure Incentive (EDI), and limits on 
employment security, were put in place for 
those departments defined as "most affected." 

In addition, in the context of the Budget 
Implementation Act, provisions of the PSEA 
governing priority placements were amended. 
These amendments allow the PSC to give a 
department's own surplus employees priority 
for appointment within that department, ahead 
of all other priorities, both within the 
department and from other departments. The 
PSC also has authority not to appoint a priority 
person if the appointment would result in 


another person becoming entitled to a priority. 
The changes will help departments manage 
reorganization and downsizing in a more 
rational and humane way. Surplus employees 
will be matched to opportunities with the 
highest degree of efficiency, with the least cost 
and with a minimum of disruption. 

Changes are also being made to the priority 
clearance process to allow the PSC to intervene 
more effectively in selection processes that have 
already commenced — where a priority 
placement could result. 

Historically, departments have had the 
greatest success in placing their own surplus 
employees, in part because they are in a better 
position to match qualified employees to 
positions within the department. Of the 
priorities placed in 1994-95, 80% were placed 
in the home department, by the home 
department. However, priority management Is a 
shared responsibility involving individual 
departments, public servants and the PSC. In 
order for the PSC to be effective in its role of 
marketing priorities interdepartmentally, there 
must be an appropriate match between the 
requirements of the vacant position and the 
qualifications of the priority person. In the last 
months of 1994-95, the PSC delivered training 
to assist its regional staff to work with 
departments in making high quality referrals. 
Departments were also advised of a wider 
application of the standardized tests available 
from the PSC's Personnel Psychology Centre- in 
the context of workforce reduction. 








These new measures are expected to increase 
the capacity of departments to place 
experienced and skilled employees 
expeditiously and to help preserve the 
competence of the Public Service. Surplus and 
layoff priority activity was up substantially in 
1994-95, with 12 235 priorities (new and 
carry-over) registered in the Priority 
Administration System, compared to 10 594 in 
1993-94. However, this was attributable to the 
taxation modernization exercise at National 
Revenue, where 3 283 positions were declared 
surplus because of the on-going restructuring, 
but where all employees were immediately 
re-appointed to new positions (Table H, page 
46). If these priorities were excluded from the 
data, the inventory of priorities and the rate of 
placement would have remained relatively 
stable. Although a major personnel reduction 
exercise at the Department of National Defence 
was announced early in the year, the budget 
announcement on the size of program 
reductions for most departments occurred too 
late in the fiscal year to be reflected in the 1994- 
95 numbers on surplus priorities. 

As within other occupational groups of the 
Public Service, the Executive Group has been 
affected by downsizing measures — an 
approximate 7% decrease from March 1993 to 
March 1994, and another 3.7% decrease to 
March 1995. The Commission remains vigorous 
in its resourcing process for EX vacancies to 
ensure maximum consideration of priority 
candidates. 


Based on Treasury Board estimates, after 
take-up of ERI, EDI, and transfers to other 
organizational models, there may be as few as 
8 000 - 10 000 affected employees requiring 
reintegration within the Public Service over the 
three-year reduction period. However, 
reintegration may be problematic in certain 
geographic areas or for particular occupational 
groups. The PSC is working with departments 
to identify areas of concern and to develop 
strategies which address these concerns. The 
number of vacancies may also be significantly 
reduced over the next three years. Recent years 
have seen normal separation rates falling, from 
about 7% in 1988 to approximately 3.3% in 
1994. 
The full impact of the reductions will not 
become apparent until well into the three-year 
reduction period. The PSC will help monitor 
the post-budget environment with regard to: 
¢ the take-up rate for the departure incentives; 
¢ the extent of transfer of government 
programs or activities to other service 
delivery mechanisms; 

¢ placement opportunities created by new 
programs; 

* an examination of the use of temporary 
resources; and 

* representational, regional and/or 
occupational impacts. 








CAREER TRANSITION SERVICES 


Evidence from organizations that have 
downsized strongly suggests that interventions 
are necessary to assist those affected. While 
departments have the prime responsibility to 
provide career transition services to their 
employees, in 1994-95 the PSC developed a 
comprehensive package of Career Transition 
Services (CTS) to assist departments in meeting 
the needs of public servants — those affected by 
workforce adjustment, as well as those who 
remain in the Public Service. 

Services include enhanced priority referral, 
advice and assistance to employees and 
managers about the rights and obligations of the 
parties in the placement process, the provision 
of self-directed career transition materials by 
regional resource centres, career counselling for 
all levels of employees, psychological 
counselling, assessment services and 
professional outside placement initiatives. The 
PSC has also provided departments with a 
comprehensive compendium of materials, tools 
and services for career transition available in the 
public and private sectors across Canada. 
Workshops and individual services to help 
departments support their caregivers — those 
who provide services to employees and 
managers affected by workforce adjustment — 
are being developed by the PSC. 


In March 1995, Treasury Board Secretariat 
and a national union committee approved the 
establishment of a Joint Labour-Management 
Process to ensure a co-operative effort and 
commitment in developing a consensus on 
managing support services for affected 
employees, in particular, to assist employees in 
making informed transitions within or out of 
the Public Service. The Public Service 
Commission participates directly in this 
initiative and supports the activities of others. 
More partnerships of this nature will be 
encouraged to assist all players through this 
transition. 


RECRUITMENT AND REJUVENATION 


Faced with continuing staffing controls, 
1994-95 saw a 43% decrease (from 2 444 in 
1993-94 to 1 400 in 1994-95) in the 
recruitment of indeterminate employees. In fact, 
during the fiscal year proper, the Public Service 
remained virtually unchanged; there were 
relatively few departures and the fewest 
indeterminate hires since World War II. The 
majority of Public Service positions were 
resourced by means other than external 
recruitment, such as internal appointments, 
deployments, placement of priorities, 
secondments or temporary assignments. 








Despite downsizing and staffing controls, it is 
critical for the future health of the Public 
Service to ensure an influx of new people. As a 
result, the PSC will focus on developing 
recruitment strategies to ensure continual 
rejuvenation, concentrate its recruitment 
activities on less but more targeted recruitment, 
and develop a better and wider assessment of 
skill sets with respect to those being recruited. 

As part of the PSC’s commitment to renewal, 
the Post-Secondary Recruitment (PSR) 
campaign serves as a prime vehicle for this 
process. Recent university graduates bring 
current knowledge, new attitudes and fresh 
ideas into the Public Service and help it to keep 
pace with the times. In response to needs 
identified by departments, individuals recruited 
to the Public Service under the PSR campaign 
tend to be highly technical specialists, such as 
economists, auditors, engineers, and computer 
systems analysts. 

Other recruitment programs, such as the 
Management Trainee Program (MTP) and the 
Accelerated Economist Training Program 
(AETP), also contribute to government renewal 
and provide a way to replenish the pool of 
future Public Service managers and leaders. A 
key concern for the PSC in the late 1990s will 
be improving the focus, co-ordination and 
delivery of recruitment programs. Starting in 
September 1995, the promotion and marketing 
phases of the Post-Secondary Recruitment 
campaign will include both the MTP and the 
AETP 





COMMUNITY—BASED APPROACH 
TO RECRUITMENT 


In reorienting and refocusing the PSC's 
recruitment activities, recruitment and selection 
tools will be designed to attract individuals with 
the ability to work within a constantly changing 
environment. The assessment of potential 
employees will focus more generally on the 
long-term requirements of the Public Service 
and on ensuring adequate supplies of 
specialized expertise to meet traditional and 
emerging needs. Stronger marketing strategies 
in existing recruitment programs will also be 
needed to promote the federal Public Service as 
a desirable place to work. 

Another means of improving the delivery of 
recruitment programs is through a community- 
based approach to recruitment, involving all 
stakeholders: federal government departments, 
other levels of government, the private sector 
and academic institutions. Over the medium 
term, the PSC plans to pilot an occupational 
community-based approach to resourcing based 
on internal and external partnerships, with a 
view to developing new human resource 
strategies that will reduce costs and better align 
recruitment with the future needs of the Public 
Service. It is expected that the pilot will run 
until June 1998. 











Over the longer term, it is hoped that the 
results of the pilot project will be incorporated 
into a broader review of resourcing and 
recruitment for the entire Public Service, rather 
than for just one or two occupational 
communities. The result of the broader review 
would be a report, developed in conjunction 
with other players involved in human 
resourcing for the Public Service, containing 
recommendations and a detailed corporate 
recruitment strategy. 


A TEST DRIVE ON THE 
INFORMATION HIGHWAY 


Exploration of new and innovative methods 
for recruitment continued in 1994-95. For 
example, in response to a client request to 
recruit an epidemiologist, the PSC piloted the 
use of the Internet to place an announcement 
for those seeking employment in the biological 
sciences. Within one week, the tremendous 
response, as well as the quality of applicants, far 
exceeded expectations. 

The success of the pilot led to further use, 
and in some regions of the country the 
electronic highway is now providing the PSC 
with an effective method to recruit for unique 
positions, such as computer analysts, chemists, 
biologists and editors, at a nominal cost. For all 
other groups the PSC is presently making the 
Internet available as a recruiting tool to all of its 
offices across Canada and is exploring its use to 
recruit summer students. In addition to 
recruitment, the PSC is examining the use of 
the Internet to provide effective client service, 


expand research capabilities and share 
information about programs and services. The 
Commission continues to ensure that 
candidates have reasonable access to positions 
available through its traditional recruitment 
methods. 

The PSC's National Capital and Eastern 
Ontario Region has also joined the National 
Capital FreeNet. Members can obtain 
information, in both official languages, on the 
job situation and on competitions that are 
currently open to the public. This initiative is 
proving to be a success and is well received by 
the public. 


DIVERSITY CHALLENGES IN A 
CHANGING ENVIRONMENT 


Developing a fully representative workforce 
will be a challenge within a shrinking Public 
Service environment. At the same time, the PSC 
recognizes that it must remain vigilant through 
recruitment and developmental programs in 
creating a workplace which is open to diversity. 
Effective recruitment and promotion alone will 
not achieve the goals of employment equity in 
the Public Service. The PSC remains optimistic 
that fostering a culture that values diversity, 
with managers skilled at managing a diverse 
workforce, together with the increased 
availability of well qualified candidates chosen 
via objective assessment tools, will result in a 
workforce where diversity becomes the 
accepted norm. The arguments for the 
acceptance and appreciation of diversity in the 
workplace have never been stronger. 
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The PSC and Treasury Board Secretariat assist 
departments to create and maintain a diverse 
and representative work environment through 
such initiatives as the Special Measures 
Initiative Program (SMIP). The SMIP comprises 
an array of recruitment, career consultation, 
training and development programs. One of the 
major components of SMIP is the Special 
Measures Innovation Fund, which funds 
diversity training projects in areas such as 
cross-cultural awareness, race relations and 
accommodation of differences. True 
representativeness also means equitable 
representation at all levels in the Public Service, 
not just overall representation. The PSC’s 
Executive Programs Employment Equity 
Directorate helps designated group members to 
prepare to advance into the Executive Group 
through such means as the Diversity in 
Leadership Program. 


MANAGEMENT OF THE EXECUTIVE 
GROUP 


The Public Service must take advantage of 
the opportunities provided in the current 
environment to reassess just which leadership 
and management skills are needed to ensure a 
smooth succession at all levels of the Public 
Service. More specifically, the PSC will 
introduce additional tools to assess potential to 
serve at senior levels in a renewed Public 
Service, and will develop an enhanced set of 
criteria that describe EX core competencies. As 
well, in order to ensure an adequate pool of 
individuals with the potential to fill future 
Deputy Minister and Assistant Deputy Minister 
positions, a comprehensive succession planning 
approach will be developed. These measures 
will also respond to some of the concerns raised 
following a stakeholders' consultation and a 
review of EX resourcing conducted in 1993-94, 
particularly the perceived need for a stronger 
role for the PSC in protecting merit and 
promoting a fair and open hiring process, and 
the need for central agencies to work more 
closely together with departments to foster the 
management of the EX Group as a corporate 
resource. . 

The Commission also approved a policy of 
mandatory posting of all EX entry-level 
vacancies open to all employees who meet the 
basic requirements for further consideration, 
regardless of level. For selection processes 
within the EX Group, increasing posting of 
Opportunities is strongly encouraged, but 
inventory searches will continue to be used 
when appropriate. 
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LEADERSHIP 


In order to deal with the challenges ahead, 
the Public Service requires a competent, 
productive and sustainable workforce with 
strong leaders — individuals who are able to 
anticipate the changing needs of the Public 
Service and to identify innovative and effective 
approaches to human resource management 
within a dynamic work environment. Such 
leadership must include the vision to anticipate 
and interpret the emerging change and its 
benefits, the optimism that it can happen, and 
the courage and skill to motivate and sustain an 
environment that embraces the necessary 
transition. 

The Public Service Commission will continue 
to fulfil the leadership role entrusted to it by 
Parliament and will work closely with Treasury 
Board Secretariat and departments to ensure 
that current and future Public Service leaders 
reflect these values. 
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The Year in Review 





A. PROGRAMS AND ACTIVITIES 
Accelerated Economist Training Program 
(AETP): Each year, the AETP recruits between 
eight and twelve university graduates with an 
academic specialization in either economics or 
public administration at the graduate level, and _ 
trains them to become economic and public policy 
analysts for the federal Public Service. The 
program, a two-year internship, offers four 
six-month assignments at the Treasury Board 
Secretariat, the Department of Finance, the Privy 
Council Office and in a line department or 
regional agency. The recruitment process ts 
conducted through the PSC's Post-Secondary 
Recruitment campaign. Of the 300 applications 
received during the 1994-95 campaign, 40 
candidates were interviewed and assessed, and 12 
were selected. The AETP has been administered 
by the PSC, on behalf of the Treasury Board 


Secretariat, since 1987. 











Appeals: Under section 21 of the Public 
Service Employment Act, federal public servants 
have a right to appeal, before an Appeal Board 
established by the PSC, an appointment made 
or proposed as a result of a closed competition. 
Those who meet the geographical, 
organizational and occupational requirements 
for a particular appointment without 
competition may also appeal against such an 
appointment before an Appeal Board. The 
Board proceeds with a quasi-judicial inquiry 
into the merits of the appointment, and its 
decision is binding on the PSC. If the appeal is 
allowed, the PSC will revoke, or not make, the 
appointment, or will take any other corrective 
action considered necessary, in keeping with the 
Appeal Board's decision. 


A Appeals 


appointments, the application of relative or 
individual merit in the selection process, the 
disclosure of the results of standardized tests, 
the determination of whether a staffing action 
was an appointment and the propriety of the 
area of selection. 

Although the number of appeals with respect 
to appointments following competitions was 
similar to the previous year, there was an 
increase in the number of appointments 
without competition appealed (687 this year, 
563 last year). It would appear, even in a period 
of downsizing, that an increasing number of 
public servants are exercising their rights. It also 
appears that departments are making increasing 
use of appointments without competition such 
as acting appointments and reclassifications. Of 

all the appeals heard under 
section 21 in 1994-95, 80% of 
decisions were completed 





within 10 working days of the 

















die el aVII4 2S end of the appeal hearing. 
No. % No. % Recommendations were made 
Selection processes appealed’ ] 355 1 470 4 by th e J oint Parli am entary 
Selection Sere as appealed 
One sispcsed oT nies 12 a wll 275, __ Committee for the Scrutiny of 
Appeals allowed 236 16.5 201 15.5 ; 
Appeals dismissed = eee 7-193 355 1095 aa5 Regulations to amend 


* The number of selection processes appealed, and the number of selection processes appealed and 


regulations relating to appeals. 


cacale of, differ because some esha cases are carried over from one year to the next. 








Appeals were generally allowed on the 
grounds that the competing candidates had not 
been adequately assessed. Among the recurring 
themes submitted this year to Appeal Boards 
were the propriety of the qualifications used as 
the basis for selection according to merit, the 
right of appeal in cases of priority 


-. __ In response, a working group 
led by the Director of Appeals 
was established which included 

union and departmental representatives. During 
1994-95, a proposal concerning regulations for 
timeframes for disclosure was developed and 
endorsed by the Joint Consultative Committee. 
Other aspects of the regulations related to 
appeals will be reviewed during 1995-96. 








Appointment Activity: The anticipated strong corporate vision. The program is 


downsizing of the Public Service, program administered by the PSC on behalf of Treasury 
reviews and the continuation of staffing controls Board. 

appear to have affected the composition of In 1994-95, 50 new participants were 
appointment activity. However, the number of selected for the program. There were 202 active 
appointments was higher than in 1993-94. participants in CAP at the end of the fiscal year; 
Overall appointment activity in 1994-95 130 women and 72 men. Eighteen of the 
increased by 9%; recruitment of indeterminate participants were members of employment 
employees to the Public Service decreased by equity groups. In addition, 3 participants joined 
43%; and promotions fell by 19%. The the Executive Group. 


increased activity was mostly due to an increase 
of 30% in the re-appointment of term 
employees. 


B Changes in Appointment Activity 



































1992-93 1993-94 1994-1995 
No. % No, % No. % 
Appointments to the Public Service 
e Indeterminate 4028 2.4 2 444 1.6 ] 400 0.8 
° Specified Period 2 54 000 31.8 48 300 SOWn tec) 00s 23.0 
° Casual N/A : 155 0.1 15822 9.3 
Appointments within the Public Service } 7 ; <7e i 
e Promotions 22525 Sis 17 097 11.0 13 824 8.1 
* Transfers and Deployments "96676 BT 30 907 19.9 a0352°~  S 
- transfers ayy 23 438 15.1 16520) er nae 
- deployments N/A 7 469 48 11 812 7.0 
* Re-appointments of Terms 43.003 25.3 39 688 Sa Sp ee 
* Acting Appointments 19 493 115 17 085 lMoMt es ise ia he nos 
Total © 169 725 100.0 155 676 100.0 169 790 100.0 





a Prior to June 1993, the PSC did not collect information on specified period appointments of less than six months. Even subsequent to this date, 
there appears to have been some under-reporting. For purposes of analysis, the estimate of specified period appointments in this table is derived 
from the Public Works and Government Services Pay System. 


b The total in this table differs from the Statistical Tables because of the inclusion of estimated specified period appointments as discussed in the 
note above, and the inclusion of casual appointments and deployments. 


Note: Deployments were introduced in April 1993 and casual appointments were introduced in June 1993. 








Career Assignment Program (CAP): This ‘Casual Appointments: Casual appointment 
program provides a representative group of authority was introduced in June 1993 as a 
employees who have executive potential with mechanism to facilitate the hiring of individuals 
the opportunity to broaden their experience, for short-term work. No individual 
prove their managerial ability and develop a appointment can be longer than 90 calendar 








days and the same individual cannot work as a 
casual in the same department for more than 
125 days in any twelve-month period. 

In 1994-95, casual employees accounted for 
9.3% (15 822) of total appointment activity. Use 
of casual employment was concentrated (90%) 
in four departments: National Defence, 
Transport, Correctional Service of Canada, and 
Public Works and Government Services. Two- 
thirds of the casual appointments were in 
Clerical and Regulatory, General Services, and 
General Labour and Trades positions. Other 
occupational groups where this hiring 
mechanism was used included Ships' Crews, 
Stenography and Typing, Nurses, and the 
Engineering and Scientific Support Group. 

The concentration in four departments is no 
doubt attributable first to their size: of the 17 
departments with this authority, these are the 
largest. Second, a significant proportion of 
casual appointments are clustered in a few 
occupational groups because the authority has 


tended to be delegated for specific occupational » 


groups in departments. While it is too early to 
say whether casual appointment authority is 
being used appropriately or effectively, the PSC 
intends to conduct an evaluation during 
1995-96. 


Centres of Expertise: The contribution of 
Canadian public servants to the development of 
public administrative infrastructures in other 
countries is an indicator of the international 
regard in which the Public Service of Canada is 
held. The excellent reputation of the Canadian 
Public Service and a trend world-wide to view 
public sector reform as essential to economic 
development has led to an increasing 


international demand for training, language 
training and assessment services provided by 
the PSO. 

The PSC is proposing to pursue the potential 
for co-operative ventures with other levels of 
government and the para-public sector for some 
of its products and services. At the same time, 
the PSC is pursuing greater collaboration with 
the provinces and territories to improve the 
efficiency and effectiveness in its operations, 
particularly in the areas of training and 
assessment. 

Training and Development Canada (TDC): As a 
Special Operating Agency, with its revolving 
fund and policy of full cost recovery, TDC is 
well structured to undertake such initiatives 
and will actively pursue development of 
common projects and sharing of services with 
provinces. Some training services are already 
provided to territorial governments. TDC’s 
skills-based training methodology has meant 
that its courses are relevant and useful in a wide 
range of international public sector settings — 
from Eastern Europe to sub-Saharan Africa, and 
in China (where the PSC has a memorandum of 
understanding with the Ministry of Personnel) 
and Asia generally. 

Language Training Canada (LTC): For many 
years, foreign governments have acquired LTC's 
publications and various specialized products 
because they are proven to be effective in the 
teaching of second languages. Governments of 
the Ukraine and Central Europe are now 
requesting that LTC offer teacher training 
sessions, primarily in English, to expand the use 
of these products. 
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There is potential for shared government 
services in the area of language training. LTC 
can offer expertise, products and services 
developed over 30 years, specifically to reflect 
usage common to government. Some of its core 
programs have already been successfully 
introduced in Newfoundland and New 
Brunswick. 

Personnel Psychology Centre (PPC): Over the 
past several years, the PPC has responded to 
interest expressed by different levels of 
government outside Canada in the areas of 
general selection methodologies and assessment 
programs and techniques. Senior staff visited 
China in 1991 and 1993, Malaysia in 1993, and 
more recently Thailand and the Philippines. 
The PPC continues to meet visitors from foreign 
governments, including China, Hong Kong, 
Indonesia, Iran, Namibia, the Philippines, 
Thailand and Zimbabwe. Representatives of a 
number of foreign governments have expressed 
interest in obtaining PPC services on a fee-for- 
service basis, the feasibility of which is being 
studied. 

The PPC is also uniquely placed to work with 
counterpart agencies in the provinces and 
para-public organizations. Provincial and 
municipal organizations and governments have 
shown interest in the PPC's occupational tests, 
in the use of assessment centres to measure 
management potential at various career points 
and in Second Language Evaluation (SLE) tests. 
The PPC has entered into an agreement with the 
Province of New Brunswick for use of SLE tests, 


and the Northwest Territories Housing 
Corporation has requested access to the full 
range of PPC assessment services, with special 
interest in management assessment. 


Delegation of Staffing Authority: During 
1994-95, the PSC continued to implement its 
revised approach to staffing delegation. This 
approach, adopted in 1993, is intended to 
strengthen accountability for staffing, improve 
perceptions about staffing practices, shift the 
focus from individual staffing actions to an 
examination of staffing patterns to determine 
whether the staffing practices are contributing 
to a healthy perception about staffing, and 
reduce reliance on rules and procedures. To 
achieve this, the PSC works with departments 
to ensure the merit principle and the values of 
fairness, equity and transparency are accepted 
as the pillars of the staffing system and are 
reflected in the behaviour of those involved in 
staffing. The Staffing Delegation and 
Accountability Agreements signed with 
individual departments document departmental 
commitment to the objectives while 
communicating PSC service standards to them. 

In 1994-95, the PSC signed Staffing 
Delegation and Accountability Agreements with 
the Federal Office of Regional Development 
(Quebec), Immigration and Refugee Board, 
National Transportation Agency, Passport 
Office, Royal Canadian Mounted Police, and 
Western Economic Diversification. Nine other 
agreements were close to completion and 20 
were being negotiated. 








Deployment Recourse: Deployment is the 
transfer by a deputy head of an employee from 
one position to another in the same 
occupational group. A deployment cannot 
result in a promotion nor lead to a change of 
tenure. The manner in which deployments are 
made is decided by Treasury Board. See sections 
34.1 and 34.2 of the Public Service Employment 
Act (PSEA). 

Like the deployment itself, the initial review 
of a complaint about a deployment is not the 
responsibility of the PSC, but of departments. 
Complaints may be made if the employee 
considers that his or her own deployment or 
that of another person into the work unit was 
contrary to the PSEA or that it constituted an 
abuse of authority. The PSC's responsibility 
comes into play when the employee is not 
satisfied with the manner in which the 
department disposes of his or her complaint 
and refers it to the PSC. 1994-1995 represents 
the second year of deployment recourse 
operations. 

This year, 139 employees requested that the 
PSC initiate investigations into 59 deployments 
(out of a total of 11 812 deployments). Both 
figures represent an increase of slightly over 
15% compared to those of the first year of 
operation, 1993-1994. No investigator was 
designated with respect to 13 complaints 
because for one legal reason or another an 
investigation under section 34.4 of the PSEA 
was not warranted. However, the remaining 
complaints led to investigators being designated 
to look into 46 deployments. In these cases the 
investigator had no jurisdiction in 11 cases; had 
no basis for intervening in 24 cases; and 
recommended corrective action in 9 cases. 


Two cases were still on-going as of 
March 31, 1995. Two 1993-94 investigations 
were also completed during the year, one being 
dismissed and the other leading to corrective 
action being recommended. 


Executive Programs Employment Equity 
Directorate (EPEED): The Directorate was 
established in June 1992 when the former 
Women's Career Counselling and Referral 
Bureau extended its services to include 
aboriginal peoples, persons with disabilities and 
members of visible minorities, of both sexes. 
The Directorate's mandate is to provide these 
designated group members with the 
opportunity to enhance their career prospects. 
Services are offered to clients (public servants) 
at the executive equivalent levels as well as to 
those who are one or two levels below the 
Executive Group. 

Designated group members can meet with a 
career consultant to discuss career options and 
engage in career planning activities (1 770 did 
so in 1994-95): they may be referred to 
developmental opportunities in other 
departments (206 were referred); or, if they are 
interested in moving into the Executive ranks, 
they may be referred to competitions for 
Executive level positions (249 were referred). 
They are also provided with interviewing skills 
so that when they participate in a competition 
they are fully confident of the best approach in 
a given situation (44 were given simulation 
interviews as part of their preparation). Clients 
can also attend networking sessions put on by 
EPEED that afford them the opportunity to 








meet colleagues and exchange information 
about career prospects and opportunities 
(11 networking sessions were given and 
approximately 200 people participated). 

Three of the designated groups — aboriginal 
peoples, persons with disabilities, members of 
visible minority groups — as well as women in 
non-traditional occupations, where the 
representation of women is less than 30%, can 
participate in the Diversity In Leadership 
Program (DILP). Nominated by their 
department and selected following an EPEED 
assessment, successful candidates are provided 
a nine-month work assignment in another 
department, designed to meet their 
developmental needs. In 1994-95, the program 
selected 24 participants. With the exception of 
3 who left for other career opportunities and 
2 who deferred their participation, all remaining 
- 19 candidates have completed or are about to 
complete their assignments. Participants are 
reintegrated into their home departments 
following their assignment. 

In 1995, the Canadian Centre for 
Management Development nominated DILP for 
the Institute of Public Administration of 
Canada’s Innovative Management Award. The 
Program was one of the finalists. 


Interchange Canada: This program was 
created in 1971 to bridge the gap in 
understanding between the private and public 
sectors. Since then, about 2 600 assignments 
involving more than 600 organizations from all 
sectors of the Canadian economy have been 
arranged. In 1994-95, to promote more 
exchanges and to make the program more 





flexible and accessible, Interchange Canada was 
opened to employees in all groups and at all 
levels. Departments were delegated the 
authority to administer all assignments below 
the executive level, and deputy heads were 
given greater authority and flexibility regarding 
recovery of salary and relocation costs. In the 
interest of streamlining service delivery at the 
executive level, the Business and Government 
Executive Exchange Program and Interchange 
Canada have been combined. 

In 1994-95, there were 330 participants on 
assignment, an increase of 15 from last year. Of 
this number, 152 were federal public servants 
and 178 were from outside the Public Service. 
There are 215 men and 115 women 
participating in the program. 


International Programs: Since 1978, the 
PSC's International Programs Directorate, in 
concert with the Department of Foreign Affairs 
and International Trade, has been responsible 
for ensuring that Canada is equitably 
represented in the secretariats of the 
international organizations to which it 
contributes approximately $1 billion a year. To 
this end, the Directorate maintains an inventory 
of Canadians — some of them federal public 
servants — qualified to compete for available 
positions. 

During 1994-95, candidates were nominated 
for 370 positions: 59 Canadians were 
successful, 7 at senior levels, 16 of them 
women. Also during 1994-95, 20 government- 
to-government exchanges of senior public 
servants (13 to Canada; 7 from Canada) were 
arranged. 








Investigations: Under section 7.1 of the 
Public Service Employment Act (PSEA), the PSC 
investigates complaints related to the PSEA, the 
Public Service Employment Regulations and the 
Treasury Board's Policy on Harassment in the 
Workplace, and resolves them through 
mediation and conciliation. Section 7.5 allows 
the PSC to take or order a deputy head to take, 
on the basis of investigations under the Act, 
such corrective action as the PSC considers 
appropriate. 


C Disposition of Investigation Cases 





Language Training Canada (LTC): 1994-95 
saw a decline in clientele for continuous 
language training courses; | 317 compared to 
1 707 in 1993-94, largely due to the decrease in 
non-imperative staffing due to budgetary 
constraints and the program review exercise. 

A decline in non-statutory clientele (2 798 in 
1994-95 compared to 3 003 in 1993-94) can be 
attributed, for the most part, to the impact of 
workforce adjustment. 

In the National Capital Region, LTC 
conducted a comprehensive 
survey of its clients to determine 
their current and future 
requirements for language 
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The PSC received 1 835 complaints relating 
to the administration of the PSEA and 640 
harassment complaints, an 8% decrease in each 
category over the previous year. Of the total 
number (2 475), 393 (15.8%) resulted in an 
official investigation. Of the 401 files which 
were Closed, 65 were settled through the 
informal mediation procedure and 336 were 
closed after a formal investigation. 


to two years. 

LTC also introduced the Program for Middle 
Managers and Supervisors which combines 
language skills acquisition with professional 
development for middle managers and 
supervisors seeking an advanced level in 
French. Course content is directly related to 
management tasks, explores current issues 
relevant to organizations and government 
administration, and draws on the personal 
experience and abilities of participants. 
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LTC continued to seek cost-effective solutions 
to second language training through the 
Technology Assisted Language Learning Project. 
It investigated the creative potential of applying 
advanced technology to a full range of activities 
including distance education, self-study 
techniques and electronic access to pedagogical 
materials. 


Management Trainee Program (MTP): The 
objective of this program, introduced in 
1990-91, is to replenish the pool of future 
Public Service managers by recruiting recent 
university graduates with demonstrated 
management potential and developing them, 
ever the course of five years, to the 
middle-management level. 

Following a review of the MTP by the 
Treasury Board Secretariat, reforms to ensure 
that graduating trainees acquire the 
competencies they will need to manage 
effectively in a renewed Public Service were 


D Monitoring Indicators 





approved by Treasury Board Ministers on 
March 16, 1995. These reforms include the 
initiation of promotion boards, a graduation 
mechanism for integrating trainees into their 
departments and changes to the language 
requirements. Sixty-eight individuals were 
recruited by the Management Trainee Program 
in 1994-95, 


Monitoring Indicators: Nine performance 
expectations are currently described in the 
Staffing Delegation and Accountability 
Agreements that the PSC signed with 
departments in 1993. Given the significant 
changes to the federal Public Service over the 
next three to five years, some of these 
performance expectations will require adjusting. 
The monitoring indicators used to track 
performance will also need to be examined and 
adjusted as performance expectations are 
revised. 
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Re-appointment of Term Employees r 5 
e Percentage of term employees appointed who 

had been re-appointed three or more times 33.8 22.0 24 26.5 
Non-competitive Term to Indeterminate Appointments - : 
e Percentage of term to indeterminate appointments which were 

staffed via discretionary, non-competitive processes N/A Diver tay TS 
Length of Acting Appointments 
e Percentage of acting appointments active as of March 31 

and which have lasted for 12 months or more S05 38.3 46.9 
Appointments of Public Servants by Open Competition 
e Percentage of appointments through open competition which 

resulted in the appointment of a departmental employee 25.6 36055 P 30.4 
Promotions Without Competition “i a => 
e Percentage of promotions without competition 44.] Vii) ; ’ 56.2 
e Percentage of promotions by reclassification 35.1 46.5 39.8 
Time in Position Prior to Reclassification = J 7 _ : 
e Percentage of reclassifications which resulted in the promotion 

of someone who held the position for 12 months or less Pa 30.9 27.4 








Re-appointment of term employees: The 
percentage of term employees who had been 
re-appointed three or more times increased 
from 22.0% in 1993-94 to 26.5% in 1994-95. 
While the PSC intends to monitor this 
indicator, particularly in relationship to 
placement rates of individuals with priority 
entitlement, departments will likely continue to 
rely on term employment, and extensions when 
necessary, as a means of maintaining flexibility 
within their workforce. 

Non-competitive term to indeterminate 
appointments: The percentage and the absolute 
number of term to indeterminate appointments 
without competition declined from 11.7% in 
1993-94 to 7.3% in 1994-95. This decrease is 
due to the significant decline in overall | 
indeterminate recruitment and related 
opportunities, largely as a result of 
departmental downsizing activities. It is also 
attributable to the staffing controls, in place 
since July 1993, which curtailed the authority 
of departments to make term to indeterminate 
appointments without competition. The PSC is 
pleased to see a decline in this type of 
appointment. Starting in 1995, presentations to 
departments on the topic of staffing delegation 
have included mention of the PSC's expectation 
that this type of appointment be the exception, 
particularly in light of the anticipation that 
there will be more term staffing and longer 
periods of term employment in the coming 
years. 

Length of acting appointments: The percentage 
of acting appointments as of March 31 which 
have been in effect for 12 months or more 
increased from 38.3% in 1993-94 to 46.9% in 
1994-95. This is largely attributable to a period 
of transition in departments associated with 





organizational changes resulting from program 
review, budget reductions and re-engineering 
exercises. Nevertheless, given that this 
percentage would be considered high under 
normal circumstances, the PSC will continue to 
monitor the length of acting appointments. 

Appointments of public servants by open 
competition: The percentage of appointments 
through open competitions which resulted in 
the appointment of an individual already 
employed in the department decreased from 
36.5% in 1993-94 to 30.4% in 1994-95. In 
negotiating Staffing Delegation and 
Accountability Agreements with departments, 
the PSC found no particular indication that the 
use of open competitions was problematic, even 
where the result was the selection of someone 
who was already in the department. 

Promotions without competition: While the 
proportion of promotions by reclassification fell 
from 46.5% in 1993-94 to 39.8% in 1994-95, 
the overall rate of promotions without 
competition (as a percent of all promotions) 
remained relatively high at 56.2%. Generally, 
this can be attributed to changes in the Public 
Service Employment Act and Regulations in 1993 
which provided for promotions without 
competition based on merit assessed against a 
standard of competence approved by the PSC, 
and in respect of apprenticeship and 
occupational training programs, reclassification 
actions, occupational groups in which positions 
are classified on the basis of the employee's 
qualifications, promotions of lawyers from level 
one to level two, and promotions of employees 
in the executive group underfilling a position to 
which they were originally appointed through a 
competitive process. While the PSC monitors all 
promotions, particular attention is paid to 








| reclassification actions, since these involve the departments to replace departing employees 








widest delegation of authority and the most where there is continuing work, while at the 
discretion. The PSC discusses appointment same time engaging in re-engineering and 
patterns associated with reclassification actions re-organizing exercises to streamline their 
when performance standards are being operations. 
negotiated with departments. Through Recruitment and promotion of employment 
1994-95, although the percentage of equity groups: The share of recruitment to the 
reclassification cases is still viewed as high, the Public Service for aboriginal persons, persons 
PSC considers that given the environment, the with disabilities and members of visible 
use of this authority was appropriate. minority groups is very low. The PSC is 

Time in position prior to reclassification: The concerned about this and, as a first step, will 
PSC is pleased to see a reduction in both the review the current reporting systems used to 
number and the proportion of individuals who gather self-identification data. 
received a reclassification after having occupied While the recruitment share for women 
their position for 12 months or less, from appears higher than labour market availability 
30.9% in 1993-94 to 27.4% one year later. for all occupational groups, women are under- 
With time, as departments stabilize, this ratio represented in the Scientific and Professional 
should decrease even further, although Category (28.9%), the Technical Category 
significant change in the next three to five years (18.5%) and the Operational Category (13.4%). 
is not anticipated because of the need for Overall, the representation of women in the 


Public Service is 47.0%, as of March 31, 1994. 












Monitoring Indicators 


Recruitment and Promotion of Employment Equity Groups: 












































Internal 
Labour Market Avail- 
Availability © Rate of Referrals Recruitment Share ability ¢ Promotion Share 
(%) (%) (%) _&) wr (%) = 
lon-executive Categories 1992-93 1993-94 1994-95 1992-93 1993-94 1994-95 1992-93 1993-94 1994-95 
\boriginal Peoples Phd 4.4 Sy 6.2 She. 22,)\ ee rt 20 J 2.1 aan 2.0 i 
ersons with disabilities 5.5 Be 5.1 3.9 te Tmt an we (24 ye 23. 
embers of visible minority groups 9.4 8.3 8.1 oh 9 56 eo ion, 40 30, 0 3.9 
Vomen (by occupational category) aie - a 
| Scientific and Professional 50.4 44.3 46.7 44.2 42.6 50.0 5565, RVR MMC” Dele) 37.8 
Administrative and Foreign Service 40.0 41.1 43.7 43.5 Ae) 462 44,2 60.0 58.0 | O58 56.0 
Technical 29.9 32.2 406 408 29.4 32.4 Bo PAE me heen rt 26.0 
| Administrative Support TC OMNI O 5050743. 79.9 ms BOD INT O03 ep BS Olan COS BAR 64.1 
| Operational a 24.5 16.1 23.8 367 7195. 217 25.2 13.0 14.2 12.3 18.5 


| Unlike the Statistical Tables, percentages in this table are based on total indeterminate and term appointments for three months or more. Self-identification of employees appointed for terms 
| of under three months is not systematically collected, Data relating to separate employers, CO-OP, COSEP, non-COSEP and Executive Group appointments are excluded from the analysis. 
| Percentages of recruitment/promotion for women have been calculated on known sex values only. 


et 
) Labour market availability is only applicable to 1994-95 due to the changing recruitment mix. The labour market availability estimates reported here are based on the relative importance of 
the occupations in the Canadian labour market which correspond to the occupational groups recruited in 1994-95. Labour market availability estimates are based on the 1991 Census. 


} Internal availability is only applicable to 1994-95 due to the changing promotion mix. Internal availability is based on the designated groups’ representation in the Public Service in 1993-94 an 
1994-95 weighted by 1994-95 promotions. 











Data on promotion share indicate that 
compared to availability in the internal labour 
market: 
¢ aboriginal peoples and members of visible 

minority groups received approximately 
their share; 

* persons with disabilities won slightly less 
than their share; 

* women in the Scientific and Professional, 
Administrative Support and Operational 
Categories won slightly more than their 
share; and 

¢ women in the other occupational categories 
received less than their share. 


Official Language Groups: The majority of 
positions staffed in 1994-95 required 
knowledge of only one official language. Tables 
F and G show the proportion of external 
appointments and promotions accessible to 
unilingual people according to their first official 
language and their geographic region. 

In 1994-95, 27% of promotions and 33.5% 
of external appointments were accessible to 
unilingual Francophones. During the same 
period, 70.3% of promotions and 73.6% of 
external appointments were accessible to 
unilingual Anglophones. It has also been 
determined that 59.8% of promotions to the 
Executive Group in 1994-95 were accessible to 
unilingual Anglophones and 48.5% to 
unilingual Francophones. More details on 
appointment and language requirements can be 
found in Table 7 of the Statistical Tables. 


EF 


Recruitment: Access by 
Unilinguals 
by Geographic Area 


























Promotions: Access by 
Unilinguals 
by Geographic Area 
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Personnel Psychology Centre (PPC): For 
25 years, the PPC has provided quality 
personnel assessment tools and services to the 
federal Public Service. Since 1989, PPC's 
Assessment Centre service, which provides a 
broad-based assessment of an individual's 
competencies, abilities and potential, has 
experienced a 250% increase in demand and 
has expanded to serve individuals below the 
executive level. Likewise, PPC's career 
counselling service for executives has grown 
100% since its inception in 1991. 

Demand for career counselling grew this year. 
In response, PPC created a package of Career 
Transition Services for employees below the 
executive level. Another growth area has been 
organizational diagnosis, where managers can 
get a snapshot of the skills, abilities and 
development needs of their organizations as a 
whole. 

Organizations need a better understanding of 
their employees’ mix of skills, abilities and 
knowledge, plus more personal characteristics 
such as work values, styles of interacting and 
personality. With this in mind, the PPC is in the 
process of developing the Wholistic Competency 
Profile (WCP) to assist with career management, 
selection and training decisions, succession 
planning, team composition and organizational 
development. (A more complete description of 
this initiative is provided in chapter 2, The 
Renewal of the Public Service.) 


Post-Secondary Recruitment (PSR): A total 
of 5 455 applications were received during the 
1994-95 PSR campaign. In response to needs 
identified by departments, individuals recruited 
to the Public Service under the PSR Program 
required degrees in such specialized areas of 





study as accounting, finance, computer science, 
mathematics and economics. 

In addition, candidates applying to the 
Foreign Service Officer Recruitment Program 
were required to have either a degree in 
Business Administration, Commerce, 
Economics, or Law. Graduates in other 
disciplines were considered only if they had an 
acceptable level of proficiency in Japanese, 
Mandarin, Korean, Arabic, or Russian. 
Previously, candidates only required a university 
degree. As a result, 3 332 applications were 
received in 1994-95 compared to 6 822 
applications in the 1993-94 campaign. It is 
anticipated that this same targeted approach 
will be used for upcoming Foreign Service 
Officer Recruitment campaigns. 


Priority Entitlement: This entitlement, 
which flows from the Public Service Employment 
Act and Public Service Employment Regulations, 
assists with the placement of indeterminate 
public servants who have lost their jobs or who 
are vulnerable to job loss for a variety of 
reasons, the most significant of which is 
workforce adjustment. The application of 
priority entitlement allows a person to be 
appointed before all others, without 
competition, to a position. The PSC refers 
priority persons to vacancies for which they 
may be qualified through a process known as 
priority clearance. 

Formerly, surplus or lay-off employees 
accepting a lower level position were entitled to 
a one-year period in which they had priority for 
re-instatement to their old level. In June of 
1993, this period was extended to two years, 
and thus the number carried over at the end of 
1994-95 was larger than at the end of 1993-94. 








H Changes in Priority Activity 





training and development) 
while adding the following 
new dimensions: 








ae eee eS initiatives to support the 
Beginning Carry-over _ 4563 3935 -13.8 development and retention 
Surplus and Layoff 3176 2 220 -30. 1 
Other 1387 1715 23.6 of group members, 
New Priorities 6 031 8 300* 37.6 including training in the 
Surplus and Layoff 4 267 6 748 58.1] : ; 
oe WBA eeD a0 management of diversity 
Total Priorities 10 594 12 235* SES to produce an inclusive 
Surplus and Layoff 7 443 8 968 20.5 ; 
nee are ae ae work environment; an 
Placements 3 948 6 452" 63.4 innovation fund to 
Surplus and Layoff 3 193 5 741 79.8 ti 
Other 755 71) 58 encourage CLeEallVve 
Other Removals 2 640 1303 -51.0 departmental initiatives to 
Surplus and Layoff 2 029 94) -53.6 overcoming barriers to 
Other 61] SoZ -42,2 
Ending Carry-over 3 940 4425 12.3 achieve equity; and full 
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* This includes 3 283 Revenue Canada employees who were declared surplus and placed on the same day as a 


result of the Taxation Modernization Project. 


co-ordination. Key 
components of the new 





In 1993-94, there were 128 EX priorities, of 
which 48 cases were resolved. In 1994-95, 
there were 225 EX priorities. As of 
March 31, 1995, 128 cases had been resolved 
and there were 97 active EX priority cases. 
There were also 49 executives who have been 
appointed at levels below the EX group, and 
they will retain reinstatement priority for EX 
vacancies for a two-year period. 

(Further information on Priority 
Administration is provided in chapter 3, 
Revitalization: Confronting the Challenge.) 


Special Measures Initiative Program 
(SMIP): As projected in last year’s report, this 
program was introduced by the PSC and the 
Treasury Board Secretariat in 1994-95. It retains 
the successful elements of the former Special 
Measures Program (recruitment combined with 


SMIP comprise 

recruitment, career 
consultation, training and development 
programs, the Diversity Management 
Technology Centre, the Job Accommodation 
Fund (JAF), the Special Measures Innovation 
Fund (SMIF) and central agency (Treasury 
Board Secretariat/PSC) support tools and 
activities. 

The SMIF funds new and creative 
departmental initiatives which improve the 
recruitment, development and retention of 
designated group members, and the 
management of diversity, as well as testing the 
feasibility and effectiveness of employment 
equity interventions. The JAF provides 
temporary assistance to support the 
accommodation of employees who are, or who 
become, disabled. 
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A total of 100 SMIP project submissions were 
received from departments in 1994-95; 
66 submissions from 27 departments were 
approved by a joint Treasury Board 
Secretariat/PSC project approval committee. 
Initiatives approved included a project in 
Correctional Service to recruit, train and 
employ aboriginal people as Correctional 
Officers at sites where aboriginal programs are 
emphasized; a project of workplace equality by 
Environment Canada in the Prairie and 
Northern Region which focuses on the 
recruitment, advancement and retention of 
women in senior scientific and professional and 
management positions; a project to develop an 
internship program to stimulate interest in 
Foreign Affairs and International Trade among 
aboriginal peoples and to provide customized 
on-the-job training; a project by Industry 
Canada to research and develop computer 
graphics interfaces for persons visually 
impaired; and a project by Natural Resources 
Canada to provide employment for mentally 
challenged individuals. 


Student Employment Programs (COSEP, 
CO-OP): In 1994, 9 587 students were hired 
under the Career-Oriented Summer 
Employment Program (COSEP) and 
non-COSEP program, and 5 922 students were 
placed under the Cooperative Education 
Program (CO-OP). In partnership with 
universities, CO-OP integrates a student's 
academic studies with work experience through 
assignments which permit students to apply 
their expertise in practical contexts, and to 
gather relevant experience while earning credits 
toward their diploma or degree. 


In the fall of 1994, the COSEP and 
non-COSEP programs were merged to create 
the Federal Summer Student Employment 
Program (FSSEP), which offers departments a 
national computerized applicant inventory. 
Following the FSSEP recruitment campaign, 
75 353 applications were received for 
employment in the summer of 1995. 


Training and Development Canada (TDC): 
This Special Operating Agency provides 
professional, technical, policy, middle 
management and supervisory training and 
related specialized training and training services 
in response to Treasury Board policies and 
departmental demands. 

In 1994-95, TDC provided training to 21 786 
public servants (12 058 in the National Capital 
Region and 9 728 in the regions). Of these, 

11 239 took calendar courses, a decrease of 

3 095 from 1993-94. At the same time, 10 547 
public servants participated in courses 
developed specifically for particular 
departments, a slight increase over 1993-94. 

TDC focused on developing new courses on 
resolving problems of efficiency, teamwork, 
major projects for senior management, and 
group facilitation techniques. Two workshops 
were also developed, one on financial systems 
and the other on and for departments being 
amalgamated. 

TDC is also incorporating the use of 
computer systems to encompass the technology 
used in the workplace and to encourage 
development among instructors, designers, and 
support staff. TDC concluded partnership 
agreements with departments and the private 
sector to develop computer-based training 








courses and to exchange videos and training B. RECOURSE CASES OF INTEREST 
tools. TDC continues to explore technology- 


assisted learning with such initiatives as the INVESTIGATIONS 
"Speak Up-Speak Out" human resources series, 
and is designing and developing a computer- 
based tool on Writing Training Objectives. 
Harassment awareness seminars and a course 


Complaints dealt with by the Investigations 
Directorate pursuant to the Public Service 
Employment Act concern a variety of alleged 
staffing irregularities. Among these are the 
on how to conduct harassment investigations improper assessment of candidates in open 
were developed and delivered to departmental 
management and employees by the Appeals and 


Investigations Branch in partnership with TDC. 


competitions, irregularities in the determination 
of the reverse order of merit of surplus 
employees, and the improper administration of 
eligibility lists. In addition, by Order-in-Council, 
the Public Service Commission has the mandate 
to investigate complaints of personal 
harassment under the Treasury Board Policy on 
Harassment in the Workplace. 


Case #1: 

The assessment of qualifications plays an 
important role in safeguarding the merit 
principle. The goal is to obtain sufficient 
information in order to judge a person's 
competence to perform the duties and 
responsibilities of a position. This goal applies 
whether the purpose is to appoint, or to 
determine who will remain and who will be 
laid-off in downsizing situations. Documented 
evidence must always be available to 
demonstrate that assessments were made 
according to merit and in a fair, equitable and 
transparent manner. 

In this case, Correctional Service of Canada 
reorganized and declared three employees 
surplus. A competition was held for a new 
position that was created as result of the 
reorganization. The complainant competed. The 
selection board cancelled the competition when 
it became evident that there would be no 
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successful candidate and that the questions they 
had used were flawed. The investigator found 
that records of the competition had been 
destroyed. Although this is irregular, the 
cancellation of the competition does not 
constitute a violation of the merit principle. 
However, the department decided to reassess 
the three surplus employees, including the 
complainant, against a new Statement of 
Qualifications which did not assess the area of 
knowledge. The complainant was assessed as 
the least qualified of the three, without evidence 
to substantiate the assessment board's decision. 
The investigation found fault with the absence 
of the assessment of knowledge and the absence 
of file evidence of the assessment of abilities. 
The department agreed to re-do the assessments 


properly. 


Case #2: 

When a complaint is made, the Public 
Service Commission undertakes to look into the 
specific allegations. In staffing matters, 
departments exercise authority on behalf of the 
PSC, and in the course of an investigation, 
systemic practices that contravene the merit 
principle and the requirements of the Public 
Service Employment Act are uncovered. The PSC 
then takes action with the department involved 
to remedy these problems. 

One such case involved the operation of the 
Departmental Assignments Program (DAP) at 
Health Canada. Some employees in the program 
were given assignments to positions at higher 
levels for periods exceeding four months. 
Assignments of this type constitute acting 
appointments under the Act and therefore are 
subject to all the requirements of the merit 
system such as notice and the posting of appeal 





rights. Health Canada has now modified the 
program so that employees who perform all the 
duties of a position exceeding the maximum 
rate of pay of their substantive position will be 
granted acting pay in accordance with the 
appropriate collective agreement. 


Case #3: 

Not infrequently, the PSC deals with personal 
harassment complaints only because the 
departmental investigation was procedurally 
flawed. This issue continues to be a concern for 
the PSC not only because of delays, but because 
an opportunity may have been missed to settle 
them in-house. Further, without procedural 
fairness, the conclusion may be wrong and bias 
may be suspected. 

In an investigation in Revenue Canada, the 
complainant alleged she had been harassed by 
her immediate supervisor in various ways; that 
management one level higher had taken no 
steps to prevent this harassment after she had 
complained; and that the department’ internal 
investigation report was seriously flawed. The 
PSCs investigation found that the department’ 
investigation was flawed in several ways 
including the absence of thoroughness. The 
PSC re-did most of the investigation and on the 
basis of similar incidents and past behaviour 
evidence determined that the complainant's 
allegations of harassment were unfounded. 
Clearly, if the department had conducted the 
investigation properly, the complaint would 
have been resolved much sooner. 


Case #4: 

Favouritism, unfair advantage and disregard 
for the merit principle and the related policies 
of the Public Service Commission must be 
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avoided in all staffing actions. Abuse of 
authority in the form of undue monitoring of an 
employee's work and the use of threatening 
language are not tolerated in the workplace 
under the Treasury Board Policy on Harassment 
in the Workplace. 

In a case in Transport Canada, the 
complainant alleged that favouritism was shown 
towards the successful candidate. He also 
alleged that the successful candidate had been 
given job training and courses which allowed 
him to gain unfair advantage for the future 
competitive processes. In addition to the 
allegations regarding the staffing process, the 
complainant alleged that he was spoken to ina 
way which threatened his employment and was 
subject to unfair monitoring of his work, which 
constituted an abuse of authority. The 
investigation found that there was a perception 
by employees and candidates in the process that 
the supervisor was a personal friend of the 
successful candidate and that there were several 
flaws in the manner in which the staffing was 
conducted. These findings led the investigator 
to conclude that the principles of fairness and 
transparency in staffing had been disregarded, 
and errors in respect of the PSC’s staffing 
policies and procedures had occurred. The 
investigation did not find that there was abuse 
of authority. The corrective action was the 
monitoring of future staffing in the work unit 
by human resource specialists in the 
department, and training for management 
responsible for staffing. 


BOARDS OF INQUIRY 


Boards of Inquiry are established in instances 
where there appears to be grounds for revoking 
an appointment to or from within the Public 
Service. Grounds for revocation are twofold: the 
person appointed does not have one or more of 
the qualifications required to perform the duties 
of the position, or the person was appointed in 
contravention of the terms and conditions 
under which the authority was granted to the 
department. 


Case #5: 

The Public Service Employment Act and 
Regulations demand that a person possess all the 
required qualifications before being appointed; 
i.e., a person cannot be appointed with the 
expectation that he or she will acquire a 
qualification once on the job. 

In this case, a number of participants in the 
Public Service Management Trainee Program 
were appointed without the requisite Master's 
degree, on the condition that they would meet 
this requirement within one year. They did not 
and therefore were considered not qualified for 
the positions they held. The recommendation of 
the Board of Inquiry was to revoke their 
appointments but reappoint them to other 
positions for which they were qualified, as the 
department was very satisfied with their 
performance. The PSC did not dispute the 
recommendation. The PSC has since ceased the 
practice of appointing trainees who have not 
obtained their Master's degree at the time of 
their appointment. 








Case #6: 

Since departments act on behalf of the PSC 
when making appointments, they must comply 
with all the requirements of the Public Service 
Employment Act and Regulations and related PSC 
policies and procedures. The consequences of 
not doing so can be severe and result, in some 
instances, in the revocations of appointments 
with a negative effect on organizations and 
traumatic consequences for employees. 

A Board of Inquiry held in 1994 examined a 
situation where a PSC investigation had revealed 
improper action taken to extend the specified 
period appointments of some term employees in 
Revenue Canada. As a consequence of the 
extension, the employees were appointed on an 
indeterminate basis in accordance with the 
Treasury Board Policy on Long-Term Specified 
Period Employment and through the use of an 
exclusion approval order made by the PSC. The 
Board of Inquiry's task was to determine, after 
hearing all the parties, whether there were 
grounds on which to recommend to the PSC that 
their appointments be revoked. The Board found 
that Revenue Canada had breached the Policy on 
Long-Term Specified Period Employment and 
several sections of the Public Service Employment 
Act and Regulations. Consequently, it 
recommended that the indeterminate 
appointments of the employees be revoked and 
that the exclusion approval order effecting these 
appointments be rescinded. The Board also 
recommended to the PSC that the employees be 


~ appointed to positions commensurate with their 


qualifications, as the situation in which they 
found themselves was not their fault. The PSC 
agreed to a term appointment for a period not 
exceeding six months, if the department has 
work to offer. 


DEPLOYMENT INVESTIGATIONS 


Like the deployment itself, the initial review 
of a complaint about a deployment is the 
responsibility of departments. Complaints may 
be made if the employee considers that his or 
her own deployment or that of another person 
into the work unit is contrary to the PSEA or 
that it constitutes an abuse of authority. The 
PSC's responsibility comes into play when the 
employee is not satisfied with the manner in 
which the department disposes of his or her 
complaint and refers it to the PSC. 


Case #7: 

Frequently complaints raise the subject of the 
nature of a deployment, and occasionally 
deployments have been related to personal 
harassment issues. 

The Kennedy case touched on both these 
subjects. The complainant had been reassigned, 
by appointment without competition, to work 
in another city, but only on a temporary basis, 
according to the department. The department 
held that the move had been fair in light of a 
harassment complaint against the complainant, 
and evidence that the parties could not work 
together. For his part, the complainant said he 
had been deployed without his consent. 

The investigator concluded that the 
department intended a permanent move rather 
than a merit-based appointment, and that there 
had indeed been a deployment without the 
consent of the person deployed. It was 
recommended that the deployment be 
rescinded. 











APPEALS 


Appeals may be lodged against appointments 
made, or to be made, from within the Public 
Service through a closed competition or a 
process of personnel selection other than a 
competition. Grounds for appeal range from 
improper assessment to propriety of the 
selection tools. Prior to hearing appeals on the 
allegations, Appeal Boards have to address 


jurisdictional and disclosure issues as they arise. 


Case #8: 

An extended secondment can easily 
constitute an appointment. 

In the Siemens case, a new set of duties was 
assigned to an employee for one year, with the 
idea of determining at the end of that period 
whether an indeterminate position should be 
created and on the understanding that at the 
end of the secondment period the employee 
would return to the substantive position. The 
department, which admitted not having 
compared the skills of the successful candidate 
with those of the other interested persons, 
claimed that there had been no appointment 
that could be appealed. Calling upon case law, 
the Appeal Board took the view that the person 
had been appointed, not seconded, and that 
this appointment had contravened the merit 
principle. The appeal was allowed. 


Case #9: 

The classification of term employees, with 
their participation, in order to reappoint only 
the most qualified constitutes an internal 
competition. 

In the Carnegie case, the department, during 
a downsizing exercise, evaluated with their 
participation, 20 employees appointed for a 
term about to expire, in relation to a statement 
of qualifications and reappointed only the nine 
most qualified for an additional period. The 
appellants claimed the evaluation had been 
inadequate, whereas the department claimed 
that there was no right of appeal because the 
appellants did not meet the conditions for 
appealing appointments without competition. 
The Appeal Board held that in the 
circumstances, there had been a competition in 
which the appellant had been an unsuccessful 
candidate and had appealed before the 
deadline. The appeal was allowed due to the 
irregularity of the evaluation. 


Case #10: 

The notice of competition must give a precise 
idea of the appointments to be carried out. 

In the case of Handrigan et al., the 
department announced a competition to make 
an acting appointment, then appointed the 
successful candidate on an acting basis and 
indicated its intention of appointing her on an 
indeterminate basis later, using the same 
competition. The Appeal Board allowed the 
appeal against the indeterminate appointment 
because the wording of the notice limited 
applications to those interested in an acting 
appointment, and because potential candidates 
should be able to rely on statements appearing 
in job notices. 











Case #11: 

The area of selection for appointments 
without competition may not be unduly 
restricted. 

In the Wiper case, the department considered 
a number of candidates, then limited the area of 
selection to the person it had decided to 
appoint without competition. It claimed that in 
keeping with subsection 12(1.1) of the PSEA, 
the appellant had no right of appeal because he 
was not within the area of selection. The Appeal 
Board held that an appellant may contest the 
validity of an area of selection through an 
appeal filed under section 21 of the Act. This 
area must not be defined so as to identify only 
the intended person. By limiting the area of 
selection as it did, the department was in fact 
appointing its chosen candidate. Since the 
limitations on the area of selection were not 
valid, the appellant did not have to be within it 
to have the right of appeal. 
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C. REQUESTS FOR LEAVE OF 
ABSENCE PURSUANT TO 
SECTION 33(3) OF THE ACT 


A public servant who seeks to be nominated as 
and to be a candidate in a federal, provincial or 
territorial election must, under subsection 33(3) 
of the Public Service Employment Act, apply to the 
Commission for a leave of absence without pay. 
The Commission may grant the leave if it is 
convinced that the employee's usefulness in the 
position he or she occupies (and will return to 
should he or she prove unsuccessful in securing 
nomination or in being elected) would not be 
impaired as a result of his or her having been a 
candidate for election. 

For the period April 1, 1994 to 
March 31, 1995, the Commission received 
4 requests for leave from federal public servants 
seeking to be candidates in provincial elections. 
Of those, 3 were granted, and one was withdrawn 
by the applicant. 





D. REPORT ON ACTIVITIES UNDER SECTIONS 6(1), 6(4) AND 41 OF THE 


ACT 


Section 47 of the Public Service Employment Act requires the Commission to report annually on its 
activities in relation to subsections 6(1) and 6(4) of the Act with regard to delegation and in relation to 
section 41 with respect to the exclusion of positions and persons, in whole or in part from the operation 


of the Act. 
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DELEGATION OF STAFFING AUTHORITY 


Department 


Agriculture and 
Agri-Food 


e Authority to hire in certain circumstances any person for a 
short-term period (90 calendar days) pursuant to the Public 
Service Employment Act, 1994-07-20. 


e Authority to appoint Aboriginal students within the Summer 
Student Employment Programs pursuant to paragraph 44 of 
the Public Service Employment Regulations (1993), 


e Authority to recruit and appoint term employees in 
emergency situations pursuant to the Public Service 
Employment Act, 1994-07-20. 


Nature of Authori 


1994-05-20. 





Canadian Artists 
and Producers 
Professional 
Relations Tribunal 


Authority to make appointments pursuant to the Public 
Service Employment Act (such as initial delegation), 


1994-08-10. 





Citizenship and 
Immigration 


Correctional Service 
of Canada 





Authority to hire in certain circumstances any Immigration 
Canada person for a short-term period (90 calendar days) 
pursuant to the Public Service Employment Act, 1995-03-01. 





Authority to recruit WP-01 to 03 Welfare Program Officers, 
MD-MSP-0O1 to 03 Psychiatrists, PS-O1 to 03 Psychologists, 
NU-HOS-01 to 03 Hospital Nurses as well as Administrative 
support and Operational category members in the Pacific 
Region of CSC in locations outside metro Vancouver and 
greater Victoria, pursuant to the Public Service Employment 


Act, 1994-04-01. 
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DELEGATION OF STAFFING AUTHORITY 


Department 


Correctional Service 
of Canada 


Nature of Authority Delegated 





Inclusion of the Correction group (CX) in the authority to hire 
in certain circumstances any person for a short-term period 
(90 calendar days) pursuant to the Public Service 
Employment Act, 1994-04-01. 


Authority to appoint students from all designated groups 
within the Summer Student Employment Programs, pursuant 
to paragraph 44 of the Public Service Employment 
Regulations (1993), 1994-05-06. 





Foreign Affairs and 
International Trade 


Authority to hire in certain circumstances any person for a 
short-term period (90 calendar days) pursuant to the Public 
Service Employment Act, in rotational positions, 1994-05-15 
and in some non-rotational positions, 1994-06-13. 


For the Passport Office, authority to hire in certain 
circumstances any person for a short-term period (90 
calendar days) pursuant to the Public Service Employment 
Act, 1995-01-03. 


Authority to appoint yearly two or three Aboriginal persons 
into Foreign Service (FS) positions, pursuant to paragraph 44 
of the Public Service Employment Regulations (1993), 
1994-08-26. 


Authority to recruit designated group members in 
connection with the recruitment campaign for Foreign 
Service (FS) positions, pursuant to paragraph 44 of the Public 
Service Employment Regulations (1993), 1995-01-04, 





Health Canada 


Authority to hire in certain circumstances any person for a 
short-term period (90 calendar days) pursuant to the Public 
Service Employment Act, revised 1995-03-14. 
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DELEGATION OF STAFFING AUTHORITY 


Department 


Immigration and 
Refugee Board 


Nature of Authority Delegated 


Authority to promote without competition employees within 
the LAW group from the LA-01 to the LA-02A level pursuant 
to paragraph 4(2)d) of the Public Service Employment 
Regulations (1993), 1994-07-07. 





Indian Affairs and 
Northern 
Development 


Authority to appoint women to the Entry-Level Officer 
Development Program, without having to consider priorities, 
pursuant to a tailored regulation, 1994-05-03. 


Authority to hire in certain circumstances any person for a 
short-term period (90 calendar days) pursuant to the Public 
Service Employment Act, 1995-01-16. 


For Indian Oil And Gas, authority to appoint women to the 
Entry-Level Officer Develooment Program without having to 
consider priorities, Oursuant to a tailored regulation, 
1994-05-03. 





National Defence 


Authority to hire in certain circumstances any person for a 
short-term period (90 calendar days) pursuant to the Public 
Service Employment Act, 1994-05-01. 


Authority to hire designated group members in the 
Operational and Administrative Support categories into 
entry-level positions over the next years in the Land Force 
Command, pursuant to paragraph 44 of the Public Service 
Employment Regulations (1993), 1995-03-07. 








National Parole 
Board 





Authority to hire in certain circumstances any person for a 
short-term period (90 calendar days) pursuant to the Public 
Service Employment Act, 1995-03-15. 
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DELEGATION OF STAFFING AUTHORITY 


Department 


Nature of Authority Delegated 





National Revenue 


e Authority to hire in certain circumstances any person for a 


short-term period (90 calendar days) pursuant to the Public 
Service Employment Act, for Summerside Processing Centre, 
1994-04-08 and for Customs Operations Branch, Atlantic 
Region, 1994-04-15. 


Authority to appoint Aboriginal students within the Summer 
Student Employment Programs, pursuant to paragraph 44 of 
the Public Service Employment Regulations (1993), 
1994-05-06. 





Natural Resources 


Authority to hire in certain circumstances any person for a 
short-term period (90 calendar days), pursuant to the Public 
Service Employment Act, 1994-05-25. 


Authority to appoint Aboriginal Peoples in the Scientific, 
Technical and Operational categories, and women in the 
following occupational groups: SE, SG, CO, EG, PY, GL, 
GS-STS, pursuant to paragraph 44 of the Public Service 
Employment Regulations (1993), 1994-05-06. 


Authority to promote without competition employees within 
the SE-RES (Scientific Research) Group pursuant to 4(2)c) of 
the Public Service Employment Regulations, (1993), 
1995-01-12. 





Office of the 
Correctional 
Investigator of 
Canada 


Authority to make appointments pursuant to the Public 
Service Employment Act (such as initial delegation), 
1994-04-15. 





Public Service 
Commission 


e Authority to hire in certain circumstances ED-LAT-O1, in the 


NCR, for a short-term period (90 calendar days) pursuant to 
the Public Service Employment Act, 1994-06-20. 
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DELEGATION OF STAFFING AUTHORITY 





Department Nature of Authority Delegated 
Public Service e Authority to promote without competiton senior human resources 
Commission management auditors from PE-04 to PE-05 within the 


Occupational Training Program, pursuant to paragraph 4(2)a) of 
the Public Service Employment Regulations (1993), 1994-10-11. 





Public Works e Authority to promote without competition employees within the 


and Apprenticeship Training Programs for Regular and Enhanced 
Government Building Systems Technicians GL-MAM-04 to GL-MAM-05, 06, 07 
Services and 08 pursuant to paragraph 4(2)a) of the Public Service 


Employment Regulations (1993), 1994-07-27. 


Authority to promote without competition Procurement Officers 
PG-01 to PG-02 within the Occupational Training Program, 
pursuant to paragraph 4(2)a) of the Public Service Employment 
Regulations (1993), 1995-01-26. 





Royal e Authority to recruit administrative support groups in specified 
Canadian remote locations pursuant to the Public Service Employment Act, 
Mounted 1994-04-15. 

Police 


e Authority to recruit and appoint without competition from outside 
the Public Service a Royal Canadian Mounted Police regular 
member whose position has been converted to a Public Service 
position, pursuant to the Public Service Employment Act, 
1994-04-15. 


Authority to hire in certain circumstances any person for a short- 
term period (90 calendar days) pursuant to the Public Service 
Employment Act, 1994-04-15. 


Authority to appoint and promote Aboriginal persons to certain 
CR-03 and CR-04 Detachment Clerk positions, pursuant to 
paragraph 44 of the Public Service Employment Regulations 
(1993), 1994-04-15. 
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DELEGATION OF STAFFING AUTHORITY 











Department Nature of Authority Delegated 
Statistics e Authority to promote without competition Economists, Sociologists 
Canada and Statisticians ES-01 to ES-02 and 03 within the Occupational 
Training Program, pursuant to paragraph 4(2)a) of the Public 
Service Employment Regulations (1993), 1994-05-06, 
e Authority fo hire in certain circumstances and in one Division in their 
Headquarters, any person for a short-term period (90 calendar 
days) pursuant to the Public Service Employment Act, 1995-03-20. 
Supreme e Authority to hire in certain circumstances any person for a short- 
Court of term period (90 calendar days) pursuant to the Public Service 
Canada Employment Act, 1994-05-24. 
Transport e Authority to promote without competition Marine Traffic Regulators 


GT-01 to GT-02 in Dartmouth, N.S. within the Apprenticeship Training 
Program, pursuant to paragraph 4(2)a) of the Public Service 
Employment Regulations (1993), 1994-05-20. 


Authority to promote without competition Marine Traffic Regulators 
GT-01 to GT-02 and 03 in other sites within the Apprenticeship 
Training Program, pursuant to paragraph 4(2)a) of the Public 
Service Employment Regulations (1993), 1994-05-20. 


Authority to promote without competition Coast Guard Officers 
SO-MAO-00 to SO-MAO-02 and 03 within the Occupational Training 
Program, pursuant to paragraph 4(2)a) of the Public Service 
Employment Regulations (1993), 1994-05-27. 


Authority fo promote without competition Marine Electronic 
Technicians EL-O1 to EL-02, 03 and 04 within the Apprenticeship 
Training Program, pursuant to paragraph 4(2)a) of the Public 
Service Employment Regulations (1993), 1994-07-22. 








GENERAL EXCLUSIONS 


Section 41 of the Public Service Employment Act 
authorizes the Commission to exclude from the 
application of the Act (or some of its provisions) 
any position, individual or class of positions or 
individuals, in any case where it is of the opinion 
that such application would be neither practicable 
nor in the best interests of the Public Service. Any 
such decision, or its revocation, must be approved 
by the Governor in Council. Subsection 37(1) of 
the Act authorizes the Governor in Council, on 
the recommendation of the Commission, to make 
regulations prescribing how positions or persons 
excluded under section 41 are to be dealt with. 

Exclusion Approval Orders, judiciously used, 
provide essential flexibility to meet personnel 
management needs and government objectives. 
The Commission conducts ongoing monitoring 
activities to ensure that Exclusion Approval 
Orders are properly applied. 

During the period from April 1, 1994 to 
March 31, 1995, the Commission approved the 
following Orders. 


Department of Agriculture and Department 
of Energy, Mines and Resources Terms Under 
Three Months Exclusion Approval Order — 
1992 Revocation 

PC. 1994-1226, 19 July 1994-SOR/94-519 

The revocation of this Exclusion Approval 
Order and of the related Regulations was 
necessary because the new provisions of the Public 
Service Employment Act concerning temporary 
employment, which were introduced with the 
coming into force of section 16 of the Public 
Service Reform Act on June 1, 1993, make it 
possible in certain circumstances to make short- 
term appointments which are not subject to the 
Public Service Employment Act. The Department of 


Agriculture and Agri-Food and the Department of 
Natural Resources have obtained the authority 
from the Public Service Commission to make 
such appointments. The Exclusion Approval 
Order in question therefore no longer serves any 
purpose. 


Persons and Positions Exclusion Approval 
Order (Persons Employed Five Years or More) 
No. 32 

PC. 1994-1227, 19 July 1994-SI/94-93 

This Order facilitates the appointment for an 
indeterminate period of certain term employees 
who have been employed in the Public Service for 
five years or more. This Order removes the right 
of appeal against these appointments. It also 
suspends the operation of provisions of the Public 
Service Employment Act that give preference to 
persons whose names are placed on eligibility lists 
or to persons with statutory or regulatory priority 
status. 


Appointment of Certain Employees of the 
Canada Communication Group to the 
Department of Supply and Services Exclusion 
Approval Order 

PC. 1994-1886, 15 November 1994-SI/94-134 

In order to eliminate any possibility of conflict 
of interest, the Minister of Public Works and 
Government Services has decided to deploy to the 
Department of Supply and Services the 
component of the Canada Communication Group 
responsible for awarding contracts. The Canada 
Communication Group has become a separate 
employer over the past few years, and as such has 
chosen to use a new classification standard for its 
positions, making them incompatible with Public 
Service positions classified according to Treasury 
Board standards. It was therefore not possible to 
use deployments to move the affected employees 
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from one organization to the other. These people 
must therefore be appointed. Consequently, an 
Exclusion Approval Order is required to ensure 
that these appointments take place without 
hindrance and are not subject to merit, appeals, 
eligibility lists and the consideration of persons 
with statutory and regulatory priority status. 


Persons and Positions Exclusion Approval 
Order (Persons Employed Five Years or More) 
No. 33 

PC. 1994-1934, 22 November 1994-S1/94-138 

This Order facilitates the appointment for an 
indeterminate period of certain term employees 
who have been employed in the Public Service for 
five years or more. This Order removes the right 
of appeal against these appointments. It also 
suspends the operation of provisions of the Public 
Service Employment Act that give preference to 
persons whose names are placed on eligibility lists 
or to persons with statutory and regulatory 
priority status. 


Appointment of Students Within the Federal 
Student Summer Employment Program 
Exclusion Approval Order 

PC. 1995-15, 11 January 1995-SOR/95-62 

This Order and the related Regulations facilitate 
the appointment of students through the Federal 
Student Summer Employment Program. In order 
to ensure that the selection of students takes place 
in a fair and transparent manner, the Commission 
has set up a national applications inventory. Given 
the large number of candidates, the Commission 
operates a random screening system. The 
Exclusion Approval Order thus obviates the 
necessity of applying certain provisions of the 
Public Service Employment Act concerning selection 
according to merit at the screening stage. The 
Regulations pertaining to the Order contain 





certain provisions concerning the recall of 
students and the referral of candidates from 
designated groups. 


Order Excluding Judith Rutherford from the 
Operation of Section 10 of the Public Service 
Employment Act 

PC. 1995-133, 31 January 1995-SI/95-14 

The purpose of the Order is to allow the 
Commission to override a negative prognosis and 
approve the appointment of Judith Rutherford to 
the T1-06 bilingual position of Passenger Safety 
Specialist, Transportation Safety Board of Canada, 
for which, following a national competition, she 
was found to be the only otherwise fully qualified 
candidate. This Order excludes Judith Rutherford 
only from having to demonstrate her aptitude to 
learn French; it does not exclude her from the 
application of the other sections of the Public 
Service Official Languages Exclusion Approval Order. 
She will therefore have to undertake language 
training in order to meet the language 
requirements of her position within the 
exemption period time. 


Appointment or Deployment of Employees 
of the Department of Justice Who Occupy 
Certain Positions at the LA-2B, LA-3A, LA-3B 
or LA-3C Pay Level Exclusion Approval Order 

PC. 1995-263, 21 February 1995-SI/95-27 

The coming into force of new provisions of the 
Public Service Employment Act on deployments, 
introduced on April 1, 1993 under section 22 of 
the Public Service Reform Act, means that the 
appointments of Department of Justice lawyers 
currently occupying a position at the LA-2B pay 
level or higher to another position involving no 
change in pay or occupational group, which were 
heretofore exempted from appeals under 
Exclusion Approval Order PC. 1986-2858 of 








December 18, 1986, are now deployments subject 
to recourse. The present Exclusion Approval 
Order thus re-introduces this exemption for 
deployments, while renewing certain provisions 
of the 1986 Order (revoked by this Order) which 
exempted from appeals the promotions of 
Department of Justice lawyers occupying 
positions with a pay level of LA-2B or higher, as is 
the case with Public Service employees in the 
Executive Group. 


Locally Engaged Staff Employment 
Regulations, 1995 

PC. 1995-465, 21 March 1995-SOR/95-152 

These Regulations relating to the Exclusion 
Approval Order on staff engaged outside Canada, 
adopted in 1967, were intended to replace the 
1979 Regulations and make substantial changes 
to certain provisions regulating the employment 
of staff engaged locally outside Canada, in 
particular those concerning probation periods, 
layoffs, demotion, release for incompetence or 
incapacity and temporary employment. 


Statistics Canada 1996 Census of 
Population Terms Exclusion Approval Order 

PC. 1995-466, 21 March 1995-SOR/95-153 

This Order excludes from the provisions of the 
Public Service Employment Act about one thousand 
persons who will be hired on a term basis, 
varying between three and eighteen months, to 
positions in the AS, IS, PM, GS and CR groups. 
The aim of the Order is to facilitate the hiring of 
these people and ensure that they do not acquire 
the status of public servants. The Order will be in 
force until March 31, 1997. 





Appointment of Certain Employees of the 
Alberta Solicitor General to Correctional 
Service of Canada Exclusion Approval Order 

PC. 1995-470, 21 March 1995-SI/95-41 

The Alberta Solicitor General and the 
Commissioner of Corrections have agreed to 
terminate a 1986 agreement allowing the Alberta 
Solicitor General to assume certain duties relating 
to the administration of certain parole programs 
and thus to repatriate these duties to the 
Correctional Service of Canada. By repatriating 
these duties, the Commissioner of Corrections has 
agreed to hire the provincial employees carrying 
out these duties, since in 1986 the Alberta 
Solicitor General did the same for the federal 
employees covered by the agreement. 

The Order thus facilitates the appointment to 
the Correctional Service of Canada of the 38 
Alberta provincial employees affected by the 
deployment. The Order thus exempts the 
positions to which these employees will be 
appointed from the operation of the provisions of 
the Public Service Employment Act concerning 
selection according to merit and probation 
periods, as well as the provisions of the Act and of 
the Public Service Employment Regulations, 1993, 
concerning appointment priorities, particularly in 
relation to employees declared surplus. 

































































PERSONAL EXEMPTIONS 


From April 1, 1994 to March 31, 1995, in addition to the general exclusions, 18 persons were excluded 
from the application of the Public Service Employment Act when appointed to Public Service positions for a 
period specified in exclusion approval orders, or to hold office "during pleasure" that is, the appointment 
may be revoked at any time by the Governor in Council. 


Order in 


Council Number 


Duration 


Name 


Title 











P.C, 1994-711] during pleasure Ronald Bilodeau Deputy Minister and Associate 
1994.05.03 effective May 9, 1994 Secretary to the Cabinet, 
(Intergovernmental Relations) 
P.C. 1994-811 during pleasure Margaret Deputy Clerk of the Privy 
1994.05.24 Bloodworth Council (Security and 
Intelligence, and Counsel) 
P.C, 1994-816 during pleasure Robert A. Wright Special Advisor to the Under- 
1994.05.24 secretary of State for External 
Affairs 
P.C, 1994-909 during pleasure Ercel J. Baker Deputy Secretary to the 
1994.05.31 Cabinet (Machinery of 


Government and Senior 
Personnel), Privy Council Office 





p.C. 1994-1124 
1994.06.30 


during pleasure 
effective August 1, 1994 


D. lan Glen 


Associate Deputy Minister of 
Citizenship and Immigration 





mc. 1994-1172 
1994.07.04 


during pleasure 


George Thomson 


Special Advisor to the Minister 
of Justice 





E.C. 1994-1198 


during pleasure effective 


Roland Doré 


Special Advisor to the Secretary 





1994.07.12 August 1, 1994 of State (Science, Research and 
Development) 

P.C, 1994-1168 during pleasure Francois P. Pouliot Special Advisor to the Deputy 

1994.07.04 Minister of Employment and 


Immigration, to be styled Special 
Advisor to the Deputy Minister of 
Human Resources Development 





Me-C. 1994-1743 


1994.10.21 


during pleasure 


Shirley E. Serafini 


Associate Deputy Minister of 
Indian Affairs and Northern 
Development 





P.C. 1994-1749 
1994.10.21 


during pleasure 


lan E. Bennett 


Associate Deputy Minister of 
National Revenue 





Order in 
Council Number 


P.C. 1994-1751 
1994.10.2] 





Duration 


during pleasure 


Name 


Louise Frechette 


Title 


Associate Deputy Minister of 
Finance 





P:C. 1994-1747 
1994.10.21 


during pleasure 


Richard J. Van Loon 


Associate Deputy Minister of 
National Health and Welfare, to 
be styled Associate Deputy 
Minister of Health 





P.C. 1994-1745 


during pleasure 


Janice Cochrane 


Associate Deputy Minister of 





1994.10.21 the Environment 
P.C, 1994-2034 during pleasure D. lan Glen Deputy Secretary to the 
1994.12.13 Cabinet (Operations), Privy 


Council Office 





PG, 1994-2032 
1994.12.13 


during pleasure 


Suzanne Hurtubise 


Associate Secretary to the 
Cabinet 





P.C, 1995-240 
1995.02.15 


during pleasure 


Renaud Caron 


Special Advisor to the Minister 
responsible for the Federal 
Office of Regional 
Development —- Quebec 





PC. F995=236 
1995.02.15 


during pleasure 


Lorette Goulet 


Special Advisor to the Principal 
of the Canadian Centre for 
Management Development 





P.C, 1995-539 
1995.03.29 


during pleasure 


Kevin Lynch 


Associate Deputy Minister of 
Industry 
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Technical Notes 





This section gives detailed statistical information on 
appointments under the Public Service Employment 
Act, on priority administration and on the Commission's 


training activities. 
APPOINTMENT DATA 


In 1994-95, the Public Service Commission continued 
to renew the operational and information systems 
supporting its staffing responsibilities. Because the 
system development effort is only scheduled for 
completion in 1995-96, the 1994-95 appointment data 
contained in this year's annual report was subject to 
some manual processing. Appointment data were 
matched and merged with various other data sources not 
only to validate what was reported, but also to detect 
under-reporting and to generate, where. possible, data 
elements that were missing. Clarifications were sought 
from departments and program experts, and 
appropriate adjustments were made based on 


assumptions about the probable nature of the errors. 








The following topics indicate areas where data 
as initially reported by departments may have 
required re-classification, adjustment, or 
interpretation in light of multiple sources. The 
explanations under each heading indicate why 
the tables presented in this report provide the 
best possible reconciliation of this information 
using the best available data sources (including 
some definition changes for categories) in order 
to accurately portray staffing events in the Public 
Service. 


UNKNOWNS: 

Unknowns refer to appointments for which the 
type of appointment and/or other relevant 
information could not be determined. 


SPECIFIED PERIOD APPOINTMENTS: 

To accommodate new legislative provisions 
that were implemented on June 1, 1993, the 
Commission introduced new procedures whereby 
departments were to report all specified period 
appointments, irrespective of length. Previously, 
(1992-93 and April and May of 1993-94) 
departments were required to report only 
specified period appointments of six months or 
more. This change was not well understood by 
departments and seems to have resulted in a 
substantial under-reporting of specified period 
appointments to the Commission both in 
1993-94 and 1994-95 (Table 1). Of the estimated 
39 100 new term hires in 1994-95 derived from 
the Public Works and Government Services 
Canada Pay System, only 32 439 were reported 
to the Commission. This latter figure includes 
both Cooperative Education Program (CO-OP), 
Career-Oriented Summer Employment Program 
(COSEP) and non-COSEP appointments, as well 
as regular specified period hires. 


LATERAL AND DOWNWARD TRANSFERS: 

Although the new legislative provision for 
deployments was introduced on April 1, 1993, 
departments continue to report the appointments 
of employees to positions at the same group and 
level. A follow-up with departments on a sample 
of transactions indicates that they are indeed, for 
the most part, making appointments and not yet 
using the deployment mechanism to the fullest 
extent possible. 


CASUAL EMPLOYMENT: 

Some departments were authorized to hire 
casual employees in 1994-95. They reported 
15 822 casual appointments in 1994-95. Casual 
appointments are not included in the tables, but 
have been reported in the text. 


OCCUPATIONAL CATEGORY: 

Not all appointments are made to standard 
Public Service occupational classifications 
(Table 2). Standard occupational classifications 
are not applicable, for example, to CO-OP and 
COSEP appointments and to appointments made 
by departments where Treasury Board is not the 
employer. 


GEOGRAPHIC AREA: 

Data on Geographic area (Tables 3 and 9) were 
obtained by matching appointment data obtained 
from departments with the Public Works and 
Government Services Canada Pay System. For 
1 416 appointments, geographic area could not 
be determined. 


DEPARTMENT: 

Departments listed in Table 4 reflect the 
departmental restructuring announced on 
June 25 and November 4, 1993. Only 
departments having 25 or more appointments in 
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1994-95 are listed separately in Table 4. 
Departments reporting less than 25 appointments 
_ are grouped under other departments. Residual 
appointments that could not be appropriately 
allocated to the new departments are included in 
the total. 


FIRST OFFICIAL LANGUAGE: 

Data on First Official Language (FOL) in Tables 
6 and 7 were obtained by matching appointment 
data received from departments with the Public 
Works and Government Services Canada Pay 
System. For 1 285 appointments, FOL could not 
be determined in the 1994-95 tables (770 in the 
1993-94 tables). 


EMPLOYMENT EQUITY DATA: 

Data on women in Table 6 were obtained by 
matching appointment data received from 
departments with the Public Works and 
Government Services Canada Pay System. For 
1 085 appointments, the gender of the appointee 
could not be determined in the 1994-95 tables 
(700 in the 1993-94 tables). Data on members of 
a visible minority group, persons with disabilities 
and aboriginal persons were obtained by 
matching appointment data with the Treasury 
Board Secretariat's Central Designated Group 
Data Bank database. This database is based on 
voluntary self-identification by the employee and 
therefore may not represent the complete 
population of minority group members. 
Departments are not required to report self 
identification information for specified period 
appointments of less than three months. 


PRIORITY DATA 

The data on priorities in Table 10 were 
obtained from the Public Service Commission's 
Priority Administration System (PAS). This table 
excludes information for employees who either 
resigned or retired on the date on which their 
surplus period commenced. In these cases, there 
was no entitlement to a priority. PAS is the 
operational inventory the Commission uses to 
refer employees with statutory and regulatory 
priorities to suitable vacancies within 
departments. The inventory is made up of 
employees identified by departments as surplus, 
as well as other individuals entitled to statutory 
and regulatory priorities. 
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l Appointment type and appointment tenure 


Number and percentage of appointments, by appointment tenure and type of appointment, 
April 1, 1994 to March 31, 1995 


Appointments within the Public Service 
Type of appointment 



















Appointments Lateral or 
to the Public downward Re-appointments Acting 
‘Service Promotions __ transfers of terms appointments 2 Total 
Appointment tenure No. % No. % % No, % No. So No. %o 
Indeterminate 1 400 4.1 11082 80.2 4.1 9 0.0 14175 80.6 35004 25.8 
Specified period > 32 439 95.9 = 2 7ae 19.8 19,2 100 454 74.1 
Unknowns 0 00 ¢ 0.0 . 





0.0 






02 | = 00 
10 135 495 













13 824 


9 Excludes acting appointments of four months or less. 
5 See Technical notes on Specified period appointments. 








2 Appointment type and occupational category 


Number and percentage of appointments, by occupational category and type of appointment, 
April 1, 1994 to March 31, 1995 


Appointments within the Public Service 
Type of appointment 





Appointments Lateral or 
























































to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments a Total L 
Occupational category No. % No. So No. Se No. % No. % No. % 
Executive Group 12 0.0 2A) 17 0 04 = 6 00 = 7 10 505 0.4 
Scientific and Professional 13834 272 8A 5] 
Administrative and oe Y ail il —— 7 7 ‘ta 
Foreign Service : 1 489 © 4.4 4 658 33.7 3412 18.4 S237 10.1 9 155 52.0 23 946 172 
Technical ee 34 ieee 22 el GO eee 5.0 
Administrative Support me Ee EO UU OE Co 
ee — kw  xlUlULlClC CC Cid 
Not applicable > 15595 46.1 m 11 | We 06 | fee 31 | se (lf UC eee 3.0 
Total 33 839 160.0 13 824 100.6 18 520 160.0 51721 106.0 17 591 100.0 135 495 100.0 


9 Excludes acting appointments of four months or less. 


© Refers to appointments for which the standard occupational classifications do not apply. 
See Technical notes on Occupational category. 








3 Appointment type and geographic area 





Number and percentage of appointments, by geographic area and type of appointment, 
April 1, 1994 to March 31, 1995 


Appointments within the Public Service 
Type of appointment 





Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments 2 Total 





Geographic area No. % No. % No. So No. % No, % No. % 
Newfoundland 8 / ee - 
Prince Edward Island 
Nova Scotia 

New Brunswick 

Quebec (Except NCR) 
National Capital Region 
Ontario (Except NCR) 
















































Manitoba 
Saskatchewan 1.8 
Alberta 4.8 


British Columbia 






















Yukon E 
Northwest Territories 0.3 
Outside Canada 0.1 
Unknowns 


9 Excludes acting appointments of four months or less. 











a Appointment type and department 





Number and percentage of appointments, by department and type of appointment, 


April 1, 1994 to March 31, 1995 


Appointments within the Public Service 


Type of appointment 

















































Appointments Lateral or 
to the Public downward Re-appointments Acting 

Service Promotions transfers of terms appointments 4 Total — 
Department No. % No. % No. % No. % No. % No. % 
Agriculture and Agri-Food ce 33 485 3.5 25 18 4 605 29 Baa 30 | O97) 2.9 
Atlantic Canada _ _ - _ 
Opportunities Agency © 03 0.2 0.1 0.1 Ol 3840.2 
Canada Communication Group > 03 07 0.3 0.5 08 68 05 
Canadian Centre _ 
for Management Development 1. 0.1 0.0 











0.0 _& 00 55 0.0 





Canadian Grain Commission 
Canadian Heritage 


















0.3 









0.3 0.2 0.1 











Canadian Human 



























Rights Commission - oO 00 | 0.1 es 01 1340.1 
Canadian International  . : 
Development Agency 0.4 04 |= 48 03 | 145 08 | Ber 04 
Canadian International _ . / 

0.0 7 0.0 2 00 32 0.0 


Trade Tribunal 6 0.0 








Canadian Radio-television and 
Telecommunications Commission 
Canadian Space Agency 
















Canadian Transportation Accident 















investigation and Safety Board % 01 
Citizenship and Immigration 8 1.0 2.4 730 1.4 78 AS 2 438 1.8 
Competition Tribunal _ 0.0 7 0.0 3 0.0 36 0.0 











Correctional Service of Canada 






















































































Environment | 

Federal Court of Canada 101 OS. 0.2 137 0.3 _ > 0.0 344 0.3 
Federal Office of 

Regional Development-Quebec | i] 0.0 0.1 33 0.1 15 01 97 0.1 
Finance mA eee 69 B.2 0.2 8 0.1 2 0.1 276 0.2 
Fisheries and Oceans 1 189 3.4 5 1 152 PAD: 291 LZ 3 245 2.4 
Foreign Affairs and 

International Trade 7 355 1.0 oo oA 2) WS 199 1.5 158 0.9 1883 1.40 
Health Canada Fa. 29 a 33 e432 28 se 27 
Human ResourcesDevelopment 2631 78 2311 16.7 2185 Baur: 7 967 15.4 3290 18.7 18 384 13.6 
Immigration and Refugee Board _ 40. 01 2 o2 ~ 6 oa — ol [se 09 313. 0.2 
Indian Affairs and 

Northern Development 535 1.6 221 1.6 28) 1.5 399 0.8 255 1.4 1691 1.2 
Industry Canada __ 668 2.0 281 2.0 208 im S72 hie 283 1.6 2012 1.5 
Justice ele Ee COCULUClCOCdUEE' S 05 690 13 6 o5 12568 09 
National Archives of Canada| SS o2 j fF OA 47 0.3 108 Oy 51 0.3 342 0.3 
“National Defence 

(Public Service employees) _ | 864s 6.3 124) 67 a9 —i i AAA 10 436 ys 
National Energy Board 47 0.1 32 0.2 12 0.1 17 0.0 8 0.0 116 0.1 











Table 4 (continued) 





Appointments within the Public Service 
Type of appointment 











Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments 2 Total 
Department No. % No % No 





% No 





I No. vo No. So 




































National Library of Canada 
National Parole Board 
National Revenue 

National Transportation Agency 
Natural Resources 
Office of the Chief 
Electoral Officer 
Office of the Commissioner 








37.2 




















of Official Languages 0.1 
Office of the Governor 

General's Secretary 0.0. 
Office of the Superintendent 

of Financial Institutions 0.1 





Offices of the Information 
and Privacy Commissioners 











Privy Council Office 

Public Service Commission 0.4 
Public Service Staff Relations Board 0.0 
Public Works and 

Government Services Canada 4.1 





Royal Canadian Mounted Police 
(Public Service employees) 











Solicitor General 
Statistics Canada 1.2 
Supreme Court of Canada 0.1 





Tax Court of Canada 
Transport 














Treasury Board Secretariat se 
Veterans Affairs O07 | 546 0.4 
Western Economic Diversification 0.1 33 0.1 





_@ 
O 135 495 






Other departments © 
Total c 






9 Excludes acting appointments of four months or less, 
© Refers to those departments reporting less than 25 appointments in 1994-95, See Technical notes on Department. 
© The sum of all departments does not equal the total as the total includes appointments that could not be assigned to a valid department. 











5 Appointment type and appointment process 


Number and percentage of appointments, by appointment process and type of appointment, 
April 1, 1994 to March 31, 1995 


Appointments within the Public Service 
Type of appointment 





Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments 2 Total 





% No. So 
0.0 


Appointment process 
Open competition 






































































Closed competition 22 3.6 0.0 oO 0.0 6.9 
Without competition _  . _— : 
e Standard of competence oO 0.0 0.0 0.0 4.0 
Other relative _  . . 
merit processes 534 1.6 22.5 a2 100.0 0 0.0 42.5 
Acting a | 28 00 : 8 oo (478) 1000 13.0 
Other © J 2 19 0 oo 9g 0.0 3.9 
33 oo” 0.0 ~«217 591 0.0 135495 0 





9 Excludes acting appointments of four months or less. 
© Includes the following appointments: Employment Equity Special Measures Programs; priority; corrective actions; and exclusions. 





6 Appointment type, language group and employment-equity designated group 


Number and percentage of appointments, by language group, employment-equity designated 
group and type of appointment, April 1, 1994 to March 31, 1995 


Appointments within the Public Service 
Type of appointment 















































Appointments Lateral or 
to the Public downward Re-appointments Acting 

ma Service 2 L Promotions _ transfers of terms appointments 2 Total 
Language group » No. % No. % No. % No. % No. % No. % 
e Francophones ge aar28,7 4059 29.4 e668 307 14 830 287 6015 343-39 969 «29.8 
e Anglophones 23 502 rai Pe 976 706 2676 69.3 36784 271.3 11 544 65.7 (94241 70.2 
Total 33 839 100.0 13 824 100.0 18520 100.0 51 721 100.0 17 591 100.0 135 495 100.0 
eee aacecannsncsennnennonieneememmeeem EE 
Employment-equity 
designated group 
e Women ee memes 18 469 i 55.9 7 752 56.1 = 12 326 67.3 34 862 675 : 10 810 — 61.5 = 84 219 62.7 
e Members of visible 

minority groups 503 Le $26 38 627 3.4 1 446 2.8 640 3.6 3742 2.8 

e Persons with disabilities 275 0.8 312 PRS 406 22 1 061 2 4\2 2S 2 466 1.8 
e Aboriginal peoples 365 Ww 277 2.0 355 19 987 19 343 19 Zaer (17 
ee eS Ere eee. EEE et:—“ Oe eee. Eee eee a 
Total 33 839 100.0 13 824 100.0 18520 100.6 §1 721 100.0 17 591 100.0 135 495 100.0 
sss SSS 


9° Excludes acting appointments of four months or less. 
© See Technical notes on First Official Language and Employment Equity data. 


Note: - Percentage figures related to Appointments to the Public Service and Promotions do not match those shown in Table E: Monitoring Indicators - Recruitment and 
Promotion of Employment Equity Groups due to differences in reporting universes. For purposes of analysis, the percentages provided in Table E are more relevant. 
See footnotes to Table E. 











74 Appointment type and official languages 





Number and percentage of appointments, by language requirements of position, type of 
appointment and language group, April 1, 1994 to March 31, 1995 

























































Appointments Appointments 
to the Public Service within the Public Service 2 ; Total 
Anglo- Franco- Anglo- Franco- Anglo- Franco- 
phones phones phones phones phones © phones © 

Language 
requirements 
of position No. Yo No. % Total No. % No. 
Bilingual : _ 
imperative 1214 So:3 2229 O47, 
Bilingual 
non-imperative 
e Met 20 38.5 62 Ollro 
e Must meet 40 87.0 6 13:0 
e Not required 

to meet 2 100.0 0 0.0 
English essential 18 572 94.6 1 051 5.4 
French essential 146 3.4 4191 96.6 
English or 
French essential 3 493 64.3 S37 Sor 
Unknowns 


9 Excludes acting appointments of four months or less. 
5 See Technical notes on First Official Language. 





8 Appointments and employment status 





Number and percentage of appointments, to and within the Public Service, by employment status 
before and after the appointment, April 1, 1994 to March 31, 1995 


Status after appointment 























Indeterminate Specified period Unknowns Total 
Status before appointment No. % % No. So 
Indeterminate 86.0 0.0 80102 = 22.2 
Specified period 9] 0.0 71162 52.5 

















Casual 0.1 0.0 __— ee 0.5 
Other federal agencies 0.1 0.0 2 0.0 
General public 3.8 0.0 33183 24.5 






402 


0.3 
135 495 


100.0 


Unknowns 











Note: - Excludes acting appointments of four months or less. 








9 Appointments to the Public Service through external recruitment 


Number and percentage of appointments to the Public Service, by geographic area and 
external recruitment process, April 1, 1994 to March 31, 1995 































Student Other 

Post-Secondary Management Cooperative Summer indeterminate 

Recruitment 2 Trainee Education Employment and term © Total 
Geographic area No. % No. % No. % 
Newfoundland ee 2.0 142 4.) 1113 3.3 
Prince Edward Island 0.2 25 12 — 334 1.0 
Nova Scotia 3.6 8 47 344 43 
New Brunswick . Ls 499 2.8 961 392.8 



























Quebec (Except NCR) 
National Capital Region 
Ontario (Except NCR) 
Manitoba 




















Saskatchewan 

Alberta 996 55 1 886 5.6 
British Columbia 

Yukon — 0.8 202 0.6 











Northwest Territories Cc | ; 30 ; be 03 Ve6 0.3 
Outside Canada 
Unknowns 









9 Includes appointments under the Accelerated Economist Trainee Program. 
5 See Technical notes on Specified period appointments. 





l () Priority Administration 


Number of priority persons and number of placements of priority persons, 
by priority type, April 1, 1994 to March 31, 1995 















































Carry over New Total Number of 
from priority priority persons 
March 31, 1994 4 persons persons placed Resigned 
Priority type 
Statutory priorities _ 
e Leave of absence (section 30) 607 827 293 38 
* Ministers’ staff (section 39) e.: ; 67 25 : 1 
elay-off(section29) it” Becky, 7 349 44 - 
Total 1 002 1 243 362 39 
Legal priorities 
e Surplus (section 39) ¢ 1 883 8 619 5 697 576 
* Employees who have ~ - , as : a 
become disabled (section 40) 7 26 33 5 0 
* Relocation of spouse (section 41) 447 620 1 067 273 36 
e Reinstatement io - 
higher level (section 42) 596 677 273 115 ] 
Total 2 933 8 059 10 992 6 090 613 
Grand total 3 935 8 300 12 235 6 452 652 


9 The number of carry over from March 31, 1994 differs from the number of active cases at March 31, 1994 published in the last year’s Annual Report due to updates to the 
employee's information, for example, priority type. 


© The sum of the columns does not equal the number of active priority employees at the end of the period, because in a number of cases, the employee changed their 
priority type. During the period, 142 surplus priority employees became lay-off priority employees. 


© Includes 3 283 Revenue Canada employees who were declared surplus and placed on the same day as a result of the Taxation Modernization Project. 


Note: — See Technical notes on Priority Data. 
































Table 10 (continued) 





Priority Active 
entitlements Total cases at 
Retired expired Other outflows March 31, 1995 © 



































I 





l l Developmental training and geographic area 


Number of participants taking Public Service Commission developmental training courses, 
by geographic area and subject area, April 1, 1994 to March 31, 1995 


Subject area 





Systems 
Mgmt. Approach 
Mgmt. Theory & Financial Materiel Personnel to Individual Specialized 
Orientation Practices Informatics Mgmt. Mgmt. Mgmt. Training Devel. Auditing Courses Total 





Geographic area 





















Newfoundland 0 136 
Prince Edward Island 45 0 69 
Nova Scotia 536 0 810 
New Brunswick 0 75 








Quebec (Except NCR) 












Saskatchewan 
Alberta — 
British Columbia 
Yukon 
Northwest Territories 























l y Developmental training and language of instruction 


Number of Public Service Commission developmental 
training courses, by subject area and language of instruction, 
April 1, 1994 to March 31, 1995 


____ Language of instruction 



































French English Bilingual Total 

Subject area 

Management Orientation 6 20 0 — 2 
Management Theory and Practices 166 464 1 631 
Informatics fare ae 133. ] 205 
Financial Management ‘SI. ‘178 1 230 
Materiel Management eas Sa as ci 46 0 57 
Personnel Management 56 131 2 189 
Systems Approach to Training — cantonal 16 42 i 59 
Individual Development ae _ a So ie O 95 
Auditing <<; Se he 0 3 
Specialized Courses i wae 5 57 3 65 
Total 400 1151 9 1 560 
-_e—e—e—o————————————————————— 








l 3 Developmental training and occupational category 





Number of participants taking Public Service Commission developmental training courses, 
by subject area and occupational category, April 1, 1994 to March 31, 1995 


Occupational category 





Scientific § Administrative 
Executive and and Foreign Administrative 
Group Professional Service Technical Support Operational Other 2 Total 





Subject area 
Management Orientation 0 
Management Theory and Practices 9 
Informatics 0 
Financial Management 2 
22 
2 
0 






























Materiel Management 
Personnel Management 
Systems Approach to Training 

Individual Development 62 
Auditing 0 
Specialized Courses 














9 Occupational category not specified on application for training. 





l a Language training and region 


Number of students taking language courses, by language studied, 
type of course and region, April 1, 1994 to March 31, 1995 





Region 





Language studied and NCR Atlantic Quebec Ontario West Total 
type of course 


French 
¢ Continuous 914 
¢ Non-continuous 

Sub-total 

English 

¢ Continuous 46 

e Non-continuous 8 

Sub-total 

Total 2 

Non-statutory clients © 

Grand total 


































9 Includes statutory clients only. 
© Includes non-statutory clients and students whose training was paid for by their departments. 
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Glossary 





ACTING APPOINTMENT 

The temporary assignment of an employee to the 
duties of a higher position (i.e. one with a maximum 
rate of pay that would constitute a promotion). 


APPOINTMENT 

An action taken pursuant to the Public Service 
Employment Act to confer position or level 
incumbency upon a person. The action follows the 
consideration of relative merit or, in certain 
situations, the consideration of individual merit. 


B 


BILINGUAL IMPERATIVE APPOINTMENT 

An appointment to a bilingual position whose 
language requirements must be met by the candidate 
upon appointment. 


BILINGUAL NON-IMPERATIVE APPOINTMENT 
An appointment to a bilingual position whose 
language requirements need not be met by candidates 
upon appointment, if they are eligible for language 
training at public expense and agree in writing to 
meet the language requirements of the position 
within the specified time, or, if unable to do so, to 
accept a transfer to a position for which they are 
qualified; or if they are excluded from having to meet 
the language requirements for reasons of age, long 








service, reorganization, reclassification or on 
compassionate grounds (as specified in the Public 
Service Official Languages Exclusion Approval 


Order). 


CENTRE OF EXPERTISE 

An organization that acts as the focal point and 
facilitates the establishment of cost-effective 
strategic alliances and partnerships for common 
learning needs. 


CLOSED COMPETITION 
A competition open only to persons employed 


DEPLOYMENT 


The movement of an employee from one 


in the Public Service. 


position to another (same occupational group 
and same or lower level) that does not constitute 
a promotion and to which the employee has 
agreed. When an employee accepts a 
deployment, ties to the former position are cut. 


E 


EMPLOYMENT EQUITY 

Employment practices designed to ensure that 
the regular staffing process is free of attitudinal 
and systemic barriers in order that the Public 
Service reflects all groups present in the Canadian 
labour force, and designed to ensure that 
corrective measures are applied to redress any 
historical disadvantage experienced by certain 
designated groups. 


EXCLUSION APPROVAL ORDER 

An Order-in-Council which approves the 
exclusion by the Public Service Commission of 
positions or persons or a class thereof, in whole 
or in part, from the operation of the Public 
Service Employment Act. 


| 


INDETERMINATE EMPLOYMENT 
Part-time or full-time employment with no 
fixed duration. 


INDIVIDUAL MERIT 

Individual merit is the identification of an 
employee who meets a pre-set level of 
competence called a "standard of competence" in 
order to be appointed to a particular position or 


level. 


OPEN COMPETITION 

A competition that is open to persons who are 
employed in the Public Service as well as to 
persons who are not employed in the Public 
Service. 
PRIORITY 

The right to be appointed before others and 
without competition. There are three types of 
statutory priorities under the Public Service 
Employment Act (leave of absence, ministers' staffs 
and lay-off, in that order) and four regulated 


priorities under the Public Service Employment 
Regulations (surplus, reinstatement, spousal 





\ 












































relocation and employees who become disabled, 
in no specific order). The first three priorities 
have a higher rank than the last four. 


PROMOTION 

An appointment of an employee to a position 
(at a higher level in the same occupational group 
or subgroup or in another group or subgroup) for 
which the maximum rate of pay exceeds that of 
the former position by an amount equal to or 
greater than the lowest pay increment of the new 
position. When the new position has no fixed 
pay increments, the increase must be at least four 
percent of the maximum rate of pay of the former 


RE-APPOINTMENT OF TERM 


The appointment of a term employee for an 
additional, continuous, specified period of time. 


_ position. 





- RECLASSIFICATION 


























An appointment of an employee without 
competition to a position that has been re- 
evaluated, where the occupational category, 


- group, subgroup, or level changes from the 
_ position's previous classification. 


_ RELATIVE MERIT 


Relative merit is the identification of the most 
qualified person, established by a competitive or 
non-competitive process. 
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SPECIFIED PERIOD EMPLOYMENT (ALSO 
TERM EMPLOYMENT) 

Part-time or full-time employment for a fixed, 
predetermined period. 





STANDARD OF COMPETENCE 

Is comprised of a statement of qualifications, 
assessment methods, and cut-off scores and is 
used to assess a candidate's individual merit in 
relation to an appointment. 


SURPLUS EMPLOYEE 

Is an indeterminate employee who has been 
formally declared surplus, in writing, by his or 
her deputy head for reason of lack of work, the 
discontinuance of a function or the transfer of 


work. 


TRAINING: NON-STATUTORY CLIENTELE 
Clients receiving training in response to human 
resource planning and employee career needs. 





§3 


The 
Commission 
at a Glance 


The jurisdictional 
powers of the Public 
Service Commission 
rest with the three 
commissioners, one 
of whom is the 
President and Chief 
Executive Officer. 
Appointed by the 
Governor in 
Council for a 
ten-year term, the 
commissioners have 
the status of deputy 
head. Together, they 
set overall policy in 
accordance with the 
Public Service 


Employment Act. 





Staffing Programs Branch 





The Staffing Programs Branch is responsible for the 
development and management of legislation, 
regulations, policies, standards of selection and 
assessment, instruments of delegation and 
programs pertaining to appointments to and within 
the Public Service. The Branch recruits and refers 
candidates from outside the Public Service, and 
coordinates and manages post-secondary 
recruitment programs and the Federal Summer 
Student Employment Program. It conducts staffing 
actions not delegated by the Commission to 
departments, monitors public service staffing 
activities and issues, and manages appointment- 
related information. In addition, the Branch 
develops assessment instruments and operates 
assessment centres to evaluate a variety of 
competencies. The Branch is also responsible for 
certain programs and services delegated to the 
Commission by the Treasury Board. These include 
workforce adjustment, labour market and human 
resources analysis, and the Special Measures 
Initiative Program (which includes employment 
equity and diversity management initiatives). 


Executive Programs Branch 





The Executive Programs Branch handles 
the recruitment, selection, assessment 
and career counselling of members of 
the Executive Group. It also administers 
Treasury Board’ professional 
development programs for executives 
and employees at feeder levels. These 
programs include the Career Assignment 
Program, the Interchange Canada 
Program, the International Exchange 
Program, and the Employment Equity 
Initiatives Program. Its International 
Programs Directorate, in concert with 
the Department of Foreign Affairs and 
International Trade, is responsible for 
maintaining a high level of Canadian 
representation in the secretariats of 
International Organizations. 


a 


Audit and Review Branch 





The Audit and Review Branch is responsible for 
auditing the management of staffing which has been 
delegated to departments and federal agencies 
governed by the Public Service Employment Act. It 
also evaluates the exercise of the staffing authority 
which has not been delegated to the departments 
and informs the Commission of the relevance and 
effectiveness of its staffing policies. The Branch 
audits on behalf of Treasury Board the 
implementation of Treasury Board’s human resource 
policies. It also conducts internal audits and 
evaluations of Commission programs. 


Corporate Management 
Branch 





The Corporate Management Branch 
provides services in support of the 
Commission and its programs. This 
includes financial, administrative and 
information systems and services; 
corporate management and strategic 
planning and communications; 
coordination of Commission official 
languages responsibilities; 
administration of a number of 
provisions of the Public Service 
Employment Act; assistance with 
parliamentary, union, international and 
other external relations; and 
investigations into complaints against 
deployments. 





if 





Training Programs Branch 





The Training Programs Branch provides training and related 
support and consulting services to federal departments and 
agencies to help them meet the job-related training and 
development needs of their employees. Training is given in the 
National Capital Region and other regions across Canada. Training 
services are also provided internationally, on a cost-recovery basis, 
when requested by other governments or international agencies. In 
addition to language training courses, Language Training Canada 
provides orientation services to determine candidates’ aptitudes and 
eligibility for language training, and develops and produces 
language training courses and programs to meet general and 
specific operational needs. Training and Development Canada is a 
Special Operating Agency which functions under cost-recovery. It 
designs, develops and delivers calendar as well as contract courses 
for professional, technical, middle-management, supervisory and 
other job-related training and also provides customized training 


programs. 


Human Resources Management Branch 





The Human Resources Management Branch is responsible for 
developing policies and guidelines and for ensuring that the 
corporate management team possesses the strategies, structures and 
mechanisms required to manage its human resources. The Branch 
provides consultation and support services to Commission 
managers and employees in such areas as classification of positions, 
staffing, workforce adjustment, career and professional 
development, staff relations, and professional language training and 
development. The Branch provides compensation and benefits 
services to all employees of the Commission, as well as confidential 
employee assistance and counselling. It also provides advice and 
assistance to managers in the application of various policies and 
provisions governing the management of human resources and is 
responsible for planning, managing and monitoring such 


departmental activities as employment equity and official languages. 


Appeals and 
Investigations Branch 





The Appeals and Investigations Branch establishes 
independent boards to hear appeals by public 
servants against alleged breaches of the Public 
Service Employment Act and Regulations in such 
matters as appointment and promotion. Decisions 
of appeal boards are final and binding on the 
parties and on the Commission, and can be set 
aside only by the Federal Court of Appeal. The 
Branch is also responsible for the investigation of 
complaints of irregularities in the staffing process 
that are not subject to appeal, for the investigation 
of complaints of harassment in the workplace, and 
for conciliating settlements where complaints are 
upheld. Training, advice and assistance are 
provided to departments, unions and other 
interested individuals. 





Regional Offices 





The Commission's seven regional offices are 
collectively responsible for delivering programs 
and services to federal departments and employees 
as well as to members of the public across Canada. 
The Regional Directors are responsible for 
adapting the Commission's programs and services 
to the particular needs of its publics in each 
region. 
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Oflices of the Commission 





All PSC offices provide services in both official languages. 


HEADQUARTERS 
L‘Esplanade Laurier, West Tower 
300 Laurier Avenue West 
Ottawa, Ontario 

K1A OM7 


Information: (613) 992-9562 
Facsimile: (613) 995-1593 





REGIONAL AND DISTRICT OFFICES 


ATLANTIC 


Regional Office 

P.O. Box 1664, Halifax 
1557 Hollis Street, 3rd Floor 
Halifax, Nova Scotia 

Bol SVS 


Information: (902) 426-2990 
Facsimile: (902) 426-7455 
TDD: (902) 426-6246 








District Offices 

777 Main Street, 7th Floor 
Moncton, New Brunswick 
ETG LEY 


Information: (506) 851-6616 
Facsimile: (506) 851-6618 
TDD: (506) 851-6624 


2 Steers Cove, Suite 302 
P.O. Box 6086 

St. John’s, Newfoundland 
AIC 1C4 


Information: (709) 772-4812 
Facsimile: (709) 772-4316 
TDD: (709) 772-4317 


119 Kent Street, Suite 420 
Charlottetown, P.E.I. 
C1A 1N3 


Information: (902) 368-0444 
Facsimile: (902) 566-7036 
TDD: (902) 566-7039 





QUEBEC 


Regional Office 

200 René-Lévesque Boulevard West 
8th Floor 

Montreal, Quebec 

H2Z 1X4 


Information: (514) 283-5776 
Facsimile: (514) 283-6380 
TDD: (514) 283-2467 


District Office 

1126 St-Louis Road, 7th Floor 
Sillery, Quebec 

Gls 1E5 


Information: (418) 648-3230 
Facsimile: (418) 648-4575 
TDD: (418) 648-7273 





NATIONAL CAPITAL 


Regional Office 

66 Slater Street, 3rd Floor 
Ottawa, Ontario 

K1A OM7 


Information: (613) 996-8436 
Facsimile: (613) 996-8048 
TDD: (613) 996-1205 








bp 








ONTARIO 
Regional Office 
1 Front Street West, 3rd Floor 


Toronto, Ontario 
M5J 2R5 


Information: (416) 973-4636 
Facsimile: (416) 973-6061 
TDD: (416) 973-2269 





MANITOBA AND SASKATCHEWAN 


Regional Office 

344 Edmonton Street, Suite 200 
Winnipeg, Manitoba 

R3B 2L4 


Information: (204) 984-4636 
Facsimile: (204) 983-8188 
TDD: (204) 983-6066 


District Office 

1955 Smith Street, 4th Floor 
Regina, Saskatchewan 
SAP 2N9 


Information: (306) 780-5720 
Facsimile: (306) 780-5723 
TDD: (306) 780-6719 





ALBERTA AND NORTHWEST 
TERRITORIES 


Regional Office 

9700 Jasper Avenue, Room 830 
Edmonton, Alberta 

T5J 4G3 


Information: (403) 495-7444 
Facsimile: (403) 495-3145 
TDD: (403) 495-3130 


Northern Careers Program 

P.O, Box 2730 

Yellowknife, Northwest Territories 
X1A 2R1 


Information: (403) 873-3545 
Facsimile: (403) 873-3601 





PACIFIC AND YUKON 


Regional Office 

757 West Hastings Street, 2nd Floor 
Vancouver, British Columbia 

V6C 3M2 


Information: (604) 666-0350 
Facsimile: (604) 666-6808 
TDD: (604) 666-6868 


District Offices 

1230 Government Street, 5th Floor 
Victoria, British Columbia 

V8W 3M4 


Information: (604) 363-8120 
Facsimile: (604) 363-0558 
TDD: (604) 363-0564 


(includes Northern Careers Program) 
300 Main Street, Suite 400 
Whitehorse, Yukon 

Y1A 2B5 


Information: (403) 667-3900 
Facsimile: (403) 668-5033 











Index 





Accelerated Economist Training Program, 33 
Aging, 22-23 
Audit, 14-15 
Appeals, 15, 34, 52 
Appointments 
Casual 22) 359-36 
indeterminate, 22, 35, 42 
length of acting, 42 
non-competitive term to indeterminate, 42 
of public servants by open competition, 42 
term, 22 
Assessment Centre, 44-45 
Board of Enquiry, 15, 50-51 
Career Assignment Program, 35 
Career Transition Services, 27, 45 
Centres of Expertise, 36-37 
Delegation of staffing authority, 37, 54-59 
Deployment, 22, 35, 38, 51 
Developmental programs, 24 
Diversity in Leadership Program, 39 
Executive Group, 22-23, 26, 30, 46 
Executive Programs Employment Equity Directorate, 30, 38-39 
General Exclusions, 60-62 
Harassment, 16, 40, 48, 49 
Interchange Canada Program, 39 
International Programs, 39 
Investigations, 40, 48-51 
Language Training Canada, 36-37, 40-41 
Management Trainee Program, 41, 50 
Mobility, 22 
Monitoring Indicators, 41-44 
Official Language Groups, 44 
Personal Exemptions, 63-64 
Personnel Psychology Centre, 17, 25, 37, 45 
Priority 
administration, 25-26 
entitlement, 45-46 
Promotions, 35, 44 
employment equity groups, 43-44 
without competition, 42 


Re-appointment of term employees, 22, 35, 42 
Reclassification 
time in position prior to, 43 
Recourse, 15-16 
Recruitment 
community-based approach, 28-29 
employment equity groups, 43, 44 
Foreign Service Officer, 45 
indeterminate employees, 27, 35 
Internet, 29 
post-secondary, 28, 45 
Representative workforce, 29-30 
Separation rates, 22, 26 
Special Measures Initiative Program, 30, 46-47 
Special Measures Innovation Fund, 30,47 
Staffing Delegation and Accountability Agreement, 14-15, 37, 41 
Student employment programs 
Career-Oriented Summer Employment Program, 47 
Cooperative Education Program, 47 
Federal Summer Student Employment Program, 47 
Training and development, 24 
Training and Development Canada, 24, 36, 47-48 
Transfers, 22, 35 
Wholistic Competency Profile, 17-18, 23, 45 
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Please refer to page 22 of the English version of Veuillez vous referer a la page 22 de la version 








the Public Service Commission 1995-96 Annual anglaise du Rapport annuel 1995-1996 de la 
Report. Under the heading, Official Languages, Commission de la fonction publique. Sous la 
locate the following two sentences. rubrique intitulee Langues officielles, trouvez les 





deux phrases suivantes : 


SS SSS een eee 













1. Looking at external recruitment in 1995-96, unilingual 
Anglophones accounted for 75% of the positions staffed, while 
unilingual Francophones accounted for 25%; this is more or less 
consistent with their representation in the Canadian population. 








an 3 Te, 
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2. Of the 9 925 promotions granted in 1995-96, unilingual ie: kK 
Anglophones accounted for 69% of the positions, while ee 
Francophones accounted for 25%. e 









Replace them with the following two sentences. Remplacez-les par les deux phrases suivantes : 


LT LE SE ER EE NENTS SBS DT SSS TD SENDS DS TS ST TE STE IE IS 








1. Looking at external recruitment in 1995-96, 75% of the positions 
staffed were accessible to unilingual Anglophones, while 25% 
were accessible to unilingual Francophones; this is more or less 

consistent with their representation in the Canadian population. 









. Of the 9 925 promotions granted in 1995-96, 69% of the 
positions were accessible to unilingual Anglophones, while 
25% were accessible to unilingual Francophones. 
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The Honourable Sheila Copps, PC. 
Deputy Prime Minister and 
Minister of Canadian Heritage 
House of Commons 

Ottawa 


Dear Minister: 


We have the honour of asking you to transmit for tabling in Parliament the report of the 
Public Service Commission of Canada for 1995-96 fiscal year. 

It is submitted to Parliament in accordance with section 47 of the Public Service 
Employment Act (Chapter P-33, Revised Statutes of Canada, 1985). 


Yours sincerely, 
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Ruth Hubbard 
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Service, and for delivery CUNY and development prograans: 


To ensure that the people of Canada we saved by w highly competent 
Piblic Service that 8 1ONMPUUSAMY and representative of Canadian soctely: 
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1995-96 ANNUAL REPORT 
Introduction 


In reflecting on the year just past, two key 
messages emerge: 
¢ The Speech from the Throne opening the 

second session of the current Parliament and 

the 1996 Budget provided a vision of the new 
role and shape of the federal government. 

¢ The scope of Public Service reform has 
broadened and deepened. 

Both, with significant implications for Canada's 
professional Public Service, are being implemented 
at the same time as the Public Service undergoes a 
major process of renewal and rejuvenation. 

In keeping with its mission "To ensure that the 
people of Canada are served by a highly competent 
Public Service that is nonpartisan and representative 
of Canadian society", the Public Service 
Commission (PSC) will participate in ensuring 
that reform and renewal are accomplished 
successfully. 

This annual report provides insights into the 
renewal of the Public Service from three 
perspectives: first, reviewing the Commission's 
activities of last year sheds light on the major 
human resource challenges facing a Public Service 
trying to manage change and its on-going 
operations simultaneously. Second, a demographic 
analysis of today's Public Service establishes some 
basic parameters for renewal and rejuvenation of 
the federal workforce in the short and medium 
term. Finally, the Commission, as the agent 
of Parliament which safeguards merit and 
nonpartisanship, raises some fundamental issues 
concerning the "professional" Public Service and 
why its continuance in Canada is essential. 





The Recent Past 


Last year witnessed the largest one-year 
reduction in the size of the federal Public Service 
since 1981, when the Post Office became a Crown 
corporation. Over 16 700 indeterminate 
employees, or almost 8% of the permanent 
workforce, left the Public Service — twice as many 
as in the previous year — most under the aegis of 
the early retirement and departure incentives 
instituted by the employer following the 1995 
Budget. Recruitment, which in 1994-95 was at its 
lowest level in 50 years, continued to fall; fewer 
than 1 300 indeterminate employees were 
recruited from outside the Public Service in 
1995-96. These statistics point to a fundamental 
human resource challenge that becomes even 
more problematic in light of the demographics of 
the Public Service: it is absolutely essential that the 
Public Service focus recruitment efforts on new 
talent at the same time as it downsizes. 

As a result of the substantial exodus, facilitated 
and humanized by the early retirement and 
departure incentives, the anticipated demand for 
placement through the Commission's Priority 
Administration System did not materialize. In fact, 
the number of priority employees in the system 
declined by 32%. In addition to the incentive 
programs, in July 1995 the employer introduced 
an alternation process to enable affected 
employees who want to stay in the Public Service 
to exchange places with those who want to leave; 
over 1 100 such exchanges took place during the 
remaining nine months of the fiscal year. 

In the vast majority of cases, thanks to the 
commitment of departments to their employees, 
those who wished to continue working in the 
Public Service were able to do so. Over 75% of the 
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jobs found for affected employees through the 
alternation process were in their home 
department, while more than 80% of priority 
placements occurred in the home department. 
There are some indications from departments 
that the patterns of the past year may be 
replicated in 1996-97. However, it remains 


difficult to predict with any precision whether the 


supply of job opportunities will continue to meet 
the demand for placement. The Commission will 


continue to be vigilant in monitoring the trends 


and will continue to assist public servants with 


their careers. 


} 


The Near Future 
At this time of tremendous change, the Public 
Service must grapple with several fundamental 
problems and questions, among which are 
maintaining employee morale and commitment 
during this turbulent period, and encouraging and 
enshrining values and ethics appropriate to a 


_ professional Public Service in the 21st century. 


However, an equally critical and fundamental 
human resource challenge also faces the Public 
Service today: the aging of its work force, 
particularly at the senior levels. By the year 2005, 


70% of the current Executive category will be in a 


position to retire, as will 45% of senior managers 
just below them, and 35% of the Scientific and 

















Professional category. Last year, the PSC, the 
Treasury Board Secretariat, the Privy Council 
Office and the Canadian Centre for Management 
Development started working together to face this 
issue through a project known as La reléve. 

_ The demographic analysis in the chapter, Public 
Service Renewal in Perspective: 1981-1996, points to 
two strategies to address these challenges. The 


| 


‘first, in view of the very limited job opportunities 


| 


‘in the Public Service, is the requirement for highly 
focused campaigns to recruit university graduates, 


professionals with specialized skills and senior 
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managers. The second is a significant investment 
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in the remaining work force to ensure it is 
competent to carry out new roles and to permit 
appropriate mobility within the Public Service and 
with other sectors. Given the current reforms 
within the Public Service, greater importance will 
likely be attached to leadership competencies such 
as cognitive capacity, strategic thinking, vision and 
leading change. Adapting the culture to support 
continuous learning and investments in training 
and learning opportunities will also become a real 
priority. 

The Public Service Commission shares the belief 
that respect for the traditional values and 
principles has made Canada's Public Service one 
of the best in the world and that a major factor in 
"getting government right!" will be ensuring 
tomorrow's public servants continue to share a set 
of values, attitudes and beliefs consistent with the 
protection and promotion of the public good. 


"Getting Government Right" 

The process of searching for partnership 
arrangements between the federal and provincial 
governments and the private sector that will 
provide better service to Canadians has already 
started. Many departments, including Agriculture 
and Agri-Food Canada and Natural Resources 
Canada, are working with stakeholders in industry 
and provincial governments to determine research 
and development priorities. Human Resources 
Development Canada is conducting a pilot project 
with Alberta to co-locate and integrate services 
offered to clients by both federal and provincial 
agencies. And the 1996 Budget confirmed that 
experimentation with alternative service delivery 
mechanisms is beginning in earnest with the 
announcement of four proposed new agencies to 
manage tax collection, securities regulation, parks 


and food inspection. 


1 Getting Government Right, A Progress Report, Privy Council Office, Ottawa, Ontario, 1996. 
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"Getting government right" will mean 
optimizing both administrative efficiency and the 
traditional virtues Canadians associate with their 
public institutions. A vital challenge in the short 
and medium term — in addition to building the 
new Public Service through recruitment and re- 
investment — is preserving the essence of a 
professional and politically neutral Public Service. 

The hallmark of that professionalism is the 
ability to give the government of the day the best 
possible advice without fear or favour, based on 
objective and impartial reflection on the long-term 
public good, to loyally carry out the orders of the 
democratically elected government, to obey the 
law and to act with probity in the public interest. 
In addition to being highly competent, a 
professional Public Service has to be nonpartisan, 
and entry and promotion must be based on merit. 

As the parliamentary agency which safeguards 
merit and nonpartisanship, the Commission 
believes it has a responsibility to remind 
Canadians that an institutionalized, professional 
bureaucracy is a cornerstone of our Westminster- 
based form of democracy. The final chapter of this 
annual report aspires to instigate a broader 
discussion about the importance of safeguarding 
fundamental democratic, ethical and professional 
public-sector values as the search continues for 
more flexible ways of governing Canada in the 
interest of Canadians. 
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Transactions and Affairs: 1995-1996 


Programs and Activities 

In its last annual report, the Public Service 
Commission (PSC) referred to 1994-95 as "the 
year of getting ready" for the implementation of 
Program Review and the downsizing of the federal 
Public Service. In 1995-96, as the federal Public 
Service began to experience the full impact of both 
of these initiatives, the PSC stepped up its services 
and activities to address the needs of departments 
and employees during this transition period. 


Appointment Activity 

As staffing controls and public service 
employment reductions continued throughout 
= 95-96. the-inumber,of.Public,, Service 
appointments decreased (12%) from 169 790 in 
1994-95 to 149 344 in 1995-96. Term and casual 
appointment activity accounted for approximately 
70% of total staffing activity, up from 63% the year 
before. 


A Changes in Appointment Activity 





Indeterminate appointments to the Public 
Service fell by 12% from 1 400 in 1994-95 to 
1 231 in 1995-96. Term appointments to the 
Public Service fell by almost a quarter from 39 100 
in 1994-95 to 29 856 in 1995-96. Part of the 
decrease in term appointments may be attributable 
to the substitution of casual appointments, which 
increased in 1995-96 to 23 571 from 15 822 in 
1994-95. Casual appointments accounted for 
15.8% of all staffing activity in 1995-96, up from 
9.3% in 1994-95. 

Within the Public Service, re-appointments of 
term employees decreased slightly from 51 721 in 
1994-95 to 50 293 in 1995-96, and as indicated 
on page 47 in Public Service Renewal in Perspective: 
1981-1996, the number of terms appointed to 
indeterminate positions decreased from 3 191 in 
1994-95 to 1 886 in 1995-96. Promotional 
activityedecteased by 28%.) Irom yljago4 
promotions in 1994-95 tos9 075i 1995-96" 



































1993-94 1994-95 1995-96 
No. No. % No. % 

Appointments to the Public Service 
¢ Indeterminate Patt, 1.6 1 400 0.8 123 0.8 
* Specified Period # 48 300 31.0 39 100 23.0 29 856 20.0 
* Casual 155 0.1 15 822 9.3 23 571 15.8 
Appointments within the Public Service 
¢ Promotions 17 097 11.0 13 824 8.1 9 925 6.6 
¢ Transfers and Deployments 30 907 19:9 30 332 WES) 19 829 NG 5) 

- transfers 23 438 Sell 18 520 10.9 7 679 Syl 

- deployments 7 469 4.8 11812 7.0 12 150 8.1 
¢ Re-appointments of Terms 39 688 255) laa 30.5 50 293 357 
¢ Acting Appointments 17 085 IE) 77 Shen. 10.4 14 639 9.8 
Total > 155 676 100.0 169 790 100.0 149 344 100.0 


4 Prior to June 1993, the PSC did not collect information on specified period appointments of less than six months. Even subsequent to this date, there appears to have been 
some under-reporting. For purposes of analysis, the estimate of specified period appointments in this table is derived from the Public Works and Government Services Pay 


System. 


b The total in this table differs from the Statistical Tables because of the inclusion of estimated specified period appointments as discussed in the note above, and the inclusion of 


casual appointments and deployments. 


Note: Deployments were introduced in April 1993 and casual appointments were introduced in June 1993. 
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Transfers and deployments fell by 35%, from 
30 332 in 1994-95 to 19 829 in 1995-96. 


Work Force Adjustment 

The PSC has a legislative responsibility for the 
administration of priority entitlements flowing 
from the Public Service Employment Act (PSEA) and 
the Public Service Employment Regulations (PSER). 
In addition, the Commission supports the broader 
work force adjustment efforts of the government 
through the administration of various elements of 
the Work Force Adjustment Directive and by 
working with the Treasury Board Secretariat, 
unions, departments and the Joint Adjustment 
Committees on other services such as the program 
for the placement of alternates and career 
transition services, During "1995-06 jhe 
Commission strengthened the various support 
mechanisms for employees and managers affected 
by government restructuring — career counselling, 
resource centres, workshops for employees and 
departmental managers — and established 
outplacement networks with other employers. 


Priority Administration 
During 1995-96, the PSC continued to ensure 

that persons with priority status were given every 
opportunity to continue their employment within 
the, Public Service. For example, two new 
authorities under the PSEA were implemented to 
assist departments in the management of their 
work force adjustment situations. With these 
provisions, departments may: 

* give priority in appointment to their own 
surplus employees over all other priority 
persons; 

¢ proceed with appointments of their own 
employees without considering the priority 
employees of other departments if the effect of 
adding a priority employee from another 





department would be that the hiring 

department would then have an excess of staff 

and would have to declare someone else surplus 

to meet their work force adjustment goals. 

Although the number of new surplus cases was 
much higher than normal in 1995-96 due to the 
government's Program Review exercise, the rate of 
placement of surplus employees was successful. 
The number of surplus employees in the PSC's 
Priority Administration System decreased 32% 
from \ 29149) on Aprile 119095 ‘tomls463%on 
March 31, 1996. This was due to two factors: a 
large increase in the number of resignations by 
surplus status employees compared to 1994-95, 
the majority of which involved departure 
incentives; and a slight increase in the placement 
of surplus employees to other positions within the 
Public Service, 82% of which took place in the 
home department. 


Career Transition Services 

During 1995-96, the PSC continued to offer 
tailored services to complement services provided 
by departments. This included regional resource 
centres providing access to information on job 
opportunities, a wide variety of self-directed career 
planning instruments, information on starting a 
business, assessment services such as aptitude or 
language testing, analysis of the local Public 
Service market data, workshops and symposia on 
work force adjustment and career transition issues, 
and links to other employers in various centres 
across Canada. In addition, the PSC provided 
access to career and psychological counselling for 
executives and non-executives of the Public 
Service and provided workshops dealing with 
career management, stress management, as well as 
special "Care for the Caregivers" workshops for 
human resource specialists. 
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The PSC undertook several other initiatives 
during 1995-96 to support employees through 
work force adjustment. These initiatives were 
tailored to meet regional needs; for example: 

e In the National Capital Region (NCR) and 
MorontomenenGivileService GOsOP wim 'coz 
operation with the PSC, presented free financial 
and retirement planning seminars, covering 
topics such as cashout planning, investment 
chores “and Stax concerns: “Over 6) 500 
employees attended the seminars, which will 
continue in 1996-97. 

e In the NCR, the Toronto Dominion Bank, in co- 
operation with the PSC, organized workshops 
designed to help employees start a business, 
develop a business plan and obtain funding; 
250 employees attended the workshops, which 
will continue in 1996-97. 


/¢ In Toronto, the PSC assisted in setting up 


Entrepreneurial information sessions, organized 
by the Work Force Adjustment Steering 
Committee of the Ontario Federal Council. As a 
follow-up, the PSC sponsored a two-day 
Business Development Bank of Canada course, 
"How to Start a Business", for all departments. 

e Career transition symposia were offered to 
employees in Manitoba and Northwestern 
Ontario. The symposia, "Taking Charge of Your 
Own Career", provided employees facing 
workplace transition with information to help 
them make decisions about their future. These 
sessions focused on issues such as labour 
market information, the superannuation plan 
and its applicability in the current environment, 
financial planning, and stress and health 
management. 

A number of initiatives were specifically 
designed to support managers. 

¢ The PSC developed and delivered 9 workshops 
on how to effectively conduct a reverse order of 
merit process to approximately 225 managers, 








VE 


human resource specialists and union 
representatives in Thunder Bay, Winnipeg, 
Saskatoon and Regina. 

Workshops on "Supporting Staff Through Work 
Force Adjustment" were offered to managers 
and supervisors in Manitoba and Northwestern 
Ontario. 

The PSC was active in facilitating liaison 


between public servants and external employers. 
¢ Job fairs, co-sponsored by the PSC and other 


departments, held in the NCR and Montreal, 
permitted employees affected by work force 
adjustment to meet private-sector employers 
with immediate and future hiring requirements. 
Many employees and employers attended the 
job fair in the NCR; approximately 180 
employees found employment. The Montreal 
job fair resulted in 25 private-sector jobs for 
public servants. 

In Ontario, the Atlantic and National Capital 
Regions, the PSC provided information to 
public servants on private-sector job 
opportunities through job-posting mechanisms 
and departmental contacts. As companies notify 
the PSC of job opportunities, public servants 
increasingly are finding positions in the private 
sector. For example, Atlantic Loto successfully 
staffed a management position in this manner, 
aria inthe NEGRI CHORE OsSystems IN Ge 
staffed a Technical Services Project Manager 
position. 

iheaGertiiedeAdyvanced’l cclinology 
Association, in co-operation with the PSC, 
announced a new brokerage program, "The 
Certified Advanced Technology Manager for 
Government Professionals." This is a co- 
operative placement program for public 
servants who want to move into non-technical 
jobs in the advanced technology sector. Thirteen 
public servants applied to the first program. 
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¢ The Central Prairies Region continued to build 
relationships with other levels of government to 
set the stage for inter-governmental movement 
through the PSC's Interchange’ Canada Program 
and, in Manitoba, the Interdepartmental Career 
Management Program. 

¢ The PSC's "Job Help Resource Centre" in the 
NCR enables public servants to access job 
opportunities through a variety of media, 
including the Internet, Electronic Labour 
Exchange, Job Bank, Canada Employment 
Weekly, and the International Employment 
Gazette. The Centre also provides self-help 
tools, ranging from résumé preparation to 
starting a business. Since its opening in May 
1995, over 800 employees have used the 
@entte's servicest 


Joint Adjustment Committees 

An "Agreement in Principle concerning Human 
Resource Adjustment in the federal Public Service" 
was signed by bargaining agents, the Treasury 
Board Secretariat and departments on May 30, 1995. 
This agreement established the mandate and 
membership of the National Joint Adjustment 
Steering Committee (NJASC) and the mandate of 
the 11 regional and 13 local Joint Adjustment 
Committees. The PSC acts as a resource to the 
NJASC, a 12-person committee comprised of 
representatives from Public Service unions and 
departments. The NJASC facilitates, supports and 
enables the work of the Joint Regional/Local 
the 


Departmental Adjustment Committees. These 


Adjustment Committees and Joint 
committees, a joint Public Service-wide, labour- 
management effort, facilitate and co-ordinate local 
work force adjustment activities, support the 
identification of internal and external placement 
opportunities and help employees make decisions 
regarding transitions within and from the Public 


Service. 





Alternation Process 

On behalf of and in conjunction with the 
NJASC, the PSC drafted roles and responsibilities 
for the Alternate Exchange Program. This Treasury 
Board program allows an employee who will be 





declared surplus yet wants to continue working in 
the Public Service to switch jobs with another . | 
employee who wants to leave — where such a 
switch is operationally feasible. The PSC is 
working with the NJASC, the Regional Joint 
Adjustment Committees and Federal Councils to 
support and facilitate the interdepartmental 
alternation process for those employees who 
cannot be accommodated within their own 
departments. On behalf of, and in conjunction 
with the NJASC, the PSC drafted "The mechanics 
of the alternation process" and "Sample employee 
consent document for the alternation process", for 
the Alternate Exchange Program. The PSC directly 
manages 6 of the 13 interdepartmental exchange 
offices operating across Canada, and has worked 
with the NJASC to identify systemic impediments 
to alternation. 


Review of the Work Force Adjustment Program | 

During 1995-96, the PSC conducted audits in | 
two medium-sized departments and in seven | 
smaller departments and agencies. A main focus of 
these audits was the impact of downsizing on the 
work force and the nature of work. The audits 
demonstrated that an important component of 
each department’s human resource strategy 
involved responding to the situation of those with 
priority entitlements. Departments and agencies 
assisted employees whose positions had been 
identified as surplus to requirements, but whose 
skills could be retained and used elsewhere. 
Committee-based and similar systems were in 
place to facilitate the retraining, assignment and 
placement of surplus employees from within the 
department. There was also a high level of 
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responsiveness to accommodate priority 
employees from other departments and a 
commitment to use all means available to solve the 
problems being experienced by employees affected 
by downsizing. 

Environment Canada (EC) is an excellent case 
in point. The 1993 government re-organization 
medweediUhC'se resourcing “complement “by 
approximately 50% with the transfer of Parks 
Canada to Heritage Canada, and the 1995 
Program Review exercise identified EC as one of 
the "most affected" departments, with a projected 
reduction of up to 30%. Notwithstanding this, EC 
has achieved considerable success by rigorously 
managing work force adjustment and priority 
administration. The departmental Work Force 
Adjustment Committee and numerous regional 
committees maintain open lines of communication 

among management, unions and employees and 
have been a positive force in the placement of 
affected employees. The department uses a variety 
of means — anticipated vacancy systems, skill gaps 
identification, the allocation of budget for staff 
development — to meet human resource 
management goals. Departmental staff are 
committed to giving consideration to priorities 
Public Service-wide, and as a result, a large 


number of affected employees from within and 
from other departments are being redeployed, 
| retrained or reassigned. According to EC's priority 

administration system, there were 69 outstanding 
| priority employees at the end of 1994-95. An 




















additional 500 employees were declared surplus in 
| 1995-96. Of these 569, as of April 1, 1996, 562 
_ had been successfully resolved; 7 remained active. 

Also noteworthy are the efforts of two of the 
smaller departments. During the last two years, 
the Registry of the Federal Court of Canada 
(approximately 430 employees) placed 17 priority 
| employees from other departments, some to more 
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senior positions. During the same period, the Tax 
Court of Canada (approximately 130 employees) 
appointed at least 7 affected and priority 
employees. 


Recruitment Programs 
and Campaigns 

Indeterminate appointments to the Public 
Service in 1995-96 totalled 1 231, including post- 
secondary recruitment (PSR) appointments and 
Managementylirain eee? ro ¢ rad GMP.) 
appointments. Although post-secondary 
recruitment has significantly decreased from 393 
appointments in 1993-94 to 163 in 1995-96, the 
PSC's Post-Secondary Recruitment Program, 
which combines departmental recruitment needs 
in one campaign run simultaneously on all 
university campuses across Canada, remains an 
important contributor to the revitalization and 
rejuvenation of the Public Service. The 1995-96 
campaign targeted occupational groups identified 
by departments as being in short supply — among 
others, engineers, mathematicians, statisticians, 
economists, internal auditors, financial officers, 
foreign service officers and computer systems 
analysts. The campaign resulted in 8 746 
applications. 

Pomthe first time, the PS@ iran 1tssannual 
recruitment campaign for the Management Trainee 
Program as part of the PSR campaign. Of the 
8 746 PSR applications received, 1 445 were for 
pheeM DP, tor <a Possible 39m positiiomicr 
Simultaneously, the internal component resulted 
in 487 applicants for a possible 24 appointments 
in 12 participating departments. Designed to 
respond to the longer- term management needs of 
the Public Service, the MTP recruits qualified 
university graduates with demonstrated 
management potential and develops them, over 
the course of five years, to the point where they 
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are eligible to compete for positions at the middle- 
management level. 

In the fall of 1995, the PSC conducted its 
recruitment campaign for the Federal Summer 
Student Employment Program (FSSEP). This 
campaign is designed to build a computerized 
national inventory of students seeking summer 
employment in the federal Public Service. The PSC 
uses the inventory to refer students to departments 
in response to identified needs. Following the 
campaign, 96 348 applications were received for 
employment for summer 1996. This compares to 
75 436 applications received for summer 1995, 
which resulted in 8 095 appointments. Despite the 
many reforms underway within the federal 
government, it remains one of the largest 
employers of students in Canada. 


Assessment Tools and Services 

For over 25 years, the PSC has provided quality 
personnel assessment tools and services to the 
Public Service. Over the past year, the Public 
Service restructuring and downsizing continued to 
drive changes in the type of tools and services 
provided. 

Demand. increased tor the PSGis- executive 
career counselling and assessment centre 
evaluations. During 1995-96, hours of counselling 
increased to 2 700 from 1 900 in 1994-95. 
Requests for assessments increased to 990 in 
1995-96 (860 last year). As a result of decreasing 
staffing volumes and a shift in emphasis from 
large-scale recruitment efforts to targeted selection 
initiatives, the PSC has also been working with 
client departments to help them identify and 
assess future competencies they will require. For 
example, the PSC developed new assessment 
centre programs for Human_ Resources 
Development Canada (HRDC) and Public Works 





and Government Services Canada (PWGSC) 
consisting of a series of integrated management 
simulation exercises. In HRDC, the exercises will 
help identify competencies at the senior 
management level. In PWGSC, they have been 
tailored to assess the competencies required by 
mid-level property managers. 


Determining and Assessing Competencies: The 
Wholistic Competency Profile: A Model 

The Wholistic Competency Profile: A Model 
(WCP) provides a wholistic and dynamic 
understanding of individuals, and helps public 
service managers identify the competencies they 
can use to select and develop the right people. The 
model provides managers with a framework for 
identifying the competencies required by 
individuals, teams, organizational sectors or whole 
organizations. It also allows managers to identify 
gaps between the existing competencies and those 
required for the future. Essentially, the WCP 
model assists departments in adopting, developing 
and applying competency-based human resource 


_ practices. 


During 1995-96, significant work was carried 
out to finalize the development and design of the 
Wholistic Competency Profile Model and a 
comprehensive User's Manual which provides 
detailed instructions for departments on how to 
generate competency profiles, assess competencies 
and conduct gap analyses. To help operationalize a 
competency-based approach, the PSC has 
disseminated the WCP model across the Public 
Service through presentations and the distribution 
of information packages. 

The PSC has been working in close 
collaboration with a number of departments in the 
area of competencies. In Transport Canada, the 
PSC provided consultative and applications 
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expertise to develop and implement competency 
profiles. The PSC has provided consultative 
services to Health Canada in their strategic 
positioning of a competency-based approach. The 
Atlantic Canada Opportunities Agency requested 
consultative expertise in their initial competency- 
based project design. Work with Citizenship and 
Immigration Canada led to the identification of 
competencies for five levels of work, and 
assessment tools were customized to assess the 
varied competencies. 


Renewal and Revitalization 
La reléve 
Over the next five to ten years, the role and 
nature of the Public Service may require a different 
mix of competencies for effective leadership. 
Investment in tomorrow’s leaders will be one of 


the keys to reform of the Public Service. In 


addition, given the current demographic profile of 
the Public Service, there is a potential succession 
problem at the highest levels. Consequently, the 
Clerk of the Privy Council, as Head of the Public 
Service, asked that this issue, which has become 
known as La reléve, be addressed as an urgent 
priority. 

Introduced in 1995-96, La reléve addresses the 
need for continuity of executive and management 
talent capable of achieving the short- and long- 


term objectives of the Public Service. This 


initiative allows the identification and 
development of ADMs and EX-2s and 3s with the 
potential to reach the most senior ranks of the 
Executive (EX) Group. The first step in this 
process was the identification of high-potential 
ADMs and EX-l1s, 2s and 3s against recognized 
competencies such as the ability to provide 
leadership that inspires employees at all levels of 
the organization, the ability to develop, promote 
and articulate the strategic vision of an 





organization and the ability to perform in a variety 
of executive responsibilities. Individual training 
and development plans will be developed for this 
group, possibly supplemented by assignments to 
key positions. An EX-1 pilot development 
program will also be launched as part of this 
initiative. The PSC will work closely with the 
Canadian Centre for Management Development 
and the Treasury Board Secretariat to facilitate the 
implementation of corporate training and 
development plans. 

Moreover, the PSC, in partnership with the 
Treasury Board Secretariat, the Canadian Centre 
for Management Development, the Privy Council 
Office and departments, will develop a wider 
framework for overall management of the EX 
Group. Below the EX levels, La reléve will focus on 
refining and tailoring existing corporate 
recruitment and development programs for middle 
and entry levels to ensure these programs are used 
to maximum advantage by departments. 

In 1995-96, the PSC carried out a study of the 
management and delivery of a number of middle- 
management development and assignment 
programs to identify opportunities for efficiencies 
and for integrating activities and services. The PSC 
will address the findings of this review in 1996-97, 
in the context of the broader La reléve initiative. 


Executive Resourcing 

Executive resourcing activity increased steadily 
in the latter half of 1995 and continued at higher 
than usual levels for the balance of 1995-96. Total 
appointments for the fiscal year, both to and 
within the group, stood at 562, despite continued 
reductions in overall numbers to the group (from 
3 543 in March 1995 to 3 399 in March 1996). EX 
resourcing activity is expected to continue at high 
levels throughout 1996 until the restructuring 
process in a number of departments has been 
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completed. Also, on-going retirements at senior 
levels and departures to the private and other 
sectors in certain select areas of expertise add to 
the resourcing workload. 

The changes to the Commission policy in early 
1995 requiring mandatory posting of all EX entry- 
level vacancies has also been endorsed by 
departmental managers when staffing at the EX-2 
and EX-3 levels. The vast majority of staffing at 
these levels is now being carried out via the poster 
method. The concept of posting ADM positions 
will be implemented in 1996-97. 

Enhanced priority services were offered 
throughout the review period to affected and 
surplus executives; however, overall numbers 
requiring services remained lower than expected, 
given the high take-up on the Executive 
Employment Transition (EET) Policy and the Early 
Retirement Initiative (ERI) program. Placement 
levels remained steady on a month-to-month basis 
and a pilot was undertaken to test the enhanced 
marketability profile for a small number of affected 
executives. In addition, a small number of 
alternate processes were arranged between 
departments for their EXs. 

The International Programs Directorate, in 
concert with Foreign Affairs and International 
Trade, continued to identify qualified Canadian 
candidates to compete for positions deemed of 
interest to and attainable by Canada: the target of 
67 executive placements was exceeded by 14. 
Currently, over 1 000 Canadians work in 
professional positions in such organizations as the 
United Nations, its specialized agencies and 
international financial institutions. 
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Staffing 
Consultative Review of Staffing 

The PSC began a review of the staffing system in 
July 1995 in response to demands for a simpler, 
more flexible and cost-effective system. By year 
end, consultations had begun with a cross-section 
of the system's stakeholders to obtain their views 
on the nature of the change required. It was agreed 
that the focus should be on identifying the type of 
system that the emerging Public Service would 
require, rather than attempting to improve what 
currently exists. 

Managers, PSC officials, human resource experts 
and union representatives met in April 1996 to 
outline such a vision. The conference generated a 
significant degree of understanding of the 
preoccupations of the respective parties and a 
willingness to find ways to address these concerns 
while moving towards a new resourcing system. 
The Commission was struck by the intensity of the 
interest in change it encountered. The consultative 
process generated the type of trust and goodwill 
essential to achieving real change in the Public 
Service resourcing process. 

A report in July 1996 outlined a number of 
fundamental changes that could be considered, 
affecting matters such as where staffing authority 
should reside, the manner of sustaining 
accountability for the use of that authority and the 
means of developing specific staffing procedures, 
among other things. This report is currently under 
consideration by the Commission. 


Staffing Principles and Strategies 

Staffing audits in 1995-96 revealed that 
departments and agencies were generally 
respectful of the principles of merit, equity, 
fairness and transparency. Staffing authority was 
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being appropriately exercised and departmental 
human resource teams were doing a good job of 
providing effective advice and assistance to 
management. 

In the nine departments audited, staffing was 
occurring within an environment of downsizing or 
no growth. For example, staffing was dominated 
by recruitment to term positions rather than to the 
indeterminate Public Service. There was also more 
focus on deployment and the movement of 
resources through assignments and secondments. 

The audits of these departments also found that 
effective day-to-day control of staffing activity was 
being maintained by various status and update 
reports. However, there was little evidence of 
internal monitoring systems which allow 
departments to identify trends in staffing and to 
provide feedback on performance and on the 
quality of staffing. While it is natural in time of 
great change to focus on the short-term — 
continuing delivery of services, re-engineering 


processes and managing downsizing 


nevertheless, the lack of evidence of monitoring 
systems may cause problems down the road. Often 


there were no internal systems to monitor 
|| activities such as departmental use of acting 


appointments or appointments without 
competition, the use and duration and extension 
of short-term appointments, or the pattern of 
recruitment to indeterminate and term positions. 


The lack of such internal monitoring makes it 


difficult for departments to observe trends, analyze 
|| discrepancies and anomalies, make pre-emptive or 


mid-course corrections and arrive at effective 
departmental staffing and human resource 


planning strategies linked to the business planning 
_ Process. 





WS) 


Delegation Agreements 

The PSC is adjusting its current approach with 
respect to Staffing Delegation and Accountability 
Agreements and is particularly interested in 
ensuring that its delegation efforts ultimately lead 
to increasing the efficiency and effectiveness of 
staffing practices in government departments and 
agencies. 

As a first step, the PSC conducted a review of 
staffing performance expectations in light of the 
significant changes in the federal Public Service. 
For example, the issue of hiring and re-hiring of 
term employees will be assessed in relationship to 
human resource strategies in departments, rather 
than as a quantitative indicator dealing with the 
length of an appointment and frequency of re- 
appointments. More important, this review is 
expected to result in streamlining the delegation 
and accountability framework. Related to this 
examination are options for the reporting by 
departments to the PSC on delegated staffing 
activities. Consultation with departmental 
representatives and other stakeholders is expected 
to be initiated in the first half of 1996-97. 

During 1995-96, based on the current 
approach, the PSC signed Staffing Delegation and 
with three 
Canadian “Centre ~ for 


Accountability Agreements 
the 
Management Development, the Canada Labour 


departments: 
Relations Board and the Public Service 
Commission. Six other agreements are close to 
completion and projects are ongoing with 24 
departments. Primarily due to restructuring and 
downsizing, a number of departments have asked 
to postpone updating their delegation and 
accountability agreements. PSC efforts have 
therefore focused on working with departments 
with immediate needs. For example, the 
authority 10 


Commission delegated to 
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departments to hire persons intermittently or for 
work of short duration, i.e. three months or less, 
under the provisions of the Public Service 
Employment Act for casual employment. Three 
departments were given approval to operate 
special measures programs where staffing is 
targetted at one or more of the employment equity 
groups. Apprenticeship and Occupational Training 
Programs were designed to staff positions where it 
is not possible to find fully qualified individuals in 
the market place. 


Monitoring Indicators 

The Staffing Delegation and Accountability 
Agreement that the PSC signs with departments 
contains specific performance expectations 
designed, in part, to track performance and to 
monitor the health of staffing in the Public Service. 
Again, this year, the Commission is reporting on a 
number of these monitoring indicators (refer to 
Table B). 


B Monitoring Indicators 


Reappointment of Term Employees 
* Percentage and number of term employees appointed who had been reappointed 
three or more times 





Re-appointment of term employees: The 
percentage and number of term employees who 
were re-appointed three times or more continued 
to increase, from 26.4% (21 197) in 1994-95 to 
34.6% (24 320) in 1995-96. This is not 
surprising, given the general reluctance by 
departments to conduct indeterminate staffing and 
their preference for more flexible work 
arrangements in the current era of downsizing and 
restructuring. The PSC also monitors this indicator 
in relationship to placement rates of individuals 
with priority entitlement, and was pleased to see 
no evidence that this type of appointment had a 
detrimental impact on the Public Service’s ability 
to place affected/surplus employees. 

Non-competitive term to indeterminate 
appointments: The percentage of term to 
indeterminate appointments made _ via 
discretionary non-competitive processes remained 
relatively stable at 7.8% in 1995-96 versus 7.3% 


in 1994-95. However, the number of term to 


1993-94 
% No. % 


1994-95 
No. % 


1995-96 
No. 


22.0 12 671 26.4 21197 34.6 24 320 





Non-competitive Term to Indeterminate Appointments 
* Percentage and number of indeterminate appointments staffed via discretionary, 
non-competitive process 


1O;25 US 7.8 147 





Length of Acting Appointments 
* Percentage and number of acting appointments active as of March 31 and which 
lasted for 12 months or more 


38.3 5 304 46.9 5 908 33.0 1 968 





Appointments of Public Servants by Open Competition 
* Percentage and number of appointments through open competition which resulted 
in the appointment of a departmental employee 


ZieAs 761 





Promotions without competition 
* Percentage and number of indeterminate promotions without competition 
* Percentage and number of indeterminate promotions by reclassification 


Dom 
ANOWD as 





Time in Position Prior to Reclassification 
* Percentage of reclassifications which resulted in the promotion of someone who held 
the position for 12 months or less 


30.9** 


_the position for 12 TROT NS TSS 


Note: * This percentage has been adjusted to correct coding errors in reporting the tenure of employees, which affected the total number of appointments. 
** Actual numbers are not available due to a combination of changes in reporting procedures and data editing. 
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indeterminate appointments without competition 
has continued to decline over the last three years, 
from 697 in 1993-94 to 231 in 1994-95 and 147 
in 1995-96. This decrease is not surprising, given 
the overall decline in indeterminate staffing due 
largely to considerable downsizing and 
restructuring. This trend may continue, especially 
in light of departments using longer periods of 
term employment as a means of maintaining 
flexibility within their work force. 

Note: This indicator tracks the use of term to 
indeterminate appointments where departments 
have made a choice not to hold a competition. It 
does not include term to indeterminate 
appointments associated with the Treasury 
Board policy on Long-term Specified Period 
Employment which was suspended effective 
june L199), 

Acting appointments of 12 months or more: The 
percentage, and particularly the number, of acting 
appointments of 12 months or more decreased 
quite drastically from 46.9% (5 908) in 1994-95 


to 33% (1 968) in 1995-1996. Based on 
_ information received from departments as to the 


reasons, the PSC was pleased to see that this trend 


may well be the result of such departmental 
| initiatives as the implementation of internal 


policies on acting appointments, including in 
some instances, close monitoring of actings 
extending beyond four months, and the increased 
use of rotational acting appointments, thereby 
reducing the time spent by each employee in the 
position. Better human resource planning and 
budgeting practices by departments have also 
played an important part in reducing the number 
of longer-term acting appointments; an example of 
this is the hiring of terms for projects with sunset 
clauses rather than effecting acting appointments. 
As well, some organizations have stabilized, 
reducing the need for such appointments. 








OL 


Appointments of public servants by open 
competition: This indicator tracks the appointments 
of individuals already employed in the Public 
Setviceswhomenter and arelsuccessiul in 
competitions open to the general public. Such 
appointments are not subject to appeal, so 
consequently there is potential for open 
competitions to be held to avoid the right to 
appeal. The percentage of appointments through 
open competition, which resulted in the 
appointment of an individual already employed in 
the department, decreased from 30.4% in 1994-95 
to 26.8% in 1995-96. Of particular note is the 
small number of such appointments: 297 
appointments in 1995-96 compared to 489 in 
1994-95, and 761 in 1993-94. This continuing 
decline may be linked to a general downward 
trend in indeterminate staffing through open 
competition due to staffing controls on external 
hiring, as well as a reluctance on the part of 
managers to add to their indeterminate 
complement in a downsizing and/or restructuring 
mode. Again this year, the PSC in discussion with 
departments, has not found any particular 
indication that the use of open competitions was 
problematic, even where the result was the 
selection of someone already in the department. 
While 
proportionately there has been a slight increase in 


Promotions without competition: 
the percentage of indeterminate promotions 
without competition (as a percent of all 
promotions) from 56.2% in 1994-95 to 58.7% in 
1995-96, the actual number of these appointments 
decreased considerably from 6 090 in 1994-95 to 
4 657, one year later. The same pattern was 
present for indeterminate promotions by 
reclassification in that while there has been a slight 
increase in the percentage of reclassifications (as a 
percent of all promotions) from 39.8% in 1994-95 
to 42.5% in 1995-96, the actual number of these 
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appointments decreased from 4 312 in 1994-95 to 
3 372 in 1995-96. The PSC is not surprised by the 
current figures as, in many cases, they are the 
result of departmental restructuring prompted by 
downsizing activities. There are a number of 
circumstances where promotion without 
competition is the most appropriate method of 
staffing, such as where an employee's job is 
reclassified or where the employee is in an 
apprenticeship training program. Nevertheless, a 
healthy staffing system requires that there be 
reasonable opportunities for employees to apply 
for new jobs, particularly those which would 
constitute a promotion, on a competitive basis. 
The PSC will continue to monitor this indicator 
closely and as departments stabilize, the 
expectation is that the proportional representation 
of promotions without competition will decline. 
Time in position prior to reclassification: Although 
the percentage of reclassifications where the 
employee occupied the position for 12 months or 


C Monitoring Indicators 





less prior to reclassification increased from 27.4% 
in 1994-95 to 29.9% in 1995-96, the PSC is 
pleased to see a 15% decrease in the actual 
number of such appointments, from 1 239 in 
1994-95 to 1 048 in 1995-96. 


Recruitment and Promotion of Employment 
Equity (EE) Groups 

Equality of access to public service employment 
and equal opportunity for advancement within the 
Public Service are integral to the merit principle 
because in a well-functioning democracy the 
Public Service should be representative of the 
people it serves. A representative Public Service 
means not only that people see themselves 
reflected in their national institutions, but that 
their interests and needs are considered and they 
become part of the process — whether in the 
creation of policies or in the sensitive delivery of 
programs. 





Recruitment and Promotion of Employment Equity Groups@ 
































Labour Market Internal 
Availability> Recruitment Share Availability© Promotion Share 
(%) (%) (%) (%) 
1993-94 1994-95 1995-96 1993-04 1994-95 1995-96 

Aboriginal peoples 2.8 33 3.2 3D 2.0 Dit 2.5, 2.8 

Persons with disabilities 6.0 PINS) Dat 1.6 4.0 3r2, al Pai 

| Members of visible minority groups 9.6 4.0 3.4 BED 4.0 4.7 4.6 4.9 
| Women (by occupational category) 

* Scientific and Professional 55.1 50.0 55.6 58.5 39.0 BOS 37.8 38.5 

__* Administrative and Foreign Service 40.3 foe Stee, 48.2 60.0 58.8 56.0 59:5 

¢ Technical 29.6 324 35.6. 40.9 27.0 PANES 26.0 24.4 

+ Administrative Support 172 80.5 803 845 82.0 84.9 841 83.0 

° Operational 24.5 PANES Da PES: 12.0 12:3 18.5 NS, 


4 Unlike the Statistical Tables, percentages in this table are based on total indeterminate and term appointments for three months or more, since self-identification of employees 
appointed for terms of under three months is not systematically collected. Data relating to separate employers, CO-OP, COSEP, other students and Executive Group 
appointments are excluded from the analysis. Percentages of recruitment/promotion for women have been calculated on known sex values only. 


> Labour market availability is only applicable to 1995-96 due to the changing recruitment mix. The labour market availability estimates reported here are based on the relative 
importance of the occupations in the Canadian labour market which correspond to the occupational groups recruited in 1995-96, Labour market availability estimates are 
based on the 1991 Census. 


© Internal availability is applicable only to 1995-96 due to the changing promotion mix. Internal availability is based on the designated groups' representation in the 
Public Service in 1994-95 and 1995-96 weighted by 1995-96 promotions. 


Note: For previous years, recruitment and promotion figures for aboriginal peoples, persons with disabilities and members of visible minority groups were recalculated with the 
March 31, 1996 data from Treasury Board Secretariat's Central Designated Group Data Bank to reflect the increases in self-identification. 
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that basic understanding of 


employment equity, however, the Commission 


Beyond 


believes that building a more diverse work force at 
all levels of the Public Service will produce a more 
flexible, perceptive and creative organization, open 
to new ways of thinking about and solving 
problems. The achievement of diversity through 
employment equity cannot be treated as an "add 
on"; rather, it must become an integral part of an 
all-inclusive approach to human resource planning 
and management. 

While the recruitment share for persons with 
disabilities and members of visible minority 
groups remained low during 1995-96, the share of 
recruitment to the Public Service of aboriginal 
peoples was above the labour market availability. 
The concern over certain low recruitment rates 
expressed in last year's report resulted in a 
successful effort to update the voluntary, self- 
equity eroup 
information. The enhanced reliability of the 


identification employment 


information is reflected in Table C and illustrates 
significant improvements in the recruitment shares 
previously reported for three EE groups. As a 
result of the database reliability, there were upward 
revisions in the 1994-95 recruitment shares from 
1.7% to 3.2% for aboriginal peoples, from 1.3% to 
2.1% for persons with disabilities, and from 1.8% 
to 3.4% for members of visible minority groups. 
Recruitment data for women in 1994-95 were not 
affected. All 1995-96 data in Table C are based on 
the improved database. 

The recruitment shares for women were higher 
than the labour market availability for all 
occupational categories. Substantial, positive 
margins were reflected in the Administrative and 
Foreign Service, Technical, and Administrative 
Support categories. However, the exceptionally 
high recruitment level for the Administrative 
Support category continues to coincide with the 
considerable representation percentage of women 
in this category. 
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With respect to promotion shares, both 
aboriginal peoples and members of visible 
minority groups exceeded their respective internal 
availability, while persons with disabilities 
experienced a shortfall. The promotion shares for 
women in the Administrative Support and 
Operational categories exceeded their internal 
availabilities. Concurrently, the promotion shares 
for women in the remaining occupational 
categories were slightly below the relevant 
availability levels. 


Culture Based on Shared Values 

Effectiveness in staffing and in human resource 
management ultimately comes from being part of 
an organization that is in good health. Healthy 
organizations are usually able to achieve the 
highest levels of innovation, service, excellence 
and success, and they also share an important trait 
— the capacity to create a culture based on values 
shared by all members of the organization. 


Trust in Organizations 

During 1995-96, the PSC undertook a study on 
the issue of health by looking at one concept 
intimately tied in with the principles of staffing 
and the management of human resources: the 
concept of trust. A review of the literature in this 
area strongly affirms that an environment of trust 
is key to achieving excellence within any 
organization. Low levels of trust cause high levels 
of stress, reduce productivity, stifle innovation and 
hamper the decision-making process. Distrust also 
reduces employee morale, increases absenteeism 
and turnover, and results in an unquantified cost 
to the organization in terms of untapped potential. 
For organizations adjusting to change in their 
environment, trust is vital in easing the pain of a 
downsizing exercise. 

A second review looked at how certain 
manufacturing and service organizations build and 
sustain an environment of trust. Interestingly, the 






































1995-96 ANNUAL REPOR 


trust between management and employees was not 
as a result of any specific strategy designed to 
build or improve trust, but was ingrained in the 
culture of the organization. From this perspective, 
trust can be seen as an outcome or by-product of 
an organization that is able to instil in its members 
a set of shared values. 

Although some differences were evident, every 
organization studied had a strong esprit de corps, as 
employees were proud of where they worked. 
Each organization strove to be the best within its 
industry, Each had; a 
commitment to responding to the needs of the 


respective strong 
customer, providing high quality products or 
services, continuously learning and improving, 
and valuing and respecting co-workers. 
Monographs on these studies are available from 
the: RSC. 


Public Service Culture 

The PSC is currently looking at the concepts of 
health and trust in the federal Public Service. Early 
feedback from interviews and group discussions 
with human resource specialists and middle-level 
managers in 20 federal departments and agencies 
suggests that public servants generally identify the 
same set of values as important for a healthy 
organization and a trustful environment. For 
example, public servants talk about the 
importance of esprit de corps, of having a common 
purpose or vision. This is what leads employees to 
understand and buy into the organization’s goals 
and to believe they are making a significant and 


| : : : 
meaningful contribution. 


Similarly, public servants talk of the importance 


_ of respect for employees. Employees want to be 


seen not just as a resource but as individuals. They 


| want to be able to express their individuality by 


participating in making decisions that shape their 


_ work and being allowed to make a meaningful 





Al 





ai 


contribution to the organization. They want to be 
recognized, to be valued and to be praised. 

The Commission will continue to look at how 
organisations, within and outside of the Public 
Service, create and sustain a healthy culture and a 
trustful open environment, and what tools could 
be used to measure the state of health within the 
Public Service. 


Employment Equity 

Special Measures Initiatives 

In 1995-96, the PSC sought stakeholders 
interested in addressing the need for effective 
mentoring programs for members of designated 
groups. As a result, the PSC is collaborating with 
Public Works and 
Government Services Canada, the Canadian 


Environment Ganada: 


Centre for Management Development (CCMD) 


and jother. departments), toy produce? an 
interdepartmental mentoring model for members 
of designated groups in the NCR. It is anticipated 
the model will be ready to pilot in 1996-97. 

The PSC launched the Northwest Territories 
Special Measures Innovation Fund Omnibus 
project. The Omnibus project fosters creative ways 
for departments to access and share the financial 
resources of the Special Measures Initiative Fund 
(SMIF), and provides a forum for SMIF project 
leaders to share best practices, ideas and solutions 
on diversity management projects. The Omnibus 
committee schairedaby thesRS@. providessa 
mechanism for consultation between departments, 
and operational and strategic guidance for the 
design and implementation of Special Measures 
Initiatives throughout the Public Service. 
Departments see the Omnibus as a means of 
working in partnership to address key diversity 
management issues, and departmental feedback 


has been extremely positive. 
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The PSC developed A Grid for Departmental 
Programming to help departments assess their 
employment equity/management diversity 
situation and establish effective corrective 
measures and programs. The grid sketches a three- 
step approach which enables managers to move 
beyond recruitment to build and retain diversity 
and productivity in their work force. 

Over 100 public servants attended Forum '95: 
Steps to Diversity organized by the PSC and the 
Treasury Board Secretariat in the NCR. During the 
forum, the Commission introduced a revised 
version of the guide on employee self- 
advancement, Moving Upward and Onward. 
Excellent feedback was received on the diversity 
best practices presented by Statistics Canada, 
Industry Canada, Justice Canada and CCMD, and 
the products and workshops offered by PSC staff. 

The Career Development Framework for an 
Administrative Support Bridging Program 
developed at Justice Canada is an example of the 
best practices presented at Forum '95: Steps to 
Diversity. This framework was developed when the 
Departmental Action Committee on Women's 
Issues identified the need for a structured 
approach to bridging opportunities for 
administrative staff, particularly women in 
potentially vulnerable positions. The framework 
addresses issues such as career counselling, 
mentors, assignment planning and built-in 
assessments, many of which can be adapted by 
other departments. 

The PSC also organized regional seminars in 
Manitoba and Saskatchewan to inform line 
managers and human resource specialists of new 
and existing practical tools and best practices, on 
the preparation of a SMIF proposal and of the 
requirements under the new Employment Equity 
Act. 
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Official Languages 

Most appointments from outside the Public 
Service are to positions that require a knowledge 
of only one of the official languages: French in 
Quebec and English elsewhere. Of the 29 921 
appointments made in 1995-96, nine in ten were 
to unilingual positions and one in ten was to a 
bilingual position. This proportion has been 
constant over the past couple of years. 

Most positions are therefore accessible to 
unilingual candidates; unilingual Anglophones 
have access to bilingual positions staffed on a non- 
imperative basis, English essential positions and 
English or French essential positions, while 
unilingual Francophones have access to bilingual 
positions staffed on a non-imperative basis, French 
essential positions (most of which are in Quebec) 
and English or French essential positions. Looking 
at external recruitment in 1995-96, unilingual 
Anglophones accounted for 75% of the positions 
staffed, while unilingual Francophones accounted | 
for 25%: this is more or less consistent with their 
representation in the Canadian population. Graph 
D gives the proportion of positions accessible to 
candidates recruited from each of the two- 
linguistic communities by geographic region. 

Of the 9 925 promotions granted in 1995-96, 
unilingual Anglophones accounted for 69% of the” 
positions, while unilingual Francophones 
accounted for 25%. Graph E gives the proportion” 
of promotions accessible to unilingual people 
according to their first official language and their 
geographic area. Table 8 in the Statistical Tables | 
gives the proportion of Anglophones and | 
Francophones appointed by position language 
requirements. | 
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D Recruitment: Access by Unilinguals by Geographic Area 
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Technology and Human 
Resource Management 
Recruiting Through Technology 

To play an effective role as the recruiting agent 
of the Public Service, the PSC must be able to 
reach and attract the very best candidates. During 
1995-96, the PSC piloted the use of the Internet to 
market and recruit for selected occupations (such 
as computer systems analysts, engineers, biologists 
and information specialists), for positions that 
become available on an ad hoc basis and to 
promote its major recruitment campaigns. 
Although the Internet does not yet have sufficient 
coverage to be used for all occupations, for those 
highly skilled and high demand areas, it is an 
economical way to tap the current supply, as 
opposed to traditional inventories which quickly 
become outdated for volatile occupations. 

On average, the PSC’s Recruitment Home Page 
(http://www.psc-cfp.gc.ca/recruit/cfp le.htm) 
advertises between 18 and 20 job opportunities 
per month. The home page contains links to other 
recruitment sites such as the Monster Board, 
which offers access to over 55 000 job 
opportunities worldwide, and in certain cases, the 
PSC targets its recruitment through advertisements 
in specific Internet newsgroups. 


International Assignments Online 

International Programs launched its home page 
(http://www. psc-cfp.gc.ca/intpgm/epb1.htm) in 
1995-96 to provide Canadians with consolidated 
information on employment opportunities in 
international organizations. It also provides 
information on the qualifications required to be 
considered for international postings through the 
program, and the means of acquiring experience 
necessary for a career as an international public 
servant. International Programs has also 
consolidated, on one page, electronic links to the 
international organizations that advertise their 
positions, or that have a presence on Internet. 
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Diversity Management 

The PSC added Diversity OnLine to its Internet 
site (http://www.psc-cfp.gc.ca/dmd/dmd_0.htm). 
Diversity OnLine provides information on the 
federal Policy on Employment Equity, the Special 
Measures Initiatives Program, the Special Measures 
Initiatives Fund, the Technical Aids Loan Bank, 
best practices and practical tools, and on a wide 
range of resource material in Canada and around 
the world. 

The introduction of Windows in the workplace 
has proven to be a barrier for visually impaired 
employees. To date, there is no available software 
that satisfactorily transforms graphical software 
such as Windows for the visually impaired. In 
1995-96, the PSC and Industry Canada joined 
forces to develop a computer interface that will 
effectively present graphical information through 
sound, voice and tactile form. Industry Canada 
and a private software company, VISUAIDE Inc., 
will develop, test and pilot the new software, using 
public servants from various federal departments. 
After a one year pilot, PC Access will be marketed 
internationally to both the private and public 
sectors. 

The PSC also provides advice and presentations 
to federal departments on making their web sites 
accessible to persons with disabilities. The PSC 
played a key role in ensuring that when the 
Government of Canada primary web site was 
announced, it was accessible to all Canadians 
including those with disabilities. In addition, the 
PSC developed the PSC Web Site Self-Evaluation 
Test. This test is a practical on-line checklist of 
web-page design tips to assist web-page designers 
in developing sites that will reach persons with 
disabilities, persons who search the Internet using 
DOS-based browsers, and persons who search the 
Internet with images turned off. Work is currently 
underway on a new version of the Self-Evaluation 
Test, which expands the scope of the test to 
include accessibility issues for other disability 
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groups, including persons who are hearing 
impaired, who have mobility and co-ordination 
difficulties, who have learning disabilities, or who 
have language and cognitive disabilities. 


Training 

Staff training, an essential function of people 
management, is a key tool in maintaining a Public 
Service of the highest quality. Responsibility for 
this training is shared. The Treasury Board 
- Secretariat has overall responsibility for policy 
direction in training and development. Deputy 
heads and managers are responsible for training 
within their departments. The PSC has the 
responsibility under the PSEA to "operate and 
assist deputy heads in the operation of staff 
training and development programs in the Public 
Service." The PSC is also the agency responsible 
for ensuring competence within the Public 
Service, and thus has a seat at the table to discuss 
training issues. Development and delivery of 
training at the executive level is the responsibility 
of the Canadian Centre for Management 
Development. 

The PSC recognizes the importance of working 
closely with its clients and partners in the field of 
training and development to ensure relevant and 
competitive services. By building on Canada's 
existing training infrastructure and through the 
increased use of technology, it hopes to foster a 
culture of continuous learning and to provide just- 
in-time learning opportunities for public servants, 
ator near their place of work. The.PSG, the 
Treasury Board Secretariat, the Privy Council 
Office and the Canadian Centre for Management 
Development are working together to develop a 
corporate approach to learning and Public Service 
renewal. 
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Training Programs Branch (TPB) launched its 
Homepage (http://www.edu.psc-cfp.gc.ca.) to 
promote its products and services to national and 
international audiences, and to facilitate 
communications with its clients. 


Language Training 

The goal of Language Training Canada (LTC) is 
to ensure that the people of Canada receive quality 
services in both official languages and that 
employees of the federal Public Service are able to 
work in the official language of their choice. LTC 
also promotes bilingualism by developing, 
producing and delivering tailored courses to 
departments and agencies and by advising them 
on the optimal use of resources to achieve their 
training objectives. 

LTC has experienced a declining demand for 
language training since 1993. This is due to a 
number of factors including a reduced client base, 
reduced staffing in the federal Public Service, the 
large population of bilingual public servants and 
the increased use of bilingual imperative 
appointments. In 1995-96, the demand for 
language training fell to 673 students in 
Gontuinuous courses, compared to 1 3is/am 
1994-95. Non-statutory clientele declined to 
2 038 from 2 798 in 1994-95. 

In response, LTC has begun to shift its activities 
from delivering basic language courses to 
delivering language training within a simulated 
work environment, and to managing language 
learning, optimizing learning and consolidating 
and disseminating current knowledge in the field 
of language learning. LTC is committed to 
improving its courses, services and products by 
reducing the time spent on course development 
and delivery, by emphasizing a learning culture 
and by providing technology assisted, self-learning 
and distance learning. 
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In 1995-96, tele-conferencing was introduced 
as a pilot project in distance learning, based on 
self-instruction and individual tutoring. The 
project was designed to permit senior managers, 
who would not otherwise have been able to attend 
a normally scheduled full-time course, to 
participate in the advanced level French language 
training program. In total, 350 senior managers 
participated in this French program. Treasury 
Board policy states that designated incumbents of 
bilingual positions who are in the Executive Group 
must attain their required levels of language 
proficiency by March 31, 1998. As a result, the 
PSC program established to help individuals 
achieve a level C (advanced) in language 
proficiency is scheduled to end in March 1998. 

Closed caption video, introduced by LTC in 
1995-96 as a means of developing second 
language reading skills, also proved helpful as a 
tool to improve listening comprehension skills. As 
almost all televisions sold in Canada have 
integrated closed caption decoders, language 
learners who are introduced to closed captions as 
a training tool are able to combine professional 
language learning with their leisure TV viewing at 
home. 

The international demand for LTC's services 
continued in 1995-96. Vietnam, a new member of 
the Association of South East Asian Nations, sent 
15 senior government personnel to the Asticou 
Centre for specialized English language training, 
followed by individual month-long assignments in 
departments most relevant to each individual. Two 
groups are scheduled for training in 1996-97. 

LTC participated in expert missions, 
the United Nations 
Development Program, to Lithuania and Latvia to 


commissioned by 


evaluate and provide advice on language training 
in those countries. 
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Following successful use of LTC's 
Communicative English at Work Program at the 
Institute for Public Administration and Local 
Government in the Ukraine, Directors of the 
Ukrainian Academy of Public Administration 
studied the PSC's role and responsibilities during a 
visit to Canada organized by the Canadian Bureau 
for International Education. 


Professional Training 

In 1995-96, Training and Development Canada 
(TDC) provided training to 17 882 public servants 
(9 898 in the NCR and 7 984 in the other 
regions). Of these, 9 175 took calendar courses, a 
decrease of 18% from 1994-95; 8 707 public 
servants participated in courses developed 
specifically for particular departmental needs, a 
decrease of 18% from 1994-95. 

As a result of the reduction in demand, and a 
proportional decrease in revenues, Training and 
Development Canada began repositioning its 
services and refocusing its role within the wider 
framework of human resource development in a 
renewed Public Service. In 1995-96, TDC began 
shifting from the delivery of courses to providing 
training solutions and exploring partnership 
arrangements with other training service 
providers. In the area of program development, 
TDC concentrated on rationalizing its current 
business lines, studying new lines and developing 
modular courses with an increased use of 
technology. 

For example, an Ethics and Conflict of Interest 
workshop was piloted from the National Capital 
Region, via video conferencing, with Vancouver, 
Edmonton and Winnipeg. An Introduction to Risk 
Management workshop, the first in a four-part 
series, was also piloted via video conferencing 
with Toronto, Halifax and Moncton. Four 
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seminars — Coaching From the Heart, The Secret 
of Real Change, Negotiation Skills, and Just in 
Time Leadership — were transmitted from the U.S. 
Chamber of Commerce via satellite to public 
servants in the NCR. 

Several new financial management courses were 
introduced. Travel Expert Systems for Finance 
Staff, for Users, and for Trainers was developed at 
the request of several departments. Financial 
Management Training for Responsibility Centre 
Managers, a bilingual computer-based course 
designed to accommodate managers unable to be 
away from their offices for extended periods of 
time, was distributed to all government 
departments. Others include Activity-Based 
Costing, Advanced Planning in the Federal 
Government, and Alternative Funding Options. 

TDC also added a Strategic Communications 
course to its training roster, expanded its Diversity 
Management training from one course to six, and 
assumed responsibility for the Information 
Management Training Program formerly delivered 
by the National Archives of Canada. 





Recourse 
Investigations 

Under section 71 of thesPSEAy thes PSC 
mediates and investigates complaints related to the 
PSEA and the Public Service Employment 
Regulations. The Treasury Board's Harassment in the 
Workplace Policy gives the PSC the responsibility to 
investigate complaints of personal harassment. 

The PSC received 1 517 complaints relating to 
the administration of the PSEA and 525 
harassment complaints, a decrease of 20.9 % in 
PSEA complaints over the previous year, and a 
decrease of 21.9% in harassment complaints. Of 
the total number of complaints (2 042), 372 
(18.2%) resulted in an official investigation. Of the 
447 investigation files that were closed, 86 
(19.2%) were settled through alternate dispute 
resolution, including mediation, and 361 (80.8%) 
were closed after a formal investigation. 

During 1995-96, an increased emphasis was 
placed on the use of mediation as an effective and 
efficient means to resolve workplace disputes. The 
length of time taken to pursue a complaint has 


if Disposition of Investigation Cases 





























1994-95 1995-96 
Cases No. % No. % 
Carry-over from previous year SUG 306 
Complaints received VETS) 2 042 
Opened 393 Bie 
Closed 
¢ allegation founded 69 Wie 84 18.8 
¢ allegation unfounded as stated 
but corrective action required 17 4 ep) 10 Hep 
* allegation unfounded 163 40.6 167 Bit 
* complaint withdrawn 64 16.0 100 Phe 
* cases resolved 88 22.0 86 19.2 
Total cases closed 401 100.0 447 100.0 
Carry-over to following year 306 231 
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been reduced, resulting in diminished costs. 
Mediation is a voluntary, non-confrontational, 
confidential process in which a mediator helps 
parties resolve their differences to their mutual 
satisfaction and, as such, promotes healing and 
results in a healthier workplace. The Commission 
will continue to put emphasis on the use of 
mediation as a remedy. 

Fact-finding meetings were used more 
frequently in investigations pertaining to breaches 
of the PSEA. With this approach, an investigator 
either convenes all of the parties involved, or 
meets individually with the parties to review 
documentation and to discuss certain case facts. 
Compared to the traditional one-on-one 
investigations involving complainants, 
respondents and witnesses, fact-finding meetings 
have proven to be a less time-consuming and a 
more transparent approach to investigations. In 
1995-96, fact-finding meetings were used in 82 
closed cases compared to 36 in 1994-95. 

The PSC also initiated a procedure to fast-track 
the handling of complaints concerning lay-off and 
reverse order of merit. This procedure was 


established to ensure that departments’ 


G Appeals 





downsizing efforts under the provisions of the 
Treasury Board Secretariat's Work Force 
Adjustment Directive are not unduly delayed by 
the investigation of complaints. The standard to 
complete cases concerning the application of the 
PSEA is 165 calendar days. During 1995-96, 15 
reverse order of merit cases were completed in an 
average of 67 calendar days. 


Appeals 

Section 21 of the PSEA gives federal public 
servants the right to appeal, before an Appeal 
Board established by the PSC, an appointment 
made or proposed as a result of a closed 
competition, or without competition. The Appeal 
Board conducts a quasi-judicial inquiry into the 
merits of the appointment and its decision is 
binding on the PSC. If the appeal is allowed, the 
PSC will revoke, or not make, the appointment or 
will take other corrective action in keeping with 
the Appeal Board's decision. 

Appeals were allowed primarily for reasons 
related to improper assessment of candidates. The 
matters most often brought to the attention of the 
Appeal Boards during the year were the release of 



































1994-95 1995-96 
No. % No. % 
Selection processes appealed 1 470 1 285 
Selection processes appealed 
and disposed of* 1 296 1431 
Selection processes with allowed appeals 201 ey) 203 14.2 
Appeals closed** D S1eyih 3 932 
* appeals withdrawn WTAE 49.4 1 836 46.7 
* appeals with decisions 1310 2 096 
* no jurisdiction 242 18.5 794 37.9 
* appeals dismissed 558 42.6 748 Boe 
* appeals allowed 510 38.9 554 26.4 


* The number of selection processes appealed and the number of selection processes appealed and disposed of differ because some 


appeal cases are carried over from one year to the next. 


** The number of selection processes appealed and disposed of and the number of appeals closed differ because there is often more than 


one appeal per selection process 
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standardized tests, the duplication of evaluation 
teams in a single selection process, the recourse 
allowed under subsection 10(2) of the Act 
whereby the merit of the person selected does not 
have to be compared with that of other persons, 
the appropriateness of the selection tool or 
correction method, the appropriateness of 
corrective action taken following the allowing of 
an appeal, bias and discrimination, and the 
question of whether the staffing action was an 
appointment, deployment or neither. 

While the number of competitive selection 
processes appealed dropped from 783 to 486 
during the year, the number of appointments 
without competition appealed went up from 687 
last year to 799 this year, and the total number of 
appellants rose from 3 508 to 3 789. In 1995-96, 
3 932 appeals relating to 1 431 selection processes 
were resolved, compared with 2 587 appeals the 
previous year, an increase of 52%. 

Even in a period of downsizing, the number of 
employees who exercised their rights increased, 
particularly in regard to selection processes 
without competition. It would appear that 
departments are resorting to these processes more 
and more, for example, making deployments, 
reclassifications or appointments not requiring a 
comparison of merit between the person selected 
and others in preference to holding competitions 
to select new incumbents of positions. 

Of all the appeals dealt with under section 21 in 
1995-96, 82.6% were resolved within 10 working 
days of the end of the appeal hearing. With respect 
the bys* the ~ Joint 
Parliamentary Committee for the Scrutiny of 


to recommendations 
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Regulations regarding amendments to the appeals 
regulations, the working group headed by the 
Director of Appeals and Deployment Recourse and 
comprising union and _ departmental 
representatives continued its meetings. It put 
forward the proposal to extend by five days the 
time allowed for bringing an appeal when notice 
of the right to appeal is given by mail, and a 
review of the regulations relating to disclosure, 
which led to the development of more precise 
standards. These amendments to the regulations, 
which have already been approved by the 
Commission, should be published in the fall of 


1996. 


Deployment Recourse 

Deployment is the transfer by a deputy head of 
an employee from one position to another in the 
same occupational group. A deployment cannot 
result in a promotion nor lead to a change of 
tenure. The manner in which deployments are 
made is decided by the Treasury Board Secretariat 
pursuant to sections 34.1 and 34.2 of the PSEA. 

Like the deployment itself, the initial review of a 
complaint about a deployment is the responsibility 
of departments. Complaints may be made if the 
employee considers that his or her own 
deployment or that of another person into the 
work unit was contrary to the PSEA or that it 
constituted an abuse of authority. The PSC's 
responsibility comes into play when the employee 
is not satisfied with the manner in which the 
department disposes of his or her complaint and 
refers it to the PSC. 1995-96 represents the third 
year of deployment recourse operations. 
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This year, 107 employees requested that the 
PSC initiate investigations into 67 deployments. 
This is an increase of slightly over 14% compared 
to 1994-95, and an increase of over 63% 
compared to the first year of operation, 1993-94. 
There were six new applications for court review 
compared to three in 1994-95. 

Of the 67 new deployments complained against, 
investigators determined they had no jurisdiction 
in 7 cases; there was no basis for intervening in 
33 cases; corrective action was recommended in 
4 cases; 14 complaints were withdrawn either 
before or during the investigation; 11 cases were 
still ongoing as of March 31, 1996. 


H Deployments 





Boards of Inquiry 

Under subsection 6(3) of the PSEA, in order to 
revoke an appointment made by a delegated 
department that is alleged to be irregular because 
the incumbent was not qualified, or because the 
appointment contravened conditions laid down in 
the delegation instrument, the Commission must 
first obtain the recommendation of a Board of 
Inquiry. During its inquiry, the Board must give 
the deputy head and the person concerned an 
opportunity to be heard. 

During 1995-96, there were 11 Board of Inquiry 
reports. They all confirmed the validity of the 
revocation of the appointments brought to the 
boards' attention. Ml 


























1994-95 1995-96 
No. % No. % 
Carry-over from previous year 3 z 
Number of complaints 145 107 
Number of deployments complained against 63 67 
Closed 
* complaint founded 10 15.6 4 6.9 
* complaint unfounded 26 40.6 33 56.9 
* no jurisdiction 16 25.0 vi asi 
¢ complaint withdrawn 12 18.8 14 24.1 
Total cases closed 64 100.0 58 100.0 
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ANNEX 


A. Recourse Cases of Interest 

Complaints dealt with by the Investigations, 
Mediation and Conciliation Directorate pursuant 
to the PSEA involve a variety of alleged staffing 
irregularities. In addition, by Order-in-Council, 
the PSC has the mandate to investigate complaints 
of personal harassment under the Treasury Board 
Policy on Harassment in the Workplace. Complaints 
of concern to the Commission during 1995-96 
involved the conduct of reverse order of merit 
processes to determine lay-offs, departmental 
investigations of complaints of personal 
harassment and the treatment of specified period 
employees. 


Investigations 

Case #1: 

Reverse order of merit processes require 
assessment to determine the relative merit of 
employees. These assessments must be conducted 
as thoroughly and carefully as for any competitive 
process. Not only is the livelihood of the 
employees at stake but the ability of the 
organization to function may be in jeopardy if 
faulty assessment decisions are made. 

In this case, the department declared surplus 
one of three clerical staff performing the same 
duties. The department consulted with the local 
union representatives who agreed that three 
criteria would be used to determine which 
employee would be declared surplus: performance 
evaluation reports for the year 1993-94, 
disciplinary notes on personnel files and, if these 
did not distinguish the employees, continuous 
years of public service. It was on the last criterion 
that the complainant was found surplus. 
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The investigator found that the department had 
conducted a flawed reverse order of merit process, 
in that its approach was not sufficient to assess the 
merit of the candidates. Seniority can be used only 
after a complete assessment of qualifications 
reveals no differences among those being 
evaluated. Moreover, the agreement with the 
union had no force in law and contravened the 
law. 

Conciliation of this case resulted in the 
department reviewing the consistent application of 
its reverse order of merit policy in line with the 
requirements of the Public Service Employment 
Regulations and the PSC guidelines on reverse 
order of merit processes. The complainant did not 
wish to return to the Public Service, so in this case 
there was no need to redo the reverse order of 
merit process. 


Case #2: 

To settle a workplace dispute, mediation may be 
an alternative to an investigation. Mediation is a 
voluntary, confidential process in which a 
mediator helps the parties resolve their differences, 
to their mutual satisfaction, without requiring an 
admission of guilt on anyone's part. The following 
two cases illustrate how the PSC's mediation 
services can resolve complaints of alleged personal 
harassment or staffing irregularities. 

In the first case, the complainant alleged that he 
had been unfairly denied a disability staffing 
priority entitlement under section 40 of the Public 
Service Employment Regulations. The PSC officer 
assigned to the case proposed to the parties that 
she mediate a resolution to the complaint. The 
parties agreed. 
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During the mediation session, it became 
apparent that the complainant was not entitled to 
the disability staffing priority because, following a 
period of temporary disability leave, he had been 
assessed as able to perform the duties of his 
position. However, the complainant lived 90 
kilometres from the workplace and had also been 
assessed as unable to travel due to his condition 
and requiring daily medication therapy. Through 
further mediation, a resolution was reached which 
complied with the requirements of the Public 
Service Employment Act and Regulations and the 
Master Collective Agreement. 

The department filled the complainant's 
position on an indeterminate basis. The 
complainant requested and was granted 18 
months personal leave without pay, with the result 
that he received a leave of absence staffing priority 
for 30 months. The complainant agreed to this 
arrangement, aware that he would cease to be an 
employee at the end of the priority period if he 
were not placed during that time. 


Case #3: 

In this case, several employees in the same work 
unit lodged complaints of harassment on a 
number of grounds including race, sexual 
orientation, disability and personal harassment. 
Allegations were made against co-workers and 
management. The department conducted an 
internal investigation of all the complaints and 
took immediate corrective and administrative 
action in all but one of the cases. The one 
employee who was found not to have been 
harassed then filed a complaint with the PSC 
alleging improprieties in the department's 
handling of the complaint. 

A PSC offer to mediate the dispute was accepted 
by the three parties (the department, the 
complainant and the alleged harasser). The result 
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was a Memorandum of Agreement signed by the 
three parties. The essence of the agreement was 
that the two employees would not be assigned to 
work in the same unit and the department would 
hire an intervenor to help the employees improve 
their interpersonal working relationship. The 
department agreed that all supervisors would 
receive the PSC's course in harassment prevention 
by a prescribed date. 


Case #4: 

In conducting an investigation of alleged 
harassment, the Treasury Board Policy on 
Harassment in the Workplace must be respected. 
Investigators must also respect the rules of due 
process. The following case illustrates a situation 
where due process was not followed. 

The complainants in this case had been 
respondents in an earlier departmental harassment 
investigation. They had been provided with a 
written list of their alleged behaviours, but had not 
been provided with the particulars as to when, 
where or against whom any act of harassment 
might have occurred. The investigation concluded 
that the allegations of harassment were 
unfounded. 

Notwithstanding this, the respondents lodged a 
complaint with the PSC alleging that the 
department had violated the Treasury Board Policy 
on Harassment in the Workplace. The PSC 
investigation determined that the department had 
failed to provide the respondents with the 
procedural guarantee embodied in the policy 
which states that "persons against whom a 
complaint has been lodged are entitled... to be 
presented with a written statement of allegations 
and to be afforded an opportunity to respond to 
them." The allegations were too general to afford a 
meaningful opportunity for the complainants to 
know the case made against them or respond to it. 
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The department reinstated the leave credits the 
complainants used that were attributable to the 
investigation. 


Case #5: 

DhewPSBArvests in the PSC a numberrol 
authorities, principal among which is the authority 
to make appointments to the Public Service. The 
statute also vests directly in deputy heads certain 
authorities such as the authority to reject an 
employee on probation, the authority to accept a 
resignation and the authority to decide who will 
be declared surplus and who will be laid off. The 
following case illustrates the scope of the PSC's 
authority to investigate complaints in these areas. 

Four former specified period employees 
complained of differential treatment and breach of 
their contract. They alleged their employment was 
improperly ended three weeks before the end date 
of their period of employment because the 
department claimed there was a lack of work. The 
complainants claimed there was no lack of work, 
since indeterminate employees were offered the 
work for which they (the complainants) had been 
hired. 

The complainants also alleged that the 
department had advised them that all specified 
period employees were being released and that 
this was not true. The incumbents of some 
positions completed their specified period of 
employment; in a few cases, employment was 
extended. The complainants claimed this was 
differential treatment. 

The investigation did not find in favour of the 
complainants on either matter. Section 29 of the 
_ PSEA does not define lack of work as it affects a 
| given employee. Moreover, there are no 
| organizational or geographical limitations placed 
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on the discretion of deputy heads to exercise the 
authority given to them by this section of the law 
in deciding lack of work. Consequently, the 
determination of lack of work could be confined 
to a unit or expanded to include the entire 
department. Furthermore, it is the policy of the 
employer that departments provide employment 
continuity to their indeterminate employees. In 
this case, there was a lack of work of the type 
being done by the specified period employees. 

As there was nothing found in the investigation 
to show that the deputy head was wrong or acted 
improperly in exercising her authority under 
section 29, the report concluded that the 
allegations were unfounded. 


Appeal Board Decisions 

Case #6: 

The appointment of an affected employee to a 
group and level different from that of his or her 
substantive position is not excluded from the 
application of the right to appeal. In the Portree 
case, the department transferred an affected non- 
surplus AS-01 employee to a PM-O1 position 
without comparing him to other possible 
candidates. The Appeal Board ruled that the 
assignment of the employee to a group and level 
different from that of his substantive position was 
not a non-appealable deployment, but a regular 
appointment subject to the merit principle, and 
that an affected employee is not entitled to the 
same priority appointment as those declared 
surplus. Since the department could not show the 
transferred employee's superiority over the 
appellant, the appeal was allowed and the 
appointment revoked. 
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Case #7: 

The choice of a selection board member to 
mentally assess a candidate, is at times an 
acceptable selection tool. In the Rodney case, the 
appellant claimed that the selection for an acting 
appointment was not according to merit, since the 
manager who made the choice made only a mental 
assessment and was wrong in preferring the 
chosen one to her. According to the Appeal Board, 
there is no problem with the fact that an 
assessment is done mentally or in writing, as long 
as the one making the selection can reasonably 
justify the choice. In this case, because of a close 
working relationship, the assessing manager could 
have enough knowledge of the chosen employee 
and the appellant to assess them adequately, and 
had valid reasons to find the former one superior 
to the appellant. The decision to prefer the chosen 
employee over the appellant for the appointment 
could not be found patently wrong, inequitable 
nor unfair. The appeal was dismissed. 


Case #8: 

A priority appointment is not excluded from the 
application of the right to appeal. In the Jacobs 
case, following a competition, an unqualified 
priority employee was appointed to a position, 
rather than the candidate who had qualified in the 
competition. The department objected to the 
Appeal Board's jurisdiction to conduct an inquiry 
on the grounds that it concerned the appointment 
of an employee with priority entitlement. The 
Board ruled that, unless an exclusion was 
expressly provided for in the PSEA for a particular 
type of priority, nothing excluded the appointment 
of a priority employee from the application of the 
right to appeal. Since the priority attached to 
surplus status is not specifically excluded from the 
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right to appeal and since it was clear in this case 
that the person appointed was not qualified, the 
Board allowed the appeal. The Commission then 
ordered the appointment revoked. 


Case #9: 

When evaluating candidates based on 
information in the file, a selection board must not 
be overly restrictive. In the Robinson case, after the 
appeal was filed, and based on the documentation 
in the file and the knowledge of its members, the 
selection board compared the qualifications of the 
appellant with those of the person selected 
without competition. However, the Board 
considered the performance of the appellant only 
in his last position while, for the current staffing 
action, the most relevant performance was that 
relating to his previous positions. The Appeal 
Board ruled that, in the type of assessment ~ 
procedure used for this particular action, it was 
the responsibility of the selection board to review 
all the available information before making a 
decision. Since the Board failed to consider all the 
relevant information regarding the appellant, the 
merit of the appointment was in doubt. The 
appeal was allowed. 


Case #10: 

A selection board's decision to adjust 
candidates' marks during the selection process 
does not necessarily invalidate the merit of an 
appointment. In Menard & al., the appellants 
contended that the assessment of knowledge was 
unreliable in that the selection board had changed 
the marks awarded at least three times. One 
appellant also alleged that it was impossible to tell 
the basis upon which marks were awarded to him 
for abilities and personal suitability. The Appeal 
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Board found that although some errors had been 
made in the awarding of marks, these did not 
atfect the order of merit. At the hearing, the 
selection board fully substantiated its awarding of 
marks to the appellant concerned. The appeals 
were dismissed. 


Deployment Decision 

Case #11: 

A return to a former position at the same 
classification as the one recently held is a 
deployment. In the Piperni case, an employee in a 
permanent position accepted in writing, prior to 
the recent legislation on deployments, an 
agreement regarding a three-year assignment to a 
position at the same classification as his 
substantive position in another part of the same 
department. At the end of the three years, the 


department returned him to his previous position. 


However, he exercised a right to recourse on 
deployment against this action, claiming it was an 
irregular deployment because it was made against 
his will. 

The declined 
jurisdiction in the case, since he did not consider 


deployment investigator 
the action contested to be a deployment. The 
Federal Court Trial Division quashed the decision, 
ruling that the initial assignment was an 
appointment and that the return to the position 
became a deployment. It also asked the 
Commission to investigate the complaint and to 
assign the investigation to another investigator. 


Board of Inquiry 

Case #12: 

This case involved two specified period 
employees who had accumulated 4 years and 10 
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months of continuous employment and who 
lacked only two months to obtain indeterminate 
status under a Persons and Positions Exclusion 
Approval Order (Persons Employed Five years or 
More). Nevertheless, the department, which no 
longer required their services, appointed them for 
another specified period of 10 months, but 
granted them leave without pay for the entire 
period to enable them to obtain indeterminate 
status. In addition, their appointments were based 
on the results of an improperly conducted 
competition published one month after the 
effective date of their appointments, and wherein 
several better qualified candidates, who were not 
appointed, had to be bypassed before their names 
were found on the eligibility list. The department 
acted in this manner because it felt it would be 
criticized for not extending the continuous 
employment of the casual employees who were 
less than 60 days away from becoming permanent. 
At the end of their five years of continuous 
employment, the department obtained an 
Approval Order allowing it to appoint the two 
employees for an indeterminate period. The Board 
of Inquiry found that the appointments of these 
employees for a specified period and their 
subsequent permanent appointments were 
irregular and illegal, and recommended revoking 
the appointments and rescinding the Exclusion 
Approval Order issued in their cases. This was 
done. & 
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B. Requests for Leave of Absence 
Pursuant to Subsection 33(3) of 
the Act 

A public servant who seeks to be nominated as 
and to be a candidate in a federal, provincial or 
territorial election must, under subsection 33(@3) of 
the PSEA, apply to the Commission for a leave of 
absence without pay. The Commission may grant 
the leave if it is convinced that the employee's 
usefulness in the position he or she occupies (and 
will return to should he or she prove unsuccessful 
in securing nomination or in being elected) would 
not be impaired as a result of having been a 
candidate for election. 

For the period April 1, 1995 to March 31, 1996, 
the Commission received seven requests for leave 
from federal public servants. From that total, six 
were seeking to be candidates in provincial 
elections and one was seeking to be a candidate in 
a territorial election. Of these, three were granted, 
three were withdrawn by the applicants and one 
was denied by the Commission. il 
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REPORT 


C. Report on Activities Under Section 6(1), 6(4) and 41 of the Act 


Section 47 of the Public Service Employment Act requires the Commission to report annually on its 
activities in relation to subsections 6(1) and 6(4) of the Act with regard to delegation and in relation to 
section 41 with respect to the exclusion of positions and persons, in whole or in part, from the operation 


of the Act. 


DELEGATION OF STAFFING AUTHORITY 


Department 
Canada Communication 
Group 


Nature of Authority Delegated 


* Authority to hire in certain circumstances any person for a short-term 
period (90 calendar days) pursuant to the Public Service Employment 
Act, 1995-06-19. 





Canada Labour Relations Board 


¢ Authority to hire in certain circumstances any person for a short-term 
period (90 calendar days) pursuant to the Public Service Employment 
Act, 1995-05-01. 





Canadian Human Rights 
~ Commission 


¢ Authority to promote without competition employees within the LAW 
group from the LA-01 to the LA-02A level pursuant to paragraph 4(2)d) of 
the Public Service Employment Regulations (1993), 1995-12-11. 





Commissioner of Official 
Languages 


* Authority to promote without competition Investigator-Auditors AS-05 to 
AS-06 within the Occupational Training Program, pursuant to paragraph 
4(2)a) of the Public Service Employment Regulations (1993), 1995-05-08. 





Elections Canada 


¢ Authority to hire in certain circumstances any person for a short-term 
period (90 calendar days) pursuant to the Public Service Employment Act 
from November 17, 1995 to October 15, 1996, 1995-11-17. 





Environment Canada 


¢ Authority to hire in certain circumstances any person for a short-term 
period (90 calendar days) pursuant to the Public Service Employment 
Act, 1996-02-15. 

¢ Authority to promote without competition employees within the 
SE-RES (Scientific Research) Group pursuant to paragraph 4(2)c) of 
the Public Service Employment Regulations (1993), 1995-06-09. 
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DELEGATION OF STAFFING AUTHORITY 
Department Nature of Authority Delegated 


Department ee a ee 
Federal Office of Regional 
Development - Quebec ¢ Authority to promote without competition in the Operations Branch 
Advisors to Small Businesses CO-01 to CO-02 within the 
Occupational Training Program, pursuant to paragraph 4(2)a) of the 
Public Service Employment Regulations (1993), 1996-01-17 





Fisheries and Oceans ° Transfer of authority from Transport Canada to Fisheries and Oceans to 
make casual appointments for certain groups and levels of the Canadian 
Coast Guard, 1995-04-01 and subsequent expansion to all sectors of 
Fisheries and Oceans, 1996-02-08. 

* Transfer of authority from Transport Canada to Fisheries and Oceans 
to promote without competition Marine Electronics Technicians EL-O1 to 
EL-02, 03 and 04 within the Apprenticeship Training Program, pursuant 
to paragraph 4(2)a) of the Public Service Employment Regulations 
(1993), 1995-04-01. 

° Transfer of authority from Transport Canada to Fisheries and Oceans to 
promote without competition Coast Guard Officers SO-MAO-00 to 
SO-MAO-02 and 03 within the Occupational Training Program, pursuant 
paragraph 4(2)a) of the Public Service Employment Regulations 
(1993), 1995-04-01. 

° Transfer of authority from Transport Canada to Fisheries and Oceans to 
promote without competition Marine Traffic Regulators GT-O1 to GT-02 in 
Dartmouth, Nova Scotia and in other sites GT-O1 to GT-02 and GT-03 
within the Apprenticeship Training Programs, pursuant to paragraph 
4(2)a) of the Public Service Employment Regulations (1993), 1995-04-01. 





Health Canada ° Inclusion of the Pest Management Regulatory Agency to the authority to 
hire in certain circumstances any person for a short-term period (90 
calendar days) pursuant to the Public Service Employment Act, revised 
1995-10-10. 

¢ Authority to appoint Aboriginal Peoples under the Aboriginal Head Start 





Program into Program Management (PM-04) positions, pursuant to 
paragraph 44 of the Public Service Employment Regulations (1993), 
1996-02-08. 
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DELEGATION OF STAFFING AUTHORITY 


Department 


Indian and Northern Affairs 
Canada 


Nature of Authority Delegated 


Authority to hire in certain circumstances any person for a short-term 
period (90 calendar days) pursuant to the Public Service Employment Act, 
1995-10-09. 

Authority to appoint Aboriginal Peoples under the Aboriginal Employment 
Program in all occupational groups, except the executive group, pursuant 
to paragraph 44 of the Public Service Employment Regulations (1993), 
1995-05-01. 

Authority to recruit Aboriginal students in classified summer positions in 
connection with the Aboriginal Employment Program, 1995-05-01. 





Natural Resources Canada 


Authority to hire in certain circumstances any person for a short-term 
period (90 calendar days) pursuant to the Public Service Employment Act, 
expanded to the Minerals and Energy Technology Sector and Geological 
Survey of Canada, revised 1995-07-31. 





_ Office of the Superintendent of 


Financial Institutions Canada 


Authority to recruit for RE (Regulatory Enforcement) positions expanded 
to include levels 22 and 23, pursuant to the Public Service Employment Act, 
1995-10-25. 





Public Service Commission 
of Canada 


Indefinite extension to the authority to hire in certain circumstances ED- 
LAT-01, in the National Capital Region, for a short-term period (90 
calendar days) pursuant to the Public Service Employment Act, revised 
1995-07-01. 


Authority to appoint Aboriginal Peoples, persons with disabilities and 
members of visible minority groups studying in industrial/organizational 
psychology into (PS) positions under the Personnel Psychology 
Sponsorship Program, pursuant to paragraph 44 of the Public Service 
Employment Regulations (1993), 1995-04-26. 





Public Works and Government 
Services Canada 


Authority to promote without competition Property Managers AS-Q2 to 
AS-03 and 04 within the Occupational Training Program, pursuant to 
paragraph 4(2)a) of the Public Service Employment Regulations (1993), 
1995-10-30. 
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DELEGATION OF STAFFING AUTHORITY 


Department Nature of Authority Delegated 


Revenue Canada © Inclusion of the GS-PRC-05 group and level (security guards) in the 
authority to hire in certain circumstances any person for a short-term 
period (90 calendar days) pursuant to the Public Service Employment Act, 
for Summerside Processing Centre, revised 1995-12-15 and additional 
authority for certain groups and levels at Ottawa, Sudbury and Surrey 
Taxation Centres, as well as the International Tax Services Office, 
1996-01-29. 

¢ Authority to promote in the Information Technology Branch without 
competition Computer Systems Administrators CS-01 to CS-02 within the 
Occupational Training Program, pursuant to paragraph 4(2)a) of the Public 
Service Employment Regulations (1993), 1995-05-08. 
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General Exclusions 


Section 41 of the Public Service Employment Act 
authorizes the Commission to exclude from the 
application of the Act (or some of its provisions) 
any position, individual or class of positions or 
individuals, in any case where it is of the opinion 
that such application would be neither practicable 
nor in the best interests of the Public Service. Any 
such decision, or its revocation, must be approved 
by the Governor in Council. Subsection 37(1) of 
the Act authorizes the Governor in Council, on the 
recommendation of the Commission, to make 
regulations prescribing how positions or persons 
excluded under section 41 are to be dealt with. 

Exclusion Approval Orders, judiciously used, 
provide essential flexibility to meet personnel 
management needs and government objectives. 
The Commission conducts ongoing monitoring 
activities to ensure that Exclusion Approval Orders 
are properly applied. 

Durinesthe period trom April 1, 1995 to 
March 31 1996, the Commission approved the 
following Exclusion Approval Orders. 


Persons and Positions Exclusion Approval 
Order (Persons Employed Five Years or More) 
No. 34 


PC. 1995-582, 4 April 1995 — SI/95-50 

This Order facilitates the appointment for an 
indeterminate period of 190 term employees who 
have been employed in the Public Service for five 
years or more. This Order removes the right of 
appeal against these appointments. It also 
suspends the operation of provisions of the Public 
Service Employment Act that give preference to 
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persons whose names are placed on eligibility lists 
or to persons with statutory and regulatory 
priority status. 


Appointment of Certain Employees of the 
Canada Communication Group to the 
Department of Supply and Services Exclusion 
Approval Order 


PC. 1995-762, 9 May 1995 — SI/95-63 

In order to eliminate any possibility of conflict 
of interest, the Minister of Public Works and 
Government Services decided to transfer to the 
Departmentwoi MS upply wandyServicesmithe 
component of the Canada Communication Group 
responsible for awarding contracts. 

The Canada Communication Group has become 
a separate employer over the past years, and as 
such has chosen to use a new classification 
standard for its positions, making them 
incompatible with Public Service positions 
classified according to Treasury Board standards. It 
was therefore not possible to use deployments to 
move affected employees from one organization to 
thevothermi hese people theretoreshadio she 
appointed. An Exclusion Approval Order (PC. 
1994-1886) was approved on November 15, 1994 
to ensure that the appointments of 207 employees 
involved in the transfer took place without 
hindrance and would not be subject to merit, 
appeals, eligibility lists and the consideration of 
persons with statutory and regulatory priority 
status. However, it was discovered later that seven 
additional employees should also be transferred. 
This Order, therefore, facilitates the appointment 
of these additional employees. 
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Statistics Canada 1996 Census of Population 
Terms Exclusion Approval Order, amendment 


PC. 1995-932, 13 June 1995 — SI/95-72 

The definition of "persons" in section 2 of the 
Order approved on March 21, 1995 is amended 
for the purpose of bringing under the Order the 
hiring of persons employed in the Statistics Survey 
Operations. 


Appointment of Certain Persons Employed 
with the Advisory Council on the Status of 
Women to the Office of the Co-ordinator, 
Status of Women Exclusion Approval Order 


PC. 1995-931; 13 June 1995 =SI/95-71 

In order to strengthen the Government's efforts 
to promote the advancement of women's equality 
and to remove duplication, the Honourable Sheila 
Finestone, Secretary of State (Status of Women), 
announced on March 14, 1995, the end of the 
mandate of the Advisory Council on the Status of 
Women and the integration of certain functions of 
the Council into the operations of the Office of the 
Co-ordinator, Status of Women. This consolidation 
will provide single access to programs promoting 
women's equality. Following an analysis of its 
needs and of the financial resources available, the 
Office of the Co-ordinator, Status of Women 
identified nine persons from the Council who 
could be integrated. 

In order to facilitate the appointment of these 
persons, the Exclusion Approval Order excludes 
the positions to which these persons are appointed 
from the operation of section 10 of the Public 
Service Employment Act respecting appointment 
based on merit, from the operation of subsections 
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29(3), 30(1) and (2), and 39(3) and (4) of the 
same Act respecting leave of absence, lay-off, and 
ministers’ staff priorities for appointment and from 
any regulations made under paragraph 35(2)(a) of 
the same Act also respecting priorities for 
appointment namely that for employees declared 
surplus. 


Appointment of Certain Employees of the 
Alberta Solicitor General to Correctional 
Service of Canada Exclusion Approval Order 


PC. 1995-1030, 23 June 1995 — SI/95-75 

The Deputy Solicitor General of Alberta and the 
Commissioner of the Correctional Service of 
Canada agreed on the conversion of the Grande 
Cache 
penitentiary. This new institution which has a 


Correctional Centre to a federal 
capacity of 240 inmates will allow to decongest 
other overcrowded institutions. Within this 
agreement, 136 persons employed at the Centre 
are appointed to Correctional Service of Canada. 
This Order facilitates the appointment of the 
provincial public servants involved in the transfer 


agreement by approving the exclusion of the 


positions to which these employees are appointed 
from the operation of sections 10 and 28 of the 
Public Service Employment Act respecting 
appointment based on merit and probation, from 
the operation of subsections 29(3), 30(1) and Q), 
and 39(3) and (4) of that Act respecting leave of 
absence, lay-off, and ministers! staff priorities for 
appointment and from any regulations made 
under paragraph 35(2)(a) of the same Act also 
respecting priorities for appointment namely that 
for employees declared surplus. 
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Persons and Positions Exclusion Approval 
Order (Persons Employed Five Years or More) 
No. 35 


PC. 1995-1358, 16 August 1995 — SI/95-94 

This Order facilitates the appointment for an 
indeterminate period of 315 term employees who 
have been employed in the Public Service for five 
years or more. This Order removes the right of 
appeal against these appointments. It also 
suspends the operation of provisions of the Public 
Service Employment Act that give preference to 
persons whose names are placed on eligibility lists 
or to persons with statutory and regulatory 
priority status. 


Appointment of Graham Van Aggelen and 
Craig Buday to Certain Positions of the 
Department of Environment Exclusion 
Approval Order | 

Appointment of Certain Persons to Certain 
Positions in the Laboratories Division of the 
Environmental Conservation Branch of the 
Pacific and Yukon Region of the Department of 
Environment Exclusion 
Approval Order 


The Minister of Environment Canada and the 
Minister of Environment, Lands and Parks of 
British Columbia have come to an agreement to 
harmonize laboratory programs in this area. As of 
January 1996, laboratory services will be delivered 
to the province by Environment Canada. Within 


this agreement, the province will contribute 


sian 


financially to obtain those services while 
Environment Canada has committed itself to give 
the opportunity to 26 employees of Zenon 
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Environmental Lab. Inc., which was the Ministry 
of Environment, Lands and Parks’ contractor, to be 
considered for the staffing of 16 additional 
positions created with the merger. The employees 
already employed with the Laboratories Division 
of the Environmental Conservation Branch of the 
Pacific and Yukon Region of the Department of 
Environment will keep their positions and will 
also be eligible to compete for the staffing of the 
newly created positions. Therefore, these 
positions, as well as any position of the Division, 
listed in the schedule of the Order, which would 
become vacant during the period beginning on 
Sepuember 1, 1995 and ending son 
January 31, 1996 would be staffed through 
competitive processes restricted to persons 
referred to in the schedule of the Order. Within 
this agreement, Environment Canada has 
committed itself to appoint two provincial 
employees, Graham Van Aggelen and Craig Buday 
who are already working in the Department of 
Environment laboratory facilities. 


PC. 1995-1461, 30 August 1995 — SI/95-97 

This Order facilitates the appointment of two 
provincial employees by excluding the positions to 
which they are appointed from the operation of 
section 10 of the Public Service Employment Act 
respecting appointment based on merit, from the 
operation of subsections 29(3), 30(1) and (2), and 
39(3) and (4) of that Act respecting leave of 
absence, lay-off, and ministers! staff priorities for 
appointment and from any regulations made 
under paragraph 35(2)(a) of the same Act also 
respecting priorities for appointment namely that 
for employees declared surplus. 
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PC. 1995-1462, 30 August 1995 — SI/95-98 

This Order facilitates the staffing exercise by 
excluding the positions to which these persons are 
appointed from the operation of section 13 of the 
Public Service Employment Act respecting area of 
selection, from the operation of subsections DOCS): 
30(rand @) sande3 9G) ande4) ofthat: Act 
respecting leave of absence, lay-off, and ministers' 
staff priorities for appointment and from any 
regulations made under paragraph 35(2)(a) of the 
same Act also respecting priorities for appointment 
namely that for employees declared surplus. 


Persons and Positions Exclusion Approval 
Order (Persons Employed Five Years or More) 
No. 36 


PC. 1995-1951, 23 November 1995 = 
TR/95-121 

This Order facilitates the appointment for an 
indeterminate period of 36 term employees who 
have been employed in the Public Service for five 
years or more. This Order removes the right of 
appeal against these appointments. It also 
suspends the operation of provisions of the Public 
Service Employment Act that give preference to 
persons whose names are placed on eligibility lists 
or to persons with statutory and regulatory 
priority status. 
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Persons and Positions Exclusion Approval 
Order (Persons Employed Five Years or More) 
NOW? 


PC. 1996-461, 26 March 1996 — TR/96-30 

This Order facilitates the appointment for an 
indeterminate period of 6 term employees who 
have been employed in the Public Service for five 
years or more. This Order removes the right of 
appeal against these appointments. It also 
suspends the operation of provisions of the Public 
Service Employment Act that give preference to 
persons whose names are placed on eligibility lists 
or to persons with statutory and regulatory 
priority status. 


Appointment of Alternates Exclusion 
Approval Order 


PC. 1996-460, 26 March 1996 — TR/96-29 

The Budget Implementation Act, 1995 will result 
in the loss of approximately 45 000 positions in 
the broad federal Public Service. In order to 
minimize the personal impact on staff, early 
retirements and departure incentives were set up 
by Treasury Board which further agreed in May 
1995 to allow "alternation". Alternation is an 
exchange of positions between an "affected 
employee" (i.e. who may be declared surplus to 
requirements but who would like to remain 
employed in the Public Service) and an "alternate" 
(i.e. an employee whose position is not to be 
eliminated but who volunteers to leave the Public 
Service). It should be noted that an "alternate" 
never performs the duties of his/her new position 
as he/she has to leave the Public Service no more 
than five days after the alternation takes place. 
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Alternations can be made through either 
deployments or appointments. Deployments are 
normally used but an appointment must be made 
every time an alternation involves positions 
classified in two different occupational groups. It 
is recognized that there could not be a great many 
such situations. 

This Order facilitates the appointment of 
alternates by approving the exclusion of persons 
from the operation of subsections 21(1) and (1.1) 
of the Public Service Employment Act relating to 
appeals and approving the exclusion of the 
positions to which alternates will be appointed 
from the operation of section 10 of the Public 
Service Employment Act respecting merit, from the 
operation of subsections 29(3), 30(1) and (2), and 
39(3) and (4) of that Act respecting leave of 
absence, lay-off, and ministers! staff priorities for 
_ appointment and from any regulations made 
under paragraph 35(2)(a) of the same Act 
respecting other priorities for appointment. 
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Personal Exemptions 


From April 1, 1995 to March 31, 1996, in addition to the general exclusions, 5 persons were excluded 
from the application of the Public Service Employment Act when appointed to Public Service positions for a 


period specified in exclusion approval orders, or to hold office "during pleasure" that is, the appointment 


may be revoked at any time by the Governor in Council. 





Order in 


Council Number 


Duration 


Name 


Title 





PC. 1995-1713 
1995.10.10 


during pleasure, 
effective 


October 16, 1995 


Harry S. Swain 


Special Advisor to the 
Minister of Finance 





PC. 1995-1914 
1995, 11.23 


during pleasure, 
effective 


November 27, 1995 


Peter Harder 


Special Advisor to the 
Minister of 
Citizenship 

and Immigration 





PC. 1995-2153 


during pleasure, 


ScOotLcaClark 


Associate Deputy 








1995.12.19 effective Minister of Finance 
January 1, 1996 

PC. 1996-183 during pleasure George R.M. Anderson Deputy Secretary 

1996.02.14 to the Cabinet 
(Intergovernmental 
Policy) 

PC. 1996-396 during pleasure Lorette Goulet Special Advisor to the 

1996.03.26 Deputy Minister of 
Employment and 
Immigration (Human 
Resources 
Development) 
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Public Service Renewal in Perspective: 1981-1996 


In order to understand better the impact of the 
changes taking place in the federal Public Service, 
the PSC reviewed trends in Public Service! 
employment over the past 15 years.? The findings 
of this review indicate that while some significant 
shifts have taken place, in other areas little has 
changed. 

On December 31, 1995, the Government of 
Canada employed 210 517 public servants, fewer 
than the 225 056 public servants it employed on 
December 31, 1981. The proportion of employees 
found in the National Capital Region (NCR) 
remains much the same as in 1981. A few large 
_ departments continue to employ the majority of a 
predominantly permanent work force. Operational 
personnel continue to reside mostly in the field, 
whereas managers and policy makers continue to 
reside mostly in the NCR, reflecting the regional 
emphasis on service delivery. 

Nevertheless, some things have changed. A 
greater proportion of jobs in the 1996 Public 
Service fall into professional categories, while the 
proportion of jobs in the administrative support 
and operational categories have declined since 
1981. Recruitment to indeterminate jobs is the 
lowest in recent history. With declining economic 
opportunities elsewhere, normal movement out of 
the work force has been reduced to a minimum. 
(The Early Retirement Incentive (ERI) and Early 
Departure Incentive (EDI) programs resulted in an 
increase but this is not normal movement.) 
Limited recruitment, coupled with limited 





separations, has produced a Public Service that is 
becoming increasingly middle aged. More public 
servants are in the middle-age band from 30 to 50 
years of age, fewer are less than 30 years of age 
and fewer are over 50 years of age. 


Some Things Have 
Remained the Same 

A Stable Permanent Public Service 
As of December 31, 
(indeterminate) workers accounted for 87.9% of 


OOo ss permanent 


the work force; term (specified period) and casual 
employees accounted for the remainder. This 
proportion has remained remarkably stable over 
times For example, in’ 19e1, "indeterminate 
workers accounted for 89.1% of the work force. 
Term employment peaked in the late '80s and 
early '90s and has been in decline ever since (see 
Graph I). 


A Few "Super" Departments Account for the 
Majority of the Work Force 

Five super departments — National Revenue, 
National Defence, Human Resources 
Development, Transport Canada3 and Public 
Works and Government Services — employ 56.3% 
of the Public Service work force.+ Another 17 large 
departments account for another 37.9% of the 
work force. The remaining 5.8% is spread out 
among 45 other small departments and agencies 
(see Graph J). This has been relatively constant 


over time. 


! The analysis deals with the federal Public Service universe as defined by the Public Service Employment Act. This universe differs marginally from that for which the Treasury Board is employer, as defined by the 
Public Service Staff Relations Act. It does not include Crown corporations. military personnel and members of the Royal Canadian Mounted Police, which are considered part of the federal public sector. 

2 This text compares 1981 data and 1996 data, which represent the trend during this period. Where this is not the case, the text notes this as appropriate. 

3 Recent legislation which will transfer the air navigation system out of the Public Service, the privatization of airports and the transfer of the Coast Guard to Fisheries and Oceans will significantly reduce the size 


of Transport Canada from its current employee base of 17 752 to fewer than 5 000. 


+ On December 31, 1995, National Revenue had 37 642 employees, National Defence had 25 109, Human Resources Development had 24 233, Transport Canada had 17 752 and Public Works and Government 


Services had 13 847. 
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Number of Employees by Tenure 


December 31, 1981 to December 31,1995 
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Majority of Public Servants Work in Regions 

As of December 31, 1995, the NCR employed 
32.3% of the Public Service work force (32.9% or 
60 911 of the indeterminate work force and 
28.6% or 6 389 of the term work force). The 
remainder worked outside the NCR, mostly in 
larger urban centres. This distribution has 
remained relatively unchanged since 1981. 

The NCR employed 66.7% of all executives, 
39.5% of the individuals in the Scientific and 
Professional category and 40.1% of the individuals 
in the Administrative and Foreign Service category, 
but only 24.7% of those in the Technical category 
and 8.1% of those working in the Operational 
category. 

This compares to December 31, 1981, when the 
NCR employed 79.4% of all executives, 39.3% of 
the Scientific and Professional category, 39.6% of 
_ the Administrative and Foreign Service category, 
23.8% of the Technical category and 12.2% of the 
Operational category. 

As of December 31, 1995, the NCR employed 
31.8% of employees in the Administrative Support 
category, a proportion consistent with the level of 
overall employment in the NCR. In 1981, the 
NCR employed 38.2% of employees in the 
Administrative Support category. 


Little Interdepartmental or Intergroup Movement 

Interdepartmental and intergroup movement 
have been relatively stable over time. In 1994-95, 
interdepartmental movement accounted for 9.6% 
of all indeterminate movement, a figure down only 
slightly from the 10.9% reported in 1981. In 
1995-96, this historical trend was broken with 
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interdepartmental movement jumping to 17.5% 
due to the downsizing and restructuring of 
departments and to increased interdepartmental 
efforts to place affected and surplus employees. 
However, this would appear to have had little 
effect on intergroup movement, which in 1995-96 
accounted for 17.6% of all indeterminate 
movement, down slightly from the 18.7% 
reported in 1981. 


Some Things Have Changed 

An Increase in Professional Occupations 

There has been a slow, steady increase in the 
proportion of employees in professional 
occupations. In 1981, workers employed in the 
Executive, Scientific and Professional, and 
Administrative and Foreign Service categories 
accounted for only 35.1% of the work force. By 
1996 this percentage had increased to 47.4%. The 
proportion of people employed as secretaries, 
general labourers and general service personnel 
experienced significant decline, whereas computer 
scientists, auditors and program administrators 
increased their overall representation in the 
population. 


Improved Representation 

The past 15 years have seen a significant 
increase in the representation of women. In 1981, 
women represented only 39.3% of the Public 
Service work force (38% of all indeterminate 
employees and 56.6% of all term employees). By 
1996, the representation of women had increased 
to 47.4% (45.8% of all indeterminate employees 
and 60.4% of all term employees). 
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While the representation of women has 
increased across all groups and all levels, 
nevertheless, women continue to be more heavily 
represented in some groups than in others and are 
more concentrated in the lower levels than in the 
higher ones. For example, as of December 31, 
1995, women represented 60.8% of the 
Administrative Service (AS) group and 65.6% of 
the Personnel Administration (PE) group, but only 
32.5% of the Economics, Sociology and Statistics 
(ES) group and 23.7% of the Auditing (AU) group. 
In terms of levels, women represent 76.1% of the 
first two levels of the AS group but only 47.2% of 
levels three and above, up from 61.2% and 25.2% 
respectively in 1981. The representation of women 
in the Executive group has increased from 4% in 
1981 to 21% in 1995. 

The historical data for some employment equity 
(EE) groups is incomplete (EE information was 
first captured via self-identification in the late 
1980s), however, some improvement seems to be 
in evidence. In particular, both aboriginal peoples 
and members of visible minority groups have seen 
an increase in their representation. The percentage 
of aboriginal peoples went from 2.2% of the 
population in 1988 to 2.3% as of the beginning of 
1996. The percentage of members of visible 
minority groups went from 3.5% to 4.4% over the 
same period. Only persons with disabilities 
experienced a decline in representation. In 1988, 
they represented 3.9% of the population; in 1996, 
3.1%, due to the disproportionately large number 
who retired with or without benefit of the ERI and 
those who took the EDI in 1995. 

Two EE groups increased their representation in 
the Executive category between 1988 and 1995: 
aboriginal peoples from 1.1% to 1.6% and 
members of visible minority groups from 2.1% to 
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2.4%. However, once again, the representation of 
persons with disabilities decreased from 2.5% to 
2%. 

While visible minority representation is slowly 
catching up to Canadian demographic trends, 
there is still some way to go. In the case of 
aboriginal peoples, the problem is not so much 
that they are not being hired, but that increasingly, 
as various aspects of the federal government's 
traditional responsibilities are devolved to the 
aboriginal communities themselves, those 
aboriginal peoples in the Public Service are 
leaving. 


Bilingual Capacity Has Improved 

In his most recent annual report, Official 
Languages in the Federal Institutions, the President 
of the Treasury Board provides an historical 
overview of the language requirements of bilingual 
positions in the Public Service. Some fifteen years 
ago, 72% of bilingual positions required an — 
intermediate or superior level (level B or C). 
Today, more than 93% of bilingual positions 
require these levels. 

Over the last fifteen years, the linguistic capacity 
of the Public Service has been increasing steadily. 
In 1981, 84% of incumbents of bilingual positions | 
met the language requirements of their positions. 
Now, more than 91% meet the language 
requirements. In the early ’80s, bilingual 
employees accounted for 24% of the Public 
Service population, of which 6% had a superior 
proficiency level. A superior proficiency level is 
attained when individuals meet level C or are 
exempt from being retested on their second-_ 
language proficiency. Currently, 36% of employees 
are bilingual, with 20% having a superior | 
proficiency. 
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Term Appointments on the Rise> 

While term employment (the number of term 
employees on staff at a particular point in time) 
has declined, the number of term appointments 
has risen since the late '80s, and has always greatly 
out-numbered indeterminate appointments. Term 
jobs accounted for 81.1% of all appointments in 
1995-96, even though term employees account for 
only 10% to 20% of the Public Service population 
(depending on the time of year).® Clearly, most 
staffing activity relates to the staffing (and 
restaffing) of temporary jobs. While term staffing 
activity has always been disproportionate to the 
relative size of the term population, this situation 
has been exacerbated by the current downsizing 
activity. 


Indeterminate Hires are Down 

New indeterminate hiring is in sharp decline. 
There were 24 356 new indeterminate hires in 
1981, a figure that dropped by nearly 90% to 
3.117 by 1995-96 (1 231 indeterminate 
appointments to the Public Service, plus 1 886 
terms appointed to indeterminate positions). In 
1981, 47.8% of these new hires involved the 
appointment of individuals already employed in 
the Public Service as terms. In 1995-96, 60.5% 
came from the term population (see Graph K).7 
The degree to which recruitment is sourced from 
the term population varies by occupation. The 
majority of these new hires were to the 
Administrative Support and Operational 





categories. 
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> For purposes of historical consistency, casual appointments which came into effect in 1993 are included in the analysis as if they were terms. 


§ 108 334 term and casual appointments were reported in 1995-96 out of a total of 133 540 appointments. These figures reflect the numbers reported in the Statistical Tables, not those quoted above. Those used 


in the current text have been adjusted to account for differences in the reporting universe over time. 


T Part of the shift in the proportion of new hires coming from the term pool is due to changes in appointment reporting between 1981 and 1996 that resulted in improved identification of hires from the term pool. 
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Departures Are Down 

In 1981, 20 145 indeterminate public servants 
left the Public Service. By 1994-95 this figure had 
dropped by 65% to 9 136. This translates into a 
rate of separation in 1994-95 of only 4.4% 
compared to 9.1% in 1981. The rate of separation 
from the Public Service has declined within all age 
groups, across all regions and across all 
occupations. It is likely that, at least in part, this is 
due to reduced opportunities outside the Public 
Service. For each of the age groups from 20 to 50, 
the rate of separation in 1994-95 was less than 
half of the 1981 rate. In 1995-96, the number of 
indeterminate separations increased sharply to 
16 776 due to government measures to encourage 
early retirement (Early Retirement Incentive) and 
early departure (Early Departure Incentive).§ More 
than 8 000 of those who left the Public Service left 
under one of these programs. 





8 Quarterly Report on Public Service Employment Reductions (Fiscal Year 1995-96), Treasury Board Secretariat 


Work Force is Increasingly Middle Aged 

Theagesprofileyofcthes Publiersermce is 
becoming increasingly narrow and middle aged. 
Indeterminate public servants between the ages of 
30 and 50 now account for 74% of the Public 
Service. Another 20.1% are over the age of 50. 
Only 5.9% are less than 30 years of age. 

In 1981, the age profile of male employees was 
what might be considered ideal from a 
demographic point of view. Each age band 
contained about the same number of employees.? 
The age profile of female employees, on the other 
hand, was different. There were many more 
younger women employed than women in middle 
age or older. By 1995, the age profiles of both men 
and women look similar, although men are overall 
slightly older. In both instances, however, the 
1995 profiles show a concentration of more 
experienced workers in the middle age groups 
with fewer younger workers and fewer older 
workers (see Graph L). 


9 = P 

In a stable environment, employers would like to see an orderly changeover in their staff with a relatively stable number of new recruits being brought into the system each year to replace workers leaving the 
system either through retirement or resignation. Over time this translates into a relatively flat distribution with a similar number of workers in each age band. Distributions other than this represent shocks to the 
system either in terms of rapid growth or rapid decline, neither of which is considered desirable from a human resource management perspective. 
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IE Indeterminate Population by Age Group 
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Consistent with these findings, the proportion 
of public servants with less than five years of 
service has fallen from 20% in 1986 to only 11% 
in 1996. The proportion of public servants with 
more than 20 years of service increased from 15% 
to 27%. These results are mirrored for time in 
position with a decline in the O to 4 year group 
and an increase in the 10 to 14 year group. 


Changes on the Horizon 

The Public Service is being Redefined 

A number of changes being made could move 
some parts of the Public Service away from the 
jurisdiction of the Public Service Employment Act. 
Airports are being privatized, and air navigation 
services will be delivered by a non-profit 
corporation. Other proposed changes include a 
single Food Inspection Agency, a National Parks 
Agency, a Canada Border and Revenue Service and 
a Canadian Securities Commission. 


Recruitment Needs to be Focused 

It seems clear that over the shorter-term horizon 
there may be limited opportunities for adding new 
people to the Public Service. At the same time, we 
may not be able to develop enough people from 
within the existing Public Service with the full 
range of competencies needed for the future. 
Thus, there is a need to ensure we focus our 
recruitment campaigns as we seek new university 
graduates, professionals with specialized skills and 
experienced senior managers from other public 
institutions and the private sector. 
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Investments are Needed in the Public Service 

The data also indicate that important but 
focused investments need to be made in the 
people, both new and current employees, who will 
make up the Public Service of the future. 

The talent of the Public Service is its greatest 
asset and data cannot adequately capture this fact. 
It was noted earlier that there could be fewer 
opportunities for recruitment, less internal 
mobility and that separation rates are declining. 
This being the case, many people will have to face 
new challenges within existing roles, and measures 
may have to be taken to ensure that employees are 
able to broaden their experience by moving within 
the Public Service, as well as between the Public 
Service and other sectors. 

Employees will need to continue to adapt to 
rapidly changing job requirements as new 
technologies are introduced to serve the public 
better and as new jurisdictional and organizational 
arrangements evolve. Throughout this difficult 
period of change, it will be important to ensure 
that adequate investments are made to increase the 
capacity of public servants to create new 
approaches to serving the public and to 
collaborate in their implementation. Fostering a 
continuous learning environment will become a 
priority as employees are asked to meet specific 
operational requirements and to assist in the 
development of new service delivery concepts. i 
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The Essence of a Professional Public Service 


Canada is recognized domestically and 
internationally as having one of the finest public 
services in the world, the product of generations of 
women and men who have dedicated themselves 
to serving the public good in a manner which is 
consistent with the values Canadians have come to 
expect of them. The requirement for an excellent 
Public Service will continue, not only to cope with 
the increasing pressures of change, but also as an 
essential asset in our parliamentary democracy and 
an important one to Canada's international 
competitiveness. The challenge is to prepare the 
Public Service for the future by building a vibrant 
organization, adapted to modern needs and well 
suited to serving Canadians and government in 
the future, while preserving its essence. 


The Public Service as an Institution 

We agree with the view of the experts that the 
Public Service is the custodian of the major long- 
term issues of the country and, as such, must 
think in terms of long-term consequences of 
current actions. This does not mean it decides 
what should be done about them — that 
responsibility rests with the elected governments. 
The role of the institutionalized professional 
Public Service is to give the government of the day 
the best advice it can, and then loyally carry out its 
orders and directions consistent with the laws of 
the country, by delivering services to the public 
and by enforcing the country's laws and 
regulations. 
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As former senior public servant Arthur Kroeger 
stated: "The public service has a duty to help the 
government to find ways of reconciling the wishes 
of the public as expressed in the election with the 
functional realities of governing. This can require 
creativity, imagination and a willingness to part 
with established practices... Equally, however, the 
public service has a duty to point out the 
difficulties of proposed courses of action."! 


The responsibility to give advice and service 
rests on traditional and fundamental values: 
¢ democratic (e.g., loyalty to the duly elected 

government of the day); 

° ethical (e.g., honesty, integrity and probity); 

* professional (e.g., "to speak truth to power"); 

¢ people (e.g., courage and respect); and, more 
recently, on values such as 

* equality and representativeness. 

To behave, as individuals and organizations, 
according to these public sector values is 
fundamental to the essence of the professional 
Public Service. 


The Canadian Context 
In Canada, the pace and scope of Public Service 
reform is broadening and deepening. Some things 
are now clear enough to guide our thinking and 
actions. 


| Arthur Kroeger, The Public Service in a Modern Democracy, Lecture to the Polish Society of Public 
Administration, Warsaw, Poland, March 14, 1996. 


2 Peter Hennessy, The hidden wiring: unearthing the British Constitution, London, Victor Gollancz, 
1995, Ch. 5, p. 132. 
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First, the government recently described the five 
core roles of the federal government: 

"* to strengthen our economy and economic union 
to ensure a prosperous country for ourselves 
and our children; 

* to enhance social solidarity in Canada — in 
preserving and modernizing the social union so 
that the caring and sharing society is truly 
Canada-wide in scope; 

¢ to pool our national resources to achieve 
common goals efficiently and effectively; 

¢ to protect and promote Canadian values and 
identity while celebrating our diversity; and 

¢ to defend Canada's sovereignty and speaking for 
Canadians collectively on the world stage." 
Second, the government has indicated its desire 

for greater realignment with the provinces in the 

areas, for example, of labour market training and 
environmental management, and to explore 

further how services are delivered to Canadians. A 

single Food Inspection Agency, the Canada Border 

and Revenue Service, a Canadian Securities 

Commission and the Parks Canada Agency have 

been announced in order to accommodate 

different needs and to enable better horizontal and 
vertical integration and partnerships. These service 
delivery options are seen as best suited where 

"there is an on-going public sector role; where a 

high degree of stability/permanence or regular 

ministerial discretion is not required; where the 
service mandate is clear and the output can be 
measured in a business plan; where it could result 
in a significant improvement in service to citizens; 
and where it is an organization of significant size."* 

Third, the Clerk of the Privy Council has 
indicated a desire to examine how to provide 
greater cohesion within portfolios (where portfolio 


3 Getting Government Right, A Progress Report, Privy Council Office, Ottawa, Ontario, 1996, p. 4-5. 


+ Jocelyne Bourgon, in a presentation to Deputy Ministers, Ottawa, Ontario, June 1996. 





56 


is defined as the family of organizations overseen 
by a minister). "Portfolio management" raises 
questions about the future roles of deputy 
ministers — as primary policy advisers to ensure 
policy cohesion for the portfolio — and of central 
agencies, such as the Privy Council Office and the 
Treasury Board Secretariat. 

The trends toward clarifying the role of 
government, pursuing alternative service delivery 
arrangements and separating policy from 
operations have been underway in a number of 
developed countries for some time. The United 
Kingdom, Australia and New Zealand, all three 
with Westminster systems, now have some years 
of experience in these areas. And the learning in 
and from these countries is continuing as their 
governance systems evolve. In fact, while the pace 
and scope of this change is just picking up in 
Canada, the reality is that there has long been a 
rich variety in the ways governments have 
organized in this country to deliver services. What 
is somewhat newer in Canada at the federal level is 
the belief that significant proportions of 
operational activities currently carried out within 
departments might function more effectively and 
efficiently in a quite different environment, using 
different organizational models, where there may 
be better opportunities to link more closely to 
clients and citizens. 

The current trend may signal a continuing 
decrease in the scope and size of the professional 
Public Service, while not necessarily decreasing 
the size of the public sector. 

Governance systems in democratic societies will 
continue to evolve and adapt and there will 
undoubtedly be implications for the professional 
Public Service. We support continued change and 
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ite’ inereased: variety and ‘flexibility-yin 
organizational models which has been signalled by 
the government to improve the level and quality of 
service to Canadians. As well, we support moving 
forward thoughtfully and in ways that enable 
learning and the broad sharing of that learning. 
Ultimately, all of our efforts will contribute to the 
creation of a better Canadian Public Service. 


Opening the Door to Discussion 

The important Public Service reforms currently 
underway raise two issues for the Commission. 

1. How best to ensure that democratic, professional 
and ethical values continue to permeate our public 
sector organizations appropriately, regardless of 
form. 

To date, a career Public Service has reflected 
these values in its objective, neutral, nonpartisan 
advice to the government of the day and its service 
for the public good. These values thrive because 
they have resided in a critical mass of individuals 
whose interests are defined by a system of checks 
and balances involving legislated protection and 
independent oversight in recruitment, promotion 
and nonpartisanship. 

With the emergence of a governance system of 
multiple organizational forms with different needs 
and purposes, all working for the public good but 
with varied accountability frameworks, the 
challenge is to safeguard these interests, shared 
values and perspectives. In other words, it is 
essential to think through the appropriate systems 





of checks and balances, including effective 
oversight — and to explore the scope and relevance 
of a professional Public Service for the future and 


how best to safeguard it. 
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2. What is the appropriate scope and degree of the 
PSC's involvement and how can it best ensure a 
competent, nonpartisan and representative Public 
Service in the emerging governance system. 

The challenge for the Commission in the 
evolving environment is three-fold: to bring forth 
for discussion with others key questions about the 
essence of the professional Public Service in the 
emerging federal public sector; to explore and 
define the relevance and scope of independent 
oversight; and to explore and define how best to 
put the PSC's mandate into practical effect. 


Working Together 

During this period of reform, a solid climate of 
trust is essential at all levels — between individuals, 
groups, employees, unions, managers, senior 
officials, politicians, levels of governments, sectors 
of the economy, citizens and public institutions. A 
willingness to examine new approaches, to move 
beyond established practices and conventional 
wisdom, to hear and learn from the experiences of 
others, are all necessary to facilitate change. 

Henry Mintzberg says that "societies get the 
public services they expect. If people believe that 
government is bumbling and bureaucratic, then 
that is what it will be. If, in contrast, they 
recognize public service for the noble calling it is, 
then they will end up with strong government. 
And no nation today can afford anything but 
strong government."> 

Public sector leaders need to remind Canadians 
and public servants alike that public service is a 
special calling — it is not for everyone. Today and 
tomorrow it requires both optimism and courage 
in large doses. 


> Henry Mintzberg, Managing Government, Governing Management, Harvard Business Review, May- 
June 1996, p. 83. 
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We agree with the Commonwealth Secretariat 
that " (the) task (of Service Commissions) is to 
champion merit, integrity, neutrality and 
excellence in the public service, not to protect a 
particular organisational form... (that Service 
Commissions) must strengthen their role as the 
guardians of key values within the public service... 
(and be) increasingly a centre of concern about 
long-term institutional issues... ."° 

The professional Public Service has always 
played a central role in meeting the challenges 
Canada faced in building the prosperous and 
vibrant society we have today. Now, as Canada 
moves to the 21st century, the challenges are 
different but equally daunting. The Commission is 
confident that the women and men of the 
Canadian Public Service will rise to the occasion 
and will embrace the challenges for the 
opportunities they present. 


© Charles Polidano, Nick Manning, Redrawing the Lines, Service Commissions and the 
Delegation of Personnel Management, Commonwealth Secretariat, 1996, pp. 2 & 43. 
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Technical Notes 


This section gives detailed statistical information on 
appointments under the Public Service Employment Act, 
on priority administration and on the Commission's 
training activities. 


APPOINTMENT DATA 

The Public Service Commission continued to renew 
the operational and information systems supporting its 
staffing responsibilities. Appointment data were 
matched and merged with various other data sources 
not only to validate what was reported, but also to 
detect under-reporting and to generate, where possible, 
data elements that were missing. The following topics 
outline and clarify how the tables in this report integrate 
information from the best sources possible in order to 
give an accurate representation of staffing activities in 
the Public Service. 


UNKNOWNS: 
Unknowns refer to appointments for which relevant 
information could not be determined. 


TYPE OF APPOINTMENT: 

In 1995-96 missing information on one appointment 
prevented assignment to a type. This appointment is 
included in the total. 


SPECIFIED PERIOD APPOINTMENTS: 

To accommodate new legislative provisions that were 
implemented on June 1, 1993, the Commission 
introduced new procedures whereby departments were 
to report all specified period appointments, irrespective 
of length. Previously (1992-93 and April and May of 
1993-94) departments were required to report only 
specified period appointments of six months or more. 
This change seems to have resulted in a substantial 
under-reporting of specified period appointments to the 
Commission in both in 1993-94 and 1994-95. In 
1995-96 there was a considerable improvement in the 
level of reporting. Based on the pay system of Public 
Works and Government Services, the Commission 
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estimates that 29 856 new indeterminate appointments 
were made in 1995-96; by comparison, 28 690 new 
indeterminate appointments were reported on 
departmental appointment reports. This latter figure 
includes both Cooperative Education Program (CO- 
OP), Career-Oriented Summer Employment Program 
(COSEP) and non-COSEP appointments, as well as 
regular specified period hires. 


CASUAL EMPLOYMENT: 

An increased number of departments were 
authorized to hire casual employees in 1995-96. They 
reported 23 571 casual appointments in 1995-96. 
Casual appointments are not included in the tables, but 
have been reported in the text. 


OCCUPATIONAL CATEGORY: 

Not all appointments are made to standard Public 
Service occupational classifications (Table 2). Standard 
occupational classifications are not applicable, for 
example, to CO-OP and COSEP appointments and to 
appointments made by departments where Treasury 
Board is not the employer. 


GEOGRAPHIC AREA: 

Data on geographic area (Tables 3 and 10) were 
obtained by matching appointment data obtained from 
departments with the Public Works and Government 
Services Canada Pay System. For 1 176 appointments, 
geographic area could not be determined. 


DEPARTMENT: 

Departments listed in Table 4 reflect the 
departmental organization at the end of 1995-96. The 
most significant re-organization affected the Coast 
Guard which is now reported under Fisheries and 
Oceans instead of Transport Canada. Only departments 
having 25 or more appointments in 1995-96 are listed 
separately in Table 4. Departments reporting less than 
25 appointments are grouped under other departments. 
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FIRST OFFICIAL LANGUAGE: 

Data on First Official Language (FOL) in Tables 7 and 
8 were obtained by matching appointment data 
received from departments with the Public Works and 
Government Services Canada Pay System. For 1 216 
appointments, FOL could not be determined in the 
1995-96 tables. 


EMPLOYMENT Equity DATA: 

Data on women in Table 6 were obtained by 
matching appointment data received from departments 
with the Public Works and Government Services 
Canada Pay System. For 1 090 appointments, the 
gender of the appointee could not be determined in the 
1995-96 tables. Data on members of a visible minority, 
persons with disabilities and aboriginal peoples were 
obtained by matching appointment data with the 
Treasury Board Secretariat's Central Designated Group 
Data Bank database. This database is based on voluntary 
self-identification by the employee and therefore may 
not represent the complete population of minority 
group members. In 1995-96 the Treasury Board 
Secretariat increased their efforts to improve the level of 
self-identification. This exercise has affected the 
reported level of representation of employment equity 
group members. Departments are not required to report 
self-identification information for specified period 
appointments of less than three months. 


MANAGEMENT TRAINEE PROGRAM: 

Statistics on management trainees that are reported 
in Table 10 represent the external recruitment portion 
of the Management Trainee Program. This program, 
which was established in 1990-91, is designed to recruit 
and develop future public service managers. In March 
1995, changes were made to the program. One of these 
changes concerned language training, which is now 
given before entry into the program and appointment to 
the Public Service. This change explains a substantial 
portion of the reported drop in recruitment of new 
management trainees in 1995-96. 
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PRIORITY DATA 
The data on priorities in Table 11 were obtained from 
the Public Commission's Priority 
Administration System (PAS). This table excludes 
information for employees who either resigned or 


Service 


retired on the date on which their surplus period 
commenced. In these cases, there was no entitlement to 
a priority. PAS is the operational inventory the 
Commission uses to refer employees with statutory and 
regulatory priorities to suitable vacancies within 
departments. The inventory is made up of employees 
identified by departments as surplus, as well as other 
individuals entitled to statutory and regulatory 
priorities. 
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1 Appointment type and appointment tenure 


Number and percentage of appointments, by appointment tenure and type of appointment, 
April 1, 1995 to March 31, 1996 


Appointments within the Public Service 
Type of appointment 








Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments 2 Total 
Appointment tenure No. % No. % No. % No. % % % 









Indeterminate 








Specified period > 
Total 29 921 






112 458 


a Excludes acting appointments of four months or less. 
b See Technical notes on Specified period appointments. 





2 Appointment type and occupational category 


Number and percentage of appointments, by occupational category and type of appointment, 
April 1, 1995 to March 31, 1996 


Appointments within the Public Service 
Type of appointment 





Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments @ Total 











% No 





Occupational category 

















N % % No 








Executive Group 





Scientific and Professional 





Administrative and 


Foreign Service 




















Technical Sek 
Administrative Support 50.3 
Operational 9.5 





Not applicable > : Lig As 


4 Excludes acting appointments of four months or less. 
> Refers to appointments for which the standard occupational classifications do not apply. 
See Technical notes on Occupational category. 
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5 Appointment type and geographic area 


Number and percentage of appointments, by geographic area and type of appointment, 
April 1, 1995 to March 31, 1996 


Appointments within the Public Service 
Type of appointment 








Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments @ Total 
Geographic area N % No. % No. % No. % No. % No. % 











Newfoundland 
Prince Edward Island 











Nova Scotia 








New Brunswick 
Quebec (Except NCR) 
National Capital Region 
Ontario (Except NCR) 






















































Manitoba 

Saskatchewan 

Alberta ‘ 
British Columbia iis} 
Yukon 0.3 
Northwest Territories 0.2 











Outside Canada 
Unknowns 









112 458 





* Excludes acting appointments of four months or less. 
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4 Appointment type and department 





Number and percentage of appointments, by department and type of appointment, 
April 1, 1995 to March 31, 1996 


Appointments within the Public Service 
Type of appointment 














Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments # Total 
Department N % No % No % No. % No. % No. % 
























Agriculture and Agri-Food Canada 











Atlantic Canada 


Opportunities Agency 





Canada Communication Group 








Canadian Centre 


for Management Development 











Canadian Environmental 


Assessment Agency 

















Canadian Grain Commission 

Canadian Heritage 2.6 
Canadian Human | 
Rights Commission 0.1 : 
Canadian International . 
Development Agency 0.4 





Canadian Radio-television and 
Telecommunications Commission 


Canadian Space Agency 
































Canadian Transportation Accident 


Investigation and Safety Board 





Citizenship and Immigration Canada 





Correctional Service Canada 











Environment Canada 





Federal Court of Canada 0.2 } 
Federal Office of 


Regional Development (Quebec) 

















Finance Canada 





Fisheries and Oceans 








Foreign Affairs and 
International Trade 
Health Canada 


Human Resources 





Sur 











Development Canada 





Immigration and Refugee Board 











Indian and Northern Affairs Canada 








Industry Canada 


Justice Canada 








National Archives of Canada 





National Defence 


(Public Service employees) 





National Energy Board 


National Library of Canada 
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Table 4 (continued) 


ee 


Appointments within the Public Service 
Type of appointment 








Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments 4 Total 
0 % No. % 























Department No. % No. % No. % No 
National Parole Board : 


% N 



































Natural Resources Canada 2.0 
Office of the Chief 

Electoral Officer 0.4 
Office of the Commissioner 

of Official Languages 0.0 
Office of the Governor 

General's Secretary 0.0 





Offices of the Superintendent 


















of Financial Institutions Canada 


Privy Council Office 








Public Service Commission 

















of Canada 0.4 
_ Public Works and 

Government Services Canada 3). 

Revenue Canada 37.4 








Royal Canadian Mounted Police 


(Public Service employees) 





Solicitor General Canada 











Statistics Canada 1.6 
Status of Women Canada 0.0 
Supreme Court of Canada 0.1 








Transport Canada 










Treasury Board Secretariat 











Veterans Affairs Canada 








Western Economic 


Diversification Canada 





Other departments > 






“Excludes acting appointments of four months or less. 
> Refers to those departments reporting less than 25 appointments in 1995-96. 
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5 Appointment type and appointment process 


Number and percentage of appointments, by appointment process and type of appointment, 
April 1, 1995 to March 31, 1996 


Appointments within the Public Service 
Type of appointment 








Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments @ Total 
Appointment process No % No. % No. % No. % No. % No. % 









































Open competition 26.1 
Closed competition a 
Without competition 
* Standard of competence Su 
* Other relative 

48.2 


merit processes 









Acting 





Other > 






4 Excludes acting appointments of four months or less. 
b Includes the following appointments: Employment Equity Special Measures Programs; priority; corrective actions; and exclusions. 





6 Appointment type and employment-equity designated groups 


Number and percentage of appointments, by employment-equity designated group and type of 
appointment, April 1, 1995 to March 31, 1996 


Appointments within the Public Service 
Type of appointment 











Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments @ Total 
Employment-equity ; 
designated group > No. % No. % No. % No. % No. % No. % 







Women 64.4 













Members of visible 
minority groups 





Persons with disabilities 











Aboriginal peoples 





4 Excludes acting appointments of four months or less. 
b See Technical notes on Employment Equity data. 


Note: — Percentage figures related to Appointments to the Public Service and Promotions do not match those shown in Table C: Monitoring Indicators - Recruitment and Promotion of Employment Equity 
Groups due to differences in reporting universes. For purposes of analysis, the percentages provided in Table C are more relevant. 
See footnotes to Table C, 
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/ Appointment type and language groups 


Number and percentage of appointments, by language group and type of appointment, 
April 1, 1995 to March 31, 1996 


Appointments within the Public Service 
Type of appointment 











Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments 4 Total 
Language group > % % % No % No. % No. % 







Francophones 





Anglophones 


4 Excludes acting appointments of four months or less. 
» See Technical notes on First Official Language. 
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G Appointment type and official languages 





Number and percentage of appointments, by language requirements of position, type of 
appointment and language group, April 1, 1995 to March 31, 1996 














Appointments Appointments 
to the Public Service within the Public Service # Total 
Anglo- Franco- Anglo- Franco- Anglo- Franco- 
phones phones phones phones phones > phones > 
Language 
requirements Grand 
of position No. % No. % Total No. % No. % Total No. % No. % total 














































Bilingual 
imperative 969 34S 854. Oda 
Bilingual 
non-imperative 
* Met 9 52.9 al 
* Must meet 9 81.8 2 18.2 
* Not required 

to meet 0 0.0 LELOOLO 
English essential 17 902 95.4 868 4.6 
French essential 90 Dl A260 SOD 
English or 
French essential 1719 60.8 POOR S92. 





Unknowns 
112 458 


4 Excludes acting appointments of four months or less. 
6 See Technical notes on First Official Language. 





9 Appointments and employment status 





Number and percentage of appointments, to and within the Public Service, by employment status 
before and after the appointment, April 1, 1995 to March 31, 1996 


Status after appointment 





Indeterminate Specified period Total 








% N 


Status before appointment 














Indeterminate 



































Specified period 

Casual ; ; 11 
Other federal agencies 0.0 
General public 25.5 








Unknowns 





112 458 


Note: — Excludes acting appointments of four months or less. 
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1 O Appointments to the Public Service through external recruitment 
ee ee ee ETA TECIULMEnt § 


Number and percentage of appointments to the Public Service, by geographic area and 
external recruitment process, April 1, 1995 to March 31, 1996 








Student Other 
Post-Secondary Management Cooperative Summer indeterminate and 
Recruitment @ Trainee > Education Employment term ¢ Total 
Geographic area No % No % No. % No. % No. % No. % 

















Newfoundland 








Prince Edward Island le 











Nova Scotia 4.0 
New Brunswick Dy. 
Quebec (Except NCR) Ler 











National Capital Region 
Ontario (Except NCR) 



























Manitoba 6.4 
Saskatchewan 

Alberta 

British Columbia 10.7 
Yukon 0.5 
Northwest Territories 0.4 





Outside Canada 
Unknowns 










4 Includes appointments under the Accelerated Economist Trainee Program. 
5 See Technical notes on Management Trainee Program. 
© See Technical notes on Specified period appointments. 
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1 1 Priority Administration 





Number of priority persons and number of placements of priority persons, by priority type, 
April 1, 1995 to March 31, 1996 


Carry over New Total Number of 
from priority priority persons 
March 31, 1995 4 persons persons placed Resigned 











Priority type 









Statutory priorities 


* Leave of absence (section 30) 556 











¢ Ministers’ staff (section 39) 0 
¢ Lay-off (section 29) 
Total 























Legal priorities 








* Surplus (section 39) © 2 149 2 007 
¢ Employees who have 

become disabled (section 40) 28 3 
* Relocation of spouse (section 41) 505 28 











¢ Reinstatement to 
higher level (section 42) 


Grand total 


4 The number of carry over from March 31, 1995 differs from the number of active cases at March 31, 1995 published in the last year’s Annual Report due to updates to the employee's information, for example, 
priority type. 

b The sum of the columns does not equal the number of active priority employees at the end of the period, because in a number of cases, the employee changed their priority type. During the period, 289 surplus 
priority employees became lay-off priority employees. 

© The active surplus cases at March 31, 1996 include one person in unpaid surplus status. There was only one case of an employee entering unpaid surplus status during the year. 


Note: — See Technical notes on Priority Data. 





1 D Developmental training and geographic area 





Number of participants taking Public Service Commission developmental training courses, 
by geographic area and subject area, April 1, 1995 to March 31, 1996 













Subject area 





Systems 
Mgmt. Approach 
Mgmt. Theory & Financial Materiel Project Personnel to Individual Specialized 
Orientation Practices Informatics Mgmt. Mgmt. Mgmt. Mgmt. Training Devel. Auditing Courses Total 





Geographic area 
Newfoundland 15 
Prince Edward Island 0 


Nova Scotia 




















New Brunswick 
Quebec (Except NCR) 


National Capital Region 








































Ontario (Except NCR) 53 
Manitoba 12 
Saskatchewan 14 
Alberta i. 17 


British Columbia 












Yukon 








Northwest Territories 





590 
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Table 11 (continued) 





Priority Active 
entitlements Total _ cases at 
Retired expired Other outflows March 31, 1996 > 



































1 3 Developmental training and language of instruction 





Number of Public Service Commission developmental training courses, by subject 
area and language of instruction, April 1, 1995 to March 31, 1996 


Language of instruction 





French English Bilingual Total 





Subject area 














Management Orientation 8 20 
Management Theory and Practices 150 471 
Informatics 35 65 
Financial Management 25 144 










Materiel Management 

















Project Management 8 

Personnel Management 41 116 
Systems Approach to Training 15 43 
Individual Development 22 70 
Auditing 0 1 





SCIOlSOININIOTR IK JlOINnio 





Specialized Courses 
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1 4 Developmental training and occupational category 





Number of participants taking Public Service Commission developmental training courses, 
by subject area and occupational category, April 1, 1995 to March 31, 1996 


Occupational category 





Scientific Administrative 
Executive and and Foreign Administrative 
Group Professional Service Technical Support Operational Other 4 Total 





Subject area 
















Management Orientation 

















Management Theory and Practices 18 
Informatics 1 
Financial Management 12 














Materiel Management 























Project Management 0 
Personnel Management 2 
Systems Approach to Training 0 
Individual Development 80 
Auditing 0 











Specialized Courses 


4 Occupational category not specified on application for training. 





] 5 Language training and region 


Number of students taking language courses, by language studied, 
type of course and region, April 1, 1995 to March 31, 1996 


Region 





Language studied and NCR Atlantic Quebec Ontario West Total 
type of course 




















French 
¢ Continuous Bat 
* Non-continuous 598 


Sub-total 
English 


* Continuous if 















¢ Non-continuous 


Sub-total 





Non-statutory clients > 


Grand total 


a 
Includes statutory clients only. 
b ore ; - 
Includes non-statutory clients and students whose training was paid for by their departments. 
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Glossary 


A 


Acting appointment 





The temporary assignment of an employee to the 
duties of a higher position (i.e. one with a maximum 


rate of pay that would constitute a promotion). 


Affected employee 
An indeterminate employee whose services may no 
longer be required due to a work force adjustment 


situation. 


Appointment 

An action taken pursuant to the Public Service 
Employment Act to confer position or level incumbency 
upon a person. The action follows the consideration of 
relative merit or, in certain situations, the consideration 


of individual merit. 


B 


Bilingual imperative appointment 





An appointment to a bilingual position whose 
language requirements must be met by the candidate 


upon appointment. 


Bilingual non-imperative appointment 

An appointment to a bilingual position whose 
language requirements need not be met by candidates 
upon appointment, if they are eligible for language 
training at public expense and agree in writing to meet 


the language requirements of the position within the 
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specified time, or, if unable to do so, to accept a 
transfer to a position for which they are qualified; or if 
they are excluded from having to meet the language 
requirements for reasons of age, long service, 
reorganization, reclassification or on compassionate 
grounds (as specified in the Public Service Official 


Languages Exclusion Approval Order). 


C 


Casual employment 





A short-term employment option to appoint persons 
to the Public Service for a period not exceeding 90 
days, or more than 125 working days within a 12- 
month period, in any one department and to whom the 
provisions of the Public Service Employment Act (except 


those relating to casual employment) do not apply. 


Closed competition 
A competition open only to persons employed in the 


Public Service. 


D 


Deployment 





The movement of an employee from one position to 
another (same occupational group and same or lower 
level) that does not constitute a promotion and to 
which the employee has agreed. When an employee 
accepts a deployment, ties to the former position are 


cut. 
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E 


P 








Employment Equity 

Employment practices designed to ensure that the 
regular staffing process is free of attitudinal and 
systemic barriers in order that the Public Service 
reflects all groups present in the Canadian labour force, 
and designed to ensure that corrective measures are 
applied to redress any historical disadvantage 


experienced by certain designated groups. 


Exclusion Approval Order 

An Order-in-Council which approves the exclusion 
by the Public Service Commission of positions or 
persons or a class thereof, in whole or in part, from the 


operation of the Public Service Employment Act. 


Indeterminate employment 





Part-time or full-time employment with no fixed 


duration. 


O 


Open competition 





A competition that is open to persons who are 
employed in the Public Service as well as to persons 


who are not employed in the Public Service. 
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Priority 

The right to be appointed before others and without 
competition. There are three types of statutory 
priorities under the Public Service Employment Act (leave 
of absence, ministers' staffs and lay-off, in that order) 
and four regulated priorities under the Public Service 
Employment Regulations (surplus, reinstatement, spousal 
relocation and employees who become disabled, in no 
specific order). The first three priorities have a higher 
rank than the last four. 


Promotion 

An appointment of an employee to a position (at a 
higher level in the same occupational group or 
subgroup or in another group or subgroup) for which 
the maximum rate of pay exceeds that of the former 
position by an amount equal to or greater than the 
lowest pay increment of the new position. When the 
new position has no fixed pay increments, the increase 
must be at least four percent of the maximum rate of 


pay of the former position. 


R 


Re-appointment of term 





The appointment of a term employee for an 


additional, continuous, specified period of time. 


Reclassification 

An appointment of an employee without 
competition to a position that has been re-evaluated, 
where the occupational category, group, subgroup, or 
level changes from the position's previous 


classification. 


Relative merit 
Relative merit is the identification of the most 
qualified person, established by a competitive or non- 


competitive process. 
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Specified period employment 
(also Term employment) 





Part-time or full-time employment for a fixed, 


predetermined period. 


Standard of competence 

Is comprised of a statement of qualifications, 
assessment methods, and cut-off scores and is used to 
assess a candidate’s individual merit in relation to an 


appointment. 


Surplus employee 

Is an indeterminate employee who has been formally 
declared surplus, in writing, by his or her deputy head 
for reason of lack of work, the discontinuance of a 


function or the transfer of work. 


T 


Training: Non-statutory clientele 





Clients receiving training in response to human 


resource planning and employee career needs. 





LD: 
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The Commission at a Glance 











The jurisdictional powers of | 
the Public Service 
Commission rest with the 
three commissioners, one of | 
whom is the President and 
Chief Executive Officer: 
Appointed by the Governor 
in Council for a 

ten-year term, the 
commissioners have the 
status of deputy head. 
Together, they set overall 
policy in accordance with 
the Public Service 
Employment Act. 


Staffing Programs Branch 





The Staffing Programs Branch is responsible for the development and management of 
legislation, regulations, policies, standards of selection and assessment, instruments of 
delegation and programs pertaining to appointments to and within the Public Service. 
The Branch recruits and refers candidates from outside the Public Service, and 
coordinates and manages post-secondary recruitment programs and the Federal 
Summer Student Employment Program. It conducts staffing actions not delegated by 
the Commission to departments, monitors public service staffing activities and issues, 
and manages appointment-related information. In addition, the Branch develops 
assessment instruments and operates assessment centres to evaluate a variety of 
competencies. It handles the recruitment, selection, assessment and career counselling 
of members of the Executive Group, and in concert with the Department of Foreign 
Affairs and International Trade, is responsible for maintaining a high level of Canadian 
representation in the Secretariats of International Organizations. Finally, the Branch is 
responsible for certain programs and services delegated to the Commission by the 
Treasury Board. These include workforce adjustment, labour market and human 
resource analysis, the Special Measures Initiative Program (which includes 
employment equity and diversity management initiatives), the Career Assignment 
Program, the Management Trainee Program, the Interchange Canada Program, and the 
International Exchange Program. 


Audit and Review Branch Corporate Management Branch 








The Audit and Review Branch involves the 
independent review of departmental staffing 
systems and related human resource 
management practices in order to make the 
system credible and well managed, and to 
improve people management policies and 
practices in the Public Service. It also 
encompasses the independent review of PSC 
programs, policies and services, providing 
PSC management with objective information 
about the relevance of PSC programs, their 
success in achieving stated objectives and 
their cost-effectiveness. ll 


The Corporate Management Branch 
provides services in support of the 
Commission and its programs. This 
includes financial, administrative 
and information systems and 
services; corporate management and 
communications; administration of a 
number of provisions of the Public 
Service Employment Act; assistance 
with parliamentary, union, 
international and other external 
relations; and access to information 
and privacy. 
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Strategic Planning, Analysis and 
Research Branch 





The Strategic Planning, Analysis and 
Research Branch develops the strategic 
planning framework, maintains and 
undertakes research and analysis and 
provides research services and related 
support to the Commissioners and PSC 
branches. The Branch identifies, 
develops and manages knowledge and 
insight issues for the current and future 
work of the PSC; determines and 
evaluates sources of information to 
meet the current and anticipated needs 
of the PSC; develops and implements 
the PSC's research framework; 
identifies, collects and analyzes 
information relating to human 
resources in the Public Service; and, 
develops and maintains linkages with 
human resource stakeholders. Hl 


Training Programs Branch 





The Training Programs Branch provides 
training and related support and 
consulting services to federal departments 
and agencies to help them meet the job- 
related training and development needs of 
their employees. Training is given in the 
National Capital Region and other regions 
across Canada. In addition to language 
training courses, Language Training 
Canada provides orientation services to 
determine candidates' aptitudes and 
eligibility for language training, and 
develops and produces language training 
courses and programs to meet general and 
specific operational needs. Training and 
Development Canada (TDC) is a special 
operating agency which functions under 
cost-recovery. It designs, develops and 
delivers calendar as well as contract 
courses for professional, technical, middle- 
management, supervisory and other job- 
related training. TDC also provides 
training consulting services and 
customized training programs. 


Appeals and 
Investigations Branch 





The Appeals and Investigations 
Branch, through the establishment 
of independent boards and 
investigators, sees that appeals by 
public servants against internal 
appointments and complaints 
against deployments are heard with 
respect to alleged breaches of the 
Public Service Employment Act and 
Regulations. The Branch mediates 
or investigates complaints of 
irregularities in staffing and in 
certain other personnel actions. In 
addition, complaints of alleged 
personal harassment in the 
workplace are mediated or 
investigated. In the case of founded 
complaints, the Branch normally 
conciliates with the parties a 
resolution that addresses the 
findings. Training, advice and 
assistance are provided to 


departments, employees, unions 
and other interested individuals 
and organizations. Hf 





Human Resources Management Branch 


Regional Offices 








The Commission's six regional offices are 
collectively responsible for delivering 
programs and services to federal 
departments and employees as well as to 
members of the public across Canada. The 
regional directors are responsible for 
adapting the Commission's programs and 
services to the particular needs of its 
publics in each region. 


The Human Resources Management Branch is responsible for developing 
policies and guidelines and for ensuring that the corporate management team 
possesses the strategies, structures and mechanisms required to manage its 
human resources. The Branch provides consultation and support services to 
Commission managers and employees in such areas as classification of 
positions, staffing, workforce adjustment, career development, staff relations, 
and also professional and language training and development. The Branch 
provides compensation and benefits services to all employees of the 
Commission, as well as confidential employee assistance and counselling. It 
also provides advice and assistance to managers in the application of various 
policies and provisions governing the management of human resources and is 
responsible for planning, managing and monitoring such departmental 
activities as employment equity and official languages. Hl 








Tike 
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Offices of the Commission 


All PSC offices provide services in both official languages. 


INTERNET ACCESS: 
li a\-) em (-)al-)malelMexela(-)celamere| 


(Zo) o) a(-\ eae [eo] o)al=]mareimexeli(-ite)amere| 
YAW AN A ali eM MAT AT ANA ekYetrel | oho [omere| 
lil oMMAWAW A) Malel Mere |i(=ike)amere, 





HEADQUARTERS 

L’ Esplanade Laurier, West Tower 
300 Laurier Avenue West 
Ottawa, Ontario 

K1A OM7 


Information: (613) 992-9562 
Facsimile: (613) 995-1593 





REGIONAL AND DISTRICT OFFICES 
ATLANTIC 


Regional Office 

P.O. Box 1664, Halifax CRO 
1557 Hollis Street, 3rd Floor 
Halifax, Nova Scotia 

B3J 3V3 


Information: (902) 426-2990 
Facsimile: (902) 426-7455 
TDD: (902) 426-6246 


District Offices 

777 Main Street, 7th Floor 
Moncton, New Brunswick 
BIC Tey 


Information: (506) 851-6616 
Facsimile: (506) 851-6618 
TDD: (506) 851-6624 


10 Fort William Road, Ist Floor 
St. John’s, Newfoundland 
AIC 1K4 


Information: (709) 772-4812 
Facsimile: (709) 772-4316 
TDD: (709) 772-4317 
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119 Kent Street, Suite 420 
Charlottetown, P.E.I. 
C1A 1N3 


Information: (902) 368-0444 
Facsimile: (902) 566-7036 
TDD: (902) 566-7039 





QUEBEC 


Regional Office 

200 René-Lévesque Boulevard West 
8th Floor 

Montreal, Quebec 

H2Z 1X4 


Information: (514) 283-5776 
Facsimile: (514) 283-6380 
TDD: (514) 283-2467 


District Office 

1122 St-Louis Road, 3rd Floor 
Sillery, Quebec 

G1S 1E5 


Information: (418) 648-3230 
Facsimile: (418) 648-4575 
TDD: (418) 648-7273 





NATIONAL CAPITAL 


Regional Office 

66 Slater Street, 3rd Floor 
Ottawa, Ontario 

K1A 0M7 


Information: (613) 996-8436 
Facsimile: (613) 996-8048 
TDD: (613) 996-1205 
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ONTARIO 


Regional Office 

1 Front Street West, 3rd Floor 
Toronto, Ontario 

M5J 2R5 


Information: (416) 973-4636 
Facsimile: (416) 973-1883 
TDD: (416) 973-2269 





MANITOBA AND SASKATCHEWAN 


Regional Office 

344 Edmonton Street, Suite 200 
Winnipeg, Manitoba 

R3B 2L4 


Information: (204) 984-4636 
Facsimile: (204) 983-3766 
TDD: (204) 983-6066 


District Office 

_ 1955 Smith Street, 4th Floor 
Regina, Saskatchewan 
S4P 2N8 


Information: (306) 780-5627 
Facsimile: (306) 780-5723 
TDD: (806) 780-6719 





ALBERTA, NORTHWEST TERRITORIES, 
PACIFIC AND YUKON 


Regional Office 

9700 Jasper Avenue, Room 830 
Edmonton, Alberta 

TSJ 4G3 


Information: (403) 495-7444 
Facsimile: (403) 495-3145 
TDD: (403) 495-3130 





KS 


District Offices 

757 West Hastings Street, 2nd Floor 
Vancouver, British Columbia 

V6C 3M2 


Information: (604) 666-0350 
Facsimile: (604) 666-6808 
TDD: (604) 666-6868 


1230 Government Street, 5th Floor 
Victoria, British Columbia 
V8W 3M4 


Information: (604) 363-8120 
Facsimile: (604) 363-0558 
TDD: (604) 363-0564 


(includes Northern Careers Program) 
300 Main Street, Suite 400 
Whitehorse, Yukon 

Y1A 2B5 


Information: (403) 667-3900 
Facsimile: (403) 668-5033 
TDD: (403) 668-4107 


Northern Careers Program 

P;©) Box 2730 

Yellowknife, Northwest Territories 
X1A 2R] 


Information: (403) 669-2840 
Facsimile: (403) 669-2848 
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Aging 3541, 52 
Alternate Exchange Program, 10 
Appeals, 28-29, 33-35 
Appointment Activity, 7-8 
acting, 16-17 
casual, 7 


indeterminate, 7, 51 


non-competitive term to indeterminate, 16-17 


open competition, 17 
re-appointment of term, 7, 16 
term Dl 
term to indeterminate, 7 
Assessment Tools, 12 
Boards of Inquiry, 30, 35 
Career Transition Services, 8-10 
Delegation of staffing authority, 37-40 
Departures, 52 
Deployments, 8 
recourse, 29-30, 35 
Diversity Management, 24-25 
Employment Equity 
recruitment and promotion, 18, 20 
representation, 49-50 
Special Measures Initiatives, 21-22 
Executive resourcing, 13-14 
General Exclusions, 41-45 
Harassment complaints, 27, 32-33 
International Programs, 14, 24 
Investigations, 27-28, 31-33 
Joint Adjustment Committee, 10 
La reléve, 13 
Merit, 6 
health of, 19 


reverse order of, 28, 31 


Index 


Monitoring Indicators, 16-18, 20 
Official Languages, 22-23, 50, 
Personal Exemptions, 46 
Priority administration, 8 
Promotions, / 
without competition, 17-18 
Reclassification 
time in position prior to, 18 
Recourse, 27-35 
Recruitment, 11-12, 54 
Federal Summer Student Employment Program, 12 
Management Trainee Program, 11] 
Post-Secondary Recruitment Program, 11 
through technology, 24 
Staffing 
audits, 14-15 
consultative review, 14 
Delegation and Accountability Agreements, 15-16 
Training, 25-27 
Language Training, 25-26 
Training and Development Canada, 26-27 
Transfers, 7-8 
Wholistic Competency Profile, 12-13 
Work Force Adjustment, 8 
review of the Work Force Adjustment Program, 10-11 
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